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SOUTHERN UNIVERSITY BOARD OF SUPERVISORS MEETING
Committee of the Whole — Virtual Meeting
Friday, September 25, 2020
9:00 a.m.

AGENDA

. Call to Order and Invocation

. Roll Call

. Adoption of the Agenda

. Public Comments

. Action Item(s):

A. Request Approval of Meeting Minutes
1. Regular Meeting of the SU Board of Supervisors — August 21, 2020
2. Special Meeting of the SU Board of Supervisors- September 11, 2020

B. Request Approval to Establish an Associate of Applied Science in
Engineering Technology (SUSLA)

C. Request Approval to Establish a Certificate of Technical Study: Petroleum
Technology (SUSLA)

D. Request Approval to Establish a Certificate of Technical Study: Airframe
Technology (SUSLA)

E. Request Approval to Establish Certificate of Technical Study: Power Plant
Maintenance Technology (SUSLA)

F. Request Approval of the College of Agricultural, Family and Consumer Sciences
New Logo (SUAREC)

G. Request Approval of the Southern University Strategic Leadership Institute
(SULC/ SUBR)

H. Request Authorization to create a Common Law Track for the Southern
University Law Center (SULC)



I. Request Approval and Authorization to enter into a Cooperative Resolution with
the City of New Orleans (SUNO)

J.  Request Approval of MOU between Southern University at Baton Rouge and

the Baton Rouge Area Chamber for the Handshake Initiative to promote

Retention and Job Placement for Students and Graduates (SUBR)

K. Request Approval of the Southern University Board of Supervisors 2020 Self-
Evaluation (per SACSCOC 4.29)

L. Request Approval of the Southern University Board of Supervisors 2020

Conflict of Interest Disclosure (per SACSCOC 4.2d)

M. Request Approval of the Scorecard Assessment Data by Campus (Year 2
Annual Accountability Per SACSCOC Standard 7.1)

1.

Southern University at Baton Rouge

2. Southern University at New Orleans
3. Southern University at Shreveport

4,
5

. Southern University Agricultural Research and Extension Center

Southern University Law Center

N. Request Approval of Personnel Actions for Positions equal to or Greater than

$60,000

Name

Position/Campus

Salary

Funding Source

Charletta Fortson

Instructor and Common Law Bar Exam Program
Director
(Additional Duties)
SULC

$90,000.00

Federal

Teresa Hardee

Interim Vice-Chancellor of Finance and Administration
(Salary Adjustment)
SUNO

$164,000.00

State

Dorothy Straughter-Parker

ADA Coordinator/Health, Wellness and Disability
Service Director
(Additional Duties)
SULC

$72,000.00

State

Dawn Mellion-Patin

Extension Specialist
(Title Change)
SUAREC

$135,200.00

Federal

Greg Sergienko

Associate Vice Chancellor of Academic Affairs
(New Appointment)
SULC

$150,000.00

Federal




6.

Rahim A. Smith Academic Support Counselor / Instructor / Managing $87,000.00 Federal
Fellow for the Mixed Reality Virtual Innovation Gaming
and Electronic Sports Institute
(Additional Duties)

SULC

7.

De’Shoin York Interim Vice-Chancellor for Extension and Outreach $135,200.00 Federal
(Interim Appointment)
SUAREC

O. Request Approval for Credit for Prior Employment Service (SULC)
1. Marc Roark (11-years of service)

2. Kenya Smith (4-years of service)
P. Request Authorization to Initiate a Focused Search for the Chancellor of
Southern University at New Orleans (SUS)

Q. Request Approval of Use Agreement between Southern University and A&M
College and Baton Rouge Student Housing, LLC (SUBR)
R. Resolutions
6. Informational ltems:
A. Fall 2020 Enrollment Update by Campus
1. Southern University at Baton Rouge
2. Southern University Law Center
3. Southern University at Shreveport
4

. Southern University at New Orleans

B. Interim Financial Reports (SUS)

C. Medical Marijuana Update

D. Facilities Planning Project Updates (SUS)
7. Other Business

8. Adjournment




Minutes

SOUTHERN UNIVERSITY BOARD OF SUPERVISORS MEETING
Committee of the Whole — Virtual Meeting
Friday, August 21, 2020



SOUTHERN UNIVERSITY BOARD OF SUPERVISORS MEETING
Committee of the Whole — Virtual Meeting
Friday, August 21, 2020
9:00 a.m.

Minutes

The virtual Committee as a Whole meeting of the Southern University Board of Supervisors
was called to order by board Chairman Atty. Domoine Rutledge.

The Invocation was given by Mr. Sam Gilliam.
Roll Call by Dr. Ray Belton.

Present: Atty. Domoine Rutledge, Rev. Samuel C. Tolbert, Atty. Jody Amedee, Mr. John
Barthelemy, Dr. Leroy Davis, Mr. Raymond Fondel, Jr., Dr. Curman Gaines, Mr. Bakari
Garvey, Mr. Sam Gilliam, Mr. Richard Hilliard, Atty. Patrick Magee, Ms. Ann Smith, Dr.
Leon Tarver II, Dr. Rani Whitfield, and Mrs. Arlanda Williams.

Absent: Atty. Edwin Shorty

Agenda Item 3: ADOPTION OF THE AGENDA - Chairman Rutledge asked for
adoption of the agenda with a change to Action Item 5T (15) — The position title should read
“Interim Dean of the Graduate School”

Upon the motion by Dr. Leroy Davis to adopt the agenda with the change, the motion was
seconded by Mrs. Ann Smith. Motion passed.

Agenda Item 4: PUBLIC COMMENTS
None

Dr. Leon Tarver made a motion to approve Action Items SA — 5N globally and Dr. Rani
Whitfield second the motion.
Motion approved.

Agenda Item 5: ACTION ITEM(s):

A. Request Approval of the Minutes from the July 29, 2020 Legal Affairs
Committee and Special Meeting of the Board of Supervisors

B. Request Ratification of Summer 2020 Graduates (SUBR)

C. Request Approval of Mission Statements Upon Having Been Reviewed by
System Campuses (SUBR, SUNO, SUSLA, SULC, SUAREC)
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D. Request Approval of the Distance Education Course Attendance Policy
(SUBR)

E. Request Approval of the Policy on Mandatory Professional Licensure
Disclosure (SUBR)

F. Request Approval of the Policy on the Determination of Student Location
for State Authorization and Disclosure (SUBR)

G. Request Approval of the Policy relative to COVID-19 Face Covering (SUS)

H. Request Approval of System Uniform Title IX Policy and Procedures
(SUS)

I. Request Approval to Amend the Follett, Inc. (Bookstore) Contract and
Access Fee to Support the Acquisition of E-book Courses and Materials
(SUBR, SUNO, SUSLA)

J. Request Approval of the Southern University and A&M College Endowed
Professorship Nominees for August 2020 - July 2023 (SUBR)

K. Request Approval to negotiate a Cooperative Endeavor Agreement (CEA)
between the Southern University and A&M College (SUBR) and Louisiana
Leadership Institute (LLI) (SUBR)

L. Request Approval of Cooperative Endeavor Agreement (CEA) between
Southern University at Shreveport and the Downtown Airport
(SUSLA)

M. Request Approval of the Mixed Reality Virtual Innovation Gaming and
Entertainment Sports Institute (SULC)

N. Request Approval of the 3+3 BA/BS and JD Degree Program
Articulation Agreement between Southern University Law Center and
Boise State University (SULC)

Atty Pat Magee made a motion to approve Action Items O — U with open discussion and
the motion was second by Dr. Rani Whitfield. Motion Approved.

Atty Rutledge requested Dr. Belton and Mr. McClinton to discuss items O and P in detail if
there are not any objections. There were no objections. Dr. Belton thanked Atty Rutledge
and the members of the board and he mentioned they are prepared to make a presentation
and asked Mr. McClinton to start off by providing an overview of the budgets as applicable
to all of the campuses within the Southern University System. Mr. McClinton presented the
Operating Budget and distribution by campus. He discussed the total budgets by campus as
well. He also explained the Cares Act Funds received by campus and discussed the
restricted funds for the Cares Act Funds. Mr. McClinton mentioned they will be watching
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the budget very closely this fiscal year and will be ready to make any adjustments to the
expenditures accordingly. He concluded his report and asked if there were any questions.
Atty Pat Magee thanked Mr. McClinton for the report. He asked, “what does all this mean?”
Mr. McClinton commented on the budget and informed the board that “they have developed
a realistic budget which is based on funding that they anticipate and any adjustment that
will need to be made as they progress through the year, they will make those adjustments.”
Atty Magee mentioned to Mr. McClinton that what he hears is that he is comfortable with
this budget today at this time with our projections?” Mr. McClinton said “that is correct,
sir”

Dr. Leroy Davis asked a question based on his observation, “he wants to know if the Cares
Act Funds received a few months ago been allocated? Mr. McClinton responded, yes, the
campuses are utilizing the funds but in terms of the amounts that have been spent as of this
point, he don’t have that information today, but he could provide a report from each campus
later.” He said he do know each campus are spending their funds.” Dr. Davis also asked if
the funds are being used to make sure that the campus is up and running and that we meet
all the requirements of CDC government and the governor’s office as far as getting the
campuses ready for the semester.” Mr. McClinton responded, “based on my best
information, that is correct sir.”

Mr. Sam Gilliam commented on the student enrollment for all campuses and his concerns
as well as the census date which is coming in early September around September 3™ Mr.
Gilliam asked if he could request to have a periodic report on what the enrollment trends
are looking like from each of the campuses?” Mr. Chairman said yes,” Absolutely.” He
deferred to Dr. Belton and Dr. Belton agreed with Mr. Gilliam observation on the student
enrollment and echoed Mr. McClinton by stating “the campuses have already made some
projections based on what their student enrollment is and any declines and have taken that
into account into the budget. Dr. Belton also discussed “this year will be different as we
are now moving toward a common census date that the Board of Regents has established
and so we have much longer to facilitate registration and capture as many students as
possible. We have until the second or third week in September as opposed to the first week
in September before we are required to publish a head count for the Fall semester. It is my
understanding that we have funding on all the campuses set aside to ensure that we can
stabilize our budgets. There are significant declines on the campuses, so we have
purposefully tried to hold some dollars in revenues. To offset an unanticipated decline to
which we have not accounted for an so we will accordingly make decisions as our
enrollment unfolds throughout the year. But to answer your question Mr. Gilliam, we can
provide for you a periodical update reflecting on the trends as they unfold.” Due to the
additional questions, Dr. Belton explained in the detail the reasoning behind the extended
census date from which is due to the Board of Regents as well as the Cares Act Funding
distributed to each campus. Mr. Sam Gilliam thanked Dr. Belton for the detailed
explanation and Mr. Chairman for his support. In closing, Dr. Belton wanted to mention
that “higher education was cut this year by 2%. And when you see the reduction in state
appropriation, that is where that reduction is coming from.”

Dr. Belton asked Mr. McClinton to speak on the athletic budgets. Mr. McClinton discussed
the budget for this year and compared to last year budget. He explained the difference and
showed the breakdown for the reduction in the budget. He also explained the revenues
which has dropped for this year. Mr. McClinton asked if Mr. Benjamin Pugh or Athletic
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Director Banks wanted to elaborate more on this topic? They discussed what this athletic
season would look like and the decrease in revenues and AD Banks discussed all the games
for the spring and the spring sports in detail. He briefly discussed what the football season

will look like,

but he mentioned all information discussed is subject to change. Mr. Pugh

and AD Banks scrubbed the budget as much as they could, and they considered everything
when preparing the budget. They will continue to monitor throughout the year.
AD answered several questions and he said he was available if anyone wanted to contact

him.

0. FY2020-2021 Operating Budgets: (detail copies are included with the
packet)

1.
3.
4.
3.
6
7.
8.
9.
10.

11.
12.

Southern University System Employee Schedule

Southern University Board and System Administration Operating Budget
Southern University Board and System Inter-Institutional Cost Transfer
Budget

Southern University Board and System Administration Inter-Institutional
Transfers Direct Charges Budget

Southern University Board and System Special Meals and Miscellaneous
Travel Budget

Southern University Baton Rouge Campus Operating Budget

Southern University Law Center Operating Budget

Southern University New Orleans Campus Operating Budget

Southern University Shreveport Campus Operating Budget

Southern University Agricultural Research and Extension Center Operating
Budget

SUBR Athletics Intercollegiate Budget

SUSLA Athletics Budget

P. Request Approval of Budget Adjustment - BA-7

1. Southern University and A&M College Baton Rouge
2. Southern University at Shreveport

Q. Request Approval of the Policy for Indirect Cost Recovery and
Reallocation Plan (SUSLA)

R. Request Approval for Campus Technology Access Fee (SUSLA)

S. Request Approval to Adjust Math Lab Course Fees (SUSLA)
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T. Request Approval of Personnel Actions for Positions equal to or greater
than $60,000

Name

Position/Campus

Salary

Funding
Source

Clyde Bagley

Director of Beef Cattle Research Program
(New Appointment)
SUAREC

$90,000.00

State

B. Summer Chandler

Visiting Faculty
(New Appointment)
SULC

$90,000.00

State

Brunetta Dillard

Vice-Chancellor for Finance
(New Appointment)
SUAREC

$145,000.00

State

Robert Easley

Director of Advancement
(New Appointment)
SUAREC

$80,000.00

State

Jeremy R. Gathe

Associate General Counsel & Executive
Director for Compliance and Ethics

(New Appointment)

SUS

$95,000.00

State

Terry Hall

Vice Chancellor for Finance and
Administration
(Salary Adjustment)

SULC

$162,000.00

State

Michael Harris, Sr.

Visiting Faculty
(New Appointment)
SULC

$99,000.00

State

Joseph M. Isanga

Visiting Faculty
(New Appointment)
SULC

$99,000.00

State

Flandus McClinton

Vice-President for Finance and
Administration
(Salary Adjustment)

SUS

$185,000.00

State

10.

Benjamin Pugh

Vice-Chancellor for  Finance  and
Administration
(Salary Adjustment)

SUBR

$165,000.00

State

11.

Greg Sergienko

Visiting Faculty
(New Appointment)
SULC

$108,000.00

State

12.

Ryan B. Stoa

Visiting Faculty
(New Appointment)
SULC

$95,000.00

State
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13.

Tracie Washington Visiting Faculty $90,000.00 State

(New Appointment)
SULC

14.

Shandrea P. Williams Visiting Faculty $99,000.00 State

(New Appointment)
SULC

15.

Ashagre A. Yigletu Dean of the Graduate School $140,000.00 | State

(New Appointment)
SUBR

16.

Luria Young

Full Professor $83,200.00 State
SMED/College of Science/Agriculture
(New Appointment)

SUBR

Dr Leroy Davis mentioned to Dr. McMeans that he notices he has some new individuals and if this
complete his team? Dr. McMeans said he is close to being complete and he explained each new

appointment.

U.

V.

Request Approval for Sabbatical Leave — Professor Cleveland Coon
(SULC)

Resolutions

Dr. Katara Williams, Chief of Staff read resolutions for the following:
Judge Charles L. Elloie

Mr. Donald Harold Valliere, Sr.

Mrs. Lillian Raines Richardson

Mr. Lucius J. Barker

Mrs. Dinisa Hardley Folmar

Mrs. Noella Natalie Encalade Barthelemy

Mr. Treveon Jamal Belton

Mrs. Rose Audrey Metoyer Greggs

Mr. Fondel added John Robert Lewis to the list.

Upon motion from Mr. Fondel to approve the read resolutions with the addition
and Dr. Leroy Davis second the motion. Motion approved.

Agenda Item 6: INFORMATIONAL ITEM(s)

A. Facilities and Property Update (SUS)
Mr. Eli Guillory gave an update on all projects for the campus. (all projects displayed on
handout which is included in packet)
Chairman Rutledge thanked Mr. Guillory for the report and asked what was the timeline on
the bridge completion? Mr. Guillory responded, “End of Spring 2021
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Mrs. Ann Smith thanked Mr. Guillory for the update on the projects. She requested photos
of all campuses for the next meeting. Dr. Belton agreed and thanked Mr. Guillory for the
update.

B. Medical Marijuana Update (SUAREC)
Chancellor McMeans thanked Dr. Jana Snowden for all her work and he introduced Dr.
Jana Snowden who gave an update on the Medical Marijuana. She mentioned the CBD
Line which was launched in January and she discussed the THC, Autism, and Insomnia
Lines in detail as well as mentioning the partnership with Alera. She requested that any
patient recommendation request SU line from pharmacy. She discussed the job
opportunities and the new products. She concluded by mentioning anyone that has any
questions after the meeting is free to email or contact her directly.
Dr. Leroy Davis congratulated Dr. Snowden and said, “he was glad to see her.”. He asked,
“what pharmacy in Baton Rouge is carrying the product?” Dr. Snowden informed everyone
that the Capital Wellness off Essen Lane is the pharmacy and she would send information
to the board members.”
Mr. Bakari Garvey inquired about the “education component and how does it look as far as
platforms?” Dr. Snowden response was “it involves horticulture, business, nursing, law and
hands on training.”
There were no additional questions. Atty Rutledge thanked Dr. Snowden for her
presentation and all her work on this project.

Agenda Item 7: OTHER BUSINESS

Chairman Rutledge asked if there was any other business. Dr. Leroy Davis commended Dr. Belton
and the staff for the virtual graduation. He said, “it was very well done and very informative.”
Mr. Fondel echoed Dr. Davis comment on the graduation and how nice it was. He also informed
everyone that there is 90 days from election. He gave kudos to Dr. Belton and Dr. Merrick for how
effective the SU Vote initiative was before and hope this year it will be the same or even better.
Chairman Rutledge mentioned the passing of Dr. Belton’s grandson and expressed his condolences
from the board to he and his family. He also wished Ms. Arlanda Williams a happy birthday.

Dr. Belton thanked the board for all their calls and conversations this week. He also acknowledged
all the work and heavy lifting the SU System and SUBR taskforce who done. They have been
meeting under the leadership of Dr. Katara Williams and Attorney Tracie Woods.

Before closing Dr., Belton thanked Attorney Tavares Walker for all his work and wished him luck
on his new job. He also commended Chairman Rutledge on being in the August edition of the
Business Report.

Agenda Item 8: ADJOURNMENT

Chairman Rutledge made a motion to adjourn, Mr. Richard Hilliard second the motion. Motion
passed.
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SOUTHERN UNIVERSITY BOARD OF SUPERVISORS MEETING
Committee of the Whole — Virtual Meeting
Friday, September 11, 2020



SOUTHERN UNIVERSITY BOARD OF SUPERVISORS MEETING
Special Meeting
Committee of the Whole — Virtual Meeting
Friday, September 11, 2020
9:00 a.m.

Minutes

The virtual Special Committee as a Whole meeting of the Southern University Board of
Supervisors was called to order by board Chairman Atty. Domoine Rutledge.

The Invocation was given by Rev. Samuel Tolbert, Jr.
Roll Call by Dr. Ray Belton.

Present: Atty. Domoine Rutledge, Rev. Samuel C. Tolbert, Atty. Jody Amedee, Dr.
Leroy Davis, Mr. Raymond Fondel, Jr., Dr. Curman Gaines, Mr. Bakari Garvey, Mr. Sam
Gilliam, Atty. Patrick Magee, Atty. Edwin Shorty, Ms. Ann Smith, Dr. Leon Tarver II, Dr.
Rani Whitfield, and Mrs. Arlanda Williams.

Absent: Mr. John Barthelemy and Mr. Richard Hilliard

Agenda Item 3: ADOPTION OF THE AGENDA — Chairman Rutledge asked for
adoption of the agenda.

Upon the motion by Dr. Rani Whitfield to adopt the agenda, the motion was seconded by
Atty Pat Magee. Motion passed.

Agenda Item 4: PUBLIC COMMENTS
None

Agenda Item 5: ACTION ITEM(s):

A. Request Approval to waive ten-day notice requirement under the Southern
University System Bylaws to proceed with Emergency Meeting.

Motion to approve action by Atty Pat Magee and second by Dr. Rani Whitfield.
Motion Approved

B. Request Approval and authorization for SUBR and SUSLA to accept the
deferment of the principal and interest payments for the Future and Advance
Project Funding Bonds Series (SUBR Series 2017-5 and 2017-6; SUSLA —
Series 2017-2) Offered by the United States Department of Education (DOE)
and to authorize Chairman Domoine Rutledge, President Ray Belton and
Chancellor Rodney Ellis to execute all necessary documents.
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Motion to approve action by Atty Pat Magee and second by Rev. Samuel Tolbert.
Motion Approved.

Agenda Item 6: OTHER BUSINESS

Atty Rutledge informed the board that the Governor’s Executive Order that included
virtual meeting options will expire on September 11, 2020. The Governor will make an
announcement on tomorrow, September 11, 2020 if the State of La will move to Phase 3. If
moving to phase 3, he’s not sure if the virtual meeting option will be included in the order.
Therefore, he is seeking guidance from general counsel Atty Corrine Blache and Atty Brandon
Decuir as to how the board should proceed with the September 25 meeting. If it will be virtual or
not. He is requesting guidance by COB today. There were no questions and/or comments.

Agenda Item 7: ADJOURNMENT

Atty Edwin Shorty made a motion to adjourn, Atty Patrick Magee second the motion.
Motion passed.
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Request Approval to Establish an Associate of Applied Science in
Engineering Technology (SUSLA)
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September 11, 2020

Ray L. Belton, Ph.D.

President-Chancellor

Southern University System

4% Floor, J.S. Clark Administration Building
Baton Rouge, LA 70813

RE: Letter of Intent to Develop New Programs
Dr, Belton:

This communication is to request approval for the four new programs for Engineering and Aerospace.

Associates of Applied Science in Engineering Technology
Certificate of Technical Study: Petroleum Technology

Certificate of Technical Study: Airframe Technology

Certificate of Technical Study: Power Plan Maintenance Technology

o o 0

=]

These programs are designed to address the workforce needs in Northwest Louisiana and aid Southern
University at Shreveport (SUSLA) in achieving our mission by expanding its academic programmatic
offerings. All of the programs have been vetted by the SUSLA Curriculum Committee, approved by the
Dean of BSTEM, and recommended to me by the Vice Chancellor for Academic Affairs and Workforce
Development.

The programs purpose, descriptions, and job outlooks are enclosed. I am requesting your review and
approval as well as the Southern University System Board of Supervisors.

Thank you in advance for your kind consideration.
Respectfully submitted,
; ‘0
Rodney A. Ellis, Ed.D. -
Chancellor

RAFE/ 1w
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“Southern University at shreveport does not discriminate on the basis of race, color, age, national origin, gender, disabil’ty or any other protected class
in its programs and activities”. Tl e fo"lowing personfs) has been designated to handle inquiries regarding the non-discrimination pelicies: Title IX
rdinator: Dr. Tuesday Mahoney, College Success Ctr. (318) 670-9201. Section 50 Coordinator: Jerushka Eftis, Behavioral Science, (318) 670-9367
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September 10, 2020

Dr. Rodney Ellis, Chancellor

Southern University at Shreveport

3050 Dr. Martin Luther King Dr.

Shreveport, LA 71101

Ref: Letter of Intent to develop new program:

Dear Dr. Ellis:

Please accept this letter as an official request to approve the following new programs of study
Associates of Applied Science in Engineering Technology
Certificate of Technical Study: Petroleum Technology
Certificate of Technical Study: Airframe Technology

Certificate of Technical Study: Power Plant Maintenance Technology

The aforementicned programs are designed to address the workforce needs in the Northwest Louisiana
are and to aid in achieving the mission of Southérn University at Shreveport.

The enclosed programs provide a purpose, description and job outlook. These new programs wilt be
asset to Southern University at Shreveport (SUSLA) in the areas of increasing student enroliment and
provide more program options to SUSLA’s students.

Your consideration is greatly appreciated.

Respectfully submitted,

A

Terry T. Kidd, Ph.D.

Vice Chancellor for Academic Affairs and Workforce Development

2/5% 4-11-20

rd
Dr. Rodney A, Ellis, Chancellor Date:
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Enclosure
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Dr. Rodney A. Ellis, Chancelior Date:



Southern University at Shreveport
(SUSLA)
ENGINEERING TECHNOLOGY
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ABSTRACT

Southern University at Shreveport, Division of Business- Science, Technology, Engineering & Mathematics
and the Department of Engineering and Technology is seeking permission from the Southern Association of
Colleges and Schools — Commission on Colleges (SACS-COC) to offer an Associate of Applied Science
degree in Engineering Technology. Southern University A&M College in Shreveport Louisiana (SUSLA) is
a public, two-year land grant institution of higher education approved by the Louisiana Board of Regents in
1964 to offer courses toward the completion of an Associate of Science (AS), Associate of Applied Science
(AAS) or Associate of Arts (AA) degrees in addition to Certificates of Studies (CS). SUSLA is located at
3050 Martin Luther King, Jr. Drive in Northwest Shreveport with additional offices, classrooms, and
laboratories housed at the Metro Center, located at 610 Texas Street in downtown Shreveport. The Aerospace
Technology Center, located at the Shreveport downtown airport, 1560 Airport Drive, occupies two aircraft
hangars with classroom space in the main terminal building.

The overall mission of SUSLA is to prepare students to their full potentials so as to meet their personal and
professional endeavors and become actively involved in the nation’s workforce and the economic
development of the state of Louisiana. SUSLA is a comprehensive community college that affords
opportunities for teaching, service, workforce development and life-long learning, while embracing a culture
of self-discovery, collaboration, civic engagement, and excellence.

Since this program is nearly identical in scope to the previously approved Engineering Electronics Technology
degree program at SUSLA, the Engineering Technology degree program offered in this document is to
reinstate the Engineering Technology degree program which includes Engineering Electronics Technology
with substantive changes that include the addition of new concentrations (Mechanical Technology, Process
Technology and Industrial Technology) and the inclusion of embedded certificates (Power and Renewable
Energy, Mechatronics, Chemical and Quality Assurance; See Appendix D).

BACKGROUND INFORMATION
Nature and Purpose of the Change:

The Mission of the Associate of Applied Science in Engineering Technology Program is to prepare students
to compete nationally in their profession and to achieve excellence in undergraduate education and public
service. The Engineering Technology Program of Southern University at Shreveport is dedicated to assess
quality education and advancement of best practices through fostering a learning environment conducive to
the enhancement of technical competency skills, critical-thinking skills, problem- solving abilities, and
interpersonal skills for all students in an effort to assure success with entry-level competencies for the
profession and the public. Program faculty will aspire to instill a commitment to “lifelong learning” and
“ethical values” in students throughout their educational experience and as future practitioners serving,
contributing, and applying their newfound knowledge as competent and skilled professionals in a global
technological industry.

Description of Program:
PROGRAM STUDENT LEARNING OUTCOMES (PSLO):

1. Students will have the ability to select and apply the knowledge, techniques, skills, and modern tools of
the discipline to broadly defined Engineering Technology activities.
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2. Students will have the ability to select and apply a knowledge of mathematics, science, engineering, and
technology to Engineering Technology problems that require the application of principles and applied
procedures or methodologies.

3. Students will have the ability to conduct standard tests and measurements; to conduct, analyze, and
interpret experiments; and to apply experimental results to improve processes.

4. Students will have the ability to identify, analyze, and solve broadly defined Engineering Technology
problems.

Upon completion of the Associate of Applied Science in Engineering Technology program, students will be
able to:

o Demonstrate effective written and interpersonal communication skills and maintain an appropriate
mastery of the knowledge, techniques, skills and modern tools of their disciplines

o  Demonstrate a high level of inquiry, analytical, and problem-solving skills and apply current knowledge
and adapt to emerging applications of math, science, engineering and technology

o Demonstrate effective quantitative skills as well as an ability to conduct, analyze and interpret
experiments and apply experimental results to improve processes

e  Demonstrate proficient computer and information literacy skills and apply creativity in the design of
systems, components or processes appropriate to program objectives

o Recognize the work habits and characteristics that are demonstrated by successful technicians, including
the codes and standards that technicians must know

o Read and interpret various types of technical drawings, including those used in engineering applications,
and understand the basics of computer-aided design (CAD)

e Demonstrate an ability to understand professional, ethical and social responsibilities

e  Maintain a respect for diversity and a knowledge of contemporary professional , societal and global issues

e  Provide a commitment to quality, timeliness, and continuous improvement

o Develop engineering graphics, utilizing orthographic projections, dimensioning, sectioning, tolerance,
and threads

o Identify the basic terminology, theories, and applications relating to chemical processes, electronics or
mechatronics including the components and operation of electrical and electronic systems, mechatronics
systems or systems necessary for process technology

o Identify various types of electric motors and describe how they are controlled; list the steps to use when
troubleshooting electric motors and controllers

o  Explain the methods, laws, and procedures used in engineering mechanics, including the branches of
statics, dynamics, kinematics, and kinetics

e Identify manufacturing systems and processes, and recognize different materials used in manufacturing
and engineering applications

o  List the steps and materials used in the tool design process, including the design of work holding devices,
jigs, presses, dies, and gages

e Understand the basic concepts of pneumatic systems and how they compare and contrast with hydraulic
systems; identify the concepts related to the delivery of compressed air

e Recognize important safety facts and practices associated with electrical, chemical, fire, material-
handling, and machine hazards

e Understand the fundamentals of designing machine elements, including developing an awareness of
procedures and materials, identifying how forces and stresses affect materials, and recognizing machine
components

o Demonstrate common technical skills employed by engineers, such as the use of manufacturing
processing equipment, measuring devices and quality control equipment, and skills in the testing of
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PROGRAM EDUCATIONAL OBJECTIVES (PEO):

The Engineering Technology (ET) curriculum at Southern University is dedicated to preparing students for
productive careers in the state, nation, and the world. Within a few years after graduation, graduates of the ET
program will:

o« PEO-1 Utilize a foundation in engineering design and analysis to improve lives through a successful
career in Engineering Technology.

o PEO-2 Become effective collaborators and innovators leading or participating in efforts to address social
and technical challenges.

o  PEO-3 Pursue life-long learning and professional development through self-study, continuing education,
or graduate and professional studies to ethically address the needs of society.

PROGRAM CURRICULA

Semester 1
Basic Skills Assessment

All degree applicants are required to complete two Basic Skills Assessments, one in reading and one in math,
to determine the level of readiness for beginning their selected program. Additional studies may be required.
Below are the courses and course descriptions for each of the courses required to receive the Associate degree
of Applied Science in Engineering Technology with specializations in Electrical/ Computer, Industrial and
Process Technology. The objectives for each of the courses listed in the Concentration Specific Directed
Electives can be found in Appendix E.

Semester 1 Semester 3

Pre-Calculus (3 credits) Humanities Elective (3 credits)
English | (3 credits) Fine Arts Elective (3 credits)
Structured Programming (3 credits) Directed Electives (12 credits)
Engineering Graphics (3 credits) Semester 4

Directed Electives (15 credits)

Directed Electives (6 credits)

Semester 2
Plane Trigonometry (3 credits)

Directed Electives (12 credits)

AREAS OF EMPHASIS REQUIREMENTS:

Engineering Graphics (3 credits)




This course is will introduce the students to the fundamentals of Computer Aided Drafting (CAD) using
freechand and AutoCAD software for 2D and 3D projections.

Introduction to Engineering & Technology (2 credits)
Succeed by learning how to use your Engineering Technology degree program, and learn the basics of
engineering and technology.

Technical Communication (2 credits)
This course is designed to present students with the ethical responsibilities of an engineer in addition to
developing the necessary skills to create and deliver technical reports and presentations.

Analytical Geometry and Calculus | (4 credits)

Limits and continuity of functions; introduction of derivative; techniques of differentiation; chain rule;
implicit differentiation; differentiation of transcendental and inverse functions; applications of differentiation:
concavity, relative extrema, maximum and minimum values of a function, optimization, anti-differentiation,
definite integrals, Fundamental Theorem of Calculus, areas, applications of definite integrals, work and
volume.

CONCENTRATION SPECIFIC DIRECTED ELECTIVES:

BASIC ELECTRONICS | LECTURE AND LAB (4 credits)

This course is designed to introduce the students to the basic concepts of electricity, Ohm’s Law, series and
parallel circuits, voltage and current dividers, direct-current meters, and Kirchoff’s Law. The laboratory will
offer the students a practical, mathematical and abstract application of DC principals.

