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SOUTHERN UNIVERSITY BOARD OF SUPERVISORS MEETING
Committee of the Whole
Friday, March 12, 2021
9:00 a.m.
Virtual Meeting

AGENDA

. Call to Order

. Invocation

. Roll Call

. Adoption of the Agenda

. Special Presentations

A. Above and Beyond Award

. Public Comments

. Action Item(s):

A.

B.

Request Approval of the Minutes from February 12, 2021 meeting of the Board of Supervisors

Request Approval of the Law, Agriculture, Arts, Business, Science, Engineering, and Technology (LA?B-
SET) Collaboration Initiative to Enhance Faculty Development and Student Career Opportunities (SULC)

Request Approval of MOU Between Southern University Agricultural Research and Extension Center and
Davis Farms, INC. to solidify an Agricultural Partnership relative to Research, Extension and Teaching

(SUAREC)

Request to Establish Bachelor of Science in Nursing (BSN) program at Southern University at New
Orleans for the 2022-2023 Academic Year (SUNO)

Request Approval of MOU Between Southern University at New Orleans and Deep South Economic
Mobility Collaborative to Enhance Economic Development and Business Procurement Opportunities

(SUNO)

Request Approval to Create a New Academic Title of Professor from Practice at the Southern University
Law Center (SULC)

Request Approval of Cybersecurity Policy to establish the guiding principles for securing Information
technology (IT) resources (SUS)

Request Approval of Information Security Policy Plan to Safeguard Campus Data and Information (SUS)

Request Approval of Graduate Council Policy for Southern University at Baton Rouge (SUBR)

Request Approval to Establish the Brookshire’s-Super 1 First-Generation Endowed Scholarship at Southern
University at Shreveport (SUSLA)



K. Request Approval to Establish the Alpha Kappa Alpha Sorority, Inc. Endowed First-Generation Endowed
Scholarship at Southern University at Shreveport (SUSLA)
L. Request Approval for Professional Legal Services between Board of Supervisors and Decuir, Clark and
Adams, L.L.P. (SUS)
M. Request Approval of Recommended Tenure Track Faculty Appointments to Southern University at Baton
Rouge (SUBR)
Al Recommendation by;
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N. Request Approval of Tenure and/or Promotion Appointment for Faculty who Appealed Former
Recommendations (SUBR)

0. Request Approval of Recommended Tenure Track Faculty Appointments to Southern University at New
Orleans for the 2021-2022 Academic Year (SUNO)



P. Request Approval of Recommended Tenure and Tenure Track Faculty Appointments to Southern
University Law Center for the 2021-2022 Academic Year (SULC)

Deleso Alford

Professor of Law
Tenure
(SULC)

$143,100.00

State

Linh Dai

Assistant Prof and Fellow of the
St. Louis A. Berry Civil Rights and Justice Institute
Tenure Track

(SULC)

$108,000.00

Federal

Charletta Fortson

Director of the Common Law Bar Preparation
Program and Assistant Professor of Law
Tenure Track

(SULC)

$132,000.00

Federal

Phebe Poydras

Professor of Law
Tenure
(SULC)

$146, 280.00

State

Mark Roark

Professor of Law
Tenure
(SULC)

$119,059.20

State

Greg Sergienko

Associate Vice Chancellor for Academic Affairs
/Professor of Law
Tenure Track

(SULC)

$153,000.00

Federal

Kenya Smith

Professor of Law
Tenure
(SULC)

$114,120.00

State

Ryan Stoa

Associate Prof. and Fellow of Cannabis and Hemp
Law and Policy Institute
Tenure Track

(SULC)

$108,000.00

Federal

Shandrea Williams

Associate Professor of Law
Tenure Track
(SULC)

$108,000.00

Federal

Q. Request Approval of Personnel Action on Positions equal to or greater than $60,000*

1.

Adriel Hilton

Vice-Chancellor for Student Affairs and
Enrollment Management

New Appointment
(SUNO)

$120,000.00

State

Lucretia Jenkins

Asstistant Director in the Office of Institutional
Effectiveness
Additional responsibilities
(SUBR)

$62,295.00

Federal

Kim Rugon

Vice-Chancellor for Advancement
New Appointment
(SUNO)

$120,000.00

State

Torin Sanders

Director of Online Certificate Program
New Appointment
(SUNO)

$75,300.00

Federal/
State

Michael Thomas

Director of Marketing and University
Relations
New Appointment
(SUSLA)

$60,000.00

State




6. Katara Williams Chief of Staff/Executive Director for $145,000.00 State
Strategic Initiatives
Additional Responsibilities/Title Change

7. LaTonya Wright Interim Director of Records and Registration $83,700.00 State
Continuation
(SULC)

R. Request Approval to Grant Endowed Professorships to the following for the 2021-2022 Academic Year:
(SULC)
1. Deleso Alford
2. Kenya Smith

S. Request Approval of BA-7 for the Southern University Law Center (SULC)

T. Resolutions
8. Information Items

A. Finance Update
1. Interim Financial Reports

B. Facilities Planning Project Updates (SUS)
C. President’s Reports

D. Campus Reports
9. Other Business

10. Adjournment

*Pursuant to La R.S. 42:17 Executive Session May be Required.



1|Page
Board of Supervisors Meeting Minutes March 12, 2021

SOUTHERN UNIVERSITY BOARD OF SUPERVISORS MEETING
Committee of the Whole
Friday, February 12, 2021
9:00 a.m.
Virtual Meeting

Minutes

The meeting of the Southern University Board of Supervisors was called to order by Board Chairman
Attorney Domoine Rutledge. The invocation was given by Rev. Gerard Robinson, pastor of McKowen
Baptist Church, Baton Rouge, LA.

Roll Call by Dr. Ray Belton.

Present: Chairman Atty. Domoine Rutledge, Vice Chairman Atty. Edwin Shorty, Mr. John Barthelemy,
Dr. Leroy Davis, Mr. Raymond Fondel, Jr., Mr. Bakari Garvey, Mr. Sam Gilliam, Mr. Richard Hilliard,
Mr. Myron Lawson, Ms. Christy Reeves, Mrs. Ann Smith, Dr. Leon Tarver Il, Rev. Samuel Tolbert, Dr.
Rani Whitfield, and Ms. Arlanda Williams

Absent: Atty Jody Amedee

AGENDA ITEM 4: ADOPTION OF THE AGENDA

Chairman Atty Rutledge mention that Items G - | will be deleted from the agenda and Item O #4 job
position has to be updated to “Interim”. Upon the motion by Ms. Christy Reeves and second by Ms. Arlanda
Williams, the agenda was recommended for adoption with the deletion of Items G- | and update to Item O
#4.

Motion Approved.

AGENDA ITEM 5: PUBLIC COMMENTS

None

AGENDA ITEM 6: ACTION ITEM(s):

There was a motion by Mr. Sam Gilliam and second by Mr. Myron Lawson to approve Action Item 6A.
Motion Approved

A. Request Approval of the Minutes from January 8, 2021 meeting of the Board of
Supervisors

There was a motion by Dr. Leon Tarver and second by Mr. Sam Gilliam to approve in global (action items
6B - 6E)

Motion Passed

No additional comments from Dr. Ammons (SUNO) or Dr. Ellis (SUSLA) but both are available for any
guestions the board members may have. There were none.
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Item 6E — Dr. Belton commended and acknowledged Dr. Leon Tarver for all his work. He mentioned the
information Center was a project that Dr. Tarver initiated. Mr. Myron Lawson also acknowledged Dr.
Tarver. Atty Edwin Shorty and Mr. Myron Lawson had questions in reference to the contract and asked
for additional information. Dr. Belton and Mr. Eli Guillory responded to Atty Edwin Shorty and Mr. Myron
Lawson question. Dr. Leroy Davis asked questions in reference to the architect firm and the fees and fee
formula. Mr. Guillory responded to Dr. Davis.

B. Request Approval of Intent to Develop a 100% Online Master of Arts in Teaching (M.A.T.) in
special Education (SUNO)

C. Request Approval of MOU between Southern University at New Orleans and Education Farm to
Establish a Tech Farm and Workforce Development Initiative (SUNO)

D. Request Approval of Partnership Agreement with Southern University at Shreveport Louisiana
and Avance International University, Uganda to Establish a Study Abroad and Global
Education Program (SUSLA)

E. Request Approval and Authority to Execute Information Center Contract between Southern
University and A&M College and The Louisiana Department of Transportation and
Development (SUBR)

There was a motion by Dr. Rani Whitfield and second by Dr. Leroy Davis to approve in global (action
items 6F, 6J, 6K, and 6L)

Motion approved.

Items 6F, 6K and 6L - Chancellor Pierre provided brief comments on each and mentioned he is available
for any questions. There were none.

Item 6J — Dr. Belton mentioned his request for consideration to launch an education awareness campaign
to provide the stakeholders of this state with sufficient information that would enable them to make an
informed decision about their health, particularly as it relates to the COVID- 19 virus. He introduced the
individuals who are on the team that will represent the university and provide additional information and
comments. Brief presentation on the curriculum were provided by team members, Mr. Alfred Harrell —
SUS Foundation and Dr. Sandra Brown — Dean, College of Nursing and Allied Health. Dr. Rani Whitfield
is also on the team, he provided information on the vaccination. He encouraged everyone to become a part
of the initiative. Chairman Rutledge “thanked the team for responding positively to the appeal.” Dr. Belton
thanked Chairman Rutledge and the team for their leadership. Dr. Leroy Davis commented on he and his
family receiving the vaccination. He spoke about the African American community having trouble
receiving the vaccination. He asked Southern University to get access to the vaccine. There were no
additional comments. Chairman Rutledge mentioned to Dr. Brown and Dr. Whitfield that Ms. Reeves can
be impactful as well with her work at Ochsner health system. Chairman Rutledge requested a report in the
next 60 — 90 days from the team which detail how many people are actually taking the vaccine after being
educated.

F. Request Approval of Cooperative Endeavor Agreement (CEA) between the Acadiana Planning
Commission, Inc. (APC) and the Southern University Law Center to Promote Economic
Development Opportunities and Resiliency for Small Business (SULC)
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J. Request Approval of Management Agreement of Black Health, a Statewide Initiative Related to
COVID-19 Vaccine Education with Southern University System Foundation and Southern
University A & M College (SUBR)

K. Request Approval of MOU between LexisNexis Rule of Law Foundation and the Southern
University Law Center to provide Cooperative Opportunities for Global Advancement (SULC)

L. Request Approval of Proposed Amendment to the Southern University Law Center’s Mission
Statement (SULC)

M. Request Approval of SUSLA Market Salary Adjustments (SUSLA)

Chairman Atty Rutledge mentioned item 6M is a return item from last meeting. He thanked Mr. Sam
Gilliam and others who did a lot of work on this item in the interim period between today and our last
meeting. He believe Dr. Ellis did a very good job of justifying the reason behind the decisions made on
this item. He recognized Dr. Rodney Ellis for any additional comments. Dr. Ellis thanked Mr. Sam Gilliam
and others and he hope he was able to provide all information to satisfy their questions. Mr. Sam Gilliam
commended Dr. Ellis for his cooperative spirit and making sure he provided the representation.

Devonye Brown Director of Outcomes Assessment $60,027.00 State

and Quality Management

Additional Responsibilities
(SUSLA)

JoAnn Brown Dean & Associate Prof of Allied $74,390.50 State
Health
Additional Responsibilities
(SUSLA)

Stephanie Graham Director of Grants and Sponsored $71,300.00 State
Programs
Additional Responsibilities
(SUSLA)

Barry Hester Dean of BSTEM & Prof of Chemistry $69,455.50 State
Additional responsibilities
(SUSLA)

Leslie R. McClellon Chief of Staff and Executive Director $88,248.00 State
for Strategic Initiatives
Title Change
(SUSLA)

Lonnie McCray Dean Arts, Humanities, Social $61, 651.25 State
Science & Education
Additional Responsibilities
(SUSLA)
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7. Veloria Nanze

Director of Accounting $61,200.00
Additional Responsibilities
(SUSLA)

State

8. Jane O'Riley

Library Director $61,405.00
Additional responsibilities
(SUSLA)

State

There was a motion by Ms. Reeves and second by Mr. Myron Lawson to approve in global (action items

6N - 60)

Motion approved.

N. Request Approval of Personnel Action on Positions equal to or greater than $60,000
Associated with the Title 111 Program (SUBR)

Carmela Bethley Associate Director & Budget Manager $70,200.00 Federal
Additional Responsibilities Title 1Nl

(SUBR)
Norma Frank Ofc Sponsored Programs-Executive Director $82,000.00 Federal
Title Change Title 1Nl

(SUBR)
ValaRay Irvin Executive Director & Senior Psychologist $95,960.00 Federal
Additional Responsibilities Title 1Nl

(SUBR)
Huey K. Lawson Director Title lll $123,600.00 Federal
Additional Responsibilities Title 1Nl

(SUBR)
Kresten Pitcher Resource and Project Manager $62,640.00 Federal
Additional Responsibilities Title 1Nl

(SUBR)

O. Request Approval of Personnel Action on Positions equal to or greater than $60,000

Name

Position/Campus

Salary

Funding Source

1. Shawn Charles

Associate VC for Administration and Finance &
University Comptroller
New Appointment
(SUNO)

$90,000.00

State

2. Marlon Ford

Research Assistant Professor and Urban
Agricultural Specialist
Additional Responsibilities
(SUAREC)

$75,000.00

Federal

3. Teresa Hardee

Vice Chancellor for Administration and Finance
Permanent Appointment
(SUNO)

No Change

State

4. Eurmon Hervey

Interim Associate Vice-Chancellor of Academic Affairs
New Appointment
(SUNO)

$85,000.00

State

5. LaKeeshia Lusk

Communications Coordinator
Salary Adjustment
(SUAREC)

$65,000.00

State
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Sanjay Palle

Network Admin/Web Administrator $70,000.00 State
Salary Adjustment
(SUAREC)

Christopher Rogers Deputy CIO-Client Services $90,000.00 State

Additional Responsibilities
(SUAREC)

Bobbie Shujaa SUBR LIGO Program Coordinator $65,400.00 Federal

Office of Sponsored Programs
Additional Responsibilities
(SUBR)

Derrick Warren Interim Associate Dean / MBA Director $120,000.00 State

Interim Appointment
(SUBR)

10.

Ada Womack-Bell Director $88,500.00 Federal

LA Small Business Development Center
Additional Responsibilities
(SUBR)

P. Resolutions
Dr. Katara Williams, Chief of Staff read resolutions and commendations for the following:

e Dr. Mary Alice Gray Darby

e Mr. Jerry Morris Fultz

e Mr. Donald Delandro

e Mr. Lee Andrew Haynes

e Dr. Jaswant Rai Jindia

e Attorney Ed Larvadai n, Jr.

e Mr. Clarence Stewart

e Ms. Joyce Marie Huntsberry Turnley

There were additions:

e Angelo Corceone — SULC Student — Passed away on February 8, 2021
e Mr. Lonnie Hewitt — SU graduate — School of Architecture — Hewitt-Washington &
Associates — passed away on January 25, 2021.

Commendations:

e Crystal Brumfield — SU graduate — Louisiana Native — has been recently named by
President Biden as the chief acquisition officer and associate administrator for government
wide policy at the GSA in Washington.

Upon Motion from Dr. Leon Tarver to approve the read resolutions and commendations with the

addition

s and Mrs. Ann Smith second the motion.

Motion Approved.

AGENDA ITEM 9: INFORMATIONAL ITEMS
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Dr. Belton introduced everyone that were presenting Items 9 A-E.

A. Technology Update
An overview of Technology for Southern University system was provided by Dr. Gabriel Fagbeyiro.
(Entire Transcribed Minutes in File) Dr. Fagbeyiro thanked the board for the opportunity to provide
highlights on technology and asked if there were any questions. Mr. Sam Gilliam had questions in reference
to NOLA being the only state that does not have the fiber optic network. Dr. Fagbeyiro responded.
Chairman Rutledge thanked Dr. Fagbeyiro for his presentation.

B. SUS Online Learning Update
An update was provided by Atty Tracy Barley. Atty Barley thanked the board for the opportunity to update
them today. She had a short presentation. She concluded her report and asked if there were any questions
or concerns. There were none. Chairman Rutledge thanked Atty Barley for her presentation.

C. Medical Marijuana Update

An update was provided by Dr. McMeans who introduced Dr. Jana Snowden. Dr. Snowden made a
presentation. She discussed the partnership with Alera; the products — there are a total of 11 products. The
vape pen has approved and coming soon. She discussed the Sales Summary and showed before and after
pictures of the new facility which has been restored. Chairman Rutledge questioned the sales summary
which Dr. Snowden responded. Dr. Whitfield asked if the board members could tour the facility. Dr.
Snowden says *“yes the members can tour, she requested the member to call to schedule the tour to prevent
social distance.” She mentioned she will work with Atty Blache. There was discussion around physicians
writing prescriptions for patients and healthcare response. Dr. Whitfield responded that these products will
not be covered, cash is required and they are not expensive. Chairman Rutledge thanked Dr. McMeans and
Dr. Snowden for their presentation.

D. SUBR College of Education Update

An update of the SUBR College of Education was provided by Dr. VerJanis A. Peoples. Dr. Peoples had a
power point presentation which provided information on the mission of the college, the admission
requirements, completion requirements, certification information, accreditation information, etc. She
concluded her presentation and asked if there were any questions or comments. Chairman Rutledge thanked
Dr. Peoples for the presentation. Mrs. Ann Smith commended Dr. Peoples on the excellent presentation.
She commented on the passing rate and made suggestions and commented on scholarships and funding for
students entering the college. There were no additional comments.

E. Finance Update
1. Interim Financial Reports

The Financial report for Fiscal Year Ending June 30, 2021 as of January 31, 2021 was provided by
Mr. McClinton for all campuses. He mentioned “the detailed information is provided in the board
packet for each campus. Based on the information provided that we have provided on the statement
for the spring semester revenue will change because the campuses are continuing to register
students as of January 31 so we are projecting revenue and we will be able to provide actuals at the
meeting next month.” Mr. McClinton mentioned he had reviewed the statements from each of the
campuses and had conversation with each campus CFO and they all have made the appropriate
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adjustments in order to end up with a balanced budget for each campus.” Mr. McClinton will
provide updates next month. That concludes his report. He addressed questions. There were no
guestions but Mr. Sam Gilliam had a comment. Mr. Sam Gilliam requested a copy of the Interim
Financial Report. Ms. Taylor-Jarrell informed the board members that she will email the financial
report to all board members again.

Mr. Sam Gilliam and Chairman Atty Domoine Rutledge thanked Mr. McClinton for the report and
Mrs. Taylor-Jarrell for emailing the documents.

F. Facilities Planning Project Updates (SUS)

Dr. Belton introduced Mr. Eli Guillory who will give the project updates. Mr. Eli Guillory
mentioned the detail and comprehensive list of projects for each campus is included in the packet.
(refer to board packet for documentation) He gave brief description of the construction on the
campuses and their expected completion dates. He concluded by mentioning, “he is looking
forward to additional improvements for all campuses and this concludes his report.” He asked if
there were any questions or comments? There were none.

AGENDA ITEM 10: OTHER BUSINESS

Chairman Rutledge announced “the Ray Smith Memorial Fund donated another medical mannequin to the
School of Nursing. With that donation and the donation from November, it totals to over about $28k.
Chairman Rutledge thanked Mrs. Ann Smith who has been instrumental in soliciting support from the Ray
Smith Memorial Fund family members. Grateful for her support and extend congratulations to Dr. Brown
and the school of nursing and allied health.” Chairman Rutledge asked Mrs. Ann Smith if she had any
comments. She did not have any comments.

Chairman Rutledge mentioned “the committee assignments are forthcoming. He discussed the March board
meeting is scheduled to be an in person meeting on March 12" in Baton Rouge. He has heard from a
number of board members who remain uncomfortable meeting in person. He mentioned looking at the
CDC guidelines and working with Dr. Whitfield and in person meeting guidelines working with legal
counsel.”

Chairman Rutledge called for any other business or matters to discuss from any of the members. There
were none. Chairman Rutledge called for motion for adjournment.

AGENDA ITEM 11: ADJOURNMENT

Ms. Christy Reeves made a motion to adjourn, Mr. Bakari Garvey second the motion.
Motion Approved.









“Linking Citizens of Louisiana with Opportunities for Success"

Southern University and A & M College System

AGRICULTURAL RESEARCH AND EXTENSION CENTER

and the COLLEGE OF AGRICULTURAL, FAMILY AND CONSUMER SCIENCES
Ashford O. Wiliams Hall

P. O. Box 10010

Baton Rouge, LA 70813
OFFICE OF THE CHANCELLOR-DEAN (225) 771-2242

(225) 771-2861 Fax
www.suag center.com

February 25, 2021

Dr. Ray Belton, President

Southern University System

4% Floor, J. S. Clark Administration Building

Baton Rouge, LA 70813

Dear President Belton:

As Chancellor of the Southern University Agricultural Research and Extension Center and Dean of the
Southern University Agricultural, Family and Consumer Sciences, | am requesting the approval of the
attached document.

Memorandum of Understanding between SUAREC and the Davis Farm, Inc.

Please let me know if you need further information or have any questions. Thank you for your
consideration to this request.

Sincerely,

Orlando F. McMeans, PhD
Chancellor-Dean

Approval by:

Ray L. Belton, Ph.D. Date
President-Chancellor

The Southern University Agricultural Research and Extension Center is a statewide campus of the Southem University System and provides equal opportunities in programs and
employment. Southern University and A & M College, Louisiana parish governing bodies, Louisiana State University, and Unites States Department of Agriculture cooperating.



MEMORANDUM OF UNDERSTANDING

Between
Southern University Agricultural Research and Extension Center and

Davis Farm, Incorporated

ON
A PUBLIC-PRIVATE AGRICULTURAL PARTNERSHIP

|. PARTIES

THIS MEMORANDUM OF UNDERSTANDING (hereinafter referred to as “MOU”) is made and entered

into by and between the Southern University Agricultural Research and Extension Center

(hereinafter referred to as “SUAREC”), and Davis Farm, Incorporated (hereinafter referred to as “DF”)
(collectively referred to as “Parties”).

SUAREC is one of five campuses in the Southern University System. SUAREC's agricultural land-grant
mission is research and extension. DF’s mission is in the realm of production agriculture that includes
soybean, wheat, corn, and other crops. DF has a keenly and heightened interest in industrial hemp
research as an agronomic crop and student experiential learning opportunities in our modern highly
technological agricultural industry. Agriculture, tourism, and oil and gas are the big 3 industries of

Louisiana. The parties of SUAREC and DF look forward to this public-private agricultural partnership.

Il. PURPOSE

The purpose of this MOU is to establish a public-private partnership between SUAREC and DF. The

Memorandum of Understanding (MOU) has research, extension, and teaching components.

This MOU sets forth the mutual interest in working together of the Parties (DF and SUAREC).
The Parties intend to collectively promote a strong and viable public-private partnership on agricultural

activities to include research on industrial hemp, student internship opportunities, and extension outreach



activities as a part of this MOU. This MOU sets forth certain agreed upon terms and conditions, which defines

the relationship between the above-mentioned parties.

This MOU defines in general terms the basis for which the Parties will cooperate. In particular, this MOU is

intended to:

Explore and establish research activities to include industrial hemp, forages, vegetables, small fruits,
and medicinal plants.

Outline the framework for conducting result research and extension demonstrations and/or field days
and share findings to applicable stakeholders to include, limited resource producers, K-12 youth, and
college students.

Explore internships opportunities for college agricultural students in the use of high technology farm
machinery, general farm production practices, and agricultural business operations.

Provide a select number of internship opportunities for College of Agricultural, Family and Consumer
Sciences (hereinafter referred to as “CAFCS”) students in assisting the SUAREC Hemp Team
execute field research trials and extension outreach activities pertaining to this MOU.

Provide a select number of CAFCS students with internships for learning and gaining hands on
experiences in agronomy, profitability, yield, storage, and procurement.

Provide CAFCS students with real world experiences in crop management, soil sampling, on-farm
hemp testing for THC, inventory tracking and delivery, data entry, data analysis, inclusive.

Provide students assistance in research farm operations as it relates to using state-of-the art
agricultural technology, agricultural artificial intelligence (Al), sustainability, inclusive.

Provide intern students a forum to present their accomplishments to their peers and faculty via a
student internship seminar series by the CAFCS and SUAREC.

Provide an extension framework for the dissemination of the research findings to appropriate
stakeholders.

Provide the framework for community outreach and engagement focusing on growing industrial

hemp for either seed or fiber on an agronomic crop farm.

Provide for result demonstrations via such modalities as field days, trainings, and workshops.



lIl. BACKGROUND
SUAREC was established in 2001. Its motto is “Linking Citizens with Opportunities for Success.” SUAREC

is an agricultural land-grant institution with a strong team of highly skilled faculty, research, and staff with
diverse background in areas such as (1) plant and soil sciences, (2) extension programs, (3) forage
production, (4) youth programs, (5) family and consumer sciences, and (6) urban forestry and natural

resources.

SUAREC is linked with the CAFCS in striving to educate a cadre of students for professional careers in the
workplace. Concomitantly, the linkage strengthens the CAFCS students’ abilities to grapple with the current
challenges of a highly technological and globalized workforce; enhance extension outreach activities through
the dissemination of information and knowledge (basic and applied research) to farmers in rural communities

in Louisiana and beyond.

DF is owned and operated by Mr. James E. Davis, Jr. He happens to be the largest black farmer in several
parishes in the northeast Louisiana, including Concordia & Tensas Parishes. The DF is over 2,000 acres.
The farm has state-of-the-art farm equipment. The equipment includes several tractors, disks, seeders,
sprayers, combines, and an 18 wheeler grain transport truck. Mr. James E. Davis, Jr.’s knowledge in farming
is unparalleled. Crops such as soybean, corn, wheat, and vegetables are grown on DF. DF will be the site
for the SUAREC and DF public-private partnership. The aforementioned farm experiences of Mr. James E.
Davis, Jr., the DF soil types, and location are ideal for a cooperative public-private partnership in conducting
hemp research and outreach activities beyond East Baton Rouge Parish.

IV. RESPONSIBILITIES UNDER THIS MOU
A. The SUAREC shall undertake the following activities:

1. Developing and implementing strategies outlined in this MOU.

2. Establishing timeline for research activities at the DF.

3. Disseminating program activities of this MOU through extension education and field days.

4. Establishing a timeline for industrial hemp research.

5. Managing/collecting research data collection, analysis, and technical reports on program
activities.

6. Helping identify CAFCS students for internships.

7. Mobilizing resources to support the identified program activities in this MOU.



8. Providing financial resources for the upkeep of the research plots to include materials and

supplies.

9. Providing yearly evaluation of efforts from research, extension, and teaching programs

perspective.

B. DF shall undertake the following activities:

1. Donating for usage, up to 5 acres for research and extension activities in the context of this
MOU.

2. Providing site for 1-3 CAFCS student internships as applicable.

3. Making available farm equipment of DF for the MOU.

4. Maintaining the necessary state-mandated licences to operate agricultural production at the
farm.

5. Supporting the SUAREC team in the implementation of outlined program activities in this MOU.

6. Serving as SUAREC Research Farm Manager for this MOU.

7. Providing internship experiences for CAFCS students.

8. Assisting SUREC in the preparation and establishment of hemp research plots.

9. Assisting SUAREC in the maintenance of hemp research plots.

10. Assisting SUAREC in the harvesting of hemp research plots.

11. Assisting in the preparing hemp research plots for planting via turning the soil, eradicating
weeds with herbicides, building growing rows, and applying needed soil fertilizer amendments.

12. Direct seeding hemp into research plots.

13. Assisting in maintaining hemp research plots by mowing of alleys surrounding research plots.

14. Assisting in monitoring and reporting any plant health issues exhibited by hemp plants during
production season.

15. Assisting in harvesting hemp research plots for biomass and seed production data analysis.

V. FUNDING

This MOU does include the reimbursement of funds between the Parties. Parties understand that all financial

arrangements between them shall be negotiated and mutually agreed and will depend on the availability of

funds.



Parties may seek funding in support of the program activities as outlined above from internal and external
sources. However, any funding jointly sought and awarded on behalf of Parties to support the outlined project
activities shall be administered in accordance with the SUAREC research guidelines.

VI. LEGAL RELATIONSHIP
This MOU shall be construed as a statement of purpose to promote a genuine and mutually beneficial
collaboration between the Parties. Nothing in this MOU shall create any legal relationship between the

Parties.

VII. DURATION

It is the intent of the Parties to enter into this agreement for a period of three (3) years with an automatic
renewal every 1 year(s) perpetually beginning March 1, 2021, unless either party chooses to opt out of the
agreement by providing a 30-day written notification before the renewal date. Each party has 30 days to

cure the breach.

VIIl. INDEMNIFICATION

To the extent permitted under Louisiana law, each party to this MOU agrees to hold harmless the

other party of any injury or damage property.

IX. ASSIGNMENT
No party may assign their interest in this MOU without the written permission of the other party.
X. NON-BINDING

This MOU is intended only as a reflection of the intention of the parties and neither this MOU nor its
acceptance shall constitute or create any legally binding or enforceable obligation on any party, except with
regards to Confidentiality, Closing or Termination, governing Law and the miscellaneous provisions set forth
below in XII.

XI. MISCELLANEOUS

This MOU encompasses the entire understanding between Parties herein and supersedes all previous
agreements, if any, between the Parties concerning the same or substantially similar subject matter. This
MOU may be amended, supplemented, or otherwise modified only in a writing signed by duly authorized

representatives of each Party.



XIl. EFFECTIVE DATE AND SIGNATURES

This MOU shall be effective upon the signature of authorized officials/parties. It shall be in force from

March 1, 2021 to February 28, 2024. This MOU has been drawn up in two (2) original copies with each

Party receiving one duly signed copy hereof. Parties A (SUAREC) and B (Davis Farm) indicate agreement

with this MOU by their signatures.

The Participants in this MOU designate the following as points of contact for collaboratively administering

the activities to be conducted under this MOU:

For SUAREC:

Contact Person(s):

Address:

Telephone:
Cell Phone:
Fax:

Email:

For DF:

Contact Person(s):

Address:

Cell Phone;:
Email:

Key Points of Contacts

Dr. C. Reuben Walker and Dr. Janana Snowden
Fisher Hall, Rm. 118

Southern University and A & M College

Baton Rouge, LA 70813

225-771-3206 (0)

337-344-8634 (cp)

225-771-5771
calvin_walker@suagcenter.com
janana_snowden@suagcenter.com

Mr. James E. Davis, Jr.

119 Lynwood Drive
Ferriday, LA 71334,
318-758-0198 (cp)
Upcominangler@gmail.com

[REMAINDER OF THE PAGE IS INTENTIONALLY LEFT BLANK]
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APPROVALS

IN WITNESS THEREOF, the Parties authorized representatives have affixed their signatures on this MOU

on

(Month/Day/Year)

Orlando F. McMeans, Ph.D.
Chancellor-Dean

SUAREC & CAFCS

Southern University and A & M College
Fisher Hall, Room 102

Baton Rouge, LA 70813

and witnesses there of.

James E. Davis, Jr.
Owner

Davis Farm, Incorporated
119 Lynwood Drive
Ferriday, LA 71334

WITNESSES

SUAREC Witness #1 DF Witness #1

SUAREC Witness #2 DF Witness #2



SOUTHERN UNIVERSITY AT NEW ORLEANS
6400 Press Drive
New Orleans, LA 70126
Phone: (504) 286-5311 Fax: (504) 286-5000
www.suno.edu

Office of the Chancellor
February 27, 2021

Dr. Ray L. Belton

President - Chancellor

Southern University System

4™ Floor, J.S. Clark Administration Bldg.
Baton Rouge, LA 70813

Dear Dr. Belton:

Please find a Letter of Intent that describes the details of a new Bachelor of Science in Nursing (BSN)
program that Southern University at New Orleans desires to begin in the 2022-2023 academic year.

The letter describes the rich background of the University and how the program aligns with the mission
to produce graduates who represent the diversity of our community and who will earn degrees that
provide them with an upwardly mobile career path and a life of service to the citizens of Louisiana.

The letter also addresses the fact that there is a shortage of nurses in the state and nation, and that
many qualified applicants to existing BSN programs are turned away each year due to current programs
being at capacity. In addition, it is well documented that there is also a shortage of nurses of color
within the nursing workforce which limits the culturally sensitive nursing care that society needs. SUNO
is well positioned to attract a diverse student body.

We have carefully planned the resources needed to deliver a quality program and have a plan to attract
experienced and well qualified faculty to implement the program. In addition, we have the support of
administrators at New Orleans East and Children’s Hospital of New Orleans to partner with us to
welcome our students to their agencies for their clinical instruction hours. The New Orleans Black
Nurses Association has also declared their support for the program and are eager to have new nurses of
color enter our BSN program and the workforce.

We are eager to add this program to our Bachelor of Science offerings, which we think will lead to

increased enrollment. But we are especially excited to make a much needed contribution to our
community of students, New Orleans, and the state of Louisiana.

“An Equal Educational Opportunity Institution”



We ask your support and the approval of the Board of Supervisors for the endeavor, and look forward to
the opportunity to join the other universities in Louisiana who are working to alleviate the nursing
shortage.

With kind regards,

James H. Ammons, Jr. PhD
Executive Vice President-Chancellor
Southern University at New Orleans

APPROVED:

Ray L. Belton, Ph.D.
President-Chancellor
Southern University and A&M College System

“An Equal Educational Opportunity Institution”
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LETTER OF INTENT to DEVELOP a NEW ACADEMIC PROGRAM [Jan2018]

General Information Date: March 12, 2021
Institution: Requested CIP, Designation, Subject/Title:
Southern University at New Orleans 51.1601 Bachelor of Science in Nursing

1. Program Objectives and Content
Describe the program concept: purpose and objectives; basic structure and components/
concentrations; etc. Include the draft curriculum.

Southern University at New Orleans (SUNO) seeks approval to develop a new Bachelor of Science in
Nursing program (BSN) to better serve its community. SUNO was founded in 1956 and opened in 1959 in
eastern New Orleans in historic Pontchartrain Park, a middle-class community of largely African
Americans. For over sixty years, SUNO has been a beacon of hope for traditional and nontraditional
students who are mostly minority and from limited resource families.

The purpose of the BSN program is to educate additional nurses to meet the health care needs of the
population of New Orleans and the State while furthering the mission of SUNO. According to published
statistics which will be explained in detail in the Need section below, Louisiana is experiencing a
shortage of nurses. In addition, the current nursing workforce needs additional nurses of color to
provide culturally sensitive health care. SUNQO’s mission as one of America’s Historically Black Colleges
and Universities (HBCUs) has long been to deliver quality education programs and to serve a diverse
population. SUNO’s mission states its commitment to: “empower and promote the upward mobility of
diverse populations of traditional and nontraditional students through quality academic programs,
teaching, research, and service to achieve excellence in higher education using various teaching and
learning modalities”. (SUNO catalog 2018-20, p 16.)

This new program will be housed as a department in the College of Arts and Sciences where it will join
the Departments of Arts & Humanities, Social Sciences, Natural Sciences and three undergraduate
programs of Forensic Science, Health Information Management Systems, and General Studies.

The BSN will be structured according to the university requirements for Bachelor of Science degrees
which includes completing 120 credit hours, 220 quality points, and meeting residence and community
service-learning requirements. In addition, it will meet SUNQ’s 39 credit hours of general education
requirements, plus an additional 21 credits of general education courses in the physical and psycho-
social sciences to support the knowledge and competencies that will be developed as students complete
the 60-credit nursing curriculum.

SUNOQ’s goals for all students who complete a bachelor’s degree as stated in its current catalog, p. 95,
are to:

e communicate effectively in oral and written English;

e read with comprehension;

reason abstractly and think critically;

understand numerical data and statistics;

understand the scientific method;

be familiar with key technological and informational applications;
e learnindependently;
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recognize and appreciate cultural diversity;

understand the nature and value of the fine and performing arts;

develop a personal value system while retaining a tolerance for others; and
understand the American political and economic system

The program outcomes for this new BSN program align with these SUNO goals and are stated as follows:
At the conclusion of the program students will be able to:

Plan and implement nursing care using the foundation of liberal education, biological &
behavioral sciences, humanities and nursing science.

Communicate and collaborate effectively within the health care team using
interpersonal,professional and information technology skills.

Utilize the scientific method, critical thinking, problem solving and evidenced based
practiceconcepts in planning and delivering nursing care.

Demonstrate the knowledge and use of professional standards, ethical values, and
legalstandards in safe and effective nursing practice

Plan and deliver care with consideration of client values, customs, culture, religion and/beliefs.
Apply leadership and management concepts, skills and decision making into nursing practice.
Demonstrate basic understanding of the role of the nurse in health promotion,
disease/injuryprevention and population health across the lifespan.

Demonstrate a basic understanding of system influences on patient safety and nursing
practiceincluding health care policy, regulation, resource management, technology,
economics, and politics.

These program outcomes have been developed to ensure graduates also meet the “Essentials of
Baccalaureate Education for Professional Nursing” (2008), published by the American Association of
Colleges of Nursing (AACN). These statements are the foundational principles required of all BSN
graduates by the Council of Collegiate Nursing Education (CCNE). CCNE is the national professional
nursing accrediting agency from whom SUNO will seek accreditation for this program. The nine
Essentials are:

Essential I: Liberal Education for Baccalaureate Generalist Nursing Practice (A solid base in
liberal

education provides the cornerstone for the practice and education of nurses.)

Essential Il: Basic Organizational and Systems Leadership for Quality Care and Patient
Safety (Knowledge and skills in leadership, quality improvement, and patient safety are
necessary toprovide high quality health care.)

Essential lll: Scholarship for Evidence Based Practice (Professional nursing practice is
groundedin the translation of current evidence into one’s practice.)

Essential IV: Information Management and Application of Patient Care Technology (Knowledge
and skills in information management and patient care technology are critical in the
delivery ofquality patient care.)

Essential V: Health Care Policy, Finance, and Regulatory Environments (Healthcare policies,
including financial and regulatory, directly and indirectly influence the nature and
functioning ofthe healthcare system and thereby are important considerations in
professional nursing practice.)

Essential VI: Inter-professional Communication and Collaboration for Improving Patient
HealthOutcomes (Communication and collaboration among healthcare professionals are
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critical to delivering high quality and safe patient care.)

Essential VII: Clinical Prevention and Population Health (Health promotion and disease
prevention at the individual and population level are necessary to improve population
healthand are important components of baccalaureate generalist nursing practice.)
Essential VIII: Professionalism and Professional Values (Professionalism and the inherent
valuesof altruism, autonomy, human dignity, integrity, and social justice are fundamental
to the discipline of nursing.)

Essential IX: Baccalaureate Generalist Nursing Practice (The baccalaureate graduate
nurse isprepared to practice with patients, including individuals, families, groups,
communities, andpopulations across lifespan and across the continuum of healthcare
environments. The baccalaureate graduate understands and respects the variations of
care, the increased complexity, and the increased use of healthcare resources inherent
in caring for patients.)

To ensure these program outcomes are met, the first year of the program will include basic liberal arts
and science courses, two nursing courses will be introduced in the second year and the third and fourth
year will consist primarily of nursing courses. A working draft of the curriculum appears below.

Semester 1 Semester 2
SENL 101N English Comp | 3 | SENL 102N English Comp Il 3
MATH 151 College Algebra 3 | FIAR 101 Intro to Art or MUSC 101 3
*BIOL110N/LN Fundamentals of Biology for Nurses 4 | SSOC 201N Introduction to Sociology 3
History of US 210 OR 220 3 | SPSY 201 General Psychology 3
JRDV 111 College Survival Skills 1| CISP 164 Computer Productivity Applications 3
JRDV 111A Freshmen Assembly 0
14 15
Semester 3 Semester 4
SCHE 132N7LN Gen Chem 4 SBIO 220/LN Pathogenic Microbiology &
Immunology 4
SMAT 130N Elementary Statistics 3 | Psych340 Developmental Psychology 3
*Nur 202 Nur Assessment Theory 2
SCOM 101N Intro to Human Comm 3 *Nur 202C Clinical Assessment Skills 2
*Nu 201 Intro to Nursing Theory 2
*Nu 201C Nursing Clinical Skills 1 | SBIO222N&LN Hum Anat & Phys Il 4
SBIO 221& LN Hum Anat & Phys | 4
17 15
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Semester 5 Semester 6

*Nur 301 Pharmacology in Nursing 3 | Phil 222 Intro to Ethics 3

*Nur 303 Pathophys in Nursing 2
*Nur 305 Nur with Adults Theory 2 | *Nur 306 Childrearing Family Nur Theory 2
*Nur 305C Nur Prac with Adults 2 | Nur 306C Nur Prac with Childrearing Fam 2
*Nur 304 Childbearing Family Nur Theory 2 | *Nur 308 Mental Health Nur Theory 2
*Nur 304C Nur Prac with Childbearing Family 2 | Nur 308C Mental Health Nur Prac 2
*Nur 307 Culture and Nursing 3 | xxx Eng Literature (core req) 3

16 | 14
Semester 7 Semester 8

rn o o 2 s 2 s e z
*Nur 402C Ldshp/Mgmt Prac 2

*Nur 403 Nur in Acute Care 3
*Nur 403C Nur in Acute Care Prac 3 | *Nur 404 Senior Seminar 2
OO A1 (REEEIel €3 B (e e e 3 *Nur 406C Professional Practicum 6
*Nur 408 NCLEX Preparedness 2
15 14
Total 62 Total 58
Grand Total 62 +58 = 120

General Ed Core Courses: Required Courses to Support Major:

English Comp | & 2 6 Coll Survival 1
College Math & Stats 6 Computer Prod App 3
A&PI&Iland Chem 9 Micro 4
Psych and Soc 201 6 Dev Psych 3
Art or Music 3 New Biology Course 4
Hist, Communication, Lit 9 Ethics 3
Bio Lab/A&P Lab/Chem Lab 3
Total Core Req: 39 Total Support: 21
*asterisk denotes a new course Core (39) + Support (21) + Nur (60) = 120
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The courses are planned to provide general education and nursing courses that complement each other
to ensure students graduate as competent caring novice professional caregivers. Most nursing courses
have a clinical companion course that will develop their care giving skills with a defined patient
population. This will help them learn the common and unique needs associated with different life
stages and educate them to be a generalist who can function safely and effectively in multiple settings.
Each class room credit will carry one contact hour and each clinical course credit will carry three contact
hours; therefore, a course that has two hours of classroom credit will be offered with a clinical
component of the course that will include 2 credits but 6 contact hours of clinical practice in the Nursing
skills lab, the Nursing Simulation Lab, or in the clinical area with individuals, families, or communities to
deliver curative, rehabilitative, or preventative wellness care.

Some general education courses are available through on-line modalities which have become more
available to meet student needs during the recent pandemic restrictions. The plan is for nursing courses

to be delivered on site and all clinical courses will be delivered in small groups and through direct
instruction and supervision of a faculty member in a skill building or simulated laboratory settingand
later in the clinical setting (limited to 10 per group by LSBN rules). Clinical settings will include hospitals,
long-term care/rehabilitation agencies, clinics, home care and public health settings.

All general education courses are currently offered at SUNO by highly qualified faculty. A list of the
current SUNO faculty who are likely to teach required general education courses in the BSN program is

found in the following table:

Name Highest Degree Degree Granting Institution
Abdul-Salaam, Connie M.A. History University of Northern lowa
Azzarello, Robert Ph.D. English City University of New York

Bashir, Atteia

Ph.D. Human Toxicology

Maastricht University, The
Netherlands

Carter, Mary

M.S. Teaching Mathematics

Loyola University

Clement, Christian

Ph.D. Microbiology and
Immunology

University of lllinois

Conteh, Nabie

Ph.D. CIS

University of Maryland

Debra Keelen

M.A. Teacher Education Math

Xavier University

Deneen, Lewis

Ph.D. Counseling & Human
Development

Clark Atlanta University

Ekaidi, Ibrahim

M.D.

University of Criova, Romania

Eweni, Samuel

M.S. CIS

Southern University — Baton Rouge

Foy, Kenneth

Ph.D. - DMIN Doctor of
Ministry Pastoral Counseling

NO Baptist Theological Seminary

Heath, Panagiota “Penny”

Ph.D. Math Education

University of New Orleans

Johnson, Carl

Ph.D. Chemistry

University of Alabama
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Jones, Warren

Ph.D. Philosophy

New Orleans Baptist Seminary

Kambhampati, Murty

Ph.D. Environmental Science
Ph.D. Ecology

Jackson State University
Andhra University, India

King, Heon Ph.D. Number Theory Louisiana State University
Kwun, Obyung Ph.D. CIS University of Mississippi
Lenus, Jack Jr. Ph.D. History University of Pittsburgh

Marinov, Tchavdar

Ph.D. Mathematics
Ph.D. Applied Mathematics

University of LA,
Bulgarian Academy of Science

Marshall, Douglas,

Ph.D. English

Duquesne University

Mims-Devezin, Lisa

Ph.D. Science and Math Education

Southern University — Baton Rouge

Oaks, Gary

M.F.A.

Louisiana State University

Obih, John-Clifford

Ph.D. Physiology

University of Ibadan, Nigeria

Odynocki, Boris

Ph.D. Sociology

City University of New York

Olubadewo, Joseph

Ph.D. Pharmacology

Vanderbilt University

Omoijola, Joe

Ph.D. Nuclear Engineering

University of Arizona

Ramirez, Cynthia

M.F.A

University of NO

Singleton, Cynthia

Ph.D. Science and Math Education

Southern University — Baton Rouge

Sisay, Nebiat

Ph. D. Radiochemistry

University of Missouri

Tietzel, lllya

Ph.D. Immunology & Genetics

Johannes Gutenberg U Mainz
Germany

Torregano, Michael

Dr. of Musical Arts,

Boston University

Xiongya, Gao Ph.D. English Ball State University

Yanjun, Yu Ph.D. CIS Washington State University
Mod Physics Institute Xi’

Zhen, Yi Ph. D. Theoretical Physics odern Fhysics Institute 2ran

China
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All Nursing courses will be delivered by Nursing faculty who will be hired when the program has
earned the appropriate approvals from the Board of Regents and the Louisiana State Board of
Nursing (LSBN). The Program Director will be an experienced nurse educator administrator with an
earned nursing degree and an earned doctorate in Nursing or a related field. The Nursing faculty
will be experienced nursing educators who have a Masters in Nursing with a doctorate preferred as
required by the LSBN and CCNE. Depending on experience and credentials faculty will likely be
hired at the Assistant Professor level for the Tenure Track and will be required to meet role
expectations for rank as describedin the SUNO Faculty Handbook which requires 12 credit hours of
teaching per semester, engage in university and community service and continue their professional
growth.

SUNO will search locally for a well-qualified experienced program director and the director will
search for two well qualified nursing faculty members. If necessary, we will advertise beyond the
local/regionalarea in the Chronicle of Education and the Journal of the Black Nurses Association as
well as on appropriate on-line nation sites.

Our first choice will be a director who is a current seasoned assistant administrator/dean/director/
coordinator who will be attracted to the opportunity to be the founding director of a new BSN
programand committed to educating students of color to increase diversity in the nursing
workforce.

During the first year the Director/Faculty team will work to build the administrative and academic
infrastructure as required by the Louisiana State Board of Nursing (LSBN). Near the conclusion of
thatyear a LSBN site visit must be scheduled to ascertain if the program has been well developed
and has earned initial approval and is ready to admit students.

About 30 qualified students will be admitted who show qualities that predict success including 1)
having completed all of the first-year curriculum requirements and are in good academic standing,
have writtenan essay to reflect their interest and reasons for choosing nursing as a major and other
criteria to be developed by the Director and program faculty. The results from a recent “interest in
the program” survey suggest that a pool of 30 students who will have met freshman year
requirements is a reasonablegoal. If these events occur as planned the cohort will be admitted in
the fall of 2022 semester and will graduate in the spring of 2025.

During the 2023/24 academic year the program will apply for “new applicant” status for
accreditation toCCNE. New applicant status requires the program request a site visit within two
years. A site visit will be requested during the Spring 2025 semester so that the first graduates of
the program will have the benefit of graduating from a CCNE accredited program which carries
some benefits including admission to graduate school and employment at federal agencies.

Upon graduation students must pass the National Council Licensure Exam (NCLEX) to satisfy the
NationalBoard of Nursing and the LSBN that the graduate has the ability to begin to practice safely
as a registered nurse (RN). The test measures knowledge in four broad areas including 1)
maintaining a safe and effective care environment, 2) providing health promotion & maintenance,
and knowledge of 3) Psychosocial integrity, & 4) Physiological integrity. Applicants will not be able
to practice until they achieve a passing grade on NCLEX.

The LSBN will also do a site visit of the program when the first cohort has graduated and taken
their NCLEX exams and if all criteria are met and at least 80% of the graduates in the cohort pass
the NCLEXthe program will earn final approval from the LSBN.
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Best Case Time Line for Program Milestones to Final Approval:
Approval by SUS BOS

Approval by LA Board of Regents

Approval by LSBN

Program Director Hired

PD Director Hires Faculty

Team Develops Program

LSBN Completes Site Visit Approves Program to Admit Students
First Cohort Students Admitted

Second Cohort Students Admitted

Requests New Applicant Status of CCNE

Third Cohort Admitted

CCNE Site Visit

First Cohort Graduates

First Cohorts Takes NCLEX

LSBN Site Visit

Program Earns Final LSBN Approval

2. Need

March 2021
June 2021
August 2021
August 2021
Dec/Jan 2022
April 2022
June 2022
August 2022
August 2023
Spring 2024
August 2024
Spring 2025
May 2025
Summer/Fall 2025
Fall 2025

Fall 2025

Outline how this program is essential for the wellbeing of the state/region/academy (e.g.,
accreditation, contribution to economic development; related to current or evolving needs within
state or region). Cite data to support need: employment projections; supply/demand data
appropriate to the discipline and degree level. Also, identify similar programs in the state and explain
why the intended one should not be perceived as unnecessary duplication.