BASIC ELECTRONICS Il LECTURE AND LAB (4 credits)

This course is designed to introduce the students to the basic concepts of magnetism, electromagnetic
inductance, alternating voltage and current, and capacitive and inductive circuits. The laboratory will offer the
students a practical, mathematical and abstract application of AC principals.

SEMICONDUCTOR CIRCUITS | LECTURE AND LAB (4 credits)
This course is designed to introduce the analysis of solid-state devices, diodes, transistors, thyristors pulse
and switching circuits, optics, and readouts with typical circuits, laboratory experiments.

DIGITAL LOGIC DESIGN LECTURE AND LAB (4 credits)

This course provides students with a study of integrated circuits, devices of medium and large- scale
complexity, extensive use of manufacturers’ specification sheets, digital systems used in industry with TTL,
CMOS, and ECL families, laboratory experiments.

MICROPROCESSOR FUNDAMENTALS LECTURE AND LAB (4 credits)

This course is designed to teach students how to design, build and program embedded systems using the 8051
Microprocessor. Students will learn the architecture and timing of typical microprocessors and well as
microprocessor families. Students will learn real-time design concepts as well as program instructions for
modern Intel microprocessors.

SEMICONDUCTOR CIRCUITS Il LECTURE AND LAB (4 credits)
This course is designed to introduce to biasing of bipolar junction transistors (BJTs) and field effect transistors
(FETs); Analysis and design of small and large signal low frequency amplifiers, coupling techniques,




multistage amplifiers, power derating, and decibel units.

OPERATIONAL AMPLIFIERS LECTURE AND LAB (4 credits)
This course provides students with a study of differential amplifiers, circuit applications of op- amps, active-
filter power amplifiers and use of CMOS/MOS application.

ELECTRONIC INSTRUMENTATION (3 credits)
This course provides students with study of the theory and applications of electronic measuring instruments,
maintenance and calibration of instruments.

MECHANICAL DRIVES (3 credits)

This course provides students with a study of the theory and operations of various types of pumps and
compressors. The course will identify the principles involved in the operation of centrifugal and positive
displacement pumps and compressors; identify the function of various components in pumps and compressors,
disassemble and reassemble pumps, compressors and mechanical drives, and troubleshoot pumps,
compressors and mechanical drives.

PROGRAMMABLE LOGIC CONTROLLERS (4 credits)

This course provides students with an introductory to Programmable Logic Controls (PLC), focusing on the
underlying principles of how PLCs work and providing practical information and skills about installing,
programming, and troubleshooting a PLC system.

PRODUCTION, PLANNING AND CONTROL (3 credits)

This course provides students with some of the tools and techniques manufacturers use to plan effectively.
Learners will explore how manufacturers determine their need for resources, how the materials management
and production planning affects organizational operations and how resources are allocated.

SAFETY, HEALTH AND ENVIRONMENT (3 credits)

Various safety, health, and environmental issues associated with the process instrumentation industries.
Topics include: hazard recognition, types of hazards, cyber security, engineering controls, administrative
controls, personal protective equipment, safety- related equipment, first aid, and governmental regulations.

QUALITY CONTROL SYSTEMS (3 credits)
This course provides students with a comprehensive coverage of modern quality control techniques to include
the design of statistical process control systems, acceptance sampling, and process improvement.

INTRODUCTION TO INDUSTRIAL ENGINEERING TECHNOLOGY (3 credits)

This course provides students with an overview of the history of Industrial Engineering and of the most
common methods that Industrial Engineers use to solve problems and design efficient processes. The
emphasis is on how these methods are used to study, improve, and/or optimize a product or process.

MANUFACTURING MATERIALS & SCIENCE (3 credits)

This course provides students with a study of metals ceramics, polymers, and composites as related to design
and manufacturing. Areas include corrosion, atomic structure, mechanical properties, failure theories, fatigue,
creep, cold working, heat treating, alloying, and non-destructive testing. The lab work includes tensile testing,
heat treating, impact testing, hardness testing, and corrosion.




WORK ERGONOMICS AND MEASUREMENT (3 credits)

This course provides students with an understanding of the design and evaluation of tools, workspaces, work
methods, and work environments, with an emphasis on industrial environments. Students perform task
analysis, time/motion studies, and work sampling. Students consider physiological and biomechanical aspects
of safety engineering.

INTRODUCTION TO INDUSTRIAL AUTOMATION (3 credits)

This course provides students with a study of basic skills useful in identifying the concepts of automated
machines and equipment and describe the terms and phrases associated with industrial automation. The
student will perform preventative maintenance, identify or solve problems in machines, and other
technologies. Performance will be satisfactory when students can demonstrate competence in maintaining and
troubleshooting technology includes identifying, understanding, and performing routine preventative
maintenance and service on technology; detecting more serious problems; generating workable solutions to
correct deviations; and recognizing when to get additional help.

INDUSTRIAL ENGINEERING TECHNOLOGY CAPSTONE (3 credits)

This course provides students with the opportunity to design and develop a final capstone project or participate
in an internship.

INTRODUCTION TO PROCESS TECHNOLOGY (3 credits)

An introduction overview of the process industries.

PROCESS INSTRUMENTATION 1 (3 credits)

Overview of equipment operations common to the process industries. Introduction to Equipment and Tools,
Process Drawings and Equipment Standards, Piping, Tubes, Hoses, and Fittings, Electrical Distribution and
Motors, Heat Exchangers, Boilers, Cooling Towers, Pumps, and Valves. Continuation of process
instrumentation including introduction to P&IDs, control loops, computerization of process control and
troubleshooting.

PROCESS TECHNOLOGY | EQUIPMENT ( 3 credits)

This course provides an introduction to the field of equipment within the process industry. Equipment
concepts related to the process industry, including purpose, components, operation, and the process
technician’s role for operating and troubleshooting equipment are introduced.

PROCESS TECHNOLOGY Il UNIT SYSTEMS (3 credits)

Interrelation of process equipment and process systems. Arranging process equipment into basic systems,
describing the purpose and function of specific process systems, explaining how factors affecting process
systems are controlled under normal conditions, and recognizing abnormal process conditions. Introduces the
concept of system and plant economics.

PROCESS TECHNOLOGY 1l OPERATIONS (4 credits)

Operation of an entire unit within the process industry using the students’ existing knowledge of equipment,
systems, and instrumentation. Examines concepts related to commissioning, normal startup, normal
operations, normal shutdown, turnarounds, and abnormal situations, as well as the process technician’s role
in performing the tasks associated with these concepts within an operating unit.

PROCESS INSTRUMENTATION II (3 credits)
Theory and operation of transducers for measurement of pressure, flow, liquid level, and temperature.
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Common mechanical and electrical devices analyzed. Covers automatic process controls, on-off proportion
rate and reset, pneumatic and electrical systems.

PROCESS TROUBLESHOOTING (3 credits)

Six step troubleshooting method for solving and correcting operating problems. The focus is on malfunctions
as opposed to process design or configuration improvements. Data from the instrumentation is used to
determine the cause for the abnormal conditions in an organized and regimented way.

PROCESS TECHNOLOGY CAPSTONE (3 credits)
This course provides students with the opportunity to design and develop a final capstone project or participate
in an internship.

PROGRAM NEED

The Associate of Applied Science in Engineering Technology at SUSLA is essential to the Southern
University system and to our stakeholders. Most importantly, our students need degree programs that will
prepare them for the job market as well as degree programs that will provide 2+2-degree options for
transferring into a four-year baccalaureate degree. A tentative agreement has been made with Southern
University in Baton Rouge’s (SUBR) College of Engineering to accept all course credits from SUSLA’s
Engineering Technology degree program. A letter of support from the Chair of Engineering, Dr. Lacy, in
support of SUSLA’s Engineering Technology program can be found in Appendix B. Currently, SUSLA does
not offer solutions for employers to recruit the necessary Engineering Technology graduates to fill much
needed employment openings. Companies have expressed difficulty in recruiting employees who hold degrees
in fields utilizing industry-leading technology and software in the engineering problem-solving process. A
well-educated workforce is necessary to attract industry to Northwest Louisiana where unemployment is
higher than that of the national average. The need for the Engineering Technology program at SUSLA stems
from the following key factors: 1) the demand for Engineering Technology professionals nationally and
locally, 2) the skill deficiencies and workforce shortage in Northwest Louisiana, 3) the disparity of under-
represented populations in the technology sector, and 4) the networked research opportunities among
collaborative institutions to increase retention and participation in engineering and technology. Each specific
concentration in the Engineering Technology degree program offers specific capabilities necessary to be
successful in the technology industry. Electrical Engineering Technology graduates collaborate with
engineers on the design and development of electrical components, assemblies or systems. Graduates also
work on product evaluation testing. Industrial Engineering Technology prepares graduates for a productive
career in manufacturing, as well as business and service enterprises. Process Engineering Technology
combines the foundational skills related to industrial engineering with those of computerized manufacturing.
In addition, graduates of the program are able to standardize and streamline processes to find cost savings for
businesses. The Engineering Technology degree program at SUSLA will provide competent graduates
opportunities at employment with companies such as Entergy, Dr. Reddy’s, Pratt, Honeywell, Benteler Steel,
WelBilt, Red Ball Oxygen Co. Inc., Willis-Knighton, LSU and Christus-Schumpert Medical Center among
others. According to Louisiana Labor Market projections, Engineering Technicians’ median salaries range
from $65,720 annually to $31.60 hourly. A ten-year estimate of Louisiana job growth projects a 5% to 10%
increase in Engineering and Technology job openings; which is an increase from 74,000 to 83,600 employees
in the state of Louisiana alone. Table 1 shows projected employment numbers in the Louisiana labor market.

Table 1. Targeted Industries and Occupations 2016— 2026 Employment
Projections Labor Region 9
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SOC Code Toanion Curl:ent Average Lorfg-"l:erm
Openings Wages Projections
Growth Annflal
Openings
17-3021 Electronics Repairers/ 120 §54,480 140 20
Technician
Electronics Engineering 270 $57,861 310 40
17-3023 Technician
17-3026 Industrial Engineering 400 $74,925 440 30
Technician
17-3027 Mechanical Engineering 440 $82,347 500 60
Technician
17-3029 Process Engineering 1,570 $59,933 1,640 150
Technician
19-4031 Chemical Engineering 2,060 $65,033 2,220 220
Technician

The proposed Associate of Applied Science in Engineering Technology degree at SUSLA is consistent with
and supports the mission of the university to either prepare students for baccalaureate degree programs or to
prepare students to enter the workforce. Associate degrees should provide evidence of knowledge and skills
in communications, social sciences, humanities and fine arts, analytical and inferential reasoning,
computational skills, and critical thinking, as well as the ability to learn on one’s own. The program will
provide a thorough and sufficient engineering, mathematics and sciences background, which will serve as a
foundation for life-long learning.

Currently in Northwest Louisiana, Southern University A&M in Baton Rouge, Louisiana Tech and Grambling
University offers the bachelor’s in Engineering Technology. However, in Northwest Louisiana, only Bossier
Parish Community College offers an associate degree in Engineering. Southern University in Shreveport has
proposed an associate degree in Engineering Technology with concentrations in Electrical/ Computer,
Industrial and Process Engineering Technology. These programs are distinctly different in their make-up and
course offerings and will provide each student with a unique employment experience upon graduation. SUSLA
is the only comprehensive community college that offers an Engineering Technology degree within a thirty
(30) mile radius of SUSLA. Previously, SUSLA’s Department of Engineering & Technology maintained a
successful Engineering Electronic Technology Associate degree program until 2012. Table 2 shows previous
enrollment totals in the Engineering Electronic Technology program at SUSLA.

Table 2. ENROLLMENT TOTALS IN ENGINEERING ELECTRONIC TECNOLOGY PROGRAM
Program Year| Fall | Fall | Fall | Fall | Fall [ Fall [ Fall [ Fall [ Fall | Fall | Fall | Fall
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07 08 09 10 11 12 13 14 15 16 17 18

Engineering
Electronic 27 | 23| 42 | 33 | 30 | 10 0 0 0 0 0 0
Technology

FACULTY

SUSLA has qualified faculty willing to participate in the Engineering Technology program that have the
education and experience to facilitate student learning in the area of Engineering Technology. Two to four
additional faculty members are needed to teach courses in the Engineering Technology program according to
degree specialization. Current faculty include: Dr. Kenie Moses, Assistant Professor and Chair of
Engineering, Vanessa White, Associate Professor, Math & Industrial Engineering, Tracie Reed, Assistant
Professor, Physics/ Physical Science, Jerrick Hall, Adjunct Professor, Engineering Technology. Faculty will
continue to participate in and take advantage of professional development and research opportunities as related
to facilitating undergraduate research in Engineering Technology. New faculty will need to have an
understanding of the role diversity and ethical decision-making plays in engineering and be able to guide
future Engineering Technology students on the right path.

ADVISORY BOARD

The Engineering department has established an Advisory Board to assist in the development of the program
outcomes, discuss local workforce needs, and to ensure that the resultant proposed programs are in alignment
with the University’s mission. A list of the Advisory Board members may be reviewed in Appendix A of this
document. All Advisory Board members articulate a need for a formalized educational program to train
students to meet an identified workforce need. Members support the creation of the proposed program at
Southern University in Shreveport (SUSLA), have expressed interest in hiring graduates, supporting the
program through internship/externship experiences for students, and to review and assist in the assessment
and evaluation of the proposed program’s success. Several members of the Advisory Board provided written
letters of support of the development of the program at SUSLA, and reaffirming their commitment to hire
program graduates and/or provide internship/externship placement of program students. Meeting minutes
form the Advisory Board meeting are included in Appendix G.

In Appendix B of this document, please find copies of letters of support from:

-Dr. Fred Lacy, Chair of Engineering and Technology, SUBR

-Dr. Jerry Trahan, Chair of Computer Engineering, LSU- Baton Rouge

-Dr. Naidu V. Seetala, Program Director, Endowed Professor in Physics, Grambling State University, NSF
-Dr. Heather Kleiner, PhD., President, North Louisiana STEM Alliance

-Richard Hillard, Senior Engineer WelBilt

-Yancey Dawson, Senior Engineer Entergy

PROGRAM DEVELOPMENT

Program development was conducted during the Summer of 2019 in unison with Southern University in Baton
Rouge’s (SUBR) College of Engineering, Departments of Engineering and Technology under Dr. Fred Lacy
and Dr. Walter Craig. SUBR houses an Engineering Technology degree program that is ABET accredited and
has been approved by the Louisiana Board of Regents. Initial Needs Analysis was performed and a
determination for the need of the program was established based on industry partners’ HR websites which
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indicated specific job opportunities and assessed skills requirements. A subsequent ADDIE method for
program analysis and development was utilized to develop the resultant degree program. Upon final
development of the proposed program, the proposed program was forwarded to the SUBR’s College of
Engineering for agreement and acceptance. Approval for the program was well received and an AA 2.05:
REQUEST FOR AUTHORITY TO OFFER A NEW DEGREE PROGRAM was created and sent to SUSLA’s
Curriculum Committee. (See Appendix C for AA 2.05: REQUEST FOR AUTHORITY TO OFFER A NEW
DEGREE PROGRAM). A Curriculum Committee meeting was held, and approval of the program was
granted. In Appendix D, the complete Engineering Technology degree matriculation can be found.

PHYSICAL RESOURCES

SUSLA’s main campus is home of the Pre-Engineering program. The Department of Engineering and
Technology is currently housed in the Science Building and the Alphonse Jackson Jr. Hall. There is ample
space in both facilities to operate the program, however, updated equipment and software should be provided
for student usage.

LIBRARY AND LEARNING RESOURCES

Southern University at Shreveport is a part of the LOUIS Network. The University also participates in
LALINK which allows faculty and students to use the libraries of other educational institutions as well as
local libraries. Pertaining to specific course books that the library has to offer for engineering courses.
Resources are available to enhance classroom instruction and meet the needs of students, faculty, staff, and
administrators. A large number of resources are available on and off-campus at both the MLK and downtown
campuses. The following resources are available to all students:

* LOUIS Network

* Electronic Databases

« LALINK

* Links to Other Libraries

» Assistive Technology for Special Needs

* 36 Computers with MS 2007 and Internet
* Current Magazines and Periodicals

* Individual and Group Study Areas

* Full-Text Microfiche

STUDENT SUPPORT SERVICES

Student academic and other support services for the ET program are offered onsite either in person or via the
same web-based electronic interfaces used by on-campus students. Tutoring is offered by the faculty teaching
the courses onsite, and if students should need print library materials, these can be delivered through the
SUSLA’s LOUIS network or LALINK.

FINANCIAL SUPPORT

Funding for the Associate of Applied Science in Engineering Technology program will come from four
sources: grants, tuition, lab fee, and state contact hour reimbursement. There are no plans to expend funds for
ongoing contractual or support services for the program. The operation and management of the program will
fall under the Engineering and Technology department. No additional management oversite will be required.
Any additional funds needed for the program will be provided through the department's annual operating
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budget.
ADMISSION AND GRADUATION REQUIREMENTS

To graduate from the Engineering Technology program, students must: (a) make a minimum grade of C in all
required electronic, math, and science courses and (b) have an overall GPA of 2.0 or greater. In addition,
students must adhere to the graduation requirements of the university. University graduation requirements can
be found in Appendix F.

ACCREDITATION

Accreditation of Engineering Technology Program. Criteria for the accreditation of the Engineering
Technology program at the basic level are based upon the published General Accreditation Board of
Engineering and Technology (ABET) Criteria for the host institution offering the program at the Associate
degree level. After the first successful graduate of the Associate of Applied Science degree in Engineering
Technology is achieved, a Readiness Review is conducted by SUSLA and an application is made to ABET’s
Engineering Technology Accreditation Commission (ETAC) for a Request for Evaluation (RFE).

CURRICULUM MAPPING

At a program-level view, curriculum mapping entails exploring the relationships between the courses in a
program and the program learning outcomes. SUBR’s Engineering Technology Curriculum Map is provided
through the College of Engineering. A similar Curriculum Map was created based on SUBR’s approved
Engineering Technology degree program. Below is the program-level curricular map of the Engineering
Technology degree program at SUSLA.

PROGRAM STUDENT LEARNING OUTCOMES (PSLO):

1. Students will have the ability to select and apply the knowledge, techniques, skills, and modern tools
of the discipline to broadly defined Engineering Technology activities.

2. Students will have the ability to select and apply a knowledge of mathematics, science, engineering,
and technology to Engineering Technology problems that require the application of principles and
applied procedures or methodologies.

3. Students will have the ability to conduct standard tests and measurements; to conduct, analyze, and
interpret experiments; and to apply experimental results to improve processes.

4. Students will have the ability to identify, analyze, and solve broadly defined Engineering Technology
problems.

PROGRAM EDUCATIONAL OBJECTIVES (PEO):

The Engineering Technology (ET) curriculum at Southern University is dedicated to preparing students for
productive careers in the state, nation, and the world. Within a few years after graduation, graduates of the ET
program will:

1. PEO-1 Utilize a foundation in engineering design and analysis to improve lives through a successful
career in Engineering Technology.

2. PEO-2 Become effective collaborators and innovators leading or participating in efforts to address social
and technical challenges.
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3. PEO-3 Pursue life-long learning and professional development through self-study, continuing education,
or graduate and professional studies to ethically address the needs of society.

UNIVERSITY STUDENT LEARNING OUTCOMES (USLO):

Southern University at Shreveport identifies college-level competencies within the general
education core appropriate to its goals and mission. The student learning outcomes for the institution
are defined below:

1.  Written and Oral Communication
The graduate from Southern University at Shreveport should be able to:

Demonstrate proficiency in written and oral communication by composing and presenting structured texts in
a variety of oral and written forms according to purpose, audience, and occasion with implementation of
thesis, supporting details,

and idea development.

*  Write and speak fluently and concisely, applying standard English conventions in grammar, mechanics,
usage and punctuation

*  Adapt speaking and writing to context, considering opposing viewpoints
*  Present ideas coherently and logically without plagiarism
«  Employ principles to influence attitudes, beliefs and actions when appropriate

*  Summarize, analyze, and interpret oral and written texts, with the ability to identify assumptions and
differentiate fact from opinion.

2. Critical Thinking and Quantitative Reasoning
The graduate from Southern University at Shreveport should be able to:

Solve problems by interpreting, analyzing, evaluating and applying known information received from
statistical and other data, past experience, problem-solving techniques, inference, the scientific method,
mathematical equations, graphics, etc., to make decisions, judgments, and predictions, constructing well-
supported and sustained arguments to justify conclusions.

*  Demonstrate background knowledge of subject sufficient to understand the nature of a problem

*  Define a problem verbally or by means of numerical or geometrical representatives of real-world
phenomena

*  Determine and employ solution techniques appropriate to solve a problem Make deductions from
consequences

*  Formulate alternatives
*  Predict outcomes
*  Verify solution satisfies the requirement of the problem

3. Technological Competency
The graduate from Southern University at Shreveport should be able to:
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Effectively utilize various modes and media using technology such as computers, computer software
applications, the Internet, and other technology to produce documentation, data and graphical presentations
appropriate to various academic and professional arenas/venues.

*  Create documents using various word processing, data management, and spreadsheet technology for
written presentations

»  Create presentations using PowerPoint technology to accompany oral presentations
* Relay information through data or graphical representation

4. Research and Information Literacy

The graduate from Southern University at Shreveport should be able to:

Conduct research, synthesize and evaluate information to develop arguments and to organize evidence into a
presentation using proper discipline-specific formats to cite and document primary and secondary sources.

»  Explore scientific and academic topics using specific electronic search engines, i.e. Medline, iLink,
OPAC, and LOUIS online databases.

»  Research scientific and academic topics utilizing various resources presented in the library, to include
but not limited to: books, periodicals, newspapers, microfilm, microfiche, audio and video cassettes,
encyclopedias, atlases, and other reference material, special collection and special services, necessary in
constructing a thesis/term paper, white paper or other informational document.

*  Apply appropriate discipline-specific citation format, i.e. APA/MLA, to document sources used in the
research of information.

5. Professional Deportment
The graduate from Southern University at Shreveport should be able to:

Demonstrate professional and ethical behavior as required by discipline-specific codes of conduct and as
needed in a diverse and global workforce or in the articulation to a four-year college or university program.

*  Model professional and ethical conduct

*  Demonstrate responsible behavior and self-directed actions

*  Accept supervision and work effectively with supervisory personnel
*  Habituate promptness

«  Display integrity in practices and reporting of information

Table 3 shows the program student learning outcomes matched with the university student learning outcomes
and program level performance criteria.

Table 3: University Student Learning Outcomes (USLO), Standards, Program Student
Learning Outcomes (PSLO), Program Educational Outcomes (PEO) and Performance
Criteria
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Outcome 1: Students will have the ability to select and apply the knowledge, techniques, skills, and modern
tools of the discipline to broadly defined Engineering Technology activities.

Institution Level

Program Level

University SLO

Program SLO

Performance Criteria

Critical

Reasoning

Technological
Competency

Thinking/Quantitative

Outcome 1:

Students will have the
ability to select and
apply the knowledge,
techniques, skills, and
modern tools of the
discipline to broadly
defined Engineering
Technology activities.

Topic #1: Utilize engineering design and analysis.
a. Identify the basic terminology, theories, and applications relating to

Topic #2: Read and interpret various types of technical drawings,
including those used in engineering applications, and understand
the basics of computer-aided design (CAD)

a. Demonstrate proficient computer and information literacy skillsand

b. Develop engineering schematics, graphics, utilizing orthographic

c. Use the knowledge and hands-on competence in the application of

chemical processes, electronics or mechatronics including the
components and operation of electrical and electronic systems,
mechatronics systems or systems necessary for process technology

apply creativity in the design of systems, components or processes
appropriate to program objectives

projections, dimensioning, sectioning, tolerance, and threads

circuit analysis and design, computer programming, associated
software, analog and digital electronics, and microcomputers to the
building, testing, operation, and maintenance of electrical systems

Outcome 2: Students will have the ability to select and apply a knowledge of mathematics, science,
engineering, and technology to Engineering Technology problems that require the application of principles
and applied procedures or methodologies.

Institution Level

Program Level

Research and
Information Literacy

require the application of
principles and applied

procedures or methodologies.

University SLO Program SLO Performance Criteria

Critical Outcome 2: Topic #1: Demonstrate common technical skills employed by

Thinking/Quantitative Students will have the ability cngimneers.

Reasoning to select and apply a ) } : L. .
knowledge of mathematics a. Demonstrate effective written and interpersonal communication skills
science, engineering, and ’ and maintain an appropriate mastery of the knowledge, techniques, skills

Technological technolo gy to En ginc’e ering and modern tools of their disciplines

Competency Technology problems that b. Demonstrate a high level of inquiry, analytical, and problem- solving

skills and apply current knowledge and adapt to emerging applications
of math, science, engineering and technology

Topic #2: Professionalism and ethical responsibilities

a. Demonstrate an ability to understand professional, ethical and social
responsibilities

b.Maintain a respect for diversity and a knowledge of contemporary
professional , societal and globalissues

c. Recognize and interpret ABET’s core ethical principles.
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Outcome 3: Students will have the ability to conduct standard tests and measurements; to conduct, analyze,
and interpret experiments; and to apply experimental results to improve processes.

Institution Level Program Level
University SLO Program SLO Performance Criteria
Professional Outcome 3: Topic #1: Use the knowledge and hands-on competence
Deportment Students will have the ability to a. Analyze, design, and implement control systems,
conduct standard tests and instrumentation systems, communications systems, computer

ertll’lg and Oral measurements; to conduct, analyze, systems, or power systems
and interpret experiments; and to
apply experimental results to
improve processes.

b. Demonstrate effective quantitative skills as wellas an ability
to conduct, analyze and interpret experiments and apply
experimental results to improve processes

Communication

Outcome 4: Students will have the ability to identify, analyze, and solve broadly defined Engineering
Technology problems.

Institution Level Program Level
University SLO Program SLO Performance Criteria
Professional Outcome 4: Topic #1: Recognize the work habits and characteristics that are
Deportment Students will have the demonstrated by successful technicians
ability to identify, a. Understand the fundamentals of designing circuits and machine
Writing and Oral | analyze, and solve elements, including developing an awareness of procedures and
Communication broadly defined materials, identifying how electricity, forces and stresses affect materials,
Engineering Technology and recognizing electrical and machine components
problems.

b. Recognize important safety facts and practices associated with electrical,
chemical, fire, material-handling, and machine hazards

Table 4: IRED CURRICULUM MAP
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Stage I Engineering Technology
Curriculum Map

Engineering Graphics

Introduction to
Engineering &
Technology

Technical
Communication

Basic Electronics I Lec and
Lab

Basic Electronics IT
Lec and Lab

Microprocessor
Fundamentals Lecture and
Lab

Safety, Health, and
Environment

Semiconductor
Circuits I Lecture and

Lab

Semiconductor Circuits
II Lecture and Lab

Operational Amplifiers
Lecture and Lab

Process Technology I
Equipment

Process Technology II Unit
Systems

Process
Technology I1
Operations

Process
Instrumentation
1I

Process Troubleshooting

Programmable Logic
Controllers Lecture and Lab

Capstone Project

I=Introduce; R=Reinforce; E=Emphasize;
D=Demonstrate

Critical Thinking/Quantitative

Reasoning Technological Competency
Program Outcome 1: Students will have
the ability to select and apply the
knowledge, techniques, skills, and modern
tools of the discipline to broadly defined
Engineering Technology activities.

ENGR
1208

ENGR
1408

ENGR
2308

EETC
1108

EETC
2108

EETC
2908

PRTC
2018

EETC
2128

EETC
2168

EETC
2858

PRTC
1048

PRTC
2038

PRTC
2048

PRTC
1038

PRTC
2068

MECH
2458

XXXX
2998

Topic #1: Utilize engineering
design and analysis.

LR

LR

LR

LR,D

LR,E

R.E

R.E

ILR.E

a. Identify the basic terminology,
theories, and applications relating to
chemical processes, electronics or
mechatronics including the
components and operation of
electrical and electronic systems,
mechatronics systems or systems
necessary for process technology

Topic #2: Read and interpret various
types of technical drawings,
including those used in engineering
applications, and understand the
basics of computer-aided design
(CAD).

LR,D

LR

LR,D,E

LRD

LRD

R,E,D

LR,E
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a. Demonstrate proficient computer and
information literacy skills and apply
creativity in the design of systems,
components or processes appropriate to
program objectives

b. Develop engineering schematics,
graphics, utilizing orthographic
projections, dimensioning, sectioning,
tolerance, and threads

c. Use the knowledge and hands-on
competence in the application of circuit
analysis and design, computer
programming, associated software,
analog and digital electronics, and
microcomputers to the building, testing,
operation, and maintenance of
electrical/electronic systems

Critical Thinking/Quantitative Reasoning
Technology Competency
Research and Information Literacy

Program Outcome 2: Students will have the
ability to select and apply a knowledge of
mathematics, science, engineering, and
technology to Engineering Technology problems
that require the application of principles and
applied procedures or methodologies.

ENGR
1208

ENGR
1408

ENGR
2308

EETC
1108

EETC
2108

EETC
2908

PRTC
2018

EETC
2128

EETC
216S

EETC
2858

PRTC
1048

PRTC
2038

PRTC
2048

PRTC
1038

PRTC
2068

MECH
2458

XXXX
2998

Topic #1: Demonstrate common technical
skills employed by engineers

LR

R,E,D

R,E,D

R,E,D

RE, D

LR

LR,E

a. Demonstrate effective written and
interpersonal communication skills and
maintain an appropriate mastery of the
knowledge, techniques, skills and modern
tools of their disciplines
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b. Demonstrate a high level of inquiry,
analytical, and problem-solving skills and
apply current knowledge and adapt to
emerging applications of math, science,
engineering and technology

Topic #2: Professionalism and ethical
responsibilities

LR,D

LR,D

I7R’E7

LR

LR.E

a. Demonstrate an ability to understand
professional, ethical and social
responsibilities

b. Maintain a respect for diversity and a
knowledge of contemporary professional,
societal and global issues

c. Recognize and interpret ABET’s
core ethical principles.

d. Practice professionalism and ethical
principles utilizing ABET’s Code of
Ethics

Professional Deportment
Writing and Oral Communication

Program Outcome 3: Students will have thg
ability to conduct standard tests ang
measurements; to conduct, analyze, anc
interpret  experiments; and to  apply
experimental results to improve processes.

ENGR
1208

ENGR
1408

ENGR
2308

EETC
1108

EETC
2108

EETC
2908

PRTC
2018

EETC
2128

EETC
216S

EETC
2858

PRTC
104S

PRTC
2038

PRTC
2048

PRTC
1038

PRTC
2068

MECH
2458

XXXX
2998

Topic #1: Use the knowledge and hands-
on competence

LR,D)

LR,D

LR,D

a. Analyze, design, and implement control
systems, instrumentation systems,
communications systems, computer

systems, or power systems




b. Demonstrate effective quantitative
skills as well as an ability to conduct,
analyze and interpret experiments and
apply experimental results to improve
processes

Professional Deportment

Writing and Oral Communication
ENGR ENGR ENGR EETC EETC EETC PRTC EETC EETC EETC PRTC PRTC PRTC PRTC MECH MECH XXXX
1208 1408 2308 1108 2108 2908 2018 2128 216S 2858 1048 2038 2418 1038 2408 2458 2998

Program Outcome 4: Students will have the
ability to identify, analyze, and solve
broadly defined Engineering Technology
problems.

Topic #1: Recognize the work habits and
characteristics that are demonstrated by LR,D| LR,D | LRD | LR,D E E E E E E D D D
successful technicians

a. Understand the fundamentals of designing
circuits and machine elements, including
developing an awareness of procedures and
materials, identifying how electricity, forces
and stresses affect materials, and
recognizing electrical and machine
components

b. Recognize important safety facts and
practices associated with electrical,
chemical, fire, material-handling, and
machine hazards
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PROGRAM EVALUATION

The Engineering Technology program will be assessed by the Office of Outcomes and Assessment and will
gather and compile all assessment results from faculty members for evaluation. The results are tabulated for
review by the program faculty and university stakeholders. The department chair will submit an Annual
Assessment Report for the program and specializations in the department to the Office of Outcomes and
Assessment in May of each year. The last step of the assessment process is referred to as “loop closure”. This
portion of the assessment process reinforces that the program and department use the results/data from the
assessment of departmental objectives, program educational objectives and student outcomes to make data-
driven decisions to improve the program.

Faculty who teach the core Engineering Technology courses are responsible for embedded assessment and
student evaluation of course learning objectives and for determining level of acceptable performance. These
faculty members are responsible for keeping track of the assessment and for offering changes to the program,
if needed based upon the results of assessment. Table 5 shows the 5-year evaluation plan of the Engineering
Technology program.

Table 5: Division of Engineering’s 5-Year Assessment Plan for Program Activity:

Associate of Applied Science (AAS) Engineering Technology

YEAR 1 YEAR 2 YEAR 3 YEAR 4 YEAR 5
2021-2022 2022-2023 | 2023-2024 | 2024-2025 | 2025-2026

Assessment

Phase Activity

1 Data Collection PSLO 1, 2

PSLO 4 PSLO 3 Full Review | Full Review

2 Analysis PSLO 1, 2 PSLO 4 PSLO 3 Full Review
Recommended :

3 Improvements PSLO 1, 2 PSLO 4 PSLO 3 Full Review

4 Implementation PSLO 2 PSLO 1-4 PSLO 3 Full Review

5 Monitoring PSLO 1-4 PSLO 4 Full Review
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Dr. Fred Lacy, Chair of Engineering,
SUBR Southern University in Baton
Rouge

Email:

fred lacy@subr.edu

Phone: (225) 771-

2541

Dr. Barry Hester, Dean of B-
STEM, Southern University in
Shreveport Email:
bhester@susla.edu

Phone: (318) 670-9430

Dr. Heather Kleiner, PhD., President,
NSLA Founding Chair

North Louisiana STEM

Alliance

https://nlastemalliance.org/

Email:

hkleiner@sciport.org

Phone: (903) 926-3517

Richard Hilliard, Senior Engineer, WelBilt
Email: Richard.hilliard@welbilt.com
Phone: (318) 734-9221

Yancey Dawson, Senior Engineer, Entergy
Email: ydawson@entergy.com

Phone: (318) 464-

2579


mailto:fred_lacy@subr.edu
mailto:fred_lacy@subr.edu
mailto:bhester@susla.edu
mailto:bhester@susla.edu
mailto:hkleiner@sciport.org
mailto:hkleiner@sciport.org
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Dr. Naidu V. Seetala

Head/Edward Bouchet Endowed Professor inPhysics
Department of Mathematics and Physics
College of Arts and Sciences

. , i VoOICE: (318)274-2574
Grambling State Unibersity ]
FAX: (318)274-3281
Carver Hall, Room 81

403 Main Street, Grambling, LA 71245 EMAIL: naidusv@gram.edu

March 19, 2020

Program Director,
National Science Foundation, Arlington, VA 22230.

Subject: Support letter for the proposal “Successfully Increasing Participation in STEM Programs
(SIPinSP) at SUSLA” submitted by Dr. Barry Hester.

Dear Program Director,

I am pleased to inform you that we have long collaborative research between Grambling State
University (GSU) and Southern University at Shreveport (SUSLA) through NASA-CIPAIR grant.
SUSLA team lead, Dr. Barry Hester, and students worked on “Synthesizing nanoclay incorporated
polymer films and analyzing the physical properties” in the GSU research labs and SGU/SUSLA
faculty/student teams spent two summers at Glenn Research Center. The results were presented at the
at The research results have been presented by GSU/SUSLA students at eight meetings including
Annual Biomedical Research Conference for Minority Students (ABRCMS), Emerging Researchers
National Conference in STEM, and as an invited talk at the International Conf. on Composites or Nano
Engineering (ICCE-20), Beijing, China.

Beyond the NASA grant we continued the collaboration. GSU faculties have conducted research
seminars/internship workshops at SUSLA to broaden student understanding of scientific methods and
enhance their interest in higher education and motivate them to continue their studies at GSU. We
conducted planned workshops to SUSLA students at GSU and provided overview on research
capabilities with demonstrations of the research equipment. We conducted workshops at GSU for
SUSLA students providing hands on experience on radiation detectors by performing two experiments
where every student did radiation detection experiments.

For the proposed SIPinSP program GSU will provide full support and provide a comprehensive seminar
series each semester which include a) curriculum guidelines for easy transition from 2-year associate
degree at SUSLA to 4-year BS degree at GSU, b) GSU research opportunities and highlights, and c)
information on how to secure summer internships and available opportunities. We will conduct one-
day research workshop at GSU for SUSLA sophomore STEM majors that provides

a) an overview of research being conducted at GSU, b) research facilities tour with sample runs on
equipment, and ¢) hands on experience with designed lab experiment using nuclear radiation detectors.
GSU is always in support of the research collaborations with SUSLA. This NSF- SIPinSP program
collaboration is an important component for the continuing bridge between GSU and SUSLA.

Sincerely Yours,

Dr. Naidu V. Seetala
Head/Edward Bouchet Endowed Professor in Physics


mailto:naidusv@gram.edu
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March 21, 2020

Program Director
National Science Foundation
Arlington, VA 22230.

Subject: Support letter for the proposal "Successfully Increasing Participation in STEM
Programs (SIP in SP) at SUSLA" submitted by Dr. Kenie Moses

Dear Program Director,

This letter is in strong support of Dr. Moses’ application for the NSF S-STEM grant. The North
Louisiana STEM Alliance has been an active member of the Global STEM Learning Ecosystems
since 2016 and has partnered with Southern University in Shreveport for many years. |
understand that Dr. Moses’ proposal goals consist of a) Increasing the talent "pipeline’ of
underrepresented minorities from high schools in the Shreveport/Bossier region; b) Increasing
retention and success of under-represented minorities completing two-year, four-year and
advance education in STEM-related fields of study; and c) Facilitating the student flow into the
workforce pipeline in addition to continuing to facilitate transfer agreements with area four-year
majority and minority institutions in STEM disciplines. The North Louisiana STEM Alliance
will share its network with Dr. Moses to facilitate the objectives of the proposal.

Briefly, the North Louisiana STEM Alliance (NLSA) has over 180 members representing atleast
80 organizations including non-profits, STEM expert organizations, PK-12 schools, colleges &
universities, businesses, community groups, and government. Through these partnerships, the
NLSA collaborated on more than 80 programs, serving at least 40,000 individuals for a total of
110,000 contact hours, with 70% of our clients coming from groups traditionally
underrepresented in STEM. These activities include Professional Development workshops,
student workshops, field trips, IMAX Dome Theater educational movies, summer camps,
coding, robotics, festivals, faires, and environmental education/clean ups. Sci-Port Discovery
Center, a 501(c)3 non-profit, is the host organization.

The NLSA is willing to provide eligible students with internships or research opportunities and/
or provide webinars and workshops. I have professional experience in leading internships and
research opportunities through my work at Sci-Port (through Capital One, Green Oaks High
School and Arizona State University), and when I was a faculty member at LSU Health Science
Center through my leadership of the BioStart program (funded by NIH-SEPA) for high school
interns and the ASPET-SURF program for undergraduates. Providing STEM career building
opportunities for our underrepresented youth in the Community has been a career-long passion
of mine and is a priority of the NLSA.



Thank you for your consideration.

Sincerely,

s

Heather Kleiner, Ph.D.
Founding Chair

North Louisiana STEM Alliance
https://nlastemalliance.org/
Email: hkleiner@sciport.org
Phone: (903) 926-3517

Grants Manager

Sci-Port Discovery Center
820 Clyde Fant Parkway
Shreveport, LA 71101
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March 19th, 2020
To Whom it may concern,

We would like to offer our support for the Computer Engineering program at SUSLA and for the
opportunities they are seeking to provide for their students. We believe strongly in investing in our
communities, and we believe that the educational goals espoused by the staff during our
communications are in sync with what we see as being essential for the ongoing career
development and personal enrichment of the students that they serve.

As a company that works extensively with Silicon Valley software development firms, we strongly
believe in empowering our employees with the training and skills that will help them operate on a
high level of competency while being integrated into the software development lifecycle in a
comprehensive quality-assurance role, which can touch on every aspect of the development
process. We find it extremely valuable for our current and prospective employees to have familiarity
with both fundamental background knowledge about algorithms, data structures, and high-level
programming languages, as well as practical experience working with teams, managing and
completing long-term projects, and understanding the business realities involved with the software
and hardware development process at businesses large and small.

As part of our commitment to providing meaningful technology jobs in smaller communities, we
would very much like to continue working with local universities for both outreach and education,
as well as internship and recruitment opportunities. The work that we do in quality assurance
involves a directly integrated role in software and hardware development teams in many diverse
industries, and provides extremely valuable and practical experience to our employees.

From our time working with Dr. Moses and Dr. Hester, as well as in review of the proposed program
matriculation updates, we find ourselves in strong support of the aims and methods proposed
herein. We believe that the goals and focus of the programs we have seen speak strongly to the
needs that we have for driven, locally committed, and well-rounded individuals with skills and talents
that can help us provide high-quality service to our clients and build strong teams within our
company. We look forward to working with SUSLA on these endeavors as we move forward with
our plans in the Shreveport area.

Regards,
Chris Milnes, QA Vice President, Shasta QA

PHONE: 866.826.1805 « WWW.SHASTAQA.COM
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March 19th, 2020
To Whom it may concern,

We would like to offer our support for the Engineering Technology program at SUSLA and for the
opportunities they are seeking to provide for their students. We believe strongly in investing in our
communities, and we believe that the educational goals espoused by the staff during our
communications are in sync with what we see as being essential for the ongoing career
development and personal enrichment of the students that they serve.

As a company that works extensively with Silicon Valley software development firms, we strongly
believe in empowering our employees with the training and skills that will help them operate on a
high level of competency while being integrated into the software development lifecycle in a
comprehensive quality-assurance role, which can touch on every aspect of the development
process. We find it extremely valuable for our current and prospective employees to have familiarity
with both fundamental background knowledge about algorithms, data structures, and high-level
programming languages, as well as practical experience working with teams, managing and
completing long-term projects, and understanding the business realities involved with the software
and hardware development process at businesses large and small.

As part of our commitment to providing meaningful technology jobs in smaller communities, we
would very much like to continue working with local universities for both outreach and education,
as well as internship and recruitment opportunities. The work that we do in quality assurance
involves a directly integrated role in software and hardware development teams in many diverse
industries, and provides extremely valuable and practical experience to our employees.

From our time working with Dr. Moses and Dr. Hester, as well as in review of the proposed program
matriculation updates, we find ourselves in strong support of the aims and methods proposed
herein. We believe that the goals and focus of the programs we have seen speak strongly to the
needs that we have for driven, locally committed, and well-rounded individuals with skills and talents
that can help us provide high-quality service to our clients and build strong teams within our
company. We look forward to working with SUSLA on these endeavors as we move forward with
our plans in the Shreveport area.

Regards,
Chris Milnes, QA Vice President, Shasta QA

PHONE: 866.826.1805 « WWW.SHASTAQA.COM
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DocuSign Envelope ID: 0EB8E42B-A040-4126-B348-5F06754E6062

Huntington Warehouse nwlamakerspace.org
5905 Financial Plaza, Suite 700 Facebook.com/nwlamakerspace
Shreveport, LA 71129 Twitter.com/nwlamakerspace

Dear Dr. Kennie Moses,
3050 Dr Martin Luther King Dr.
Shreveport, LA 71107

I’m writing in support of the scope and mission of your program. I recognize the importance
of your work at SUSLA in growing the creative sector and empowering professionals with
hands-on talents to become makers and technical professionals.

As Chair of the NWLA Makerspace, [ am committed to developing a stronger and more
diverse local economy filled with creative tech talent, new start-ups, as well as major new
companies here in Shreveport-Bossier. Our community needs more knowledge, training, tools
and resources that are publicly accessible for developing the skills and experience needed to
thrive in the current economy. I recognize that embracing the future of technology and creative
occupations is essential to strengthening our local economy.

I believe that your programs in areas such as, Engineering, Engineering Technology with
concentration in areas such as IT, 3D-printing, CNC Milling and Micromanufacturing will
provide the types of resources and energy necessary to grow the talent pipeline that our
community needs.

As an organization, we would like to partner with Sci-Port Discovery Center, North
Louisiana STEM Alliance and SUSLA to provide opportunities for SUSLA Students, High
school students and SIPNSP Students who will be eligible for internships and stipends for
summer research through Sci-Port and NWLA Makerspace programs". We are committed to
working with you to develop this program. I thank you for your time and consideration.

Thanks,

Demetrius Norman
President

NWLA Makerspace
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Louisiana Board of Regents

AA 2.05: REQUEST FOR AUTHORITY TO OFFER A NEW DEGREE PROGRAM*

-- Including incremental credentials building up to the Degree --

* Prior to final action by the Board of Regents, no institution may initiate or publicize a new program.*

Date: 05/15/2020

Institution: Requested CIP, Designation, Subject/Title:

Southern University at Shreveport 13.0101, Engineering, Associate of Applied Science in
Engineering Technology

Contact Person & Contact Info

Dr. Kenie Moses, Chair of Engineering

Division of Business, Science, Technology, Engineering and Math
3050 Martin Luther King, Jr. Dr.

Shreveport, Louisiana 71107

Phone: 318-670-9407 Email:kmoses@susla.edu

Date Letter of Intent was approved by Board of Regents: N/A

Date this Proposal was approved by Governing Board:

Planned Semester/Term & Year to Begin Offering Program: Fall 2020

1. Program Description

Describe the program concept: (a) purpose and objectives; (b) mode of delivery (on-site/hybrid/on-line). Describe
plan for developing and rolling out new courses.

The Associate of Applied Science (AAS) degree in Engineering Technology provides a robust and strong
foundation that prepares students to transition into the Louisiana workforce. Furthermore, the AAS also prepares
students for a seamless transition into a four-year Engineering Technology baccalaureate degree program while
providing the necessary skills that enables students to secure employment upon graduation.

Objectives:

¢ Students will have the ability to analyze information and evaluate the results to choose the best
solutions to problem-solving.



mailto:kmoses@susla.edu

¢ Students will be knowledgeable of the design process, communication and documentation, engineering
systems, energy and power, statics, properties of materials, materials testing, control systems, quality
assurance and engineering for reliability.

¢ Students will identify engineering theories necessary for engineering practice and procedures

¢ Students will be knowledgeable of safety protocols, Ohm's Law, engineering notation, direct current
circuits, capacitance, inductance, reactance, impedance, analog and digital waveforms, basic motors,
number systems, logic gates, Boolean algebra, flip- flops, shift registers, and microprocessors.

*  Students will be knowledgeable of industry software packages and tools necessary to solve
engineering problems.

¢ Students will be knowledgeable of (computer-integrated manufacturing) (CIM) processes of 3-D
design and modeling, production and planning, rapid prototyping, robotics and manufacturing systems
as well as biomedical instrumentation diagnosing and repair.

¢ Students will utilize the techniques, skills and tools necessary to interpret data

*  Students will have the ability to communicate effectively with supervisors,co-workers and
subordinates.

¢ Students will have the ability to function on integrated teams

The program will be administered by SUSLA’s Department of Engineering under the Division of Business, Science,
Technology, Engineering and Math. The class structure will include four semesters of lecture with lab and
discussion including two engineering seminars to prepare students for technical presentations and effective

communication. The program will be delivered on-site and hybrid.

Map out the proposed curriculum, in sequence, identifying any incremental credentials and/or concentrations within the
degree. Indicate which courses will be new, including those that would be offered in the new program as electives.
Describe any special requirements (e.g., internships, comprehensive exam, thesis, etc.).

Freshman Year Sem. Hours Sem. Hours | Sophomore Year Sem. Hours
Fall Spring Fall
ENGR 120 3 EETC 210 3 ENGR 230 3
ENGR 140 2 EETC210L |1 SOCL 210 OR 3
EETC 110 3 MATH 140 | 3 PSYC 210
EETC110L 1 OR 210 4 HIST 104 OR 3
ENGL 104 3 EETC 212 3 114
CMPS 140 3 EETC 220 ELEC 290 4
MATH 135 3 PHYS 105 3
IETC 130 3
18 15 18
Sophomore Sem. Sem. OR Sem.
Year Hours Hours Hours
Spring Spring Spring
IETC 230 2 EETC216 |4 PTEC 205 | 3
IETC 205 OR EETC320 |3 PTEC 210 | 3
IETC 236 3 EETC240 | 4 PTEC 230 | 3
IETC 245 3 IETC 285 4 PTEC 235 | 3
IETC 260 4 PTEC 245 | 3
3
1
16 15 15
Total hours: 60+




2. Need

Outline how this program is deemed essential for the wellbeing of the state, region, or academy (e.g., how is it relevant,
how does it contribute to economic development or relate to current/evolving needs).

The Associate of Applied Science in Engineering Technology at SUSLA is essential to the Southern University
system and to our stakeholders. Most importantly, our students need degree programs that will prepare them for the
job market as well as degree programs that will provide 2+2-degree options for transferring into a four-year
baccalaureate degree. The four-year Engineering Technology degree program at Southern University in Baton
Rouge SUBR) provides a holistic approach to a national standard for Engineering Technology degree curricula. As
such, the proposed Engineering Technology program at SUSLA was developed in unison with the Department of
Engineering and Technology at SUBR. A tentative agreement has been made with Southern University in Baton
Rouge’s (SUBR) College of Engineering to accept all course credits from SUSLA’s Engineering Technology
degree program. Attached are letters of support from the Department of Engineering and Technology at SUBR for
SUSLA’s proposed ET program. Currently, we do not offer solutions for employers to recruit the necessary
graduates to fill much needed employment openings. Companies have expressed difficulty in recruiting employees
who hold degrees in fields utilizing industry-leading technology and software in the engineering problem-solving
process. A well-educated workforce is necessary to attract industry to Northwest Louisiana where unemployment
is higher than that of the national average. This program will provide competent graduates opportunities at
employment with companies such as Pratt, Honeywell, Benteler Steel, WelBilt, Willis-Knighton, LSU and Christus-
Schumpert Medical Center among others. According to Louisiana Labor Market projections, engineering technician
or technologists’ median salaries range from $65,720 annually to $31.60 hourly. A ten-year estimate of Louisiana
job growth projects a 5% to 10% increase in Engineering Technology job openings which is an increase from 74,000

Describe how the program will further the mission of the institution.

The proposed Associate of Applied Science in Engineering Technology degree at SUSLA is consistent with and
supports the mission of the university to either prepare students for baccalaureate degree programs or to prepare
students to enter the workforce. Associate degrees should provide evidence of knowledge and skills in
communications, social sciences, humanities and fine arts, analytical and inferential reasoning, computational skills,
and critical thinking, as well as the ability to learn on one’s own. The program will provide a thorough and sufficient
engineering, mathematics and sciences background, which will serve as a foundation for life- long learning.

Identify similar programs in the state and explain why the proposed one is needed: present an argument for a new or
additional program of this type and how it will be distinct from existing offerings.

Currently in Northwest Louisiana, Southern University, Louisiana Tech, Grambling University and Bossier
Parish Community College offers the bachelors and associate degrees in Engineering Technology. However, in
Northwest Louisiana, only Bossier Parish Community College offers an associate degree in Engineering.
Southern University at Shreveport has proposed an associate degree in Engineering Technology with
concentrations in Electronics, Industrial and Process Technology. These programs are distinctly different in their
make-up and course offerings and will provide each student with a unique employment experience upon
graduation. This program follows the BOR guidelines for the AAS degree while also focusing on three of the
most needed areas in the state: science, engineering and math.

If approved, will the program result in the termination or phasing out of existing programs? (Is it a replacement?) Explain.

N/A

If a Graduate program, cite any pertinent studies or national/state trends indicating need for more graduates in the field.

N/A
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Address possibilities for cooperative programs or collaboration with other institution(s).

3. Students

Describe evidence of student interest. Project the source of students (e.g., from existing programs, or the prospects of
students being recruited specifically for this program who might not otherwise be attracted to the institution).

There is a need for programs that provide students who have a desire to become engineering technologist with a
professional career track as well as future degree options. Prospective students currently enrolled in Pre-Engineering
will now be provided with a specific career option that can also provide a pathway for students to enter into four-
year baccalaureate degree programs. The development of competent engineering technologist is vital to the impact
of SUSLA’s mission and will provide sustained economic mobility for its graduates. Through this degree program,
SUSLA could produce at least fifty new graduates in the fields of engineering and technology. This may be achieved
through recruitment, dual enrollment, career fairs, instituting a high school pilot program as well as providing

internships with companies (Entergy, Honeywell, Benteler Steel, WelBilt, Pratt, SWEPCO, etc.).

Project enrollment and productivity for the first 5 years and explain/justify the projections.

The projected enrollment is ten students in the first year with at least twenty-five students graduating by the fourth
year. This is based on previous enrollment trends in similar degree programs.

Provide enrollment/completer data for closely related programs currently offered at the institution.

Program Fall Fall Fall Fall Fall Fall Fall Fall Fall Fall Fall Fall
Enrollment 07 08 09 10 11 12 13 14 15 16 17 18

Computer
. 28 32 44 47 34 41 45 31 31 33 43 31
Science
Electronic
17 23 42 33 30 10 0 0 0 0 0 0
Technology

What preparation will be necessary for students to enter the program?

Unless students need developmental coursework, there are no other preparatory needs to enter the program.

If a Graduate program, indicate & discuss sources of financial support for students in the program.

N/A

4. Faculty

List present faculty members who will be most directly involved in the proposed program: name, present rank; degrees;
courses taught; other assignments.

Dr. Kenie Moses, Assistant Professor, Math, Electrical & Computer Engineering
Vanessa White, Associate Professor, Math & Industrial Engineering
Tracie Reed, Assistant Professor, Physics/ Physical Science

Jerrick Hall, Adjunct Professor, Engineering Technology
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Project the number of new faculty members needed to initiate the program for each of the first five years. If it will be
absorbed in whole or part by current faculty, explain how this will be done. Explain any special needs.

Two additional adjunct faculty members are needed to teach two to four of the Engineering Technology courses.

Describe involvement of faculty — present and projected — in research, extension, and other activities and the relationship
of these activities to teaching load. For proposed new faculty, describe qualifications and/or strengths needed.

Faculty will continue to participate in and take advantage of professional development and research opportunities
as related to facilitating undergraduate research in engineering technology. New faculty will need to have an
understanding of the role diversity and ethical decision-making plays in engineering and be able to guide future
engineering technology students on the right path.

5. Library and Other Special Resources

Are present library holdings in related fields adequate to initiate the program? To meet program needs in the first 5 years,
what will be needed? Do other institutions have library resources available to faculty & students for the proposed program?

Southern University at Shreveport is a part of the LOUIS Network. The University also participates in LALINK
which allows faculty and students to use the libraries of other educational institutions as well as local libraries.
Pertaining to specific course books that the library has to offer for computer engineering courses, a list is provided
below of the course books ordered by SUSLA library staff:

Dotson, Connie, (2014). Fundamentals of Dimensional Metrology, 5th edition, Thompson/Delmar Learning, ISBN-
13: 9781418020620

Goetsch, D .L. (2011). Occupational Safety for Engineers, Technologist and Managers (7th ed.). Upper Saddle
River, NJ: Prentice Hall, ISBN-13: 978-0133484175

Montgomery, Douglas C. (2009). Introduction to Statistical Quality Control, Sixth Edition. John Wiley and Sons,
Inc. ISBN-13: 978-0-470-16992-6

Turner, Mize, Case and Nazemetz, (1993), Introduction to Industrial and Systems Engineering, 3rd Edition,
Prentice-Hall. ISBN-13: 978-0134817897

Brent Stucker, David Rosen, and Ian Gibson, (2015). Additive Manufacturing Technologies, Springer.

ISBN- 13: 978-1-4419-1120-9

Chua, C. K., Leong, K. F., & Lim, C. S. (2003). Rapid prototyping: Principles and applications (2nd ed). New
Jersey: World Scientific. ISBN-13: 9789812778970

William D. Callister Jr. and David D. Rethwisch, (2010). Materials Science and Engineering: An Introduction, 8th
Edition, 2010. ISBN-13: 978-0-4-7041997-7

Arnold, J., Chapman, S. and Lloyd, M., (2011), Introduction to Materials Management,7th edition, Prentice Hall.
ISBN-13:978-0131376700

Konz, Stephan and Johnson, Steven; (2008), Work Design: Occupational Ergonomics (7th Edition), Holcomb
Hathaway ISBN-13: 978-1890871796

Petruzella, Frank D., (1998). Programmable Logic Controllers: 2/e, Glencoe/McGraw-Hill. ISBN-13: 978-
0073510880




Describe existing facilities (classrooms, labs, offices, etc.) available for the program. Describe present utilization of these
facilities that are assigned to the sponsoring department.

The Department of Engineering is currently housed in the Science Building and the Alphonse Jackson Jr. Hall.

There is ample space in both facilities to operate the program, however, updated equipment and software should
be provided for student usage.

Describe the need for new facilities (e.g., special buildings, labs, remodeling, construction, equipment), and estimate the
cost, proposed sources of funding, and estimated availability for program delivery.

Some of the lab equipment necessary for student usage is antiquated and in need of updating and/ or
replacement. Currently, an NSF Advancement of Technology in Education (ATE) grant is being applied for in
support of the Engineering Technology program.

6. Administration

In what department, division, school, college, or center/institute will the proposed program be administered? How will the
new program affect the present administrative structure of the institution?

The program will be administered by the Department of Engineering which falls under the Division of Business,
Science, Technology, Engineering and Math. The new program will add to the present administrative structure by
reinstituting the Engineering and Technology divisions.

Describe departmental strengths and/or weaknesses and how the proposed program will affect them.

The Department had a strong Engineering and Electronics Technology program until instructor capacity
unfortunately came to an end. Subsequently, support for the program diminished. There are dedicated people on
campus, companies and the community as well as faculty in the Engineering programs at Southern University
A&M (SUBR) who will support the re- establishment of an Engineering Technology program.

7. Accreditation

Describe plan for achieving program accreditation, including: name of accrediting agency, basic requirements for
accreditation, how the criteria will be achieved, and projected accreditation date.

The program does require accreditation under one of the Accreditation Board of Engineering & Technology’s
(ABET’s) accreditation commissions. After a single graduating student completes the Engineering Technology
program at SUSLA, ABET’s Engineering Technology Accreditation Commission (ETAC) with be invited for a
Readiness Review. After which, a formal Request for Evaluation (RFE) will be submitted. Projected time to
completion, 2023.

If a graduate program, describe the use of consultants in developing the proposal, and include a copy of the consultant’s
report as an appendix.

N/A

8. Related Fields

Indicate subject matter fields at the institution which are related to, or will support, the proposed program; describe the
relationship.

The Division of Business, Science, Technology, Engineering, and Math will support the program by offering course
requirements as well as specific courses necessary to complete the degree requirements. The Arts, Humanities, Social
Sciences, and Education Division will also provide the needed general education course requirements for the

program.
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9. Cost & Revenue

Summarize additional costs to offer the program, e.g., additional funds for research needed to support the program;
additional faculty, administrative support, and/or travel; student support. How will the program affect the allocation of
departmental funds?

Personnel needs include two full-time faculty members to serve as department chair and coordinator of the program.
There will be a need for additional Adjunct Professors in Engineering and an Administrative Support Specialist.
The University projects being able to award scholarships to deserving students as well as work with our four-year
intuitions to provide graduate assistants.

*QOn the separate budget form, estimate new costs and revenues for the projected program for the first four years, indicating
need for additional appropriations or investment by the institution.

Outside of revenue from tuition & fees, explain and justify any additional anticipated sources of funds, e.g., grants (in
hand, promised, or in competition), institutional funds, etc.

Currently, an NSF Advancement of Technology in Education (ATE) grant is being applied for in support of the
Engineering Technology program.

CERTIFICATIONS:
Dr. Kenie R. Moses 05/23/2020

Chair of Engineering and Technology Date

Dr. Terry Kidd

Vice Chancellor of Academic Affairs and Date
Workforce Development

Management Board/System Office Date



SUMMARY OF ESTIMATED ADDITIONAL COSTS/INCOME FOR INTENDED PROGRAM

Institution: Southern University at Shreveport

Date: 05/24/2020

Degree Program, Unit: Associate of Applied Science in Engineering Technology W/ Three Concentrations

FTE = Full Time Equivalent (use the institution’s standard definition and provide that definition).
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EXPENDITURES
INDICATE ACADEMIC YEAR: FIRST SECOND THIRD FOURTH
AMOUNT FTE Amount FTE AMOUNT FTE | AMOUNT FTE
Faculty $110,000 2 $110,000 | 2 $110,000 2 $110,000 | 2
Graduate Assistants $0 0 $0 0 $0 0 $0 0
Support Personnel $24,000 2 $24,000 2 $36,000 3 $48,000 4
Fellowships and Scholarships $3,000 3 $6,000 6 $9,000 9 $12,000 12
SUB-TOTAL| $137,000 $140,000 $155,000 $170,000
AMOUNT AMOUNT AMOUNT AMOUNT
Facilities $ $ $ $
Equipment $8,500 $1500 $1500 $1500
Travel $2,000 $2,000 $2,000 $2,000
Supplies $500 $500 $500 $500
SUB-TOTAL| $11,00.00 $4,000 4,000 $4,000
TOTAL EXPENSES| $148,000 $144,000 $159,000 $174,000
REVENUES
Revenue Anticipated From: AMOUNT AMOUNT AMOUNT AMOUNT
*State Appropriations $ $ $ $
*Federal Grants/Contracts
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*State Grants/Contracts 200,000 200,000 200,000 200,000
*Private Grants/Contracts
Expected Enrollment 10 15 20 25
Tuition 3979.00 3979.00 3979.00 3979.00
Fees
*Qther (specify)
TOTAL REVENUES| $239,790 $259,685 $279,580 $299,475

* Describe/explain expected sources of funds in proposal text.



APPENDIX D
ENGINEERING TECHNOLGY
Associate of Applied of Science Degree Requirements with Areas of
Concentrations and Embedded Certificates
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ENGINEERING TECHNOLGY
Associate of Applied of Science

GENERAL EDUCATION REQUIREMENTS

COMMUNICATION

SENG 101S Freshman English 1
HUMANITIES

SHIS 201S American History

SHIS 101S History of Western Civilization
SENG 2138 African American Literature
SOCIAL/BEHAVIORAL SCIENCES

SSOC 201S Introduction to Sociology
SPSY 201S General Psychology
NATURAL SCIENCES

SCHE 130S Chemistry I Lecture and Lab
SPHY 213S Physics I Lecture and Lab
MATHEMATICS

SMAT 1218 Pre-Calculus

SMAT 1228 Plane Trigonometry

GENERAL EDUCATION TOTAL:
AREA OF EMPHASIS REQUIREMENTS (MAJOR):

ENGR 1208 Engineering Graphics

ENGR 1408 Introduction to Engineering & Technology
ENGR 230S Technical Communication

SMAT 2118 Analytical Geometry and Calculus I
EETC 110S Basic Electronics I Lecture and Lab

AREA OF EMPHASIS REQUIREMENTS (MAJOR) TOTAL:
CONCENTRATION SPECIFIC ELECTIVES:

TOTAL CREDIT HOURS:

ELECTRONICS/ COMPUTER ENGINEERING TECHNOLOGY CONCENTRATION

EETC 210S Basic Electronics II Lecture and Lab
EETC 212S Semiconductor Circuits I Lecture and Lab
EETC 220S Digital Logic Design Lecture and Lab
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ELEC 290S
EETC 216S
EETC 285S
MECH 2408
PTEC 2018

Microprocessor Fundamentals Lecture and Lab
Semiconductor Circuits II Lecture and Lab
Operational Amplifiers Lecture and Lab

Electro-Mechanical Control Technology
Safety, Health, and Environment (OSHA 30)

PROCESS ENGINEERING TECHNOLOGY CONCENTRATION

PTEC 1018
PTEC 2018
PTEC 1028
PTEC 104S
PTEC 203S
PTEC 204S
PTEC 103S
PTEC 206S
PTEC 207S

Introduction to Process Technology

Safety, Health, and Environment (OSHA 30)
Process Instrumentation I

Process Technology I Equipment

Process Technology II Unit Systems

Process Technology II Operations

Process Instrumentation I1

Process Troubleshooting

Process Technology Capstone

INDUSTRIAL ENGINEERING TECHNOLOGY CONCENTRATION

IETC 208S

IETC 2258
IETC 228S
PTEC 2018
IETC 2358
IETC 236S
IETC 243S
IETC 240S
IETC 299S

Quality Control Systems (Lean Six-Sigma)
Introduction to Industrial Engineering Technology
Manufacturing Materials & Science

Safety, Health, and Environment (OSHA 30)
Production Planning and Control

Work Ergonomics & Measurement

Introduction to Industrial Automation
Electro-Mechanical Control Technology
Industrial Engineering Technology Capstone

POWER AND RENEWABLE ENERGY EMBEDDED CERTIFICATE

*PTEC 2018
*EETC 216S
*[ETC 2408

*EETC 216S
*EETC 285S

Safety, Health, and Environment (OSHA 30)
Semiconductor Circuits I Lecture and Lab
Electro-Mechanical Control Technology
Semiconductor Circuits II Lecture and Lab
Operational Amplifiers Lecture and Lab

PETROLEUM TECHNOLOGY EMBEDDED CERTIFICATE

*PTEC 1028
*SCHE 1428
*[ETC 228S
*PTEC 201S
*EETC 110S
*PTEC 103S

Process Instrumentation I

Inorganic Chemistry Lecture and Lab
Manufacturing Materials & Science
Safety, Health, and Environment
Basic Electronics I Lecture and Lab
Process Instrumentation II

[US I EE NE  E
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QUALITY ASSURANCE TECHNOLOGY EMBEDDED CERTIFICATE

*IETC 208S Quality Control Systems (Lean Six-Sigma)

*[ETC 225S Introduction to Industrial Engineering Technology
*[ETC 228S Manufacturing Materials & Science

*PTEC 201S Safety, Health, and Environment

*[ETC 235S Production Planning and Control

*IETC 236S Work Ergonomics & Measurement

* Denotes Directed Electives Required for Embedded Certifications

W W W WKW
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APPENDIX E
Course Objectives
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Engineering Graphics (3 credits)

Objectives:

Follow the language of industry and functions of standard drawing formats.