Nurses are a profession in demand and statistical projections say the demand will increase well into the
future. It is also a profession that is highly valued by society as evidenced by the many reports surfacing
during the COViD-19 pandemic citing the outstanding service of nurses. The Bureau of Labor and
Statistics (BLS) notes that employment of nurses in the US is projected to grow much faster than the
average for all occupations through 2028. In 2018 there were 3,059,800 Registered Nurses (RNs)
employed in the US and the BLS projects that number will grow to 3,431,300 needed by 2028. This 12
per cent growth rate far exceeds the 5 per cent growth projected for all occupations. The Louisiana
Workforce Commission star level for Registered Nurse rating is 5 Stars as noted at

http://www.laworks.net/ on February 23, 2021.

Need to increase the number of nurses in the Louisiana Workforce

Louisiana statistics also reflect a current nursing shortage and continued shortfall into the future.
Findings in a recent report entitled “Louisiana’s 2019 Nursing Workforce Demand Report” published by
the Louisiana State Board of Nursing (LSBN), Center of Nursing (August 2020) note that the number of
new RNs do not meet the estimated demand and in light of the COVID-19 pandemic, the shortage will
be exponentially increased as we move into the future. For example, healthcare facilities surveyed
reported that although there are 38,787 nurses employed, agencies surveyed reported that there are

1,948 vacant positions that are not filled within the state.

The majority of the RNs employed in all of the healthcare industries surveyed were prepared at the
associate and baccalaureate level. The majority of nurses employed in hospitals, hospice, ambulatory
surgery centers and public health agencies are baccalaureate prepared nurses.

One of the major recommendations of the report was to increase the capacity of nursing programs to
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ensure that there will be a continuous pipeline of new RNs available to meet the ongoing demand for
nurses in Louisiana.

Similar statistics are reported by the Louisiana Workforce Commission in the “Long-term occupational
projections for all occupations to 2026”. Their findings, starting in 2016, show that 44,000 RNs were in
the workforce and project that by 2026 Louisiana will need 50,700. They also project that the annual
new growth of RNs will be 610 per year by 2026 but there will be annual openings of 3,010 positions.

These national and state-based reports provide clear evidence of the need for additional nurse supply in
Louisiana to meet the growing demand for Registered Nurses.

Need to increase the number of educational opportunities for qualified students.

Statistics reported by the LSBN in their Nursing Education Capacity in Louisiana report (2019) show that
although there is a nursing shortage, many students who are qualified and who wish to obtain the RN
education are not able to be accommodated by the current nursing school programs. One of the major
findings noted states that in the 2018/19 academic year only 69% of the 4889 qualified applicants who
applied to nursing programs were admitted, leaving about 1,499 denied admission and 663 were
applicants to BSN programs. In fact, this pattern of current schools being unable to admit all qualified
applicants has been consistent for at least the last five years with between 506 and 668 qualified
applicants being denied admission to BSN programs each year since 2015.

The following list shows the current BSN programs in Louisiana as of 2018/19:
e Chamberlain University
e Dillard University
e Franciscan Missionaries of Our Lady University (Formerly Our Lady of the Lake)
e Grambling State University
e Herzing University
e Louisiana College
e Loyola University
e LSU Health Sciences Center
o McNeese State University
e Nicholls State University
e Northwestern State University of Louisiana
e Southeastern Louisiana University
e Southern University and A&M College
e University of Holy Cross
e University of Louisiana Lafayette
e University of Louisiana Monroe
o  William Carey University

These programs offer a variety of options to students in Louisiana and other states to earn a BSN degree
but most report they are at capacity and turn away qualified students each year. Further, a BSN
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program at SUNO would be the only school in the city of New Orleans that is a public HBCU with
comparatively low tuition that will offer opportunity to low-income students in a largely African
American community. Graduates from that geographical area are likely to have community ties and will
likely stay in the area to serve the New Orleans community.

Nursing Deans and Directors cited several reasons for not being able to admit additional students. The
top reasons cited in the 2019 Nursing Education Capacity report were:

1. Budgeted faculty positions not available
2. Faculty Salaries not competitive

3. Qualified faculty not available

4. Classroom space not available

They also reported their concern that admitting additional students could cause difficulty in finding
enough clinical sites to accommodate clinical rotations in the health care agencies that welcome their
students each semester.

To deal successfully with these challenges SUNO has the full support of administration to approve an
adequate number of faculty positions to serve 30 students each year for the first three cohorts and
beyond. In addition, a bi-annual publication of the American Association of Colleges of Nursing shows
the mean nurse educator salary for BSN level programs in LA to be about $65,000 for Assistant
Professors with an MSN degree. SUNO will budget $70,000 per academic year and will also engage in
discussions with clinical agencies to explore contractual arrangements to reimburse the agencies for
making their masters and doctorally-prepared nursing staff available to serve as adjunct faculty. This
arrangement is especially helpful to students because it provides clinical supervision by expert clinicians
who are also employees well steeped in the policies and procedures of the agency.

We have also been in conversation with Chief Nursing Officers in the clinical arena about the challengeof
meeting adequate clinical placements for our students. We are willing to prepare our students for
clinical experiences during the times that are most convenient to the agencies even if evening, nights
and weekends are necessary. In fact, SUNQO’s hallmark is educating nontraditional adults who often

meet their educational responsibilities in evening and weekend timeframes, so this will not be a new
expectation.

Our new state of the art Simulation Laboratories will also be utilized to ensure students are well
prepared in basic competencies prior to actual clinical experience to maximize their clinical experience
time and help them be productive to the agencies while in their clinical role. The LSBN allows for up to
50% of required clinical hours to be met with quality simulation time to help schools take advantage of
these simulated learning opportunities.

We have received encouragement from health agencies in New Orleans for this new program as
evidenced by the letters of support found at the end of this report.

Need to Increase ethnic diversity in the nursing population

Finally, there is a need for much more diversity in the nursing profession to better serve the patient
population in our society. Phillips and Malone, in a 2014 report, noted that a more diverse health
workforce that is culturally and linguistically competent can better meet the health care needs of an
increasingly diverse U. S. population. In addition, the Academy of Medicine and the National Quality
Forum both emphasize the need for the nursing workforce to become more diverse to insure increased
patient satisfaction, improved patient-clinician communication and greater access to care for patients
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belonging to minority populations.

The LSBN in their 2019 report referenced earlier also recommends that the capacity of nursing programs
be increased to ensure a diverse workforce that reflects the racial/ethnic composition of the overall
state to provide culturally competent care to racial/ethnic minority populations.

According to the latest US Census (2010) the demographics of Louisiana include:

Gender: 51.0% Female

Ethnicity:  58.4% White
32.8% Black/African American
5.30% His/Latino
4.50% Other

According to Louisiana Center for Nursing (2019) The Demographics of the Current Nurse Workforce
include:

Gender: 80% Female

Ethnicity:  80% White
17% Black/African American
02% Asian
01% Other

These statistics confirm a need for additional diversity within our student nurse and nursing workforce
population to better match the diversity of the population and to better serve the health outcomes of the
citizens of the state.

SUNO’s mission as a public, historically Black university empowers and promotes the upward mobility of
diverse populations of traditional and nontraditional students and provides a sound education tailored
to special needs of students with diverse backgrounds. SUNO’s addition of a BSN program will increase
the number of students admitted to nursing each year, improve the overall institutional enrollment,
decrease the number of qualified students who are turned away each year and contribute to building a
nurse workforce more culturally representative of the citizens of Louisiana to help improve health
outcomes.

3. Relevance

Explain why this program is an institutional priority at this time. How will it (a) further the mission of
the institution and (b) increase the educational attainment or quality of life of the people of Louisiana.

SUNO has been committed to developing a BSN nursing program for several years. The university’s
long-standing goal to serve its community with a BSN program began in 2014 when it submitted a Letter
of Intent to the Board of Regents. The LOI was approved in February of 2015. Unfortunately, the path
forward seemed too challenging for success at that time. The next step in the process was to apply to
the LSBN for approval. The LSBN regulations are professionally specific, highly detailed, and SUNO did
not have nursing expertise on staff. Further, other new programs were in process, changes were
occurring in university leadership, and financial resources could not support needed consultation to
proceed with seeking approval from the LSBN. Rather than attempt to go forward without the requisite
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resources, the process was postponed.

Now SUNO has a new Chancellor who enthusiastically supports the establishment of this program. Italso
has a new four-story Natural Science Building (NSB) completed in 2018 that has allocated the second
floor with about 12,000 square feet to Nursing. The space includes three 30-seat classrooms, conference
rooms, clinical learning labs for general and specialty care, a 30-seat computer laboratory,seven offices,
two state of the art simulation laboratories with control room, two exam rooms, and a faculty lounge
ready for occupancy. A copy of the floor plan of the space is attached to this report and a video may be
viewed at: https://youtu.be/-npeBYCxMak.

As noted earlier, as an HBCU, SUNO stands for providing quality education to nontraditional students of
diverse ethnicity. It is committed to helping their graduates to attain degrees that will insure them a
professional path forward and a life of service in the community. A BSN program fulfills its mission and
also fulfills current work force needs of the region as described earlier in the Needs section. This
program will help alleviate the nursing shortage, and improve diversity within the nursing workforce. It
will also increase opportunity for admission for qualified applicants who get turned away because
current programs are at capacity. In summary, this new program is relevant because it:

allows SUNO to further its mission and continue to thrive as a positive institution of service to the
underserved in Louisiana

gives graduates the opportunity to engage in an upwardly mobile profession that enhances their
quality of life and the economic growth of the community

provides graduates who will make a valuable contribution of service and improved health care
outcomes within the community

alleviates the nursing shortage
improves diversity within the nursing workforce
4. Students
Summarize student interest/demand for the proposed program.

As SUNO has had a long-standing desire for a BSN program, so has its students. During the time of the
first LOI, in 2014, 42 students expressed interest in the program and many studied at SUNO to complete
pre nursing courses and left to pursue nursing at other schools. This pattern has continued. Responses
to a survey sent to current SUNO students in January 2021 confirmed that 70 students would be
interested in enrolling in a BSN program if it were available. About half of the respondents are currently
biology majors and the rest social science and professional program majors, and several who self-
identify as Nursing because they are completing pre nursing requirements for other schools. Anecdotal
reports from admission counselors and advisors also note that potential students often inquire about a
nursing major and some enroll to complete general education courses and then leave to attend a school
that has a nursing program. The following table shows the respondents who declared their interest in a
nursing program at SUNO in January 2021. This list represents students who are currently enrolled at
various stages in their program but who are interested in becoming a nursing major at SUNO. When
appropriate approvals are earned, SUNO will add Nursing to its list of programs and initiate recruitment
strategies by communicating with local inner city high schools to inform students of the new program.

The following table shows the 70 students who responded “yes” to a survey question asking if they had
an interest in enrolling in a BSN program if it were available at SUNO. Note that some state Nursing is
their major with the intention of attending a college that has a nursing program in the future if SUNO
does not develop one.
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Student Current Major Student Current Major
1 Jacquez Biddings Biology 36 Nikia Smoot HIMS
2 Jasmine Wison Biology 37 Jaspreana Tobias Psychology
3 Claisha Coston Biology 38 Keyanna Ezeb Psychology
4 Shania Hatter Biology 39 Kayln Johnson HIMS
5 Brandie Reeves Psychology 40 Jon’Monet Ray Forensic Science
6 Rasheeda Alonzo HIMS 41 Robert Samuels, Il Biology
7 Chiquita Jones Nursing 42 Jonnie baker Biology
8 Jeriyon Macklin Biology 43 Derenika Williams Biology
9 Marlo Hills Science 44 Briana Lewis CBA
10 Elyssa Willis Criminal Justice 45 Bentrel Ranson Forensic Science
11 Ashlea Brown MS CIS 46 Amia Lopez Biology
12 Miyshoi Collins Biology 47 Precious Sylvester Social Work
13 Tristan Santa Cruz Psychology 48 Markel Coleman Biology
14 Shante Maheia General Studies 49 Chikaodili Osuji Biology
15 Oianuju T. Obi Biology 50 Eugene Jessica Biology
16 Cassandra Walters Social Science 51 Brittany Hookfin HIMS
17 Aaliyah Bennett Biology 52 Edwina Buffert Biology
18 Jena Terrance Biology 53 Lawrence Weatherstrand MCIS
19 Andrew Robertson Biology 54 Brittney Pearley Nursing
20 Charrel Williams Biology 55 Madisen Dave N/A
21 Michelle Capers (Reed) | BAD&Accounting 56 Jarvis Burrell Nursing
22 Michael Rivers ABCP 57 Shauna Anderson Nursing
23 Avis Morton Nursing 58 Jamika Hayes Addiction Counseling
24 Tekiha Berkley General Studies 59 Malkia Heisser Biology
25 Wayne Anderson Biology 60 Malery Louis CIS
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Student Current Major Student Current Major
26 Alaysha Banks2 Biology 61 Jasmaine Love Social Work
27 Kandice Dotson Biology 62 Raquel Green Biology
28 Stevione Brumfield Criminal Justice 63 Francis Jones N/A
29 Jayln Osby Psychology 64 Quinecia John-Baptiste Nursing
30 Debritta Larkins Biology 65 Deiondra Cooper Nursing
31 ShaRon Stevenson Biology 66 Taranica Richardson Nursing
32 Michelle Martin HIMS 67 Brooke Holly Nursing
33 Fierrau Alexander BSW 68 Antonia Scott Pre-Nursing/Biology
34 _Julie Anne Opia Nursing 69 Aujelynn Davis Biology
35 Chariss gallaspy ABCP 70 Tiana Smith Social Work

Given the expressed interest of current students at SUNO, the fact that students have left SUNO to
pursue careers in nursing and the fact that hundreds of qualified students are denied admission to
nursing programs in the state each year it would seem that a BSN at SUNO will easily enroll 30 qualified

students each year.

Enrolling 30 students each year until the first cohort graduates in spring of 2025 will allow this new
program to establish stability and achieve all required approvals including Board of Supervisors, Board of
Regents, LSBN, SACS, and to achieve CCNE professional program accreditation when eligible.

The next step for growth for the BSN program would be to evaluate the size of the applicant pool each
year and if numbers support growth, to admit an additional 10 students in year 4 and 5 of the program.
This would require the addition of 1 FTE faculty each year to ensure adequate coverage for classroom
and clinical instruction and would increase the program to about 50 students in each year of the

program going forward.

If the need for additional BSN level graduates continues to grow in LA, the next logical step to serve the
community after year 5, is to develop an RN to BSN program to provide current graduates of the LA
Associate Degree (AD) in Nursing programs the opportunity to continue their professional growth and
earn their BSN at SUNO. This type of program usually requires students to complete about 60 credits of
course work in an accelerated on-line format in 15 to 18 months. Courses would be designed to ensure
students achieve the same program outcomes as the BSN program with a nursing “bridge course”
covering Junior year concepts that were not covered in their AD nursing courses. Following the
completion of the “bridge course” students would complete the current senior level BSN courses.

Students would be required to meet all SUNO core curriculum requirements through transfer of their AD
general education courses or through course completion to earn the BSN. One FTE faculty would be

required to instruct 15-20 RN to BSN students.
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Enrolled students will be supported through current student services programs including:

e Academic advisement: upon enrollment an advisor is assigned to help students set realistic
goals, identify special needs, refer to available resources, register for appropriate courses
andgenerally guide the path toward goals.

e The Honors Program: Academically talented and motivated students are offered the
opportunityto cultivate critical thinking through small classes and independent study under
guidance of recognized teacher scholars. The program is administered by the Director of the
Honors Program and committee members.

e Early Start Program: A cooperative program with greater metropolitan school districts that
provides qualified students with a supported transition from high school to college. It
providesthe opportunity for selected 11th or 12 graders to complete college credit and build
confidenceand maturity to be successful as a college student.

e Trio Programs: A student support program funded by the US Department of Education for low
income, first generation students and/or students with disabilities. The program is designed
to increase academic performance, retention and graduation rates. Students receive
instruction in a College Survival Skills course that addresses time management, note taking
skills, study skills, resume writing, career development, financial literacy, financial aid and
scholarship information.Each student is assigned an academic coach to serve as a mentor and
advisor.

e Title lll: Continuously provides personnel, technology and resources to support students
across all facets of the university through 15 sub programs. For example, The Center for
Comprehensive Communication provides assistance for individuals and groups in reading,
English, math, writing to promote academic success and Student Development Center that
provides multi- faceted counseling and wellness services to promote academic success and
personal well- being.

e Library Services: The Leonard S. Washington Memorial Library at Southern University at New
Orleans provides academic resources and services for all faculty and students at SUNO. The
services include reference, readers’ advisory, information literacy instruction and many more.
Some of the resources include access to computing lab, collaboration lab, 3D imaging lab,
virtualsimulations, electronic books, models, test preparation programming and traditional
monographs. The Nursing program participants will enjoy all of the rights and privileges of
the existing students and faculty. For the past three years, the library has been acquiring
content to support the highly anticipated nursing program. In addition to utilizing the
selected print and electronic resources for the SUNO student, the faculty and staff may
access and borrow contentfrom any of the 41member university libraries participating in the
state library consortium (LOUIS) reciprocal borrowing program. In the event a resource is not
available within the state, the library may borrow the item on behalf of the patron via the
interlibrary loan system. All library services and resources are available in multiple formats of
delivery to ensure that remoteand distance students have access to the same quality of
service, equipment, and devices.

The first cohort is expected to be filled by students currently enrolled in other programs at SUNO,
especially biology majors. Recruitment of BSN students in following years will be conducted by
SUNOs Office of Admissions and will include the university’s outreach to connect with students
enrolled in localsecondary schools to develop interest prior to high school completion in the Dual
Enrollment and TalentSearch programs.



5. Cost

Estimate new/additional costs of the projected program for the first five years. Indicate amounts tobe
adsorbed out of current sources of revenue and needs for additional appropriations (if any). Commit
to provide adequate funding to initiate and sustain the program. On the separate budget form,
estimate new costs and revenues for the first four years.

SUNO is poised to invest ample resources to develop a quality BSN program. New costs will include
salaries for a program director, two full time faculty, and an administrative assistant, for the first two
years (one planning year and the first year that 30 students will be admitted to the sophomore level
curriculum). Year three will add four new full-time faculty with the expertise to teach specialty coursesin
mental health, adult health, childbearing health (maternity), and childrearing health (pediatrics). In year
four, one additional full time faculty member will be hired to teach community health.

Growth, once accreditation is achieved, can easily be accomplished by admitting an additional 10
students each year which can be accommodated in the classroom sections without new full-time faculty
and by adding 5 adjunct faculty at about half time to provide clinical instruction. Adding an RN to BSN
program will be considered in year five after professional accreditation is achieved. Discussion has been
initiated at the administrative level with Delgado Community College. Delgado Community College
graduates about 100 nurses with associate degrees each year and SUNO would like to explore
developing an articulation agreement for their students to move directly into the RN to BSN program.

Significant costs are anticipated for furnishing and equipping the second floor of the new Natural
Science Building that has been reserved for the nursing program. High cost high and medium cost
technology simulation manikins are budgeted for the Simulation Labs as well as lower tech skill lab
equipment. In addition, many up to date teaching models and other classroom and clinical teaching
tools and supplies are included. All traditional classroom, conference room, and office furnishings are
budgeted as well as 40 new computers and support hardware and software to equip a computer lab and
provide new personnel with computers in their offices.

Chief Academic Officer — SUNO Chancellor Date

Southern University System President Date

Management Board Date of Approval by Board
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SUMMARY OF ESTIMATED ADDITIONAL COSTS/INCOME FOR INTENDED PROGRAM

Institution:

Southern University at New Orleans

Degree Program
Unit:

Proposed BSN Program

Date:

2/25/21

FTE = Full Time Equivalent (use the institution’s standard definition and provide that definition)

EXPENDITURES
INDICATE
ACADEMIC FIRST SECOND THIRD FOURTH
YEAR:
AMOUNT FTE | AMOUNT | FTE | AMOUNT | FTE | AMOUNT FTE
Faculty $371,000 3| $378,420 3| $777,988 7] $891,547 8.6
Graduate
Assistants
i‘éffsnrrt]el $42,000 1| $43,260 1| s44,187 1| 45,895 1
Fellowships and
Scholarships
SUB-TOTAL $413,000 4| $421,680 4| $823,175 8| $937,442 9.6
AMOUNT AMOUNT AMOUNT AMOUNT
Facilities
Equipment $369,620 $187,000 $35,000 $35,000
Travel $7,000 $7,000 $11,000 $12,000
Supplies $12,968 $6,000 $6,000 $6,000
SUB-TOTAL $389,588 $200,000 $52,000 $53,000
TOTAL EXPENSES $802,588 $621,680 $875,175 $990,442
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REVENUES
Revenue AMOUNT AMOUNT AMOUNT AMOUNT
Anticipated From:
State $175,000 $180,250 $185 657 $191,227
Appropriations ’ ! ! !
AeeieEl EEmisy) $500,000 $500,000 $500,000 $500,000
Contracts (Title IlI)
State Grants/
Contracts
Private Grants/
Contracts
Bpsict 30 60 90 120
Enrollment
Tuition $134,490 $268,980 $403,470 $537.960
Fees $78,670 $157,340 $236,011 $314,681
H *
Nursing Fee $0 $12,000 $24.000 $36,000
Approval Requested
TOTAL REVENUES $888,160 $1,118,570 $1,349,138 $1,579,868

Addition Budget allocations:

Costs for full time program director (calendar year) and full-time faculty (academic year, teaching
12 credit hours per semester) are computed at program director salary of $125,000 (doctorally-
prepared)and full-time faculty at $70,000 (Masters prepared, doctorate preferred) depending on
experience andcredentials.

Equipment costs are based on estimates for state-of-the-art simulation manikins, teaching aids
andfurnishings for two high tech simulation labs, control room, three nursing skills labs for
learning and practicing basic health care delivery knowledge, skills and ways of being with
patients.

Supplies are based on equipping labs with start -up supplies to support nursing care delivery in a
varietyof situations and maintenance annually.

Additional expenses are included for technology support of simulation manikins and the ability to
broadcast simulation laboratory activities to classrooms, and conference rooms.

Library support will be budgeted at about $3,000 in years one two and three to add new
reference holdings and texts to compliment the new courses and then $2,000 per year to
maintain up to dateholdings.
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POLICY TITLE
Cybersecurity Policy

POLICY NUMBER
8-001

Responsible Unit: Effective Date:
Division of Information Technology 03/12/2021
Responsible Official: Last Reviewed Date:
Associate Vice President for Information Technology 03/01/2021
Policy Classification: Origination Date:
Information Technology 01/01/2021

I. POLICY STATEMENT AND RATIONALE
The Southern University System Cybersecurity Policy (SUS-CSP) provides the guiding
principles for securing Information technology (IT) resources across the Southern University
System.

II. POLICY SCOPE AND AUDIENCE

All Southern University System IT resource users and resources are covered by this policy.

III. POLICY COMPLIANCE
Violations of this policy may result in loss of Southern University system and network usage
privileges, and/or disciplinary action, up to and including termination or expulsion as outlined in
the applicable user policies.

IV.  POLICY DEFINITIONS
e Endpoint: Laptop computers, desktop computers.
e Southern University System IT Resources: Southern University System owned

Computers, Networks, Devices, Storage, Applications, or other IT equipment. “Southern
University owned” is defined as equipment purchased or leased with either organization
funding (including sources such as Foundation funds etc.)
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V. POLICY IMPLEMENTATION PROCEDURES

Responsibilities: Information Security Officer

The Information Security Officer (ISO) leads the Cybersecurity team responsible for creating
and maintaining the Southern University System’s Information Security program. The
purpose of the Information Security program is to maintain the confidentiality, integrity, and
availability of organization IT Resources and organization data. In addition, the Information
Security Officer, or a designee, is responsible for leading the investigation of and response
to cybersecurity incidents. The response to any incident will be developed in collaboration
with the data steward, organization Communications, legal counsel, and other campus offices
as appropriate.

Users

Users are allowed access to only those systems that are required for the execution of their
job duties. Southern University System IT Resource users are responsible for protecting the
security of all data and IT Resources to which they have access. This includes implementing
appropriate security measures on personally owned devices that access Southern University
System IT Resources. Users are required to be knowledgeable in identifying general SPAM
and Phishing tactics. In addition, users are required to keep their accounts and passwords
secure in compliance with the Southern University System’s existing Acceptable Use of
Technology Resources and Password Policies.

Network Management

The Division of Information Technology (DolT) team is responsible for planning,
implementing, and managing the Southern University System’s network, including wireless
connections.

Only authorized IT personnel can install new devices on the Southern University System
network. The Southern University System prohibits users from installing any of the following
equipment:

e Routers

e Switches

e Hubs

o Wireless access points

e Voice over IP (VOIP) infrastructure devices

o Intrusion detection systems (IDS)

e Intrusion prevention systems (IPS)

o Virtual Private Networking (VPN)

o Consumer grade network technologies

o Wireless Printers

e Other networking appliances (that may not be included in this list)
2|Page



Software System Administration

The DolT System Administrator’s team is responsible for proper maintenance of university-
wide system resources, including servers, virtual machines (VM), cloud-based services, and
backup and recovery systems.

IT Resources that are housed and managed by academic units and campus-based
organizations must have a designated Software System Administrator. The Software System
Administrator is responsible for proper maintenance of the system, even if the Software
System Administrator is not a member of the DolT technical support team. This
responsibility must be acknowledged and documented. In addition, departmental and
organizational system resources must be accessible to the DolT technical support team for
incident management purposes unless legal restrictions will not allow such access.

Negligent management of an organization owned IT Resource resulting in unauthorized user
access or a data breach may result in the loss of system administration privileges.

Software system administration responsibilities for all organization-owned IT Resources,
including those that are self-administered, include the following:

e Complying with all applicable Southern University System IT policies and procedures
which includes adherence to username and password policies and procedures
e Performing an annual cybersecurity self-assessment, or as directed by the Cybersecurity
Team, for the set of IT Resources administered
o Working with the IT support team to establish the following:
o Installing and running endpoint security/management agents that have been approved
by Southern University System’s Dol T
o Establishing an appropriate backup strategy and performing regular system backups
o Regularly updating the operating system and other applications installed on the
machine
o Using, where possible and practical, central Southern University System’s DolT
services for system login and account management (e.g. Active Directory)

General Procedures:
1. Incident Reporting: If a Southern University System IT Resource user suspects that
a security incident has occurred or will occur, they should report the suspicion
immediately to the Software System Administrator or IT Department. Users may also
report the suspected security incident directly to appropriate campus
DolT Cybersecurity team at helpdesk@sus.edu, service(@suno.edu,

helpdesk@susla.edu, helpdesk@sulc.edu, helpdesk@suagcenter.com.
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Software System Administrators who have identified any of the following security

events should report the suspected security event to Southern University System

Cybersecurity team at helpdesk@sus.edu, service@suno.edu, helpdesk@susla.edu,
helpdesk@sulc.edu, helpdesk@suagcenter.com or an IT Team Member:

e Any occurrence of a compromised user account

e Any breach or exposure of protected or sensitive data

e Any occurrence of a server infected with malware

e Any occurrence of endpoints infected with malware

e Any other instance of malware or suspected intrusion that seems abnormal

2. Enforcement: Violations of this policy may result in loss of Southern University
system and network usage privileges, and/or disciplinary action, up to and including
termination or expulsion as outlined in the applicable user policies.

VI. POLICY RELATED INFORMATION
e Information Security Policy (Plan)

e Incident Response Plan

e Acceptable Use of Technology Resources

VII. POLICY HISTORY AND REVIEW CYCLE
This is a new policy. The effective date of this policy is determined by the approval dates of both
the Chair of the Southern University System Board of Supervisors and the President-Chancellor
of the Southern University and A&M College System. Additionally, the policy last review and
origination dates are identified. This policy is subject to a five-year policy review cycle.

VIII. POLICY URL
The approved policy will be posted on the Southern University System website under Board
Policies at www.sus.edu.

IX. POLICY APPROVAL

Ray L. Belton, Ph.D. Effective Date of Policy
President-Chancellor, Southern University and A&M College System

The Honorable Attorney Domoine D. Rutledge Effective Date of Policy
Chair - Southern University System Board of Supervisors
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POLICY TITLE
Information Security Policy Plan

POLICY NUMBER
8-002

Responsible Unit: Effective Date:
Division of Information Technology 03/12/2021
Responsible Official: Last Reviewed Date:
Associate Vice President for Information Technology 03/01/2021
Policy Classification: Origination Date:
Information Technology 01/01/2021

I. POLICY STATEMENT AND RATIONALE
This Southern University System Information Security Policy ("Plan") describes safeguards
implemented by the Southern University System to protect covered data and information in
compliance with the Federal Trade Commission’s (FTC's) Safeguards Rule promulgated
under the Gramm Leach Bliley Act (GLBA), Family Educational Rights and Privacy Act
(FERPA), Louisiana House Bill No0.633 Act No.155, and the Payment Card Industry Data Security
Standard (PCI-DSS).

These safeguards are provided to:
o Ensure the security and confidentiality of covered data and information
o Protect against anticipated threats or hazards to the security or integrity of such information
o Protect against unauthorized access to or use of covered data and information that could
result in substantial harm or inconvenience to any student, alumni or donor

This Information Security Program also identifies mechanisms to:
o Identify and assess the risks that may threaten covered data and information maintained by
the Southern University System
e Develop written policies and procedures to manage and control these risks
e Implement and review the program
e Adjust the program to reflect changes in technology, the sensitivity of covered data and
information and internal or external threats to information security
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IL. POLICY SCOPE AND AUDIENCE

The scope of this policy includes all information assets governed by the Southern University
System. All personnel and service providers who have access to or utilize information assets of
the Southern University System, including data at rest, in transit or in process shall be subject to
these requirements. This Policy applies to all information assets operated by the Southern
University System; all information assets provided by Southern University System through
contracts, subject to the provisions and restrictions of the contracts; and all authenticated users of
the Southern University System’s information assets.

All third parties with access to the Southern University System’s non-public information must
operate in accordance with a service provider contract containing security provisions consistent
with the requirements promulgated under, but not limited to the Gramm-Leach-Bliley Act
(GLBA), Family Educational Rights and Privacy Act (FERPA), Louisiana House Bill No.633 Act
No.155, and the Payment Card Industry Data Security Standard (PCI-DSS).

This policy applies to all non-public personal information of the Southern University System’s
“customers” such as students, alumni and donors that the Southern University System is privy to,
or maintains.

III. POLICY COMPLIANCE
Violations of this policy may result in loss of Southern University system and network usage
privileges, and/or disciplinary action, up to and including termination or expulsion as outlined in
the applicable user policies.

IV.  POLICY DEFINITIONS

= Covered data and information: For the purpose of this program, this includes customer
financial information (defined below) that is protected under the GLBA and other
regulations listed above. In addition to this coverage, which is required under federal law,
the Southern University System chooses as a matter of policy to include in this definition
any and all sensitive data, including credit card information and checking/banking
account information received in the course of business by the organization, whether or
not such information is covered. Covered data and information includes both paper and
electronic records.

= Pretext calling: This occurs when an individual attempts to improperly obtain personal
information of Southern University System’s customers so as to be able to commit
identity theft. It is accomplished by contacting the organization, posing as a customer or
someone authorized to have the customer's information, and through the use of trickery
and deceit (sometimes referred to as ’social engineering’), convincing an employee of
the organization to release customer-identifying information.

= Student financial information: This is information that the Southern University System
has obtained from a student or customer in the process of offering a financial product or
service, or such information provided to the organization by another financial institution.

Offering a financial product or service includes offering student loans to students,

2|Page



receiving income tax information from a student’s parent when offering a financial aid
package, and other miscellaneous financial services. Examples of student financial
information include addresses, phone numbers, bank and credit card account numbers,
income and credit histories and Social Security numbers, in both paper and electronic
format.

V. POLICY IMPLEMENTATION PROCEDURES
GLBA mandates that the Southern University System appoint an Information Security
Program Coordinator, conduct a risk assessment of likely security and privacy risks, organize
a training program for all employees who have access to covered data and information,
oversee service providers and contracts, and evaluate and adjust the Information Security
Program periodically.

Information Security Program Coordinator(s) and Committee

The Deputy CIO of Security & Risk Management and the Information Security Officer have
been appointed as the coordinators for the Southern University System. They are responsible
forming a committee, the Cybersecurity Committee, for assessing the risks associated with
unauthorized transfers of covered data and information, and implementing procedures to
minimize those risks to the organization. The Cybersecurity Committee, together with risk
management, accounting and other personnel will also conduct reviews of areas that have
access to covered data and information to assess the internal control structure put in place by
the administration and to verify that all departments comply with the requirements of the
security policies and practices delineated in this program.

Identification and Assessment of Risks to Customer Information
The Southern University System recognizes that it is exposed to both internal and external
risks, including, but not limited to:

o Unauthorized access of covered data and information by someone other than the owner of
the covered data and information
o Compromised system security as a result of system access by an unauthorized person

o Interception of data during transmission

o Loss of data integrity

o Physical loss of data in a disaster

e Errors introduced into the system

e Corruption of data or systems

e Unauthorized access of covered data and information by employees
e Unauthorized requests for covered data and information

e Unauthorized access through hardcopy files or reports

o Unauthorized transfer of covered data and information through third parties
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Recognizing that this may not represent a complete list of the risks associated with the
protection of covered data and information, and that new risks are created regularly, the
Southern University System Cybersecurity Team will actively participate and monitor
appropriate cybersecurity advisory groups for identification of new and emerging risks.

Current safeguards implemented, monitored and maintained by Southern University System
Cybersecurity team are reasonable, and in light of current risk assessments are sufficient to
provide security and confidentiality to covered data and information maintained by the
organization. Additionally, these safeguards reasonably protect against currently anticipated
threats or hazards to the integrity of such information.

Employee Management and Training

The Southern University System Office of Human Resources performs references and/or
background checks (as appropriate, depending on position) of new employees and those
working in areas that regularly work with covered data and information (e.g. Cashier’s
Office, Financial Aid). During employee orientation, each new employee in these
departments receives proper training on the importance of confidentiality of student
(customer) records, student (customer) financial information, and all other covered data and
information. Each new employee is also trained in the proper use of computer information
and passwords. Training includes controls and procedures to prevent employees from
providing confidential information to an unauthorized individual, as well as how to properly
dispose of documents that contain covered data and information. These training efforts
should help minimize risk and safeguard covered data and information.

Physical Security

The Southern University System has addressed the physical security of covered data and
information by limiting access to only those employees who have a legitimate business
reason to handle such information. For example, financial aid applications, income and credit
histories, accounts, balances and transactional information are available only to Southern
University System employees with an appropriate business need for such information.
Furthermore, each department responsible for maintaining covered data and information is
instructed to take steps to protect the information from destruction, loss or damage due to
environmental hazards, such as fire and water damage or technical failures.

All servers and data storage systems are physically secured behind a card access system and
mechanical cypher lock with limited access.

Information Systems

Access to covered data and information via the Southern University System’s computer
information system is limited to those employees who have a legitimate business reason to
access such information. The organization has policies and procedures in place to
complement the physical and technical (IT) safeguards in order to provide security to
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Southern University System’s information systems. These policies and procedures are
available upon request from the Information Security Officer.

Social security numbers are considered protected information under both GLBA and the
Family Educational Rights and Privacy Act (FERPA). As such, the Southern University
System does not use social security numbers as student identifiers in favor of the Student-
ID# as a matter of policy. By necessity, student social security numbers will remain in the
student information system; however, access to social security numbers is granted only in
cases where there is an approved, documented business need.

Management of System Failures

The Division of Information Technology has developed written plans and procedures to
detect any actual or attempted attacks on Southern University systems and has an Incident
Response Plan formulated in coordination with the Deputy CIO of Security & Risk
Management, which outlines procedures for responding to an actual or attempted
unauthorized access to covered data and information. This document is available upon
request from the Information Security Officer or the Division of Information Technology.

Oversight of Service Providers

GLBA requires the organization to take reasonable steps to select and retain service providers
who maintain appropriate safeguards for covered data and information. This Information
Security Program will ensure that such steps are taken by contractually requiring service
providers to implement and maintain such safeguards. The Information Security Program
Coordinator(s) will identify service providers who have or will have access to covered data,
and will work with financial affairs office and legal counsel, and other offices as appropriate,
to ensure that service provider contracts contain appropriate terms to protect the security of
covered data.

Continuing Evaluation and Adjustment

This Information Security Program will be subject to periodic review and adjustment as
needed. Continued administration of the development, implementation and maintenance of
the program will be the responsibility of the designated Information Security Program
Coordinator(s), who will assign specific responsibility for technical (IT), logical, physical,
and administrative safeguards implementation and administration as appropriate. The
Information Security Program Coordinator(s) will review the standards set forth in this
program and recommend updates and revisions as necessary; it may be necessary to adjust
the program to reflect changes in technology, the sensitivity of student/customer data, and/or
internal or external threats to information security.

VI. POLICY RELATED INFORMATION
e Southern University System Cybersecurity Policy
e Southern University System IT Incident Handling Procedure
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e Family Educational Rights and Privacy Act (FERPA)

e Gramm Leach Bliley Act (GLBA)

e Louisiana House Bill No.633 Act No.155

e Payment Card Industry Data Security Standard (PCI-DSS)

e Southern University System Acceptable Use of Technology Resources
e Southern University System Email Communications Policy

e Southern University System Personal Computing Policy

e All other applicable Southern University System Polices

VII. POLICY HISTORY AND REVIEW CYCLE
This is a new policy. The effective date of this policy is determined by the approval dates of both
the Chair of the Southern University System Board of Supervisors and the President-Chancellor
of the Southern University and A&M College System. Additionally, the policy last review and
origination dates are identified. This policy is subject to a five-year policy review cycle.

VIII. POLICY URL
The approved policy will be posted on the Southern University System website under Board
Policies at www.sus.edu.

IX. POLICY APPROVAL

Ray L. Belton, Ph.D. Effective Date of Policy
President-Chancellor, Southern University and A&M College System

The Honorable Attorney Domoine D. Rutledge Effective Date of Policy
Chair - Southern University System Board of Supervisors
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AND AGRICULTURAL & MECHAMNICAL COLLEGE

POLICY TITLE
Graduate Council Policy

POLICY NUMBER
1-017

Responsible Unit: Effective Date:
Graduate School 03/12/2021
Responsible Official: Last Reviewed Date:
Dean of Graduate School 03/01/2021
Policy Classification: Origination Date:
Academic Affairs 11/10/2020

I. POLICY STATEMENT AND RATIONALE

The Graduate Council serves as the primary policy-making and academic advisory body to the
Graduate School. The Graduate Council is responsible for the development and review of policies
governing graduate education and programs at the Southern University — Baton Rouge (SUBR).
Specific functions include: the review of the graduate program curriculum, review of existing
graduate courses, review of letters of intent and proposals for new graduate programs, review and
approval of graduate faculty status applications, facilitating support services to graduate students
and ensuring that processes and procedures are in place to address graduate student and faculty
concerns. Therefore, this Policy serves as the guidance document that supports a well-represented
Graduate Council that operates effectively and efficiently, makes decisions based on clear
guidelines, and contributes to the revision and implementation of an updated strategic plan for the
Graduate School that is aligned to SUBR’s Strategic — Imagine 20K.

II. POLICY SCOPE AND AUDIENCE

The major audiences of the Policy are the SUBR graduate students, graduate faculty, academic
units that offer graduate programs, on-campus entities that deal with graduate studies, Graduate
School staff and external partnering graduate institutions and graduate school organizations.
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III. POLICY COMPLIANCE

The Policy is required to ensure the Graduate School remains in compliance with the Southern
Association of Colleges and Schools-Commission on Colleges (SACSCOC) standards through
SUBR’s Office of Academic Compliance and SACSCOC Accreditation, the Louisiana Board of
Regents requirements, expectations of professional accrediting agencies for various academic
programs, the requirements of SUBR’s Office of Academic Affairs, as well as the requirements
and expectations of the Council of Graduate Schools. Most importantly, the Policy’s existence and
implementation will further advance the institution’s Carnegie Classification of Institutions of
Higher Education.

IV.  POLICY DEFINITIONS

Graduate Council: refers to the policy-making and advisory body to the Graduate School.
Membership: There shall be 25 voting members of the Graduate Council. The composition is as
follows: Representatives of Colleges with Graduate Programs (11), representatives of the Faculty
Senate (2), representatives of the Graduate Student Council (2), Dean of the Graduate School (1),
University SACSCOC Accreditation Compliance Officer (1), a representative of the Office
Institutional Effectiveness, Planning and Policy (1), a representative of the John B. Cade Library
(1), a representative of the Center for International Education (1), a representative of the Office of
Career Services (1), a representative of the Office of the Registrar, (1), a representative of the
Office of e-Learning (1), a representative of the Office of Research and Sponsored Programs, (1),
and a representative of the Office of Academic Affairs (1).

Quorum: The minimum number of members required for an assembly or organization to conduct
business. In this Policy, the simple majority quorum required for the Graduate Council to conduct
business is 50%+1.

V. POLICY IMPLEMENTATION PROCEDURES
The Graduate Council shall develop Bylaws that provide detailed implementation procedures.

Functions of the Graduate Council
The Graduate Council develops, revises and sets policies for the Graduate School. These may
include policies and procedures on minimum admission requirements; the award of graduate
assistantships, fellowships and scholarships, graduate faculty membership, and supervision of
degree requirements. The Graduate Council also reviews graduate programs in consultation with
the academic program chairs/directors based on self-study and external review reports. The
Council also advises the Dean of the Graduate School on any other issues pertaining to graduate
studies. Specifically, the Graduate Council:
1. Serves as policy-making and advisory body to the Dean of the Graduate School.
2. Facilitates the revision of the Strategic Plan for the Graduate School.
3. Ensures Graduate School Policies and Procedures are in compliance with SACSCOC,
Louisiana Board of Regents and all applicable institutional, state, and federal requirements.
4. Participates in the development of policies, procedures, manuals and guidelines pertaining
to graduate education and graduate programs.
5. Reviews and makes recommendations on proposals for new or revised graduate degree
programs, graduate certificates, graduate concentrations/specializations, graduate courses,

2|Page



deletions of programs, and curriculum additions or changes submitted by academic units
offering graduate programs.

6. Initiates and supervises interdisciplinary or dual degree graduate programs in response to
national, regional, or state needs.

7. Approves, or modifies recommendations made by the Graduate Council standing or ad-
hoc committees.

8. Promotes and reviews periodic self-evaluation of graduate programs to ensure vitality,
currency, and academic quality.

9. Considers appeals/concerns filed by graduate students relating to regulations of specific
graduate programs or their welfare.

10. Assesses the efficiency and effectiveness of the Graduate School and its operations.

VI POLICY RELATED INFORMATION
The Graduate Council is referenced in the 2019-2023 Graduate Catalog.

VII. POLICY HISTORY AND REVIEW CYCLE

This policy is a revised edition of an existing Graduate Council Policy and will be effective upon
the approval of the Southern University System Board of Supervisors and the President-Chancellor
of the Southern University and A&M College System. Additionally, the policy last review and
origination dates are identified. This policy is subject to the System and Board approved five-year
policy review cycle.

VIII. POLICY URL
Southern University Policies and Procedures: https://www.sus.edu/page/su-board-policies

IX. POLICY APPROVAL

Ray L. Belton, Ph.D. Effective Date of Policy
President-Chancellor, Southern University and A&M College

The Honorable Attorney Domoine D. Rutledge Effective Date of Policy
Chair - Southern University System Board of Supervisors
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Office Of The Chancellor

Dr. Rodney m. Ellis
Chancellor

March 4, 2020

Board of Supervisors
Southern University System
265 South Foster Drive
Baton Rouge, LA 70806

Request to Establish the Brookshire’s — Super 1 Foods Endowed Scholarship Fund
Dear Members of the Board,

Southern University at Shreveport, LA (SUSLA), respectfully requests the Board of Supervisors” approval to
establish the Brookshire’s — Super 1 Foods Endowed First-Generation Undergraduate Scholarship Fund.
With the Board’s permission, SUSLA will apply for matching dollars based on guidelines set forth in the
Louisiana Board of Regenis Support Fund’s (BoRSF) Endowed First Generation Undergraduate Scholarship
Policies now listed under the BoRSF’s Endowed Professorship Program.

This endowment is made possible with a $30,000 private donation from the Brookshire Grocery Company. The
donation has been matched with $30,000 from the Title III Fund for endowment support, totaling $60,000 in
non-state contributions. The private donation will be leveraged with a request for $40,000 in matching state
dollars from the Louisiana Board of Regents to fully endow the fund at $100,000. The Board of Regents
established the First-Generation Undergraduate Scholarship match program for the purpose of increasing college
access and success for low-income and first-generation students. The program policy, in Section V. Allocation
of BoRSF/Legislative Matching Funds, allows that each two-year campus (with less than 15 Endowed First-
Generation Scholarships matched...) “may be provided $20,000 for a $30,000 non-State contribution”.

If approved, this endowed scholarship will address the program’s objectives of enhancing opportunities and
quality of life for first-generation students with unmet financial needs and promote Louisiana’s economic
development through an educated citizen base.

Thank you for considering our request. Approved:  Dr. Ray L. Belton, President/Chancellor ~ Date:
Sincerely, - _ _
7D ,/(//g‘ = Disapproved: Dr. Ray . Belton, President/Chancellor  Date:
Y
R I S— — — — — — E—
Rodney A. Ellis, Ed.D.
Chancellor
Approved: Domoine D. Rutledge, Chairman Date:
Disapproved: Domgine D. Rutledge, Chairman Date:
3050 MARTIR LUTHER KING, JR, DRIVE,® SHREVEPORT, LOUISIANA 71107
PHONE: (318) 670-0312 * FAX (318) 670-6374 ToLL Fage: 1-800-458-1472, BxT 6312
WHLSUSLALOY
“Southern University at Shraveport doas not discriminate on the basis of race, calor, age, national origin, gendet, disabllity or any other pretected class In lts prog and activities”. The following

personis) has baen designated to handle inqulries regarding the non-discriminatlon policies: Title X Coordinator: Dr. Tuesday Mahoney, Collaga Success Ctr. {318} 670-3201. Saction 504 CoordInator:
Jerushka Eifls, Behavloral Science, (318) 670-9357
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Office Of The Chancellor

Dr. Roaney A. Ellis
Chancellor

March 4, 2020

Board of Supervisors
Southern University System
265 South Foster Drive
Baton Rouge, LA 70806
Regquest to Establish the AKA —- HBCU Endowed Scholarship Fund

Dear Members of the Board,

Southern University at Shreveport, LA (SUSLA), respectfully requests the Board of Supervisors’ approval to
establish the AKA — HBCU Endowed First-Generation Undergraduate Scholarship Fund. With the Board’s
permission, SUSL.A will apply for matching dollars based on guidelines set forth in the Louisiana Board of Regents
Support Fund’s (BoRSF) Endowed First Generation Undergraduate Scholarship Policies now listed under the
BoRSF’s Endowed Professorship Program.

This endowment is made possible with a $50,000 private donation from the Alpha Kappa Alpha Educational
Advancement Foundation, Incorporated. The donation has been matched with $10,000 from the Title III Fund for
endowment support, totaling $60,000 in non-state contributions. The private donation will be leveraged with a request
for $40,000 in matching state dollars from the Louisiana Board of Regents to fully endow the fund at $100,000. The
Board of Regents established the First-Generation Undergraduate Scholarship match program for the purpose of
increasing college access and success for low-income and first-generation students. The program policy, in Section
V. Allocation of BoRSF/Legislative Matching Funds, allows that each two-year campus (with less than 15 Endowed
First-Generation Scholarships matched...) “may be provided $20,000 for a $30,000 non-State contribution”,

If approved, this endowed scholarship will address the program’s objectives of enhancing opportunities and quality
of life for first-generation students with unmet financial needs and promote Louisiana’s economic development
through an educated citizen base.

Thank you for conSIdermg our request. Approved:  Dr. Ray L. Belton, President/Chancellor Date:

Sincerely, o

Yy . e
/:a/,j/éé“ Disapproved; Dr, Ray L. Belton, President/Chancellor ~ Date:
P

Rodney A. Ellis, Ed.D.
Chancellor

| S -

Approved:  Domoine D. Rutledge, Chairman Date:

Disapproved: Domoine D. Rutledge, Chairman Date:

3050 MARTIN LUTHER KiNG, JR. DRIVE,* SHREVEPORT, LOUISIANA 71107
PHONE: (318) 670-9312 * Fax (318) 670-6574
ToLL FREE: 1-800-458-1472, EXT 6312
WW.SUSLAEDY

“Sauthern University at Shreveport does not discriminate on the basls of racs, calor, age, national erigin, gender, disabllity or ahy other protected class in its programs and actlvities”. The following
person{s) has been designated to handla inqulries regarding the non-discrimination pallclas: Title IX Coordinator: Or. Tuesday Mahoney, College Success Ctr. {318} 670-9201. Seetlon 504 Coordinator:
Jerushka Effis, Bahavioral Science, (318) 670-9367



STATE OF LOUISIANA

CONTRACT FOR PROFESSIONAL LEGAL SERVICES

BE IT KNOWN THAT this agreement is entered into by and between BOARD OF
SUPERVISORS OF SOUTHERN UNIVERSITY AND AGRICULTURAL AND
MECHANICAL COLLEGE, hereinafter sometimes referred to as (“Board”) and DECUIR,
CLARK AND ADAMS, L.L.P. hereinafter sometimes referred to as (“Counsel”).

1.
Counsel hereby agrees to furnish the following services to the Southern University
Board of Supervisors, the Southern University System and the institutions under its management
and control, and to advise the Board and Universities on any legal matters that may arise during
the normal course of operation of the university, including litigation not covered by the states self-
insurance policy.

The scope of this contract does not include litigation or proceedings arising out of or
involving tort or worker’s compensation.

These legal services are to be provided under the immediate supervision of the staff of the
Board and subject to secondary review by the Department of Justice, Office of the Attorney
General.

The Board hereby certifies, and Counsel hereby acknowledges that:

1. Goals and objectives: The Board has entered into this contract in order to obtain
professional and reliable legal services as referred to hereinabove.

2. Performance measures: The services provided by counsel shall be evaluated to determine
that the services are provided timely and professionally.