Use basic drafting skills to generate technical documentation.

Discuss the basic steps in CAD operations and the interface between computer software and the
design process.

Demonstrate proficiency in visualization techniques, including freehand sketching.

Apply the fundamentals of geometric elements and techniques.

Develop drawings that describe an object’s geometry in a manner that avoids repetitive or excessive
detail.

Apply nominal dimensioning and symbology to working drawings.

Show interior details of complex parts using section views.

Produce basic auxiliary views.

Introduction to Engineering & Technology (2 credits)

Objectives:

Understand how to use your LMS and associated software.
Access the SUSLA Community and use it to find answers.

Connect with SUSLA on various social media sites.

Use a scientific calculator.

Develop a knowledge base for the history, nature and foundations of engineering

Develop and demonstrate professional and ethical behavior as required by discipline- specific codes
of conduct

Utilize technology to produce documentation, data and graphical presentations appropriate for both
academic and professional venues.

Understand the problem-solving and engineering design process and the ability to apply this process
systematically to solve problems

Technical Communication (2 credits)

Objectives:

Be able to analyze an audience and write effective documents for that audience.

Write a satisfactory application letter and resume.

Write a proposal that provides adequate details about the final technical-report project.

Write a feasibility or recommendation report that uses sources of information and documents
properly and include tables, charts, or graphs.

Perform oral presentations, either summarizing a proposal, progress report, or recommendation
report; or demonstrating instructions.

Write a formal technical report that focuses on a specific real or real-life situation that addresses a real
or realistic audience's needs and background. This report must include support documentation and
references and follow a document format covered in this course. The report must also be properly
bounded and contain good technical writing.

Analytical Geometry and Calculus | (4 credits)
Objectives:
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*  Limits and continuity of functions; introduction of derivative; techniques of differentiation. chain
rule; implicit differentiation; differentiation of transcendental and inverse functions.

*  Applications of differentiation: concavity, relative extrema, maximum and minimum values of a
function, optimization, anti-differentiation, definite integrals.

*  Fundamental Theorem of Calculus, areas, applications of definite integrals, work and volume.

CONCENTRATION SPECIFIC DIRECTED ELECTIVES:

BASIC ELECTRONICS | LECTURE AND LAB (4 credits)
Objectives:

*  Student will determine the function of a Direct Current resistive circuit by analyzing an electrical
schematic diagram and applying appropriate electrical theorems. (SLO 2, 3)

*  Student will construct a working model of a Direct Current resistive circuit by interpreting an
electrical schematic. (SLO 2, 3)

*  Student will properly setup and use Direct Current electrical power supplies. (SLO 2, 3)

*  Student will properly setup and use ohmmeters and multimeters for making measurements of resistor
values and voltage and current levels in a workingelectrical circuit. (SLO 2,3)

*  Student will diagnose and repair a Direct Current resistive circuit by analyzing a schematic. (SLO 2, 3)

BASIC ELECTRONICS I LECTURE AND LAB (4 credits)
Objectives:

*  Student can determine the function of an AC circuit by analyzing an electrical schematic diagram
and applying appropriate electrical theorems. (SLO 2, 3).

»  Student can properly setup and use a Function Generator and an Oscilloscope. (SLO 2, 3)

*  Student can diagnose and repair an AC circuit by analyzing a schematic. (SLO 2, 3)

SEMICONDUCTOR CIRCUITS | LECTURE AND LAB (4 credits)
Objectives:

*  Student will determine the function of a Direct Current resistive circuit by analyzing an electrical
schematic diagram and applying appropriate electrical theorems. (SLO 2, 3)

*  Student can determine the function of diodes, LEDs, and Zener diodes that are used in circuits by
analyzing the electrical schematic diagram and applying appropriate electrical theorems. (SLO 2, 3)

*  Student can construct and troubleshoot DC power supplies that utilize half-wave or full- wave
rectifier circuits. (SLO 2, 3)

*  Student can design, construct, and troubleshoot single-stage transistor voltage amplifiers. (SLO 2, 3)

*  Student can properly setup and use DC and AC power supplies, multimeters, function generators,
and oscilloscopes. (SLO 2,3)

*  Student can properly document laboratory experiments to include design, analysis, measurements,
data analysis, and conclusions. (SLO 1, 2, 3, 4)

DIGITAL LOGIC DESIGN LECTURE AND LAB (4 credits)
Objectives:

»  Students can design a digital electronic circuit by analyzing a Truth Table that describes its
operation. (SLO 2, 3,4)
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*  Students can design and construct a working model of a combinational digital circuit by
interpreting a verbal or written description of its operation. (SLO 1, 2, 3)
*  Students can diagnose and repair a digital circuit by analyzing a schematic. (SLO 2,3)

MICROPROCESSOR FUNDAMENTALS LECTURE AND LAB (4 credits)
Objectives:

*  Provide background on the development of the computer CPU (SLO 1)

*  Provide students with application of binary systems (SLO 1)

*  Present students with the architecture of the microprocessor (SLO 1)

*  Present students with microprocessor hardware in addition to program instructions (SLO 2, 3)

*  Present real-time microprocessor design concepts (SLO 2, 3)

*  Teach students how to debug a computer program (SLO 2, 3)

*  Teach students various programming commands needed to write in Assembly language (SLO 2, 3)

SEMICONDUCTOR CIRCUITS I LECTURE AND LAB (4 credits)
Objectives:

*  Students will determine the function of a Direct Current resistive circuit by analyzing an
electrical schematic diagram and applying appropriate electrical theorems. (SLO 2, 3)

*  Student can determine the function of diodes, LEDs, and Zener diodes that are used in circuits
by analyzing the electrical schematic diagram and applying appropriate electrical theorems.
(SLO 2, 3)

*  Students can construct and troubleshoot DC power supplies that utilize half-wave or full- wave
rectifier circuits. (SLO 2, 3)

*  Students can design, construct, and troubleshoot single-stage transistor voltage amplifiers.
(SLO 2, 3)

*  Students can properly setup and use DC and AC power supplies, multimeters, function
generators, and oscilloscopes. (SLO 2,3)

* Students can properly document laboratory experiments to include design, analysis,
measurements, data analysis, and conclusions. (SLO 1, 2, 3, 4)

OPERATIONAL AMPLIFIERS LECTURE AND LAB (4 credits)
Objectives:

»  Students will identify the limitations of a specific operational amplifier by interpreting its industry
Data Sheet. (SLO 1, 2, 3, 4)

*  Students will construct and troubleshoot a voltage amplifier using an operational amplifier integrated
circuit. (SLO 2, 3)

*  Students will determine the frequency response of a specific operational amplifier when used in a
voltage amplifier design by interpreting the Data Sheet for the operational amplifier. (SLO 1, 2, 3, 4)

*  Students will design and construct various active filters (Low Pass, High Pass, and Band Pass) using
operational amplifiers. (SLO 2,3)

*  Students will design and construct a working model of a single frequency Function Generator. (SLO
1,2,3)

*  Student can describe the design and operation in a written technical report. (SLO 1)

ELECTRONIC INSTRUMENTATION (3 credits)
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Objectives:

*  Students can identify the basic functions of a deflection-type meter movement and describe how a
meter movement is used to design electronic measurement instruments. (SLO 1, 2, 3)

*  Students can construct a working model of an analog meter that can be used to measure electric
current, voltage, or ohms of resistance. (SLO 2, 3)

*  Students can describe calibration techniques for analog meters. (SLO 1, 2, 3)

*  Students can analyze the loading effect of a meter on an electric circuit given its sensitivity. (SLO 2,
3)

PROGRAMMABLE LOGIC CONTROLLERS (4 credits)

Objectives:

e Identify PLC hardware components, systems, and codes (SLO 1, 2, 3).

e Apply basic PLC programming, logic, and wiring diagrams (SLO 2, 3)

o  Utilize programming timers and counters (SLO 1, 2, 3, 4)

e  Summarize data and program control instructions (SLO 1)

e Outline math and sequencer and shift register instructions (SLO 1)

o Interpret PLC installation practices, troubleshooting control processes, and

ControlLogix controllers (SLO 1, 2, 3, 4)

PRODUCTION, PLANNING AND CONTROL (3 credits)
Objectives:

e Analyze the stages of production scheduling with emphasis on material management, production,
MPS, and MRP (SLO 1, 2,3, 4)

e Recognize the importance of CRP and PAC in relation to MRP (SLO 1)

o Categorize the uses and applications of an inventory management system (SLO 1)

*  Show the functions of advanced processes in inventory with importance to distribution, production,
and JIT (SLO 1)

*  Analyze the importance of quality management and product control in determining the success of
businesses (SLO 1, 2, 3, 4)

SAFETY, HEALTH AND ENVIRONMENT (3 credits)
Objectives:

*  Learn the procedures for handling various materials. (SLO 1)
*  Explore performing job tasks safely. (SLO 1)
*  Survey the regulations designed to improve industrial safety. (SLO 1)

QUALITY CONTROL SYSTEMS (3 credits)
Objectives:

*  Students will understand the philosophy and basic concepts of quality improvement. (SLO 1)

*  Students will describe the DMAIC processes (define ,measure, analyze, improve, and control).
Students will demonstrate the ability to use the methods of statistical process control. (SLO 1, 2,3, 4)

*  Students will demonstrate the ability to design, use, and interpret control charts forvariables. (SLO
1,2,3,4)
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Students will demonstrate the ability to design, use, and interpret control charts forattributes. (SLO
1,2,3,4)

Students will perform analysis of process capability and measurement system capability. (SLO 2, 3)
Students will design, use, and interpret exponentially weighted moving average and moving average
control charts. (SLO 1, 2, 3, 4)

Students will understand and interpret the basic concepts and usage of Lean Six Sigma. (SLO 1)

INTRODUCTION TO INDUSTRIAL ENGINEERING TECHNOLOGY (3 credits)

Objectives:

Construct operations process charts, Bills of Material and Routing sheets for manufacturing and
operations planning. (SLO 1, 2, 3, 4)

Forecast demand and apply MRP techniques, evaluate models and methods. (SLO 1, 2, 3, 4)
Apply Layout and Location techniques to design facilities. (SLO 1, 2, 3, 4)

Use flow process charts, time study and occurrence sampling for methods improvement and work
measurement applications. (SLO 1, 2, 3, 4)

Apply the eight methods of Statistical Process Control. (SLO 1, 2, 3, 4)

Perform financial management and engineering economic analyses. (SLO 1, 2, 3, 4)

Use operations research techniques (linear programming) and simulation techniques for systems
analysis and optimization. (SLO 1, 2, 3, 4)

Evaluate and apply the techniques used in Industrial and Systems where productivity stems from
efficient technology and demonstrate this in labs and projects. (SLO 1, 2, 3, 4)

MANUFACTURING MATERIALS & SCIENCE (3 credits)

Objectives:

General characteristics of major material groups. (SLO 1)

Atomic and microstructure of materials. (SLO 1)

Mechanical, chemical, electrical and thermal properties of materials. (SLO 1)
Deformation and failure mechanisms. (SLO 1, 2, 3, 4)

Equilibrium phase diagrams and microstructure transformations. (SLO 2, 3)
Mechanisms of strengthening techniques. (SLO 2, 3)

Integration of information to develop material selection. (SLO 1, 2, 3, 4)
Communications skills, written and oral. (SLO 1)

Concepts required for the Fundamentals of Engineering test. (SLO 1, 2, 3, 4)

WORK ERGONOMICS AND MEASUREMENT (3 credits)

Objectives:

Students will analyze an operation using a variety of techniques. (SLO 1)

Students will evaluate workplaces and work methods from physiological, biomechanical, and
anthropometric perspectives. (SLO 1)

Students will design workplaces and work methods for increased effectiveness, efficiency, and
safety. (SLO 1, 2, 3, 4)

Students will develop and conduct studies to determine the time it takes to perform atask and to
develop appropriate labor standards. (SLO 1, 2, 3, 4)

Students will understand the basics of predetermined time systems. (SLO 1)
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INTRODUCTION TO INDUSTRIAL AUTOMATION (3 credits)
Objectives:

*  Students will explain the General function of Industrial Automation. (SLO 1)

*  Students will identify Safety in Industrial Automation. (SLO 1)

*  Students will identify Practical Programmable Logic Controller Applications. (SLO 1)

*  Students will recognize Fundamentals of Programming including: Programming, Coils, Contacts,
Timers and Counters and Logical Program Development. (SLO 1)

*  Students will categorize Input/ Output Modules and Wiring. (SLO 1, 2, 3)

*  Students will use Arithmetic and Advanced Instructions in Industrial Automationincluding:
Common Arithmetic Instructions, Add, Subtract, Multiply, Divide, and Compare Function, Logical
Operators, Average, Standard Deviation, Trigonometric, Numbering System Conversion,
Sequencers and Shift Register. (SLO 1, 2, 3, 4)

*  Students will identify Types of Industrial Sensors. (SLO 1)

*  Students will be able to explain Robotics. (SLO 1)

*  Students will be able to explain Fundamentals of Process Control including: Process and Control,
Proportional, Integral, Derivative (PID) Control, Tuning. (SLO 1)

INDUSTRIAL ENGINEERING TECHNOLOGY CAPSTONE (3 credits)
Objective:

*  To satisfy the requirements for the Associate of Applied Science degree in Industrial Engineering
Technology. (SLO 1, 2, 3, 4)

INTRODUCTION TO PROCESS TECHNOLOGY (3 credits)
Objectives:

*  Describe the roles, responsibilities, safety, environmental, and quality concepts associated with the
work environment of a process technician. (SLO 1)

* Identify basic processes, equipment and systems. (SLO 1)

*  Define and apply terms and symbols needed in the processing industry. (SLO 1)

PROCESS INSTRUMENTATION I (3 credits)
Objectives:

*  Basics of [&C including the different control functions, the types of control loops, and continuous
vs. discrete control. (SLO 1, 2, 3)

* Identification and symbols used in [&C. (SLO 1)

*  Different types of field instrumentation. (SLO 1)

*  Requirements for control rooms and the design of control panels. (SLO 1)

*  Concepts and implementation of alarm and trip systems. (SLO 1)

+  Different types of computer-based control systems including PLCs and DCSs as well as review the
basic requirements for good operator interface. (SLO 1)

*  Documentation required for I&C. (SLO 1)

*  Requirements for a successful installation, instrument checkout, and controller tuning. (SLO 1, 2, 3,
4)

PROCESS TECHNOLOGY | EQUIPMENT ( 3 credits)
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Objectives:

List types of equipment used in the process industries. (SLO 1)

Explain the purpose of piping, tubing, hoses and fittings in the process industries. (SLO 1)
Identify common valve types and valve components. (SLO 1)

Identify common pump types and pumps components. (SLO 1)

Identify common types of compressors and compressor components. (SLO 1)
Identify common types of turbines and turbine components. (SLO 1)
Describe the operating principles of motors and engines. (SLO 1)

Identify typical problems associated with motors and engines. (SLO 1)
Describe the principles mechanical power transmission. (SLO 1)

Identify the common types/applications of heat exchangers. (SLO 1)

Explain the purpose of cooling towers in the process industries. (SLO 1)
Explain the purpose of furnaces in the process industries. (SLO 1)

Identify the common types and applications of boilers. (SLO 1)

Define and explain the major types of vessels. (SLO 1)

PROCESS TECHNOLOGY Il UNIT SYSTEMS (3 credits)

Objectives:

Describe the purpose and function of common process systems. (SLO 1)
Explain and demonstrate the operation of each process system. (SLO 1)

PROCESS TECHNOLOGY IIl OPERATIONS (4 credits)

Objectives:

Use technology to access operator specific documentation and training. (SLO 2, 3)
Identify specific equipment and operating parameters to meet industry standards. (SLO 1)
Identify and adjust controls to meet requirements for safe and effective operation.
Implement standard safety procedures as required in industry (SLO 2).

Demonstrate comprehension of content-area reading material. (SLO 1, 2)

PROCESS INSTRUMENTATION 1l (3 credits)
Objectives:

Demonstrate ability to utilize the various instruments used in the process industry. (SLO 1); measured
by: embedded test questions, class discussion, demonstration, and hands on operation.

Apply advanced instrumentation principles and theories to process systems. (SLO 1); measured by:
embedded test questions, class discussion, demonstration and hands on operation.

Identify the various types of instruments used in the process industry. (SLO 2); measured by: embedded
test questions, class discussion, demonstration, using computer simulator programs and hands on
operation.

Diagram the process control elements in a control loop. (SLO 2); measured by: embedded test
questions, class discussion, demonstration and hands on identification of control loop components.
Identify and adjust the various instruments used in the process industries. (SLO 3); measured by:
embedded test questions, class discussion, and demonstration using computer simulator programs and
hands on operation of equipment.
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PROCESS TROUBLESHOOTING (3 credits)

Objectives:

Collect data and identify techniques for troubleshooting. Utilize applicable troubleshooting methods
to solve process problems. (SLO 1, 2, 3, 4)

Discuss the different steps in troubleshooting. (SLO 1)

Discuss the difference between process upsets and instrument malfunctions. (SLO 1)

Explain that different facilities have different practices related to process technicians
troubleshooting. (SLO 1)

Identify typical malfunctions found in primary sensing elements and transmitters. (SLO 1, 2, 3)
Explain the importance of process knowledge in troubleshooting. (SLO 1)

Explain the proper use of hand tools related to process troubleshooting. (SLO 1)

Discuss safety and environmental issues related to troubleshooting process instruments. (SLO 1)
Describe the purpose of instrumentation calibration. (SLO 1)

Explain the methods used for determining if a sensing/measuring device is malfunctioning (SLO 1)
Troubleshoot flow, temperature, level, pressure and analytical variable instrument problems. (SLO 1,
2,3,4)

Diagnose Malfunction or Abnormality. (SLO 1, 2, 3, 4)

Remedy Equipment/Process Malfunction

PROCESS TECHNOLOGY CAPSTONE (3 credits)

Objective:

To satisfy the requirements for the Associate of Applied Science degree in Process Technology.
(SLO 1,2,3,4)
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UNIVERSITY GRADUATION POLICIES

Application for Graduation

The graduation application fee was established to enhance services to Southern University at Shreveport
graduating students. Application for graduation must be made the semester prior to the semester of
graduation/degree completion. Graduation applications are located in the annual Commencement Guide
posted on the Registrar’s Office web page. The graduation application fee must be paid at the time of
application and underwrites various costs related to commencement, degree certification, diploma printings
and mailings, and other graduation-related expenses.

Students are strongly advised to consult with their academic advisor prior to submitting an
application for graduation. This fee must be paid whether or not the student participates in the formal
exercises. The graduation application fee is non-refundable

To receive the Associate in Arts, Associate of Science, Associate of Applied Science, Technical
Diploma, or Certificate, a student must:

1. Complete all course requirements in the prescribed program of study as
prescribed in the University Catalog.

2. Earn a minimum of 2.0 in all major courses.

3. Earn a minimum cumulative 2.0 grade point average.

4. Complete 25% of coursework through instruction offered by Southern University
at Shreveport.

Commencement Participation

While the graduation application fee is required for each student completing degree
requirements at Southern University at Shreveport (SUSLA), the commencement participation fee
is required only for those who actually participate in the ceremony. This fee underwrites the costs
of commencement-related services, resources, events and programmatic elements of the
commencement experience from beginning to end. Commencement related activities and/or
items include regalia (cap, gown, hood, and tassel), a predetermined number of graduation
invitations, and the graduate reception.

Concurrent Degrees/Dual Degrees

Students who earn two (2) or more certificates/degrees in the same semester must satisfy the
requirements for both degrees and earn the following additional hours to receive a dual
degree.

* Nine (9) related hours for certificates

» Fifteen (15) related hours for associates

AWARDING OF A DEGREE POSTHUMOUSLY
SUSLA will award the Associate degree posthumously to a student who has completed all graduation
requirements or to a student who meets all of the following requirements:
* Enrolled courses must be those which, if completed, would have fulfilled
graduation requirements.
* The student must have a grade point average at the time of death which meets
SUSLA’s graduation requirements.

HONOR GRADUATES
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Students who achieve certain academic distinction through earned grade point averages will graduate
with honors. The following standards apply:

3.75 — 4.0 with highest honor

3.5 — 3.74 with high honor,

3.1 — 3.44 with honor.

*Scholastic honors for graduation are determined at the close of the semester prior to the semester
of graduation.

RESCINDING OF DEGREES AND CERTIFICATES
Southern University at Shreveport reserves the right to rescind the awarding of associate
degrees and certificates if the university discovers that the degrees and certificates were awarded in error.



Request Approval to Establish a Certificate of Technical Study:
Petroleum Technology (SUSLA)



PROPOSAL to DEVELOP a NEW ACADEMIC CERTIFICATE PROGRAM
(CAS, PAC, UC, PBC, GC, PMC, PPC)

Date:
Campus: Program: CIP, Certificate Designation, Title
Southern University in Shreveport 13.0101, Petroleum Technology, Certificate of Technical

Studies

Institutional Contact Person & Contact Info (if clarification is needed)
Dr. Kenie Moses, Chair of Engineering

Business, Science, Technology, Engineering and Math

3050 Martin Luther King, Jr. Dr.

Shreveport, Louisiana 71107

Phone: 318-670-9431 Email:kmoses@susla.edu

1. Certificate Description

Describe the program concept: purpose and objectives; proposed curriculum; mode of delivery (on-site/hybrid/on-line).
Indicate which courses are new; describe plan for rolling out new courses.

** Attach catalog descriptions for the required and elective courses, including prerequisites and LCCN, when applicable. **

The program concept centers around providing students the opportunity to receive an advanced
certification in Petroleum Technology with specific experience in both industrial as well as
commercial applications. The proposed curriculum involves courses that are part of an existing
Associate of Applied Science Degree offering in Engineering Technology, however, students are
not required to matriculate through the entire degree process. Students can complete 20 hours and
receive a certification in Engineering. The delivery mode of this certification is in-person and
online depending on the specific course.

Fall Semester

PTEC 1028 Process Instrumentation [ 3
SCHE 142S Inorganic Chemistry Lecture and Lab 4
IETC 228S Manufacturing Materials & Science 3
PTEC 201S Safety, Health, and Environment (OSHA30) 3
EETC 110S Basic Electronics I Lecture and Lab 4
PTEC 103S Process Instrumentation 11 3
TOTAL CREDIT HOURS: 20
2. Need

Outline how this program is deemed essential for the wellbeing of the state, region, or academy (e.g., how is it relevant, how
does it contribute to economic development or relate to current/evolving needs). Identify similar programs in the state and
explain why the proposed certificate is needed.

The Technical Certificate of Studies in Petroleum Technology at SUSLA is essential to the
Southern University system and to our stakeholders. Most importantly, our students need technical
certificate programs that will prepare them for the job market in as little time as possible while
providing the necessary technical background that enables them to be proficient in their job duties.
Currently, we do not offer solutions for employers to recruit technical certificate holders in
engineering or technology to fill much needed employment openings. Companies have expressed
difficulty in recruiting employees who hold degrees in fields utilizing industry-leading technology
and software in the engineering problem-solving process. Employment information is provided:
https://www.onetonline.org/link/summary/19-4041.02

3. Students
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Describe student interest. Project enrollment and productivity for the first 5 years; justify projections.

There is a need for programs that provide students who have a desire to become engineering
technologist with career tracks available upon completion. Through this technical certificate
program, SUSLA could produce at least fifty to one hundred new graduates in the fields of
engineering and technology over the course of the next five years. This may be achieved through
recruitment, dual enrollment, career fairs, instituting a high school pilot program as well as
providing internships with companies.

4. Accreditation
Describe plan for achieving program accreditation.

| No accreditation is needed for the certification program.

5. Faculty, Administration, & Other Resources

How will instructional needs be met: will additional faculty, facilities, equipment, or library resources be required? What
department will deliver and oversee the proposed program?

The CTS in Petroleum Technology will be administered by current faculty at Southern University
and additional faculty previously requested in the proposed Associate Degree of Engineering
Technology. All facilities are adequate for the proposed CTS in Petroleum Technology.

Current Faculty:

Dr. Kenie Moses, Assistant Professor, Math, Electrical & Computer Engineering

Vanessa White, abd, Associate Professor, Math & Industrial Engineering

Tracie Reed, abd, Associate Professor, Physics/ Physical Science

Jerrick Hall, Adjunct Instructor, Engineering Technology

6. Cost

Summarize additional costs to offer the program. On separate budget sheet, estimate costs and revenues for the projected
program for the first four years, indicating need for additional appropriations (if any).

The current costs of the CTS in Petroleum Technology are considered part of an existing
proposal for Associate of Applied Science Degree in Engineering Technology.

CERTIFICATIONS: Dr. Kenie Moses 07/27/2020
Primary Administrator for Proposed Certificate Date

Terry Kidd 07/27/2020
Provost/Chief Academic Officer Date
Management Board/System Office Date

SUMMARY OF ESTIMATED ADDITIONAL COSTS/INCOME FOR PROPOSED CERTIFICATE

Institution: Date:

Certificate Program, Unit:

FTE = Full Time Equivalent (use the institution’s standard definition and provide that definition).

EXPENDITURES
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FIRST SECOND THIRD FOURTH
YEAR YEAR YEAR YEAR
AMOUNT FTE Amount FTE AMOUNT FTE AMOUNT FTE
Faculty $ $ $ $
Graduate Assistants
Support Personnel
Fellowships and Scholarships
SUB-TOTAL EXPENSES $ $ $ $
AMOUNT AMOUNT AMOUNT AMOUNT
Facilities $ $ $ $
Equipment
Travel
Supplies
SUB-TOTAL $ $ $ $
GRAND TOTAL EXPENSES | $ $ $ $
REVENUES
?Q:fﬂ;ﬁ‘cﬁgt‘;‘ijﬁig:&n?f AMOUNT | % | AMOUNT | % | AMOUNT | % | AMOUNT | %
State Appropriations $ $ $ $
Federal Grants/Contracts
State Grants/Contracts
Private Grants/Contracts
Tuition
Fees
Other (specify)
TOTAL $ $ $ $
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Request Approval to Establish a Certificate of Technical Study:
Airframe Technology (SUSLA)



PROPOSAL to DEVELOP a NEW ACADEMIC CERTIFICATE PROGRAM
(CAS, PAC, UC, PBC, GC, PMC, PPC)

Date: January 13, 2020

Campus: Program: CIP, Certificate Designation, Title
Southern University at Shreveport Certificate of Technical Studies in Airframe
Technology

Institutional Contact Person & Contact Info (if clarification is needed)

Dr. Barry Hester, Dean of BSTEM

Business, Science, Technology, Engineering and Mathematics
3050 Martin Luther King Drive

Shreveport, LA 71109

Phone: (318) 670-9407 Email: bhester@susla.edu

1. Certificate Description

Describe the program concept: purpose and objectives; proposed curriculum; mode of delivery (on-site/hybrid/on-line).
Indicate which courses are new; describe plan for rolling out new courses.

** Attach catalog descriptions for the required and elective courses, including prerequisites and LCCN, when applicable. **

Southern University at Shreveport, SUSLA, currently offers a Technical Diploma in Airframe and Power
Plant Maintenance Technology. This program teaches students how to repair, maintain and troubleshoot
aircraft and propulsion systems. This diploma program requires 66 hours to complete. Airframe and
Power Plant Maintenance technology program can be divided into separate programs: 1) Airframe and 2)
Power Plant maintenance. Airframe provides an overview of the responsibilities of an aircraft technician
and the skills required to maintain airframes. This is the first set of courses taken in an airframe repair
program. Students become familiar with aircraft repair and maintenance terminology. Math and physics
concepts are reviewed. Airframe is designed to prepare students to understand airframe systems,
components, structures, fuel and fuel metering, electrical, hydraulics, flight controls, avionics, and
troubleshooting.

SUSLA proposes to offer Airframe as a certificate program separate from airframe and power plant
Maintenance Technology, but still under the umbrella of the Technical Diploma. The Airframe Certificate
is designed to prepare students to qualify for the Airframe Certificate issued by the Federal Aviation
Administration (FAA), which enables the holder to perform 100 hours and annual inspections on aircraft
ranging from small aircraft used in general aviation to jets utilized by commercial airlines. The written
examinations are administered by the FAA at computer testing centers (SUSLA’s Testing Center). The
total program from the academic component requires 33 hours of lecture and laboratory. Offering this
certificate program in this manner will allow students additional options such as obtaining a specific
certification as required by Federal Aviation Association (FAA) and to satisfy the academic component.

Providing this certificate is also consistent with the university’s mission by being committed to
teaching and preparing traditional and non-traditional students for degree attainment, transfer,
workforce, continuous learning and self-improvement. This program will prepare students for
careers in the technical and occupational fields while offering courses that are transferable to
other colleges and universities. Upon completion of the program, Southern University will award
a certificate of technical studies. Dedicated to excellence in instruction and community service,
this program promotes cultural diversity, provides developmental and continuing education, and
seeks partnerships with business and industry. This program intends that all individuals should
have the opportunity to receive educational experiences and related services, which are
compatible with their varied interests, academic abilities, and achievements, family backgrounds,
motivations, needs, and goals.
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Objectives

=  Work effectively in a variety of roles with limited supervision

®* Troubleshoot and diagnose problems in all airframe sectors of aviation maintenance
= Apply appropriate safety and environmental regulations.

= Familiarization with and application of general/calculations and basic electricity of aviation as

required by the FAA

= Familiarization with and application of general/materials and servicing of aviation as required by
the FAA

= |Interpret airframe and powerplant manuals

= Perform required inspections on an aircraft

= Troubleshoot aircraft airframe and powerplant systems

= Service and repair aircraft airframe and powerplant systems

= Assess the serviceability of parts

=  Write descriptive discrepancy reports

= Foster a team atmosphere.

= Communicate effectively in both written and oral formats

The program will be administered by the Division of STEM and Business Studies. The program will
be offered over a one-year period.
AIRFRAME CERTIFICATE
Certificate of Technical Studies in Airframe

Program of Study

FALL SEMESTER

COURSE # COURSE NAME Credit Hours
AMTG 104S Fluid, Lines and Fittings 1
AMTG 105S Materials and Processes 3
AMTG 106S Ground Operations and Servicing 3
AMTG 108S Aircraft Drawings 1

SPRING SEMESTER
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AMTA 201S Wood, Coverings, and Finishes 2

AMTA 202S Sheet Metal and Non-Metallic 4
AMTA 203S Aircraft Welding 1
AMTA 205S Airframe Inspections 1
AMTA 206S Assembly and Rigging 3
AMTA 207S Aircraft Fuel Systems 1
12
SUMMER SEMESTER
AMTA 208S  Hydraulic and Pneumatic Systems 3
AMTA 209S  Aircraft Landing Gear 2

AMTA 213S  Communications, Navigation, and Instrument Systems 2

FALL SEMESTER SOPOHMORE YEAR ’
AMTA  210S Cabin Atmosphere Control Systems 1
AMTA 211S  Aircraft Electrical Systems 3
AMTA 212S  Position and Warning Systems 2
Total: 33 Hours

COURSE DESCRIPTIONS

AVIATION MAINTENANCE TECHNOLOGY - AIRFRAME (AMTA)

AMTA 201S WOOD, COVERINGS, AND FINISHES - A study of classic airframe structures will

provide the theory and application of the older airframe construction and repair techniques. Wood
structures, fabric coverings and painting are the main topics covered in this course. (1.5-1.5-2)
AMTA 202S AIRCRAFT SHEETMETAL, NON-METALLIC STRUCTURES - A study of aircraft structural
characteristics and methods of fabrication and repairs as it applies to aircraft aluminum structures.
Repairing of aluminum skin is emphasized. (1-2-4)

AMTA 203S AIRCRAFT WELDING - This course provides the theory and application of the different
welding processes used for repairing of aircraft. Emphasis is placed on the welding of structural
members of the aircraft. (1.5-1.5-1)

AMTA 205S AIRFRAME INSPECTION - Airframe inspection will provide the theory and practical
application of the inspections required for both general and commercial aviation type aircraft. (1.5-
1.5-1)

AMTA 206S ASSEMBLY AND RIGGING - A course of study on the methods and procedures used
in the assembly and rigging of aircraft for the most efficient flight. (1.5-1.5-3)
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AMTA 207S AIRCRAFT FUEL SYSTEMS - This course of study is directed toward various fuel
storage and distribution systems used in small and large aircraft and the standard practices for
the maintenance of these systems. (1.5-1.5-1)

AMTA 208S HYDRAULIC AND PNEUMATIC POWER SYSTEMS - The study of the operation and
maintenance of aircraft hydraulic and pneumatic systems in both small and large aircraft. The
method of troubleshooting and repair of components are covered as well as servicing and
ground testing. The course also includes the study of powered flight control systems. (1-2-3)
AMTA 209S AIRCRAFT LANDING GEAR SYSTEMS - The study of aircraft landing gear structures
and operational systems include the repair and maintenance procedures for the retraction
systems, brakes, shock struts, steering systems, wheel, tires, and anti-skid systems. (2-1-2)
AMTA 210S CABIN ATMOSPHERE CONTROL SYSTEMS - A study of the various types of systems
used for cabin atmospheric control in corporate and airline type aircraft. Heating, cooling, and
pressurization as well as oxygen systems are included in the study. (2-1-1)

AMTA 211S AIRCRAFT ELECTRICAL SYSTEMS - A course of study of the theory of operation and
maintenance of the DC and AC power generating and distribution systems. (1.5-1.5-3)

AMTA 212S AIRCRAFT POSITION AND WARNING SYSTEMS - A study of the theory of operation
and the maintenance of various position and warning systems used on small and large aircraft.
Fire protection systems are included. (1.5-1.5-2)

AMTA 213S AIRCRAFT COMMUNICATION, NAVIGATION SYSTEMS AND INSTRUMENTS - This
course familiarizes the student with the communication, navigation, and instrument systems
and their function. Emphasis is placed on the proper removal and installation procedures. (2-1-
2)

AMTG 104S FLUID, LINES, AND FITTINGS - A study that will include the identification of
aircraft plumbing, its repairs, and the methods and processes used for fabricating rigid and
flexible lines. (1.5-1.5-1)

AMTG 105S MATERIALS AND PROCESSES - An introduction to the materials and processes
used in aircraft maintenance and repair. Various methods of non-destructive testing and control
of corrosion are studied and performed. (1.5-1.5-3)

AMTG 106S GROUND OPERATIONS AND SERVICING - A course of standards for aircraft
ground movement and operations and associated safety practices. A study of aircraft weight
and balance as it applies to the maintenance technician is included. (1.5-1.5-3)

AMTG 108S AIRCRAFT DRAWINGS - A study of aircraft working drawings, schematics,
diagrams, and the meaning of lines and symbols; as well as blueprint reading. (2-1-1)

2. Need

Outline how this program is deemed essential for the wellbeing of the state, region, or academy (e.g., how is it relevant, how
does it contribute to economic development or relate to current/evolving needs). Identify similar programs in the state and
explain why the proposed certificate is needed.

There is a demand in the United States for skilled workers in aerospace such as technicians. The
U. S. Bureau of Labor Statistics (BLS) expects growth for aerospace technicians to grow from
157,400 jobs to 162,200 jobs over the next ten years.
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Locally, over the past two years two major aerospace companies (Western Global Airlines and
Advanced Aerospace Services) have relocated to Shreveport and they are looking to employ over
a hundred technicians over the next few months. This certificate will address the overwhelming
demand for a trained workforce.

3. Students
Describe student interest. Project enrollment and productivity for the first 5 years; justify projections.

The Certificate of Technical Studies in Airframe Technology will allow students to work as
technicians or as a step toward the pursuit of a technical diploma. As indicated below, the
program will admit ten (10) or more students annually. Our goal is to encourage certificate
graduates to continue life-long learning upon completion of the program.

Estimated number of enrollees for the first five (5) years:

Year 1 Year 2 Year 3 Year 4 Year 5
Annual 10 10 15 15 20
Enroliment
Graduates 8 12 13 18

4. Accreditation
Describe plan for achieving program accreditation.

| N/A

5. Faculty, Administration, & Other Resources

How will instructional needs be met: will additional faculty, facilities, equipment, or library resources be required? What
department will deliver and oversee the proposed program?

Part-time faculty members will be hired to meet the instructional needs of the program as
prescribed by SACS. The University has a location for laboratories and lecture classrooms at the
Downtown Airport. Library resources, supplies and equipment will be purchased to support the
program. The Division of Science, Technology, Engineering and Mathematics will oversee the
program.

6. Cost

Summarize additional costs to offer the program. On separate budget sheet, estimate costs and revenues for the projected
program for the first four years, indicating need for additional appropriations (if any).

See attached Summary of Estimated Cost.

CERTIFICATIONS:

Primary Administrator for Proposed Certificate Date
Provost/Chief Academic Officer Date
Management Board/System Office Date

SUMMARY OF ESTIMATED ADDITIONAL COSTS/INCOME FOR PROPOSED CERTIFICATE
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Institution: Southern University at Shreveport

Certificate Program, Unit: Certificate of Technical Studies in Airframe Technology

Date: 01/13/2020

FTE = Full Time Equivalent (use the institution’s standard definition and provide that definition).

EXPENDITURES
FIRST SECOND THIRD FOURTH
YEAR YEAR YEAR YEAR
AMOUNT FTE Amount FTE AMOUNT FTE AMOUNT FTE
Faculty - Adjunct $12,000 $12,000 $12,000 $12,000
Graduate Assistants
Support Personnel
Fellowships and Scholarships
SUB-TOTAL EXPENSES $12,000 $12,000 $12,000 $12,000
AMOUNT AMOUNT AMOUNT AMOUNT
Facilities S S S S
Equipment $20,000
Travel $2,500 $2,500 $2,500 $2,500
Supplies $2,000 $2,000 $2,000 $2,000
SUB-TOTAL $ $ $ S
GRAND TOTAL EXPENSES $36,500 $16,500 $16,500 $16,500
REVENUES

Amount & Percentage of AMOUNT % AMOUNT % AMOUNT % AMOUNT | /%
Total Anticipated From:

State Appropriations S S S S

Federal Grants/Contracts

State Grants/Contracts

Private Grants/Contracts

Tuition $13,090 | 36% | $13,090 | 79.33 |$13,090 | 79.33 | $13,090 | 79.33

Fees

Other (specify)
TOTAL $13,090 |[36% |$13,090 |79.33 |$13,090 | 79.33 | $13,090 | 79.33
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Request Approval to Establish Certificate of Technical Study:
Power Plant Maintenance Technology (SUSLA)



PROPOSAL to DEVELOP a NEW ACADEMIC CERTIFICATE PROGRAM
(CAS, PAC, UC, PBC, GC, PMC, PPC)

Date: January 13, 2020
Campus: Program: CIP, Certificate Designation, Title
Southern University at Shreveport Certificate of Technical Studies in Power Plant

Maintenance Technology
Institutional Contact Person & Contact Info (if clarification is needed)

Dr. Barry Hester, Dean of BSTEM

BSTEM (Business, Science, Technology, Engineering and Mathematics)
3050 Martin Luther King Drive

Shreveport, LA 71109

Phone: (318) 670-9407 Email: bhester@susla.edu

1. Certificate Description

Describe the program concept: purpose and objectives; proposed curriculum; mode of delivery (on-site/hybrid/on-line).
Indicate which courses are new; describe plan for rolling out new courses.

** Attach catalog descriptions for the required and elective courses, including prerequisites and LCCN, when applicable. **

Southern University at Shreveport, SUSLA, currently offers a Technical Diploma in Airframe and Power
Plant Maintenance Technology. This program teaches students how to repair, maintain and troubleshoot
aircraft and propulsion systems. This diploma program requires 66 hours to complete. Airframe and Power
Plant Maintenance technology program can be divided into separate programs: 1) Airframe and 2) Power
Plant maintenance. Airframe provides an overview of the responsibilities of an aircraft maintenance
technician and the skills required to maintain airframes. This is the first set of courses taken in an airframe
repair program. Students become familiar with aircraft repair and maintenance terminology. Math and
physics concepts are reviewed. Power plant is designed to prepare students to understand electrical
power generation, ignition, fuel and fuel metering, induction, cooling, exhaust, propeller systems, turbine
engines and auxiliary power units.

SUSLA proposes to offer Power plant Maintenance as a certificate program separate from airframe and
power plant Maintenance Technology, but skill under the umbrella of the Technical Diploma. The
certificate in Power Plant Maintenance Technology is designed to prepare students to qualify for the
Power plant Certificate issued by the Federal Aviation Administration (FAA), which enables the holder to
perform 100 hours and annual inspections on aircraft engines ranging from small aircraft used in general
aviation to jets utilized by commercial airlines. The written examinations are administered by the FAA at
computer testing centers (SUSLA’s Testing Center). The total program from the academic component
requires 32 hours of lecture and laboratory. Offering this certificate program in this manner will allow
students additional options such as obtaining a specific certification as required by the FAA and to satisfy
the academic component.

Providing this certificate is also consistent with the university’s mission by being committed to teaching
and preparing traditional and non-traditional students for degree attainment, transfer, workforce,
continuous learning and self-improvement. This program will prepare students for careers in the technical
and occupational fields while offering courses that are transferable to other colleges and universities.
Upon completion of the program, Southern University will award a certificate of technical studies.
Dedicated to excellence in instruction and community service, this program promotes cultural diversity,

provides developmental and continuing education, and seeks partnerships with business and industry.
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This program intends that all individuals should have the opportunity to receive educational experiences
and related services, which are compatible with their varied interests, academic abilities, and
achievements, family backgrounds, motivations, needs, and goals.

Objectives

=  Work effectively in a variety of roles with limited supervision

®* Troubleshoot and diagnose problems in aircraft powerplant systems

= Apply appropriate safety and environmental regulations

= Familiarization with and application of general/calculations and basic electricity of aviation as

required by the FAA

= Familiarization with and application of general/materials and servicing of aviation as required by
the FAA

= Interpret airframe and powerplant manuals

= Perform required inspections on an aircraft

= Troubleshoot aircraft airframe and power plant systems

= Service and repair aircraft airframe and power plant systems

= Assess the serviceability of parts

=  Write descriptive discrepancy reports

= Foster a team atmosphere

=  Communicate effectively in both written and oral formats

The program will be administered by the Division of STEM and Business Studies. The program will
be offered over a one-year period.
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CERTIFICATE OF TECHNICAL STUDIES IN POWERPLANT PROGRAM OF STUDY

FALL SEMESTER

COURSE # COURSE NAME

AMTP 222S Turbine Engines

AMTP  226S Ignition and Starting Systems

SPRING SEMESTER

AMTP  223S Engine Inspection

AMTP  225S Engine Lubrication

AMTP  227S Engine Fuel and Metering Systems
AMTP 228S Induction, Cooling, and Exhaust Systems
AMTP 229S Propellers and Components

AMTP 231S Engine Electrical Systems

Total Hours
SUMMER SEMESTER

AMTP 224S Engine Instruments and Fire Protections Systems

AMTP 250S Reciprocal Engine Overhaul and Installation

FALL SEMESTER

AMTG 104S Fluid, Lines and Fittings

AMTG 105S Materials and Processes

AMTG 106S Ground Operations and Servicing
AMTG 108S Aircraft Drawings

TOTAL

Credit Hours

19

32

BoR Form — 23 July 2019



COURSE DESCRIPTIONS

AVIATION MAINTENANCE TECHNOLOGY - POWERPLANT (AMTP)

AMTP 222S TURBINE ENGINES - A study of the theory of operation of the turbine engine and
the function of engine components. Overhaul and testing procedures are covered including
disassembly, inspection, repair, reassembly and operational tests of the engines and accessories.
(1.5-1.5-3)

AMTP 223S ENGINE INSPECTION - Engine inspection will provide the theory and application of
the inspections required for both general and commercial aviation engines. (1.5-1.5-1)

AMTP 224S ENGINE INSTRUMENTS AND FIRE PROTECTION SYSTEMS - A study of the theory
of operation, installation and troubleshooting of the engine instruments and fire protection
systems. (1.5-1.5-1)

AMTP 225S ENGINE LUBRICATION SYSTEMS - This course covers the different types of
lubrication systems used in the reciprocating and turbine engines. The study also provides the
procedures to use in repairing and servicing of these systems. (1.5-1.5-1)

AMTP 226S IGNITION AND STARTING SYSTEMS - This course of study includes the theory of
operation, inspection and repairing of ignition and starting systems for both large and small
aircraft. (1.5-1.5-3)

AMTP 227S ENGINE FUEL AND METERING SYSTEMS - This course covers all the related
components of the fuel distribution from the airframe to the fuel metering units which includes
the filters, pumps, fuel heating systems and controls. This course places emphasis on theory of
operation and application for carburetors and fuel controls. In inspection, troubleshooting and
repair procedures of these fuel metering units are covered. (1.5-1.5-3)

AMTP 228S INDUCTION, COOLING AND EXHAUST SYSTEMS - The types and characteristics
of induction, cooling and exhaust systems are compared and evaluated. Standard maintenance
practices are covered. (1.5-1.5-2)

AMTP 229S PROPELLERS AND COMPONENTS - This course covers the theory, installation,
inspection, servicing, maintenance, repair, and the principles of operation of fixed and
controllable pitch propellers and related systems. This course also includes the study of
propeller de-icing, synchronization, and the selection and use of propeller lubricants for
reciprocating and turbo propeller engines. (1.5-1.5-3)

AMTP 231S Engine Electrical Systems - This course offers a study of various electrical systems
used in support of aircraft engines. The inspection, repair and maintenance procedures are also
covered. (1.5-1.5-2)

AMTP 250S RECIPROCATING ENGINE OVERHAUL & INSTALLATION - This course contains a
detailed study supported by the actual disassembly, inspection and repairing of an operational
engine; followed by the reassembly and the operational testing of the engine. This course also
includes the methods and procedures for engine removal and installation. (1.5-1.5-4)

AMTG 104S FLUID, LINES, AND FITTINGS - A study that will include the identification of
aircraft plumbing, its repairs, and the methods and processes used for fabricating rigid and
flexible lines. (1.5-1.5-1)

AMTG 105S MATERIALS AND PROCESSES - An introduction to the materials and processes
used in aircraft maintenance and repair. Various methods of non-destructive testing and control
of corrosion are studied and performed. (1.5-1.5-3)

AMTG 106S GROUND OPERATIONS AND SERVICING - A course of standards for aircraft
ground movement and operations and associated safety practices. A study of aircraft weight and
balance as it applies to the maintenance technician is included. (1.5-1.5-3)

AMTG 108S AIRCRAFT DRAWINGS - A study of aircraft working drawings, schematics,
diagrams, and the meaning of lines and symbols; as well as blueprint reading. (2-1-1)

BoR Form — 23 July 2019




2. Need

Outline how this program is deemed essential for the wellbeing of the state, region, or academy (e.g., how is it relevant, how
does it contribute to economic development or relate to current/evolving needs). Identify similar programs in the state and
explain why the proposed certificate is needed.

There is a demand in the United States for skilled workers in aerospace such as aircraft
maintenance technicians. The U. S. Bureau of Labor Statistics (BLS) expects growth for aerospace
technicians to grow from 157,400 jobs to 162,200 jobs over the next ten years.

Locally, over the past two years two major aerospace companies (Western Global Airlines and
Advanced Aerospace Services) have relocated to Shreveport and they are looking to employ over
a hundred technicians over the next few months. This certificate will address the overwhelming
demand for a trained aviation workforce.

3. Students
Describe student interest. Project enrollment and productivity for the first 5 years; justify projections.

The Certificate of Technical Studies in Power Plant Maintenance Technology will allow students
to work as technicians or as a step toward the pursuit of a technical diploma. As indicated below,
the program will admit ten (10) or more students annually. Our goal is to encourage certificate
graduates to continue life-long learning upon completion of the program.

Estimated number of enrollees for the first five (5) years:

Year 1l Year 2 Year 3 Year 4 Year 5
Annual 10 10 15 15 20
Enrollment
Graduates 8 12 13 18

4. Accreditation
Describe plan for achieving program accreditation.

| N/A
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5. Faculty, Administration, & Other Resources

How will instructional needs be met: will additional faculty, facilities, equipment, or library resources be required? What
department will deliver and oversee the proposed program?

Part-time faculty members will be hired to meet the instructional needs of the program as
prescribed by SACS. The University has a location for laboratories and lecture classrooms at the
Downtown Airport. Library resources, supplies and equipment will be purchased to support the
program. The Division of Science, Technology, Engineering and Mathematics will oversee the
program.

6. Cost

Summarize additional costs to offer the program. On separate budget sheet, estimate costs and revenues for the projected
program for the first four years, indicating need for additional appropriations (if any).

See attached Summary of Estimated Cost.

CERTIFICATIONS:

Primary Administrator for Proposed Certificate Date
Provost/Chief Academic Officer Date
Management Board/System Office Date

SUMMARY OF ESTIMATED ADDITIONAL COSTS/INCOME FOR PROPOSED CERTIFICATE

Institution: Southern University at Shreveport

Date: 01/13/2020

Certificate Program, Unit: Certificate of Technical Studies in Power Plant Maintenance Technology

FTE = Full Time Equivalent (use the institution’s standard definition and provide that definition).

EXPENDITURES
FIRST SECOND THIRD FOURTH
YEAR YEAR YEAR YEAR
AMOUNT FTE Amount FTE AMOUNT FTE AMOUNT FTE
Faculty $12,000 $12,000 $12,000 $12,000
Graduate Assistants
Support Personnel
Fellowships and Scholarships
SUB-TOTAL EXPENSES $12,000 $12,000 $12,000 $12,000
AMOUNT AMOUNT AMOUNT AMOUNT

Facilities S S S S
Equipment $20,000
Travel $2,500 $2,500 $2,500 $2,500
Supplies $2,000 $2,000 $2,000 $2,000
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SUB-TOTAL $ $ $ S
GRAND TOTAL EXPENSES $36,500 $16,500 $16,500 $16,500
REVENUES
Amount & Percentage of AMOUNT | % | amount | % | amount | % | Amount | /%
Total Anticipated From:
State Appropriations S S S S
Federal Grants/Contracts
State Grants/Contracts
Private Grants/Contracts
Tuition $13,090 |36% | $13,090 |79.33 |$13,090 | 79.33 | $13,090 | 79.33
Fees
Other (specify)
TOTAL $13,090 | 36% | $13,090 | 79.33 |$13,090 | 79.33 | $13,090 | 79.33
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Request Approval of the College of Agricultural, Family and Consumer
Sciences New Logo (SUAREC)















Request Approval of the Southern University Strategic Leadership
Institute (SULC / SUBR)






Request Authorization to create a Common Law Track for the
Southern University Law Center (SULC)






Request Approval and Authorization to enter into a Cooperative
Resolution with the City of New Orleans (SUNO)



SOUTHERN UNIVERSITY AT NEW ORLEANS
6400 Press Drive
New Orleans, LA 70126
Phone: (504) 286-5311 Fax: (504) 286-5000
www.suno.edu

Office of the Chancellor

September 23, 2020

Dr. Ray L. Belton, President-Chancellor
Southern University System

J.S. Clark Administration Building

4™ Floor

Baton Rouge, LA 70813

Re: Request for approval and authority to enter into a Cooperative Resolution with
the City of New Orleans

Dear Dr. Belton:

On behalf of Southern University at New Orleans (SUNQ), | am requesting your approval and that
of the Board of Supervisors for authorization to enter into a Cooperative Resolution with the City
of New Orleans with regards to a grant awarded to SUNO in the amount $100,000 from the
Edward Wisner Donation Fund.

SUNO received a letter from the City of New Orleans informing us that the university has been
selected to receive funds to support the School of Social Work. These funds will be used by faculty
to enhance the education of our students through service as social workers-in-training to families
and children of the New Orleans community.

Thank you for your consideration of this request.

With kind regards,

James H. Ammons, Jr., Ph.D.
Interim Chancellor
Southern University at New Orleans

APPROVED:
Dr. Ra\L. on
President-Chancellor

“An Equal Educational Opportunity Institution”



CERTIFICATION

I, the undersigned Secretary of THE BOARD OF SUPERVISORS OF SOUTHERN
UNIVERSITY AND AGRICULTUTRAL AND MECHANICAL COLLEGE SYSTEM
WITH AND ON BEHALF OF SOUTHERN UNIVERSITY AT NEW ORLEANS
(hereinafter referred to as the “Corporation”), do hereby certify that I am the Secretary of the
Corporation and the keeper of the corporate records and minutes of the proceedings of the Board
of Supervisors of said Corporation, and that the following resolution was duly and lawfully
adopted by the Board of Supervisors at its meeting conducted on September 25, 2020, in
accordance with the laws of the State of Louisiana and the bylaws of the Corporation:

RESOLUTION OF THE BOARD OF SUPERVISORS OF SOUTHERN UNIVERSITY
AND AGRICULTUTRAL AND MECHANICAL COLLEGE SYSTEM

RESOLVED, the Interim-Chancellor of SUNO and President of the System, jointly and
severally, are hereby authorized and directed to prepare, execute and deliver such documents as
are necessary to effectuate a contract/cooperative endeavor agreement (‘“Agreement”) on behalf of
the Corporation with the City of New Orleans for the purpose of accepting an award from the
Edward Wisner Donation/Grant.

RESOLVED FURTHER, that all prior acts by any person whomsoever acting for this
Corporation and in its name relating in any way to the said Agreement or any of its terms and
conditions are hereby ratified and confirmed as the duly authorized acts of this Corporation.

RESOLVED FURTHER, that these resolutions, or any one of them, shall not be
modified, amended or revoked without prior written notice to the City of New Orleans, Attention:
City Attorney, 1300 Perdido Street, Room 5E03, New Orleans, Louisiana 70112.

I further certify the above and foregoing to be a true and correct copy of the resolution
adopted by the Board of Supervisors of the Corporation at its September 25, 2020 meeting, and
that said resolution has not been rescinded, altered, modified or changed and remains in full force
and effect.

IN WITNESS WHEREQOF, I have hereunto set my hand as Secretary of the Board of
Supervisors of Southern University and Agricultural and Mechanical College System with and on
behalf of Southern University and Agricultural and Mechanical College at Baton Rouge on this
25™ day of September, 2020.

Dr. Ray L. Belton, Secretary



Request Approval of MOU between Southern University at Baton
Rouge and the Baton Rouge Area Chamber for the Handshake
Initiative to promote Retention and Job Placement for Students and
Graduates (SUBR)



MEMORANDUM OF UNDERSTANDING

Between

Baton Ronge Area Chamber
564 Laurel Street
Baton Rouge, LA 70801

And

Southern University and A&M College
Office of the President-Chancellor

J.S. Clark Administration Building, 4" Floor
Baton Rouge, LA 70813

This Memorandum of Understanding (“MOU”) is made and entered into on September _ , 2020
by and between the Baton Rouge Area Chamber (“BRAC”) and Southern University and A&M
College (“SU”). This MOU is intended to increase retention of students and graduates of SU in
the Baton Rouge area through internships and entry-level job placement in conjunction with use
of the talent recruiting platform that SU utilizes, Handshake.

The partners entering the MOU have agreed to form a collaboration effective upon the date last
signed and existing until either party terminates engagement, which shall be done in writing 30
days prior to intent to disengage. The parties agree to the following roles and responsibilities.

Roles and Responsibilities of BRAC
BRAC commits to:

Communicate the importance of recruiting SU students as a talent choice to the Baton
Rouge Area business community

Promote the Handshake platform to the business community of the nine-parish Capital
Region to increase employer activation rate

Use BRAC’s advertising to promote Handshake and SU student hiring in local media
Conduct educational workshops with businesses in the nine-parish region to increase
awareness and usage of the Handshake platform in partnership with the Southern
University Career Center

Promote paid internships as a key component of early talent attraction strategy among the
business community of the mne-parish Capital Region

Promote online tutorials and Southern University Carcer Center support for businesses to
learn how to effectively use the Handshake talent recruitment platform

Host quarterly meetings with LSU and Southern University to assess current status and
areas of support needed to help the partnership progress

Set specific measurable goals, identify a baseline of data, and produce an annual scorecard
to track regional progress on placing students in local internships and job opportunities as
well as local business usage of Handshake, using data provided by LSU and Southern
University



Provide SU with positive content about life in Baton Rouge for their promotion to students
Pursue state policy change and tracking regarding post-secondary graduate hiring and
retention in the state

Roles and Responsibilities of SU
SU Commits to:

Communicate externally and internally that local paid internships and job placement are a
priotity of SU as part of its commitment to students’ career development and education
Engage each college to promote the Handshake platform to students, with a goal of 100%
student profile completion

o Profile Completion — a complete profile means a student submits at least one work

experience, organization, or skill into their own Handshake profile

Secure commitments with each college to support this student intern/job placement
strategy, including designating-a person from each college to work with the Southern
University Career Center to promote and educate students and faculty on Handshake
Increase the. university-wide focus on job-based, experiential learning as a critical
component of academic success, beginning with the first year a student is enrolled
Encourage and lautich more paid internships for credit in more aspects of the curricula of
SU’s colleges
Promote positive messaging about Baton Rouge to students to enhance awareness of the
region as a vibrant community to consider launching a career
Partner with BRAC and LSU to agree upon and implement a data tracking strategy that
enables the university to set measurable goals and track progress, and share those data
points on an annual basis with the group
Promote the Handshake talent recruitment platform to all of the colleges’ in-state business
community stakeholders as well as to SU alumni
Increase opportunities for small to mid-size businesses, especially in metro Baton Rouge,
to engage students on campus and virtually via guest lectures, hosted field trips, lunch and
learns, etc.
Explore structural and financial barriers preventing the Southern University Career Center
from actively engaging with small to mid-sized businesses in the Baton Rouge area

Other Terms

No Third Party Beneficiaries: This Agreement shall not create any rights, including without
limitation third party beneficiary rights, in any person or entity not a party to this Agreement.

Entire Agreement: This agreement fully supersedes any and all prior agreemients or
understandings between the parties hereto or any of their respective affiliates with respect to the
subject matter hereof, and no change in, modification of, or addition, amendment or supplement to
this Agreement shall be valid unless set forth in writing and signed and dated by both parties hereto
subsequent to the execution of this Agreement.






Request Approval of the Southern University Board of Supervisors
2020 Self-Evaluation (per SACSCOC 4.2g)









Board Self-Evaluation Instrument Evaluation Period; 2019-2020

Board Leadership and Accountability

1 The Board adheres to its f1dLICEE:'iI’jF duﬂes as outlined in s Eylmr.rs_ _

12 E!aard rnamhers Edhere taihe Lﬂms.:ana Code of. GwernmenLa
Ethics by complating an annuat Cods of Ethics training. - N

13. The Board aduacates on i}ehalf of the System and its mstltutluns_ L

14, “The Board has an; actwe ofesslonat deuelcpment and anentaim_
program for current and new Board members. "

15. The Board monitors the effectiveness of its instilutions in fulfiling their stated missions by
reviewing perfarmancs data afigned with insftutional pasrifies and outcomes.

Board CECQ Relations

16. The Board sels clear expecialions | for the President-ChancaliorfChiaf. -0 210

Execulive Officar {CED) of the Soulhern Liniversity and ABM College Byrslem SRR

17. The CEO's job description is current and accurate S o
18 The Board effeclively evaluates the CED. - LRI L T
1%. The Board maintains open comimunication wlth ihe CI:D

20. The Board provides the highast level of siippott to the’ CEO."




Board Self-Evaluation Instrument Evaluation Period: 2019-2020

mstructions: Indicate your overall rating of Board performance and provide rezsponses fo the open
ended guestions,

My owverall rating of Board Perfarmance is [ Cutstanding [ Abowve Average O Average
[]BelowAverage L] Poor

| Whiat are the Board's greatest strengths? (List at least one exarmple) &0 i n m i n i n

What are the areas in which the Board could improve? {List at least one example)

“What are the major accomplishments of the Board in:the past yaar? {List at least one example) 00 i

As a Board member, | am most pleased abaut:




Request Approval of the Southern University Board of Supervisors
2020 Conflict of Interest Disclosure (per SACSCOC 4.2d)






Request Approval of the Scorecard Assessment Data by Campus
(Year 2 Annual Accountability Per SACSCOC Standard 7.1)

“wok » N

. Southern University at Baton Rouge

Southern University at New Orleans
Southern University at Shreveport
Southern University Law Center

Southern University Agricultural
Research and Extension Center






















































Request Approval of Personnel Actions for Positions equal to
or Greater than $60,000












CHARLETTA A. FORTSON, ESQ.

EDUCATIOMN

Cornel University
Certificate in Women Entrepreneurship, May 2020

Southern University Law Center, Baten Rouge, LA

LD., December 2016, Magna Cum Laude

Law Raview Editor, 2015 - 2017

Trial Advocacy Board, 2015 - 2017

Moot Court Board, 2015 - 2017 {Best Oralist & Best Team -2015}
Study Abroad London, Summer 2014

Clayton State University, Morrow, GA.
MBA, Business Management, 2009

Georgla State University, Atlanta, GA
MS, Instructionat Technology, 2004
BBA, Computer Information Systems, 1998

PROFESSIONAL EXPERIENCE

Southern Unlversity Law Center
Academic Counselor & Adjunct Professor, August 2020 — present
Baton Rouge, LA

Provide support to the Associate Vice Chancellor of Academic Support, Academic
Counseling, and Bar Preparation.

Provide academic counseling and advice to students.

Teach courses or conduct worksheps te instruct students on the academic skills necessary
for successful matriculation through Jaw schoot and entrance into the practice of law.
Assist in the collection and compiling of academic support, counseling, and bar exam-
refated data, to include academic assessment information regarding students’ enrollment
in courses designed to assist the students who have exhibited academic difficutties.
Assist with management of student employees who work to provide academic support
and/or counseling services.

Assist with the coliection of faculty feedback, commants, and/for critiques of bar exams
and provide that information to the relevant state committes on bar admissions.

Assist with the collection of faculty and student feedback about SULC's program of lega
education.

Doctrina courses: Contracts and Obligations
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United Christian Faith Ministries
Human Resources Business Consuitant, December 2019 — present
Baton Rouge, LA

Advise leadership on the formulation and administration of plans and policies for human
resource activities,

Act as an internal consultant by analyzing and recommanding solutions to human
resouree issues refating to the assigned program or section area.

Develop, revise and implemant HR paolicies and procedures.

Ensure program or section area is in compliance with established policies and procedures
and with any relevant federal, state or local legislation.

Prepare and maintain special internal and external reports as requested by the senior
leadership team.

Assist with developing, coordinating and recommending changes for the improvement of
workftow in the program or area.

Develop methods and procedures for compiling and analyzing data for reports and special
projects,

Canduct periodic audits of human resource activities to ensure compliance with laws,
policies and procedures.