3. Monitoring Plan: The staff of the Board shall monitor the performance of counsel by
review of all interim written or verbal reports submitted by contractor and by supervision
of the services provided by counsel.

2.
In consideration of the services described hereinabove, Board hereby agrees to pay Counsel

as follows:

$225.00 PER HOUR FOR ATTORNEYS HAVING EXPERIENCE OF TEN YEARS OR
MORE IN THE PRACTICE OF LAW

$175.00 PER HOUR FOR ATTORNEYS HAVING EXPERIENCE OF FIVE YEARS OR
MORE IN THE PRACTICE OF LAW

$150.00 PER HOUR FOR ATTORNEYS HAVING EXPERIENCE OF THREE TO FIVE
YEARS IN THE PRACTICE OF LAW



$125.00 PER HOUR FOR ATTORNEYS HAVING EXPERIENCE OF LESS THAN
THREE YEARS IN THE PRACTICE OF LAW

$ 60.00 PER HOUR FOR PARALEGAL SERVICES
$ 40.00 PER HOUR FOR LAW CLERK SERVICES
ATTORNEYS AND PARALEGAL RATES

$225.00 WINSTON G. DECUIR, SR.

$225.00 LINDA LAW CLARK
$225.00 BRANDON J. DECUIR
$225.00 MICHAEL R.D. ADAMS
$125.00 KRISTY M. BRUMFIELD
$125.00 ASHLEY J. MCCULLEN
$ 60.00 ROBIN RICHARDSON

The total of all sums payable under this contract including fees and reimbursement of
expenses shall not exceed Two Hundred Fifty Thousand and 00/100 ($250,000.00) in each year
and shall be billed in accordance with Policy and Procedure Memo 50 (Attorney Case Handling
Guidelines and Billing Procedures).

Final billing shall be submitted to the State within 90 days of contract expiration date. At
the end of each calendar month, Counsel shall submit to the State for review and approval an
itemization of all work performed, listing time by date for work performed by hours, down to the
tenth of an hour, with specific reference to the nature of the work performed (e.g., drafting of
pleadings, research, review of files, etc.). It is understood that should Counsel fail to submit
statements within thirty (30) days following the end of each month, the State shall not be
responsible for payment thereof under this contact or in quantum meruit. All billings by Counsel
for services rendered shall be submitted in compliance with LSA-R.S. 39:1618.

All legal fees and costs shall be paid in accordance with the State Agency or Division of
Administration Attorney Case Handling Guidelines and Billing Procedures as set forth in PPM 50.
Counsel shall be reimbursed for out-of-pocket expenses in accordance with the Division of
Administration Travel Rules and Regulations as set forth in PPM 49. Travel time, at the direction
and for the convenience of the State, is billable as services if done during normal working hours
at one-half the agreed upon Attorney pay rate and shall not exceed eight hours per day without
written justification. Counsel agrees to comply with the instructions on Attachment #1 when

submitting invoices.



Counsel hereby agrees that the responsibility for payment of taxes from the funds thus
received under this agreement and/or legislative appropriation shall be said counsel’s obligation
and identified under Federal tax identification number 72-1286643 and the Louisiana Department
of Revenue Account Number 9141441-002-300.

In accordance with R. S. 39:1624(A)(10), the Louisiana Department of Revenue must
determine that the prospective contractor is current in the filing of all applicable tax returns and
reports and in payment of all taxes, interest, penalties, and fees owed to the state and collected by
the Department of Revenue prior to the approval of this contract by the Office of State
Procurement. The prospective contractor hereby attests to its current and/or prospective
compliance, and agrees to provide its seven-digit LDR Account Number to the contracting agency
so that the prospective contractor’s tax payment compliance status may be verified. The
prospective contractor further acknowledges understanding that issuance of tax clearance
certificate by the Louisiana Department of Revenue is a necessary precondition to the approval
and effectiveness of this contract by the Office of State Procurement. The contracting agency
reserves the right to withdraw its consent to this contract without penalty and proceed with
alternate arrangements should the vendor fail to resolve any identified apparent outstanding tax
compliance discrepancies with the Louisiana Department of Revenue within seven (7) days of
such notification.

4.

The Legislative Auditor of the State of Louisiana, the State Inspector General and/or
Division of Administration auditors may audit all records of Counsel which relate to this contract.
Counsel shall maintain said records for a period of five years after the date of final payment under

this contract.

This contract is in effect for the period commencing July 1, 2021 and ending on June 30,
2023.

The effective date of this contract may be extended only if an amendment to that effect is
duly executed by the contracting parties and approved by the necessary authorities prior to said
termination date. Requests for extensions may be initiated by either party by the mailing of such

request to the party, via Certified Mail, return receipt requested, not less than thirty (30) days



before the termination date provided for herein or thirty (30) days before the termination of the
first extension of this contract. This contract may only be extended by an executed and approved
amendment two (2) times.

If either party informs the other that an extension of this contract is deemed necessary, an
amendment may be prepared by the State and forwarded to the other party for appropriate action
by the other party, and said amendment is to be returned to the State with appropriate information
and signatures not less than fifteen (15) days prior to termination date. Upon receipt of the
amendment it will be forwarded to the necessary authorities for their approval.

Notwithstanding the foregoing, in no event shall the total term of this contract with
extensions be for a period of more than five (5) years.

6.

The continuation of this contract is contingent upon the appropriation of funds to fulfill the
requirements of the contract by the legislature. If the legislature fails to appropriate sufficient
monies to provide for the continuation of the contract, or if such appropriation is reduced by the
veto of the Governor or by any means provided in the appropriations act to prevent the total
appropriation for the year from exceeding revenues for that year, or for any other lawful purpose,
and the effect of such reduction is to provide insufficient monies for the continuation of the
contract, the contract shall terminate on the date of the beginning of the first fiscal year for which
funds are not appropriated.

7.

Counsel shall not assign any interest in this contract and shall not transfer any interest in
same (wWhether by assignment or novation), without prior written consent of the State, provided
however, that claims for money due or to become due to the Counsel from the State under this
contract may be assigned to a bank, trust company, or other financial institution without such prior
written consent. Notice of any such assignment or transfer shall be furnished promptly to the State

and the Office of State Procurement.

The State shall have the right to cancel this contract for any reason by giving the other party
written notice sent to Counsel’s address by certified mail. Counsel shall have the right to cancel

this contract for any reason by giving the State 30 days written notice by certified mail.



Notice shall be sent Certified Mail, return receipt requested, to the following addresses:
If to Board: Dr. Ray Belton, System President
Southern University Board of Supervisors
Southern Branch Post Office
Baton Rouge, Louisiana 70813
If to Counsel: Winston G. DeCuir, Sr.
Brandon J. DeCuir
DeCluir, Clark & Adams, L.L.P.
732 North Boulevard
Baton Rouge, Louisiana 70802
9.

All records, reports, documents and other material delivered or transmitted to Counsel by
State shall remain the property of State, and shall be returned by Counsel to the State, at Counsel’s
expense, at termination or expiration of this contract. All records, reports, documents, pleadings,
exhibits or other material related to this contract and/or obtained or prepared by Counsel in
connection with the performance of the services contracted for herein shall become the property
of the State, and shall, upon request, be returned by Counsel to the State, at Counsel’s expense, at
termination or expiration of this contract.

10.

The State and Counsel acknowledge and agree that the Department of Justice has the right
to review all records, reports, worksheets or any other material of Counsel related to this contract.
The State and Counsel further agree that Counsel will furnish to the Department of Justice, upon
request, copies of any and all records, reports, worksheets, bills, statements or any other material
of Counsel related to this contract.

11.

Counsel agrees to abide by the requirements of the following as applicable: Title VI of the
Civil Rights Act of 1964 and Title VII of the Civil Rights Act of 1964, as amended by the Equal
Employment Opportunity Act of 1972, Federal Executive Order 11246 as amended, the
Rehabilitation Act of 1973, as amended, the Vietnam Era Veteran's Readjustment Assistance Act
of 1974, Title IX of the Education Amendments of 1972, the Age Discrimination Act of 1975, the
Fair Housing Act of 1968 as amended, and contractor agrees to abide by the requirements of the
Americans with Disabilities Act of 1990.

Counsel agrees not to discriminate in its employment practices, and will render services

under this contract without regard to race, color, religion, sex, national origin, veteran status,

political affiliation, or disabilities.



Any act of discrimination committed by counsel, or failure to comply with these statutory
obligations when applicable shall be grounds for termination of this contract.
12.
This contract is not effective until approved in writing by the Board, the Attorney General
and the Office of State Procurement in accordance with La. R.S. 39:1565 and 39:1595.1. It is the
responsibility of the contractor to advise the State in advance if contract funds or contract terms

may be insufficient to complete contract objectives.

13.
Any claim or controversy arising out of the contract shall be resolved by the provisions of

LSA-R.S. 39:1672.2 - 1672.4.



IN WITNESS WHEREOF, the parties have executed this Agreement as of this day

of , 2021.
WITNESSES:

BY:
WITNESSES:

BY:
WITNESSES:

BY:

BOARD:

BOARD OF SUPERVISORS OF SOUTHERN
UNIVERSITY AND AGRICULTURE AND
MECHANICAL COLLEGE

DR. RAY BELTON,
SYSTEM PRESIDENT

COUNSEL:

DECUIR, CLARK & ADAMS, L.L.P.

Brandon J. DeCuir
TAX IDENTIFICATION NUMBER: 72-1286643
TELEPHONE NUMBER: (225) 346-8716

BOARD:

BOARD OF SUPERVISORS OF SOUTHERN
UNIVERSITY AND AGRICULTURE AND
MECHANICAL COLLEGE

Domoine D. Rutledge,
BOARD CHAIRMAN



ATTACHMENT #1
INSTRUCTIONS FOR SUBMITTING INVOICES

At the end of each calendar month, an itemization of all work performed, listing
time by date for work performed by hours, down to the tenth of an hour with specific
reference to the nature of the work performed (e.g. drafting of expert reports, research,
review of files, etc.) should be invoiced to (agency) via Acuity Management System (if
agency is using electronic billing system) OR in accordance with the agency’s request.

Reimbursement for all expenses must have receipts or documentation attached to
the invoices or reimbursement will not be made. Some examples of the receipts or
documentation that will be accepted are given below:

1. Express Mail - a copy of the invoice from the vendor.

2. Travel expenses - purpose of the trip, miles traveled or airline ticket receipt,
parking receipts, taxi receipts, hotel receipts (credit card receipt will not be accepted).

3. Invoices are to be submitted at the end of each calendar month and must
indicate the amount of the contract, the amount billed to date and the remaining balance.

If your invoices are billed by each individual case that you have worked on please
include a summary sheet for that month for that invoice. Do not include any previous
balances owed on the summary sheet.

LSA - R.S. 39:1618 calls for invoices to be submitted in the form of an affidavit.









DocuSign Envelope iD: AD3ET031-422A-4D4B-AE1D-3F 2BF53CA500

This information is requested solely for the purpose of determining compliance with Federal Civil Rights Laws and
does not affect employment consideration.

ETHNIC ORGIN (Please check one):

Hispanic or Latino X Non-Hispanic or Non-Latino

RACE (Please check all that apply):
_X  White, not of Hispanic origin. A person having origins in any of the original pecple of Europe, North Affica, or the Middle East.
____ Black Not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardiess of race.

Asian or Pacific Islander. A person having origins in any of the original peopies of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Islands. This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa.

American Indian or Alaskan Native. A person having origins in any of the original peoples of North American, and who
maintains cultural identification through tribal affiliation or community recognition.

s
COMMENTS:

Dr. Mary Carruth has been promoted from tenure track Assistant Professor to tenured Associate Professor (English).

EMPLOYEE REGULAR WORK SCHEDULE: MONDAY-FRIDAY; Sam-35pm
EMPLOYEE DIRECT SUPERVISOR: Dr. Munir Al
SUPERVISOR/DEPARTMENT CONTACT NUMBER _771-5881

NUMBER OF EMPLOYEES SUPERVISED, (if any) N/A

HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: Ail employees, students, graduate assistants being employed through the use of this form are to
report to and be cleared by the Human Resources before any employment is offered and hefore starting to work.
All students are to hring with them clearance from the Financial Aid office, Statement of Account (fee receipt), and
a class schedule. All prospective employees/students must bring a pictured ID, social security card, birth
certificate, certificate of naturalization, resident alien card, H1-B and J-1 visas, passport, and F-1/I-24. The latter
six (6) documents do not apply to U.S. Citizens.

Documentation must be provided for review and approval by Human Resources before employment is

offered.

CLASS OF EMPLOYMENT (VISA STATUS):

TYPE CODE EXPIRES
United States Citizen/Certificate of Naturalization us

Resident Alien RA

H-1 Visa (Distingiished Merit & Ability) H1

J-1 Visa (Exchange Visitor Program) J1

F-1 Visa (Student Emp. FT Student at S.U.) F1

OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience™) FO

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):
Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Position Vacancy Announcement (position advertised before processing PAF, if applicable)
Application for Employment Form Admin/Fac/Uncl Positions(Civil Service Application for classified employees)
Authority to Release (signed by employee) (submitted to Human Resources with Criminal/Background Check form)
Supervisory Criminal/Background Check Form (completed by employee/ verified and signed by supervisor)
Exemptions Survey Form (signed by employee and budget head)
Proposed Employee Appointment
Proposed Employee Clearance

Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable}

Rev. 07/24/2007







This iutnrination is requested solely [or the purpode of delerminiig compliance with Federat Cioil Righis Laws end
o ot otfect employment conside ratian.

ETHNIC ORGIN (Fease eheck aned:

Hispanie o1 Lafino X Mon-Hispenic or Nen-Tating

RACE (Please cheek 3B ihal apply):
While, not of Hispanic urgn, A pecon having arigits i any of Bie ediging people of Burope, Morh Al or die Widiths Bl

X Blwk. nofof Dismnic Origin. A persan having origing in any of the Beack racial graogas of Africa

Hispanie. A pemon of Mexicow, Toemto Racan, Culan, Centest ar Snuth American, or oibee Spunish enltun: or odiging,
segg rdlors of mee.

Aggan or Pacific Tatander A poraom hoving ofping in wny ol the ofgmaat peoples ol the Far Bast, Southcest Asta, the Indian
Qphenntinent, nr the Pacific Tdzands. Thiv ares mohodes, for exemple, China, Japas, Kodca, the Fhitippine Teleads, nnd Semaon.

Amcricsn Indinn or Alaskan Midive. A peeson having origios m any of the ongine b peoples of Mot American, aad whe
I mua intuiny cultom] identifion ton {heau ply Lebab o EFliaing o enaaam ity eeognition.

= - .|
COMMENTS: Tenure and prometion candidwte: Assistanl Profegsnr Lo Asgacfate Feofessor

LEMPLOYEE REGULAR WORK SCHFDUTE: _M-F8 5.m. - 5 p.m.
FMPIOYELR DIAECT STIPERYISOL: Albert Samuely
NUMHER OF ¥MPLOYEES SUPERVIGED, (ifzny}  n/a

HR USE ONLY:  STATUS {vircle unel: HXHEMPT NON-EXEMPT

GHIDELINES: Al employees, students, gradaate assisisals being craployed tivough the use of this form
are to reperi 10 and be cleared by ihe $imnan Kesnurces hefore any employment is offered and belore
starting to work. Al stpdents are I bring wilh them clearance Iromn the Fluanelal Ald ofTice, Sulement
of Accoant (fee receipt), and a olas sehedule, Al prospeetive employees/students must bring a pictored
ID, social securily cacd, biclth certificate, certificate of naturolization, vesident alies card, H1-B and -1
viszg, passport, and F-1/4-94, The latier six (6) docoments do not apply o .5, Citirens.

Docisentailon must e provided for review and approval by Human Besonrees belore amployment ks
offered.

CLASS OF EMPLOYMENT (VIRA STATUS):

TYIE CONE EXDIRES
United Shucs ClbmenCombificats o [N EEurkaiiom [Eh

Eeaident Alien Ea

F-1 Wine (Thsteagaish el Mearit & Abilin) Ht

I-1 Visa {Fxcharnpe Visiter Mropram} Tt

F-1 ¥isa (Studeat Bep. FT Smdeot at 8,103 Tl

OF {F-1 Yisa-I}8 Prior Approval-“Pracical Work Rxperiance™) i

Do Not Write Below This Area
For Human Resource and Budgetary Conirol Use Only!

PAF APPROVAL PTROCESS CHECKLIST (Must have the inlormation outlined below:
Approved Position Yacaney Aalhorbzation Fopn fappheshle for new and replacement pasitisma)
__. Position Vacaney Announcement (posilion advenlised before processing PAF, i applicablc)
dppbeation for Bmploymend Form AdminFreUnel Postions(Civil Service Application forclassiffed omployecs)
_ Amharity to Eolease (sipned iy employes) (submitted fo Cumpus Folice with Criming Thackaronnd Choek form)
Sopervisery CriminallBackgronnd Cheek Horm feoraplated By smployesd vosificd and signed by superyiog)
Exemptioms Survey Fom (sipned by smpleyes and bodget headh
Proposed Bmployes Appointment

Bev 3002 0al






Tenure/Promotion Recommendations

Recommendation by:
Applicant Rank/Status College Dept. Applied for: . . College University Associate Vice Exegutlve
Dept. Committee Dept. Chair h Dean . Vice
Committee Committee Chancellor
Chancellor
Approved. Approved. Approved. Approved. Approved for Approved. Approved.
promotion to Dr. Mary C Carruth is Dr. Mary C
Tenure The English and The Department Dr. Carruth The Dean concurred | Associate approved for both Carruth is
Philosophy Chair concurs received that Dr. Mary Professor with Tenure and Promotion approved
X Department with the unanimous vote Carruth be granted Tenure to rank of Associate for both
Committee Department in favor of tenure | tenure and Professor. Meets or Tenure and
_ Humanities & unanimously Committee that and promotion. promotion. exceeds criteria in all Promotion
1. MaryC Assistant Professor/ Interdisciplina Enclish recommended Dr. Dr. Mary Carruth areas of evaluation. to rank of
Carruth Tenure Track Sr't eroiscipinary & Mary Carruth for is recommended Associate
udies
tenure and for tenure and Professor.
Promotion promotion. promotion.
X
Recommendation by:
Applicant Rank/Status College Dept. Applied for: Dept. Committee Dept. Chair Colle.ge Dean Univer.sity Associate Vice Executive Vice
Committee Committee Chancellor Chancellor
Approved Approved Approved Approved Not scored. Approved for Promotion | Approved for
Within each Concurs with Unanimously Concurs with the Found Ineligible to | To Associate Professor Promotion
category she has the assessment recommends findings and apply for with Tenure. To Associate
) exceeded the of the awarding of recommendations promotion or (Consistent with Professor with
Promotion required number of | committee’s tenure and of prior committees’ | tenure. Dr. recommendation of Tenure.
Nelson points to support assessment. promotion evaluation. Johnson’s does not | Department and College
Mandela X tenure and Recommends have a PhD in and prior review, appeal
2. Melanie Assistant Professor/ College of Political promotion to favorable Political Science. and letter restoring Dr.
Johnson Tenure Track Government Science Associate consideration. Johnson to continue in
and Social Professor. tenure-track position)
Science
Tenure
X




Tenure/Promotion Recommendations

Recommendation by:

Applicant Ranl/Status College Dept. Applied for: Dept. Committee Dept. Chair CoCr(r)llrlrﬁl:i%fee Dean ([jjcl)lrllllrflrliite}f]: Asé}(i;:fct:ll\(/) ;ce Executive Vice Chancellor
Approved. Approved. Approved. Approved. Not Not approved for Not approved for tenure.
Recommended tenure. Approved for longer-term
Promotion The RTP Mr. Jackson has Mr. Jackson The Dean concurs for Promotion or three-year, renewable
Department earned recognition received a with the Tenure. Does not have a tenure- | contract at the rank of
X Committee on the national and unanimous vote recommendations track appointment. No Associate Professor.
requested evidence international levels in favor of tenure | that Mr. Herman Found Ineligible to | basis for review.
of Professional for music from the College- | Jackson is granted apply for
Training and performance. Level Evaluation | tenure. promotion or Approved for longer-
Experience, Although he does Committee. tenure. term three-year,
. Professional not possess the renewable contract at
Assistant College of . . . .
" Activities and terminal degree, his the rank of Associate
3. Herman | Professor Humanities & . .
oL Music Community world-renowned Professor.
Jackson | (Noton Tenure- | Interdisciplinary . . .
Track) Studies Services, University | performances and
(Southern) Services, | experiences in the
Tenure and Advisement as music field
listed on Mr. compensate for the
X Jackson’s lack thereof.

Curriculum Vitae.

Mr. Jackson
provided additional
information to the
committee.













*Effective Date: Fall Semester of

SOUTHERN UNIVERSITY

RECOMMENDATIONS FOR FACULTY PROMOTION IN RANK
Campus: Southern University at New Orleans

2021

*Provided all approvals are secured prior to this date.

c L
‘@ L] Temporary
- b Tl track (non-

Name or Faculty Member. Attach Listing p tion f ol Pl v E 2 £ Probationary)

of Publications or Other Scholarly Department Promo t'??n r:;n Next Rank 8w E S & ® g g o)

Works for Each resent Rank o — 554855 5% ES 6 $Z | Probationary
PeD 02|29 5 52 2 ¢ | (Tenure track)
sebef| ES |<528g
sWUSFE| 20 L+ EC> | Tenured

Dr. John-Clifford Obih Natural Sciences Assistant Professor Associate Professor 6.5 6.5 Yes

Dr. Derrick Freeman Social Work Assistant Professor Associate Professor 6 6 Yes

Child Development & Family
Dr. Celina Carson Studies Assistant Professor Associate Professor 13 13 N/A Tenured
Dr. Charles Briggs Business Administration Associate Professor Full Professor 10 4 N/A Tenured
SIGNATURES OF APPROVAL: M\ﬁ/ Oﬂ’ﬂﬂ ’ﬂ{
Vice Chancellor for Academic Affairs Date President/Chancellor of the System Date
(' B, M.. / p
Vice President/Chancellor Date Chairman of the Board of Supervisors Date

on Behalf of the Board




JOB CLASS

SOUTHERN UNIVERSITY SYSTEM
JOB CODE

POSITION
NUMBER

Personnel Action Form

CALID

he=es> - — e ———————— ——wmam————— —Tma—————"r)

CAMPUS:  SUS SUBR SULAC SUAREC SUNO X SUSLA
EMPLOYMENT CATEGORY: 9-MONTH X 12-MONTH OTHER (Specify)
X Academic Non-Academic Civil Service
Temporary Part-time % of Full Time) Restricted
Tenured Undergraduate Student Job Appointment
x_ TenuredTrack Graduate Assistant Probationary

Retiree Return To Work

Other (Specify)

Previous Employee N/A

Permanent Status

Reason Left N/A

Date Left N/A

Salary Paid

$0.00

e ——— e — e

Profile of Person Recommended

Length of Employment  August, 2021 To May. 2022
Effective Date  August 09, 2021
Name John- Clifford Obih SS# xxx-xx- Sex Male Race* Black
(Last 4 digits only)
Position Title:  Assistant Professor Department: ~ Natural Sciences
Check One  x Existing Position *Visa Type (See Reverse Side): | | | |
New Position Expiration Date:
(Position vacancy authorization form must be processed and approved to fill
existing and new positions. Position must be advertised before processing PAF, if
applicable.)
Years Experience 25 Southem University Experience 6.5
Degree(s): Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): Year:
Ph.D. - Physiology U of Ibadan — Ibadan, Nigeria 1983
BS - Physiology U of Ibadan — Ibadan, Nigeria 1976

Current Employer ~ Southern University at New Orleans

Personnel Action

Check One Sabbatical

Other (Specify)

Leave of Absence
Salary increase due to Promotion

Continuation
Replacement

New Appointment

Transfer X

Recommended Salary  $47,150.00 Salary Budgeted $47,150.00

Source of Funds  State

Identify Budget: General Funds Location 411001-42500-61003-41000

Form Code: BOR-10 Page Item #
Change of:
From To
Position Assistant Professor Associate Professor
Status
Salary Adjustment ~ $46, 350. @ $47,150.00

Financial Aid signature (if, applicable):

List total funds currently paid this employee by Source of Funds Amount
Southern University: 411001-42500-61003-41000 $47,150.00
*See Reverse Side
|[ Comments: (Use back of form) |
*See Reverse Side Graduate School signature (if, applicable):
—— ——— =" ] o= =] e e — =]
J 0
Supervisor Dean/Unit Hea Date
d 3/5/21
Vice Chancell Chancellor Date
Director/Personnel Date Vice President/Finance Date
Business Affairs/Comptroller
President Date Chairman/S.U. Board Date

of Supervisors
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3/5/21






SOUTHERN UNIVERSITY AT NEW ORLEANS
6400 PRESS DRIVE
NEW ORLEANS, LOUISIANA 70126
(504) 286-5381 or 286-5327

Academic Affairs

March 10, 2021

James H. Ammons, Jr., Ph.D.
Executive Vice President-Chancellor
Southern University at New Orleans

Dear Dr. Ammons:

Per the Retention, Tenure, and Promotion Policy of Southern University at New Orleans, no salary
increase or salary adjustment is required for the two faculty who are recommended for tenure only, i.e.,
Dr. Warren Jones and Dr. Krishna Poudel.

Thank you.

David Sunday Adegboye , Ph.D
Vice-Chancellor for Academic and Evening and Weekend Affairs

APPROVED:

James H. Ammons, Jr. Ph.D.
Executive Vice President-Chancellor
Southern University at New Orleans

APPROVED:

Ray L. Belton, Ph.D.
President-Chancellor
Southern University and A&M College System

"An Equal Educational Opportunity*



e SOUTHERN UNIVERSITY LAW CENTER
A 261 A. A. LENOIR HaLL

PosT OFFICE Box 8294

i

BaTon RGUGE, LoutsiaNA 70813-9294

OFFIcE OF THE CHANCELLOR February 19, 2021

(225) 771-2552
FAX (225) 771-2474

Dr. Ray Belton

President/Chancellor

Southern University System and Baton Rouge Campus
J. 8. Clark Administration Building

4% Floor

Baton Rouge, LA 70813

RE: Granting Tenure to Professors Alford, Poydras, Roark, and Smith with customary pay
adjustment

Dear Dr. Belton:

Professors Deleso Alford, Phebe Poydras, Mark Roark, and Kenya Smith submitted applications
for tenure to the Faculty Appointment, Retention, Promotion, and Tenure (FARPT) committee of
the Southern University Law Center (SULC). The FARPT committee reviewed and deliberated on
these applications and voted to recommend that Professors Alford, Poydras, Roark, and Smith be
presented to the Southern University System Board of Supervisors for tenure consideration.

Therefore, 1 am requesting that the Southern University Board of Supervisors vote favorably to
grant tenure to these professors to be effective for the 2021-2022 academic year. In addition, I am
requesting that Professors Alford, Poydras, Roark, and Smith are given the customary 6% pay
increase for the granting of tenure status effective for the 2021-2022 academic year, beginning in
August 2021.

I hereby ask that this request be placed on the Board of Supervisors agenda for their meeting
scheduled March 12, 2021. If you have any questions, please feel free to contact me.,

Sincerely,

John /ZPZQ/ lpr/LQ

lerre
Chancellor and Vanue B. Lacour Endowed Law Professor

“"An Equal Educational Opportunity Insfitution”













P. Request Approval of Recommended Tenure and Tenure Track Faculty Appointments to Southern
University Law Center for the 2021-2022 Academic Year (SULC)

Deleso Alford

Professor of Law
Tenure
(SULC)

$143,100.00

State

Linh Dai

Assistant Prof and Fellow of the
St. Louis A. Berry Civil Rights and Justice Institute
Tenure Track

(SULC)

$108,000.00

Federal

Charletta Fortson

Director of the Common Law Bar Preparation
Program and Assistant Professor of Law
Tenure Track

(SULC)

$132,000.00

Federal

Phebe Poydras

Professor of Law
Tenure
(SULO)

$146, 280.00

State

Mark Roark

Professor of Law
Tenure
(SULCO)

$119,059.20

State

Greg Sergienko

Associate Vice Chancellor for Academic Affairs
/Professor of Law
Tenure Track

(SULC)

$153,000.00

Federal

Kenya Smith

Professor of Law
Tenure
(SULO)

$114,120.00

State

Ryan Stoa

Associate Prof. and Fellow of Cannabis and Hemp
Law and Policy Institute
Tenure Track

(SULC)

$108,000.00

Federal

Shandrea Williams

Associate Professor of Law
Tenure Track
(SULC)

$108,000.00

Federal




JOBCLASSS {8

SOUTHERN UNIVERSITY SYSTEM

JoBCODE [ F i . . :
CAL I Persomnel Actien: Form | snsrmon ; ! v i g o |4 i i
" NUMSER R I
L PP P P e P |
CAMIUS:  sUs SUBR _ BULAC X BUAREC BENO _ RuSLA
EMPALOYMENT CATEGORY: SMONTH Y 12-MONIT _ OTIER  (Specify)
_X . fcdemie Non-Acadenic ] Civll Rervice
Temporiry Part-time{ _ % of Fulf Tha) _ .. Westricted
Tenpred N _ Undergradaic Student . Jnd Appsoind et
¥ Tenwred Track _ Gradnate Assistant . Probutivoary
_____ ___ iMher {Spreify) Telkree Heturn To Work _  Permanent Stalus
Previgus Employes  W/A Reason Let M/
Dwic el Mia ] . Satury Paid MNiA

Profile of Person Recommended
Loyttt of Rupluyment 0EA/2021 ] To _USZL0L2
Effectlye Dute  (EAT202T

Mame  Deleen A, Allerd ] . sa NME-XN-Z4T4 Hox I Raga® B
{Lasi § s oy}
Fosliloe 'Titler | Professor vone Dopurtment: Law Conter - Instruction
Chech One _ X Existing Posiilon “Wisa Tvpe (See Reversc Side): I I I J
Mew Position Fxpiraifon Date:

[Foaltion. vucaney mwilorksation dnrm must be processed and approved tn
tilsling aod nem positives. Tosltion nat Le advertised brioes prircessing PAY, I

spRlleabie.)

Yedrs Bxpericnce 12 . . Sonthern University Bxpericoce 3

Degreefs):  Typediscipiine (LA-Edueation): InstitaerloiLovalion (SU-Balon Louge): Year:
B.5. ... _Secthern Universily A&M Cotteye, BR., LA 1987
4.5, ] L _  _Senthers Universily Low Oenter Ll
Master of Laws{L.LM) Gegrpetown University Liw Center . 3002

Current Emplayer  Sowthern University Eaw Cenler

Persunne] Action

Checl One .. New Appointment X Candination . SnkEraiteel . Leave of Absonce
. Traasfer - Repbeeoment  Ofher {Speciiy)
Revommended Sclary % 143, 100.00 . Salary Radpeted  _SE43, 10400

Source nf Fiends _ Geonerad Appropriation

Identify Budger: _ Stufe i Loucafion JLE0A-320243-15 0311000
Forn Corde: _BOR10 Tage ' Mem# o e
Cltunge of:
Irrum T
Frositlon _
Slakus — o _—
Salary Adpesiment §3135,600.00 . S343, 10k
Financial Ald _siﬁnatupe (il wpplivatiey:
Ll lefal fondy currently paid this employee by srmvee of Fuids AL
Sumthern Universiny: S1T001-XI020-¢ D 3- 2 F (b} | B35 0000
- _*See Meversc Nide
j Cuomments: {Uisc beck of forn i .
*&ee Reverve Shde Gradiate Srhond signatnre fif, applicahTe):
L PP .,

— e . \ . f. _
er e L GV

 Vice Pregidentivinance . Bute
Husinesa AffErs'Cnmpiraller

I S!ﬁju, viy 1:. T =
Viee Chancellor

DlrevierPoesonnel Date

Hrestdent Pate Chairmands.E. Board of Supcrvisais Nate



This informatien is requested solely for the purpnose of determining enomplizaee with Federal Civil Righis
Laws and does aot ntfect entployiment consideration.
LTHENIC OIUFIN (Please check one):
Hispamic o1 T.atino ~ Non-Fhspanic or Men-Lating

RACE (Flease check afl thal apply):

 Whise, net of Tispetic ovigin, A persen hoving erigins in zny of the origiond peeple of Furops, Murih ABen, ar the Middbe East
X Black, notot Elzpanic Cripin,g A person havieg otigins inany of the Black raceal groups of Africs.

Hispaniz, A person of Mexizan, Fneto Rican, Tuban, Conevab or Soeth Amerioun, or other Spanizh colture or origins,
rerardless of race.

Asion ar Pacile Tslander. A person heving origing in any of Lhe origina] peoples of e Fae Tasl, Southeast Asia, e Iodien
Sehcontinent, or the Pacific lstunds. “This aces includes, Tor exapple, Chisne, Japus, Kovea, the Philippine Idands, and Saaiwa.

Aanerican [ndian or Alaskan Mative, A persen having eriging m any ot the eriginet peeples of Morth American, and who
mittnliing cuilueal identidcation Theougls 11ike] @it ion o eomnEunity reaoemition.

COMMENTS: Granting Teaure with & sustomary £ pry increase Tor the geasting of testre 10 Debeso Allord, elteclive
tor e 2HI21-2027 aeademic year, beginning in Awgust 2021

EMPLOYEE REGULAR WORK SCIIEDULE: Ligiky
EMFPLOYEE DIRECT SUFERYTSHR: VIC Shavwn Yanee
NITMEBER (F EMPLOYLEES SUPERYESED, (Il any) 160

LI Ush RNy SEATLS (ehele one): BXIMEL MNON-LXLME

GUIDVLINESR: All eanlovees, students, graduate assistanty being vmpleyed through e wse ol thiy lorm
are to reporl (v aed be cleared by the Human Resouvees before any empleyment is offered and before
starting to work. All students are tu bring wilh them ciearance Drom the Financiad Aid office, Statement
of Avconnl (Ji¢ receipl), and o class schedule. Al prospective employeesfsivdents must bring o pictured
TI}, social secarity card, birth certilicate, corfiffeste of natorslization, resident alien card, Hi-B end 31
visay, passport, and F-i/T.94. The later six {6} documents dv not apply lo U8, Cilizens,

Thocumentation must be provided Loy review and approval by Howan Resources hefore employment is
ailered,

SRR T 1801 LA T8 T
:mhd ok
TR TR L =

CLASS OF LMPLOYMENT (VIEA STATUS:

o G Fomng amg ke
Tlnibed Seates (tteen/Certificats of Naturalization R == /

Hoaident Alicn o RA -
K-t Visa (Distimmrished Meril & Ability) SR ¢ |

1-1 Wisa {Exchange Wisitor Program} I

T-1 Wisa {Smdent Emp, FT Studeat ot 525 Fi

OPT (F-1 Viga-TNS Prior Approval-“Praclios] Wark Expertence™) Fi

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have Lhe information outlined below):
Approved Position Vacancy Atthorization Form {spalicable foc new and seplacement positions)
 Position ¥aeaney Announcencnt (position advertizod before processing PAF, 1F appitcabie)
Application for Bmptoyment Farm Admin'FaeiUne] Positionytivil Service Applivation lir ¢lassified ampioyecs)
Anthority to Refease (signed by cmployee) (submitted 4o Capus Potice with CelmbialBackgroond {heel farmy
- Supervisory Criminal/Background Check Fom {complercd by conpluyee! verified and gigned by supervisor)
T _ Exemptions Survey Form {sipned by cmployee and hudget head}
Propozed Employoe Appuindment
Proposed Employes Clearance
Reslricled! Job AppointmentCS Rule 6.5g Letter of Tustification (for classificd, if applivable)

CONTINGEXT UPON AVATLABILITY OF F1INDS

Ly, 2R 520021



DELESO A. ALFORD, J.D., LL.M.

— Emazil address:  dalfordi@sulc.edn

e PP R—

ACADEMIC EXPERIENCE
{Professar of Law)

Suvuthern University Law Center, Baton Rouge, LA
August 2019 — Present

Courses (Falt 2020) Basic Civil Procedure; Federal Jurisdiction and Procedure
SULC Pre-Law Program -- June 15, 2620 — June 26, 2020
Courses (Summer 2020) Law and Racism (Virtual Class)

Courses (Spring 2020) Tons {I {Louisiana Law emphasis);, Law aﬁd Racism

Conrses (Fall 2019} Bagic Civil Procedure; Federal Jurisdiclion and Procedure
Council on Legal Bducation Opportunity (CLEO} Inc,, Pre-Law Summer Institute (PLST)

Southern University Law Center, Baton Rouge, LA
Course (Torts) June 10, 2019 - JTuly 5, 20159

(Vislling Professor of Law}
Southern University Law Center, Baton Rouge, LA
August 2018 —May 2019

Caurses {Fail 2018} Basic Civil Procedure; Federal Junsdiction and Procedure
Courses {(Spring 2019) Torts IT {Louisiana Law emphasis); Law uind Ragism

{Adjunct / Part-timc Teaching)
The University of Central Florida (UCF) College of Medtcum, Health Sciences Campus af
l.ake Nona

Assistant Director of Diversity and Inclusion {(Summer 2017); _

Adjnnct Faculty, Assoviate Professor of Medicine (Medical Education) (2014-2019); and
Co-Director of the Longitudinal Curricular Themes (L.CT) in Cultore, Health, and Society (2015
2018}

Longitudinal Curricular Themes (LCT) are relevant, mtcrdisciplim}r}r cwiricular topics designed to
impart skills and attributes of an excelient physician, Colture, Health & Society



DELESO A, ALFORD, J.D., LL.M.

s Liin ai_.l address: dalford@sulc.edu

LCT is interwoven into the four-year medical school cuniculum, The focus of this theme is to
encourage students to reflect on their own cultural values, assumptions, and beliefs and identify
hew those values can influence the provision of clinical care and the paticnt-doctor relationship.

Sessions Co-lavilitated:

Making of Physician scrics: consisted of first-year medical c:f,udcms {smail group sessions)
designed to begin to form their identities as futurc physicians and assist in the development of
values of the profession. Topics included: Cultural Awarcness, Impi:c:t Bias, Professionalism,
How Doctors Think, The Patient’s Pempective, Cullural Competency, Special Populations:
Military Veterans, Narrative Medicine, Health Literacy, LGBT Patients and Health Care

Couarses Co- Taught:

First year medical studenis- :

Ethics in Biomedical Research Opportunities for Medical Students i :m Collaborative Rescarch:
the FIRE Module (Focused Inquiry &Rescarch Experience)

Medical Fihics and Health Equity: The Henrjetla Lacks Story

Cultural Tealth Issues: Addressing the Social Determinanis of I-Eca;ith

Approach to Cultural Competency in Patiend Interview

Cultural Competency: Communicaling Across Differences

Second year medical students- :
Lnd of life and Medical Ethics- Participating Facully Panel focusing on Ethics

Third year medical students-

Diversity in the Clinical Sefling :

Gender and Culture, Health & Society LCT session:  Organizational cultural competency
Fealth System Role in Addressing Population Health '

M3 OB/GYN Clerkship Indactic Lectures for block rotations:

The “Good Doctor™: Exploring Professionalism and the Dcvaiupmt:m of U.8. Gynecology
through the Lens of Anarcha, Betsey and Lucy

Fourih year medical stedents-

M4 OB/GYN Resdency Prep Bootcamip lecture

*(oliaborated with UCF COM medical faculty 1o design and ce-facilitate lectures for (M4) 3rd
year medical students and OB/GY N medical residents (M4) 4" year medical students. The didactic
lecturcs will help students to reach milestones of professionalisin as identified by the Accreditation
Council for Graduate Medlcsl Education (ACGME). The module integrates my legal scholarship
on the development of pynecology as a specialty in the United States, (2018)
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Fiorida A &M University College of Law, Ortando, VL
(Tenured-August 2012}
Associate Professor of Law, August 2008- August 2018

Courses Taught- Torts I, Torts [T, Bioethics and the Law, Cnucal Race Theory, Race and the
Law, and The Cuban Legal Systemn

Barry University Schaol of Law, Orlando, FL
Agsistant Prolessor of Law, August 2006- May 2008
Courses Tavght- Legal Research and Writing T and Legal Rbscarch and Writing I

The George Washington University Law Sehool (2005-2006)
Professorial Lecturer in Law, Lepal Research and Writing Program-

American University Washingtor College of Law (Fall 2005)
Adjunct Professor, International Legal Stndies Program (ILSP), ﬁmm ican Legal Institutions (ALL)

Legal Writing Program

UDC David A, Clarke Schooi of Lavw (2004-2005})
Adjunct Professor, Lawyering Process Land 1

{Underpraduste Teaching)

American University (Fall 2005}
Lecturer, Women's and Gender Siudics, Arab Studies, American '*Hudms

Parks Collepe (2003-2005)
Adjunct Instructor
Courses taught- Applied Business Law, Psychology, Criminal Procedure, Criminal Evidence,

Strategies For Success, Criminal Justice Report Writing, Introduction to Paralegal Assisting, Logal
Resecarch, Policing in America, Constitutional Law and Ceniract Law

University of Maryland Eastern Shore (Fall 1999)

University Assistant Professor
Courses taught- Applicd Bustness Law



DELESG A. ALFORD, J.D., LL;M.

_ Em ai;ii address:  dalfordf@sule.edu

Prairie View A&M University (1998-1999)

University Assistant Professor :

Courses taught- Contract law, Tons, and business combinations. and the Uniform Commercial
Code, Legal Environment of Dusiness course (graduate level —MBA program). Provided Equal
Employment Opportunity {EEQ} Scxual Harassiment training to University employees.

Grambiing State University (19951997}
University Assistant Professor
Courses taught- Torts, Conmracts, and the Uniforin Commercial Cpde

{Short Visits/ Scholar in Residence}
Usniversity of New Mexico Health Sciences Center {March 21 2;, 2018)
Status Update of Inaugural UNM Diversity Visiting Scholar :

Stetson University Coltege of Law (Summer 2017}
Visiting Scholar in Residence

T'uskepee University (Surmimer 2013}
Residential Rescarch Scholar, National Center for Dioethics in Research and Health Care

University of New Mexivo Health Sciences Center (Summer 2012)
Ingugural Diversity Visiting Scholar

EDUCATION

Geonrgetawn University Law Center Washington, ZDC

Master of Laws {l.LL.M.); May 2002

Individuatized Program with specisl emphasis en the I.Iltﬂl’bﬂt.imﬂ&llt}" of Gender, Race and Law
Thesis- South African Womnen of African Descent, Employment Equity and Intersectional
Discrimination: The Legal Lffect of “Recessive Identily Politics” from a Globat Critical Race
Ferninist Perspective

Southern University Law Center Batoen Roage, LA

Juris Doctorate (1.13.}; May 1990 :

Honors: American Jurisprudence Award (Federal Junsdiction) .

Awards:  Member of “Best Overall Team™ in Moot Court Round Robin Competilion
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Southern University A&M Coilege Baion Rouge, LA
Rachelor of Scicnee, May 1987 k
Honors: Magp: Cum Laude

Awards: Psi Chi Honor Svciety; A]pha Kappa Mu Honor Suclety

(Certification) '
Medical Coliege of Wisconsin Milwanlee, WI
Certification in Clinical Bioethics, Aug. 2017 :

PUBLICATIONS
Textboolk

Alford, Deleso, excerpt from arlicle: Critical Race Feminist Bioethics: Telling Stories in Law
School and Medical School it Pursuit of "Cultural Competency™, 72 Alb. L., Rev, 96i-to be
included in upcoming textbook, Critical Justice: Systemic Advocacy in Law and Sociely. The
baok is desipned primarily for clagsroom use in U.S, law schools and will be published by West
Academic in 2020, The three primary editors are Francisco Valdes {Miami), Steven W. Bender
{Seattle), and Jennifer il {Advocacy Partners Team).

Alford, Deleso, A Cull for Medical Students (o Learn the Fulf Stor y about the "Father of
Gunecology ” Clinical Trials and Human Subjects Research, Hastings Biocthies Forum, Health
and Health Care, October 5, 2017, avatlable at htip:/fwww. lhchastmgscenter org/eall-medical-
students-teamn-full-story-father- gyncmlogyf :

J3arkley, Lisa, Alford, Deleso, Medical Ethics and Health Eguity: ihc Henrietta Lacks Story,
MedEAPORTAL Publicalions; 2015, Available from:  hitp://dx. dot.org/10.13766/mep_2374-
R265.10276 :

HeLa Cells and Unjust Enrichment in the Human Body, 24 Anaals Heaith L. 223 (2012}
Examining the “Stick” of Accreditation for Medical Schools through Reproductive Justice Lens:
A Transformative Remedy for Teaching the Tuskegee Syphilis Study, 26 7. Civ. Ris & Econ.
Dev 153 72011)

Critical Race Feminist Bioethics: Telling Storics in Law School urid Medical School in Pursuit of
“Cultural Competency™ 72 Afb. L. Rev. 61 (2004)

The Anatomy of a “Pantsuit™ Performance, Proxy and Presence for Women of Color in Legal

Education, 3¢ Hamline S Pub. L. & and Pof'y 4035 (2008)
Hurricane Katrina and Collective fdentity: Seeing Through A ller-stcrrmaf Lens”, 37 Nova L.

Rev. 325, (2007)
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Every Shut Eve, Ain't Stecp: Lixploring the Impact of Crack C(}caiin{: Sentencing and the IHusion
of Reproductive Rights for Black Women from a Critical Race I‘emmmt Perspective, 13 4m, U
J. Gender Soc. Pol'y & L. 1 {2004)

Exploring the Black Wombman's Sphere and the Anti- Lynchmg Lmbdde ol the Early Twentieth
Cennury, 3 Geo. J. Gender & L, 895 (2002) ¥

Roots, Resistance and Responsibility: The World Confercnce Agamst Racism, Reflections
Magazine, Vol. 13, No. 3 {Fali 2001} :

Books (Edited)

Senior Editor and Encyclopedia Entry- Medical Experimentation gnd Surgery, Enslaved Women
in Amecrica: An Encyclopedia, Editor in Chief, Daina Ramey Berry (Greenwood Press/ABC-
CLIO, 2012} 2013 RUSA Award lor Oulstanding Reference Source (The Reference and User
Services Association) A Division of the American Library Association
http:/fwww.ala.orp/rusa/awards/outstandingreferencesources ;

Media
{Interviews YouTube}

YouTube — The Regtorative Justice Center, Is Restoralive Justice the Answer? Panel discussion
on Restorative Justice ag part of an intensive week-long course at Southern University Law
Center [acilililed by The Restorative Center {TRC).

https:aww . yvoulube . comdwatch v—=u9XdzG UISa&fealurkgcu hL.be

Tnterviewed for Black Youth Project, Bioethics Professor Deleso r‘_&ll‘urd explains wiy MLK
calling healthcare inequity the most ‘inhumane’ injustice matters today {Culture, Education,
HRBRCUs) April 5, 2018

http:/fblack youthproject.com/704 1 1-2/

Interviewed for UCF College of Medicine Office of Diversity & lm,Iuamn What Is Health
Leaders: Health Leaders Summer Academy 2017
hitps:/fwww. youtube comfwatch?v=2rwWAwdL]g

hitps:/imed. uef.edumews/health-leaders-academy-inspires-teens/ :

Interviewed for Georgetown University Law Center 2016 I{f:uninjril Weekend- served as an
invited panclst for Georgetown Waomen's Legal Alliance Panel |
hitps:/fwww youtube com/watch?y=WrS2mLGig¥ B & feature=youlu. be
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Interviewed for Stetson University College of Law - Summer 201 6- Survival of the Fittest: Unite
and Conqguer by Black Law Students Association (BLSA} Prv:mdﬂnt
https:/www. youtube comfwatch?v=CVhniohQlixe :

Interviewed for Stetson University College of Law ~ Suwmmer ll}lﬁ Addressing bias; visiting
scholar Deleso Alford discusses culiural compelence

hittp:/fwww stetson.eduflaw/newalindex. phprUlﬁfﬂ?fzﬁfaddreqmng-blas -visiting-schoiar-deleso-
alford-discusses-cultural-conipetenee/ :

[nterviewed for the Florida A&M University College of Law - hnnual Report 2014 —featured
Faculty Member as Facully Distinction ;

Interviewed for the UCF College of Medicine Council for Divcrsit}{:' Initiatives — Amnual Report
2013-14, College of Medicine's Curriculum Highlights Diversily, Healtheare Disparities {(Spring
2014)

Interviewed for The University of Toledo College of Law magszing, Commemorating 1808:
Fighting for the Right to Dream, The University of Toledo College:of Law, Toledo, OFf (Oct. 24
- 25, 2008)

Interviewed for Journalist Jon Robbing on the Once Upon a Legal ’:{‘ime: Developing the Skills of
Storyteiling in Law, Applied Legal Storytelling Conference, London, UK, Law Sociely's
(Gazette, the feading Legal weekly in the UK and Eurepe (July 2007)

{Quoted or Citcd -Select)

Yearby, Rugaijah, "Exploitation in Medical Research: The Endl.tri_ritg Legacy of the Tuskepee
Syphilis Study." 67 Case W, Res. L. Rev. 67 1171 (2017) ;

Aziz, Sahar, Enslaved Women in the Making of the "Father of Gyn;ecﬂfﬂgy. " Race and the Law
Prof Blog, October 9, 2017, available at hitp:/flawprofessors.iypepad com/racelawprof/

Garlamesu, Chartene, On Sims s Legacy, Work for Bicethics, Clinical Trials and Human
Subjects Research, Hastings Biosthics Forum, Health and Health Care, Auguost 17, 2017,
available at hip:/fwww thehastingscenter orp/sims-legacy-wutlk- bmcthmsf

Georee, Janel, History That Should Nof Be Repeated: Time to Repeaf Hwde, National Women's
Law Center, Blmg pnstcd o1 Septembf:l 28, 2016, availablc at hh:u s/inwle.org/blog/history-that-

Yearby, R. (2016). Missing the “Target” Preventing the Unjust Inclusion of Vulnerable Children
for Medical Ilesearch Stadies. Americen Journal of Law & Merdfcfne, 42{4}, 797-833
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Brooks, K, C., 5. Rougas, and P. George. "When race matters on tb;e wards: talking about racial
health disparities and racism in the clinical setling,” (2016): 10523

Connor, David I, Beth A, Ferri, and Subini A. Annaimima, cds, Disi[ffrit—l)isabﬁity Studies and
Critical Race Theery in Education. Teachers Cotlege Press, 2016.

Daniels, Rowena A, "Rectifying a Wrong: American Fugemcsaﬂcncﬁmai to the State, but
Detrimental to the People.” Tenn. J. Race Gender & Soc. Just. 4 {2[}15) 157,

Wilson, Robin Fretwell. "When Governments Insulate Dissenters ﬁram Social Change: What
Hobby Lobby and Abertion Conscience Clauses Teach Aboul Specilic Exemptions.” 48 UL.C.
Davis L. Rev, 703 (2014) .'

Roth-Johnson, D. (2013}, Riocethics, as women's issuc. In M. Z, StﬂngeC K. Oyster & ], E.
Sloan {Eds.), The multimedia encyclopedia of women in today's world (pp. 199-205). Thousand
{Daks, CA: SAGE Publications, Inc. doi; 10.4135/578145227033E8. _r148

Slocum, J. Michacl. "Bias, Power, Influence, and Competence: ’l"hé Implications of Human
Nature on the New NIH Conflicts of Interest Regulations." 43,1 Journal of Research
Administration 135 (2012)

To Be Submitted & Works in Progress
Rook
Tuskegpee's Forgotten Women, The Untold Side of the U5, Public Hera!m Service Svphilis Study,

{in propress)

Articles - Works in Progress

Critical Race Feminist Bloathics: The Practical Application of C ui:m al Competency Skills and
Cultural Humility in Medical Education

I will explore the efficacy ol addressing intetsectional lived expeniences as a meais fo comport
with Liaison Committee on Medical Education (LCME) and lhe Accreditation Ceouncil for
Graduate Medical Bducation {ACGME) accreditation standands in general and OBGYN
Milestones of Professionalism for M4 students through the lens of Anarcha, Betsey and Lucy's
Story “Mothers of Modern Day Gynecology” specifically, Particular emphasis will address
how ABA Standard 302 call to acknowledpge “cultural competency” as u core lawyering skill can
ke accompiished b}f lonriwdinally integrating framework/s thmug,lmut the ciuriculum that explore
hiw race and racism impact the enforcement of law, :

HER- story Maiters! Critical Race Feminist Bioethics through the Lens of Maternal Mortafity
} will shed lipht on the need to examing alarming maternal mortality rates amongst Black women
from the lens of “critical race femninist bioethics,” (CRY?) Bioethics [viewed] as a tool which
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focuses on the realities of women of color with aspects of an approach that pays altention to the
point of view of women of color bodies and experiences with interfacing with the healthcare

system of the past and present

The HER-Story of Chief Justice Bernetie Joshua Johnson! When E:cnver Speaks Truth
I will explore Danict Dawes' recent book The Pofitical Determinants of Health as a lens to
critically examine the judiciary’s role to address the “health gap,”

TESTIMONY
Testimony in support of Congressman John Conyers’ bill suppnrtmg the passuge of HR, 40,
Commission to Study Reparations Propesals for African Amcrmmls Act, Washingion, DC (April

6, 2005)

Selected Servive
Southern University Law Center

« Off-Campus Instructional Site (OCIS) Director, Pathway to Legal Education
Oppottunity for North Louistans in Shreveport, LA (August 2020}

« Panicipant, Strategic Leadership In Fimes of Crisis, Viriual Leadership Forum
{2020) '

s Ad Hoe Committee Strategic Leadership Institute (2020)- appminted

« Ad Hoc Voting Commitiee (2020}- appointed

s Dublic Protest Symposium Leadership Planning Committee (2020}- appointed

o Faculty Advisor, SULC Journal of Race, Gendcr: and Poverty, Student- Tiberlee
Barnum, Topic- “Black Women's Roles in Sm:;ul Justice Movements™{2020 -
2021) -

» Basic Civil Procedure, Lead Faculty (Fall 2020)

» Federal Jurisdiction and Procedure, Lead Facuitg}' {Fall 2020

+ Speaker for Southern University Law Center Wﬁmen in Law, [9th Amendment
Symposium “History of the 19 Amendment T I:erlgh the Lens of “HER -slory™
Daton Rouge, LA (August 28, 2020) '

« Chair, Curriculum Cotnmittee {2020- 2021)- appointed
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o Ex Officio, Academic Affairs Commillee (2020- 2;‘(12] )- appointed

+  Momber, Faculty Development (2020~ 2021)- app;ninted

+ Speaker for Southem University Law Cenfer’s an Annual Diversity Week,
“Overcoming Obstacles, Crealing Dppﬂrnmmcs” Baton Rouge, LA {March 9,
2020) :

s Chatr, Code of Student Conduct Fudiciary (Nm-ﬁcademm} {2019- 2020)-
appointed

¢ Chair, Code of Student Conduct Tudiciary {Non-ﬁcadem]c) {2019~ 2020)-
appoinied

» Chair, Code of Shadent Conduct Judiciary {I*wmn -Academic) (2019- 2020G)-
appainted

+ Ad Ho¢ Committee, Grievance (2019~ 2020}« appointed

= Pacully Advisor, SULLC Journal of Race, Gender; and Poverty, Student- Jessica
Pendergrass, Topic- “High Matemnal Mortality :Ratc Among Black Women”
(2019 -2020)

« Member, Lepal Analysis & Whriting Committes {2{] 19-2020y-appointed

+ Member, Faculty Developmeni Committec {ZGIﬂ-ZUEU}—appuinted

¢« Chair, Code of Siudent Conduct Judiciary (hran -Academic) (20§18- 2019)-
appointed

+ Member, Strategic Planning Comimitiee {2018-2019)-appointed

o  Completed Spring 2019 evaluations for !D Duuﬁl Degree programs and Online
Courscs- ilaw Ventures -appointed

» Atendee, CLEO PLSI Graduation Prograin (July 2019}

o Attendee, CLEO PLSI July 4th celebration for t.'n_;-:—; students {July 2019}

s Attendee, Living Faith Christian Center wurshipz seTvice, reception/luncheon
for CLEQ PLSI participants (Juns 2019}

10
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e SULC Faculty Weilness Day (Iebruary 2019)
Seleeted Honars/ Significant Recognition

+ Appointed to serve on Govemnor Jon Bel Edwards}‘ COVID-19 Health Lquity
Task Force Subcommitice, Public and Regulatory. Policy (2020)

» Facilitator, LSU Heatth Shreveport, “Necessary Conversations: Helping Us to
Leamn, To Heal Others, To Discover” bite-sized cultural competence monthty
semninars {Vitlual Chats) desipned to serve as a co-curricular leaming
opportunity for Schoot of Medicine, School of Aillcd Health Professions and
School of Graduale Studies (2020-2021}

s Selected to serve as g participant in Health Justicc Workshop sponsored by the
American University Cotlepe of Law and ChangeLab Selutions (July 10,
20203 .

« Sclected to serve as Humantiies scholar; Production Assistant and
Creative educator for study/viewing guide development for law students-
Documentary Film maker, Dr, Rachel Emanucl’s fomhcoming full-iength
documentary, “Blazing a T'rail to Justice: Bemette Joshua Johnson and
American's Promise.” :

+  Appointed as National Bar Association (KBA} member of Govemance
Commiliee (2020-2021}

= Appointed as National Bar Association NBA Seuetar}f for South Africa Intemn
Affiliate, 2020

+ Appointed as National Bar Association (NBA) Secretary, Planning Commities
for 95™ Annnal Convention, Washington, DC (Jauly 25-30, 2020}

+  Appointed as National Bar Association {NBA) Assistant Secretary and Special
Assistant to the NBA President for the Intermational Afliliates Trip dunng (Bar
Year 2009-2020)

»  Selected as University of New Mexico (LINM) Spnn;:, 2019 Distinguished
Diversity Scholar :

I
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Speaker, University of New Mexico {UNM) OBGYN Department Grand
Rounds, Historical Context Muatters, Gynecalogy through the fens of Anarcha,
Netsey, and Lucy spensored by The HSC Office for Diversity, Equity &
Inclusion, in parinership with the GUNM Division ﬁ::r Equity & Inclusion and the
UNM School of Law (April 26, 2019)

Keynote Luncheon Speaker, University of New Mextico, Enhancing Wellness 8y
Honoring Onr Humanity sponsored by The HSC Office for Diversity, Equity &
Inclusion, in panncrship with the UNM Division for Equity & Inclusion and the
UNM School of Law {(April 26, 2019} :

Speaker, University of New Mexico, Diversity Leaders’ Roundtable, sponsored
by The HSC Officc for Diversity, Equity & Inclusion, in pannership with the
UNM Division for Equity & Inclusion and the UNM School of Law {April 26,
2019) :

Featured in a press refease of Academnia.edu, the world’s fargest platform for
open-access scholarly work with almost 75 million registered users, and the
Thurgood Marshall College Fund’s Center for h{lvancmg Opportunity (CAQ)
Black History Monil Initiative, The plobal platform specifically highlighted the
academic work of professers from Historically Black Colleges and Universities

(HBCUs) (February 21, 2019)

Selected as Keynote Plenary Speaker lor the National Center for Bioethics in
Research and Health Care, {National Biocthics Center) Public Health Ethics
niensive Course {Tuskegee University), Topic entitled, “The United States
Public Health Service Syphilis Study at Tuskegea through the Lens of Women”
{April 20618)

American Bar Foundation Feliow (since April 2017}

Community Service

]

*

Mistress of Ceremonies {MC), Southern University Law Center Hall of Fame
Ceremaony, Baton Rouge, LA (cancelled April 2020

Attendee, Universilies Studying Slavery (USS} University of Virginia,
President’s Commission on Slavery and the Umversny, Charlottesville, VA
{March 5th & 6th, 2020)

12
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¢ Attendee, Restorative Justice Training, {July 20, 2:{]12(] — July 24, 2020}

»  Atlendee, BAR BRI workshop, “From Chacs to Crealion: Desipning &
Detivering Engaging Distance Learning {func 19,:2020}

«  Attendee, Live with Kellye & Ken: ”Stramgizingé with istance Education at a
Time of Uncertainty”™ (Aprit 27, 2020) :

» Attendec American Bar Foundation, Louisiana: Feflows Breakfast, fealuring
Keynote rcmarks from President of the American Bar Association and
Benelactor Fellow Judy Perry Maninez, Baton Rouge, LA (January 18, 2020}

s+ Attendee, Royal Cyril Brooks Iistorical Market Unveiling, Civil Rights and
Restorative Justice Project ({CRRJ), Gretna, LA (November 2019)

s Planning Commitiee and Greetings, 75t .ﬁ.nnivel_:'sar}f of the 1944 Expulsion of
DHack Doctors, Co-Sponsored event by Southern Uniiversity Law Center and the
Theria African American Historical Sociely, New:Iberia, LA (November 2019)

+  PManning Committee, SULC Women in Law support Black Women's Equity
Day, Getting your Slice of the Pie (Aupust 2019}

¢ Participant, SULC Alumni RoundUp Evenls {Apfil 2019

+ Abtendee, Louis A, Berry Civil Righis and .Iusticfa Instilute program, “The Role
of the People in Justice Battlcs: An Overlooked Aspect of Civil Rights
Litipation™ Lead discussant Professor Angela A. ‘Allen-Bell {February 2019)

« Attendes, Public Aflfairs Research (PAR} Council of Louisiana Annual
Conference and Luncheon (April 2019)

« Mistress of Ceremonies (MC), Southern University Law Cenler Hall of Fame
Ceremnony, Baton Rovge, LA {April 2019)

+ Attendee, Louisiana Rwal Economic IJeﬁelopmtmt Summit {LaRue},
Marksville, La (2019). ;

s Altendee, Swearing In Ceremony of Chicf Justice Felicia Toney Williams,
Shreveport Convention Cenler {December 2018)

13
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Legal Communify

e Altendee, Southern University Land-Grant Campus Annual Scholarship Gala
{December 2018}

s Execulive Planning Committee Member, Association of American Law Schools
{AALS)Y Section on Socio-Economics, Sah anctsco California, (January §- 9,
2021) :

¢ Planning Committce Member, National Bar Aszsociation (NBA} Gerlrude E.
Rush Mid-Year Conference- Continuing Legal Education {CLE} session,
Protecting fMlack Mothers: Exploring Pama’:gms Perspectives and Policies,
Atlanla, GA {March 20, 2020-postponed)

¢ Executive Planning Comimittee, Association of American Law Schools {AALS)
Seclion on Secio-Econemics, Washinglon, DC {January 2 — 5, 2020)

¢ Planuing Commilies Member for the Per.)ple_fof Color Legal Scholarship
Conference, Universtly of Houston Law Center, I—Iﬂusmn, TX (2019

« Planning Committee Member for Natienal Dar: ﬁssamalmn {NBA) Women's
Eauity Day, {2019)

« Planning Committes Member for National Bar Association (NBA) International
Alffiliates Meeting, (2019-2020) :

» Visiting lecturer at the University of New Mexico (UNM) School of Law on
groundbreaking legal scholarship delailing the ways in which Alrican
descendant women's bodies have served as a critical site for American medical
research and discoveries—since (he era of racial slavery to contemporary limes.
Topic: Henrelta Lacks and HelLa Cells poriion: of "The HER-story™ series on
inferdisciplinary cotlaboration in teaching medical and heslth equity (March 22,
2018)

s Execulive Planning Committee Member, Association of American Law Schools

{AALSY Section on Sacio-Heomomics, San Dlugﬂ California, (January 3- 6,
3618)

14
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Meoderator, “Power and Authority” in Promoting Justice for All, The Role of
ITBCUs in Developing Cubtural Understanding and Access 0 Justice,
SoutheasySouthwest People of Color Legal Scholarship Conference, Florida
A&M University College of Law (Febryary 27, 2016)

Regisiration/Sponsorship/Funding Co-Chairs for :Sc-uthﬂast Southwest People of
Color Legal Scholarship Conference, Florida A&M University College of Law
{IFebruary 25 - 27, 2016)

Executive Planming Comuntittee Member {or the Southeast Southwest People of
Color Legal Scholarship Conference, Florida A&;M University College of Law
{(February 25 - 27, 2016}

Organizing Commitiee Member- hssnciationé of American Law Schools
{AALS) Section on Socio-Feonomics, New York, New Yeork (fanuary § - 11,
2016}

Planning Commitiee Member- Law mec:sams Divigion, Nabonal Bar
Association (NDA) International AfTiliates Continuing Legat Education (CLE)
Meeting, Salvador da Dahia, Brazil (May 17 - May 21, 2014} « Rio de Janeiro
(May 21 - May 24, 2014) '

Co-Chair Membership Committee and Member of BA to JD Pipeline
Coramitiee for Socicty of American of Law Teachers {2013-2014)

Co-Chair Board Nominations Comumnillee {or Socicty of American of Law
Teachers (2013)

Executive Planning Committee Member and Co-Program Chair for the
Southcast /Southwest People of Color Legal Scholarship Conference, University
of Arkansas William I1. Bowen School of Law, Fayetteville, Ark. (April 4 - 7,
2013) '

Co-Chair Membership Committee for Society -:}I" Arncrican of Law Teachers
(2011 -2012)

Co-Vice Chair, Planning Committee for the Southeast Southwest People of
Caolor Legat Scholarship Conference, (Samford University Cumberland School
of Law, Birmingham, AL {2011 - 2012) :

Planning Committee for the Southeast/Southwest/Midwestern People of Color
Legal Scholarship Conference, Fort Lauderdale, FL (Apvil 1, 2011}
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Other Service

Co-Chair Program Committee for the Third National People of Coler Legal
Scholarship Conference, Seton Hall, Newark, NJ (September 9 - 12, 2010)

National Steering Comnittee Member for the T:Iiﬂrd National Peaple of Color
Legat Scholarship Conference, Seton Hall, Newark, NJ (September 9 - 12, 2010}

Planning Comunittee Member for the Smlthea:}ft Southwest People of Color
Legal Scholarship Conference, University of South Carolina, Columbia, Seuth

Carolina (2010)

Volunteer Training Coordinator for Law Students, National Black Law Students
Associstion -Presidential lnaugural Committee, Washingtlon, DC (2069)

Vice Chair, National Bar Association- Law l-‘m{'éssm's’ Division (2008)
Member, Assoctation of American Law Schnuts-ﬁ Torls Section {2008)

Vice Chair, Planning Coimmittee for the Sﬂuthm:ist Southwest People of Color
Lega! Scholarship Cenference, Florida A&M - University College of Law,
Orlando, FL {2007) :

Planuing Committce Member for the Southcast Southwest People of Color
Legal Scholarship Conference, University of Noew Mexico School ol Law, Santa

Fe, NM (2006}

Planning Commiltec Member for the Southeast Southwest People of Color
Legal Scholarship Conference, Tulane University Law School, New Orleans,
LA {20035)

Steering Comimittee Member, Louisiana Senator Mary Landricu’s Steering
Comuittee for the Passage of Senate Resolution 39, Senatc Apolepy for
Lynching, Washington, DC {2005} '

National Steering Committes Member, Second National People of Color Legal
Scholarship Conference, George Washington University Law  School,
Woshinplon, 16 (200643 :

Florida A &M University (Main Campus)

University Advisory Board- INDABA Research Sustainability Work Group
(2015 - 2016)
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Florida A&M University Institutional Review Eﬂi?lrd {2013 - 2013)

Invited Speaker, Discussion of new book, Enslaved Women in America: An
Cucyclopedis, to [dr. Willlwm Guzman, Office:of Black Diasporan Culmre
fOBDC) “Diaspora Diatogues™ monthly prograny (October 8, 2012)

Invited Speaker, Presentation of paper “Henrictta éLacks and Unjust Enrichment
in the Human Body” 1o Provost Cynthia Hughes Harris, Attorney Linda Darge-
Miles, Faculty and Researchers (May 26, 2011}

Florida A&M University College of Lawy

Member, Admissions Committeg (2017 - 2018); (2012 - 2013); (2041 - 2012}
Member, Retention, Promotion and Tenure Committee (2012 - present)

Member, Student Conduct Disciplinary Cummitte:e (2017 - 2018); (2014 -20135);
Chair (2013 - 2014)

Panelist, Orientation for FAMU College of Law (2013- present)

Volunteer, Professionalism, Fitness and Character for Orientation FAMU
College of Law (2017); (2014); (2013)

Member, Sub-Commiltee on Profcssionalisim, Fitness and Charncter for
Oricitation FAMU College of Law (2014); (2013); (2011); (2009)

Co-Advisor, Marshall-Bell Law Society (2015 - ]:gre:;em)
Ad Hoe Committee Member, Faculty Handbuook _.Rcvisiﬂns {2014 - 2017}
Member, Faculty Reeruvitment Comnzittes (2015 - 20016) (2008 - 2011)

Member, Curriculum Comumittes {2016 - 2017)
Momber, Litrary Commumittee (2013 - 2015); {20{:!9 - 200

Member, Strategic Planning/Sclf Study Committ;:e {2013 - 2014) {2008 - 2009}
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»  Ad Hoc Member, Grade Appeats Commsilee {2&@9}
e« Faculty Secretary (2013 - 2014)
o Member, Computer and Technology Committec .{.ZDIE - 2013)

s (Copach, National Black Law Students ASSDCiB.tEiGﬂ Moot Court Competition
{January 2010) :

+ Spirit of Service Award for New Faculty, Florida A&M Universily College of
Law {200%) '

s Panelist, fsi Annual New Mexico Black Wellness Conference, "One New
Mexico", Ciitural Competence/Eliminating Racial Disparities in the Healthcare
fndustry, Albuquerque, NM (March 24, 2018}

hittp://nmblackhistorymonth.com/nm-black-wellness-conference/

¢ (eorpetown Law Reunion Weekend Volunteer iﬂ 17 {October 20 - 22, 2017)

»  Orlando {FL) Chapter of the Links Incorporated 65th Anniversary Community
Service Project, Disncy Bpcot World Showpiace Pavilion, Orlando, Florida
{Aprif &, 2017} '

o  Oylando Magic Women's History Cclcbratiﬂh, Amway Stadium, Orlanda,
Florida (March 18, 2017}

+ Women Lead Orlando Networking Dinner, The Balcony, Orlando, Florida
{March 29, 2017

« Center for Mullicultural Wellness and Prevention (CMWTP) Annual Caribbean
tHealth Swmmit, Orlando, Florida (since 2015} °

s  Attendee, Orlando Magic Youth Foundation (OMYF) 2016 Charity Gala
Fundraiser {March §, 2016}

« Nap Ford Community School, Anmual Fundraiser lo celebrale opening of new
Charter School, Team Expansion and Sponsorships {March 3, 2016}

» Cop-Presenter with Dr. Lisa Barkley, Assistant [f-‘ean for Diversity and Inchusion,

University of Central Flonda College of Medicine, ZORA! ™ HATitude 2.0
Series, Exploring the Connections between the;Writings of Zora Nesle Hurston
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and (STEM) Science, Technology, Engineering and Math, fearning module Tor
middie school students in STEM carecr pipeline 'prugram {April 9, 2015)

« Nap Ford Annual Fundraiser, Camp World Sta-.hum Orlando, I'lorida (since
2014)

» Guest Speaker, Apopka Academy Day (April 10, 2013)

»+ (uest Speaker, Apopka High School’s Mcdicaif Careers Magnet (January 28,
2013) '

s Guest Speaker, University of Central Florida, Department of Child, Family and
Community Scicnces College of Education, Cultural and Family Systems EEC
4402 (March 20, 2013}

¢ Demn’s Award for “Best Achievement as a Scholar/Presenter” Barry University
Schoot of Law (2007) :

* Member, Sub-Committee for Misston Effectiveness Mission Trip {2008)

+ [aculty Lisison/Orpanizer, Barry School of Law’s First Social Justice Mission
Trip, New Orleans, LA, Post-Huricane Katrina Legai Asgistance (May 21- 27,
2007)

¢ Honor Code Investigator, Law School (2007 - 2008)

+ Member, Library and Technology Commuliee, Law Schoo (2007 - 2008)

¢ Member, Admissions Committee, Law School @ﬂﬂ? - 2008}

« Mcember, Ad-Tloc Conumiltee on the Vision am:l Future of Barry Law School
(2007 - 2008) :

+  Member, Student Services Commitiee, Law School (2006 - 2007)
» Chair, Sub-Committee on Diversity, Law School (2006 - 20073

« Member, Ad-Iloc Commitiee on Bar Passage, de School (2006
- 2007}
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{her Honors

Featured Highlighted Visiting Diversity Profile f'ur University of New Mexico
(UNM} Elealth Sciences Center 2016 Report for A I M.E Advancing Institutional
Meatering, p. 9 (2016) :

Selected as Southem University Law Center {SULC} 2014 - 2015 Faculty Series
Speaker (March 26, 2015)

Featured Article for Faculty Distinction as Feaf{urcd Faculty Member, “One
Yoice, and a Powerful Story Can Change the World” I'lorida A&M University
Collepe of Law 2014 Annual Report, p. 10 (2014}

Featurcd Article for “College of Medicing’s Cufl‘icqum Highiights Diversity,
Healthcare Disparitics™ University of Central Florida {UCF} College of
Medicine Diversity & Inclusion 2013-2014 Annual Report, p. 8 (2013 - 2014)

Honored for Ouisianding achievements during Fﬁ;LMU Board of Truslees
Academic Affairs Commiitee meeting on research entitled, “The Forgotlen
Women of the U8, Public Tlealth Service '%}rphlhs Study al Tuskegee”

{September 10, 2014}
AALS Hurricane Katring Honer Roell, Now Orleans {January 2010}

Award during FAMU Wamen's History Celebration-Senior Editor for the book,
Enslaved Women in Amenca: An Encyclopedia end a conlnbuling author for an
encyclopedia entry entitled, “Medical Experimentation and Surgery” (March 21,
2014}

1tth Annual Percy R, Luney Spirit of Service: Award- Exemplary “Spirit of
Service” to FAMU and beyond (March 30, 2013

RUSA Award for Qustanding Refercnce Source (The Reference and User
Services Association} Book-Senior Editer and Encyclopedia Eniry- Medical
Experimentation and Surgery, Enslaved Women in America; An Encyclopedia,
(ABC-CLIO) (2013)

Appreciation Award from FAMU Women and Law Caucns, Annual Conference
“Groundbreaking Women and the Evolution of the Law” (2011)

Award ftom FAMU Black Law Students Assuci:atiﬂn Moot Court Teamn- Coach

for Frederick Douglass Moot Courl Team E‘ﬂmpetltmn Baton Rouge, LA
{2009-2010}
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»  Vige Chair, Planning Commitiee {or the Suuthca:st Southwest People of Color
Legal Schelarship Conference, Flonda A&M UIIWEISIT.}" College of Law,
Orlando, FL {2007)

+ Planning Committee Member for the Southeast Southwest People of Color Legal
Scholarship Conference, Universily of New Mcxwu School of Law, Santa Fe,

NM (2006)

o Planning Commitiee Momber for the Southeast Sauthwest People of Color Legal
Scholarship Conference, Tulane Universily Law School, New Chleans, LA
(2005) :

e Steering Committee Member, Louisiana Seuatﬁ:r Mary Landricu’s Stcering
Commiilee for the Passage of Senate Resolution 39, Senate Apology for
Lynching, Washington, DC (2005) '

« National Steering Committce Member, Second Hatiﬂnal People of Coelor Legai
Scholarship Conference, George Washington University Law Scheol,
Waslington, DC (2004}

SELECT PRESENTATIONS

Speaker, University of New Mexico (ITNM) African American }-ﬁaritage Month
{forihcoming February 20213

Speaker, Association of American Law Schools {AALS) Co-sponsored Sections on Sogio-
Economics and Law, Medicine and Health Care, Sacio-Economics, Pedagogy and Health Law,
Yirtual, (forthcoming Fanuary 5- 9, 2021)

Speaker, Louisiana Center for Health Equity (LCHE) Mate;r.imi Health: HerStory, Rocial
Caonvordance and Policy Webinar, “HER-story Matters: Exploting Black Matemal Mortality
through the Mothers of Gynecology” (forthcoming October 27, 2020)

Speaker, Restorative Justice Center (RIC) Reclaim Justice: Restorative Justice Conference,
“Race in America: Truth and Reckoning, Does Restorative Justice offer a framewark for

America?’ Roundtable Discussion (October 12, 2020}

Panelist, American University Coltege of Law and ChangeLah_:v Solutinny, Health Justice and
Empowering Communities, Virtual {October 2, 2020}

Attendee, Sexual Assault and Title IX Training, (Sepiember 24, 25{}2[:)
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Attendee, National Bar Association, The Judicial Council, The Lang Shadow of the Nineteenth
Amendnent: Women Leaders in the Judiciary Virtual (August 27, 2020}

Atiendee, Restorative Yustice Tramning, (July 20, 2020 — July 24, H:HD}

Panelisi, Governor’s Fellows Civil Rights Panel, Police Br Hmffry and Black Lives Matter
Movement (July 21, 2020} .

Attendee, Live with Kellye and Kim: “Strategizing with Disance Education at a Tim
(April 27, 2020) '

Attendee, BARBRI Workshop “From Chaos to Creation: Dcs:gnmg & Delivening Engaging
Diistance (June 19, 2020)

Spezker, SOJURN FOR TRUTH AND JUSTICE 2024 with Michele Browder ef [ AM
MORE TUAN TOURS, Exploring Anarache, Betsey and Lucy’s Story from Practical
Application to Proclaiming Her-story Through Viswal drtistic Expression, Monlgomery, AL
{February 28, 2020} '

Spesker, LSU Law Faculiy and Student Diversity & Professionalism Committee’s first
workshop, Tmplicit Bias Fall Series: The Power of Thinking Without Thinking—LInhancing
Fustice By Reducing Bias, The Lens of Implicit Bias, Baton Rouge, Louisiana, (September 4,

2019)

Speaker and Modcrator, Association of American Law Schools (AALS) Section on Socio-
Economics, Secie-Economics, Pedapopy and Implicit Dias, New Qrlcans, Louisiana, (January 2-
6, 2019}

Speaker, Association of American Law Schoois (AALS) Sealimﬁm on Socio-Liconomics, Race,
Gender, and Sucio-Economic Justice, New Orleans, Louisiana, (January 2- 6, 2019}

Attendee, Association of American Law Schools (AALS) Section on Socie-Economics, Gender,
Race and Competilion in the New Feonomy, New Orleans, Loutsiana, (January 2- 6, 2019)

Atftendec, Association of American Law Schools {AALS} Sectinﬁn on Socio-Economics, Annual
Meeting of the Society of Socio-Economists: Meeting Theme: Socio-Economic Theory,
Jurisprudence, Lthical Analysis, and Economic fustice, New Dl]ddl‘is Louisiana, (January 2- 6,

2019)

Attcndee, Association of American Law Schools (AALS) Scction on Federal Courts,
Congressional Structuring of the Judicial Power, New Orleans, Louvisiana, (January 2- 6, 2019}
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CLE Presenter, Southern University Law Center -Cnntinu%ng Lepal Education {(CLE),
Cultural Competency; A Core Lawyering Skill, Baton Rouge, LA {December 2018}

Speaker, Lnnch and Eearn ¢o-spousored by University Central Florida (UCF) Student
Mational Medical Associafion, the American Medical Women’s Associaiion, and the OMMice
of Diversity and Inctusion, (Herfstory & (Hishtory. A Perspective on the Narrative of Medical
Gyrecology in Pursuit of Cultural Competence and Health Equity, Lake Nona, FL (October 19,
2018}

Keynote Pienary Speaker, National Center for Bioetiics in Rescarch and Health Care,
(Nutmmf Bicethics Ccntm] Public Ileaith Ethics ntensive lersc Ethics Across Generations,
Ethics and the Law”: The USPHS Syphilis Study at Tuskegee Ifi.rongh the Lens of Women,
Tuskegee, AL {Aptil 11, 2018}

Master of Ceremonies (MC), Southemn University Law Center Hall of Fame Ceremony, Baton
Rouge, LA (Apnit 7, 2018)

Panelist, 1 Annual New Mexico Black Wellness Conference, “One New Mexico”, Cultural
Competence/Eliminating Racial Disparities in the Healthcare Industry, Albuguerque, NM (March
24, 2018) '

Speaker, Association of American Law Schools (AALS) Section on Socio-Ecenomics, Secio-
Economics and the Critical Schools, San Diepo, California, {January 3- 6, 2018}

Speaker, Association of American Law Schools {AALS) Sectimi;un Socio-Economics, feaching
and Sehofarship in g Polarized Society: 4 Roundiable on Pedagogy for New Law Teachers,
{January 3- 6, 2018)

Co-Moderator, Association of American Law Schools {AALS} Section on Socie-Economics,
The Changing Legal Profession and the Challenge for the Acaden y A Deans’ Roundtable, San
Diego, California, (January 3- &, 2018) .

Presenter, (Work- in- Progress}, 2017 LatCrit Bicnnial Cenference, LatCrit XXI: What's
Next? Qutsider Junisprudence and Progressive Formations at a Crossroad, Culnural Competency
Skilis in Legaf Education: Exploring ABA Standard 302 from the lens of Medical Education’s
Acereditation Standard 7.6 Cultural Competence and Health E are Disparities, Orlands, L
{Scpember 29 — 30, 2017} ;

CGnest Speaker, University of South Flarida, College of Public Heaith, Depar{ment of Health
Policy & Management, Cuitural Competency Meets Critical Race Theory:  Examining the
“Ethical Divide " for the SUPPORT Study, Tampa, FL (November 10, 2016)
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Invited Panefist, Georgeiown University Law Center, Gcorgcté-wn Women's Legal Atliance,
Leading Socigi Change: Women in Politics, Policy and the Prwa!e Sector, Washington, DC

{October 21, 2016)

Invited Panciist, Florida A&M University College of Law, demen and the Legal Profession,
When and Where [ Enter: Finding Your Own Shine (October 17, 2(_:}] 6}

Invited Panclist, Case Western Reserve University Schoel of Law Sympesium- approved for
Continuing Legal Bducation {CLE) credit, In Honer of Fred Gray: Making Civil Riphts Law from
Rosa Parks to the Twenty-First Century, Seeing Gender Eguality Through an Interdisciplinary
Lens: The Applicativn of Critical Race Feminist Legal Theory in Proctical,

Medical Schoof Curricula, Cleveland, OH (October 14, 2016} .

Plenary Speaker, Florida Trial Court Staff Atterney Association, Diversity and
Dhscrimination in the Courts: Minority Challenges at trial and on appeal, Owr Courtrooms are
"Color-blind" or Noi?: Muaking the Case for Training Lu!tumﬂv Competent Attorneys, FL
Lauderdale, FL {September 22 - 23, 2016}

Moderatar/Speaker, African American Women and Law Conference (AAWLC) 2016
Healing Black Women's and Girls " Mindys and Bodies: The F Igh!back ggainst Racism in Medical
Science, Washington, 1DC (September |3 - 14, 2016)

Invited Panelist, Stctson University Coliege of Law, International Legal Dducalion Abroad
Confercnee (IEACY, A Response to Declining Enrollment; Innovative Intemational Parinerships
and Inierdisciplinary Approaches, Exploring Innovative fntet national Study Abroad Programs
with awn Interdisciplinary Focus: An Eye Towards Interprofessional Education (IPE), Guliport, FL
{Aprit 4 - 5, 2016)

Panclist, Lnzian Theatre for Women’s History Month, Zora Neale Hurston’s 125% Birthday
Cefebration, screening of You Belong to Me: Sex, Race and Miirder in the South, Zora Ncalc
Hurston covercd the Ruby McCollum murder trial for The Prttsburgh-Conrier, Maitiand, FL
{March 15, 2016)

Maoderator, Florida A&M University College of Law, Southeasl/Southwest People of Color
Legal Scholarship Conference, “Power and Authority™ in Promoting Justice for All, The Role of
HBCUs in Developing Cultural Understanding and Access to Jusiice (February 27, 2016)

Panelisi, Association of American Law Schools, AALS bectmn ou Socio-Economics 2016
Annual Meeting, Perspectives on Economie, Gender and Rar:;iai Justice, Socio-Economics:
Broadening the Feonomic Debate, New York City, NY (January R - 10, 2016)
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Plenary Fanclist, Association of Amerivan Law Schools, ML& Section on Socie-Lconomics,
Socio-Leonomics: Broadening the iconomic Debate, Sociely of Socio-Economics (SOS) Annual
Meeting Propram, New York City, NY (Jamuary [1, 20]0) '

Presenter, ¥ anderbilt Law School, %th Annual Lutie Lytle Black Women Law Faculty Writing
Workshop, Advance Your Agenda, Build Your Brand end Chart' Your Career, Tribuie 10 Low
Professor Pamela Bndgewater, American University Washingion Cniicge of Law Ode to 0 Good
Stster, Washyille, TN {July 9 - 12, 2015) :

Panelisi, Association of American Law Schools, AALS 2013 Mid-vear Meeting, Workshop
on Next Generation Issues of Sex, Gender and the Law lefarclis:ﬂ, Tdeas for the Future Pancl
Pirsuing Gender Equality Through an Interdisciplinary Lens: The Application of Critical Race
Feminist Legal Theory in Practical, Medical Schoo! Curriculn, Oflando, FL {June 25 - 26, 2015)

Iresentor, Association of American Medical Colleges {AAlfiTC] 2015 loint Professional
Development Conference {PDC) for Admissions and Stadent Diversity Affans, Teaching Medical
Students to Advance fealth Equity, Miami, FL (June 18 - 21, 2013}

Presenter, Eatonville Branch of the Orange County Library, The ZORA! STEM Stars: Saving
for Our Girls Fundraiser Event, Medical Ethics and Realth Equity: The Henrietfta Lacks Story,
Orlando, FL (April 9, 2015)

Invited Speaker, Florida A&M University College of Law, Marshall-Bell Law Sociely [st
Armual MVP Awards, Optical Diversity v. Real Inclusion, Drldnd(: FL (April 9, 2015)

Keynote Speaker, Southern University Law Center, 2014-2015 Facully Speaker Series,
Pursuing Gender Equality Through an Interdisciplingry Lens, Baton Rouge, LA (March 26, 2015)

Keynote Speaker, ZONTA International Meeting, Capital City Country Club, Women Standing
at the fntersection both Domesiically and Internationally. A Criticaf Race Feminist Perspective
on Our Bodies, Owr Dis-ease, Our Lfuman-ness, Tallahassee, FL (March 17, 2015)

Panelist, Adventist University of Health Sciences, A Discussion on the Value and Need of @
Better Understanding of Diversity for Clinicians, Orlando, FL (March 16, 2013)

Panclisi, Tulane Law School Forum en the Future of Law & [ﬁequa!ity, Gender, Embodiment
& Inequality, Pursuing Gender Eguality Through an .a'nfe:rr.!?:.supfmm}' Lens: The Application of
Critical Race Feminist Legal Theary in Practical, Medical Scfm::lf Curricwla, New Otleans, LA

{Navember 7, 2014)
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Panelist, Southeastern Association of Law Schools (SEALS}, Workshop on Ilealth Law:
Discyssion Group- Hot Issues in Law and Bioethics, From Terry ch;r‘am to Jahi McMath: Gender,
Race and Antonomy Workshop on Health Law, Anelia Island, FL {August 1, 2014)

Panelist, Soatheastern Association of Law Schools [&EALS} Workshop on Health Law:
Discussion Group- Public Health Law Theory and Practice, Exwniining the Recent UAB lawsuit
and the Application of Critical Race Theary to Enhance Collaborative Institwlional Training
Initiative (CITT) Training for Institutional Review Board (IRH) Members Ameiiz Island, FL

{Aungust 1, 2014)

Panclist, National Bar Association {NBA) 89th Annual Cum;entiﬂn- providing Contihuing
Legal Bducation (CLE) training fn Pursuit of Social Justice: Critical Perspectives on Personhood
and the Low, Atlanta, GA (July 28, 2014)

Panclist, 38" Annual Assoc. for the Study of African American Life and History (ASALIT)
Nationat Conf., “Law and the Crossroads of Freedom and Equality;: Exploring the Moral and Legal
[ssucs in the Fight for Justice” Ensfaved Bodies and U.S. Gynecology: Critical Legal History
Perspeciive on the Founding of Woman's Hospital in the State of New York, Jacksonville, FL
{Qclober 5, 2013)

Panciist, Southe¢astern Association of Law Schools {SEALS), Health Care Reform
Reprised: What Progress Has Boeen Made Since Last Year?” What's in a Name? . Historically
Speaking as it Relates to “Enhancing Human Subjects Research Protections” and the Common
Rule, 45 CFR part 46, Palm Deach, L {August 9, 201 3)

Panelist, The University of Texas at Dallas, 3rd Annual, Values in Medicine, Science, and
Techuology” Conference at the Center for Values in Medicine, Science, and Technology,
Tntersectionality, Critical Race Feninist Theary, and Bicethics, Dallas, TX (May 22 - 24, 2013)

Panclist and Authoers’ Roundtable, Upiversity of Arkansas, William . Bowen School of Law,
Southeast /Southwest People of Color Legal Schelarship Cunf@rcncc Empty Promises? The

Constitution at 225, Fayellewnille, Ark (April 5, 2013}

Keynote Speaker, Facilitator for Inaugural Regioral Roundtable Discussion, IMPACT
National Conflcrence 2013, IMPACT without Borders, IMFAC'T ing with Crmcﬂf Humility,
Alhuquerque, NM (February 21 - 24, 2013)

Panelist, Assuciation of Amecrican Law Schoels, AALS 2013 Annual Mceeting, Global
Engagement and the Legal Academy Conference, Institulional Responsibility for Sex and Gender
Exploitation Panel, fastitutional Responsibility and The Forgotten Wamen of the US. Public
Health Services Syphifis Study at Tuskepee, New Orleans, LA (Junuvary 4 - 7, 2013}
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Panclist, Society of American Law Teachers (SALT), Tcachi;ng Social Juslice, Expanding
Access to Justice; The Role of Legal Education & The Legul Protession, Refracting Social Justice
and Access to Justice Through the Lens of American Healtheare, Ealnmore MD {October 5 - 6,

2012)

Panelist, Joint Annual Meeting of the Law and Society Association and the Research
Committee on Sociology of Law {Inlemational Sociclogical Association, co-sponsored by the
Canadian Law and Society Association {CLSA), the Japanese: Associalion of Sociclogy of
Law (JASL), and the Socio-Legal Studics Association (SLSA), Sociolegal Conversations across a
Sea of Islands, Re-Defining Meritocracy: Legal Education and the "Culturally Competent
Lawyer" as a Viable Accreditation Strndard, Honolulu, HI (Tunc 5 - §, 2012)

Envited Distinguisked Faculty-Respondent, National Center for Bicethics in Resgarch and
Flealth Care, Tuskegee University's First Public Health Ethics Inleﬁsive Course, Ethics and
Research plenary session, Tuskegee, AL (Aprit 24 - 27, 2012}

Invited Speaker, New York Law School, The Law, Socicly i:md Histary Colloguinm 7The
Forgotten Women of the U.S, Public Health Services Syphilis Study at Tuskegee, New York (April
17, 2012}

Moderator and Panclist, Cumberland Schoot of Law, Samford University, 2012
Southeast/Southwest/Midweslern People of Color Legal Scholarship Conference, Race and
Bivethics Panel, Birmingham, AL (March 29 - April 1, 2012y

Panclist, Chicage-Kent Coilege of Law, The Chicago-Kent Institute for Law and ihe Humanities
and the Chicago-Kent Law Review, Acknowledging the History of Women in the Tuskegee Study
of "Untreated Syphifis in the Male Negro, Chicago, IL {October 14, 2011)

Moderaior, National Bar Associstion (NBA), Pipeline Project to Law  Schools,
DBaltimore, Maryland (July 31 - Avgust 4, 2011}

Panelist, Association of American Law Schools (AALS) Mid-year Meeting, Workshop on
“Waormnen Rethinking Equality” Reproductive Rights to Reproductive Justice Panel,.. And What
About the Women?: A Repreductive Justice Framework on the Tuskegee Study of Untreated
Syphilis in the Negro Male, Washington, DC (June 21, 2011}

FPanelist, Loyola University Chicago Schoel of Law and The Amcricnn Society of Law,

Medicine & Ethics (ASLME), The 34th Annual Health Law Pmi‘essnrs Conference Hela Cells
and Unjust Enrichment in the Human Bady, Chicage, IL {Junc 10; 2011}
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Panelist, 2011 Joint Meeting of Southeast/Southwest/Midwestern Peeple of Color Legal
Scholarship Conference, Re-Defining Meritocracy: "Cultural Competency” as a Viehle
Acereditation Standurd for Legal Education, Fort Lauderdale, FL {Aprﬂ 1,2011)

Moderntor and Panelist, Seton 1Eall, Third Nationzi People of Cﬂiur Legal Scholarship
Conference, Gender T'alk Over Generalions: Culture, Power & Representations Panel ... And
What Ahout The Women?: A Reproductive Justice Framework oni the Tuskegee Study of
Untreated Syphilis in the Negro Male Newark, NI (September 9 - 12, 2010)

Moderator, Southeastern Association of Law Schools (SEALSji 20110 Annual Meetiag,
Regulating the Reproductive Body, Palm Beach, FL (July 29 - August 5, 2010)

Presenter, (Wark- in- "rogress), University of Kentucky Cnll‘efgc of Law, Lutic Lytle
Writing Workshop, Honoring Henrietta Lacks and “Making Right with the Family”: Exploring
A Reproductive Justice Framework to Address the Taling and me tting of Hel.a Celfs,
Lexingron, KY (June 24 - 28, 2010)

Panclist, Association of American Eaw Schools {AALS) Mid-year Meeting, Race and the
Law: The Course, Workshop on “T'ost Racial™ Civil Rights Law, Politics and Legal Education;
Mew and Old Color Lines in the Age of Obama, New York, NY (June 10, 2010}

Moderator, University of South Carelinz, Southeast/Southwest People of Color Legal
Scholarship Conference, Equality and Justice in the Obama Ers, Suprame Court Update,
Columbia, SC (March 26, 2010)

Punelist, UCLA Schonl of Law, 4% Annuat Critical Race Symposiuvm “UNDER-EXAMINED
INTERSECTIONALITIES" Towards an Intersectional Analysis of Health ... And What dboutthe
Women? An Imtersectional Approach to Re-Telfing the Tuskegee .Srua’y of Unrrer;-'red Nvphifis in
the Negro Male, Los Angeles, CA (March 12, 2010}

Panelist, Texas Wesleyan School of Law, The Roie of Lawyers of Coler; Past, Present, &
Fulure, Historically Black Law Schooly and Meritocracy: The Rivime and Reason For a New
“Yardstick”, Fort Worth, TX {October 8, 2009}

Meoderator, Southeastern Assoctation of Law Schools {(SEALS) Feminist Legal Theory and
Biocthics, Palm Reach, FL, { August 6, 2009)
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Paneiist and Chair, 2009 Annuat Meeting of 1he Law and Sociely Assoctation, “Gender,
Race, and Class Perspeclives: The *Practice™ o Medicine' session, From Critical Race Feminist
Theary 1o Practice: Cuftural Competency in Medical Schools, Denver, C0O, {(May 28 - 31, 2009

Presenter, (Work- in- Progress), University of lowa Coliege of Law, CRT 20; HONORING
OUR PAST, CIIARTING OUR FUTURE, from Critical Race Feminist Theory to Practice:
Culftural Competency in Medical Schools, lowa City, IA, (April 2 -4, 2009)

Panelist, Phocnix School of Law, Southeast/Southwest People of Color Legal Scholarship
Conlerence, Historically Black Law Schools! Rhyme and Reason, Thoenix, AZ (March 26 - 25,
2009) '

Panelist, Assuciation of American Law Schaools 2009 Annual M:eeting, AALS Section on
Women in Legal Education, The Anatomy of @ “"Panisuit " Performance, Proxy and Presence
Jor Women gf Color in Legal Education, San Diego, CA (January 6 - 10, 2009)

Panelist, Albany Law Schonl, Athany Law Review and Albany; Law Journal of Science and
Technolegy, Delining Race Symposinm, Critical Race Feminist Bioethics: Telling Stories in
Law Schaol and Medical School in Pursuit of “Cuftural Competency”, Albany, NY (Nov, 14,
2008)

Punelist, The University of Toledo Collepe of Law, Commemorating 1808: Fighting for the
Right to Dream, Acknowledging the ‘Narrative Behind the Narvative " of Enslaved Bluck Women
and the Development of Gynecology in the United States, Toledo, OH {Oct. 24 - 25, 2008)

Panelist, Boston University Schonl of Law, Noriheastern People of Color Conference
{KLCPOC), The Diversity Crisis in Legal Education and the Profession, Applied Critical Race
Feminism; Telling Stories in Law School and Medical School in Pursuit of “Cultural
Competency "', Boston, MA (Sept. 12 - 14, 2008}

Panclist, National Bar Association {NBA), How to Become o Law Professor, Houston, TX,
(fuly 2% - 31, 2008)

Invited Speaker, Association of American Law Schoaols’ Wnrk'shup tor New Law Teachers,
Junior Faculty Feedback (Second year perspective), Washinglon, DC (June 26 - 28, 2008)

Panelist, Unlversity of Castilurnia, Berkeley, Scheol of Law, “Tihe Teaching For Social
Change" Conference co-sponsored by the Society of American Law Teachers (SALT) &
University of California, Berkeley, School of Law Boalt’s Thelton E, Henderson Center for
Social Justice (Boalt Hally Applied Critical Race Feminism: enfermgA Her-storical Presence,
Berkeley, CA (March 14 - 15, 2008)
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Pznelist, American University Washington College of Law, Amcrican University Founders’
Celebration 2008, When the Laws of Enstavement Met the Development of the Medical Specialty
of Gynecology: Cenfering a Marginalized Navrative to Achieve Ciftural Competency,
Washington, DC {ebruary 18, 2008}

Parclist, University of California, Berkeley, School of Law, Thf;: Berkeley Journal of African-
American Law and Policy 2007 Symposium: Seiting the Agenda: Examining the Critical Legal
Issues Facing Alrican-Americans and Minority Communitics in the 2008 Election, 4 Critical
Race Pet Specrwf: on the 2008 Presidential Election; Locating a Bsefm for the So-called "Ketrina
Fatigne, " Berkeley, CA (November 9, 2007)

Presenter, (Work- in- Progrress), The Twelfth Annuat LatCrit Conference, “Critical
Localities: Epistemic Communities, Rooted Cosmopolitans, New Hlegemonies and Knowledge
Processes”, A Critical Race Perspective on the 20008 Presidential Election:  Locating a Baim jor
the So-called “Katring Fatigne " Miami, L {October 4 - 6, 2007}

Invited Speaker, Association of American Law Schools® Werkshop for New Law Teachers,
Tunior Faculty Feedback (First year perspective), Washington, DC: {Junc 28 - 30, 2007)

Modcrator, Association of American Law Schouls (AALS) Annual Meeting, Socio-
Economics and Economic Justice Section, Katrina and the Desir :mfm: and Rebuilding of Mew
Orfeans, Washington, DC (January 3, 2007)

Panelist, Emory University S¢hoof of Law, Storytclling and the Law: A Refrospective on
Navrative, Ethics and I.egat Change, Feminism and Legal Theory Project  Ju Search of the
‘Warrative behind Narrative " Criticad Race Feminism and the pwsuit of “"Cultural
Competency’” in Medical Schools, Atlanta, GA (October 27 - 28, 2006}

Panelist, Society of American Law Teachers' Bi-Annual Conference, What Happens When
the Creek Rises and the Levee Breaks., and We Don't See ‘Her- F!GF? fturricane Katrina and
Collective fdentiiy, Boston, MA (Seplember 8, 2006) :

Co-Moderator, Southeast/Southwest Scholars of Color Conference, Untying the Gordian
Knot, Rethinking The Intersection of Gender, Race, Heterosexismt, Class, Culture, and Law,
Santa Fe, NM {Apzil 6 - 9, 2006)

Panclist, Sputheast/Southwest Scholars of Coltor Conference, Lonking ta the Pasi io Design a
Different Fulure: Communities of Color in Legal History, Santa Fe, NM (Aptil 6 - 9, 2006)
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Co-Moderator, American Universily Washington College of La.w, Mid-Atlantic People of
Color Legal Scholarship Conference, Roundtable on the Legal Imphcalmn& of Hurricane
Katrina, Race & Rights in the 21% Century; Next Generation Iqsuca Washington, DC {January

27, 2006)

I'znelist, Association of American F.aw Schools Annual Meeting, Socio-Foonomic
Perspectives on Black Reparations, Washington, DC (Janwary 4, 2006}

Moderater, The Southeast/Southwest Scholars of Color Cﬂnfer:ence, Tulane Conference on
Socio-Economics, Gender, Reproductive and Sexual Rights, New Orleans, LA (May 8, 2005)

Presenter, {Work- in- Progress), The Southeast/Sonthwest Scholars of Coler Confercnee,
The Medical Specialty of Gynecology in the United States: Standing at the Intersection of
Gender, Race and the Hlusion of Reproductive Rights, New Otleans, LA (May 7, 2005)

Moderator, The Southeast/Southwest Scholars of Coler Cﬂnff:t%euce, LSAT: Uses and
Abuses of High Stakes Testing, New Orleans, LA (May 7, 2005)

Presenter, {(Work- in- Progress), Scceond National People of Color Legat Schofarship
Conference, llistory of Choice; Reproductive Rights at the Intmsectmn of Race, Gender and

Class, Washington, DT {Octoher 9, 2004)

Moderator, Second National People of Color Legal Scholarship Conierence, Maximum and
Mininmum Sentencing, Washington, DU {Octeber 9, 2004}

Moderator, Secand National People of Color Legal Scholarship Conference, Artistic Soul,
Washington, DC (October 8, 2004)

Gucest Speaker, National Gloria Steinem Leadership 1ostifute, Hislm-;.r uf Choice,
Washington, DC (July 9, 2004)

Keynote Spesker, Texas Woman’s University, African American Women’s Student
Leadership Conference, Extension Not Reinvention: The Anl:qultj,r in Womanhood, Denton, TX
{March 27, 2004)

I'anelist, American Unjversity Washingten College of Law, American University Founders'
Celebration 2004, Feminism and Legal Theory Project; Celcbrating 20 years of edagogy,
Pruxis, and Prisms, Every Shut Eye Ain 't Sleep: Exploring the Impact of Crack Cocaine
Sentencing and the Htusion of Reproductive Rights for Black Women from a Critical Race
Feminist Perspective, Washington, DC (March 19, 2004)
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Co-Presenter, Spetman College, SisterSong Women of Color Reproductive Health and Sexual
Rights National Conference, Exploring the Black Woman's Public Heglthcare Through Her-
starical Lens From Ensiavement fo Civil Rights and 1ty Present Day Impact, Atlanta, GA

(November 16, 2003}
SELECT WORK EXPERIENCE

David C. Sinmons, Esq.
Washinpton, DU
Consultant

(May 2002)

Conducted logal rescarch, drafled legal memoranda and provided ciriher legal scrvices as required.