Participate in professional develppment sessions or seminars.

Presents tratning sessions refated to HR programs and policies.

A Fortson Law Firm, LLC
Business, Technology, and Civil Litigation Attorney — December 201B — present
Atlanta, GA

Consult with entrepreneurs to:
0 Form their business entities — LLC, Partnerships, Non-profits, and Carporations.
o Draft and negotiate commercial leases.
o Draft and negotiate professional services contracts, brand ambassador
agreements, employment agreements, and licensing agreements.
o Draft employee handbooks, website poficies, and data privacy and protection
policies.
o Educate entreprensurs on fegally sound business practices.
Help write business policies including employee handhooks and data privacy and
protection policies.
Write blog articles for BIZtechLAWYER.com:
o Manoging Your Business in the Valley
Cannabiz 101
2 Ways to Protect Your Brand As You Expond Your Business
4 Ways to Protect Your Business Website
8 Points of Negotiation in Website Development Agreements
The Misclassification of the Employee (3 Part Series)
o Smalf Business Startip Mini-Series (6 Episodes - Viog)
Litigation cases include:

LS T B e T o I
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Breach of Contract

Property damage

Persona Injury

Traffic violations

Landiord and tenant {wrongfui eviction and failure to return security deposits)

[ T R T

ThinkHR
Laber and Employment Law, Attorney — September 2016 — January 2019
Atlanta, GA
* Research, revise, and draft policies on changes to fedaral and state employment taw on
various matters including federal and state privacy requirements, electronic and
internet communications, affirmative action plans, discrimination, and wage and hour.
* Provide advice and guidance regarding HR compliance with existing labor and
employment taws and new legistation.
* Provide advice and guidance on issues related to the ADAFMLA, USERRA, state and
federal wage and hour laws, state and federal employment discrimination statutes,
FLSA, NLRA claims, ampioyee discipline and termination.
* Wrote HR blog articles on the following subjects:
o First Amendment Rights & Employer’s Right to Terminate in Light of the
Charlottesviile Riots
o Sotial Media in the Workplace
o Medicinal Marijuana and ADA Accommodations

Southern University System
Public Service intern — Summer 2016
Baton Rouge, LA
* led cross-functional team to determine how regulatory and policy changes to Title IX
need to be communicated to university system.
+ Reviewed related statutes to devefop campus security training for revised policies,
procedures, and programs.

Middle District Court of Louisiana, The Honorable Chief Judge Brian Jacksan
Judicial Clerk intern — Summaer 2016
Baton Rouge, LA
* Reviewed case briefs, court records, and case documents to write memorandz on
various QFCCP topics such as FMLA, ADA, and employment discrimination, as well as
insurance liability and federal civil procedure.
+ Attended various court and pre-trial proceedings including; Motion to Suppress
Evidence, Sentencing, and Plea Hearings, and Pre-Trial and Pre-Sentencing Conferences.
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Southern University Law Center, Clinical Education
Louisiana Supreme Court, Title XX Student Attorney — june 2015 - December 2015
Baton Rotge, LA

Selected to work on appellate case for pro se dient

Co-wrote appeliate brief

Argited befare the LA Supreme Court on the following issues:
o Client was antitled by law to 12-persan jury
o bB-person jury was not a harmiess error
o Application of Habitual Offender Law was erroneous

Wells Fargo & Co,
Learning Consultant — June 2013 ~ July 2017

Cesigned and developed learning strategy for online course development for Wealth
Brokerage and Whotlesale Soiutians lines of business,

Led project review meetings and identified training impacts for subsequent training
plans,

Warked within compliance to design and develop systems training for learning
intervention solution.

Designed and developed online courses for bfended tearning solutions — Learning 2.0
sites for national compliance with federal regulations and 2-year development program
for leadership development.

SunTrust Banks, Inc.
Vice President, instructional Design Program Manager — August 2010 - July 2013
Atlanta, GA

Performed quafity control reviews and oversight of service fevel agreements and vendar
managemeant.

Worked with management to define talent management needs to design and
implement individual development plans, needs assessments, retention, engagement
programs and support company goals.

Led cross-functional matrix teams comprised of Business Learning Strategists, internal
business partners, and external vendors to design, develop, and integrate learning
solutions far multiple fines of business within constraints of preject.

Created project schedudes, aligned resources, tracked progress and budget, managed
change control, risk, and issue management processes.

Ensured projects were delivered on time, on hudget, in scope, and with the quality
needad by multiple fines of business.

Led team to design and develop a collaborative blended-learning platform for the
tnstreectional design team.
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Creative Learning Soiutions, ELC

Managing Partner, Learning and Developmant Consultant —fanuary 2007 - 2010; 2013 — 2017
Atlanta, GA

Fortune 500 Clients include;

Georgia Pacific » The Southern Company » McKesson » ATRT # The Home Depot » IBM = Pitney
Bowes & Eguifax

Designed and developed management training curriculum, Leadership Institute training,
and performance-based training for leadership development.

Managed elearning curriculum and course development for General Ledger work
stream - Oracle and PowarPiant financial systemn applications.

Managed budget for assigned training work streams.

Conducted needs assessment for management training curriculum - blended tearning
sotution {ILT and eLearning); customer service courses; and high potential {eadership
program.

Conducted post-pilot analysis and recommended revisions and updates for training.

The Home Depot
Learning Strategy Program Leader — September 2005 — September 2006
Atlanta, GA

1BM

Managed cross-functional team to develop evaluation strategy for Human Resource
Learning Organizatian.

Created process maps for Levels 1-4 of Kirkpatrick's Evaluation model.

Designed and impiemented onfine model of Level 1 and deployed to 12,000 stare
associates as part of & pilot program.

Developed reporting structure including line item analysis for instructional designers,
Waorked with team to develop and implement learning strategy for new-hire associates.
Conducted training needs assessment through one-on-one interviews and focus groups
to identify product knowledge learning solution.

Developed and maintained project plans for each training initiative,

Worked within learning organization to host farge-scale tearning forums for line of
business.

Developed and implemented ID team’s professional development series.

Created instructor-led and self-paced courses for retail store associates.

Created and led train-the-trainer events.

Human Resource Capital Management Consultant - August 2004 - August 2005
Atlanta, GA

supported client's organizational readiness activities for new system implementation
project.

Provided subject matter advisory around workforce planning and human capital
strategies,

Assisted in organizational design and position rezfignment,
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* Organized and facilitated meetings and workshops to drive decisions.
* Documented the decisions for impiementation,

Southwest Dekalb High School

Algehra Teacher — August 2001 — luly 2003

Decatur, GA
* Designed and defiverad relevant iessons using the ADDIE model,
+ Taught SAT Math preparation coursas.

Federated Systems Group
Programmer Anaiyst — June 2000 — February 2001
Atlanta, GA
* Analyzed, reviewed, and altered programs to increase operating efficiency and adapt to
new requiremants,
*  Wrote, de-bugged, diagrammed, and created flow-charts, codes, documents, and
programs,
* Analyzed requirements, developed plans, and conducted UAT tests,
* Created end-user training documentation for application updates,
* Created and maintained online database and reparts.

NCR Corporation
IT Consultant — january 1999 — June 2000
* Project manager for wireless installation for hotel chain
* Conducted management training for back office installation

PUBLICATIONS
Cybersecurity and the Need for interngtional Governance. § NLR 137 {2016}
htrps.-ffww.narfawreuiew,com,f'urﬁc!efcyber—securﬁty—and-need—mternarionaf-govemance

Now is Not the Time for Another Law School Lecture: An Andragogical Approach to Legal
Education, 5t. Louis U. L5, {Spring 2021).

international Oligarchy: A System That Never Quits {work in progress}

PRESENTATIONS & WORKSHOPS

* Creating Generational Wealth for Small Business Owners, Warkshop for Paradise CDC {june
2019)

* How to Become an Entrepreneur: Estabiishing Your Business Entity, Operation HOPE
Entrepreneurship Traming Program {April 2019 - lune 2019

» Establishing Your Business Entity and Farming Partnerships, Alten Entrepreneurship Institute
{2016 — 2017)
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LICENSES & CERTIFICATIONS

Certified information Privacy Professianal {CIPP), March 2018 — present
Admitted to practice in Louisiana, October 2017

Admitted to practice in Georgia, December 2018

Kirkpatrick Evaluation Certification, December 2010

Nationai Professional Certification in Customer Service, June 2006
MicrosoR Certified Professional, 2001

AFFILIATIONS & MEMBERSHIPS

international Assaciation of Privacy Professionals ~ 2020 - present

Society for Human Resource Management, tMember, 2019 - present

Georgia Association for Black Women Attorneys (GABWA), Member, 2018 — present
Georgia Bar Association, Member — 2018 - prasent

American Bar Association, Member — 2017 — present

Louisiana Bar Assoctation, Member — 2017 ~ present

Delta Sigma Theta Serorkty, Inc. — 1998 - present

AWARDS & SCHOLARSHIPS

National Law Review Journai — 2016
Won student writing competition for Cybersecurity ond the Need for Internationat
Gavernance, published May 2016
National Black MBA Conference — 2016
Won HAT Chrysler’s Best Presenter award for preparation on the autonomous vehicle
specificafly:
o Federal {egislation in support of the autonomous vehicle
o legislative implications for the insurance industry
¢ Barriers to entry for automotive manufacturers
United States District Court, Middle District of Louisiana Judges Memaorial Scholarship,
Spring 2015
Coauthored winning application for Training Top 125 Award, Fall 2012
Nattonal Honor Society, August 2008
National Department of Transportation — MBA Scholarship, August 2007

,
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COMMUNITY SERVICE & VOLUNTEER

Atlznta Volunteer Lawyers Foundation, January 2019 — December 2019
o Represent clients pro-bonag in fandlord ftenant issues
Lawyers for £Equal Justice, January 2019 - present
o Represent clients pro-honeo in various civil matters
Leadership Training Coordinator — Paradise Ministries, 2013 ~ 2017
o Develop annual leadership development program
Chairman of the Board ~ The CAM! Scholarship Foundation, February 2009 - present
Youth Program Coordinator — Paradise Church, 2004 — 2010
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RESUME" Cany,
DY STRAUGHTER-PARKER

Assisted in compiling and inpat of the Strategic Plan.

Consmicred the Organizstional Chart for the Law Cenger,

Typed correspendence for supervisors’ sighature, (letlers and Memorandums).
Helped with SACS input for Studeimt Affairs section,

Reviewed correspondence and receives telephone calls; some calls correspondenee
wis related to the most sensitive and confidential matters.

Atended meetings and transeribe minutes,

Prepared materials [or meatings, such as agendas, handouts, binders, etc.

(1999 - 2007) Soredleern Universite (Humun Resotirces) - CLExK 3

*  Provided excellert costomer service to visitors and students as they entered the
nfhee,
= Composed sud ryped letlers and memorandums.
. Anwwered multi-line phooes snd divected calls approptiatchy.
. Matntained logbooks, incleding sipn-infout logs, front dosk expenditures, and
calls received.
(1990 - 199%) Murray & Marray Attoraey — PARALEGAL/LEGAL SECHRETARY
. Urganized client correspondence, prepared mailings, and handled high call
viokumes,
- Manuged court calendar and muster cajendar,
. Accursely entered client data inlo 4 company-based sollware program.
» Prepared documents in advance of (chapter ¥ & 130 courl mzelings.
. Campliad date Tor reporting w the {Mnited States Trustees office.
- Cnded and cut checks to debtors and crediors.
- Trained and orfeited vew 1oam members,
EDUCATION
MASTER OF SN E — NON-PROFIT A R4 0N {2073

Lowisiuna Stafe Unjvarsiiy Sheavepor!
Shrevepur!, Lowiviana

BACHELOR OF RN E - MARKETING (20143)
University of Phoenix,
Baton Rouge, Louisiang

fEAL KSTATR L i kNS E - BROKER {2007
Dromaldson Keal Estate Schoolionline program
Raton Bouge, Lonisiang

REAL ESTATE Lirknst — dCGENT {1996
Rurke Baker Heal Estale School
Pamon Ronge, Louisiana

PARALECGAL

YEARY ATTENDED (1906 - 79%])

Louisigng State University
Baton Rouge, Louisizna



RESUME' CONT.
DOROTHY S1TRALGHTER-PARKER

BEBINENS ADSINETRATHR « (CERTIFICATION FTU80 - 1082}
Folks Vacational Technicat College
Fackson, Lotisiana

SPECIAL QUALIFICATIONS

*Proficient in Microsofl Word, WordPerfect, Fxcel, PowerPoini
w{ireat communication skills



Health, Wellness and Disability Services Director

Soulhern University Law Center serves a diverse group of students that have encountered a shilt
in their law school experience. They have gone from face to face learning to virtual learning due
lo the COVID-19 pandemic. Nol only have they been faced with cducational chaltenges due to
the pandemic but also mental, physical and for some financial difficulties attributed Lo the police
sheotings/brutality of black people. Also, the detrimental impact ol syslemic Tacism has become
a trauma tripger thal muny are seeking copying mechanism from various mental health sources,
Fherefore, ibere is need to hire a Health, Wellness and Disabilily Services Director. This
postlions requires extensive stratepic leadership and viston in the provision of services to supporl
miggrated and helistic student health und wellness at Southern University Law Center. Through
innevation, coaboration, and excellent communication, the Dircctor will have the opportunity to
be a transformational leader, identifying and implementing sirategies to strengthen mental health
scrvices and programs to provide optimal utifization and systerns to address student and staff
memntal health.

The Director will manage opportunitics to foster change given the increased demand of services.
As a campus mental health leader, the Direcior will be an advocate and visionary in thinking
about ellective systems and measurcs, embracing cullural competence values, and effectively
fHstening Lo students and staff,

The Diircctor must denumsirate a deep appreciation of diversily and inclusive pructices, a
significant and visible record of being an inspirational leader and ¢ Hective supervisor, and the
ability to creale im almosphere for a collaborative and forward-thinking team.

Trosition Summary

The Heallh, Wellness and Disability Scrvices Director is responsible for the developmient and
implementation of a comprehensive, holistic, snd coordinated approach to mental health in order
te positively impact the meniasl health and overall wellbeing of Southern University Law Center
students and staff, The Director will enpage in conneciions and cotlaboralions with leaders from
the Mela group, Oschner Health Group, the Academic Counselor for mental health and the
Umiversity Counseling Center to build a eohesive team among the menral health staff and
Facilitate effeciive collaborations across the cumpus to accomplish departmental/divisional
university goals and prioritics.

The Threclor will provide strategic ieadership and divection fo o multi-disciplinary mental health
staff commitled to the management of cxisting and long-tenn mental health needs of a diverse
student population. The multi-cisciplinary {eam includes: psychiatrists, psychologists, Heensed
clinical soctal workcr(s), and administralive staff.

Overview of Key Responsibilities:

+  Provide {eadership lo ensure the iimplementation of scrvices which adhere to the highest
prolessional stundards and best practices for college counseling services, crisis



intervention, professional consultation, owtreach programming, and training program and
administration,

«  Contribute to creating a culture of care and suceess for all Law Cenler students from
cnrollment to commencement by providing leadership, oversight, and commitiment to o
diverse environment.

+  Understanding of and commitment to the principles and practices of universily health,
including supporting mtegrated care, working in purtnership with healthcare professionals
o address mubti-faccted challenges; and responding 1o the necds of varlous external
constiiuents.

+ The Direclor will maintain strict confidentiality reparding students’ persenal information,

»  (versces plans for special events so (hat aceesstbility to events is burrier free.

+  Arranges special requests {or accommodations, allernale formats, ete, with appropriaie
staff members.

«  Administer/Proctor students with tesiing accommodations.

Minimum Acceptable Qualifications:

» Master's degree or 4 minimum of 8 years of university work experience.

v Al least | year of disabitity/mental health experience.

« Demonstrated manageris! leadership cxperience.

+ Demonsirated commitment Lo diversity and inclusion, competence in working with
cullurally and cthnically diverse populations, and awareness of how issues of dillerence,
power, and privilepe manifest in mgher cducation envirommenis.

« Collaboration and innovation skills in addressing the mentul health needs of a college-
aped population.

»  Proven track record establishing and maintaining efTective work relationships including
meaningful coflaboration with medical services and health promeotion; excellent verbal
gl written corumunication skilts.

» IHighly eflective interpersonal skills, supervision, and leadership skills that will allow
cffective interaction with students, facully, siaff, medical, mentasl health, other
professionals, and those concerncd with the mental health issues of SULC students.

+ Fxperience in a progressively responsible administrative rolc that required planning,
evalualing, directing the day to day administration of & complex mental health service
operation and mental health service siail, and using various resources to accomplish
long-term and short-term goals for the institution.

« Demonstrated ptanning, stratepy development, and organizational skitls.

« Knowledge of provisions of Titles [, IT and 1 of ADA.

»  Knowledge of practices and activities covered by employment nondiscrimimation
reqarements of ADA.

+ Knowledge of cvaluating public access to facilities and programs and services

« Knowledge of fraining principles and technigues

«  Strong conmmanication skills to unily ADA cfforts among administrative staff and to
reach out to patrons with disabilities


















eslablished by the Western Association of Collepes and Schools. As the Associate Demn of Academies, he
was respogtsible for national bar exam resufts for Concordia, Under his leadership, Concordia achieved 2
two-year cuthulative bar passage rate of 100% for all Concordia graduates who took & bar cxam that were
parl of the 2016 and 2017 coborts, making Concordia, along with the Yabe Law School, the only two law
schovks in (he country with such a record, He also served as Associate Dean of Academics at Western State
Universily Law School, Professor Sergienko is 1 1985 graduate of the Harvard Law School and 1980
eraduate of Harvard Collepe.

F respeetfitlly ask thet my request be placed on the September agenda for the Southern University Board of
Supervisors. | am requesting a salary of $150,000, il the board approves this appointment with an cffective
date of Oclober 1, 20240,

[ you have any questions, please feel free to contact me.

Sincerely,

Jihn XK. Ficrre

hancelbor and Vanoe B, Lacour Endewed Law Professor












Grey Sergionko
Concordia University School of Law

Dffice

501 W, Front 56

Botse, TI} 837112

(208) 639-5405
psergienkofden-portiand.edu

LEGAL CARTER:

Associate Dean of Academics and Professor of Law, Concordia Universily School of Law.
Associale Dean, 2002-2017; Professor 2012-present,

As the dean of academics, built a start-up law school meeting ABA and regional
slandards. Key achievements included:

v Provided national best bar cxam resulls, including two-year cumulative rates of 100%
for all takers in 2016 and 2017, fur exceeding the rates of instilutions with similar
admissions criteria, and {with Yale) one of only two schools in ihe country with such
g record.

» Oblaining ABA previsional approval while mainlaining regional approval and having
successful site visits lrom ABA and regional acereditors.

+ Developing a detailed sound business model (hal would atiract enough students to
ensure {inancial stability and dralling & feasibility siudy that met the ABA's
substaniive requirements.

+ Developing an Admission by Performance to provide an on-line, non-L.SAT measure
of student performance that could identify applicants who would not otherwise
qualify for admission but who would nonethcless succeed in faw school.

As faculty member, named Professor of the Year (2017-18); chaired numerous facuity
committees, including Admissions, Faculty Appointments, Promotion and Tenure, and
Stratceic Planning and Institutional Research. Scrved on other law school and university
committees, including law school Cunricutum, Yacilities, and Leadcrship Team. Key
achievemcents include:

e As chair of the admissions committee, developed predictors for academic
performance superior to LEAC’s standard modcls.

» Ay chair of the admissions committee, developed advanced metrics for assessing
Concordia’s adinission by performance program.
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Dean of Academics, 2003-2004, 2007-2009. Full professor 2002-2012, {Associale Professor,
1999-2002. "T'enured Fall 2001.)

As the dean of academics, led the faculty (hrough regional and ABA acercditation.
Worked through transitions to new deans and new parcnt companies,

Key achievements in second term as dean of acadermnies:

»  Surveyed students to identify elTeciive bar review courses, studying techniques, and
respurces 1 law school and for the bar.

e Incressed the bar-passage rate from 17% to 73% (February 07 to July *08) without
substantial increases in entering slatistics or attrition by using survey data and
providing suppott for students’ bar studies.

+ [lelped oblain full ABA approval; participaied in ABA hearings and gathered and
presented crilical bar-passage data to the ABA.

Key achievements in first term as dean of academics:

¢ Successfully dealt with the ABA’s efforis to remove the school’s accreditation by
purlicipating in presentations and litigation feading to the ABA’s agreement to waive
obstacles to a quick sitc visit and Committec and Council action. Helped obtain a
favorable sile report and the regain ABA approval.

e  Maintained WASC reeional acereditation through WASC’s transition to outcome-
based measures of institutional effecliveness.

Faculty achievements:

+ Taught civil procedure, torts, remedies, professional responsibility. Served as law
review advisor.

o Served us chair of the eurriculum commitice; clected chair of the Faculty Affairs and
Development Committee; chair ol the Facully Lvaluation and Tenure Comrmittee; co-
chair of the seli=study committee (twice); ad hoc representative of the faculty to the
Board of Trustess; co-presenter of relreat on improving instructionat methods; and
co-chair of the instructiona! design task force.

Visiting Professor of Law, Albany Law School. Falt 2006-Spring 2007,

‘Taught property and academic support. Presented matevials on teaching and evaluating
critical thinking and arranged for guest lecturers on teaching.

Visiting Associate Professor. Southern [llinois University. 1998-199% academic year.

Taught torts, privacy, envirommnental law, and administrative law.
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Visiting Associate Professqr. Wayne Slate University. Spring 1998,

Taught environmenta) taw and civil procedure.

Visiting Associate Professor. University of Maryland Fall 1997,

Taught business associations and property,

Taughl civil procedure; contracts and commercial faw, including sccured transactions and
agency and parnership; environmental law, including basic environmental law,
implementing environmental policy, which studied the administrative and legislative
process in environmental law; inteynsdional environmental law, and the environmental
externship program in Washington, D.C.; profcssional responsibilily.

Homorable Mention in 1995 AALS Contest for Youny Scholars.

Adjunet Professor. William & Mary Law School. Spring 1995.

Taught civil procedure, worked with inter-scholastic moot court teamn,

Bipclow Teaching Fellow and Lecturer in Law. University of Chicago.1993-1994 academic
year.

Designed course materials and taught fcpal research, writing, persuasion, and analysts.
Assoctate, Barrett, Hale & Gilman, Scattic. 1986-1993,

Worked in environmeniat litigation, insurance coverage litipation, and other complex
gommercial and corporate litigation. ‘Frial and appeliate work included multi-miflion
dollar cascs.

Judiciai Clerk. Law Clerk {o the Honorable Alfred T, Gooedwin, United States Court of Appeals
for the Ninth Circuit. 1985-1986.

EDUCATION:

Harvard Law School. 1.1, magna cum laude, June 1985 HARVARD Civib RiGIs—CIVIL
LIBERTIES Law REVIEW. Research Assisiant for Albert Sacks fur THE LEGAL PROCESS,
Zipporah Wiseman for articles on Karl Llewellyn and U.C.C. Article 2.

Harvard College. B.A., magna cum laude, June 1980. Thesis examined the growlh of products
liability law fiom 2 social and economic perspective.

Cosst Community Cgllege. Spring 2000. On-line course on learning theory and instructiona
design.
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OTHER EMPLOYMENT AND EXPERIENCE:

President and Board Member. Fullerton Methedist Foundation, Unpaid pesition; led cfforts
{0 raise meney for long-lerm nceds. Doubled the existing endowment in approximately two
years. Janvary, 2008 — Junuary 2010,

Programmer/Analysi, Geographic Systerns, Tne, Developed and implemented algorithms in
compuiational peometry. Wrote JCL systems ulifitics. Optimized, generalized, and converted
previousty written programs, Reading, Massachusetts. Decemnber, 1981 - June, 1982,

Programmer/Analyst, Abt Computer Graphics Corp. Designed and implemented ABT/GLO
produet line, with primary tesponsibility for computational geometry. Designed data
struclures and sorting and paging algorithms. Converted programs for use on other machines.
Cambridge, Massachusetts. Tuly, 1980 — November, 1981

PUBLICATIONS:

ALPIARET SoUmA Law STURENT'S GUIDE TO MULTIPLE-CHOLCE QUESTIONS {with Steven
Friedland) {Carolina Academic Press, 20203 (forthcoming).Provides a guide to the theory of
muitiple-choice questions and techniques for understanding their drafling,

Bar Success Program Profiles, RAISING THE BaR, Fall 2019, at 4 (invited submission) (vol. 2,
issue 4).

Property Loaw and Climate Change, NAT. RESOURCES & [NV, Winter 2008, at 25,
http:#/www.abanet.org/envivon/pubs/nre/winter(8/propertylaw_climatechange.pdf, reprinfed
in abridged format, GPSOLO MAGAZINE, Septernber 2008 ("Best of ARA Scctions™ issue).
Develaped property law rules that would foster the development of low-carbon sources of

power and in dealing with the conflicts between esthelics and environmentally friendly uses
of land.

Assumption of Risk As a Defense to Negligence, 34 W, 8T. U. L. Ruv. 1 (2006), reprinted in
56 DEFENSE 1. 1, 427 (2007). Anulyred the bistory of assumption of risk, argoed in favor of
assumption of risk as a defense to negligence, and proposed an assumplion of risk in the
absence of conscious assent to a risk in circumstances in which contract law would recognize

an implied-in-law contract or apparent agreement. Available at
http:/Mheinoniine.org/TIOL/D?h=hein journals/wsulr34 &3

Moiivating Students to Learn Forum Selection, TEACIING THE LAW SCHOOL CURRICULUM 21
{Steven Fricdland & Gerald F. Hess eds,, Carolina Academic Press, 2604y Described my
materials on motivating students to learn the rufes of civil procedure by describing them as
solutions Lo litigation or practical problems.

Active-Learning Qverview in Contrdacts, TEACHING 1HE LAW SCHOOL CURRICULUM 134
(Steven Fricdland & Gerald V. FHess eds., Carolina Acadomic Press, 20043 Described a
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stmple exereise with high student involvement that provided an overview of most contracts
issues.

Don't Start with Vosburg, TEACHING THE LAW SCHOOL CURRICULUM 375 {Steven Friedland
& Gerald F, Hess eds., Carolina Academic Press, 200). Argued in [avor of starting with
materials that were diflicult but accessible enough so that students were encouraged to
develop thetr own analytic abilities.

[sing Instructional Design to Improve Student Learning, 1 ] AS$™N OF L. WRITING
DiriECToRS 267 {2002), Described ways of applying educational theory lo improve law
school leaming, Available at http://heinonline, org/HOL/P?h=hein journals/jalwd 1 &i=281.

Using Multiple-Choice Questions for Assessing Higher-Level Skilly, in Asscssment,
Feedback, and Evaluation (Proceedings of the Summer 2001 Conlerence at the institute for
Law School Teaching) (Gonzaga University School of Law) (Suinmer 2001)

New Modes of Assessment, 38 Sax DIEGO L. REV. 463 (2001). Described ways law schools
can improve thetr evaluation of students, thereby allowing them to hnprove students’
learning, withoutl burdening faculty. Available at
http://heinontine. org/HOL/P 7h=hein journals/sanir3B&i=469.

United States v. Hubbell, Encryption, and the Discovery of Documents, 7 RICHMOND J.L. &
Tecle. 31 (2001 <http:/law.richmond edufoll/v7id/article ] html>=, Drescribed the
implications of the Supreme Court’s opinion in Hubbell for encrypted documenis, especiably
in multi-jurisdictional conspiracies.

Skifls Evaluation with Muftiple-Choice Fxams, THE LAW TEACHER, Fall 2000, at 3,
hitp:fwarw law.sonzaga.edu/Programs/Institute +fort Law+Schoolt Teaching/The+ Law+lca
cher+-+NewsletterTast Hssuestot+ The+Lawt Teacher/Fali+2060/8kifls+ Hyaluationt . him;
hitpifheinenline org/TIOL/P Th=hein. journals/lawteacr8&1=3.

Practicing What We Preach and Yesting What We Teqch, in TECHNIQUES FOR THACHING
T.a%w 292 (Gerald T Tless & Steven Fricdiand eds., 1999},

Self-Motivating Discovery Exercives in Civil Procedure, in TECHNIQUES FOR TREACRING LA
146 (Gerald ¥. Hess & Steven Friedland eds., 1999) (an earlicr version was published as
Procedure Students 'Discover' Exams, THE Law TrACTER, Spring 1997, at 10,
http:/fwww law,. gonzaga.edw/Programe/Institute HortLaw+S8chool+Teaching/The+Lawt Tea
cher+-+Newsictter/Past+Issuestoft+ ThetLaw+Teacher/Spring+1997/Procedure. htm);
hitp:hetnonline.org/ FOL/P Th=hein. journals/lawteaerd &i=22

Solamon and Civil Procedure, in [ECHNIQUES FOR TEACHING Law 42 (Gerald F. Hess &
Steven Friediand eds., 1999) (an carlier version was published as Nown-Legaf Materials
Foster Critical Thinking, THE 1AW TEACHER, IFall 1996, at 3,

http:/fwww law gonzaga.edu/Programs/Institute+fort Law+School+ Teaching/Thet Law+Tea
cheri- 1 Newsletior/Past+Issues tof+ The+Lawt Teacher/Fall + 1996/Non-
Legal-+-Materials htm).
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“A Body of Sound Practical Common Semse " Law Reform Through Lay Judges and the
Transformation of American Loaw, 41 AM, ] LEGAL HIST, 175 (1997) {published in

1999y, Analyzed the constitutional amendments placing lay judges on New York’s highest
courd and their differenees with professional judges. Availabte al
hetp:/heinonbine.org/HOLP?h=hein journals/ambhistd 1 &i—185.

Social-Contract Newtrality and the Refigion Clauses of the Federal Constitution, 57 0110 ST.
L.J. 1263 {1996). Used the social contract theories of the framers to cxplain the religion

clauses of the federal Constitution. Available al
hitrp://heinonkine.orgTIOL/P ?h=hein journals/ohs] 571275

The Fifth Amendment and Cryptographic Kevs, 2 RIcHMonD | L. & Teel, 1 (1956)
<htip://law.richmond.cdu/jolt/v2il/sergienko. himi>, Addressed derivative use immunity for
documentary evidence in connection with the compulsory production of cryptographic keys.

Full fFaith and Credit, Choice of Laws, and Extraterritorial Regulation of Corporate
Transactions, 18 HasTings ConsT. L.Q. 325 (1991) (with Maurcen Callahan). Analyzed the
full faith and credit clause’s limits on state anti-takeover Taws; proposed new constitutional
limits on choige of law.

SELECTED PRESENTATIONS AND OTHER WORIK

May 23, 2019, Affer Academic Probation: A Diglogue, Presentation at the Association of
Agademic Support Lducators, Seattle Washington. The preseniation illustrated the
impaortance of doing statistical analysis to determine whether academic support made a
di[ference, the importance of carly identification of those who needed academic suppor, and
some ways ol improving the identification of those who ueed support,

October 20, 2018, Forced Pooling, Fracking, ond Twkings, Presontation at the First Annual
ABA SEER Law Professors Workshop, San Diego Calilomia, The presentafion was of my
work in progress, which argucd that precedents holding that the extraction of oil was not a
taking could not extend (o fracking and that the regime of forced pooling in many states was
both incfficient and unfairly coercive.

July 18, 2013, The Implicationy of Techaology for the Practice of Law. Idaho State Bar
Association Annual Meeting, Coeur d'Alene, ldaho.

January 24, 2013, Back to the Future: Using the Oviginal Understanding of the Tdaho
Constitution fo Secure Our Liberties without fampering Criminal Prosecutions, Idaho
District fudees, Boise, Mdaho,

May 29, 2010.Peace and Justice Sunday: Religious and Legal Perspectives. Browns Point
United Methodist Church, Tacoma, Washington. Presented perspectives on the conflicts
among the necessily defense, individual conscience, and collective decision-making, as
applicd to problems of protests against war.
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April 18, 2007. Combating Climate Change: The Lepal Issues of Alternative Energies.
Albuny Law School. Facualty supervisor of the symposium sponsored by the Albany
Envirommental Outlook Faw Journal, for which [ was faculty advisor; mederated panel at
conference.

November 15, 2006.Should Congress Interfere with Major League Daseball’s Steroid
Palicy? Albany Law School. Panclist, with Professor Paul Finkelman and others.