Humphries & Brooks, L.L.C
Washington, DC

Consuitant

{2000 — 2002)

Provided legal and histortcal overview(s) in preparation of clicnt’s effort to eslablish a Blue
Ribbon Panel of experts, Drafted summary of findings.

University of Maryland Eastern Shore
TPrincess Anne, MD

Assistan( Director of Human Resources

{1999 — 2060

Legal Consultant (Domestic Viclence Tiaining)
{2001 - 2002)

Provided employee training and development in the areas of sexual harassment, employment iaw,
customer relations, and diversity awareness. Implemented a mandatory Domestic Violence and
the Workplace Iraining module for the state of Maryland employees. Researched and provided
fepal advice to University officials. Provided Jegal support and assistance to Office of Attorney
Genersl in preparation for personnel litigalion matlery,

Ronald F. Lattier & Associates

Shreveport, LA
Associate Attorney
{Sumrmer 1999)

Conducted legal research for insurance defense cases, tort matters and gambling casine industry
cases. Wrote memoranda analyzing arguments made in opposing counsel’s pre-trial motion and
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determined the possible legal outcomes, Gathered data, anal}'zcd facts and wrote memoranda of
medical summaries in preparation for litigation.

Willie, Willie & Associafes
Houston, TX

Associate Atlomey
{I997-1908)

Provided representation of client's legal interest during docket call.: Conducted mvestigations and
provided cage documentation.  Wrote memoranda for discovery matters,

U.S. Dept. of Justice, Federal Bureau of Prisons
Law Clerk/Paralcgal

Kansas City, MO
{1990 — 1991)

Dublin, CA
(1991 -1992)

Terminat Isfand, CA
{1992 — [995%)

Provided legal support on litigation filed in federal couri {c.p. claims filed under the Federal Tort
Ciaims Act} and on cases having national hmpaci on Bureau proprams and policies. Exhibited the
ability to cotlect, develop und analyze data and informalion pertinent to case resolution of camnplex
correctional issues. Monitored new legistation, regulations, and policy issuances. Developed a
procedure to {imely process adminisirative matters such as tort claims, freedom of information
requests, equal employment opportunity complainls and administrative remedies, Conducted
lepal training for correctional staff.

SELECT INTERNATIONAL EXPERIENCE

MNaiional Bar Association {NBA) 92nd Annual Convention Mecﬁug 2017
Toronto, Canada

(July 30 - Aug. 4, 2017) -

Panelist, Tesching Cultural Competency: “Curriculum R-::form Malers" as an intentional
Response to Societu] Demands, providing Continuing Legal Education {CLIZ) seminar credit for
NBA Diversity seminar entitled “The State of American Legal Education and Diversity In Crisis”
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Stetson University College of Law/Florida A&M University Cuilegc of Law Spring Break in
Cuba Stedy Abroad program '

Havana, Cuba
{March 5-9, 2017)

Taught a course entilied, “The Cuban Legal System and S{mlcty with a travel component fo
Ylavana, Cuba, The course provided law students with the Gppnrmmty to study the histerical
underpimyings of the Cuban legal system and society, including gmmng an understanding of the
current fegal systern in Cuba.

Maztional Bar Assaciation (NBA) Infernstional Alfliates Meetiﬁg 2016

Havana, Cuba
(May 22 - 27, 2016)

Panelist, Comparative Critical Ferninism and Bioethics, National Rar Association (NBA)
International Affthates Continuing Legal Education (CLE) Mccfin'g

The Program in Narrative Mcedicine, Columbia University, Cﬂltﬂ. {or the Husnanities and
Healith

Londen, England
{hune 19 - 21, 20013

Panelist, A Matler of Cultural Humility: Incompetent to Refuse Treatment or Incompetent o
Practice Narralive Medicine, “A Narrative Future for Healthcare™ Conference at King’s College
London. '

Nationzl Bar Associatien (NBA) International Affitiates Meeting 2014

Salvador da Bahia, Brazil,
{(May 17 - May 21, 2014)

Rio de Janeiro, Brazil,

{May 22 - May 27, 2014}
FPanelist, The Forgomen Women of Tuskegee: Using Critical Racc Feminist Lens to Explore the

United States Public Health Service Syphilis Study at Tuskegee and [fs international Impact,
Nationat Bar Association (NBA) International Afliliates C{rntmmng Legal Education (CLE)
Meeling
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Join{ Meetings of the Law and Sociely Association and the Canadmn Law and Sociefy
Associntion {ACDS) :

Montreal, Canada
(May 29 — June 1, 2008)

Panelist, Cntical Race Feminism: Reproductive Health, and the Ilnﬁact of Her-storical Narratives
on “Cultural Competency”, “New Approaches to Critical Legal Pedagogy™ session,

Apptied Legal Storytelling Conference spunsored by City University and the Legal Writing
Fnstitute

London, England
(Tuly 18 — 20, 2087)

Panelisl, In Scarch of the ‘Narrative behind Nammanve™: Critical Ra;c:c Feminism and the pursuit of
“Cuitural Competency” in Medical Schoots, Once Upon a Legal Time: Developing the Skills of
Storytelling in Law, '

World Conference Against Racisin

Durban, South Africa, Nen-Governmental Organization (NGO} D:::Icgatc
{Suminer 20301}

Member of the NGO Facilitation Team

Lobbied governmental and inter-governmmental organizations on hcha[f of the National Cealitian
{o Abolish the Death Penalty and the International Association Against Torlure,

Association of Black Psychologists Acore, Ghana

Chair of Rules Committec
{Summer 2000}

Provided legal review of the organization’s structure.  Reported legal arcas of noncomplianee to
the Board of Directors.
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Fuibright-Ilays Scholar Program
Senegal/ Cote d'lvoire

Seminar Participant
{Summer 1997

Regearched West Alrican Lepal Systems; Traditional to Modern during a five-week travel study.

MEMBERSHIP

Amencan Bar Association

National Bar Association- Law Professors Division

American Association of American Law Schools {AALS) -Sccticrn:s on Women in Legat
Education and Law, Medicine and Health Care

American Bar Foundation Fellow

BOARD APPOINTMENTS

The Restorative Justice Center, Advisory Board (2020)

Urban Restoration Enhancement Corporation (UREC), Advisory (:Zﬂunsel - 2020

Kennedy Elementary Charter School (Fast Baton Rouge Parish and Jefferson Parish) - 2020

Florida A&M University Advisory Beard- INDABA Research Sustainability Work Group FY
15 2018 E

American Bar Association (ABA} Special Committee on Biocthics and the Law - FY 2015 -
2016

Center for Multicultural Wellness and Prevention {(CMWP) -since 2008
Society nof American of Law Teachers (SALT) — 2011 — 2014 |

Nap Ford Commmunity School (Parramore} - since 2011
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Florida A&M University Institwional Review Board (JRI} - 201 3 2015
BAR ADMISSION

L.outsiana
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LINH K. DAI

PROTTESIONAL PROFILE
Current Position: Wisiling Assistant Professor of Law
[esearch Furercst: Crininal Law, Conastitetional Law, Hutman Fralfcking, Taw and Society, (Goder
Perspectives & Gender Equalily, Inlemationad Hwiman Rights
Teaching Tnterest: Crimminal Law;, Torts; Crimtinal Procedurs, Constitutional Law; Women and Lthe
Law; Ihanan Tenfficking, Professional Responsibifity; International Humasn Rights
EDUCATION

U1y Ph.I. Schoot of lustice and Social Tnguiry, Arizona Stale University, AZ,
Drissertation Tithe: A Bridee over Tronhled Waters: Power, Bxploitation, and Gender fn
Fntermatinnal Onfine Matefinaking,
Thsscrialion Conmittee; Gray Cavender (Chai), Elizabeth Swadener, Nancy Jurik, Donabd
Tibbs.
M4 Cartilieats in Iniernationz] Hemanitarian Law, Sandra Day O'Connor College of Law, AZ

2009 E.1.0. Law and Covernment, American University Washington Callepe of Eaw, DLC.

Concentration Certificate in Civik and Constitutionat Rights
Specialization Certilicate in Gender and the Law

2008 4.0, Darry Universily Dwayne 0. Andress School of Taw, Orlande, L.
Founder and Prosident of Asian American Law Studend Association
Senator of Student Bar Association,
Invited Student Metber of the Student and Faculty Service Cornmmittes,

2004 M.P.A,.  Harlioe University, St Paut, MN,

Certilicale of completion training for Public Conilice Resolnticn, Mediation, & Arbitralion
Cortified Public Conflict Resahution, Mediation, & Arbitration

2000 B.A, Healtheare Administration, Metropolitan Slate University, MR,

TEACHING DXPERIENCE

204 — Present Fisiting Asyivians Professor St. Thomas University School of Law
T.AYW a5 Torls
LAW 620 Critntnal Law
LAW B99 Waorned and e Law
LAW #5990 Criminal Eaw & Crimvinal Procedure
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IR 2019 Agsintant Professor ffenwre-tracki  Departrnent of Sveial Sciettces

20152018 Instructor
SUM12-2014 Facpln Associate
2011 - 2013 Yeaehing Associate
20{0-2012 Ledgching 4ssistant

MeMeese State University, Lalee Charles, TA
CAUE 310 Bthics in Criminal Tustice
CIUS 352 Crime and Furisdiction
CIUIS 355 Judicial System, Cont Admimistration
CIUS 342 Community Comections
SOCT, 320 Social Tesearch Methods
CIUS G20 Policy Anatysis & Criminal Juslice
Administeation
CIUS 635 Correctiong
CITS 640 {cadership Theory

Deparimand of Criminology and Criminal Tustice
Northern Arizona University, Flagslali, AZ
CCT 101 Intraduetion o Cominal Toslies
CCT 110 Courls and Jystice
COT 360 Women, Crime, and Justics

Juslice and Soctal [guiry
Artrona Sate University, Teinps, AZ,
FUS 420 Women, Work, ond Fustice
JU5 374 Holocast, Genocide & Thiman Rights
JUS 303 huatice Theory
Pevelaped originad course for:
Enlermstional Elmean Trafficking
Ciender Perapectives acrass the World

Instiee and Social Tnguiry

Arizong State University, Tompe, AZ,
S 430 Women, Work, and fastice
IS 5 Tntro o Tuslice Stodics
JUS 305 Pringiples of Jastiee Studies

Tustice and Social bnguiry
Arizona State University, Tomge, AZL
Dz, Deborah Henderson, Justice and Pop Cullare
[, Deborabh Henderson, Brug and Justice
Ty, Varma Goneabos, Social Enterprises:
bnovalton, Justice, and Comrnity
Dovelopinent
Dr. LaDawn Uaglund, [Toman Kights and
Sustainability
D Labyswn Haglond, Seminar in Haman iights
Dr. LaDawn Haglund, Globatization
Dr. LaDawn Haglund, Research Mathods
Dr. Deborah Henderson, Justice and Pop Culture

“The Drawhridge Activily atd how i relares to Criminal Tustice™ Administration & Management of
Crimninal Justice (CIUS 315, McNeese State Universiny, Lake (Charles, LA, Muarch §4, 2419 (Invited

by Dr. Sleve Thompson).

“Fhe Drawhridge Activity and how it relates to Crimvinal Justice,” Conteinporary Criminal Justice (CIUS
441} MoNesse State University, Lalee Charles, LA, Fetruary 20, 2019 (lavited by Dr. Gregory

Clark),
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“Splutions: Neep conbory, Deep coonomy; Global public goeds and globial commans; Governance, ight
te Participation, Autrmamy, Decision-making, Ihehision.”” Human Rights and Sustainability (Honors
Seminar-JUIS 4971 Artrana State Tniversily, Tempe, AZ, Spring 201 | {Invited by Dr. LalDawa
Haghind}

“CASE STUTY 1 - Ushan Eeology and Human Rights,” Thuman Rights and Sustainabiiily (Monors Seminar-
JUIS 497 Avizona State University, Tempe, AZ, Spring 2011 {Tuvited by Dr. LaDawi Haghind)

“Thenries of Market Liberatisen.” Globalizstion and Feonomic Justice (1118 325) Arizona State University,
Tempe, AL, Vall 2010 (Inwited by De. TaDawm Haglund}

“Cilobalizalion,™ Humay Rights, and International Political Econonyy ™ Globalization and Economic

Justice (JUS 325F Arizona State University, Tewpe, A7, Fall 20140 (Invited by De, LaDawn
aghmd)

REETARCH IXPERIENCE

2014 Research Assistant D, Lizabelh Swadener, Justice and Social Tncueiry, ASU
Planning recrufimend, compns visit prageams for patcatiol pew PhD
sidents, & Professional Developntent Workshopy

1 Resgargh Assistant D Metlyna Lim, Fustice and Socizl Tnguiry, ASU
Rescaveh on Advancing Pubfic Intersst Media in Indanesia - Think Tamk
FPraject. Tasks: coatent analvsis of cose studies, anafyeing research dede,
generating rexcareh onipids,

[.LEGAL EXPERIENCE

2007 Certified Legal Intern Orange Cownty Podice Deparlment, Legal Advice Office, Orlande, FT.,
2007 Corfified Legal intern Department of Children and Fumittes, Gelando, FL.
GEANTE

Criminaf Instice Grant, MeNeese State University, Spring 2019, {campetitive). Awarded: $5000

T51 Nissortation Summer Cempleton Fellowship Grank, Arizona State University, Sunmer 2088 (competitive),
Aoovarded; S50HH}

IST Dhgsertation Summer Completion Fellowship Grant, Arixony Slate University, Summer 2015 (competitive),
Avwarchod: 3800

JE1 Dissertalion Sununer Completion Fellowship Grant, Arizona State University, Summer 2014 (competitive).
Acanrded: $3234

I8[ Disserlalion Sumnter Campletion Fellowship Grand, Arizona State University, Summer 2013 {competitive}.
Aowarded: $3822.33

Justice & Social Inquiry Travek Crant, Arzona State University, Fall 2016 {competitive), Avwanled: $1000
Justice & Social Inquiry Travel Cranl, Arizota State University, Summer 201 2 (competilive). Awarded: §500
Justice & Social Ingquity Travel Grant, Arizoma State University, Spring 2012 (vompetilive), Awarded: 5400
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Crraduate Collee Travel Crant, Arizona State University, Spring 2073 {competitive), Awarded: 5300
Travck Cirant, Barry University Dwayne O, Androas School of Law, Spring 2008, Funded: §1000

FELLOWSIHPS, AWARDS & HONORS

Avward, MR, & MRS, WILLIAM D, BLAKE ENDOWED PROFESSORSHIP — Criminal Justics, McNoesc Stule
University, Department of Sociul Sciences, Lake Charles, 1.A, (December 2018 — Deceniber 2015},

Momtinated Award, SOCIAL AN BEITAVIORAT SCIENCES TEACHER OF TITE YREAR AWARD. Northern
Arizoma Viniversily, Departiment of Criminology & Criminal fustice, Flagataff, AZ (20168),

Fellow, PREPARING FUTULRE FACULTY, Avizons Satec University, Tempe, Arizona {August
2011-May 2013,

Award, TUACIIING ASSOCTATESHIP, Arisoma Sinle University, Tempe, AZ {August 200 0-bMay 20143,
Award, inavgural Winner of STUDENT WRITING SCHOLARSIIE AWARD, SoutheastBoalhwest People of

Cobor Legal Schodarship Conference, North Carolina Central University School of Law, Durham, North Carolina
{200%).

PUDLICATIONS AND WOREKS TN PROGIRESS

Hitting the Drakes on Child Trafficking: An Analysis of Anti-Trafficking Tepislalion in Viet lamn (forthceming
Spring 2021}

1F you can’t beat them vou (iotta Jvin Thetn: A Paradipm shifi - Victimefurned Traflicker (working paper).

A Bridge over Troubted Waters: Fluman Rights and Tegal Tssues of Inteenational Ontine Matchimaking (working
paper).

PRESENTATIONS, FORUMS, & KEYNOTE ADDRESSES

Ki¥YROTE ADDRESSES

Callepre School of Law, fackson, MS, October 14, M9,

“Fternatinnal Heman Trafficking,” Keynote Address, Berry Universiny School of Law, Ortando, Florids, Cetober
29,2009,

“Hitting Lhe Brakes on Child Trafficking: How to Stop Sexual Exploitation of Chitdren in Viel Nam,” Keynote

April 7-8, 2048,

PRESENTATIONS & FORUMS

“Tustice and Relief for Fpstein’s victims,” [nvited Scholar's Workshop: Mississippd Collepe Schod of Law,
Jackson, M5, Octobor 14, 20149,

The Many Colors ol Crime and Justice, American Socicty of Criminelogy, MNew Orleans Foutsigna, Nov, 16 -
L&, 2016

TF yo o 't Beal Them you gotta Join Them: A Paradipm shifl — Yictim-torned Tratficke™
s Panel: Soctabeing Migeation Systems and Tssucs, Law and Sociely Asscciation Annual Meeting,
Homwlely, Hawail, June 3, 2012
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“Within and Beyond Our Borders: The Current State of humigration Law and Policy™
»  Pangi Modergmor - Southeast/Southwesl People of Color Legal Schobarship Conference, Curmberlamed

Schaal of Law, Binmingham, Alshama, March 29- Aprif 1,2012,

“Wou gt Brides! Expanding Our Reach: [Tuman Rights & Topal Tesues of Inlernational Online Matclinaking,”
SouthcaslSouthwesl People of Coler Legal Schalarship Comference, Cumberlund Schoot of Law, Birmingham,
Alahama, March 29- April 1, 2012,

“iF you can’t Beal Thera you goita Join Thent: & Pavadigm shift - Viethm-tured Prafficker,” Joint
SouthcasifBowhiwesl and Mid-West People of Color Tegal Schilarship Conferenee, Nova Southeastern
University Schoob of Law, Ft. Lauderdale, F1., March 31-April 3, 201 L

“Kidnap and Mutilation af Children for Chitd Deggar Rings,” Southeast/Southwest People of Color Legal
Scholarship Conference, Universiny of South Caralima School of Law, Columbia, Scuth Caroling, March 25-28,
2014

Scholar’s Wotlshop: Widener Taw School, Harisbury, Pennsvlvania, April 9, 2009,

*1'he IniTuence of Confocian Tdeolopy on Victnamese Wonwn and How it Affects Gender Equality m Victnam,”
Southeast/Soutiiwest People of Color Logal Scholarship Coaference, Phoenix School of T.aw, Phoenix, Artizana,
hfareh 26-29, 2008,

“The Influence of Confucian Tdeotopy on Viclnamese Woemen and How it A fects Gender Equality in Vielnam,”
Mid- Atkantic Peopte of Color Legal Scholarship Coaference, Temple Universiy James R, Boasley Schoub of Law,
Thiladelphiz, Pennsylvania, funuary 23-24, 2009,

“Hearing the Cry wilthow! Answering the Cafl: Kidnap and Mutilation of Children fur Child Beppar Rings, ™
Thirteenth Armual LalCril Conlerence, Scattle University School of Law, Seattle, Washington, Ooetober 2.5, 2008

""Hitting the Prakes on Child Pralicking: How to Stop Sexual Exploitation of Children in Vier Nam,”
s Invitgd Presemtation - A Juint Conference of the Western Law Teachers ol Cobor and Conference of Astan
Pacific Amcrigan Law Faculty, University of Denver Sturm College of Taw, Denver, Colorado, April 27,

2008,
s Enviled Preseptation - Southeast/Sountliwest People of Color Eogal Schobarship Conderence, Morth Carolina

Central Bniversity School of Law, Durham, North Carobing, Aprif 12, 2008,

CONFERINCT WORK & SERVICE

Co-Chair, Student Writing Competition, Access (o Juslies: Hew Diveraity in Lepat Education Opens Doors for
Everyone, Sowtheast’Sonthwest People of Cobor Legal Schelarship Conference, Thurpood Marshal] School of
Law, 1nuston, Texas, Februry 22.24, 2018,

Co-Chair, Student Writing Competition, Change we can beliove in? Examining the Post-Obama Era,
SovwtheastSouthwest Teople of Color Legal Scholurship Confercace, Southern University Law Cenrer, Batan
Rouoge, Loaisiana, March 30-Apel 1, 2007

Ca-Chair, Student Writing Compelilion, Power shd Authority in Frometing Justice for Al
Sontheast!Southwest People of Color Legal Scholarship Conference, Flovide Agricudiural and Mechanical
LUniversity {(FAMUY Cotlege of Eaw, Orlando, Florida, February 23-28, 201 6.

Ca-Chair, Student Writing Cotapetilion, The Pipeline: Preparing Prospective Studenls for Law School, Law
Students for Law Practice, snd the Next Generation of Law Professors, Southcast/Soulhwaest People ol Color
Lopal Schobarship Conference, Norh Cacoling Central Unkiversity School of Law, Durham, Meh Carolins,
March 19.22 2015
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ClonChair, Studenl Wriling Competition, Civik Rights as Fluman Righrs: Sel Stuggling 50 Years aller the 1964
Civil Rights Act, SoutheaslSouthwesl People of Color Laga] Schelarship Conference, Thuvgood Marshall Schoo
ol Law, Houston, Texas, Pebruary 27-March 2, 2004,

Co-Chait, Student Writing Competition, Bmpty Promises?: The Constitution at 225, Southeast/Souhwest People
of Cobor Legal Scbholarship Conference, William IT. Rowen School of Law, Tittle Rock, Artkansas, April 4-7,
2013,

Co-Chair, Student Wriling Competition, Transformative Advocacy, Scholurship, amd Praxis: Teking Our Pulse,
SoutheastfBouthwest People of Color Legal Scholarship Comference, Cumberland Schoob of Taw, Binningham,
Alabama, March 2%-April 1, 2612,

Co-Chaiy, Sludent Writing Competition, The Roke of the Lawyer in Postering Sowial, Political and Economic
Eapuatity, Foint Southeast/Southvwest and Mid-West Poopis of Color Legal Schelarship Conference, Nav
Svulheastern University School of Law, Fr, Landerdale, Fl, March 31-Apnl 3, 2011,

Co-Chair, Student Writing Competition, Equality and justice in the Obama Era, Scutheast/Soathwest Poople of

Cotor Legal Scholarship Conlerence, University of South Carcling Schook of Taw, Columbia, SC, March 25-28,
2010

PROFESSIONAL DEVELOPMENT

2014 Vurmnan Urafflcking Training Academy Miami, T'L.
20152008 Facoly Profissional Development Program, NMurthern Arizoaa, AZ,
20152086 Colleague-fo  Colleapguc Menloring Progran, Morthera Arizona, AZ,
2015-2616  Yacubty Learning Cormmunity: Fow leaming Worls, Morthern Avizona, A7,
2015206 Fosiering Suceess for [nternational Students, Morthern Ariznoa, AZ.
0152006 Century Club Mocting-a comnmaunity of acodty membeirs shared

kuowledps and experiences on teaching Jarge enrolhment courses, Northern Arizooa, AZ.
2012205 Root Camp for Teaching Cnlia, ARU, AL
2010, 214 Schoal of Sociat Transformation Professional Developinend Series, ASTI AZ,
20102084 (iradoale College Professions] Development Workshop Senies, ASU, AZ,
H10-2014  Justice and Social Inguiry Prolessional Developiment Seminars, ASLL A,

PROFESSIONAL SERVICES

HHY - Present Editorisl Divard Member, Criminal Justics Perspectives Joermal

Mg Board of Direclors Member, La Familia Resource Center (T.FRC)
29 Cowrt Translator, Lalee Charles, LA

29 Yolunlesr Translator, Vietnpmese Convminitics in Lake Charfes, LA
22008 Yolunreer; Seminobe Coundy Lake Cleaning,

2H-2008 Yolunteer Legal nteny, Catholic Charities for Mataralization Application Process,
20HHa-2007 President of Asian American Law Stodenl Assoctalion

20062007 2L Senntor of Stodent Rar Association

2HHG.2107 Envited Student Member of Student Service Commillee

2007 Yolunteer Legal Intern; Department of Children and Famtbics
21H¥5-2006 Co-Founder of Asian American Law Student Association
20052006 Vice President of Azian American Law Studenl Association

1 9eF7 2003 [eader, Nursing Home

1997 1995 Wring Tutor, Mormandale Community Cotlege
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AFFILIATION/MEMBERSHIP

SESWTOCC — Executive Manning Commmitfee

AALSMIN-L — Association of American Taw Schools” Scelion va Minorily Groups
L5A — Law and Sociery Asseciation

ASC - The American Sacicty of Crimintlogy

RETLRENCES

Availahle upon request,

Drai 7
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PROFILE

| have nearly 20 years of learning and development experience in the areas of curriculum design
and development, instructional design, project management, and consulting, with the most
recent year in higher education as Director of Commen Law Bar Prep, Adjunct Professor for
Contracts, touisiana Obligations, Commen Law Bar Prep, and Legal Writing, and Academic
Counselor. I've been a practicing attorney in civil litigation and entrepreneurship for 3 years
working with minority small business owners to form their entities, draft and negotiate
contracts, and educate them on legally sound business practices.

EDUCATION
Cornel} University
Certficate in Women Entrepreneurship, May 2020

Southern University Law Centear, Baton Rouge, LA

1.0., December 2016, Magna Cum Laude

Law Review Editor, 2015 — 2017

Trial Advocacy Board, 2015 — 2017

Moot Court Beard, 2015 — 2017 (Best Oralist & Best Team -2015}
Study Abread London, Summer 2014

Clayton State University, Morrow, GA.
MBA, Business Management, 2009

Geargia 5tate University, Atlanta, GA
MS, Instructional Technology, 2004
BBA, Computer information Systerns, 1998

EXPERIENCE

Southern University Law Center

Oirector of Commaon Law Bar Prep & fnstructor, Adjunct Professor, October 2020 — present
Baton Rouge, LA

»

Develop a more structured and sustainable commoen law bar prep program.

_ Design and implement programming that leads to an increase in the percentage of first-

time bar passage rates for students.

Provide supplemental bar preparation naterials to aid in the success of first-time bar
passage.

Assist in the collection and compiling of academic suppart, counseling, and bar exam-
related data, to include academic assessment information regarding students’
enrollment in courses designed to assist the students who have exhibited academic
difficulties.

Assist with the collection of faculty feedback, comments, and/or criiques of bar exams
and provide that information to the relevant state cammittee on bar admissions,



Provide support to the Associate Vice Chancellor of Academic Support, Academic
Counseling, and Bar Freparation.

Doctrinal courses: Contracts and Obligations

Non-Dactrinal courses: Common Law Bar Prep, Cyhersecurity, Internet of Things

Southern University Law Center
Academic Counselor & Adjunct Professor, January 2020 - September 2020
Baton Rouge, LA

Provide support to the Associate Vice Chancellor of Academic Support, Academic
Counsefing, and Bar Preparation.

Provide academic counseling and advice to students,

Teach courses or conduct workshops to instruct students on the academic skifis
necessary Tor successful matriculation through faw schoot and entrance into the practice
of law.

Assist in the coflection and compiling of academic support, counseling, and bar exam-
related data, to include academic assessment information regarding students’
enroliment in courses designed to assist the students who have exhibited acadernic
difficuities.

Assist with management of student employees who work to provide academic support
and/or counsecling services.

Assist with the collechion of faculty feedback, comments, and/or critiques of bar exams
and provide that information to the relevant state cormmitiee on bar admissions,

Assist with the collection of faculty and student feedback about SULL’s program of legal
education.

Doctrinal courses: Contracts and Obligations

Mon-doctrinal course: Comman Law Bar Prep, Cyhersecurity, Legal Writing

United Christian Faith Ministries
Human Resources Business Consuitant, December 2019 — present
Baten Rouge, LA

-

Advise leadership on the formulation and administration of plans and policies for buman
resource activilies.

Act as an internal consultant by analyzing and recommending sclubions to human
resouyce issues relating to the assigned program or section area.

Develop, revise, and implement HR policies and procedures.

Ensure program or section area is in compliance with established pollicies and
procedures and with any relevant federal, state or local legisiation.

Prepare and maintain special internal and external reports as requested by the senior
leadershin team.

Assist with developing, coordinating and recommending changes for the improvement
of workflow in the program or area.



*  Develop methods and procedures for compiling and analyzing data for reports and
special projects.

+  Conduct periodic audits of human resource activiies to ensure compliance with laws,
noticies and procedures,

* Participate in professional development sessions or seminars.

*  Presents training sessions related to HR programs and policies.

& Fartson Law Firm, LLC
Business, Personal Injury, and Civil Litigation Attorney — December 2018 — present

Atlanta, GA

+  Consult with entrepreneurs to;

o]
=)
o

o

Form their business entities — LLC, Partnerships, Non-profits, and Corporations.
Draft and negotiate commercial leases.

Draft and negotiate professional services contracts, brand ambassador
agreements, employment agreements, and licensing agreements.

Draft employee handbeoks, website policies, and data privacy and protection
policies.

£ducate entrepreneurs on legally sound business prachces.

*  Help write business policies including emplayee handbooeks and data privacy and

pratection policies.
= Write blog articles for BlZtechLAWYER.com:

O

o 0 0 D O

O

Managing Your Business in the Valley

Cannabiz 101

2 Ways fo Praotect Your Brond As You Expond Your Business

4 Ways fo Protect Your Business Website

8 Paints of Negotigtion in Website Development Agreements
The Misclassificafion of the Employee (3 Part Series)

Small Business Startup Mini-Serfes (6 Episodes - Vlog)

+  Liigation cases include:

o

o o o o

ThinkHR

Breach of Contract

Property damage

Personal injury

Traffic violations

Landtord and tenant {wrongful eviction, failure to return security deposits,
commercial lease agreements)

tabor and Employment Law, Attorney — September 2016 — fanuary 2019

Atlanta, GA



*  Research, revise, and draft policies on changes to federal and state employment law on
various matters including federal and state privacy requirements, electrohic and internet
communications, affirrmabive action plans, discrimination, and wage and hour

+  Provide advice and guidance regarding HR compliance with existing labor and
employment laws and new legislation.

»  Provide advice and guidance on issues related fo the ADAFMLA, USERRA, state and
federat wage and hour laws, state and federal employment discrimination statutes, FLSA,
MLRA claims, employee discipline and terminatian.

*  Wrote HR blog articles on the following subjects:

o First Amendment Rights & Emplover’s Right to Terminate in Light of the
Charlottesville Rigts

o Sacial Media in the Workplace

o Medicinal Marijuana and ADA Accommodations

Southern University System
Public Service intern — Summer 2016
Baton Rouge, LA
* Led cross-functional team to determine how regulatory and policy changes to Title [X
need to be communicated to university system.
= Reviewed related statutes to develop campus security training for revised paolicies,
procedures, and programs,

Middie District Court of Louisiana, The Honorable Chief ludge Brian Jackson
Judicial Clerk Intern — Summer 2016
Baton Rouge, LA
+ Reviewed case briefs, court records, and case documents to write memoranda on
yarious OFCCP topics such as FMLA, ADA, and employment discrimination, as well as
insurance tability and federal civil procedure.
»  Attended various court and pre-trial proceedings including: Mobion to Suppress
Evidence, Serttencing, and Plea Hearings, and Pre-Trial and Pre-Sentencing Conferences.

Southern University Law Center, Clinical Education
Louisiana Supreme Court, Title XX Student Attorney — fune 2015 - December 2015
Baton Rouge, LA
+  Sglected to work on appellate case for pro se client
*+  Co-wrote appeliate brief
« Argued before the LA Supreme Court on the following issues:
o Client was entitied by law to 12-person jury
o B6-person jury was not a harmless error
o Application of Habitual Ofender Law was erronaous



Weils Fargo & Co.
Learning Consultant — June 2013 — july 2017
« Designed and developed learning strategy for online course development for Wealth
Brokerape and Whaleszale Solutions [ines of business,
« ted project review meetings and identified training impacts for subseguent training
ilans.
+  Worked within compliance to design and develop systems training for learning
intervention solubion,
+ Designed and developed online courses for blended |earning solutions — Learning 2.0
sites for natienal compliance with federal regulations and 2-year development program
for leadership development.

SunTrust Banks, Inc.
Vice President, Instructional Design Program Manager — August 2010 — July 2013
Atlanta, GA

+  Performed quality control reviews and aversight of service level agreements and vendor
management.

» Worked with management toa define talent management needs to design and implement
individual development plans, needs assessments, retention, engagement programs and
suppart company goals,

» Led cross-functonal matrix teams comprised of Business Learning Strategists, internal
business partners, and external vendors to design, develop, and integrate learning
sofutions for multiple lines of business within constraints of project.

+  Created project schedules, aligned resources, tracked progress and budget, managed
change control, risk, and issue management processes.

+ Ensured projects were delivered on time, on budget, in scope, and with the guality
needed by muitiple lines of business.

+  Led team to design and develop a collaborative blended-learning platform for the
instructional design team.

Cregtive Learpning Solutions, LLC
Managing Partner, bearning and Development Consultant — January 2007 — 2010; 2013 - 2017
Atlanta, GA
Fartune 508 Clients include;
Georgia Pacific The Southern Company Mckesson AT&T The Home Depot [BM Pithey Bowes
Equifax
«  Desighed and developed management training curricuium, Leadership Institute training,
and performance-based training for leadership development.
+  Managed elearning curriculum and course development for General Ledger work
stream — Oracle and PowerPlant financial system applications.



Managed budget for assigned training work streams.

Conducted needs assessmeant for management training curriculum — biended learning
safution {ILT and elearning); customer service courses; and high potential leadership
program.

Conducted post-pilot analysis and recommended revisions and updates for training.

The Home Depot
Learning Stratapy Program Leader — September 2005 — September 2006
Atlanta, GA

»

IBM

Managed cross-functonal team to develop avaluation strategy for Human Resource
Learning Qrganizatian,

Created process maps for Levels 1-4 of Kirkpatrick's Evaluation model.

Pesigned and implemented anfine maode| of Level 1 and deployed to 12,000 store
associates as part of & pilet program.

Deyeloped reporting structure including line item analysis for instructional designers.
Worked with team to develop and implement learning strategy for new-hire associates.
Conducted training needs assessment through one-on-one interviews and focus graups
to identify product knowledge learning selution.

Developed and maintained project plans for each training initiative.

Worked within learning organization to host large-scale learning forums for line of
business.

Developed and implemented 1D team’s professional devetopment series.

Created instructor-led and self-paced courses for retail store associates.

Created and led train-the-trainer events.

Human Resource Capital Management Consultant — August 2004 — August 2005
Attanta, GA

Supported client’s organizational readiness activities for new system implementation
project.

Provided subject matter advisory around waorkforce planning and human capital
strategies.

Assisted in organizational design and position realignment.

Organized and facilitated meetings and workshops to drive decisions.

Dacumented the decisions for implementation.

Southwest Dekaib High School
Algebra Teacher - August 2001 — huly 2003
Decatur, GA

-

W

Dasigned and delivered relevant lessons using the ADDIE model.
Taught SAT Math preparation courses.



Federated Systems Group
Programmer Analbyst — lune 2000 — February 2001
Atlanta, GA
*  Analyzed, reviewed, and altered programs to increase operating efficiency and adapt to
new requiremeants,
«  Wrote, de-bugged, diagrammed, and created flow-charts, codes, documents, and
pPrograms.
*  Analyzed reguirements, develeped plans, and conducted UAT tasts,
*  Created end-User training documentation for application updates.
+ {reated and maintained oniine database and reports.

NCR Corporation
T Consuitant — lanuary 1999 — June 2000
*  Project manager for wireless installation for hotel chain
+  Conducted management training for back office installation

FUBLICATIONS
Now is Not the Time for Another Law School Lecture! An Andragogical Approach to Legal
Education, St. Louis U. L. {Spring 2021).

Cybersecurfty and the Need for international Governance, 6 NLR 137 {2016}, hitps.//
www hatlawreview. com/article/cyber-security-and-need-international-governance

PRESENTATIONS & WORKSHORS

*  Creating Generational Wealth far Smiall Business Owners, Warkshop for Paradise CDC {June
2019

*  How to Become an Entrepreneur: Estaldishing Your Business Entity, Operation HOPE
Entrepreneurship Training Program {Aprit 2019 — June 2019)

» Establishing Your Business Entity and Forming Partnerships, Alien Entrepreneurship Institute
{2016 - 2017)

LICEMSES & CERTIFICATIONS

= Certified Information Privacy Professional (CIPP), March 2018 — present
* Admitted to practice in Louisiana, October 2017

*  Admitted to practice in Georgia, December 2018

+ Kirkpatrick Evaluation Certification, December 2010

+ National Professional Certification in Customer Service, Jine 2006

*  tiicrosoft Certified Professlonal, 2001



AFFILIATIONS & MEMBERSHIPS

Aamerlcan Association for Justice — 2020 - present

International Association of Prlvacy Professianals — 2020 - present

Saciety for Human Resource Management, Member, 2019 - present

Georgia Association for Black Women Attorneys (GABWA), Member, 2018 — present
Georgia Bar Association, Member — 2018 - present

American Bar Association, Member — 2017 — present

Louisiana Bar Association, Member — 2017 - present

Delta Sigma Theta Sorority, inc. — 18998 — present

AWABRDS & SCHOLARSHIPS

Natonal Law Review Journal —201&
Wan student writing competition for Cybersecurity and the Need for Internationat
Governance, published May 2016
National Black MBA Conference — 2016
Won FIAT Chrysler’s Best Presenter award for preparation on the autonomous vehicle,
specifically:
o Federal legistation in support of the autonomous vehicle
o Legislative implications for the insurance industry
o Barriers to entry for automotive manufacturers
United States District Court, Middie District of Louisiana Judges Memeorial Schofarship,
Spring 2015
Coauthored winning application for Training Top 125 Award, Fall 2012
Mational Honor Society, August 2008
Matignal Department of Transportation — MBA Scholarship, August 2007

COMMUNITY SERVICE & VOLUNTLER

Lawyers for Equal Justice, January 2019 - present
o Represent clients pro-bono in various civil matters
Atlanta Volunteer Lawyers Foundabion, fanuary 2019 — December 2019
o Represent clients pro-bono in landiord/tenant issues
Leadership Training Coordinator — Paradise Ministries, 2013 ~ 2017
o Develop annual leadership development program
Chairtman of the Board — The CAMI Scholarship Foundation, February 2009 ~ present
Youth Program Coordinator — Paradise Church, 2004 - 2010









PHEBE E. LIUDERSON-TOYDRAS

Curriculum Vitae

PROFESSIONAL EXPERIENCE

Southern University Law Center Raton Rouge, Lovisiana
Direetor of Library Services & Augsociate Professor ol Law 742017—present

»  Rospensible for the oversll management of the Oliver B, Spellman Law Library

¢ Responsible for administering library budged

»  Responsible [or shaping policy within the Law Library

v Troveloping long-term and short term goals for the Law Tibeary

» Responsible [or developing and maintaining a collection that complies with ABA and

AALS standards,

» Teaching Legal Rescarch and Advanced Lepal Ressarch

»  Preparcs appropriate assignments for Legal Research and Advanced Fega! Research

»  Prepare status teports on the Taw Libeary

»  Surves on Law Schoal committees

Indiana Teeh Law Schonl Fort Wayne, Indiana
Associpte Dean far Library Affairs (Founding Law Library Dean)
& Assistant Professor of FEaw TH2012—6/ 2017

»  Prepared preliminary plans [or ihe implomentation and operation of the law library.

o Oyersaw budpet of the Law School Library.

o Oversaw 2 currend stafl of live and seven siudent workers.

o LRecruited, draficd job descriptions and hired staff.,

v Prepared reports met with vendors and oversaw contractual decisions that affected Lhe law
library.

*  Served on various Law School Commitices,

» s tenured-rack, faculty member taught Advanced Lepal Research & Lepal Rescarch
within the Experiential Lepal Wiiling department,

s Prepared lectures, PowerPoints, assippments, and met with students as needed coneerning
class requiremnents and materials.

s As part of the law school administrative team, assisted in shaping faw school policy and

rules,
Florida A&M University College of Law, Orlando, Flovida
Director of the Law Library & Assistant Professor of Law, 172002—6/2012

Owersaw hudaet of the College of Law Library.
Oversaw budget of the Orange County Bar Callection.
Oversaw g staff of seven librarians, four Library Technical Assisiants and five OFS
" student and staff members, |

»  Prepared reports met with.ovendors and oversaw contractual decisions that attected the faw
library, '

v As tenured-track, faculty member taupglt Advanced Legal Rescarch.

»  Prepared leclares and meets with smdents as needed,

v Served an Law School Committess.

»  Perfommed other dulics as reguired.




Florida A&M Unéversity College of Law, Ortando, Florida
Enferim Dirvector of the Law Library, 1/2008—L/2004

Oversaw budpet of the Coliege of Law Library,
Owverzaw budpet of the Orange County Hur Collection,

s (wversaw a stall of Give librarians, four Library Technical Assistonts and [ve OPS student
and staff members.
s Preparved reports met with vendors and aversaw contractual decisions that attcet the law
library.
o Tought Advanccd Lepal Research, nrepared lectures and met with siudenis as needed.
e Ferformed committes work and served as Seerctary on CTLC Toard.
s Performed olher dulics as required.
Flovidy A&M University College of Law, (rlando, Florida
Assistanl Law Librarian for Poblic Services, TIE03 — 620006
= Part of the Law Library™s Founding team
« TResponsible for providing guidance and dircction to the Public Services Department and i
the dircetor’s absence directly responsible for the entire law lihrary.
¢ Coordinated and monitored the daily aclivilics and operations of the department.
s Provided assislance and direction For eirculation, reference, and intcriibrary loan,
Crcated and established policy manusls and procedures for the department.
Participaled in collection development activities.
Scheduled computer aided legal vesearch iraining for faculty, students and Hbrarians,
Scheduied professional development oppartunities for statff.,
v Maintained contact with Vendors,
» Dstablished contact with proftssional library associations for the stail
»  Provided legal rescarch for faculty, students and slafl of the Colicge of Law,
#  Maintained staiistics for the department.
»  Performed cibor dutics as assigned and as needed for the [ibrary as well as the College of
Law.
Southern Pniversity Law Center Librarcy, Baton Rouge, Lanisiana
Documents, Medis und Evening Reference Librariana, S/A008 — 2720413
v Responsible for the operations of the Referenee Thept. on evenings and weekends.
»  Responsible [or the supervision of the Govermment Documenis Tepl,
s Provided compiehensive fegal research assistance fo the faculty of the law center,
»  Supervised one full time cmployee and six student workers.
¢  Preparcd subject bibliographies.
s Agssisted the Relerenee Librarian in the praparation of library's newsketier,
* Covered circulation as needed.
Paut M. Ttehert Law Center Library, Baton Rouwge, Lounisians
{radeate Assistant, /1997 — 51098
a  Provided reference assistance to patrons of the law Fbrary.
= Instructed patrons in the use of print and eleclronic resoueces,
= Provided legal rescarch assistance to the faculty of the law center,




»  Prepared and located materials Tor monthly exhibits.

o Handled dutics al the cirentation desk a5 needed.

e Processed microfiche and other povernmen! docuinent materials,
»  Prepared governmen! documents for indery.

Kean, Miller Taw T.ibrary, Buton Rouge, Lonisiana
Library Assistant, SBpring 1995
= Fickd cxperience that became an offer for summer employment.
»  Lindertook the task of cataloging law library's collection.
= Created ontine catalop system by copy and vriginal cataloping,

TEACHING EXPERIENCE

Scathern Uriversity Law Center Baton Rouge, Lowisiana
Iepal Research Spring 2007--present

» Lectures and assignment focused on developing the feamer’s legal rescarch skills,
o Imtroduces hasic kepal research materials {ic. primary and secondary sources)
»  Provides instruction on Lhe T.egal Research Process

Aillvanced Legal Rescarch
s Leclures and assignments focused on specialized arcas of law, Class focused on both
scholarly and praciical legal rescarch.

Indiara Toch Luw Schoal Fort Wayne, Indiana
Professionalism Spring 2016

¢ Leetlures and assignments focused on developing and learning about professionalism.
»  Major project culminates with the stademts dratting an *Oaeh af Professionalise, ™

Advanced Legal Research Fall 2013—present

¢ [ectares and essignments focused on specialized areas of law. Class focused on both
suholarly and practical fegal research,

Legal Research within Experienéial Legal Weiting, Fall 2013—prescnt
»  Teach the [oundalions of Iogal research within the Iewyering skills program,
v Pravide guest lectures in the Spring semester ¢lasses as needed.

Florida A&M Universily College of Law Chlando, Ilorida
Advanced Legad Research 2008-- 2012

s Leclures and assignments focused on specialized arvas of law, Class focused on both
scholarly and praciical legal research.




Lewal Bibliography 20611—2012
» Introduction to primary and secondary resources, cilations and finding toals.
Lepal Research: Leeturer 20064, 2008 - 2012

¢ Teaching series on Yesearching Florida Law for T.egal Weiting Department,
»  Preparcd fecfures and assipnments for first year law students on the mechanies of Teaal
Research,

Leral Metiads Enstroctor 2006 — 2087

* Prepared dectmres.
»  Prepared legal research probleins for {he team,
«  Provided puidance and support for studernts as needed.

EDUCATION

Louisiang Stale Dniversity, Balon Rewge, Louisiana
Maslers, Library and Information Science, 1998

Southern University Law Center, Diaton Rowge, Eoutsting
Turis Doctor, 19495

University of New Orleans, Mew (hleans, Lovisiana
Bachelor of Arts, Mujor: Politica] Svicoce, Minor: 1listory, 1991

Certifications;
Louiziana $ate Uoiversily Baton Rouge, Laniistana
Certificale m Lducational ‘Fechnology expected completion Fall 2021

PUBLICATIONS

s “Keepig Up with New Legal Tirles™ upcoming in the Law Library Jowmnal 2021, The
Price of Sustice: Money, Morals and Ethical Reform in the Law by Ronald
Goldfar.

s How Law Librarles Can Help Teil the Black Lives Matier Movement’s story? 25 AALL
Spectrum 41 {2020}, Coauthored piece discussing the Black Lives Matters movement and
the potential role of Law Libraries.

»  “Keepiny Up with New Legal Titles™ 108 Law Lib. L 449, 466 (2016} (reviewing Mark
K. {asbeck, lmpeccable Research: A concise Guide to Mastering Legal Resesarch Skills,
Secomd BEdilion, (20£6).

»  “Have Yon Considered Becoming o Law Libravien?” Taw Practice Today,
htl'p'.f.-’www.lawmacﬁiccmda‘v.Ol'a’artic]e.-"iaw_—li_hml_'_ig_u{* Jonuary 14, 2015,

This articte was one of the fealured articles under the subject matter of its altermnate careers
issue.

o “Developing @ Legal Informetion Literate Law Stadent: That Dog Will Hunt™ Legal
Beferences Scrvices Quarkerly, 32:3, 183207 (2813},

Article focuses on developing kegal information titeracy skills in law students so that they




will be competent [epal prafessionals,

s "Practfcing Law Libravianship: Six Ways to Spread the Word. "' 11 AALL Spectrum 8
(2008-2007}. Recruiting new members into the protession. The articks provides bricf
supgestions. Three other members of (he AALL Recruitment Committes 2lso jointly
wrie i,

PRESENTATIONS

» 2020 Panclist, Senitheasters Chapter of the American Association of Taw Libraries Virtual
Conderence, Southorn University Law Center AfTordable Learning Initiative, April 2020,

s 2019 Panclist, Southern niversity Law Center Allorduble Learning Tnitiattve, LOUTS
LISERS CONFERENCE, October 2019,

o 2018 Panclist, Diverse Interactions: Racc and Implicit 13as in the T.egal Rescarch
Classroom, Southeastern Chapter of the American Associalion of Law Tibraries Annual
Meeting April 2018,

s 2016 Panelist, Building Beticr Coblections: LM As—5Shoulbd They Stay or Should They
Go? The 679 Annuzf Ohio Repilonal Association of Law Librarics Meeting and
Conterence, Oclober 21, 2016,

o 2015 Moderator Inlermationsl Women’s Day sponsored by Zonla Club Forl Wayne, March
19,

s 2014 Presener, “Intcrned Leaal Research Tips™ Continual Legal Bducation Sceics,
September 27

o 2014 Women's, Leadership Torum, Panelist speaking on Work/life Balance, sponsored by
Manchester University College of Phannacy and Indiana Tech Law School, March 25,

e 2014 Panclist, Tnternational Women's Day Program “Inspiring Change” sponsored by H s
Well with My Soul and Zonta Club Fart Wayne, March 14,

e 2013 Keynote Speaker, NAACP Women in the NAACE Black History Brunch Fehbruary
21.

s 2013 Moderator, “Fram Urban Streets to Public Schools: Can the Public be Profected?
“Indiana Tech Law School's Insugural Symposium “On the Question of Regulating
Chuns,” Movember 8,

¢ 201 2—Presenter, Roundtable— Bridge 10 Empowerment: Tixploring Legal Literacy
Paradigms. The Law and Society Association 2012 International Mecting, Honoluly,

! Izwaii

s 2012 -Prescnier. “Tnternet Tegal Research Tips™ Conlinuaf Yudicial Tducation Series, Fall
202

s 20B0 Muderaior at Third Nationzl People of Color Conlorenes. Qur Country, Our World
in & “Post-acial "ERA Fell 2010,

s 2010-—Presented Legal Rescarch Paper at the Second Boulder Conference on Fegal
Inlormation: Schotarship and Teaching concerning logal research pedagopy and legal
information literacy skills,

»  Paneclists for Women in Law Propram “Wornen in Taw" FAMIU College of Law (Spring
20043,

» "Researching Legal Employers Preseniation” Southern University Law Center Career
Placement {Spring 2002),




AWARDS

2015 Cecil B, Ellis Academic Freedom Award-—Forl Wayne Chapter of the NAACD
2007 Recipient of Florida A&M University College of Taw RTLSA Chapter "Spirit of
Service” Awund for New Paculty--Shudent voted honor,

2001 Special Librarics Association Diversity Leadership Development Program Awand
Recipient.

ADDITIONAL TRAINING

Certilicd Mediator--Cenicr For Minority Land and Communily Scourily Conlliet
Reschution Project. Baton Rouge, LA July 2002 Basic Mediation and Conflict Resolution,
Accidental Marapcer I--Coentral Florida Library Cooperative. Maitland, FL. June 2003,
Learned the fundamentals of management {managerial roles; organizational struckre;
teamns; phanaing; lcadeeship, management and supcrvision)

Accidental Manager 1l--Central Florida Library Cooperative. Maitland, FL. June 2843,
Learned human resource muanagement (diversity: legal considerabion; job descriptions;
evajuations; recruitment and selection).

PROFESSIONAL AFFILIATIONS/ACTIVITIES

American Libraries Association

Central Florida Library Cooperative (2003—200%)

Anerican Assaciation of Law Librarics (AALLY, Momber in good sianding from 1998 -
Prezent,

Southeastern Association of Law Librarics 2003—2012,

Special libraries Association { SLAY

o (SLAY Legal Division

s Florida—Caribbean Chapter of Special Libraries Association - Chapter - President

Flcet (2004-2005)

SERVICE TO THE PROFESSION

Amoerican Libraries Associalion
»  Association of College and Research Libraries (ACRL)Y
» ACRL Collepe Librarics Scelion Boest Practices Commiitee (July 1, 200 6-2018)

o Central Florida Library Conperative Executive Doand 2009 2008—Secratary.
*  American Association of Law Libraries {(AALLY

+  Member of the AALT/Dloomberg Law Condinuing Fducation Grant Tury
*  Past Member of the Anaual Meeting Grant Awards Jury

* Past Member of the Recraiiment to Law Libvarianship Commitieg

s Past Member of the Scholarship Comnmities.

* Moember of Academic Law Librarics Special Tnicrest Sceetion

* Member of Black Law Librarians Special Interest Sections




¢ Preoprams Committes
» Member of Research and Instruction & Patron Services Special inferest Seclion
e Southcastern Assoclation of Law Libraries 2003—2012.
»  Past Member of Program Commitics
¢ Past member of Tiducation and Publication commities,
»  Past member of sourcchook cammittee,
* Special librarics Association (SLA)
s {SLA}Y Legal Division--Professionat Development Committee (2004-20035)
e Florids - Caribbean Chapier of Special Libraries Association  Chapler ~President Tleet
{2004 201k}
e Developed and Planned program an Sarbanes Oxley (Fall 2004)
« TDeveloped and Planned program on the At of Managing a Library {Spring 2005}
» Florida Cutibbean Chapter of Speeial Libraries Association---President (2005-
2006}
s Florida—Caribbean Chapter of Speeial Tihraries Association—Past-President
(2006-2007)
s Florida - Caribbean Chaptor of Special Tibraries Association—Chair, Nominating
Coammittes {2006-2007)
+ 20102012, Member of Medical & Law Librasics Advisory Group to the Task Force for the
Fulure of Academic Libraries in Florida
¢+ TRSCO Legal Puldishing Advisory Board  -2012-—prescat,
» (3hio Regional Assoctation of Law Tihearies, 20012—2017
v Chair, Local Aaranpgements Committes, 2005 Annnal Meeting

SERVICE TO THE COMMUNITY

+ Ay United Board Member, Fort Wayne 20132017,
s Approgristions Commitice 2014-2017
e Tasic of the Arls Committee 2015, 2014
* The Links Incorporated, 2014 present
s The La Capitale Chapler of the Links ineorporated
+ Tlostess Committes
s Services 1o Youwlh
s Past Chair, Schotarship Commiilee
«  Past Co-Chair, Sorvice (o Youth
« Fort Wayne Chapter of The Links Incorporaled
s« Chair, International Trends
» NAACP Fart Wayne Branch, 2083--2016
+ NAACP Executive Board Member 2014-2014
= Women in the NAACE - -(WIN) member 2013-2087
v« Zoma International,
= Forly Wayne Braneh, President-Tideet 20152016
+ Fory Wayne Dranch, President- 2014-2015
= Member of Fort Wayne Branch Inducted Spring 2013,




SERVICE TO THE UNIVERSITY

»  Soulhern University A&M
s E-learming Councit 208 9-presenl

*  Southern University Law Cenler
o Honor Code Tnvestipatory(2020-202 1)
= [Institutional ElMectiveness (2017-2018)
»  [Inwileciual Property (200 8-present)
Library (201 T-present)
s« Lo Reduction Assistance Program {208 7-present)
«  QUP Committee (201 8-2020)

e Indiana Tech Law School
o Admissions Committes (2012-2013)
+« Stratcgic Planning Committee (2013-201 53
s Sell-study Commibtee (2013-2015)
Appointments Commitice (2013-2013)
Library Advisory Commities -ex offfcio (2013 2017)
s« Re Admissions Commitles (2015--2017)
o Aporeditption Committee (2015—2007T)
University Library Commiltee (2086 2017

*  Florida A&%M tniversity
o Cwriceiem Comumities (200920 )
* Selttstudy Committes (2000-2012)
*  Library Comunitice (2008-2012}










Klarc L. Roark

Louisizna Outside Counscl fur Health and Ethics ¥Endowed Professor of Law
Senior Fellow, Native American Law and Policy 1nslitule

Southern University Eaw Center

Emvail: MRoark{sulc.edu

marc.roarkiemait.com




L ACADEMIC ATTPOINTMENTS

2018 - Southern University Law Center
2018 - 219 Visiting T'rofessor
2019 - 202, Associate Professor and Senior Pollow
2020 - Tres. Touisiana Ouiside Counsel Professor of Flealth and Crhics Professor of Law and Seniar Fellow

Courses Tuught: Contracts, Common Law Dropecty, Civil Taw Prapoy, Tors, Seeurity Devices,

2012-201% Savaonah Law Schoof
201 2-2014 Associate Professor withowt Tenure
20142016 Associate Professor with Temire

2016- Pres. 'ubl Professer
Coserses tapht: Peopecry (6 hears and 4 heues), Land Use (3 hoses), Tropecly Law Seminar Propemy, Tdentite, and [seourse £2 howrs), Law und
Literuture €3 howury), Propery and Literatare £2 haurs), American T.ogal History (3 hours) Secured Treosuctions (3 Lhouesh, Sales {1 howrs), Payrmont
Systens (3 hours), Intecoad ional Sales (3 fonesy, Tots {6 loars), Frotessional snd Academic Seceess Seaninar (2 houcs),

2009-2012 University of La YVerne College of Law
2012-2012 Asscciate Professor of Law
2009-2012 Assistant Trofessor of Law

Cosarses agght: Property (5 hoes), Secored Trensuciiuns (2 howes), Ly s Literanire (2 aoargh, Proqeety Lew Seminar Froperly and tee Cosatingion (2
houesb.

2008-2009 Uriversity of Missouri College of Law

20082009 Visiting Associate Professor of Law
Covrses Taught: Tozts (3 lhowrsy, Sales and 1pases (3 hours), Seoured Tronsaclions (3 hoursh, Tayment Systems [3 nurs) — 1 also teupghl as o relerning
wigitar Payimant Byatems during the summer seasion from 20082012,

20072003 Vintversity of Tulva College of Law

2007-2008 Visiting Assislan Professor of Law
Courses Taaeehl Sales and Leases (3 lours), Seevged Transactions (3 hoors), Law and Citerutors (3 hours), Indesaationst Sades (3 horesh,

laternalional Designalions

September 8-27, 2017 University of Essex College of Law (Iniematiomal Visiting Hesearcher in Residence),

May - July 2619 Universitat Rovira | Virgili’s Housing Chair, (¥isiting Schelar {invitation exlended — Awaiting
Approval from Futbright Organization)

2817, Pulbright Specialist, TLS8, Department of Stale, Bureaw of Edueational and Culénral Alairs {speciativing in
TTousing and Fuman Rights)

Scholarship Continued to Next Page



IL SCIIOLARSIITP
BOOKS
1. Sgratfing and the State (with Lora Fox O'Mahony} {Forfheoming Catnbridgs University Press) (2021),
2. Under-howred: flme Property Regines Tnpact the Poor (Fovtheoming Cambridge Universiny Preas)( 2032}
3. Color me Secuved: Exploring Articfe 9 with Orayens (with Colin Marks) (2047).
ARTICLES (Citattons to Aricle below onlry)
1. Sealing Commerciad Law fn Indian Cauniry,_fortfcoming TEXAS A&M Law REVIEW {2020).
2. Law, Literarive, and Tdentice, published wt Hedpehops and Foxes
3. Dnder-Properiied Persons, 26 CORNELL FoURNAL 0F LAW AND PUBLIC PoLICY | (2017) (seleclod ax lead articke).
Citad in ewver Law Reviess (20E8% Journad of Propeery, Pianming, and lnvironmentil Law (201E)
4, Foetry and Properny Reflections on Mure R Poirier (1952-2018), 7 JourNai. OF Law PROPERTY AND SOCIETY 13
{2016 (sodicited fribute and rellection un scholarship of Mare Poirier).
5. Place and Identity in Lee and Warren, sulicited collogquium amicle dedicated to Haper Lec™s Go Sef a Watchoan,
Jortheonting COMBRERLAND Law Biviw (2016%
6. Rerclling the Eaglish Soverefgn, 4 DRITISIEF AMER, LECAL STUMES 81 (201 5) (Peer Review),
Docks: SEUBH MATALR, TS HUkAR TO3.L 0F T10E KASUMIL CORFLECT GRIEF AXD COURAGT T8 S0UTA AR (Mpeingee 20§85
Jouraeis: Bircmasin L Reviem (20H8)
Y. Human Impact Stotements, 34 WASHBURN L. 1. 649 (2015} (solicited as parr of Colloguinm: Future of Housing).
Journeds: Forthm Urkun Law Jogenad (205 Ty Cornelt froenal of Law & Peblic Folicy (2017}
8. Slavery, Property and Marshalf in the Positivist Legal Tradition, 2 Savannan T, Rev. 45 (20135) (solicited as part of
Colleguium: Ieinteprating Spaces).
0, Howmelessmess of the Cathedral, 80 Messour) LRiv. 53 (2015,
Jourmals: Mucvland Eaw Teview (0L ThWashbum Taw Joomal (2015); WY 0. Sovirormendal Low fongnal 200170 8.5 .0, Review
of Lavw and Seciak Changs (2418Y; Stanford Lew Heview (2018 T'sobabe and Praperty (2006} Comell Toural of Lisw undd Seviat
{*hange (20173; Cases: Cxpen Beport for Plasatilfs Saficird by British {ehumbia Supreme Count: Cily of fbberteford v Shantz
LIV EY fdocket no. 815 163200
10, Pavment Svstems, Consumer Tragedy, and Ingffective Remedies, fortheoming in B8 87 Jonns L Ruv, 39 (2014),
White Taper: Pewe Charitalic Tmss, The Lepal Framewark of Mobile Payorents: Gops, Amdigritivs gnd (ueefans (2016); Practics
materiale: Lnnis Proctice Materiuls: Indre Lo Banking Depogits (2014-2018) Elingte Practice materials: Souece Matesinls [2014-
28T, Urpiform Commercial Cude: Foaens and Mareriala 24015); Uniform Commercial Code Taw Lewer {20E5),
11. fhsease, War, and Waste: 4 Consideratian of External Factors on the Trade Fixinres Doctrine Benveen 13501803, 41
CrapBiaLanD L ey, | (2012) éselected ax lead article [or volume).
Jevsrnals: [niversioy of Chicagu Lisw Beview (2E16)
12, The Contraers Conrse Swrvep, 61 ) Licial O, 435 (Feb, 20123,
Tuwcmals: Michinah Stata Taw Touenal {2014).
[3. Fimired Safes Warraniies as an Alternaiive to Ineffectual Praparty; An Bnpivieal Analveis of the Deterrent fipact on
consunters of the FPhone Warraaiies, DUKE T & Tron, Rev. (Fall 20000
Tovrnals Taquesns Law Review (2012); 36 Jobns Low Review (2014} Rutgers Creputer and Teeh Law Towens! (208 1) Practics
Materiats: Hawkland Oriforrn Cossinercial Code Seties: Frpress Warrantics by Affitmetion, Pronize, or Description (200820183,
14, fragring Alony Between Things Real and Tifage Pervanal: Defining Fixiures b low and Fodicy in the DIOC, TR L
CimeaneaTl Lo REY, 1437 (20100,
Toornale: Williwm Mischell Law Reviow (303 351iniforn Commercial Code Feurnal (240 14); Uaiversily of Cincitnadi Lase Review
(201 7); DeTsaud Business and Cammercial Law Foumal (205 Ly, Cases: Tdaho Ficst Bazk v, Bridges, Appeliant’s Opening el
[T}
5. The Reo! Property Interest in the UCC: Fixtires und Enctinbranees, 42 UCC L 3, 197 (2010,
16, Loneliness and the Law: ¥olitude Acifon and Power in Low and Literature, 55 Loy, L. Ruy 45 (2009),
Gooks: MICHAEL J. MEYER, HARPTR LEE'R 111 KL A MockivGeiin: HEW T5sAYE (010); Joureals: Missderiped Lo Jowrnal
(201 T Cumnberland Law Review (21 1),
17, Reading Mohamned in Charleston: Understanding U5, Jurisprudentiol Appraaches to Lew, Language and Norws 14
WIDENER [, REv, 205 {2007}
Books: SALTM FARRAR & {I1I5MA KRAYEM, ACCUMMODATING MUSLIME TINGER THE COWMN LAW: A COMPARATIVE ARALY S
(Reutladge 2016); Inwmuebs: Vermeonl Lenr Rewir {20170 Charligfand Law Bevier (2012).
18, Fhe CONSTITUTTON ar IREA. Defining — Deseribing — Decidime in Kelo, 43 Car. WesT, L. Rev. 363 (2007)



12,

2{).
21.

Toenale: e Lawper (20023, iiversite of Peevesfeanin Solenal of Lave amd Sectal Chauge (20010 Loyl Liw Fewiew (200
Widener Lanv Reviae {2008); Peaer Stirte Eyvpronmgnta! Lo Bevien [2007); Tractice wmaterials: st Proetfee Rexmurces an
Cnvernment Tukings (2O07-2008]; Tews Proctive Rawnes an Docel devernme (2007-2018),
Opening the Rarbarians” Geaie or Watching the Barbavians fram the Coffseun: 4 Reguicn on the Nomaos af the
Louwiriang Chel Law, 87 La L 1w, 45F (2006},
Joarrweetss Lenelin Lane Revigw (201 3Y, Ierernatimeal Jaurnal af Legal fifornmatéon (2011, Widener Lan Review {2008}
Al i the Familv: The dpocalvptic Legal Traditior as Crit Theory, 75 UTMEC L REV, 432 {2006].
Mole, Worning! Rewd Block Ahead!: Lowisiana creates Log Jam of Search and Seizire Analusis, 46 Loy L. Rev, 1341
{20080}

(YFHER FUBLICATIONS

f.

2

7

Wb Iisabifity 1anp mevts Privets Land Use Regulations: Understanding Emerging Conttrainty on Brivate Vand
Llee Condradr, 67 Lo, BAR . 186G (2009

Unpacking Adverse Possession and Ounerchip as ‘Crode Legal Fawetionalivon, " Starecherdi on The Lower Fast Yide
Senaters: Book Review of Onrr ta Loser When Squetters Bueanse Homeawners in New York City by miy
Starecheski TORDIEAM LIRBAN LA JOURNAL (2020)

Tz, Viterature, and Identity, Hedgehoes and Foxes fournal of the American Bar Association {2019).

PRESENTATEONS AND PANELS

L.

L TN s

iy

141,
11

13.
13,

14,

L4,
LT,
L&,
[%.
20,
21.
2%
23

July 2% — Awgzust 5, 2020 (Seutheastemn Association of Law Schaels:
2. Chganized pancls: Propersy and Well-Reing; The Rie Flaix Rule: Market Liconomics, Politieal Power, and Criticat
Avwareness in A Flebal World,
f. Moderased panels: Marratives of Lepal Chanpe, Aspiting Taw Teachees Workshop: Crafting your Schrdarship
Gnals; Waorkshop on futernatinnalivation: International Cooperation sne Facully and Studest Uxchanges;
. Panel Thsussant: Praperty and Well Being; Aspiving Professors Workshop: Deating, the Odeds; Aspitiog Taw
‘Prachers Worlshop: The At of SeEPrwnatinn; Commentatos on Junior Schaly werks in progress papers.
Alay 24, 2020, Property Crnn-Unline {Sgnalier sad fhe Stete - - Devefiing o Methodnla).
¥lay 28-3), Association of Law Proporry and Sociery Meetiag presenting Sguatters and the City (Cancelled due o Covid).
Aay 27, 2020 Property in & Mized fusisdicion (discussant and Organizer with Juhn Eoverd) (Caneelled due to Covid)
By 26, 2020, Yaung Property Lawyers Vorum {discuwssand) Topala University Law School MNew Orleans (rancedled due
Cowid
Aprl 911, Poverry Taw Conforeace Howeder Citfer, ULC, Berkeley {Cancelled due o Covid)
Apeif 4, 2020 Paculiy Colloguia University of Maine Schonl of Taw Squatiers and the tawd (Canceded due i Covic).
March 2, 2020, Faculty Colloquium Prosenler, St Mary's Untversity , Presenting Sealing Responses o Squatters from
Squallers and the State
Februzry 17, 2020, Creiphton Universily Law Review Symposiutn, Presented Housing Trusts and City Hesilience
AALS Workshop on Business Law and Legal Geography (Famary 202()
Nowvernber 17, 2089, Stanford Univemily Hoover [nstitute Wossshop on "Tndigenous Capilal, Grosweh, and Propery
Rights”, Measuring Utilization of Scewred 'Transsctions Leaws in Indian Country.
Oetober E7, 2019, Universital Foviva [ Vieilli, Fourth Annvat Affordable Hoosing Workshop, Sguerrers, Seale, amd
frban Response (Cancebbed due Lo protests),
Qctober 4, 2019, George Mason Law and Economics Program on Ausltizn Leonomides, Works in Progress Workshop —
Squarers, Scale, amd Inletests.
Angust 26, 2019, Foderaled States of Micronesia Suprema Court Eegal Education Conference, YAP, FSM, lmplicit
Dias  the Basies {5 Houars); Dmplicit Bias and Properly (1.5 Hours}
July 25-Aumust 2, 2019 Southeastern Association of Law Schools Anaal Meeting: Discussant in Properly Beyond
Roundarics; Cooperative Fedeealism; Developing Your Ruescarch Agenda; Preparing {or the Teaching Market.
Tuly 12, 2019 University New Souwth Wales Seaile, Squattery and the Urbot Setting
Tuly &, 2019 Undversity of Adelaide: Seale, Sgratters and the Urban Setting
Jung 4, 2019 Unéversity Rovira I Virilli Keynote Lecture: 10 years after the Crash - Lessons Eearned
May 20, 2019 Syracuse University Scafe, Squaticrs and the Urban Setting
Jamuary 3%, 2019 Texas A&M Property Works in Progress Syratfens and the State
November 2, 2015 Soothern University Law Center, I'anet Modevator Indigenons Peopie and Sovereignfy
September 21, 2018 Lecds University, 10" Annual Vulnerability Contirence: Squatters and the State
Septeinber 19, 2018, Natiomal University of Ireland - Calway, lectarcd to students and faeulty titled: Adverse
Possession, Sqnatters, and Trespassery in e U8 thvoush @ Global Leny
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September 8, 201 8, Firman University; Military Consumer Issues and Homelessmess, iovited by Purtsan ROTC
program to deliver comments b cadets

Tane [2, 2008, Savarmah Bvictions: What they Mean. .. Round Table Organized by Georgia Legal Services

May 303-Tune 2, Presenlation Sgnatiers and the State, Association of Taw Proper(y and Society, Maastrict, Netherlands
By 30-Tune 2, Moderated twa panels oo property theoty and property riphis

Septembor 27, 2007, fecture on squattess rights and state responsiviness, 1niversicy of Dnrcelona

September 26, 2017, foclure of squatters riphts and state respomsiveness, University of Rovira y Yirgih

September 8-27, 201 7 delivered a series of lectures at the University of Essex tifled Paradigms of Property™s Disgourse
September 22, 20t 7 Universily of Ussex, Colchester UK, Squaticrs, State Responsiveness, and Resilience

Scpézmber 18, 2087 National University of Ireland, Housing, Squalters, and Prosperity

May 20, 2017 Association of Law Property and Socisly: Pubiic Howsing Tviction: A Study in Marginal Propetty
Apwit 27, 2017, Universitat Rovira § Virgili’s Housing Chair paned on Ikousing, Public Housing Hvictions and What
they Moan

February 2, 2007, Texas ASM School of Ly, Properly Roumdtable: Under Propertied Persons,

Owdoher 17, 2016, Cornell University Law School, Property Scholarship Collogninm: Under-proporticd Persons.
{detober f, 2016, Loyela Law Schoal New Orleans Law School, Faceley Colloguivm: Under-properticd Petsons.
Seplember 16, 20146, Savannab Law Schood Law Review Symposivne Fictional Property,

August 4 — 5, 2016, Southeastern Associalion ol Law Schools, Mentoring Panel on Law School Hiring,

Avgust 5, 2016, Southeastern Association of Law Schools, Diseussion Group: Tis rise of the mim-211 prograrms.
August 6, 2016, Southeastern Association of Law Schools, Discussion Group: The Second Amendment.

May 21, 2018, Association of Law Property and Suciety, Plenary Ianel: Property snd Poutry: Tribute to Mare Poirier,
May 20, 2016, Assaciation of Law Property and Society, Wasted Identity: How individuals that tive outside of
Properly navigate property.

Suplomber 23, 2015, Savannah Eaw School Law Review Sympesium: Moderator Panel on Death, Dying and the Law,
fufy 28, 2015, Southeastern Association ol Law Schools, Mentoring Panel on Taw School Hiring,

May 7, 2015, Association Taw, Properly, and Society, Unpopular Property: Neighborhoods and Conflier.

biarch B, 2013, Association of Law Culture and [Humanities, Robert Pann Wanen wnd Southern Exceptionalism.
Fehruary 9, 2015, SCAD Comumumity Frorum discussing the implications of Clyboumne Patk performance.

February 8, 2015, Washbum University Cotloquinm on Fair Housing, Invited Presenter: [Tuman Impact Statements.
Aungust 1-8, 2014, Southeaslen Association of Law Schoots, Presenter: Conflict in the HOA,

Angust 1-3, 20] 4, Southeaslom Association of Law Schools, Facully Menlot, Young Schoiars Colloguium,

August -8, 2014, Southeasler Assoctation of Law Schools, Facully Menlor, funior Scholars Worles in Projmess
['anel.

May 28, 2014, Law and Society Aniual Conference, Moderator, Panel on Social Edeaticy.

May 28, 2014, Law and Socicty Aneual Conference, Hometessnoss and tdentity in the City-Scape.

April 4, 2014, University of Utah Conference on the Novel, Salt Lake City, UT, Robert T'enn Warren amd Routhemn
Exceptionalism,

IWfarch 10, 204, Assnciation of Eaw Cubture and Humanitics, Charlottesville, YA, Discussant Resistance 2.

March L, 2014, Association of Law Cubtsre and Humanitics, Charlottesvilles, WA, RIULPA and Zoning.

February 22, 2014, [nternational Contracts Contercnee, Mismi, 1L, Presenter Payments Systems, Consumer Tragedy,
aned lnelfective Remedies.

Fobruary 22, 2004, International Contracts Conlerenee, Wiami, T'L, Panel Moderator,

February §6), 2014 Lloa University Faculty Colloguiam — Homelessness, Tdentiry, and Rule 1 Nuisanee Claima.
Wovember 21-22, 2013 The Clearinghouse Ammaal Conicrence, Panel Member: When Innovvation and Regulation
Culhide (solivited},

April 29, 2013, Association of Law Property and Sucicty anemal meeting, presented: Nuisance al the Cathedral,
Organized panel discussion.

Mowvember 10, 2012, Sterson Universily 119 Citeait Schiolars Conferance, presented: The Unseeured Agpregate
Creditor in a I'ayments Policy Paradigm.

March 17, 2012, Association for the Study of Law, Culture and the Hurmantlics, presented: Re-Entering the Longlingss:
Rabert Fenn Warren, Reconciliation and the Law.

March 17, 2017, Association lor he Study of Law, Culture and the Humanilics, disenssant for Panel on Global
Citizens: Violence and the Transoalkonsl Subject,

November 4, 201 1, Symposium Mobile Technotogy and the aw: Mobile Money and the Possibilities/Challenges of
Payments Palicies {salicilcd).

March | 1-12, 20¢1, Associalion for the Study of Law, Cutture and the Humanities, Jiscissant for Pangl an Properly’s
Fuhares.
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Barch 11-12, 20101, Assneistion for the Study of Law, Coltwee and the ITumanities, presered. Paplar Property:
Dsing Process-Faden and Property-Laden Conceply fo protect Memory and fdeniioe,

March 4-5, 20FE, Association of Law Property and Society, presented: Property ar Law's End: Haw instinets foweedy
private praperry franscend fovvaredy enciflements — Memory ad Tdentifp,

Al 31, 2010, Conferenes on Intclleclual Property, [oma College, presented: Reshuffling the Arf on the Cathedral
Wolly: Viewing Entitlements o Copreriedie throngh (e owglier lems.

March 8, 2010, Association of Law Property and Society, Preseat Diseave, War and Waste, A Consfderation of
Exteraa? Fuciurs on the Trode Fivtures Doemrine 1456021803, Georgetoan Universily.

Angngt 2009, Pancl an Contracts Pedagogy, presented: The Coanseacts Sprvep 2000, Southeastern Association of Law
Schonaks, Palm Beach, Florida.,

June 13, 2009, Conletencs an Intellectial Troperty, Panel discussion oo Legal Limits of Butellectual Property, Tena
Coliege, Mew ¥orle

April 21, 2009, Lineitation of Seles Warrarties as an Alternaiive to hitelectvel Prapesty, University of Kansas,
Woarkshop.

. Matrch 9, 2009, Respondent to Fames Copeland, Manhattan Tnstitnle, “The Law Endustry and Tlow matech i casts cur

society,” University of Missonyi Federalist Society,
Febroary 11, 2009, Linnitation of Sales Warranties as an alternative fa intellectua property University of Missowrn,

EDUCATION

Dieke Universily Schoof of Law, Dnohatn, Naonl Caroling
Masters af Lews LY (May 2006) GPA 3621
University Scholar Fellew, Oaly Adwitted student fiw the 118, LL.M 2005 — 2004

Loyola Universily Scheol of Law, New Orleans, Louisiana

Juriy Doctor, Meagma coim Toefe (Way 20023

Class Rank: Top 37172 GPAL 369!

LovoLa Law Ruview Maneging Editor . William Crowe Distinguished Scholar

Louisiana Statc University, Baton Rouge, Lovisianas
Vachelors of Arts in History {May 1997}

£V,

OTHER EMPLOYMENT

Smith Gamhbrell & Russell, L.L.P., Atlanta, Georgla {2006 - 2007)
Associate, Commercial and Federal Lilivotion: construction Htigation, sequrity devices, bankraptey, sales and lease
eonract enforeetnent, cotnmetcial arhitration, litigation in hoth sate and federal courts,

Phelps Donbar, L.L.F., New Orleans, Louvisiana (2002 - 200k)
Asyociate, Commercial Fitipation: cross lransaclional’ litigation: bailetents, len practice, sales and lease conlracting,
sonstruction litigation, commercial arbitration, bankiupecy, seourity devices, warranties for eonmmaereial paper.

V.

PROVESSIONAL ASSOCTATIONS, ACTIVITIES, AND MEMBLERSIIITS

American Society for Low and History
Luntsiana Historieal Sociely

Phi Detla Pid oner Sociely

Alpha Sigma Nu Ilonor Sociery

Choctaw Nation of Oldahoma

MNaliotial Native American Bar Association

VI,

BAR ADMISSIONS

Lonisiang {nactive)

MNarth Caredina {Inactive)
Mrigtric of Cobenbia {Active)
Linited Siates Supreme Court



Unitedt Sales Fifth Ciccuit {Inactive)
[nited Salos Fourth Circit {hactive)

United States Eleventh Circuit (Inactived

1.5, Distriet Courts {Fastern, Wester, and Middle Districls) of Lowisiana {Inactive)
U.5. District Courts (Eastern and Western Disiricts} of North Careling (Inactive)

ADMINISTRATIVE EXPERIENCE

Significanl Unjversity-Based Adninistradve Experience

Savammah Law Seheol

¢ Desipned and implemented the Academic Support Propram for Savannab Faw School

+  Director, Savannah Daw Schoob’s Snudent Academic Success (2002-2013)

*  Chair, Outside Research; Lead Negotiator of [nter-Tnstitaticnal Agreement between Savannah Law Schoot and
Savannzh Slale University to reerge IR offices

Southern University Connmitfees
Curriculum

Fareipn Smdy

Strategic Planning

Savannah Law Schaol Commillees
Admissions {Chatr)

Acafomic Siandards

Imstilulional Asscsmment

Curncolum

Faculty Develuopmenl

Retention, Promolion and Tenare
Apprinbmenls {Chair)

Larw Review Symposium Comenittee
Self-Srudy

Internal Beview Doard (Viee Chair}
Strategic Planning

Universtty of La Yerne Cammittees
Admiszions

Diversiny {Chair}

Law School Orientation {Faculy chair)
Taendry Deveatopment (Chair)
Universiy Seategic Planning
Academic Standards

Self-Study

University ol Tulsa Cammillees
Rlack Stadics Commitice flniversity)

Savannal Law School Faculny Reprasentative o the Board of Threeiors

Veitted ond reconusntended adjunct faculty for review, Savannah Law Schoot and Universily o La Verne
Facilitated employment contacts behveen carger sorvices ofTiee and law [irms, Savannak Law School

Focilitated contact bebween career services oftive and fudicial courl ot cxtern vpporlunities, Savannah Law Scliocl
Trvafred portions of SeH-Study, Savamah Law School

Law faculty representative to University Stratepic Planning Commilles

2RlE-20S
2BLE-2018
2RLE-2S

20132014 (Chair), 2012-2013, 2015-20106,

20132014 (Co-Chair}, 2(H 5-2016 (Chair)

20152018, 20472018

20172018 {Chair}, 2016-2017 (Chair), 2005-2016, 2014-2H1 5 {vice chair),
20122013

20152016, 2047-2018

20122013, 2043-2014, 2015-2016, 2016-2017, 204 7-20H &
20122013, 2014-2015 (Chair}

20142015

21213, 2004-21 5

2014-115

2D[2-H113

200E-202

2009, 2074 2010200, 200 1-2012
2010-2011, 2018202

AOME-2012

20EE-2012

20002010, 2010-2{H1 1

2Mo-2011

20072008



Mon-1lniversity Relied Adminisiralive Expericnce

Center Court Lue., nproving Lives throngh Accouniability
Markeling amd Hesovree Procurement 2014-Present

= Designed und built website (www savannshesnlercount.org)
Lautiched social medin sites for organization

Coordinated fund ratsing campaign to raise § 00,000
Orversaw strelepic marketing plas

Oversaw event coordination

Orversaw and directed grant applicattons

Georgia Swinning LS1

Operational isk and Safery Chair

+  Develop standards to evaluate educational approaches fiv teams, ofltcials, and althletes within the LSE
Develop pathways fo communicate aims of (he organization to constitients

Build a commifres and pipetine for fulore board dovelopmoenl

Communicale with USA Swimming regarding new initistives on behalf of the L5

Maonitor and report on gafely cccorrences on beball of Georgia Swimming.

Homeless Autharity of Savannah

Advisar

Worked closely with executive divector to shape public policy conversations in the Ciny of Savannal around Homelossness,
inglyding tarpeted editorials and & Saile ol the CHy Round Table,

Wilmington Park Swim Team
President 2043 -Presemt

In 2013, 1 was wwked to asswine control of the non-profit youth aporls organization the Wihmington Park Swim
Teast. AL the time, the orpanization was significantly in delt, and it was guesiionable whether the orpanization weuld be
able to meet its conrrachuat ohligations to coaches and field a competitive orgenizalion. Alsw, the team was in desperate
need ol cerlain equipment uperades fe maintain competitive basis,

Duriteg sy [irst year as President, I brought a steady hand to the competing doard dynamics and also created
(mancial stability. During that yesr, we were able to create a significant financial rescrve, sequine ciuiptnent upgrades that
were necossary Tor the deam’s competitive balance, mcresse coaches salavies, while nol raising individual subscription
costs.  This past vear, the organization was abls to neacly double the reserves it ercaled fn the Grst yeat putting the team in
position to sighificantly lower subscription costs for swinmmers for next year. Bnotering the thivd year, the tearm will have a
significant surplus, while increasing coachinp salaries for the third yesr i a mow.

Wilmington Islangd Preshyterian Chorch

Child-Safety Task Foreg 200 5-Prosenl

[ assisted the task foree with erealing and impbementnp a chureh wide poliey for addressing child-ahuse allepations and
inappropriate conduct fowards minors,

Mission Conurnittee 200 3-Prasont
IFirst Christian Choareh - Fomons

Elder 20E0.2012
T hetped fonmulale policy, addressed laity coneerns, and helped administer sacratnents within the lifurgry of the church,









Professor Greg Sergienko

LEGAL CARELR:

Visiting Professor of Law and Consuitant, Southern Universily Law Center. August 2020-
present. Associate Vice Chancellor, October 2020-present, Tanght two courses (Basic Civil
Procedure and Professional Responstbilily) as the sole professor of record; co-taught one
seetion of Constitutional Law I and substitute taught class session of another section. Taught
review classes 1o bar fakers. Contributed lo shared pools of questions and model answers for
my courscs. Wrote an Fxce! package to automate grad check. Readied an analysis of factors
(hal contribate fo bar success.

Associate Dean of Academtes and Professor of Taw, Concordia University School of Law.,
Associale Dean, 2012-2017; Professor 2012-202(,

As the dean ol scademics, built a start-up law school meeting ABA and regional
slandards. Key achievemnents inchuded:

» Providing national best har exam results, including two-year cumulative rates of
100% for all takers n 2016 and 2017, fur excecding the rates of institutions with
similar admissions criferia, and (with Yale) one of only two schools in the country
with such a record.

» Oblaining ABA provisional approval while maintaining regional approval and havinp
swecessful site visits from ABA and regional acereditors.

» Developing a detailed, sound business model that would attract enough students to
ensure financial stability and drafiing a feasibility siody that met the ABA’s
substanlive requircments.

» Developing an Admission by Performance to provide an on-line, non-LSAT measure
of student performance that could identify applicants who would not otherwise
qualify for aldmission but who would nonctheless succeed in law school,

As facully member, named Prodessor of the Year (2017-18); chaired numerous {aculty
committees, including Admissions, Faculty Appointments, Promotion and Tenure, and
Stratepic Planning and Institutionu] Research. Scrved on other law school and universily
committees, including law school Cumiculum, Facilities, and Ieadership Team. fey
achicvements include:

+  As chair of the admissions commitiee, developed predictors lor ucademic
performance superior io LSAC's standard models.
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As chair of the admissions commmiltee, developed advanced metrics for assessing
Concordia’s admission by performance program.

Associate Dean of Academics and Molessor of Law. Western State Universily, Associate

Dean of Academics, 2003-2004, 2007-2009. Fult professor 2002-2012. (Associale Prolessor,
1999-2002, Tenurcd LFall 2001.)

As the dean of academics, led the {aculty throuph regional and ABA acereditation.
Worked through transitions Lo new deans and new parent companies.

Key achievements in second term as dean of academics:

Surveyed students to identify effective bar review coumses, slodying techniques, and
resources in law school and lor the bar,

Increased the bar-passage rate {rom 17% to 73% (February 07 to July "08) without
substantial incresses in entering statistics or attrition by using survey data and
providing support for studenis’ bar sindies.,

Helped obtain full ARA approval, participated in ABA hearings and gathered and
presented critical bar-passage dula fo the ABA.

Key achicvements in first tesm as dean of academics:

Successilly dealt with the ABA’s efforis to remove the school’s acereditation by
participating in presentations and litigation leading to the ABA’s agreement 1o waive
obstacles to a quick site visit and Commiilee and Council action. Ilelped obtan a
Favorable site report and the regain ABA approval,

Matntained WASC repgional acereditation through WASC’s transition lo oufeome-
based measures of inslitutional effectiveness.

Facully achicvements:

Taught civil procedure, torts, remedies, professional responsibility. Served as law
review advisor.

Setved as chair of the curriculum comimitlee; clected chair of the Faculty Allairs and
Development Committee; chiair of {he Faculty livaluation and Tenure Commitlee; co-
chair of the sclf-study committee (lwice);, ad hoc representative of the facully to the
Board ol Trustees, co-presenter of retreat on improving instructional methods; and
co-chair of the instructional desipn task force.

Visiting Professor of Law. Albany Law School. Fall 2006-Spring 2007.

Tuughl property and academic suppori, Presented materials on teaching and evaluating
eritical thinking and arranged for guest leclurers on teaching.
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Visiting Associate Professor. Southern THinois University, 1998-1999 academic year.

Tuught {orts, privacy, cavironmental law, and administrative law.

‘Fanght environmental law and civil proeedure.

Visiting Associate Professor. University of Maryland, Full 1997,

Taught business associations and property.

Taught civil procedure; contracls and commercial law, including secured {fransactions and
agemey and partnership; environmental law, including basic environmental law;
implementing environmental policy, which studied the administrative and legislative
process n envitonmental law; intemationat environmental law; and ihe environmentat
externship program in Washington, 1.C.; professional responsibility.

Honorable Mention in 1995 AALS Contest for Young Scholars.

Adjunct Professor. William & Mary Law School. Spring 1995,

T'aught civil procedure, worked with inter-scholastic moot court tcam.

Digelow Teaching Fellow and Legturer in Law. University of Chicago.1993-1954 academic
year.

Nesigned course materials and taught legal research, writing, persuasion, and analysis.
Assomate. Barrett, Hale & Gilman, Sealtle, 1986-1993,

Worked in environmental liligation, #nsurance coverage litigation, and other complex
commercial and corporate litigation. Trial and appellate work included mwlti-million
dollar cascs.

[t The Ninth Circuit. 1985-1986,
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EDUCATION:

Harvard Law School, 11, mapgna cum laude, June 1985 HARVARD Civil RiGHTS—CIVIE
LLTRERTIES LAW Ieview. Research Assistant for Albent Sacks for THE LEGAL PROCESS,
Zipporah Wiscman for articles on Kart Llewcllyn and U.C.C. Axticle 2.

Harvard Collepe. B.A., magna cumn tande, func 1980 Thesis examined the growth of products
Hybility law from a social and economuic perspective.

Coast Commumity College. Spring 2000, On-line course on learning theory and insiructional
design.

OTHER EMPLOYMENT AND EXPERIENCE:

Pregident and Board Member, Fullerton Methodist Foundation. tnpaid position; fed elTorls
{0 raise money for long-term needs, Doubled the existing endowment in approximately two
years, Junvary, 2008 — January 201{).

Programmer/ Analyst, Geographic Systems, Inc. Developed and implemented algorithms in
computalional geometry, Wrote JCL systers utililies. Oplimized, generalized, and convered
previously writien programs, Reading, Massachusetts. Decemboer, 1981 — June, 1982,

Proprammer/Anatysi, Abt Computer Graphics Corp. Designed and implemented ABT/GEO
product line, with primary responsibility for computational geometry. Designed data
struciures and sorting and paging algorithms. Converled programs for use on other muchines.
Cambridge, Massachusetts. July, 1980 — Naovember, 1981,

PUBLICATIONS:

ALPHABET SoUup: A Law STURENT'S GUIDE TO MUy 1191 E-CHOICE QUESTIONS (with Sleven
Friedland) (Carolina Academic Press, 2020) (forthcoming). Provides a guide to the theory ol
multiple-choice questions and techniques for understanding their drafling.

Bar Success Program Profiles, RAISING THE BaR, Fall 2019, at 4 (invited submission) {voi. 2,
issue 4.

Properiy Law and Climate Change, NAT. RESOURCES & ENV'T, Winter 2008, at 25,
hilp:/www.abanet.org/environ/pubs/nre/winter(d8/propertytaw_climatcchange.pdf, reprinted
in abridged format, GPSOLO MAGAZINE, Scplember 2008 ("Best of ABA Sections” issue),
Developad property law rules thal would foster the development of low-carbon sources of
power wul in dealing with the conflicls between esthetics and environmentally friendly uses
of land.

Assumption of Risk As a Defense to Negligence, 34 W. ST. U, L. Risv. 1 (2006), reprinted in
56 DEreNstE . 1,427 (2007, Analyzed the history of assumption of risk, argued in faver of
assumption of risk as a defense to negligence, and proposcd an assumplion of risk in the
ahsence of conscious assent to a risk in eircumslances in which contract law would recognize
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an implicd-in-law contract or apparent agreement. Available at
http:/theinonline. erg/TIOL/P M~ hein jownalsfwsnir34&i=3

Motivating Students to Learn Forum Selection, TEACHING THE LAW SCHOOL CURRICULUM 21
{Steven Friedland & Gerald F. Hess eds., Caroling Acadernic Press, 2(104).Described my
matciials on motivating studenis 1o learn the rules of civil procedure by deseribing them as
soluttons to litigalion or practical problems.

Aective-Learning Overview in Contracts, '|EACHING THE Law SCROOL CURRICULUM 134
{Steven Fricdiand & Gerald F. Hess eds., Carolina Academic Press, 2004). Described a
shmple exercise with high student involvement that provided an overview of most contracts
issues.

Don't Start with Vosburg, TEACHING PHE LaW SCHOOL CURRICULUM 3735 (Sieven Iricdland
& Gerald F, Hess cds., Caroling Academic Press, 2004).Arpued in favor of slarling with
materials thal were difficult but accessible enough so that students were encouraged to
develop their own analylic abililies.

Lving Instructional Design fo fmprove Studemt Learning, 1 J. ASS'N OF L. WRITING
DIRCCTORS 267 {2002}, Described ways of applying cducational theory to improve law
school learning, Avaifable at hitp:#heinonline.org/ HOL/P ?h=hein. journalsfalwd] &i=281.

Using Multiple-Choice Questions for Assessing Higher-Level Skills, m Assessment,
Feedback, und Evaluation (Proceedings of the Summer 2001 Conference at the Institute for
Law Schoot Teaching) (Gonzaga Universily Schoof of Law) (Summer 2001 )

New Modes of Assessment, 38 Sax DEGo L. REV. 463 (2001). Described ways law schools
can improve their cvaluation of students, thereby allowing them to improve students'

learning, without hurdening faculty. Available at
http:/heinoniine. org/HOL/P ?h=hein.journals/sanirif&i=469,

Limited States v Tubbell, Encryption, and the Discovery of Documents, 7 RICHMOND L. &
Treil 31 (2001 <http/flaw richmond. edufjolt/vTid/article ] htmb=, Described the
implications of the Supreme Court’s opinion in Hubbel{ for cncrypted documents, especially
in multi-jurisdictional conspiracics.

Skills Evalugtion with Multiple-Choice Exams, THR LAW TEACHER, Fall 2000, at 3,

chert-+NewsletterTasi+ ssuestoft | het LawTeacher/Fatl+2000/8 kil [s+[valuationt . him:
hitp:/fheinonling org/TTON/P7h=hcin journalsflawteaerfd =3,

Practicing What We Precch and Testing What We Teach, in TECHNIQUES FOR TEACHING
LAW 292 (Gerald F. Hess & Stoven Priedland eds., 1999),

Self-Motivating Discovery Lxercises in Civil Procedure, in [ECHNIQUES FOR TEACHTNG LAW
146 {Gerald F. Hess & Steven Friedland eds., 1999) (an carlier version was published as
Procedire Studenty "Discover’ Exams, Ti1: Law TEACHER, Spring 1997, at 10,
hitpiwerw Jaw. gongraga edw/Programs/Institute : for+ Law+School+Teaching/The+ T awtTea
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hiip:/‘heinonline.org/HOL/M Zh=hein jounals/lawtcacrd &i=22

Sefomon and Civil Procedire, in TECHNIQUES TOR TEACIING Law 42 (Gerald b Lless &
Steven Uriedland eds., 1999) (an eatlier version was published as Nown-Legal Materials
Foster Critical Thinking, Tk Law TEACHER, Fall 1996, at 3,

hip:/fwww. law.gonzaga edu/Programs/Tastitute+for+tLaw+School § Teaching/The+Law+1Teca
cher | - P Newstetter/Past+Issues+of+ The | Law+Teacher/Fall+1996/Non-
Legal+Materials htm),

“4 Rody of Semd Practical Common Sense”: Law Reform Through Lay Judges and the
Transformation of American Law, 41 Am, J. TEGAL HIST, 175 {1997} (published in

1999). Analyzed ibe constitutional arnendments placing lay judges on New York’s highest
court and their dillevences with professional judges. Available at

http://heincobine org/HOL/P7h=hcin. journals/amhisid 1 &1—1 85,

Social-Contract Neutrality and the Religion Clauseys of the Federal Constitution, 37 OHID 5T.
L. 1263 (1996}, Used the social contract theories of the framers to explain the religion

clanses of the federal Constitution. Availablc at
hip:fheinonding. org/ IOL/P Thhein journals/ohsk 57 &i=1275

the Fifth Amendment and Cryptographic Keys, 2 T0CrMoND I L. & TECH. | {1996)
<http://law.richmond.edwjoll/v2i l/scrgicnko. himl=. Addressed derivative use immunity for
docutmentary evidence in comection with the compulsory production of eryptographic keys.

Full Faith and Credit, Choice of Laws, and Extratervitorial Regulation of Corperate
Tramsections, 18 IIASTINGS CONST. L.Q. 325 (1991) {with Maurecn Callahan). Analyzed the
full faith and credit clause’s limits on slale anti-takcover laws, proposed new constitutional
limits on choice of law.

SELECTED PRESENTATIONS AND OT1TER WORK

May 23, 2019, dfter Academic Probation: A Dialogue. Presentation at the Association of
Academic Support Educators, Seattfc Washington. The presentaiion illustrated the
imporiance of doing statisiical analysis to determine whether avademic support made a
difference, the importance of early idendiiication of those who needed academic support, and
some ways of improving the identification of those who need suppoit.

October 20, 2018, Forced Pooling, Fracking, and Tekings. Presentation al the First Annual
ABA SEFER Law Professors Workshop, San Diego California, The presentation was of my
work in progress, which argued that precedents holding that the extraction of oit was not a
taking could not extend to fracking and that the regime of foreed poeling in many slales was
both inefficient and unfairly cocreive.

Tuly 18, 2013, The fmplications of Technology for the Practice of Law. Idaho Siale Bar
Association Ammual Mecting, Cocnr d'Alene, Idzho,
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Jamuury 24, 2013, Back o the Futire: Using the Origingl Understanding of the Idaho
Consfitution to Secure Our Likerties withowt Hampering Criminal Prosecutions, 1daho
District Fudges, Boise, 1daho.