May 16, 2006 Using CPS Clickers for Classroom Iveedback. Albany Law School, Presentod
material on gathering leedback from in-class questions with ¢lickers and using the resulis to
shape inslruetion.

August 2, 2005, What CALI Can Do For Uy, Western State University Faculty
Retreat, Prosented paper on incorporating CALI tessons into syllabuses and classroom
teaching to give students praclice and feedback,

May 19, 2004.Uses and Abuses of Numerical Analyses of Multiple-Choice
Cuestions. Western State University Facully Rotreat Discussed common stalistics! lests for
the reliability of multipie-choice questions and ways in which (he tests can be misteading,

August 9, 2003 Deans’ Panel Discussion - Communication with Administration. American
Rar Association Annual Meeting—Student Bar Association Discussed ways in which to
improve the effectiveness of communications between deans and represcntatives of the
Student Bar Association.

November 6, 2002 Succeeding on Multiple-Choice Questions. Westem State Universily
College of Law.Presented information on how students could improve their analysis of
mulliple-choice questions and improve their score on multiple-choice tests,

November 6, 2002 Meeting with Deborah Quentel, Executive Director af CALI Discussed
ways in which Western State’s and CALI's approaches to learning and asscssment coukd
benefil one another.

Tune 21, 2002. What Your Students Don’t Know Can fiurt You Using Pre-tests to Understund
Students’ Limitations and Enhunce Leavning CALL Annnal Conference Presented
information on how pretests can improve teaching effcctiveness of law professors.

April 30, 2002, Presentation to ddjunct Professors. Western State University College of
[.aw.Presented ideas on learning theory with special emphasis on testing in skills courses.

February 27, 2002.Learning Theory s Greatest Hits: Three Things I've Learned McGeorge
School of Law, Universily of the Pacific.Discussed the transforming effects of identifying the
characleristics of one’s students, using classroom and out-oi-classroon teaching effectively,
and testing on skills and other non-doctrinal subjects in doctrinal courses.

July 28, 2001, Using fnstructional Design to Improve Student Learning Biennial Conference
of the Association of Legal Writing Direclors at University of Minnesota School of



Curriculum Vilae ol Greg Sergicnko, p. §

Taw, (With Michacl Schwartz. }Demonstraled how to improve teaching by classifying
Iearning goals and adopting the best practices appropriate for such goals.

Inly 14, 2001, Using Multiple-Choice Questions for Assessing Higher-Level Skifls. Institute
for Law School Teaching Conference on Assessment, Feedback, and Evaluation at Gonzaga
University Schoot of Law.Discussed the hipher-level skills involved in lawyering and how to
lest for many of them with multiple-choice exams.

March 2001- present. CALT Editorial Board. Review CALI lessons.

August 17-18, 2000, Faculty Refreat. Western Slate University College of Law.Presented the
resuis of rescarch on instructional design in a multi-day retreat {With Michacl Schwartz.)



POSITION/JOB DESCRIPTION

Position Title: ) | Associate Vi :wl tlor of Academic Affai '
Organization: Southern University Law Center

Location: Baton Rouge, Louisiana

Reports to: Vire Chancellor of Academic Affairs

Hours: Full time, salaried

Conditions of Employment; Administrative (Unclassified}

Reporis To: Vice Chaneellor ol Academic Affairs.

Areas of Responsibility:

Iniplemeniaiion and maintenance of Academic Allairs systems dealing with atlendance, grade
caphure, and final exams; tracking and resolving incomplete andfor missing grades; managing
adjunct paperwork and payroll matiers, overseas the supplementing of sindent lilcs; administration
of the 20<hour work week policy, and assessment of curricufum with a goal of the potential
development and maintenance ol a commen law academie track.

Directly Supervises: N/A,

Funetipnal relationships:

Works collaboratively and closely with the Associate Vice Chancellor of Academic Support, Academic
Counseling, and Dar Preparation, and the Office of Academic Support, to include the Academic
Counselors/Instructors, stafl of the Office of Hecords and Regisiration, full-time and adjunct faculty
members and other departiments as necessary and maintains regular contact with appropriate Syslem
(Hlice personnel.

Pesition statement:

The Assocete Vice L hancellor for Academic A f¥airs sresponsible fr syppoting the Viee Chemeellr for Accdkemic. A s with
respons i e acadeic cummicnliem of the istisfion and fhe systemns eed o its imphanentatien, The Associee Viee Chanveller will work on
adusting te cnrics i, wene aprropriie, i acoommedse e nfhax of ourof st sudasand aid i thelr prepertion Gea coommon biw ber
cam The Assrise Viee Clhaelior will also support the doties of' e Viee Chanoclier for Acadkmic Adfiims by prlixming dufics as
assigme] Iy the Vice (haneolior o Acadanic A lExrs,

Major chuties {(Essential Functions):
» Implement and manage systems thal [all under the supervision of the (Hfice ol Academic Affairs,
to nclude aftendance tracking, prade capluring, as well as the administration of final exams.

e Oversee the process for satisfying incomplete and/or missing grades,

e Manape lhe employment paperwork and payroll madters [or adjunet faculty,

¢ Oversee the process of supplemenfing student files based on information submitted by
students post their admission to the Taw Center,




Orversee the 20-hour work week podicy of SULL.
Make recommendations about the angmentation or adfustment of the required curriculum to accomimodate the
higher volume of out of stake students cnreliing at SULL,

o Perform othor dutics as assipned by the Vice Chancellor of Academic Altais.

Knowledge, Skills & Abilities: Demonstrated academic leadetshup, cxecilont communication and micrpersonal skills and good
Judgment. Ability o formulate and artieuare sound palicies and detaonsirsted .E.b‘hg" to identify, sesolve, and conselt on a wide range of
admiistrative and persomet issaes with a clear seuse of mstitutional needs and peioritios. Strong organdzational and management skills,

Qualificatioas: Juris Docor degree and 1en or wore years of faculty andfor higher cducation administrative, governmentat
administrative; or comorale administeative cxperience,












. Rahim A. Smith
ATTORMEY AT Law

RAR ADMESIONS
Lowisiana Hate Bar, October 2010
ERUCHTHIMN

Southern University Law Center, Balon Rouge, LA
Suris Dactar, Mgy 2810

Maorehouse Catlepe, Atlanta, GA
frachetor of Ars, Psychalogy, Moy 2000

EXFLRIENCE
Sourherm Lniversity Law Center Baion Rouge, LA
Azpdemie CounselorfAdiunct Professor DR/ 15- Present

s Aradernic Counselor Intraducing stedents ta the rigors of o sehoal, focuzing on ewam wrling, rule
synibesis, issue sacttlng, and rnalyvsis of the lawr.

«  Lports Law Professos teaching various componants ol Labos law, ntellectual Prapary baw, and Business
Law, Tamillarlzing studenss with |aws as they relate o compliance withs prefesslanal snorts leagues, their
respoclive collectve bargaining agresments, and the impact of soctal ivsues reugh sports,

v Lowyeting Progess Frofessnt teaching introduction to legal principles such as iepal wrlting, legal ressarch,
beict ared meae wHiting, and case briefing.

= Slalutory Analyils profecsor helping strdents devetop techiniques that will asstst with preparing fior the
Loulslama bar examlaation, We teach students kow the various secllons of dhe bar exem are fraditionally
designed ang Lhe substilube fooes of each srctlon,

Law OHflee of Walten L. Barnes, 11 APLD Batamn Foupe, 1o
Altorrey 92/11- 08415

&« Syears of experience ina privale pructlce

&« Hands on expererce following persomat iuery processes from intake o litigation

«  Eypes|ence Uitlgating cases fnvalving séip and fall tases, putemebtle accidents, and merchant fiability

«  {arafting {ipweraiing Agreements for LLC's and By-laws for corporatlgns, as well as praviding tegal adviso

«  Praftlng bilefs, prtlilons, matfons, answers, and oxcoptions o various oyl and crlminat cases

* First chair beach tilal experlance and second chair juzy trial exacticnee

v Conducted discovory and deposithons lnvalving ol matters as welk a5 pogoilalion of sattlements

Mzdinlor
v Conducted medlatloas for lzbor disputes and drafted siipulaled Jedgments
«  Conducted medlattons for civil mattors ncluding persengl Injury claims and lendiord/tenant disputes
»  Conducted mediations Far custody disputes, property partitions, and mincral righls

Tufner 3pares Atfanta, GA
Fepture Predycer 11/02-05/07
*  Preducer of feature presentations nvalving alkleles such a5 Maghe Johnsan and Charles Barkley
#  Preducer nf the apening hease for the NBA playoifs ok Inslde the MBA for 5 years
#  Producer of fearure presentations for e 2000 Surmmer Olympics in Sydney, fosdrilia

Inside the NEA fAtlanta, GA

Editer a3/0a-67 /07
#  Edlted and praduced highlghts on a weekly byoadeast of Ermmy award winning sposis show
#  Instrumentad in tha implementitivn of populgr musle fa sporis hlzhilghts on telawsion

Players Universioy Clothing Mttenta, GA
Oiractor of Marketing & Soles Nafag- J5/02
»  PFrovides] product placement of clething far videos, television shows, metion plctures, 2nd pheoto shoots.
s Responsible for negetiation and brarding of dothing In prict magazines, ads and billbeards,
« Speatheaded the development of the company webslte and E-store for oniine merchasdislag,
& |nstrumantal in sales of cleliing Is Faotlocker, FaotAction, ard numesous feladl outlsts,




Winter Goodwlll Games | aka Plackd, NY
Feed Coordinator 0100 0200
Broudeast [eeds of the 2000 Winier GoodwlIF Gares [0 Lu ke Plackd, Sew Yotk o aver 200 cosrtsles

"
Cepartiment Head af 20 laggers and editors respensdble for the an air Telreast of the 2000 Winter Games

PROEESSIONAL AWARDS

2004, 2006, and 2007 Sports Eremy Awands, Assoclale Producet « Inside the MBS
20158 MEA Contract negatiatlan compeatitlan coach [Wikner) Tulang Unlversity, Mew Orleans, Locisiana

CERTIFICATIONS
4+ QDB - Certifled mmediatar wib over 40 howrs of bradedog and S0 medlatlons




























Request Approval for Credit for Prior Employment Service
(SULC)

1. Marc Roark (11-years of service)

2. Kenya Smith (4-years of service)






MEMORANDUM

Tox CHANCELLOR JOHN K. PIERRE

FROM: MARC L. ROARK, T.OWISIANA QUTSIDE COUNSEL FOR FERALTIE AND Erincs
ENDOWED ASSOCIATE PROVESSOR OF LA/ SEMICR-FEITow, NATIVE AMERICAN
LAW AND Poricy INSTITUTE W

SUBIECT: REQUEST FOR CR1DIT FOR PRIGK SERVICE — PROBATIONARY PERIOD OF FOUR
TEARS

DaTE: AUGUST 26, 2020

Pursuant w Southern University Law Center Faculyy Handbook, FACULTY AFPOINTMENT,
RETENTION, TENURE, AND PROMOTTON RULES AND PROCEDURE,
part I, Tenure, Sections I and E pages 30-31, in part:

D. Facully members initially employed at the rank of profcssor, associate
professor or equivatent shall serve a probationary period of four years. At the end of
the fourth year, a4 faculry member initially cmploved at the rank of professot or
sssnciate professor shall be evaluated at the results provided to that individual, Tn the
event tenure is to be denied to such professor ot associate professor, mvetve (12)
months written notice of termination shall be given. In the cvent tenure is o be
awarded, the affecied faculy member shall be informed in writing,

[i. l'or the purpose of probationary period, credic shall be given for prior service
within the Southern University System.  Credit may be given for prior service at
other institutions at the discretion of the Board.

I amm respectfully requestng the Southern University Board to exercise its discretion to grant me four
years probationary credit for prior seyvice, T was infdally employed at the rank of Associate
Professor at Southern University Law Center affective August 2019, My prior service includes
cmployment at the rank of Full Professor (with tenure) at Savannah Taw School, granted March
2016; Associate Professor (with Tenure) at Savannah Law Schoad, pranted March 2014; Associate
Professor Savannah Law School (2012-2014); Assistant Professor University of La Verne Collepe of
Law (2009-2012) (see attached Curriculum Vime). I was approved for tenure by the Savannah Law
School board at its March 2016 meeting, (Sec Annual Contrace dared June 17, 2015 {acknowledping
status as 2 Tenured member of the faculty); and Annual Contrace dated june 15, 2016
{acknowledging smms as “Professor of Law” with tenure,)

Irs light of the above, if granted four years probationary credit I shall be in position to be considered
for tenure at Southern University Law Center.

‘Thank you in advance for your consideration,




Mare L. Roark
Louiviana Quiside Counsel for Health angd Ethics Erdowed Professor of Law

Senter Fellow, Native American Law and Palicy Insiftuie
Syuthern Uriversity Law Center

Email: MRoark{msuls.edu

marc.roatlfiemail. cotn




1. ACADFEMIC APPOINTMENTS

2018 - Souikern University Law Certer
2018 — 2019 Visiting Professor
2019 — 2020, Asseciate i'rofessor and Senior Fellow
2020 - Pres. Louisians Outside Counsel Professar of Health and Ethics Professor of Law and Senior Fellow

Creersey Tuught: Costlrecte, Commion Low Pragurly, Civil Law Proparty, Toels, Securiry Tevices,

A0T2-201%8 Savarnal Law School
2012-2014 Assaciate Professor without Temire
20H4-2016 Associate Professor with Tenure

1016~ Pres. Full Professor
Cowrses bbght: Praperly £ heurs 2id 4 froars}, Lond Dse (3 hoyrs), Properry Lavw Seminar: Property, Identity, cnd Lrisenurse (2 housy, Taw ond
Literature €3 bours), Propery and Litcratuce (2 Toes), Asnestcaes Ligal History £3 hawrs) Secuzed Transactions {3 hours), Sibes (3 hoors), Payment
Systems {3 hours), tnternatinnal Salea {3 hours), Torts (6 howrs), Professional and Acadesaic Suceess Sewrinar (2 houig),

2009-24012 Untiversity of La ¥erac College of Law
2012-2012 Associate Professor of Law

A009-2012 Assistsnt Professor of Law
Courses tawphe: Frapermy (3 hours), Seoured Tronsactions 62 boursy, Law nndd Literature (2 hoursh, Propity Law Seimiee Prapesty and e Conatintion (2
Iloucs).

2068-2000 Unlversity of Missourt College sf Law

LOUZ-2009 Visiting Associate Professor of Law
Corses Taught: Torts {3 lkoursh, Yaies snd Leases I3 hours}, Seeured Trazzactions (3 Twowrs), Peyment Systems (3 houes) - T adse tavght as o FCiuming
visitor Paymnent Systeins during the swimnter sessign frgum 200020132,

2007-2¢08 University of Tulse College of Ly

207-2008 Visiting Assistant Profossor of Law
Couraes Yuupht: Sales und Lezses (3 harers), Secured ‘Transnctions {3 bewrs), Law und Edtaratuze £3 hoors), Tntermationg] Seles {3 hours).

Internatisnal Desippalinns
Seplermher 8-27, 2017 University of Essex College of Law (Iarernarional Visiting Researcher in Besidence).

May - July 2619 Universitat Rovira i Virgiti's Heusing Chair, {Visiting Scholar f{invilation extended — Awaifing
Appraval from Tulbright Organization)

2017, Fulbright Specialist, U8, Department of State, Bureaw of Educational and Caltural AMalry {spocializing n
Housing aitd Hupnan Rights)

Schoelarship Continued to Next Page




IT. SCHOLAHSHIP

DOOKS

L Syuatting and the Srare {with Lorna Fox O*Mahony? (Forthcoming Cambridge University Press} {2021),
L Under-hotsed: How Froperty Replmes fmpact the Poor (Fortheoming Cambrid ge University Press)2022)
L Caler me Seenred: Exploving Article ¢ with Crapans (with Colin Marks) (20E7),

ARTICLES (Citativns to Article below erfry}
L. Sqguatting and the Law (with Larna Fyx 0*M uhony] {currently in peer review with Journal of Law Fruperty and
Seciety|,
2, Scafing Conmnerciaf Lew in Indian Conntry, fortheoming TEXAS ARM Law REvipw (2020},
3. Law, Literatmre, und fdvatity, published at Hedgehops and Foxes
4. Under-Propertied Persons, 26 CoORNELL JOURNAL OF LAW aip PURLIC PoLicy | {2017) (selected as Jend article).
Thivdd i Denver Law Reviar (201 8% Toumat of Property, Planming, and Environmentat Tag (2318}
3. Foerry anid Propersy: Refleciions on Mare R, Poirier (1952-2016), 3 JOURNAL OF LAW PROFERTY ANL SOCETY 13
{2016) (solicited tribate and refleciion an scholarship of Marc Poiricr).
6. Pluce and Identity in Lee und Warren, solleited colloguimmn ardicle dedicated jo Harper Lee’s Go Sef o Hatelmen,
frrtheoning COMBERLAND AW REVIEW (2016).
7. Retelfing the Englich Sovereipn, 4 BMTISH J, AMER. LECAL STUDIES &1 (2015) {P'eor Review).
Banks: STUTH MATHUR, THE HUMAN TOLL 01 THE KABHMIR CONTLIC T GRISF AN OO AGE v SOUTH A4 {S)stinger 20ERY,
Joavrmals: Fseonesin Lot feview (26
8. Humin Impact Statements, 56 WASHUURN L, J. 49 (2815) {solfeited os part of Colloguium: Future of Housing).
Jounnzls: Focdhem Elrban Law Jonmal (207Y Comefl Joomal of Law & Pubiic Paliey (20L7
8. Slovery, Property and Marshati in the Positivise Legal Tradition, 2 Savaxnalk L. REv. 45 {2015} {soficited as part
of Cellnquium; Relategrating Spaces).
10 Hemelessness at the Cathedral, 88 MissouRI L. RV, 53 {2015).
fovrogds: Maryland Lew Review (2007 Washbury Law Journa| (2015) #.Y. 18 Envirenmentel Law fagmal {2H17E WYL Boview
af Law and Soclat Change (20 B} Stanfort Lew Beview (20LEY Prabate and Fropeny (206, Coneli foumaf of Lavw eod Social
Change (2017); Cases: Bxpert Repoel for Plainritls Selicited by Botish Calwmbiz Snpeeme Cowrd: Cily of Akt ford v. Shnalz
(01214203 5) {dockel no, 5355 16820)
11, Payment Spstems, Consirmer Tragedy, and Incffecilve Remedies, fortheeming in 88 ST, Jonins L. REv, 39 {2074),
White Paper; Paw Charilable Tros, The Legal Framovork of Mobife Paynenes: Ciages, Ambtgreritics qnd Chvevlage (20146Y Practice
aleriste: TEnis Practice Matesials: [niro to Banking Deopasits ¢ 2014-7018% Hinois Pracilce materialg: Source Materfals (200 4-
N8} Uniform Coamercial Code: Forma ond Materinls (3013} Uniform Comenercial Code Law Lotler {20£5).
12, Discuse, Witr, and Waste: A Consiieration of Extersaf Factors on the Trade Fixtuves Doctring Bepveen 135 -1807,
41 CUMBERLAND L, REV. 1 {2012} (selected as iead article for vafume}.
Toumals: University of Climize Low Roview (2016
13. The Contracts Canese Swivey, i1 J. LecaL Fo, 435 (Pl 2012).
dairnle: Michigaa Seate Law Togrnal (2806),
14. Limited Sales Wearranrles ux an Alteviative to fnteliactual Propertpr An Empirical Anatysis of the Deterrent impact
er consiimers ef the -Phone Farvinites, DUKE L & TECH. REV, {Fall 2010,
Journale: Tigiresme Low Review {30127 51 fohas Low Review {24E4); Rutgers Compuier and Tech Law Taumel (2011 Praciice
hdimerinls: Hawkiznd Uniform Conmaercinl Gty Seres: Expess Warmuntics by A ffinuation, Promdse, or Diegeription (20692183,
V3. Groping dlong Between Things Read and Thities Porsonal: frefining Fixtrves in law wnd Policy in the ICC, 78 U.
CincIvNaT L. REV, 1437 (20100,
Joameds: Willion Mitchetl Law Beview {2033 Usiform Coeherciat Code fouesal (2UEEY University of Cincinnati Law Review
(201 T7% DeFPan] Boziness and Cosmereial Law Jounsal (201 L); Cases: Jduhe Firse Bank v, Bridges, Appeitant’s Opening Brivl
(2017
16. The Real Properiy Intevest in the UCC: Fivtures wrd Encitmbrances, 42 UCC L. 1. 187 (2018,
17. Lowelitess and the Law: Solitade Action and Fower in Ly and Literarave, 55 Lov, L, REv 45 (2009,
Banka: MicHAEL ), MEYES, HARMER EEE"S FO KL A MOCKINGEED: NEw Exsavs (2OE0y: Foumits: Miseierippr Law Janual
(2017} Combestad Law Roview (2013,
18, Reading Muokammed in Charlestomn: Understaniing U.S. Tucisprudential Appreaches ts Law, Longuage and Norms
i WiprneR L, HEv. 205 (2007,
Books; Satin FARRAR & GHENA KRAYEM, ACCUMMODATING MUSLEWS UNTTR THE COMMON Law: A COMPARATIVE ANALYSIS
(Roufedpe 2016}, Fournals: Vermont Law Rewew (2 Th Charfierfond Law Remen f2002Y.
19. The CONSTITUTION as IREA: Dafining — Describing — Deciding in Kefo, 43 Car, WesT, L, REV, 363 {2007).




24,

21.
22,

Journals; Crben Lauyer (H1H: Llirfvergin of Pesraryfvanio Jenngl of Larw aurst Social Change (20117; Loveede Laue Revfane [HIG
Widener Leovw Rewew (20083 Penn State Burivommandd faw Review (2007}, Mraciice materials: Wert Procice Mearanross on
Gresermmnent Tickings (2007-2018y War Praedce Resourver wer Loeed Crpevamend (20087-2014).
Onening the Barbarians® Gale or Hrarching the Barbarians fron; the Coliseten: A Reguicm on the Namos of the
Lovirisittee Civif Law, 67 La. L. REV. 451 {2008},
Jiurraate: Lapefu Law Review (20137 Faternetimd ol of Legea! Infinmutio 20 LY; Widewer Law Reviae (2005),
Afl int the Family: The Apocidypiic Legmi Tradition as Crit Theery, 75 UMKC L. Riv. 452 (2604),
Nate, Warning! Road Block Alead!: Lowisiana creates Lag Janr af Search and Seizure 4 nalpsis, 46 Loy, L. REV.
1341 (20040).

PRESENTATIONS AND PANELS
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March 2, 2026, Faculty Cellaguium Presenter, St, Mary's University , Presenting Scaling Responses to Squatters from
Squatters and the Sste

February 17, 2000, Croighton University Law Review Symposium, Presented Housin B Trusts and City Resilience
AALS, Workshop on Business Law sand Legal Geography (January 20200

November 17, 2009, Stanford University Hoover institute Workshop on "Indigenous Capia!, tirowth, and Property
Righes", Measuring Utitization of Secured Tragsactions Laws in Indian Country.

October 17, 2019, Lniversitat Rovira I Wivilli, Fourth Anntual AMordsble Housing Workshop, Squartiers, Soqle, and
Llrbens Respeonse {Cancelted due to protests}.

October 4, 2019, Goorge Mason Law and Econotnics Frapram on Austtian Ecopomics, Woeks in Propress Workshop —
Squatters, Scate, and Interests,

Atigust 26, 2019, Federated States of Micronesia Supreme Court Legal Education Conlorence, YAF, F5M, Enplicit
Bias - the Basics (1.5 Houra); Implicil Bias andg Propery (1.5 Hours)

Tuly 25-August 2, 2019 Southeastern Association of Law Schools Annual Meeting: Discussant in Property Beyond
Boundaries; Cooperative Feduralism; Developing Your Research A genda; Preparing for the Teaching Market.

Fuly 12, 2019 University New South Wales Scafe, Squatfers and the Urban Sefting

Juby &, 201% University of Adelaide: Seafe, Squatters and the Urban Seiting

Junz 4, 2019 University Rovira [ Virilli Keynote Lecture: {0 years afier the Crash — Lessons Leamcd

ey 20, 2019 Syracuse University Seafe, Squatters and the Urban Setting

January 31, 2019 Texas ASM Proporty Works in Propress Sguatfers and the Stale

November 2, 2018 Suuthern University Law Cenjer, Panel Moderator Indipenous Pecple and Sovereigniy
Septemnber 21, 2018 Leeds Usniversity, 10" Annuat Vulncrability Conference: Squatters and the State

Seplember 19, 2018, Nationa! University of Ircland — Galway, lechired to students and faculty titled: Adverve
Passession, Sauatters, and Trespassers in the U5, throwgh a Global Lens

. September 8, 2018, Furnan Liniversity: Military Consumer Issues and Fomelessness, invited by Furigan ROTC

program to deliver coinmaents to cadets

hung [, 2018, Savamnah Evictions: What they Mcan.,, Round Table Orpanized by Georgia Legal Services

May 30-June 2, Presentation Squatters and the State, Associstion of Law Property and Society, Maastrict, Metherlands
May 30-Tune 2, Maderated two panels on property theoty and property rights

September 27, 2017, tecture on squarters Hghts and state rexpansiveness, University of Bareelong

September 26, 2(H 7, Techire ou squaticrs dghts and state responsiveness, University of Rovira v Virglli

September 8-27, 2(H 7 delivered a serics uf [ectures al the University uf Essex titked Paradigms of Property's Discourse
Septemnber 22, 2087 University of Essex, Colchester UK, Squaters, Sate Responsivencss, and Resilionce

September 18, 2017 National University of lreland, Housing, Sopatters, and Prospeniby

May 20, 2017 Association of Law Property and Socicty: Public Housing Bvistion: A Study in Marginat Property
Apnt 27, 2017, Universiat Rovira i Virgili®s Housing Chair pane! on Housing, Public Housing Evictions and What
they Mean

Febrary 2, 2017, Texas A&M School of Law, Property Roundtable: Under Propertied Tersons,

October 17, 216, Comnell University Law Schoof, Properly Schotarship Colloquivmn: Under-propertied Persons.
October 6, 2016, Loyoka Law Schoot Now Qrleans Law Sehool, Faculty Coltoguinm: Under-propertied Persons.
Scptember 146, 2014, Savannah Law School Law Beview Sympuosium: Fictional Proporty,

Angust 4 — 5, 2016, Southeastern Associalion of Law Schools, Meniwgring Panel on Law School Hiring.

August 5, 204 6, Southeastem Association of Law Sclools, Discussion Group: The rise of the non-JD programs.
Auguast 6, 2016, Sowtheastorn Association of Law Schoots, Discussion Croup: The Second Amendment.

Muy 21, 2016, Association of Law Property and Society, Plemary Panel: Property and Poctry: Tribute to Mare Poirfer.
May 20, 2016, Associntion of Law Property aud Society, Wasted Identity: How individuals that live outside of
Property navigare propetly,

September 23, 2015, Savamah Law Schoo! Law Review Symposium: Moderater Panel on Death, Dying and the Law,




38, July 28, 2015, Southcasiem Association of Law Schools, Mentoring Panet on Law School Hiring.

39, May 7, 2015, Association Law, Fropedty, and Society, Unpopular Property: Neighborhuods and Conflict.

40, March 8, 2015, Assocision of Law Culrure and Humanities, Robert Penny Warren and Southern Exceptionaiism,

41. February 9, 2015, 53CAD Community Forum discussing the implications of Clyboume Park performance.

42, February 3, 2015, Washbum Universiny Colloquium on Fair Housing, Invited Presenter; Human Impact Staternents,

43. August 1-8, 2014, Sautheastern Association of Law Schouls, Prescnier: ConBlict in the HOA.

M. Aupust E-8, 2014, Southessiemn Association of Luw Schosls, Facully Mentor, Young Scholars Colloquinm,

45, August 1-8, 2014, Sontheastern Association of Law Schools, Faculty Mooy, hmior Scholars Works in Progress
Panel,

46, May 28, 2014, Law and Society Anmal Conference, Moderator, Panel on Social identity,

47. May 28, 2014, Law and Socicty Annual Coaference, Homelessness and Idendity in the City-Scape,

48. Aprif 4, 2014, University of Utah Canference on the Novel, Satt Lake City, UT, Roben Penn Warren and Southern
Exrceprionalisim,

49. March 10, 2014, Association ol Law Culture and Humanities, Charlottesville, VA, Discussant Resistance 2.

50, March 10, 200 4, Associztion of Law Culture and ITwmanities, Cherlottesviife, Vi, BIULPA and Loning,

5. February 22, 2014, Intemational Contraets Conference, Miami, FL, Presenter Payments Systems, Consamer Tragedy,
and Inellective Remedics,

52. Tebruary 22, 2044, Intemmational Contracis Conlerence, Mimni, FL, Pagel Moderator,

51, February 10, 2014 Elon Uiniversity Facubty Coflogquium - Homelessness, Identity, and Rube § Nuisance Claims,

54, MNovember 21-22, 2013 The Clearinghouse Annuat Conference, Pancl Member: When Innovation and Aegulation
Collide (selicited).

35 April 29, 2013, Association of Law Property and Socicty &l meeting, presented: Muisance at the Cathedral,
Organized panel discussion,

56. Movember 10, 2012, Stetson University 117 Cireoit Scholars Conference, presented: The Unscowed Appragate
Creditor i a Payements Policy Paradigm,

57. March 17, 2012, Association for the Study of Law, Culture and the Humanities, presemted: Re-Frdering the Loneliness;
Rober Penn Warren, Reconciiiztion and the Law.

38, March £7, 2012, Associction for the Study of Law, Cullwre and the Furnanities, discossant for Panel on Globai
Citizens: Violence and the Transnational Suhject,

39. November 4, 201 t, Symposium Mobite T, cchnology and the Law: Mobilc Money and the Possibilities/Chatlenges of
Payments Policios {solictted),

60. March 11-12, 2011, Association for the Study of Law, Culture and the Humanitics, discussan/ for Panel on Properry's
Futures,

61, March 11-12, 2011, Association for the Siudy of Law, Culrure and the Humanities, presented. Papilar FPraperty:
Using Process-Laden ond Properiy-Laden Codcepts to protect Menony and Idantity.

62. March 4-5, 2011, Association of Law Property and Sociely, presented: Property af Law's End> How instinets towards
Brivare preperty transcend towards entitlentents - Mewiory and entity,

63, Apnl 30, 2610, Conference on Inteflecrus) Property, lona College, presented: Reshuffling the Art on the Cathedral
Walls: Viewing Entitfements in Cap HER Hirohgh the antiier lens.

6. March 8, 2010, Associatipn of Law Property and Socicty, Prosens Disease, Wor and Waste, 4 Consideragion e
External Faotors on the Trade Fivires Doctriie 2301843, Grorgetown Universily.

&5, August 2009, Pancl on Contracts Vedagngy, presented: The Comtracts Survey 2009, Southeastern Assuciation of Law
Schools, alm Beach, Flonda,

65, Fune 13, 2009, Conference on Intellectual Properly, Pane] discussion on Legal Limits of Intellectuat Property, lona

Cotlege, New York,

67, Apeil 11, 2009, Lintiteiion of Sales Warranties as an Alternative (o dntellectua! Froperty, University of Kansas,
Waorkshop.

G8. Burch G, 2009, Respondent o James Copeland, Manhattan Institute, “The Law industry and How mauch it costas our
suctery,” Universiry of Missout Federalist Society.

69, February 11, 2009, Limitation of Sales Warranties as an alternative o intellectnal property University of Missoor,

[JER EDUCATION

Duke Uriversity School of Law, Durham, North Carofina
Masters of Laver U8, (May 20061 G.P.A 3621
University Scholar Fellow, Only Admitted student for the U.S. LL.M 2005 — 2006




Luyoia University Schivot of Law, New Orleans, {ouisiana

Juris Docter, Magra cum faude {May 200:2)

Class Rank: Top 31172 G.P.A. 3691

LovoLa Law REVIEW Managing Bditor | William Crowe Distinguished Scholar

Louisiana Stgte University, Baton Rouge, Lovisiena
Bachelwrs of Anis in Mistory {May 1497

v, OTHER EMPLOYMENT

Smith Gambrell & Russcll, £, L.P., Atlauta, Georgia {006 — 2007y
Azsaciote, Comnrercial and Federal Litigation: consmuction lit gadton, securily devices, bg wkruptey, sales and beuse
condract enforceiment, commercia) arbilration, Htigalion in boriy state zud federal Conrts,

Phelps Dunbar, IL.L.P., New Orleans, Louisiana (2002 — 2004}
Associwte, Comnierciel Litigation: cross ttansactional/ litigation: bailments, lien practice, sales and lease contracting,
eisiTuction [itigation, commercial arbitration, bankniploy, seoutity devices, warmanties for comumercial papar.