May 29, 2010, Peace and Justice Sunday: Religious and Legal Perspeciives. Browns Point
Unied Methodist Church, Tacoma, Washington. Presented perspectives on the conflicts
among the necessity defense, individual conseience, and collective decision-making, as
applicd to problems of protests agamns! war,

April 18, 2007, Combaiing Climate Change. The Lepal Issues of Alternafive Energies.
Albany Law School. Facully supervisor of the symposium sponsored by the Athany
bBrnvironmental Oullook Law Jowmnal, lor which | was faculty advisor; moderated panet at
confcrence,

November 15, 2006. Should Congress Interfere with Major League Baseball's Steroid
Poliey? Albany Law School. Panelist, with Professor Paul inkelnan and others.

May 16, 2006. Using CPS Clickers for Classroom teedback. Albany Law School. Presented
material on gathering feedback from in-class questions with elickers and using the results to
shape instruetion.

Aupust 2, 2005, What CALI Can Do For Us. Western Stale University Facully Refreat.
Presented paper on incorporating CALI lessons into syllabuses and classroom teaching o
pive students practice and teedback,

May 19, 2004. Uses und Abuses of Numerical Analyses of Multiple-Choice Questions.
Western State University Facully Retreat. Discussed corumon statisticat tests for the
refiability of multiple-choice questions and ways in which the tests can be misleading.

Angust 9, 2003, Deans’ Panel Discussion  Communication with Adminisiration, Amcrican
Bar Association Annual Meeting—Student Bar Association. Discussed ways in which to
improve the effectiveness of communications between deans and represenlalives of the
Student Bar Association.

November 6, 2002 Succeeding on Multiple-Choice (Juestions. Weslem State Universily
Cotlege of Law. Presented tnfonnation on how students could improve their analysis of
mulliple-chotce questions and improve their score on multiple-choice tests.

MNovember 6, 2002, Meeting with Deborah Cuented, Executive Divecfor of CALIL Discussed
ways in which Western State’s and CALY's approaches to learning and assessment could
benelit one another.

June 21, 2002, Hhai Your Studenis Don 't Know Can Hurf You: Using Pre-tesis to
{nderstand Students' Limitations ond Enhance Learning. CALIL Annual Conference,
Presented information on how pretests can improve teaching effectiveness ol taw professors,

April 30, 2002, Preseniation ta Adjunct Professors. Western Slale Universily College of
Taw. Presented ideas on leaming theory wilh special cmphasis on westing in skills courses.
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February 27, 2002, Learning Theory's Greatest Hits: Three Things I've Learned. McGeorge
School of Law, University of the Pacific. Discussed the fransforming effcets of identifying
ihe characterisiics of one’s students, using classroom and out-ol-classroom teaching
effectively, and testing on skills and other non-doctrinal subjects in decirinal courses.

Yuly 28, 2000, Using Instructiona! Design to Improve Student Learning, Bicnnial Conference
of the Association of Legal Wriling Dircctors at University of Minnesotlz School of Law.
{With Michael Schwartz.} Demonstrated how to improve teaching by classilying learning
coals and adopting the best praclices appropriate for such goals.

Tuly 14, 2001, Using Multiple-Choice Questions for Assessing Higher-Leve! Skilis. Institute
for Law School Teaching Conference on Assessiment, Feedback, and Evaluation at Gonzapga
University School of Taw . Discussed the higher-fevel skills involved in lawyering and how to
test for many of them with multiple-choice exams.

March 2001- present. CALI Fditorial Board. Review CALT lessons.

August 17-18, 2000, Faculty Retreat. Western State Universily Collepe of Law. Presented
the results of research om instructional design in a multi-day retveat, {With Michael
Schwanz.)









KENYA J.H. _SMITH

EDUCATION

ACADEMIC
EXtHRrENCe

'THE UNIVERSITY OF WISCONSIN Law SCHOOGL

0., May 1999

Lewgst Education Opportunities Program Student of the Year
Avward, 1999 Andrew Saltoun Award for Academic Dxcellence,
1998; Afumni Relutions Coordingior, 1998-1999; Member —
American Bar Associations Tlouse of' Delepates, 14998-1993,
Member - Council to the American Bar Association Section of
Lewal Educalion and Admissions to the Bar, 1998-1999; Mewber
— American Bar Assoctalion Law Sudend Divigion Board of
Guovernors, 1998.1599

SOUTHERN UNIVERSTTY AT NEW (MRLEANS

B.A. (Political Scfence), cran laude May 19206

Chair - Lotisisna Council of Student Body Presidents, 1995-1046
FPresident - Smdent Government Association, 1995-1994

SOUTHERN UNIVEREITY Law CENTER, Baton Rouge, LA
Associate Professor af Law, 2019-Present

Visiting Professor of Law, 20182014

Courses

= Confracty

+ Commereial Paper

= (Obligations

=»  Spocial Problems in Business Law

1. THOMAS UNIVERSITY SCHOOL OF LAw, Miami {rardens, FL
Associate Professor of Law, 20162018

»  Business Associalions

v+ Contracts

v Interviewing, Counscling and Negotiation

» Paymocnt Syslems

ARIZONA STUMMIT Law SCIO0L

(FORMERLY PHOENIX SCHOOL OF LAW) Phoenix, A7

Assistant Prafessor of Law, 20122013

Associote Professor of Law, 2015-2016

o  Tederal Tneome Tax

»  [usiness Assoctations

»  Negobluble Instrenicris

v Contracts {Commen Law and UCC Safce)

s Altemative Dispulc Besolution

e Crass-Border Institute - Mexico City, Mexico
{International Human Riphts and Comparative Law)



TUBRLICATIONS

SCHOLARLY
PRESENTATIONS
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faterim Assistant Dean of Admissions, Iall 2013

Provided vision and Jeadership for the JD Admissions program. Worked
collaboratively with the faculty, students, alumoi and administrabion to
develop snd implement data-driven, comprehensive marketing and
recruitment strategies desipned o build enroliment while strengthening
the academic quatity and diversity of the law schoo] student bedy,

ARTICLES

Hobby Lobby's Confluted Corporate Tax Exemption and lts Impact on
IRC Section 300 fci(3), 71 Rudgers L. Rev. 135 (2018).

fncomplete Sentences: Hobby Labhy's Corporate Religious Rights, the
Criminally Culpable Corporate Sond, and the Case for Grealer Alignment of
Orgarizational and Individual Senfencing, 77 La. 1., Rev, 75 (2016).

Charitable Choices: The Need for a Uniform Nonprafit Limited Liability
Company det (UNLLCA}, 49 U, Mick. 1L, Rirons 405 (2016).

Papa's Brand New Bag: The Need for IRS Recognition af an Independent
Nonprofit Limited Liahility Company, 98 MaROQ. L. Ruy, 1095 (20]5).

BOOK CHAPITR

Introduction to Tramsaction Practice I {Mitchell Fleischmann, Stephen
(jerst, Diana Loper Jones, Kenya Smith, Shandren Williams eds., Aspen
Custom Publishing Series, 20103), sefections reprinfed from Bran AL
Blum & Amy C. Bushaw, Comtracis: Cases, [Dscussion, and
FProblems (3d cd., Wolters Kluwer Law and Business, 2012},

WORKS ix PROGRESS

—  Hobby Lobby s Persotthood Impact on the Corparate Lihility Shield

—  Hobby Labby and Pro Se Corporate Lifigation

Presenter - Louisiona’s Nonprofit LLC

Southern University Law Center End of Year CLE
Southemn University Law Center

Baton Rouge, Louisiana, December 07, 2018

Presenter — Haobby Lobby s Impact on IRC Section 501 (c)(3)
ClassCrits X: Mabilizing for Resistance, Sofidarity and Justice
Tulane University School of Law

New Orleans, Louisimna, November 11, 2017

FatCrit XXT Biennial Conference: 2018 Election — What Next?
Orlande, Florida, September 29, 2017

Discussant — 8 Annual Johin Mercer Langston Writing Workshop
Drexef Universily Thomas R. Kline School of Law
Philadelphia, Pennsytvama, July 7-8, 2017
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Piscussant — Southeast Southwest Peaple of Color
Legal Scholarship Conference

Southem University Law Center

Baton Rouge, Louisiana, Magch 30-April 2, 2017

Driscussant — 7 Annual John Mercer Langston Writing Workshap
Hniversity of Miami School of Law
Miami, Florida, July 8-9, 2016

Presenter — Ineomplete Sentences. Aligning Federal (rganizativnal and
Individual Semtencing Guidelines Post Citizens United and Hohly Lobhy
Louisiana State University Law Symposium on Sentencing

Ratom Rouge, Louisiana, January 22, 21H6

Panelist  State Emergencies and the Constitution: Lessons fiom the Tenth
Anniversary of Rurricane Kairina

Southcastern Assectation of Law Schools 2015 Anmal Conference

Hoca Taton, Florida, Augusi 1, 20135

Discussant - Hot Topics in Financial Institufions Lenw and Regulation
Southeastern Assoctalion of Law Schools 2015 Annual Conlerence
Boca Raton, Florida, Asgust 1, 2015

Freyenter - “Are We There Yof? The Need jov a Uniform Nonprofit Limited
Liability Company Act™

Arizona State University College of Law Legal Scholars Conference Sandra
Dauy O’ Connor Collepe of Law

Tempe, Arizona, March 14, 2015

Invited Discussant - Hot Topics in Financial Institutions

Low and Regulation

Southeastern Association of Law Schools 2014 Annual Conlercnce
Amelia Island, Flovida, Aveust 3, 2014

Panelist - “Supreme Cowrt 200130 An fn-Depth Review of the Practical
finplications of the Blockbuster Civil Rights Decisions”

Amcrican Bar Association/Y oung Lawyers Division

Fall 2013 Conlerence

Phoenix, Arizona, {October 10, 2013

Invited Discussant - Business Law Worlshop: Corporate Responsibifity for
frresponsibilive} in a Recessionary dmerica

Southcastcrnr Association of Law Schools 2013 Annual Conference

Pulm Beach, Florida, August 9, 2013

Presenier - “A Case jor Broader Application of the

Nonprofit Limited Liability Company Concept”

The Foorth fohm Mercer Lanpsion Black Male laculty Writing Workshop,
Danver University- Sturm College of Law

Denver, Colorado, July 13, 2013
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Presealer - "Papa’s Arand New Bag:

The Nonprofit Limited Liahility Company”

2013 Southeast/Southwest people of Color

Legat Schotarship Conference, University of Arkansas at Little Rock
Witham H. Bowen School of Law

Little Rock, Arkansas, AprH 6, 2013

Guest Lecturer - "Post Hurricane Kafrina Recovery and Rebuilding”
University of New Orleans — Humanitics Department

Professional Practice Course

New Orleans, Louisiana, Spring 2009, iall 2009

Guest Lectwrer - "Post Hurricane Eatring Recovery and Politics™
‘Tulane University - Tolitical Scicnce Department

Big Easy Politics Course

New Orleans, Fouisiana, Fall 2006, Sprmg 2007

Guest Lecturer - "Managing the Early Years of Practice”
University of Wisconsin Law Schoo

Lawyering Skills Program

Madison, Wisconsin, Spring 2001, Spring 2002

SOUTHERN UNIVERSITY LAW CENTER

s Member — Faculty Developmend Committee, 2018-Present
Member — Forcipn Study Commiltes, 20 8-Present
Member - tellcctual Property Commitles, 201 8-Present
Member — Strategic Planning Committee, 201 B-Prescnt

IIsirOnn Law COMMISSION
o (Hhserver — LLLC Trolected Serics Drafting Committee, 2016-Present

SOUTHEAST/SOUTHWEST PROFLE OF COLOR
LEGAL SCHOLARSIIE CONFERENCE
«  Member - Lxccoutive Planning Committee, 2014-Present

Jouw MrCER LANGSTON BLACK MALE Law FacuLny
WRITING WORKSHOP
s Member - National lanning Commitiee, 2014-Present

81, THOMAS UNIVERSITY SCHOGL OF FAw
o Member — Law School Adimissions Committee, 2017-2018
o Guest Lecturer — Introduction to Legal Skills Program,
Summer 2017, Summer 20146
s Moderaior - BLSA “Pathways to Parmership™
Taunch and Leamn, Spring 2017
e _Advisor — Black Law Student Association, 20162018

o Law School Coordingior -U.S, Presidential Miami Gardens Visit,
Fall 2016
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ARIZONA SUMMIT LAW SCHOOL
s Liaison fo the Stafe Bar of Arizona Tax Law Section
Executive Counctf, 2015-2016
Member - Academic Standards Commitlee, 2015-2016, 2013
Chair - Diversity Committee, 2014-2015
Kevnote Spealker - Arizona Sumnit Law School Diversily Day, 2014
Alumani Affairs Linison, 2013
Dean's Represendutive fo the drizana State Bar Association
Board of Governors, 2013
Member - Cuarricubum Design Commuttes, 2013
o Member - Subcommittee on Fundamental

antd Indcgrated Courses, 2013

BP/Gurr CoAST RESTONATION ORGANIZATION Ifouston, TX
DBP/GULF COASTE INCIVENT MANAGEMENT TEAM New Orlcans, T.A
Supplier Diversity Manager, 20112012

Incident Command Ligison Officer, 2010-2011

Advised BPs Gulf Coast Recovery Osganization Procurement Supply
Chain Manegement (GCRO/PSCM) leadership team conceining supplier
diversity laws, besl practices and procurcment policies. Worked wath
lepal tewn in advising BP meident management and recovery celleagues
reparding environmentat and economic rvestoration cofforfs.  Assisted
BP/GCRO state external retations leams 1 developing and implementing,
stralcpic business, recovery and govemmentat relations plans,

City 0¥ NEW ORLEANS/OFFICE OF TUE MAYOR New Orleans, LA
Depity Mayvor for Commumnity Development, 2009-2010

Directed largest ¢y povermment agency comprised of a diverse
administrative and professiomal stall in planning, implementation and
fiseal monitoring of federal and stale grant londed programs, [everaged to
create  aifordablc  housing, neighborhood  stabilization, cconomic
development and other community focused programs and miliatives.

Peputy Mayor for Intergovernmental Relations, 2005-2008

Led coordinated lobhying elTorts of City of New Orleans, Sewerage &
Water Board (SW&B) and Regional Transit Authority {RTA), working
wilh White Ilouse and Congress to secure cmergency and lonp-term
sccovery funding for public, residential, and commercial infrastructure
repairs and cnhancements, Go Zone Act and other economic development
meenlive programs to stimulate investment in key City recovery arcas.

fxecutive Counsel to the Mavor, 2003-2005

Advised Mayor reparding various business, intergovernrnental, and
community matters. Drafted executive orders und olher admmistrative
rufes. Led negotiation of finance and construction documents regarding
capital improvemenis Lo cily infrastructure and facilities.
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ADAMS AND REESE, LLP New Orleans, LA

Attarney, 1999-2003

Fuctlilated corporate rcorganization of llarrah’s New Ovleans Casino,
redesigning  corporate  diversity program. Represented Rollinger
Shipyards Inc. in acquisition of marithme vessel repair yards in Texas and
Louisiana. Represcnted local, regional, and national clients in lax, teal
estate, energy, general commercial and corporate governance malters,

NEW DRLEANS REDEYELOPMENT AUTHORITY
o Member - Board of Comunissioners, 2009-2012
o AMember - Exceutive Committoe, 2009-2012

AMERICAN RED CROSSSOUTHEAST LOUTSIANA CHAPIER
s AMember - Bxecutive Comimittes, 2001-2004
o Chair - Bylaws Commitiee, 2002-2003

YOUNG LEADERSUIF COUNCIE

*  Project Leuder - Academics of Entrepreneurship {Tidane Universily
Levy-Rosenblum Institute for Untrepreneurship), 2000-2003

o  Member — DiverCily, 2005-2002

LoulsiaNa (1999
WISCONSIN (199%)
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W Tyansloa.com

ACADEMIC APTOINTMENTS

Southern University Law Center, Baton Rouge, Louisiana
Visiting Professor of Law, 2020 — 202}

Subjects Taught (all schools). Property, Constitutional Law, Contracts, Witls and Trusts,
Admintstrative Law, IEnvironmental Law, Natural Resoarces Law, Water Resources Law,
Ocean and Coastal Law, Environmental Law Clinic, Sea Level Rise Stadie, Environment
and Pevelopment Scminar

Research Aveas: Luvironmental Law and Policy, Natural Resources Law and Policy,
Apriculture, Cannabis Regulation, Coastal Law, Sustainable Development, Lnergy Taw
and Policy, Natural Disasters, Cooperative Federalism, International Environmentat Law,
and related topics

Concordiz University School of Law, Buisc, Idaho
Associate Professor of Law, 2016 -- 2020

Florida International University College of Law, Miami, Florida
Visiting Associate Professor of Law, Fall 2019

Senior Scholar, 2015 - 2016

Feltow in Water Law and Policy, 2011 - 2014

Florida Intecrnational University College ol Arts and Sciences, Miami, Florida
FPostdoctoral Associate {Courtesy Appointment), 2016 - present

Co-Director, ITternational Working Group, Institute for Waler and the Environment, 2015 =204
Deputy Director, USAID Global Water for Sustainability Program, 2012 - 2014

Program Executive Officer, USAID Global Water for Sustainability Program, 2011 — 2012
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FNUCATION

Duke Law Schoot, Thirham, NC. 1.D., 2011
Class of 2011 BEnviromincntal Law Award
A. Kenneth Pye Scholar
Dcan’s Summer Service Grant

Asia-America Institufe in Transnational Law, Hong Kong, China, Visiting Study, 2009

MeGill University, Montreal, Quebec, Canada. Joint-Honours LA, 2008,
Joini-Honours: International Development Studics and Political Science
Dean’s Honour List
Senior Thesis: The Single Global Currency - A Developing World Perspective

The University of Fdinburgh, Edinburgh, Scottand, United Kingdom. Visiting Study, 2006-
2007,
Universitas 21 Travel Award

PURLICATIONS
Rock

Crall Weed: Vamily Famming and the Future of the Marijuans Industry, MASSACRUSETTS
INSTITUTE o THCINOLOGY (MIT) Pr1SS, 2018,

Law Review Avticles

Sacial Equity in Cannabis Agriculfire, BOSTON UNIVERSITY LAW REVIEW (work-in-
progress, lortheoming 2021},

The Coasthine Parador, 72 RUTGERS UNIVERSIFY LAW REVIEW 101 (2020).

Regulated Entities’ Adaptation to Regulatory Change and Uncertaingy: A Case Study of
the Clean Power Plan, 47 HOFSTRA LAw REVIEW 863 (2019). {lead article]

Marijuana Agricuelture Law: Regulation ot the Rootf of an Industry, 69 FLORIDA LAW
REviiw 297 {2017} flead article]

Cumparaiive Cannabix: Approaches to Marijuana Agriculture Regulation in the Uniied
States and Canada, 49 MCGEORGI T.aw REVIEW 89 (2017},
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Marifuuna Appellations; The Case for Cannabicultural Designuiions of Origin, 11
TlarvaRD LAw AND Poricy Revirw 513 (2017}

Weed and Weater Law: Remidating Legal Martiuana, 67 HASTINGS LAW JOURNAL 365
{2016). [lead articlel

Cooperative Federalism in Biscayne National Park, 56 NATURAL RESOURCHS JOURNAL 81
{2016).

Peer-revicwed and re-published {with permission) in: AGRICOLTURA, [STITUZIONT,
MERCATI: BIVISTA 1 DIREETO AGROALIMENTARDE H DHELLTAMBIENTE {Agriculture,
Tnstilulions, Markets: Environmental and Agricubtural Law Journal), lssue 2/14.

Water Governance in Huitic An Assessment of Laws and Institutional Capacities, 29
TULANE ENVIRONMENTAL LAW JOURNAL 243 (2017}

Droughis, Floods, and Wildfires: Paleo Perspectives an Disaster Law in the Anthropocene,
27 GFORGETOWN ENVIRONMENTAL LAW REVIEW 353 (20135).

The United Nafions Watercowrses Canveniion on the Dawn of Entry fnte Force, 47
VANDEEOILT JOURNAL OF TRANSNATIONAT LAaw 1321 {2014).

Law Review Fasays

Coastiing Non-Conformism, 42 UNTVERSITY OF ITawaly Law REvIEW 149 (2020},

Florida Water Management Districts and the Florida Water Resources Act: The
Challenges  of Basin-Level Management, 7 KUNIUCKY JOURNAL or EQUINE,
AGRICULFURE, AND NATURAL RESOURCES AW 73 (2014),

Subsidiarity in Principle: Decentralization of Water Resources Management, 10 UTRECHT
Law ReviEw 31 {2014),

Book Chapters
“Cpoastal Zones: The Pusi, Present, and Fulure Nexus Between Law, Politics, and the

Coastal Unvironment.” The Encyclopedia ol Eovironmental Law. FEdward Llpar
Publishing {forthcoming, 2020). [invited contribution]

“Climate Change Mitigation and Adaptation: The Role of International Ocean and
Froshwater Apreements.”  Sustainability of Integrated Water Resources Management
[IWRMY; Water Governunee, Climate and Ecohydrology, Comp. Shimehs G, Setegn and
Muria C. Doneso. Springer 2045, |invited contmbuabion]

“Shared Watcrs of the South Caucasus: Lessons for Treaty Formation and Development,”
Sustainabilily of Inteprated Water Resources Management (TWRM): Water Governance,
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Climate and Feohydrology. Comp. Shimelis G. Setegn and Marta C. Donoso. Springer
2015, {invited contribution]

“Sustainable Development and Integrated Water Resources Management,” With J. Alberio
Tejada-Guibert and Maria C. Doneso,  Sustainability of Infeprated Water Resources

G. Setegn and Maria C. Donoso. Springer 2015, [inviled contribution]

“International Water Law Principles and Frameworks: Perspectives from the Nile River
Basin.” The Nile River Basin: Ecobydrolopical Degradation, Chmale Change and
Hydropolitics. Comp, Assefz M. Meclesse, Wossenu Abtew and Shimelis G, Setepn.
Springer, 2014, 581395, [inviled contribution]

“Harmonizing  Internations]  Water  Law:  Current Challenges  and  Fulure
Prospects,” Instrumentos Juridicos Para a Tmplementacio do Desenvolvimento Sustentavel
- Legal Instruments for the Iinplementation of Sustainable Development. Comp, Carina
Costa De Olveira and Romulo Silveira 12a Rocba Sampaio. Rie De Janeiro: Fundagdo
Getulio Vargas, 2012, 35772, [invited contribution]

Desenvolvimento Sustentavel {Vol, 1T) - Legal struments for the Tmplementation
of Sustainable Development (Vol. I, Comp, José Antdnio Tictzmann e Silva and
Michel Tieur. Goidnia: PUC Golés, 2012, 533-550, [invited contribution]

Op-Eds

“A Drief Global [Tistory of the War on Cannabis,” MIT Press Reader (January 23, 2020).
Re-published in:
The Daily Beast
High Times Magozine

“Tyolecting the Champagnes of American Weed,” Utne Reader (September 26, 2019).

[Beok Excerpt]

“Tlere’s Why the Craft Cannabis Industry Can Thrive in the Face of Big Marijuana,” Iow
Jones MarkeiWatch (February 17, 2019).

“Bip Marijuana vs. Craft Weed: Wilt Cannabis Conglomerates Ruin Small Family Fanns?”
Seefon (November 25, 2018}, [Book excerpt]

“Can Artisanal Weed Compete with *Big Marijuana'?” The Daily Deast (November 23,
2018).

“Should We Repulate Cannabis Like Champagne?” The Wall Streef Journal (November
15, 2018},
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“Summer Recreationtsts Must Understand New, Vlawed Trespassing Bill)” fdako Press
{Tunc 12, 2018),
Op-Ld re-published in:

The Spokesman Review

The ldaho County #ree Press

The Ontario Argus Qbserver

The Magic Valley Times-Newy

The fdaho State Jowrnal

“Is Big Marijuana Inevitable? The New Republic (Aug. 19, 2016).

Chher Poblications

Stoa el. al., Regulatory Adaptation in the £nergy Sector: Best Practices and Fmerging
Solutions, 63 ROCKY MOUNTAIN MINERAL LAW FOUNDATION JOUMRNAL 29-1 (Z020).

Structuving Water Governance Reform: 4 Case Study of the Trou-du-Nord Watershed in
Northern Haiti, 9 AQUA-LAC 25 (2017}

“Is Water a Commeodity or a Human Right? Tessons from Flint.” JURTST (Feb. 29, 2016},

“The Promise of Tntemational Water Treatles.”  University of Pennsplvania Reghiog,
August 20, 2014,

“Contracting for Forest Carbon: Ilements of a Forest Carbon Purchage Agreement.” With
Slayde Hawkins, Michelle Nowlin, Daniel Ribeiro, Ryke Longest, and Jim Salzman.
Forest Trends, 20110,

Fraruren IN TITE MLEDIA

On the Ttadio

“Could Weed be the Future for Minticsota Farmers?” WOCO Rabio MINNEATOLTS,
March 5, 2020, Available at; hilps;/flinyarl com/sepatw7,

#CRY) Shops are Popping Up in Idaho - But Are They Legal?” BOISE STATHE PUBLIC
Ra0, November 2, 2019, Available at: https:/tinyurl.com/uyt)8sb.

“The Legalitics of 1iemp and Cannabis in Idahe,” BOISE STATE PUBLIC RADIO, June 12,
2019, Availablc at: https://linyurh.com/y5b5hhiy.

“Craft Weed vs. Bip Marijuuna,” FINANCIAL SENSF INSTDRER, February 20, 2019,
Available at hitps:/ftinyurl.comdydesfdbr,
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“Iixamining the First Year of Logal Recreational Marijuana in California,” KUBS RADO
Sax FrRancisco, November 30, 2018, Available at: hitps:/Ainyurl.comiyGlapich.

“Concordia Law Professor Discusses the Agribusiness of Marijuana Cultivation,” Boise
Stae PUBLIC RADID, November 14, 2018, Available at: htips://tinyurl.convy2txhadg,

“Tdaho’s Now Trespass Law Goes Into Effect,” B3o1si Stave PUBLIC RADIO, June 26,
2018, Available at: hitps:/tinyur) com/stoaradioZ.

“Regulating Big Marijuane,” NEWS TALK 770 Rapio CALGARY, August 28, 2006,
Available at: hitps:/tinyul.com/y2ucgtxa.

In Print and Online

“Welcome 10 the World of Craft Weed,” Scan lling, Vox, March 8, 2020, Available at
https:/tinyurl.com/A5gv9ss,

“Book Review of 'Craft Weed,” Piyust Mathuy, THOUGHTFOX, February 135, 2020.
Available at: hups:/fwww.thoughtfox xyzburming/stoa-marijuana.

“Hundreds of Cannabis Strains Form an Array of Choices for Consuners,” FINANCIAL
Buzz, September 17, 2019, Available al: hitps:/tinyurl.com/w2kghsl,

DerERiNT LEAF MAGAZRE, July 2019 (inaugural issue).

“These Ancient Peoples Smoked the Chronic at Funerals,” Mall Simon, WIRED, June 12,
2019, Available al: hitps:/tinyuel comfy4bxjaak.,

“Book Roview of ‘Crall Weed,”” Daniel Matthews, THE TeviS LITERARY SUPPLEMIENT,
March 12, 2019, Available at: hitps:tinyurl.comiydhqirby.

“Why the Future of Marijuana Fanning Could be Crafl Weed,” Angela Chen, Tl
VERGE, November 21, 2018, Available ai: htips:/tinyurl.com/y7e7ybee,

“In a World with Legal Pot, Should We Allow Corporate Canmabis?” Madison Margolin,
MERRY JANE, November 13, 2018, Availuble at: https:/tinywl com/ydhéolzg.

“Weed Wins on Blection Day. So What Comes Nex{?” Matt Simon, WIRED, November 7,
2008, Available at: hiips:/timyurl.comdyyyubm 7/,
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“Crafl Weed: How Family Farming Can Remain in Marijuana’s Fotuze,” K. Astre,
CANNABIS Now, October 28, 2018, Awvailable at: https://inyurl.com/cannabisnow.

“I'he Quest lo Make California’s Weed the Champapne of Cannabis,” Matt Simon,
WiIRED, Oclober 10, 2018, Available ai: hitps:/ftinyurl com/wiredstoa,

“A Word with Ryan Stoa of Concordia University Law School,” Anne Wallace Allen,
1DALIG BUSTNESS REVIEW, August 20, 2018, Available at: hitps://tinyurl.com/stoaibr.

“Catight in the Middle of the Trespass Law,” Kyle Pfannensteil, IDAHO PRESS, July 14,
2018, Available at: https:/ftinyurl.com/stoatrespass2,

“Idaho’s New Trespass Law Sct to Go Into Effect July 1,” Samantha Wright, BoIse
STATE PUBLIC RADIG, June 27, 2018, Available at; hitps:/ftinyurl. com/sioatrespass],

“Big Unknowns: Whal Legat Marijuana Means lor Watcr in Westem States,” Matt
Weiser, Nows DikrLy, January 3, 2018, Available at
hitps:Atinyurl.cominewsdecplystoa.

“Instde the Battle to Accurately Label Pot,” Amanda Chicago Lewis, ROLLING STONE,
Novemnhber 29, 2017, Avaitable at: htips:/ftinyur] convrallinpstonestoa.

“Weoding Through the Options: Dealing with the Thorny Issue of Cannabis Repulation,”
Elizapeth Kinsolving, CONCORDLA Nuws, July 13, 2017, Available at:
hup:/tinyurk.com/weedingthrough,

“Infrastructice lacking in wake of Flint water crisis, says Florida law professor,” Mark
Pawell, FLORIDA RECORD, May 13, 2016, Available at: htip://tinyurl.com/stoalirccord.

“Calilornia’s Sweeping New Marijuana Industry Laws Are a Win for the Enviroament,”
Alice Walker, GizMobg, Outober 10, 2015, Available at: http://tinyuct.com/ealifornia243

“Rymn Sloa 11 - Duke Law Featowed Alumni,” Frances Presma, DUKY [.AW MNEWS,
September 20, 2015, Available at hitp://tinyurl.com/dukeprofile.

“Nicaragua Canal Environmenial Asscssment Crificized as Sciemtifically Weak,

Technically Tnaceurate,” Keith Snyder, CIRCLE OF BLuy, June 5, 2015, Available at:
http:/ftnyver] com/nicarapuacanalinierview
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“Professor Ryan Stoa named PIU Top Schaolar for 2015, Victoria Galan, FIU Law NEWS,
April 29, 2015, Availtable at: hiip:/tinyur] com/fiatopscholar

“FTU Law scholar Ryan Sioa discusses pressing marine issues at lecture in Key Largo,”
Vigtoria Galan, FI  Law  NEws, March 25, 2015, Available  a&
hitp:/flinyurl. com/oceanlifescrics

“Tntegrating water managoment from last to West,” Sue [foye, USAID GLOBAL WATERS,
Tuly 28, 2014, Available at: httpr/tinyurl. com/USAILD-Ston

“[aternational water law expert and Professor Ryan Stoa tasked to review Kura River
tecaty,” Victoria Galan, TU News, June 12, 2014, Available at: http:ffonyurl.con/Kura-
=Stoa

“I>oiphin Injurics Ieave BP Exposed to Fresh Deepwater Fines,” Scan Mcelemon,
LAW3GD, Janwary 8, 2004, Available at  hitpiftinyurl.com/Dolphins-Stoa, or
http/Ainyurl.comDolphins-Stoal

“(jlobal Water For Sustainability: Delivering Clean Water Solutions Around the Workd,”
Robyn Nissim, FIL MAGAZING, July 22, 2012, Available at: hitp:/ftinyurl.com/flumag

“Ryan Stoa Made Case for Harmonizing International Water Laws,” Blanca Mesa, FiU
NEws, July 9, 2012, Available at: http:/inywd com/Rio-Stoa

“IFU Leads CHlobal Water Projects Around the World,” Deborah O°Neil, FIU Nuws, April
18, 2012, Availabic at: http://tinyurl com/Stoa-Waters

SERVICFE

Concordia Law Faculty Governance

Scholarship and Tesching Cominitiee, 2016-17, 2017-18 (chair}, 2018-19 {chair), 2015-
2020 {co-chain)

Faculty Evaluation and Relention Committee, 20H6-17, 2017-18, 2018-19, Spring 2024
Conecordig University Institutional Review Board, 2016-17, 2017-18, 2018-19, Spring
20020

Task Yorce om Best Practices in Online Learning, 2017-18, 2018-19

Facutty Affairs Committee, 2017-18, 2018-19

Cumculum Committee, 2016-17, 2018-19

Diversity and Inchusion Committee, Spring 2020
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e Ipstitutional Rescarch Committes, 2017-138

s Concordia Flniversity Research Commitice, 2017-18

s [acilittes Committce, 2017-1%

o Adjunct Teaching and Training Commines, 2016-17, Spring 2020
s Agadernic Dismissal Review Committee, 2016-17

Other Service and Activities

v Recipient, FIU Top Scholar Award, 2015

e Co-Director, FTU Environmental and Natural Resources Law Program, 2015-16

s Co-Founder, F1U Envirenmental and Natural Resources Law Certificate

&  Concordia Law Review Faculty Advisor, 2006-17, 201718, 2016-2020

o ) Law Review Faculty Advisor, 2019-2(20

o FEditorial Board, SEA GRANT LAW AND POLICY JOURNAL, 2015 — 2020

s Editorial Board, Tavi USE AND ENVIRONMENTAL LaW REvigw, 2016-17, 2017-18, 2018-19
o Peer Reviewer, Warer, 20106

v Country Fxpert (Huiti), Workd Bank Program on the Business of Agriculture, 2017
e Affifiate Facuity, FTU Southeast Environmental Rescarch Center, 2016 — present

v Affifiate Facufiy, FIU Africa and African Diaspora Studies Progran, 2013 - 2016
v Advisor, Miami Beach Sea Level Rise Initiative, 2014 - 2016

¢ Advisor, Flonda Climate Institwle Law and Policy Initiative, 2015-16

SCHOLARLY PRESENTATIONS

“(raft Weed: Famity Farming and the Future of the Marijuana Industry.” Book tour locations
and dates:

Books Inc., Alameda, CA, November 27, 2018

Time Tested Books, Sacramento, CA, November 28, 2018

Powell’s City of Books, Portland, OR, November 29, 2018

Ellioit Bay Book Company, Scattle, WA, November 30, 2018

Rediscovercd Dooks, Botse, 1D, April 5, 2019

Narthtown Books, Arcata, CA, Aprit 18, 2019

Books & Books, Coral Gables, FL, Scptember 14, 20119

Jaipur Literary Festival, Boutder, CO, Scptember 22, 2019

“Social Fquity in Cannabis Agriculture,” at the Doston Universily Law Review Symposinm
(Boston, Magsachusetts, November 12-14, 2020).
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“Clannabis Legalization in fdahe and Beyond,” at the Concordia University Schoot of Law
Legislative Summit {Boise, Idaho, Janvary 21, 2020).

“Protecting Business Value from the Tmpact of Regulations,” al the Construction Industry
Tnstitute Annual Conference (San Dicgo, California, August 5, 2019).

“Ilow Regulated Entitics Adapt to Fnvivonmental Regulatory Change and Uncertainty,” at the
Rocky Mountain Mincral Law Foundation Annual Institute (Monlerey, California, July 20,
2019).

“Cannabis is legal in most states — now what?” at the Idaho Bar Cavironmental and Natural
Resourees Section meeling (Boise, Idahe, Apnl 24, 2019},

“Repulating Camabis Agriculture in California and Beyond,” al Humboldt State University
{ Arcata, Califormia, April 17, 2019).

“Agricultural Regulations and the Future of the Cannabis Industry,” at the Washington Cannahis
Summii (Scattle, Washington, January 4, 2019}

“From Bradication 1o Propagation: Cannabis and the Environment,” at the Intemational Cannabis
Tolicy Conference (Vienna, Austria, December 8, 2018).

“Hyuity and the Cleun Power Plan,” at the Encrpy Policy Research Conference, Bolsc State
University {Boise, Idaho, Scptember 7, 2018).

“State and Federal Marijuana Law Cenflicts,” Panelist (with Wendy Otson), at the Idaho State
Bar Sympostum on Federalism: Exploring State and Federal Conflicts and Cooperation,
Universily of Idaho Faw Scheol (Boise, Idaho, January 12, 2018},

“Natural Resources Protection,” Panel Moderator (with Bret Birdsong and Jessica Owley), at the
FTU Law Review Symposivin on Envirommental Federalism in the Tramp Era, FIUJ Law School
{Miami, Flarida, October 20, 2017).

“Comparative Cannabis: Approuches to Marijuana Agriculture Regulation in the United States
and Canada,” at the McGeorge Law Review Symposium on Regulaling Marijuana at Home and

Abroad, MeGeorge Schoot of Law {Sacramento, California, March 3 2017,

“egigning Sea Level Rise Resilient Policies,” at the Sea Tevel Risc and the Public Realm
Workshop {Miami, Florida, Fcbruary &, 2017).
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“Property Law, Rising Scas, and the Real Estate Market int South Florida,” at the Tower Club Real
Estate Forum {Forl Lauderdale, Florida, July £4, 2016).

“Palicy Approaches to Sea Level Rise,” at the Coral (Gables Sea Level Rise Locture Series, Coral
Gables Museum {Cora {iables, Florida, March B, 2016

“i luman Rights and International Water Law,” at the 215 Annual Summit on Envirommental Law
and Policy (Panel with David Takacs), Tulane Urniversity Law School {(Now Orleans, louistana,
february 19-20, 20060

“Climate Commitments and Constitutional Power: How States and the Federal Ixecutive Are
Leaving Congress Behind,” at the 21¥ Conference ol the Partics, United Nations Climate Change
Conference (Paris, France, December, 2015},

“Ciouvernance de Dlean en Haitl: Résultats Préliminaires”™ {Water Governance in Haili:
Prefiminary Results), at the Stakcholder Workshop on Water Governance in Haiti (Petionville,
HMaiti, June 18, 2013}, Co-urganizer.

“Gouvernance dc L'eau en Haitl: Résultats Dréliminaires” {(Water Govemance in Taiti;
Preliminary Results), at the Stakeholder Workshop on Water Governance in Haitl, Limonade
University {Limonade, [aiti, lunc 16, 2015). Co-organizer.

“Opening Remarks,” at the Nicaragua Canal Envirommental Iimpact Assessment Review Panel,
FIU Law School {Miami, Florida, March 9-10, 2015). Co-organizer.

“Law of the Sea: Fnergy, Overfishing, and Pollution,” at the Ocean Life Series, Key Largo Cultural
Center {Key Largo, Flortda, March 20, 2013},

“Je Suis...?" fieadlines und Headnotes Speaker Serics {with Stanley Fish and Charles Jalloh), FIU
Law School (Miami, Florida, Jaary 27, 2014},

“Diroughts, Floods, and Wildfires: Paleo Porspectives on Disaster Law in the Anthropocene,” at
the F1™ Circuit Legal Scholarship Forum, Stetson Law School (Guliport, Florida, Qctober 11,
231 4).

“Ioughts, Ileods, and Wildiires: Palco Perspectives on Disaster Law in the Anthropocene,” at
the Fulure Envirommental Taw Professors Workshop, Pace Law School {White Plains, New York,
September 26, 2014},

“Droughts, Floods, and Socio-Culluval Percoptions of Risk in Water Management,” at the

Workshop on Waler Management in Tstand States, Institoto Macional de Recursos Hidvaulicos
{Santo Dominga, 1Jominican Republic, September 11, 2014),
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“Interpreting Legal Rights and Duties: Experiences in the Kura River Basin,” at the 15" Water
Information Summil, Ttaipa Binacional (Foz do Tguassa, Brazil, July 29, 2014}

“Nile River Basin [Fydropolitics: Reconciling hnternational Water Law Principles,” at the Seminar
on the Nilg River Basin’s Water Challenges, Florida Inlemational University {Miami, Florida,
April 24, 2014),

“Droit de L'eau: Aux Efats-Unis et au Nivesu Mondial” (Water Rights: in the United States and
Around the World), at the Burkina I'aso Conference of Water Professionals, Florida International
University {Miami, Flonda, March 4, 2014},

“Subsidiarity in Principle: Decentralization of Waler Resources Management Across the
Lconomic Development Continuum,” al the Conforence on Water and Ocean Law in Times of
Climatc Change, Utrecht Centre for Watet, Oceans and Sustainability Law (Utrechl, the
Netheriands; October 31, 2013).

“Concluding Remarks — nstitulional, Liconomic, and Scicntific Flements of Watershed
Management Sustainability,” at the South Caucasus Conference on Sustainability and Watershed
Management (Thilisi, Georgia; June £, 2013},

“Watcr Law and Climate Variability: Regulatory and Institutional Mcchanisms in the Face of
Global Change,” at the Waorkshop on Sustainability of Integrated Water Resources Management
in the Facc of Climate Variability and Change, Universidad Nacional Autonoma de Mexico
{(UNAM) (Mexico City, Mexico, April 24, 2013},

"Harmonizing Tntemational Water Law: Current Challenges and Future Prospects,” at the Wosld
Meeting of Buvironmental Lawyers (Rio de Janciro, Brazik; June 17, 2012},

“Communily Engapement in Infegrated Natural Resources Management in Watersheds of the
Republic of Georgia: a Mode! for Green Growth,” at the High-Level Paned on Water and Green
Growth, World Water Forum 6 (Marseille, France; March 15, 2012).

FuNDED RESEARCI AND OTHER PROFESSIONAL EXPERIENCE

Ldentifying und Evaluating the Empact of Regulations threnghout the {Power, Utiiities, and
Infrastructure} Project Life Cycle
Co-Principal nvestigator, 2017-2019
Coniributing recipient of rescarch grant from the Censtruction Industry Institute.
Research project aims to identify regulatory nisks (o power, utilities, and infrastructure
projects and develop a framework or methodology to mitigate risks and “future-proof”
project designs.

Natural Resouree Condition Assessmerts for the ULS, Virgin Islands National FPark System
Co-Principul Investigator, 2016 -- 2019
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Collaborator and contributing erant recipient of $240,000 natural resource assessment
project for the Virgin Islands National Park, Buck Island Reef National Monument, and
Saht River Ray National Historical Park and Ecologeal Preserve.

Wailer Availability, Quality, and Tntggrated Water Resources Management in Northern
Haili
Co-FPrincipal Invesiigator, 2014 - 2016
Lead author of national water taw and policy anatysis. Lead author of water sector capacity
assessiment in Haili, Conlributing prant recipient of §1 million water management program
in northern Tlaiti,

Tntegrated Naturzl Resources Management in Watersheds of Georgia Program, Thilist,
Republic of Geergia
Principal Investinator and Program Executive Officer, 2011 - 2014
Senior manaper of $6.4 million natural resources management project funded by the United
States Agency for International Development (USAID).  Manaped program slaff,
developed technical scope ol work, ensured fiscal stability, and provided strategic planning
to maximize program outcomes. Provided technical assistance on legistation and policy Lo
fiekd stalt, USAILD, and the Government of Georga,

Ministry of invironment and Natural Rescurces Protection of Georgia
Lepal Advisor, 2013 - 2014
invited by Georgian Ministry of the Environment to contribute logal cxpertise to: 1)
negoliations between Azerbaijan and Georpia over the Kura River Basin Agreement, and
2} ongoing reforms to Georgian nalional water law,

Capacity Building of WASII Scctor NGOs/CBOs in Africa Program, Mozambique, Tunzunia,
Burkina Faso
Program Dirgctor, 2011 - 2012
Senior manager of $500,000 waler, sanilation, and hygiene project funded by TSAID.
Developed NGO database, huntan resource capacity assessments, and WASH Governance
Training Program.

Rwanda Integrated Water Security Program, Kigali, Rwanda
Legal Advisor, 20122014
Provided legal expertise to $19 million water sceurity project funded by USAID. Assisted
with contract development, labor/emiployment, and partacrship negobations.

Tunzania Integrated Water, Sanitation, and Yygicae Program, Morogoro, Tanrania
Legad Advisor, 2011 - 2014
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Provided legal expertise to $16 million WASIE project funded by USAID. Assisted with
contract development, labor/employment, and partnership negoliations.

West Alrica Water, Sanitation, and Hygiene Program, Burkina Faso, Mali, Niger, Ghana
Legal Advisor, 2011 - 20103
Provided lepal expertise to $32 mitlion WASII project funded by USAID. Assisted with
contract development, labor/employiment, and partnership negotiations,

Earihjustice, Denver, Colorado
Faw Clerk, 2010
Conducted legal tescarch and drafted legal documents for the 10™ Circuit Court of Appeals,
including motions, complaints, and oral argaments. Speciatized cxpertise ip statutory
management of hatural resources,

Tillcke & Gibbins International 1.td., Rangkok, Thailand
Law Clerk, 2009

Conducted fegat rescarch for international law lirm in advance of litigation, ncgotiations,
and ¢lient interviews. Produced legal briefs [or intcllectual property experts,

Bar CERTIFICATION

Florida, 2011 {inactive statug, 2013)

LANGUAGES
English - native language

French - native language
Spanish - - intermediate/limited working preficiency
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SHANDREA P. WILLIAMS

An innovative, energetic, inspirational, and creative legal and educational expert with many years of
teaching and administrative expetrience in higher cducation looking to wiilize my legal zeal and
administrative expertise in the non-profit and profit sector.

ADMINISTRATIVE & TEACHING EXPERIENCE

Southern University Law Center, Baton Rouge, Loulsiana
Adjunct Professot, Academic Support and Bar Prep Summer Pre-Law Program (2020}
Visiting Proflessor of Law (202())

« Taught and counseled students as a professar in the Suntner Pre-Taw Prograrn,
Tntroduced pactcipants to law school case briefing, legal writing, legal analysis, and
pedagogy.

s Carry & primaty teaching load of first year courses: Tores 1 & LL; Basic Givil Procedure
& II; Contracts {Sunimer Program

e SUS Online Smategic Planning Committec Member

Concord Law School at Purdue Univetsity Global, Los Anpeles, California
Professor of Law {2017-Present)

e Caery u primary teaching load of first year und advanced coutses: Contraces T & 1l
Torts 1 & II: Criminal Law [ & II; BEvidence 1 & I1; Real Property | & 11

» Faculy Lead: Torts [ & EL Fundamentals Pre-Sturt Program that provides insight into
the law school's course platform and foundational informadon regarding cote concepts
and strategies for success

»  Faculty Senarc Member (Purdue University Global)

« Faculty Course Evatuation Survey Committee Membes

o Center for Teaching & Learning Conference Crew Member

& Seives on soveral commitiees to review educational goals and policies consistent with
the tequircments of the law school's governing hodics

Wilberforce University, Wilberforce, Ohio
Professor, Credentials for Leadership and Management in Business (CLIMB) Program
(20162020
Vice President of Institutional Advancement, Oflice of Institntional Advancement (2016}

e  Taught and covnseled students as a professor in the Credentials for Leadership and
Manapement in Business (C1LIMB) Progeam.