V. PROFESSIONAL ASSOCIATIONS, ACTIVITIES, AND MEMRBERSHIPS

Americat Society for Law and Tistory
Louisizna Historical Society

Phi Defia Phi Honor Sociery

Adpha Sigima Nu Honor Soctery

Chovtaw Mation of Okfahoms

National Mative Ametican Rar Association

¥I. BaR ADMISSIONS

Luuisiana {loactive)

Narth Carolina {Jtactive)

Dhstrict of Cotumbia (Active)

United States Supreme Courl

Uniled States Fifth Cireuit {Inactive)

United States Faurth Civeuit {Inactive)

United States Eloventh Cirouit {lmactive)

U8, District Courts (Eastern, Westem, and Middle Districts) of Louisizna (Inactive)
.3, District Courts {Eastem and Weslern Districts} of North Carolina {Inactive}

ADMINISTRATIVE EXPERIENCE

Stpnifeunt University-Based Administrative Expericnee

Savannal Law Scheol

*  Designed and implemended the Academic Support Program for Savannal Law School

+  Director, Savannah Law School’s Student Aradermic Success (2012-2013)

v Chair, Qutside Research; Lead Megotiator of Titer-Institutions] Agreement between Savannah Law School and
Savannah State University (o merge IR offices

*  Savannall Law School Faculty Representative to the Doanl of Directors

Vetied and recommended adjunct faculty for review, Savannah Law School and Lindversity of Lo Vemne

Facititaled employment contacts between carer services office and law firme, Savannah Law Sehool

Facilitated contact between carcer services office and judiciat court for extern opporbumitics, Savannah Law School

Drefled porlions of Sell-Study, Savannah Law School

Eaw faculty ropresentative to University Stratogic Planning Committes




Southern University Committecs
Curriculam

Foreipn Study

Strategic Manning

Savannah Law Schaol Commitices
Admissions (Chair)

Academic Standards

Imstdlutional Assessment

Cutrieyiom

Facubly Development

Retention, Promgtion and Fenure
Appointments (Cliaic)

Law Review Symposium Commitice
Self-Sudy

Intemal Review Board (Yice Chair)
Strategic Planning

University of La Yerne Committees
Adimtszions

Diversity {Chair}

Law Schoot Orlentation (Faculty chair)
Faculty Development (Chair)
Undversity Strategic Planning
Acadenic Siandards

Scif-Shudy

University of Tulsa Commlitees
Black Studies Committes (University)

2018-2019
20tR-2009
0 g-209

20132014 {Chairy, 2012-2013, 20E5-201 4,

21 3-2014 (Co-Chair), 2085-2016 (Chair)

20152016, 2017-2018

2017-2013 {Chair), 2MH6-2017 (Chair), 2015-2016, 2014-201 5 {vice chait),
2002-2H3

2MH5-2008, 2017-2018

A0E2-2013, 2013-2014, 20152016, 2006-2017, 2017-2018
2002-2013, 20842015 {Chai}

2014-2005

20123-2013, 2{H4-2015

20H4-2015

20122013

2011-2042

2009, 2040, 2010-201 1, 2011-2012
2000-20E1, 20011-2012

200112003

200 1-2012

2009-20100, 2010-201 |

2RE0-2011

2007-2008

Mon-Uriversity Relaicd Administredyve Exporicoce

Center Court Ine., Improving Lives through Accountability

Marketing and Resource Procurcment

2014-Prosent

*  Designed and built website {www.savannaheenterconrt. ot}

»  Launched sociat media sites for onganizmion

+  Coordmated fund raising campaign to raise $100,000
= Oversaw stratcgic marketing plan

*r  Chversaw event coordinalion

»  Oversaw and directed grant applications

Georgia Swinming LSE
Operationat Risk and Safety Chair

*  Develop standands to evaluate educational approaches for teams, oficials, and athletes within the LSE

Homeless Authority of Savannzgh
Advisor

Worked closely with executive divector 1 shape public pobicy conveisations in the City of Savannall srotmd Homclessness,

Devélop pathways to conununicate sims of the organization (o constituents

Build & committee and pipeline for future board developmeni

Communicate with USA Swimming regarding new initiatives on behalf of the LSE
Monitor and repoit on safety occerrences on behalf of Georgia Swimming,

including targeted editorials and a State of the City Round Tabie,




Wikmington Fark Swim Team
President 2{H 3-Prescat

I 2013, 1 was asked (0 assume control of the nos-profit youth sperts organization the Wilmington Fark Swim
Team. At the time, the onEanization was significently in debt, and it was questionalle whethet the organizalion would be
able to mest its contractual obligations to coaches and ficld a cumpetitive organization, Also, the team was in desperate
need of cedain equipment upgrades to maintain competitive bagis,

Dwuring my first year as President, | brought a steady hand to the campeting board dyinarics and also created
fnancial stability, During that year, we were able to ereate 4 significant financal reserve, acquire oquipment upperades thal
were necessary for the team’s competitive balance, increase cosches salarics, while not mising individual subscription
costs. This past year, the orpanization was able 1o neariy double fhe reserves it ercated in the first ¥ear puiting the toan: in
position to significantly lower subscriplion cests for swimmers for noxt year. Entering the third yeur, the team wifl have =
significant surpls, while increasing coaching salaries for the thind year in a row,

Wilmington Islang Fresbyterian Churcly

Child-Safcty Task Force  2015-Present
Tassisted the task force with creating and implementing & church wide policy fac addressing chitd-abuse allegations and

inappropriate conduct towards infnors,
Mission Commitler 200 3-Preseni
First Christlar Church — Pomona

Elder 2010-2012
I helped fonmudate policy, addressed ity concerns, and helped administer sacraments within the liturgy of the charci,




SAVANNAH
LAW SCHOO!,

£ e of eieur St Wonful fo- Sofoa?

Tune 17, 2015

Crear Mare:

It is my pleasure to confirm your continvation as a tenured faculty member of Savannoh Law
Schoal, a branch of Atlanta’s John Marshall Law School, ax Associale Professor of Law for the
2015-2016 academic year (August 1, 2013 through July 31, 2016}, Your appointment Is made in
accordance with the ferms and conditions in the Faculty Handbook and the Dean's Office
Regulalions,
us amended,

Your salary for the term of this reappointment will be the same as for 2014-2015, If you bhave
questions about any employee benelits, please conlact Mrs, Cynthia Davenporte, our Human
Iiesources and Office Manager,

Your waching vbligation will be to teach up to five (5) courses during the contract period, You,
also, are expected to post regular office howurs oulside your office and to provide a copy of those
hours to the Deun. Tt is important that vou respond protnptly to requests [or hooklises, syllabi,
exams, and turn In prades on Lime. Your responsibilities are sct forth generally in the Faculty
Handbook, Regularly cngaging in Jaw practice, having an on-going relationship with a law firm
or business, being listed on a law firm letterhead, or having a professional 1elephone lisling is
nat permitied,

TFyou wish fo conlinue as & member of the facylty on these terms and conditions, both expressed
and those incorporeted by reference, please execute and return this Letter to me within fen (19
days of ifs date. Electronie delivery is acceptuble, If you clioose to accept electronically, please
also provide an execuled hard copy for our tecords within a reasonable period of fime.




- Current cireumstonges in the acadamic profession are difficult and forcing us to address many
challenges. Your efforts to help the school meet them are appreciated. With your assistance we
will continue to serve our primary mission ~ helping students become lawyers,

Sincerely,
ik

Malcolm . Molis
Dean and Professor of Law

Acceptad:

Mare Roark

Daie:

MIM:fer

cer Cynthia Davenporte, R




SAVANNAH
LAV SCHO0L,

Alngart afdibangd b3 Sk B Lo Seaas

Jand 15, 2016

Dear Mare:

It s my plessure to conliim your continuation ss & tenured faculty member of Savannah Law
School, a branch of Atanta’s John Marshall Law Sehool, with yout promotion o Prafessor of
Law for the 2016-2017 svademic yeur (August [, 2016 through Tuly 31, 2017, The prometion
takes effect August T, 2006, Yow appoimiment is made in sccordance with the terms and
conditions in the Faculry Hendbonk and the Dean®s Ollice Regulations, as amended.

Your salary for the term of this resppointment will be the sanze as your base salary for the 2015-
2016 year, The employee insurance benefits wilt be the same us last year, though some of ihe
casty for them have changed. Notably, we have retained & new medies) insorance provider and if
you opied (o be covered under the plan your contribution to it likely will he different fiom what
it was Iast year. Based upon vurrenyt cirouinstancas, i is owr infention (o contribule 3 4% of your
compensation o the 401{k) plan o your behalf T you have questivns abowd sny empioyee
hencfits, please comart Mrs, Cynihia Davenporte. vwr Human Resourees and Office Managey,

Your teaching obligation will be to teach up to five (5) courses during the contreet period. You,
also, ave expected 1o post regular office hours outside your office and to provide a copy of those
howrs to the Dean. B s mportamt that you respond prowplly to requests 1or booklists, syliabi,
exams, aind fum bn peades on tine, Your responsibilities are set forth generlly in the Faculty
Handbook, Regularly engaging in luw practice, having an en-going reldionship with o kaw e
or business, being listed on a Jaw G letierhend, or having a profusstonal telephone Nsting is
nol permitied.

IF yon wish to continue as & memboy of the faculty on these 1ems and conditions, hoth expressed
and those incerporated by reference, please pxecute and retuen this ketier 10 me within teg {1




diys of Hs dute, Electronic delivery is apeeptable. If you choose lo aceept electronically, please
also provide an exeeited haed copy for our records within o rensensble period of Gme,

Corrent cirobmstaaces in the aeademic profession are Bificult and foreing us Lo address many
challenges. Your effons to help the school meet ihem are appreciated, With your assistance we
will continue to serve our primary mission — helping students become lawyers,

Congratulations on vour promotiond

Sincerely,

"Wl

Accepled:

Dalg:

hLilesh

ve: Cynthia Davenparle, HR

A e




MEMORANDUM

TO: CHANCELLOR JOIIN K. PIERRE
FROM: KENYA LH. smgp@%ﬁgeemm PROFESSOR OF LAW

: . 4
SUBJECT: REQUEST FOR CREDIT FOR PRIOR SERVICE AT OTHER INSTITUTIONS
IN SATISFACTION OF FOUR YEAR FROBATIONARY PERIOD

DATEL: AUGUST 27, 2020

I am writing to respectfully request that the Southern University Board of Supervisors exercise its
discretion in granting me credit for prior service within the Southern Universify Systcm and at
other institutions in satisfaction of the four year probationary pericd required per the Southern
University Law Center Handbook. The Southern University Law Center Fuculty Handbook,
FACULTY APPOINTMENT, RETENTION, TENURE, AND PROMOTION RULES AND
PROCEDURE, Part 1. Tenvre, Parts D and T, Fages 30 and 31, read in parm:

D. Faculty suembers initially emploved af the rask of professor, gssociate professor or equivatent

shall serve a probationary period of four years. At the end of the fourth year, & faculty member
initiatly employed at the rank of professor or associate professor shalt be evaluated at ihe resuils
provided to that individual. In the event wnure is to be denicd to such professor or associate
protessor, twebve (12) months writien notice of tzrmination shel! be given, In the event tenure
is o be awarded, the alfected faculty member shall be informed in writing.

E. For the pwpose of probationary period, credit shull be plven for prior service within the
Southern Univepsity System, Credit may be given for prior service at other instirations af the
discretion of the Board.

Tam currenily serving as a member of the Southern University Law Center facuity at (he rank of
Associate Professor and have done so since the 2019-2020 Academic Year. I served in the pasition
of Visiting Professor of Law with the Southern University Law Center faculty during the 2018-
2019 Academic Year. [ began my career in teaching aw and legal thcory as 2 member of the
faculty of the Arizona Summit School of Law (“Summit Law") at the rank of Assistant Professor
from 2002 te 2013, | continued vt the rank of Associate Professor of Law on the Sumimit Law
faculty during the 2015-2016 Academic Year. I subsequently served on the St. Themas University
Schood of Law faculty at the rank of Associate Professor from 2016 to 2018. I hope and trust that
you find these eight (8) years of combined prior experience within the Southern University System
and at other institutions sufflcient lo satisfy the referenced four year probationary period
requirement. Attached for your consideration in support of this request is my Curriculum Vitne,

! understand that, if granted the requested years of credil towards the required four yeat
probationary, [ will be eligible for tenure consideration as s member of the Southemn University
Law Center faculty. Thank you for your generous congideration,




KENYA J.H. SMITH

EDUCATION

ACADEMIC
FEXPERIENCE

THE UNIVERSITY OF WISCONSIN LAW SCHOOL

LD, May 1999

s Adember - American Bar Associations House of Delcpates

o Member - Council to the American Bar Association
Section of Legal Education and Admissions fo the Bar

o AMenber - American Bar Associalion Law Sludent Division
Board of Governors

= Legal Education Cpporiunitics Program Sivdent of the Year

v Andrew Salloun Award for Academic Excellence

o L School Alunni Relations Coordinator

SOUTHERN UNIVERSITY AT NEW ORLEANS

BA. (Political Science), cum lande Mav 1996

& (Chair - Louisiana Council of Shudent Body Presidents
e FPresident - Studenl Govermument Association

s Vire President - Student Governmenl Association

SOUTUHERN UNIWERSITY LAW CEHTEII, Baton Ruuge, LA
Assaciate Professor of Lenw, 2019-Tresent

Visiting Professor of Law, 2018-2019

Courses Taught

+ DBuginess Eniitics

= Contracis

+ Commercial Paper

» Obligations

* Speciai Problems in Business Law

ST, THOMAS UNIVERSITY SCHOOL OF LAw, Miami Gardens, FL
Associate Prafessor of Law, 2016-2018

Courses Taught

» Dusiness Associations

= Contracis

« [Interviewing, Counseling and Negotialion

* Payment Systems




PUBLICATIONS
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ARIZONA SUMMIT L.AW SCHODL
(FORMERLY PHOENIX SCHOOL OF LAW) Phoenix, AZ
Associate Prafessor of Law, 2015- 2016
Assistani Professor of Law, 2012-2015

Courses Taught

« Federal Income Tax

Business Associations

Negotiable Inslruments

Contracts (Common Law and JCC Sales)
Alternative Dispute Resolution

Cross-Border Institute - Mexico City, Mexico

fnterim Assistant Dean of Admissions, Fall 2013

Provided vision and feadership for the JD Admissions progrem. Worked
collaboratively with the facully, siudents, alumni and administration fo
develop and implement data-driven, comprehensive marketing and
recruitment sliatepics designed te build enrollment while strengthening
the academic quaiity and diversily of the law school student body,

ARTICLES

Climbing Back inta the Commdrum Cauldron: Revisiting the SMLLC Pro
Se Prokibition (forthcoming 2020-2021)

Purposeful Ambiguity: 4 Case for Greater Clarity in State Law Treatment
of the Nonprofit Limited Liabitity Company fas viewed through permitted
purpose provisions), 95 Tal. L. Rev ___ (forthcoming 2020-2021)

Hobby Lobby s Conflated Corporate Tax Exemption and fis fmpact on IRC
Section S04 {c)(3), 71 Rutpers L. Rev. 135 (2018)

Incomplete Sentences: Hobby Lobby's Corporate Religious Richts, the
Criminally Culpable Corporate Soul, ond the Case for Greater Alignment of
Orgunizational and Individued Seveencing, 77 La. L. Rev. 75 (2016)

Charitable Choices: The Need for a Uniform Limited Liabitity Company
Act (UNLLCA), 49 11 MicH, LL. REFORM 405 (20146).

Papa’s Brand New Bag: The Need for IRS Recognition of an Independent
Nonprofit Limited Liability Company, 98 Marg, L. REV. 1695 (2015).

DNooK CHAPTER

Introduction to Transaction Practice [ (Milchell Fleischmann, Stephen
Gerst, Diana 1Lopez Jones, Kenya Smith, Shandres Williams cds., Aspen
Custom Publishing Serles, 2013), sefections reprinted from Brian A,
Blum & Amy C. Bushaw, Coniracts. Cases. Discussion, and
Froblems (3d ed., Wollers Kluwer Law and Business, 2012).
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YWORKS I PROCGRESS

s T Smithv. St Tammany Pavish School Boord,
Desegregation Symbolism Revisited

v Leverage - The Missing Contraciveal Efement?

SCHOLARLY Discussant - Benefit Corporation for Nof)?

PRESENTATIONS Establishing and Mointaining Social Impact Busivess Firms
Soulheastern Association of Law Schools 2015 Annual Conference
Boca Raten, Flerida, August 1, 2019

Discussant — 7" Annual John Mercer Langston Writing Workshop
Howard University School of Law
Washington D.C., July 1821, 2019

Presenter — Lowisiana s Nonprofit LLC

Sowtherrn University Law Center Epd of Year CLE
Southern University Law Center

Baton Rouge, Louisiana, December (17, 2018

Presenter — Hobby Lobby's Impuct on IRC Section 301 {¢)(3)
ClassCrits Xr Mobilizing for Resistance, Solidarity and Justice
Tulane University School of Law

MNew Orleans, Louisiana, November 11, 2017

Discussant — 8" Annual John Mereer Langston Writing Workshop
Drexel Universily Thomas R. Klue Schooi of Law
Philadelphia, Pennsylvania, July 7-8, 2017

Discussant — Svutheast Sowhwest People of Color
Legai Scholarstip Conference

Southern University Law Center

Baton REoupe, Loutsiana, March 30 — Aprit 2, 2087

Discussani — ¥ Annual John Mercer Langston Writing Workshap
University of Miami School of Law
Mizmi, Florida, July 8-9, 2016

Presenter - Incomplete Semtences: Afigning Federal Organizational and
Individual Sentencing Guidelines Post Citizens United and Hobby Lobby
Louisiana State University Law Symposium on Sentencing

Baton Rouge, Louistana, January 22, 2016

Panelist - Stote Emergencics and the Constitution: Lessons fron the
Tenth Anniversary of Hurricane Katring

Southeastern Association of Law Schools 2015 Annual Conference
Boca Raton, IMortda, August 1, 2015

Discussant - Hat Topics in Financial Institutions Law and Regulation
Southeastern Association of Law Schools 2015 Anpnual Conference
Boca Raton, Florida, August |, 2015
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FPresepter - “Are We There Yer? The Need for a Uriform Nonprafit
Livired Liability Company der

Arizona Staic Universily Collepe of Law Legal Scholars Conference
Sandra Day O'Connor Cailege of Law

Tempe, Arizona, March 14, 2015

Invited Discussamt - Hot Topics in Financigl Institutions

Law and Regulation

Southcastern Association of Law Schools 2014 Annual Conference
Amelia Island, Florida, August 3, 2014

Panelist - "Supreme Court 2013: An in-Depth Review of the Practicol
Implications of the Blockbuster Civil Rights Decisions”

American Bar Associstion/Younp Lawyers Division

iall 2013 Conference

Phoenix, Arizona, October 10, 2013

Ivited Discussant - Businesy Law Workshop: Corporate Responsibility
for frresponsibillty} in a Recessionary America

Southeastern Association of Law Schoals 2013 Annual Conference
Palm Beach, Florids, August 9, 2013

Presenter - “A Case for Broader Application of the

Nonprofit Linited Liabifity Company Concepr”

The Fourth John Mercer Langston Black Male Faculty Wiiting
Workshop, Denver University- Sturm College of Law

Denver, Colorado, July 13, 2013

Presenter - "Pupa’s Brand New Dug:

The Nonprofit Limited Liability Company™

20113 Scutheast/Southwest people of Coior

Legal Schiotarship Conference, University of Arkansas ai Little Rock
William H, Bowen School of Law

Little Rock, Arkansas, April 6, 2013

Guest Lecturer - " Post Hurricane Kelring Recovery and Rebuilding ™
University of New Otleans — Humanitiss 1Jepartmet

Professional Practice Course

New (rleans, Louisizna, Spring 2009, Fall 2000

Guest Lecturer - “Post Hurricane Kairina Recovery and Pofitics™
Tulanc University - Political Seience Departiment

Big Easy Politics Course

New Orleans, Louisiana, Fall 2006, Spring 2007

Griest Lecturer - "Maunaging the Early Years of Practice”
University of Wisconsin Law School

Lawyeting Skills Program

Madison, Wisconsin, Spring 2001, Spring 2002




PROFESSIONAL
EXPERIENCE
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BIGULF COAST RESTORATION ORGANIZATION Houston, TX
DIYGULF COAST INCIDENT MANAGEMENT TEAM New Orleans, LA
Supplier Diversity Manaper, 20012012

fncidemt Command Livison Officer, 2010-20]1

Advised BP’s Gulf Coast Recovery Organization Procurement
Supply Chain Management (GCRO/PSCM) leadership feam
concerning supplier diversity laws, best practices and procurement
policies.  Worked with legal team in advising BP incident
management and recovery colleagues regarding envirvimmental
aind economic restoration elforts.  Assisted BP/GCRO state
external relations teams in developing and implementing strategic
business, recovery and governmental relations plans.

Crry OF NEW ORLEANS/OFFICE OF THE MavOR New Orleans, LA
Deputy Mayor for Community Development, 2009 - 2010

Tirceted largest city government agency comprised of g diverse
administrative and professional slaff in planning, implementation
and fiscal monitoring of {ederal and state grant funded programe,
leveraged 1o create  affordable  housing, neighborhood
stabilization, economic devclopment and other conmunumity
focused programs and initiatives,

Deputy Mayor for Intergavernmental Relations, 2005 - 2008

Led coodinated lobbying efforts of City of New Ortleans,
Sewerage & Water Doard (SW&B) and Repionzl Transit
Authority (RTA), working with While House and Congress Lo
secure emergency and long-term recovery funding for public,
residential, and  commercial infrastructure  repairs  and
cnhancements, Go Zone Act and other economic development
incentive programs o stimulate investment in key City recovery
HTEAS,

Lxecutive Counsel fo the Mavor, 2003 — 2005

Advised Mayor regarding various business, intergovernmental,
and community matters. Drafed executive orders and other
administrative rules. Led nepoliation of finance and construetion
documents regarding capital improvements to city infrastructure
and facilities.

ADAMS AND REESE, LLP New Orleans, LA

Aftorney, 1999 - 2003

Facilitated corporate reorganization of Harrsh’s New Orleans
Casino, redesigning corporate diversity program. Represented
Bollinger Shipyards Inc. it acquisilion of maritime vessel repair
yards in Texas and Louisimna. Represented local, regional, and
national clients in tax, rcal estate, energy, peneral commercial and
comorate governance matters,




ACADEMIC &
COMMUNITY
SERYICE
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UNiFoRM LAwW COMMISSION
¢ Observer — LLC Protected Series Drafifing Commitlee, 2016 - Present

SOUTHEAST/SOUTIIWEST PEOPLE OF COLOR
LEGAL SCROLARSHIF CONFERENCE
*  Member - Executive Planning Committee, 2014 — Present

JOHN MERCER LANGSTON B ACK MaLk LAW FACULTY
WRriziNG WORKSHOP
¢ Member - National Planning Commitiee, 2014 - Present

SOUTHERN UNIVERSITY LAW CENTER
¢ Chair — Grade Appeals Board, 2019 - Present
*  Vice Chair — Code of Student Conduct Appeals Board, 2019 - Present
¢ Member — Academic AlTairs Committee, 2019 - Present
»  Member - Lecture Series Commiliee, 2019 - Present
¢+  Membher — Performance After Graduation Commitiee, 2019 - Present
*  Member - Facully Development Committee, 2018 - Present
¢  Member — Foreign Studies Committes, 2018 - Present
e Member - Intellectual Propeny Commitiee, 2018 - Present
s Member — Strategic Planning and
Institutional Efectivencss Committee, 2018 - Present

ST. THOMAS UNIVERSITY SCIIOOL 0F Law

v Guest Leciurer — Introduction to Lepgal Skilis Program,
Summer 2017, Summer 2016

*  Moderator - BLSA “Pathways 10 Partnership™
l.unch and Learn, Spring 2017

*  Law Schoo! Coordinator — U5, Presidentiat Miami Gardens Visit,
Falt M)16

ARIZONA SUMMIT LAW SCHOOL

»  Linison to the State Bar of Arizona Tax Law Section
Exerwtive Council, 2015-2016

*  Member - Academic Slandards Commities, 2015-2016, 2013

»  Chair - Diversity Commitiee, 2014-2015

*  Keynote Speaker - Arizona Summil Law School Diversity Day, 2014

s Ahuomni Affaivs Liaison, 2013

* Dean's Representaiive o the Arizona State Bar Association
Board of Governors, 2013

*  Member - Introduciion lo Transactional Praclice
Curriculum Design Warkgroup, 2013

«  Member - Sceond and Third Year Program Curriculum
Design Commitiee, 2013

s Member - Subcommittee on Fundamental
und Integrated Courses, 2013




BAnr ADMISSIONS
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NEW ORLEANS REDEVELOPMENT AUTHORITY
*  Member - Doard of Commissioners, 2009 - 2012
*  Mentber - Execulive Committes, 2009 - 20]2

AMERICAN RED CROSS/SOUTHEAST LOTISIANA CHAFTER
*  Member - Executive Commitiee, 2001 - 2004
s Chair - Bylaws Committee, 2002 - 2003

YOUNG LEADERSHIrF COUNCIL

*  Project Leader - Academics of Entreprencurship (Tulane Eniversity
Levy-Rosenblum Institife for Entrepreneurship), 2000 - 2003

»  Member — DiverCity, 2001 — 2002

LoUISiaNA (1999)
ALL LOUISIANA FEDERAL COURTS (1999)

WISCONSIN (1999}
U5 MSTRICT COURT, WESTERN INSTRICT OF WISCONSIN (1994

REFERENCES AVAILABLE UPON REQUEST




Request Authorization to Initiate a Focused Search for the
Chancellor of Southern University at New Orleans (SUS)






Request Approval of Use Agreement between Southern University
and A&M College and Baton Rouge Student Housing, LLC
(SUBR)






USE AGREEMENT

THIS USE AGREEMENT (this “Agreement”) is made and entered into as of
, 2020 by and between SOUTHERN UNIVERSITY AND A & M COLLEGE
AT BATON ROUGE (hereinafter referred to as “SUBR”) and BATON ROUGE STUDENT
HOUSING, L.L.C., a Louisiana limited liability company (hereinafter referred to as “Owner”).

WHEREAS, SUBR is authorized by the statutes and laws of the State of Louisiana to enter into
this Agreement with the consent and approval of the Southern University System;

WHEREAS, Owner is a single-member Louisiana limited liability company, wholly owned by
Student Housing of America, Inc., a Georgia non-profit corporation, formed for the purpose of
developing the Facilities (as hereinbelow defined);

WHEREAS, Owner has constructed and operates certain housing facilities (the “Facilities™)
located at 7801 Scenic Hwy, Baton Rouge, Louisiana 70807, consisting of fourteen buildings that
contain approximately 564 beds/276 units for the purpose of providing residence and related
facilities for (i) students enrolled at SUBR, (i) faculty members of SUBR, and (iii) key personnel
employed in the management or maintenance of the Facilities;

WHEREAS, Owner desires to use the name of SUBR or a portion thereof in connection with the
operation of the Facilities;

WHEREAS, SUBR has previously entered into a marketing agreement with Owner, dated
September 1, 2003, and determined that it is in the best interests of SUBR to cooperate with and
support Owner’s operation of the Facilities; and

NOW, THEREFORE, in consideration of the mutual covenants and undertakings set forth herein
and other good and valuable consideration, the receipt and sufficiency of which are hereby
acknowledged, SUBR and Owner hereby agree as follows:

Section 1. Use of Name. SUBR hereby grants to Owner and Owner hereby accepts an
unlimited, non-exclusive, royalty-free, worldwide, and perpetual right to use the name of SUBR
or a portion thereof. Owner its affiliates, authorized representatives, officers, employees, directors,
agents, and consultants shall not, exercise the right granted herein in a manner which is materially
detrimental to or inconsistent with the good name, good will, reputation, and image of SUBR or
in a manner that could reasonably be expected to devalue the name of SUBR or otherwise damage
the reputation of SUBR. In particular, SUBR hereby grants Owner:

a. the right to bear the name “at Southern University” in its company name; and

b. the right to use the name of “at Southern University” in its company name in all
fields of use in connection with, or arising out of, the use, promotion, or operation
of the Facilities including, without limitation, the dissemination by Owner of any
and all marketing or promotional materials to residents or prospective residents
thereof.



Section 2. Term. The term for this Agreement shall be five (5) years commencing on the
effective date above. The term of this Agreement may be extended subject to the execution of a
mutually agreed upon written agreement for the extension of this Agreement by the parties hereto.

Section 3. SUBR Not Liable. SUBR shall not have any liability arising out of Owner’s
use of the name of SUBR or a portion thereof during the term of this Agreement, or any extensions.
Owner’s use of SUBR’s name does not create any obligations to a third-party. Owner hereby
agrees to indemnify, defend, and hold harmless SUBR and its Board, officers, faculty, employees
and agents, as applicable, from any and all actions, claims, demands, suits, losses, debts, attorney’s
fees, damages, and liabilities which arise in connection with Owner’s use of the name of SUBR or
a portion thereof.

Section 4. Relationship of the Parties. Nothing contained in this Agreement shall be
construed to place the parties in the relationship of partners, principal and agent, employer and
employee, or joint venturers.

Section 5. Responsibilities. Owner shall service or cause to be serviced all decorating,
maintenance, renovations, alterations and repairs to the Facilities and maintain the Facilities in a
good condition fit for human habitation. Additionally, Owner shall substantially comply with all
applicable federal, state, and local laws, including but not limited to applicable federal, state, and
local laws governing safety, sanitation, and fair housing, in connection to the operation of the
Facilities.

Section 6. Costs. Any and all costs associated with the Owner’s change of its company
name shall be the responsibility of the Owner and not SUBR.

Section 7. Choice of Law. This Agreement shall be construed under and in accordance
with the laws of the State of Louisiana, and all obligations of the parties created hereunder are
performable in East Baton Rouge Parish, Louisiana.

Section 8. Severability. In the event that any term or provision of this Agreement shall
for any reason be held to be invalid, illegal or unenforceable in any respect, such invalidity,
illegality or unenforceability shall not affect any other term or provision and this Agreement shall
be interpreted and construed as if such term or provision, to the extend same shall have been held
to be invalid, illegal or unenforceable, had never been contained herein.

Section 9. Termination. SUBR may terminate this Agreement upon sixty (60) days
written notice at any time during the term of this Agreement or any extension upon the occurrence
of a breach of any section stated herein that continues unremedied for a period of thirty (30) days
after the date on which written notice of such breach, requiring the same to be remedied shall have
been given to Owner; provided, however, that to the extent that Owner is in good faith attempting
to remedy such breach and SUBR shall not be materially and adversely affected thereby, such cure
period may be extended at SUBR’s discretion for an additional time period not to exceed sixty
(60) days to the extent such additional time period is necessary to permit Owner to cure such
breach. Upon termination of this Agreement, Owner must immediately discontinue the use of the
name of SUBR or portion thereof. Any and all costs, damages, attorney’s fees, and losses, resulting



from such termination, including but not limited to the costs associated with the Owner’s change
of name, shall be the responsibility of the Owner and not SUBR.

Section 10. Counterparts. This Agreement may be executed, approved and delivered in
any number of counterparts, each at which when so executed and delivered shall be deemed to be
an original and all of which shall constitute one and the same instrument.

IN WITNESS WHEREOF, the parties hereto have each caused this Agreement to be executed in
their respective names as of the date first above written.

BATON ROUGE STUDENT HOUSING, L.L.C., a Louisiana limited liability company

Name:

Title:

SOUTHERN UNIVERSITY AND A & M COLLEGE AT BATON ROUGE

Name:

Title:




Interim Financial Reports (SUS)
























Facilities Planning Project Updates