; Primary Teaching foad: Criminology; Principles of Forensic Sciences; The Taw
and You; Values & Otpanizational Bthics; Ethics and the Admiuistration of
Juastice
s  Developed and Implemented a long-ranpe fundraising strategy for the Universiry
s (Granty administrator
o Lead un integrated fundraising program, including planning and implemesting a
compeehensive capital carnpaign
»  Fansured the quality and effectiveness of the programs for major gifts, leadesship
aiving, znnual fund, planned-giving, foundation and corporate relations, stewardship,
alumni enpagement, cotmnuication, and advancement services
* Developed an encegizing accountability culture for meeting or exceeding clear puals
for core acavities and giving metrics
e Served as a contributing member of the President’s Cabinet for Untversity-wide
planning, budgeting, policy development, and issue resolution
o Developed srrong reamwotk and accountability among (the Instimitional Advancement
staff and assist them in their contnued growth and professional development

Southern University Law Center, Baton Rouge, oulsiana
Adjunct Professor, Academic Support and Bar Prep Summer Pre-Law Progtam {2016)

¢ Taupht and counseled students as & professor in the Summer Pre-Law Program.
Tneroduced patticipasts 1o law school cuse bricfing, legal writing, legal analysis, and

pedagogy.
o Primary Teaching Load: Civil Procedure, Contracts, Criminal Taw, and Totrs

Lamar Institute of Technology, Beaumont, 1exas
Coordinator, Student Entollment Services/ Academic Advisor (2016}

s Developed and implemented strategic and operating plans

s Advised, coordinated, and integrated policies and procedures

e Responsible for maintenance of scademic records and peocesses and coordinated staff
participation of reports (Le. Cleatinghouse and State Licensure Board)

o Created office forms and procedures including State and Pederal mandated guidelines

s Reviewed and evaluated scote reports from nationally administered college readiness
ard progeam admissions tests

s lialson/coordinator berween LIE departments, Tamar University and the Student
Services team relating to student testing requirernents, commencemery, and other
student-related puidchines

e Monitored smdent '1'SI compliance by updating the student information dutabase,
analyzing reports, auditing sludent compliance status, and researching and notifying
studesrts of TST compliance and remediation requiremcents.

o Onversaw the daily operations of stadent advisors and recruiters including cross-
training student services staff members

»  Conducted admissions presenlations and on-site visits



o  Developed recruiting schedule for and parncipated in high scheol and college fairs
community based, and business cvenls

s Resolved student concetns

University of LaVernc College of Law, Ontario, Calilornia
Assistant Professor of Law, Student Advisor (2014-2015)

Tanght and counseled students as a member of the Center for Academic & Dar Readiness which is
an innovadve and constantly evolving program that employs sound educational principles to help
La Verne Taw students achieve their highest acadenic potential by cultivating and enhancing their
acadenic skills.

o Primary leaching load: Stiategic Tegal Methods I and TT (concentration Bvidence and
Criminal Procedure); White Collar Crime

e Responsible for developing programs and curriculums 1o enhance law student
performance gains

e Responsible for developing and implementing zcademic support workshops in
dactrinal subjects and helistic learning, including fime-management and integtarive
seucky skills

Atizona Summit School of Law (formetly Phoenix School of Taw), Phoenix, Arizona
Associate Profcssor of Law (2013-2014}; Assistant Professor of Law (2005-2009)

s Carricd a4 primary teaching load of seven courses: Transactional Practice 1 & Il
{Property & Contracts), Criminal Procedure, White Collar Crime, and Sports and
Fatertainment Law. Personally tanght more than 750 different Jutis Doctor students

s Served as onc of five faculty members of Tnfil.aw Corporaton’s insugural evaluation
tearn that was developed to provide recommendations for improving relationships
belween all intercsted parties at Phoenix School of Law, Charlotie School of Law,
Fiotida Coastal School of Law, and Tnfbaw Corporalion

Associate Dean for Acadernic Affairs (2010-2013)
¢ Responsible for the law school’s academic curriculum, providing leadership o the
faculty and managing policies and processes of teaching, and overseeing student
affairs academic-related issues
e  Member of Consortiue’s Adinissions, Acadernic Affairs, Smudent Affairs, and
Acadenic Support Best Practices Team

Lead Curriculum Specialist & Faculty Liaison, Student Affaies (2012-2014)
e Responsible for overseeing the process for developing a new first year Jaw school
curricuhum
¢ Responsible for conducting the “front semesler” course committee meetings and
euiding the committee throngh the process of developing a new course proposal and
scheduling focus groups to seek input from interested constiniencies
s Responsible for drafting new course proposals for faculty review and approval



* Responsthle for making policy recommendations to the PSL administration and the
Board

o Responsible for working with the Dean of Student Affairs reparding prograims,
services, and initialives 10 promote actve stadent engagement thyoughout the faw
school and communiry

Faculty Liaison, ABA Accreditation & Academic Allairs (20006-2008)
s Maor role in drafting rthe school's Sclf-Studics frequired for ABA secreditation); Lead
drafter Chapler V, Admissions and Student Services
e (o-drafted [Tonor Code and Smedent Handbook, (adopred February 2000)

Enterim Director of Academic Success {2005-2000)

» Responsible for developing programs and curticuhums to cnhance law stadent
puriormance gains

s Developed and implemented scadernic support wotkshops in doctrinal sulijeces and
holistic learning, inclading time-management and integeattve study skifls

Edward Watcrs College, Jacksonville, 1lorida
Vice President Student Affairs, Adjunct Professor {2002-2004)

* Responsible for supervision and evahuation of admissions and records funcdons,
enrollment and Anancial ald, stadents” activities, including arhietics, special programs
and services, off-campus studest services, and honors progiam

e Ilired personnel in the Student Affairs Office

e  Oversaw budget direetives for each department, and developed tepotrs for stare and
federal auditing putposcs

¢ Paught Criminal |ustice course

[Universily of Flarida Levin College of Law, Gainesville, 1lorida
Dircctor of Admissions & Special Programs, Adjunct Professor (19958-2002)

e Lesponsible for supetvision of admissions and recosds functons, inchuding support

staff on daily office management issucs

: e Responsible for day-to-day operations of the Department of Student Affairs

e Directed the creation and development of candidate fles including candidate follow-
L[} PLOGIRmS

e Planned, developed, and administered recruitment and retention programs and
shadent activites

*  Developed reports for auditing purposes

o Taughl Orst-year law courses in frone-semester sumimet program




University of Mississippi School of Law, Oxford, Mississippi
Assistant to the Dean, Academic Advisor, Adjunct Prolessor (1994-1906)

e  Planned, developed, and adminisiered recruinment and retention proprams and student
activities

» Supervised Academic Success Tutarial Propram, including developing teaching
azsislantls’ curriculum and workshops

o Nanaged secretarial services

o Managed Department of Student Affairs

»  Wrowe Dean’s speeches and reports

e Faught Employment Discrimination Law coursc

Williams Tutorial & Training Program
Feacher (1990-1508)
Instructor (2005-2010
Tnstructor On-Call (2010-Present;

o  Conducred training for new and experienced tutors for Qrleans and Jefferson Parish
School System

¢ Provided diversity affairs consulting scrvices for Otleans Pagish School System
e Turorial services for high school, vniversity, and law school students

OTIIER PROFESSIONAL EXPERIENCT,

Waorked as 2 tutor with Sylvan Learning Center and as an admissions representative at Isidore Newman
Independent School from 1996 to 1998. Worked as an admissions representative with the University of
Phoenix from 2004 to 2005,

CONSULTING SERVICES

$.Wiiliams Consuiting Group, LLC
tigunder and CHO of $.Williams Consubting Group, LLC, a consulting firm offering motivational
speaking, team-building workshops, life coaching, prant writing, and business and public relations

comsulting services.

e Curtently engaged with the Tousing Authotity of the City of Wesnwepo to provide
General Business Consulting to assist the Apency with achieving its overarching goals



LEGAL EXPERIENCE

Robert 1. Jenkins 1.1.P, New Orleans, Louisiana
Associate (1996-20185)

Praclice at a baw Frm specializing in ctiminal defense inchuding high profile criminal cases and
various civil matlers in the areas of employment, construction, and commetcial representation und
lighiltty lopation.

s Prepare a vatiety of motions and memoranda in support of criminal defense litigation
and civil lidgation including cducation law inchading preparing and responding to
discovery requests

¢ Draft complaints and answers to complaings fled in state and federal courts

¢ Perform client interviews and faclual investipations in contiact and property matters

Minnesota Yikings Football Club, Liden Prairic, Minnesota
Summer Legal Fntern (1993-19%4)
Assoctate to Assistant Head Coach & Director of Player Personnel (1993-1994)

»  Coordinaled recruiting programs for NEL draft; assisted with drafting and nepotiating
plaver’s contracts, developed Pop Warner coaching clinics

»  Analyzed daty, conducted meetings, supervised travel arrangements, and other
scheduling responsibilitics

Mitchell ], Landrieu Attorney a1 Law, State Representative, New Otdeans, Louisiana
Legal Tntern (1992-1993)

¢ Prepared a vatiety of motions and memoranda in suppott of commercial and
products-liallity lidgation

e  Preparcd research for lepislative matters

¢ Drafted complaints and answers to complaints filed in seate and federal courts

o Performed client interviews and factual investganons in contracy, tort, and property
rnaticss

»  Prepared and responded to discovery requests

Jefterson Parish District Attomey’s Office, Grema, Touisiana
Summer Law Clerk, {1992}

o  Researched substantive lssues of statc and federal law, drafrng lepal memaoranda,
opintons and orders, and attending court proceedings

o Inreracted with staff, coutr personned, litigants, and the public

s Assisted in serflement conferences

»  Provided rrasted legal support to District Attorney and Assstant District Atrorneys



EDUCATION

F.oyola Univetsity School of Law, New Orleans, Louisiana
Juris Doctor

Class leader, membet of Moot Coutt Council. Recognized as an outstanding student keader for
Class of 1994

e Shelt Qil Law Academic Scholarship

*  Faculty & Adminisieative Fiaison, Black Law Studenms” Association
o  iember, Moot Court Council

o Deun's Stodent Ambassador

Southern Agricultural & Mechanical University, Baton Rouge, Loufsiana
Bachelor of Arts, Einglish

» FHonors Graduate
» Membher, Lambda Tota Tau Nutional English Honot's Sackely
o (aptain, Southern Aded University Cheerteaders (1989.1991)

PUBLICATIONS

Shandrea P. Williams, Neational Consensys, Retribative Theory, and Vayndations of Justive and Moralty in Binhth
Asmendment Jurispradence: A Respanse Advocates of the Child Rape Death Penally Statute i Kennedy v. Loulsiana,
13 SCITORAR 583 (2011},

Shandrea P. Willtatms, AY Athieter Are Creaied Egual, Bt Same Are More Eiqual Than Others: Heow Wipning at
Anry Cost s Affecting the Tnsegrity of American Sporer (wotk in progress)

Shandrea *. Williatnis, Eseryose {oern’t Deverve a Biye Ribbon: The Liusion of Incluion (work in progress)
Dve, D)., Stmith, P., Wilkams, §., Willrich, P., Owerreprecented i Fackup — Undervepresenited an the Tlome Front:

Creating o Bhesprint for (Quality Reintegration into Home and Famify After Lucarceration”, Ninth A ezl National
Fatherhood & lamilics Conference, Phocnix, Arizona, Propram Bookler (2008,

PRESENTATIONS AND INTERVIEWS

2020  Presenter, “Building Brnotional Intelligence (BEQ): Sedt-Awarcncss, Empathy, and Compassion in
the Law”, Concard Law School, Raising the Bar, CLE Webinar, August 2020

2019 Co-Presenter, “Watking in My Shoes: Communicating in a Multicultural, Diverse Environment,
Purdue Glohal Village, Purdue University Global Center for "L'eaching and Leatning, Chicago,
[Hinots, November 2019



2013

2017

2017

2017

2016

2016

2014

2013

2012

201

2010

Panchst, Southern A&M University Law Center Professionalism Orientation, Louisiana State Bar
Association, Baton Rouge, Louistana August 2018

Panelist, Southern A&M Universily Law Centet Professionalism Ovientarion, Louisiana Stale Bax
Assodation, Balon Rouge, Louisiana Acugust 2017

Keynote Spealker, University of Kansas, Men’s lootbull ‘Team Season Opening Retreat, Lawrence,
Kansas, Avgust 2017

Keynote Speaker, UNCE Anpual Mayor's Luncheon, Columbus Ohlo, Tebruary 2017
Keynote Speaket, UNCE Freedom Fund Banguer, Spangfictd Ohio Chaprer, November 2010
Keynote Speaker, UNCF Freedom Fand Bunquet, Youngstown Ohio Chapter, October 2016

Executive Cotnmiltce Membet, Program Co-Chalr, Panelist, and Moderator, Southeast/Southwest
People of Color Law Conlerence, Thurpood Marshall Schoot Law, Housion, Texas Vebrary 2014

Panelist, Gladiatars in the 217 Century-Violence and Injurics in Athterics, Center {or Sports Taw
and Policy, Thomas Jefferson School of Law, San Diego, Culifornia, MNovember 2013

Panelist, Gladiztors in the 219 Century- Violence and Injurics in Athletics, Center for Sports Law
and Policy, Thomas [ciferson Schoot of Law, Ban Diego, California, November 2012

Participated in a debate with Professor Dan Subotnik of l'oure Taw School, sponsored by the
Federalist Society, Phocais School of Law Chapler. The debate was about racism in law schools,
sffignative action in law school admissions, and retated ropics,

Paneclist, Wotnen's T.eadership Symposium, Delra Sigma ‘Lhela Sorority, 1nc., Baton Rouge,
Fouisiana

2008-09 Pardcipated in 4 debate for Rotary 100, the local Phocnix chapeer, ahout the relative merits and

2008

2008

demerits of inteenet censorship. Lollowing the annual Rotary-sponsored debate contest for high
school students, a pair of focal professionals are invited to debate for the students” entertainment,

Guest on “The Terry Gilberg Show,” on IKFY1 (550 AM), in Phoenix —a political/social
commentary talk show. Provided Iegal expert opinion for 30-45 minutes about the Carol
Gorhaum case. Mrs, Gothaum died while in police custody at the Phoenix aipott, and her {family
sued the City of Phoenix. Discussed the basics of the family’s case, the necessary proofs, and the
Ciry’s potential defenses,

Ninth Aanual Natonal Fatherhiood & Lsuilics Conference, Arizona Fathers and Families
Coulition, Phoenix, Adzona. ‘Lille: “Overrepresented in Lockup — Undereepresented on the
Home Liront: Creating 2 Blueptint for Qhuality Retntegration of Fathers into Home and Family
After Incarceration” (with Professors Danicl J. Dye and Peany L, Willrich, and Pamela Smitly;



CERTIFICATIONS

University of Phoenix
Certilied Instructor, Criminad Justice and Graduate Business Management

Journal of National Medical Association
Cerlilied Manuscript Reviewer

Six Sipma Certified

HONORS

Co-Teacher of the Year, Arizona Summit School of Law {formetly Phocnix Sehool of Law), 2010

Dican Jon Milis Excellent Service Award, University of Flogida Tevin College of Law, 2002

Rahim Reed Quistanding Service Award, University of Flotida Levin College of Law, Black Taw Student
Associaton, 2001

Qutstanding Service Award, Dean’s Recognition, Admissions Office Prospectus, U niversity of Florida
Levin Coltege of Taw, 2000-2002

Sentor Class Student Appreciation Award, Fdward Waters Coltege, Jacksonvyille, Florida, 2001
Qutstandinp Achicvements in Education, Ebony Magazine, 1995

Dean Louis Westetfield Leadership Award, Lovola University School of Law (awarded to the
outstanding lcader of each praduating class)

Member, Moot Court Veam, Toyola Universily School of Law, 1992-1994

Street Law Ontstanding Scrvice Award, Loyola University School of Law, 1994

Student Member, Toyola University School of Law Admissions Recruiting Tearn, 1993-1994
Quistanding Sesvice Award, Delta Sigma Theta Sororily, Inc., Alpha Tau Chapter, Baton Rouge,
1.ouisiana, 1991

PROJFESSIONATL AND EDUCATIONAL SERYVICE

Judge, Jessup Tnternationas]l Moot Court Competition (2011 - Present)

Coach, Mational Moot Court Tearns (2007, 2008)

Coach, ABA Appcllate Advocacy Leams {Z008)

Coach, Sant 1Jiego Criminal Procedure Moot Courl Teams (2(08)

Coach, Gilibons Naticmal Crimninal Procedute Moot Court Teams {2006, 2007)

LEADLERSIHIP AND COMMUNITY SERVICE

Yolunteer, Hurticane Katrina Retief Bfform, 2005-Present

Volunteer, “A Voteless People is a TTopeless People”, 2004 -Present

Volunteer, W, Steven Martin Police Foy Drive, 2004-Present

Volunteer, Go-Fo-Iligh-School, Go-To-College Program, Pilgrim Rest Baptist Charch, 2004-Present
Volunteer, Pro Bono Legal Scrvices, Mr. Difprim Rest Baprist Church, 2004-Present

Volunteer Cheerteading Coach, Alliance Youth Sposts, PW Kings Foothall, 2012-2014



VYohunteer, Harticane lsasc Relief Bifores, 2012

Volunteer, Iyrene de las Lomas Elementary (At Masterpiece and Jamba Juice Rep}, 2010-13
Member, Board of Directors, Literacy Veluntecrs of Maricopa County, 2008-2011
Coordinator, Pigrim Rest Buptist Church Vacation Bible School, Pre-K Youth Division, 2008
Volunteer, Eleclion Protection (Natonal Campaign for air Llections), 2006-Present
Faculty Volunteer, Family Advocacy Pro Bono Project, 2006-2010 (over 150 hours’ service)
Chaie, Arizona Wives and Significant Others Scholarship Fund Brunch Organizing Committee, 2000
Member, Arizona Cacdingls Community Service Wives Foundaton, 2004-2008

Volunteer, Phoenix Women's Spores Foundation, 2004

Yolunteer, Boys & Girls Club, Alachua County, 2002-2004

Membet, Minnesota Vikings Wives and Stgnificant Others Foundation, 2000-2002
Volunteer, Leukemia & Lymphoma Soclety, 199Y-Present

Volunteer, Dress for Success, T998-Tresent

Volunteer, New Otleans AIDS Foundation, 19941998

Member, Dele Sigma Theta Sorority, Inc., 1990-Present

Graduation Mistress of Ceremonics, West Jefferson High School, 189487

Student Body President, West jefferson 1ligh School, 1987

Homecoming Queen, West Jefferson High School, 1987

Top-Ten Finalist, Miss Teen Lowistana, 1986



PROFESSIONAL REFERENCIES

Jav L. Austin

Senior Assoclate Dean of Tinroliment and Finanectal Ald
Fantgers Law School, F304A

217 N, 5 St

Camden, NJ 08102

R56-225-6837

215-370-1088

jal 150@law rutgers.edn

Daniel J. Dye
Associate Professor of Taw Emeritus
A Summit School of Law

Law Success Instructor

St. Mary’s Unwversity School of Taw
1 Camino Santa Maria

San Anronio, Texas TH228
(23-D80-9659

ddye2(@strmaryis.edn

Javan Reed

Assistant Vice President, Adult and Distance Fducation
Wiley College

711 Wiley Avenue

Marshall, '|'exas 756/()

G04-BRT-3047

jreed 1 @wilcye.edu



SOUTHERN UNIVERSITY AT NEW ORLEANS
6400 Press Drive
New Orleans, LA 70126
Phone: (504) 286-5311 Fax: (504) 286-5000
www.suno.edu

Office of the Chancellor

February 26, 2021

Dr. Ray L. Belton

President-Chancellor

Southern University System

4™ Floor. J. S. Clark Administration Building
Baton Rouge, LA 70126

Dear Dr. Belton:

I am pleased to submit the name of Dr. Adriel A. Hilton as Vice Chancellor for Student Affairs and
Enrollment Management at Southern University at New Orleans (SUNO). His annual salary will be
$120,000. Dr. Hilton’s outstanding professional career reflects progressive leadership responsibilities at
several universities. In the positions he has held, Dr. Hilton was responsible for a wide range of student
affairs and enrollment management functions. At Seton Hill University, where he currently serves as
Dean of Students, the retention rate is 83% and nearly 60% of its students graduate in six years. As a
well-published scholar, Dr. Hilton’s research efforts include a focus on issues related to affirmative
action, race neutral admission policies, the African-American male achievement gap as well as the
recruitment and retention of students of color in postsecondary education.

In addition to his professional achievements, he has received exceptional professional accolades from
organizations, former colleagues and administrators with whom he worked. One former administrator
described him as ideally suited for the position of Vice Chancellor for Student Affairs and Enrollment
Management. He has the ability to work cross-functionally across the institution with students,
administrators, faculty/advisors and professional staff.

Dr. Hilton brings a passion for issues related to the academic achievement and persistence for students.
His passion for facilitating student success is evident by his record of enhanced professional development
beyond his doctoral degree. Through his commitment to lifelong learning, he completed graduate,
executive level administration and management courses at institutions such as Clark Atlanta University,
Johns Hopkins University Carey School of Business, Carnegie Mellon’s Heinz School of Public Policy
and the Harvard Business School.

Dr. Hilton also brings a deep understanding of the challenges attendant to the position and a commitment

in helping to propel the Southern University at New Orleans forward to achieve its student retention,
enrollment and development goals.

“An Equal Educational Opportunity Institution”



Dr. Hilton’s levels of responsibility in higher education in the areas of student counseling, diversity,
retention, academic advising, enrollment management, programming and career planning make him a
most suitable candidate to occupy the position of Vice-Chancellor for Student Affairs and Enrollment
Management. His selection to fill this position will bring a new perspective to the University which will
benefit not only students but the entire campus community.

I believe that Dr. Hilton has the knowledge, skills and abilities to become a major contributor to Southern

University at New Orleans by enhancing its enrollment, retention and graduation rates. Therefore, I am
seeking your support and the approval of the Board of Supervisors for this recommendation.

With kind regards,

James H. Ammons, Jr., PhD
Executive Vice-President-Chancellor
Southern University at New Orleans

APPROVED:

Ray L. Belton, Ph. D.
President-Chancellor
Southern University System

“An Equal Educational Opportunity Institution”



JOB CLASS
SOUTHERN UNIVERSITY SYSTEM
JOB CODE Personnel Action Form | POSITION
NUMBER
CAL ID
CAMPUS: SUS SUBR SULAC SUAREC SUNO X SUSLA
EMPLOYMENT CATEGORY: 9-MONTH 12-MONTH OTHER (Specify)
Academic X Non-Academic Civil Service
Temporary Part-Time ( % of Full Time) Restricted
Tenured Undergraduate Student Job Appointment
Tenured Track Graduate Assistant Probationary
Other (Specify) Retiree Return To Work Permanent Status
Previous Employee Donna Grant Reason Left  Deceased
Date Left 6/10/2019 Salary Paid $84,670.00

Profile of Person Recommended
Length of Employment To

Effective Date

Name  Adriel Hilton SS# XXX-XX- Sex Male Race* Black
Position Title: V. C. for Student Affairs & Enrollment Mgmt. Department: Office of the Chancellor
Check One X  Existing Position *Visa Type (See Reverse Side): U]

New Position Expiration Date:

(Position vacancy authorization form must be processed and approved to fill
existing and new positions. Position must be advertised before processing PAF, if

applicable.)
Years Experience Southern University Experience 6 months
Degree(s):  Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): Year:
Bachelor of Arts Bus. Adm. (Finance) Morehous College, Atlanta , GA 2003
Master of Applied Social Science Florida A&M University, Tallahassee, FL 2004
Doctor of Philosophy Higher Eduction (Administration) 2007
Current Employer Seton Hill University.
Personnel Action
Check One New Appointment Continuation Sabbatical Leave of Absence
Transfer X  Replacement Other (Specify)
Recommended Salary _$120,000 Salary Budgeted $120,000

Source of Funds State

Identify Budget: General Location 411001-46110-61002-45000

Form Code: Page Item #
Change of:

From To
Position r
Status
Salary Adjustment $0.00 $0.00
Financial Aid signature (if, applicable):

List total funds currently paid this employee by Source of Funds Amount
Southern University: General Fund $120,000

*See Reverse Side

| Comments: (Use back of form) |

*See Reverse Side Graduate School signature (if, applicable):
_____________________________________________________________________________________________________________________________________________|]

Supervisor Date Dean/Unit Head Date
2/26/2021

Vice Chancellor Date Chancellor Date

Director/Personnel Date Vice President/Finance Date

Business Affairs/Comptroller

President Date Chairman/S.U. Board Date
Of Supervisor



This information is requested solely for the purpose of determining compliance with Federal Civil Rights Laws and
does not affect employment considerations.

ETHIC ORGIN (Please check one):
Hispanic or Latino X Non-Hispanic or Non-Latino

RACE (Please check all that apply):

White. Not of Hispanic origin. A person having origins in any of the original people of Europe, North Africa, or the Middle East.
X Black. Not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardless of race.

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Islands. This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa.

American Indian or Alaskan Native. A person having origins in any of the original peoples of North American, and who
maintains cultural identification through tribal affiliation or community recognitions.

COMMENTS:
EMPLOYEE REGULAR WORK SCHEDULE: M-F, 8:00 am TO 5:00 pm
EMPLOYEE DIRECT SUPERVISOR: James H. Ammons, Jr. Ph.D.

NUMBER OF EMPLOYEES SUPERVISED, (if any)

HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students graduate assistants being employed through the use of this form
are to report to and be cleared by the Human Resources before any employment is offered and before
starting to work. All students are to bring with them clearance from the Financial Aid office, Statement
of Account (fee receipt), and a class schedule. All prospective employees/students must bring a pictured
ID, social security card, birth certificate, certificate of naturalization, resident alien card, H1-B and J-1
visas, passport, and F-1/1-94. The latter six (6) documents do not apply to U.S. Citizens.

Documentation must be provided for review and approval by Human Resources before employment is
offered.

CLASS OF EMPLOYMENT (VISA STATUS):

TYPE CODES EXPIRES
United States Citizen/Certificate of Naturalization US

Resident Alien RA

H-1 Visa (Distinguished Merit & Ability) H1

J-1 Visa (Exchange Visitor Program) 1

F-1 Visa (Student Emp. FT Student at S.U.) F1

OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience”) FO

Do Not Write Below This Area
For Human Resource And Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):

Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Position Vacancy Announcement (position advertised before processing PAF, if applicable)
Pre-Employment Application Form (Civil Service Application for classified employees)
Supervisory Criminal/Background Check Forms and Authority to Release (signed by employee)
Exemptions Survey Form

Proposed Employee Appointment

Proposed Employee Clearance

Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

Rev. 6/30/2005



Revised: November 18, 2020

Adriel A. Hilton, Ph.D.

www.adrielhilton.com

Contact Information

EDUCATION

Master of Business Administration Business Administration, May 2018
Webster University, Saint Louis, MO
George Herbert Walker School of Business & Technology
GPA:3.96

Doctor of Philosophy Higher Education (Administration), December 2007
Morgan State University, Baltimore, MD
School of Education and Urban Studies
Department of Advanced Studies, Leadership and Policy
Dissertation Title: The Perceptions of Administrators
Concerning the One Florida Initiative

GPA: 4.0

Master of Applied Social Science Social Science (Public Administration), August 2004
Florida A&M University, Tallahassee, FL
College of Arts and Sciences
Department of History, Political Science, Geography, and
African American Studies
GPA: 3.54

Bachelor of Arts Business Administration (Finance), Cum Laude, May 2003

Morehouse College, Atlanta, GA
Division of Business Administration

ADDITIONAL COURSEWORK:

Johns Hopkins University, Carey Business School
Statistics, Fall 2008

Florida A&M University, College of Education
Educational Leadership, Twenty-seven hours of graduate coursework, 2004 — 2005

Carnegie Mellon University, H. John Heinz III School of Public Policy & Management
Quantitative Skills Summer Program, Summer 2004


http://www.adrielhilton.com/

Harvard Business School
Summer Venture and Management Program, Summer 2002

Clark Atlanta University, School of Business Administration
Personal Finance Course, Fall 2002

Georgia State University, J. Mack Robinson College of Business
Financial Accounting Course, Summer 2001

Business Courses Completed:

Advanced Corporate Finance
Strategy and Competition

Finance

Managerial Economics

Management Accounting

Corporate Responsibility and Society
Operations and Project Management
Marketing

Higher Education Courses Completed:

Pro-Seminar in Higher Education

Historical Foundations of Higher Education

Higher Education Policy Analysis

Quality Assurance and Accountability in Higher Education

Diversity and Multiculturalism in Higher Education

Organizational Theory and Administration/Management in Higher Education
Leadership in Higher Education

Student Development Theory

Educational Leadership Courses Completed:

Leadership and Communication Technologies in Teaching and Learning Organizations
Self and Interpersonal Contexts in Teaching and Learning Organizations
Organizational Behavior in Educational Settings

Curriculum and Public Policy

Race, Class, and Gender: Policy Issues in Leadership

School Finance and Educational Policy

Research Courses Completed:

Qualitative Research Methods in Education
Advanced Qualitative Research Methods

Applied Social Research (Mixed Methods Research)
Quantitative Data Analysis I

Quantitative Data Analysis II



o Research Practicum in Higher Education
TEACHING EXPERIENCES

Fall 2020 Bellarmine University
Annsley Frazier Thornton School of Education
Adjunct Faculty
Introduction to Educational Research
HRED — 602 — Online

Fall 2020 Wilmington University
School of Education
Adjunct Faculty
Assessment of Student Learning Outside of the Classroom
MHE —7302 — Online

Summer 2020 Bellarmine University
Annsley Frazier Thornton School of Education
Adjunct Faculty
Multicultural Theory, Competencies, and Application
HRED — 620 — Online

Summer 2020 Lincoln University of Missouri
School of Education
Adjunct Faculty
Philanthropy and Higher Education
HED — 525 — Online
**% [ designed course using Canvas.

Spring 2020 Wilmington University
School of Education
Adjunct Faculty
Academic Research and Writing
MHE -7001 — Online

Spring 2020 Lincoln University of Missouri
School of Education
Adjunct Faculty
Financial Management for Higher Education
HED — 520 — Online
*#* [ designed course using Canvas

Fall 2019 North Park University
School of Business and Nonprofit Management
Adjunct Faculty
Negotiation and Influence
SBNM 5041 — Online



Fall 2019

Summer 2019

Summer 2019

Spring 2019

Spring 2019

Fall 2018

Fall 2018

North Park University

School of Business and Nonprofit Management
Adjunct Faculty

Diversity and Conflict

SBNM 5040 — Online

Upper lowa University

Andres School of Education

Adjunct Faculty

Teaching and Working in a Multicultural Setting

EDU — 531 — Online

*#%] co-designed course using Pearson LearningStudios.

Bellarmine University

Annsley Frazier Thornton School of Education
Adjunct Faculty

Ethics, Law and Social Justice in Higher
Education

HRED — 656 — Online

*#% [ designed course using Moodle.

Fayetteville State University

College of Education

Adjunct Assistant Professor

Academic Programs in Colleges and Universities
ELHE 713 — Online

**% [ designed course using Canvas.

Upper Iowa University

Andres School of Education

Adjunct Faculty

Teaching and Working in a Multicultural Setting

EDU - 531 — Online

***[ co-designed course using Pearson LearningStudios.

Bellarmine University

Annsley Frazier Thornton School of Education
Adjunct Faculty

Leadership, Administration, and Governance in Higher
Education

HRED — 805 — Online

**% [ designed course using Moodle.

Seton Hill University

Liberal Arts Curriculum

Adjunct Faculty

Connections (First Year Experience Course)
SLA 102



Summer 2018

Summer 2018

Spring 2018

Spring 2018

Fall 2017

Summer 2017

Spring 2017

Summer 2015

Northeastern University
College of Professional Studies
Lecturer

Faculty, Curriculum and Academic Community
EDU 6202 — Online

Upper lowa University

Andres School of Education

Adjunct Faculty

Teaching and Working in a Multicultural Setting

EDU — 531 — Online

*#%] co-designed course using Pearson LearningStudios.

Northeastern University
College of Professional Studies
Lecturer

Education Law, Policy and Finance
EDU 6203 — Online

Upper Iowa University

Andres School of Education

Adjunct Faculty

Teaching and Working in a Multicultural Setting

EDU — 531 — Online

**% [ co-designed course using Pearson LearningStudios.

Upper Iowa University

Andres School of Education

Adjunct Faculty

Teaching and Working in a Multicultural Setting

EDU - 531 — Online

*#% | co-designed course using Pearson LearningStudios.

Upper Iowa University

Andres School of Education

Adjunct Faculty

Teaching and Working in a Multicultural Setting

EDU — 531 — Online

*#% | co-designed course using Pearson LearningStudios.

Upper Iowa University

Andres School of Education

Adjunct Faculty

Multicultural Issues in Higher Education

HEA — 542 — Online

*#* [ designed the course using Pearson LearningStudios.

Upper lowa University
Andres School of Education



Summer 2014

Summer 2014

Spring 2014

Fall 2012

Summer 2012

Fall 2011

Summer 2011

Adjunct Faculty
Multicultural Issues in Higher Education
HEA — 542 — Online

*#% [ designed the course using Pearson LearningStudios.

Tiffin University

School of Graduate and Distance Education
Adjunct Faculty

Higher Education Finance and Budgeting
EDU — 640 — Online

Upper Iowa University

Division of Education

Adjunct Faculty

Legal Implications for the Administrator
HEA — 522- Online

Upper Iowa University

Andres School of Education

Adjunct Faculty

Multicultural Issues in Higher Education

HEA — 542 — Online

**% [ designed the course using Pearson LearningStudios.

Upper Iowa University

Division of General Studies

Adjunct Faculty

Wellness Strategies (First Year Experience)
ID-119

Upper Iowa University

Andres School of Education

Adjunct Faculty

Special Topics in Higher Education: Multicultural Issues in
Higher Education

HEA — 550 - Online

**% [ designed the course using Pearson LearningStudios.

Upper lowa University

Division of General Studies

Adjunct Faculty

Wellness Strategies (First Year Experience)
ID-119

University of Northern lowa
College of Education
Adjunct Faculty
Seminar in Postsecondary Education: Diversity in Higher
Education



170:289-04
*#* [ designed the course.

Fall 2010 Upper lowa University
Division of Education
Adjunct Faculty
Ethical Dilemmas of Higher Education
HEA - 506

Fall 2010 Upper lowa University
Division of General Studies
Adjunct Faculty
Wellness Strategies (First Year Experience)
ID - 119

Summer 2010 Upper Iowa University
Division of Education
Adjunct Faculty
Legal Implications for the Administrator
HEA - 522

Summer 2009 The Art Institute of Washington
General Education
Instructor
First Year Experience/Life Skills
Al 101 — LS095

Summer 2009 Clarion University of Pennsylvania
Department of Education
Frederick Douglass Teaching Scholar
Educational Psychology (Co-Taught)
ED 122 - Online

Spring 2009 The Art Institute of Washington
General Education
Instructor
Introduction to Microsoft Office

Fall 2008 Baltimore City Community College
Department of Public Services, Education, and Social
Sciences,
Adjunct Faculty
Introduction to Philosophy PHI 101

November 2003 — May 2004 Leon County Public School System

Alternate Teacher
Taught students on an interim basis at the elementary, middle, and high school levels.

RESEARCH CONCENTRATION



Minorities’ Access and Achievement in Higher Education

° Affirmative Action
Impact of Proliferation of Race Neutral Admission Policies
African American Male Achievement Gap: The Causes and Remedies
Relevance of Historically Black Colleges and Universities
Recruitment and Retention of Students of Color in Higher Education

PROFESSIONAL EXPERIENCES

May 2018 — Present Dean of Students & Diversity Officer
Seton Hill University
e Provide strategic vision and leadership for an integrated unit that invigorates campus life; creating an
engaged, inclusive and vibrant community dedicated to student success through campus engagement;
e Enhance a student culture where diversity is honored and where students learn to respect differences,
demonstrate campus pride and exercise leadership;
e Collect and interpret student satisfaction, retention, and success data to inform the development of
involvement opportunities and co-curricular programs;
e Ensure alignment of student learning outcomes for Student Affairs programming with the University
academic learning outcomes;
e Ensure a comprehensive New Student Orientation program that serves first year and transfer students,
and their families;
Serve as a Title IX Deputy Coordinator;
Review and update annually the Student Handbook;
Assist in the coordination and execution of university-wide events
Develop effective quantitative and qualitative assessment tools related to participation and quality of
programs and initiatives;
e Provide leadership for the development, implementation and evaluation of policies and regulations
pertaining to Student Affairs;
e Responsible for fiscal responsibility, budget oversight, and budget allocation in line with strategic
priorities;
e Serve as a member of the emergency on-call team,;
e Serve as a liaison between clubs/organization leadership and advisors;
e Collaborate with campus constituents to develop and implement a comprehensive enrollment, transition
and retention plan for diverse student populations; and
e Create and implement training for student leaders and staff emphasizing cultural competencies,
awareness, diversity and inclusion.

January 2017 — April 2018 Adjunct Assistant Professor
Webster University

e Taught graduate-level courses in the George Herbert Walker School of Business & Technology;
o Courses include:
e BUSN 5000: Business
e MNGT 5000: Management
e MNGT 5650: Management and Strategy
e MNGT 5670: Managerial Leadership



e Developed and managed class syllabus and ensured that the content met department and college
standards;

e Planned and created lectures, in-class discussions and assignments;

e Assessed grades for students based on participation, performance in class assignments, papers, quizzes
and examinations; and

e Collaborated with colleagues on course curriculum.

October 2016 — April 2018 Director of Extended Campus, Myrtle Beach
Metropolitan
Webster University

e Served as Chief Administrative Officer at the extended campus overseeing student recruitment,
advising, financial aid, marketing, course planning and budgets;

e Assisted with the day-to-day operations of the extended campus;

e Provided direct supervision to assigned departments;

e Implemented programs and policies to achieve the overall enrollment goals and objectives of the
University;

e [Established relationships and interacted with various constituent groups to promote the University’s
goals, objectives and policies;

e Maintained excellent working relationships with the University’s student services, development, global
marketing and communications, other University officers, and the Veterans Administration;

e Delegated authority and responsibility to administrators to implement decisions on internal matters to
accomplish the mission of the University; and

¢ Investigated and resolved conflicts and issues within the University.

January 2016 — July 2016 Chief of Staff & Executive Assistant to
the President
Grambling State University

Assisted with the day-to-day operations of the President’s Office;

Provided direct supervision to assigned departments;

Ensured that policies and procedures approved by the University Administration were implemented,

Advised the President on strategies and methods to improve the University’s operational effectiveness;

Served as the President’s liaison with university administration, faculty, staff and students and

responded to requests for assistance from same;

Served as liaison with college-wide councils and committees and the college community;

e Conferred with University governing boards to implement policies and procedures concerning the
operation of the University and represented the University at Board meetings, as necessary;

e Interacted and negotiated with administrative officials, business executives, legislators, government
officials, community and civic groups and alumni to promote the University’s goals, objectives and
policies as well as public service objectives;

e Delegated authority and responsibility to administrators to implement executive level decisions on
internal matters to accomplish the mission of the University;

e Investigated and resolved conflicts and issues within the University; and

e Performed other duties as assigned by the President.



10

July 2014 — December 2015 Assistant Professor & Director, Higher

Education Student Affairs Program (formerly
College Student Personnel Program)
Western Carolina University
Taught graduate-level courses in the M.Ed. in Higher Education Student Affairs (formerly College
Student Personnel) program;
0 Courses included:
=  HESA 530: (CSP 530): Diversity in Higher Education (formerly College Student
Subcultures & Student Characteristics)
= HESA 621 (CSP 621): Theories of College Student Development
= HESA 630 (CSP 630): Legal & Ethical Issues for Higher Education Student Affairs
=  EDHE 650: Program Development and Evaluation
= EDL 889: Disquisition in Educational Leadership
Created admission criteria and adhered to them;
Partnered with other units of the University (including Student Affairs, Academic Affairs and Public
Relations/Marketing) in recruitment efforts;
Engaged with other universities and colleges for the purposes of recruitment and career placement for
graduates;
Evaluated the potential for offering courses in hybrid or totally online formats;
Reviewed course topics and sequencing and ensured that offerings are reliably planned and scheduled
for students and full and part-time faculty;
Benchmarked Program policies, curriculum and quality with comparable and aspirational student affairs
programs; and
Clarified funding sources and determined ways to create more consistent funding packages for students.

November 2012 — November 2013 Assistant Vice President for Inclusion

Initiatives
Grand Valley State University

Worked with deans, colleges, departments/schools, and divisions to provide informational resources,
consultation and other support that helped to enhance the University’s inclusion work in various areas
such as strategic plan implementation, program evaluation, pipeline issues, recruitment and retention
initiatives for faculty, staff and students;

Served as a liaison to the Office of Multicultural Affairs, Women’s Center, and the Lesbian, Gay,
Bisexual and Transgender Center; and

Interfaced with Human Resources, Office of the Provost, Institutional Marketing, Admissions, Office of
Development, the Padnos International Center, and the Office of Graduate Studies through collaborative
projects and committee participation.

November 2010 — November 2012 Executive Assistant to the President, Chief

Diversity Officer & Assistant Secretary to the
Board of Trustees
Upper lowa University

Effectively supported and communicated the mission and vision of Upper Iowa University to diverse
constituencies;

Helped secure additional campus and external funding for programs and initiatives advancing diversity;
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e Advised the President on diversity issues;

e Worked in partnership with the Office of Admissions to provide input that enhanced diversity within the
student body;

e Served as a member of the Retention Committee and assisted with the development of initiatives that
improved retention among diverse student constituencies;

e Regularly evaluated the level of diversity awareness, activity, and proficiency resulting from initiatives
involving the University community;

e Assisted in developing programs that fostered intercultural dialogue and ensured the highest benefits
from student diversity programs, community service and training;

e Assisted with the development and delivery of programming emphasizing diversity and inclusiveness;

e Provided assistance and served as a resource to administrators, staff, and Division Chairs as appropriate
to help assure effective implementation of diversity initiatives including the hiring and retention of a
diverse faculty and staff;

e Formulated goals and provided leadership in the implementation of plans that: promoted a campus
culture that values diversity and inclusiveness and supported a campus community that was welcoming
and supportive of all members;

e Demonstrated the ability to anticipate problems, critical issues and opportunities as they arise and
advised the President and other senior officers of the University accordingly;

e Provided coordination and liaison with other members of the senior staff, the Board of Trustees and
other constituencies both on and off the campus;

e Served as Assistant Secretary of the Board of Trustees and provided support for the Board in
communications, logistics, planning, preparation of meeting materials, and special projects as
determined by the President and/or Board Chair;

e Exercised independent judgment in the negotiation of employment and vendor contracts on behalf of the
University;

e Managed communications in and out of the President’s office; reviewed incoming mail, drafted
responses as needed, composed letters and reports, reviewed drafts and final copies of all
correspondence, surveys, reports for the President’s signature;

e Supported the President in fulfilling both community and professional service obligations;
e Assisted with the planning and coordination of special and University-wide events;

e Coordinated and researched/designed as well as helped prepare all major campus reports and surveys
required by state and national organizations; and

e Prepared and managed the budget for the Office of the President and provided budget analysis and
forecasting, expense tracking, and reconciling.

September 2009 — October 2010 Executive Assistant to the President & Assistant
Secretary to the Board of Trustees
Upper lowa University



12
e Demonstrated the ability to anticipate problems, critical issues and opportunities as they arise and
advised the President and other senior officers of the University accordingly;

e Provided coordination and liaison with other members of the senior staff, the Board of Trustees and
other constituencies both on and off the campus;

e Served as Assistant Secretary of the Board of Trustees and provided support for the Board in
communications, logistics, planning, preparation of meeting materials, and special projects as
determined by the President and/or Board Chair;

e Exercised independent judgment in the negotiation of employment and vendor contracts on behalf of the
University;

e Managed communications in and out of the President’s office; reviewed incoming mail, drafted
responses as needed, composed letters and reports, reviewed drafts and final copies of all
correspondence, surveys, reports for the President’s signature;

e Supported the President in fulfilling both community and professional service obligations;
e Assisted with the planning and coordination of special and University-wide events;

e Coordinated and research/design as well as help prepare all major campus reports and surveys required
by state and national organizations; and

e Prepared and managed the budget for the Office of the President and provided budget analysis and
forecasting, expense tracking, and reconciling.

July 2009 — August 2009 Public Policy Fellow
September 2007 — May 2009 Greater Baltimore Committee

e Prepared meeting agendas and minutes for Board of Directors meetings;
e Coordinated activities for the President and CEO’s Advisory Council;

e Provided leadership in preparing testimony and position papers on behalf of the President and CEO and
the Director of Government Relations for state legislative sessions;

e Prepared talking points, speeches, proclamations, and letters for the President & CEO;

e Prepared scripts for President and CEO for Issues and Answers, a public affairs program on regional
cable channels;

e Researched and briefed President and CEO on various current affairs issues and events;

e Researched, developed, and presented testimony on community issues at public hearings on behalf of
the organization;

e Reviewed RFPs for funding for the Baltimore Workforce Investment Board Youth Council on behalf of
the President and CEO; and

e Marketed the Greater Baltimore Committee to businesses and non-profit organizations in the region to
recruit new members.
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June 2009 - July 2009 Visiting Scholar

Clarion University of Pennsylvania
Office of the Provost and Vice
President for Academic Affairs

Drafted basic design for Master’s and Educational Specialist programs in Higher Education
Administration to be offered in the near future;

Composed draft of joint five year Bachelor's and Master’s program in Criminal Justice to be offered in
the near future; and

Assisted the Provost and Vice President for Academic Affairs in the recruitment efforts of
talented undergraduate and graduate students.

December 2006 — August 2007 Graduate Assistant

Morgan State University
Department of Psychology
Coordinated grant writing efforts for the new psychometrics program;

Developed and implemented marketing and recruitment strategies in collaboration with the university’s
Office of Public Relations and Communications (OPRC), to increase program awareness and
enrollment;

Researched and directed the development of marketing materials in conjunction with personnel in the
OPRC;

Provided leadership to disseminate marketing materials and information to key colleges, universities,
public schools and partnering state colleges and universities to attract and recruit the first cohort of
students for the new psychometrics program;

Provided leadership in developing a Memorandum of Understanding with Educational Testing Service;

Worked collaboratively with the Graduate Council Curriculum Committee to develop an appropriate
curriculum for the new psychometrics program;

Served as the graduate student representative on the University Council,
Served as president of the Morgan Graduate Student Association; and

Served as a member of the institution’s Graduate Student Concerns Committee.

October 2005 — November 2006 Administrative Assistant

Morgan State University

As primary assistant to the chair, provided leadership in developing and editing the draft Middle States
Self Study report for accreditation;

Coordinated successful launch of the Master’s in Higher Education program;

Assisted students with orientation and advised students about their doctoral program plans;
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o Provided oversight for the development and production of department’s marketing brochures and
handbook in conjunction university’s OPRC; and

o Led the creation of a better system to track departmental budget. The new system allowed department
leadership to follow expenditures and prevent over-spending.

July 2005 — August 2005 Counselor
Tallahassee Community College
Counseling Center, Student Affairs

. Developed and implemented two-year matriculation plans for students to transfer to area colleges and
universities;
. Provided undergraduate students academic counseling and advising and assisted students with career

planning; and

o Coordinated and implemented a variety of activities for new and transfer students to become acclimated
with the campus community.

September 2004 — June 2005 Legislative Analyst Intern
Florida Senate
Committee on Education

o Researched and drafted bill analyses for senators;
o Prepared and edited legislative reports, proposed legislation, and amendments;
o Reviewed and researched constituent inquiries and concerns directed to senators; and
o Provided reports to legislators and tracked inquiries as well as worked to ensure accuracy of constituent
responses.
September 2004 — May 2005 Graduate Assistant
Florida A&M University
College of Education
o Researched and drafted reports and presentations for professors for national and state level conferences;
o Provided data collection and analysis of National Council for Accreditation of Teacher Education

accreditation procedures for professors;

o Led the effort to create marketing materials for the Master’s of Educational Leadership program;
o Coordinated recruitment efforts for the Master’s of Educational Leadership program; and
o Conducted research for the “Teacher for the New Era” grant, which explored best practices for teacher
training.
June 2004 — August 2004 Research Assistant

Carnegie Mellon University
H. John Heinz I1I School of Public
Policy & Management
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Institute for the Study of Information
Technology and Society (InSITeS)

o Assisted with implementation of the Virtual Agora Project, a community engagement and research
initiative designed to improve community involvement among citizens;

o Identified and processed human subjects to participate in the study; and
o Implemented research protocols for interdisciplinary research and teaching.
September 2003 — June 2004 Graduate Assistant

Florida A & M University

Department of Housing

. Coordinated programs, events, workshops, and professional development seminars for the residence
hall tenants;

o Managed the resident assistants and utilized conflict resolution and time management skills within the
residence hall to maintain environment conducive to healthful living and studying; and

o Developed and implemented an efficient and effective process to improve customer service and student
satisfaction with their residence hall experience.

September 2002 - April 2003 Student Research Assistant
Morehouse College
Department of Sociology

. Facilitated the dissemination of correspondence for research studies and for interactions with human
subjects; and

o Managed daily operations of the department in the absence of the Department Chair.

Summer 2001 & 2002 UNCEF Coca-Cola Scholar Intern
Coca-Cola Enterprises Inc.
Finance and Route Accounting

o Researched and compiled financial data that was fundamental to the process of a corporate acquisition —
a regional competitor;

° Performed audits of drivers for route accountants; and

o Conducted assessments of accounts and drivers and their routes as part of a review of company’s daily
operations.

September 2000 — May 2001 Intern

Morehouse College
Office of Community Service
Emma Joe Adams Public Service Institute

o Worked for positive change within the West-End Community by developing community’s first
newsletters;
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o Provided oversight of the community meetings, drafting minutes and disseminating them to the
community;
o Developed and implemented public relations strategies to help community effectively market its

activities and events; and
o Utilized critical computer skills to enhance the efficiency and operations of the office.

Summer 2000 Intern
Guardian Life Insurance Company

o Provided leadership in preparing draft financial statements for insurance and pension plans; and

. Employed quantitative skills by using Excel and Quicken Accounting Software to carry out the duties of
the Accounting Division.

September 1998 — July 1999 Intern
Akerman, Senterfitt & Eidson, P.A.

J Conducted research and compiled information for attorneys; and

o Coordinated daily correspondence for high profile cases.

Summer 1998 Clerk
United States Securities and Exchange Commission

o Created Microsoft Excel spreadsheets used by attorneys in preparation for cases; and
o Researched and organized files for cases utilizing the commission’s law library.

PROFESSIONAL DEVELOPMENT

June 2007 — March 2008 Vice President for Conference Affairs
National Black Graduate Student
Association, Inc.

) Planned and directed the annual National Black Graduate Student Conference and chaired the National
Conference Committee;

o Developed and disseminated marketing materials and press releases to the media and higher education
institutions;

o Coordinated sponsorship activities which enhanced cost effectiveness of the conference;

o Provided leadership and implemented a strategic plan to increase conference attendance, enhance

sponsorship support, and improve financials; and

. Developed and implemented a strategic plan to improve students, employers, and graduate schools’
participation in the Annual Career and Graduate School Fair.
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July 2005 — August 2005 Academic & Student Affairs Intern
Florida Board of Governors
State University System of Florida

o Orchestrated special projects with staff, which included admission workshops and the Southern
Regional Education Board’s academic common market; and

. Organized review of new programs at state universities to ensure compliance with established approval
and articulation criteria, which resulted in improvements and effectiveness in several critical areas.

May 2004 — June 2004 Graduate Intern
City of Tallahassee, TalTran
Planning and Marketing Department

o Analyzed routes and schedules to gain increased efficiency for this regional transportation system;

o Investigated and evaluated revenue intake through Microsoft Excel spreadsheets — developed
spreadsheets; and

o Provided assistance with marketing materials for the Tallahassee Renaissance initiative to enhance
ridership on the city’s bus system — as well as awareness of the benefits of the system.

INSTITUTES & SEMINARS

Advanced Investigations of Sexual Misconduct, D. Stafford & Associates, September 2018, Greensburg,
PA

This three day intensive training class is designed for campus administrators and investigators as well as
Conduct and Title IX Investigators who have responsibility for conducting and overseeing sex crimes
investigations on their college campuses. Attendees learned how to investigate sex crimes in higher education
from start to finish with special emphasis on complying with the Clery Act and Title IX regulations.

Waccama Chapter of the American Leadership Forum Fellow, Class V, August 2017 — January 2018
Myrtle Beach, SC

The American Leadership Forum is a highly competitive program designed to expose leaders to new processes
of collaborative leadership with regional focus. The program provides a unique opportunity for communication
across sectors by bringing together members of diverse groups. The American Leadership Forum is centered on
the premise that good leadership depends upon cultivating a sense of civic responsibility, a climate of trust and
open dialogue among divergent sectors and a positive vision, along with collaborative problem solving skills.
The overriding goal of the program is to foster a sense of personal responsibility for change in the community
and to provide a pivotal experience that enhances growth and development of each participant.

Higher Education Leadership Foundation Fellow, Leadership Institute, Gamma Cohort, June 2016 -
Birmingham, AL

The Leadership Institute is a highly competitive program designed to expose participants to industry leaders
who share best practices rooted in empirical research and experience while also providing opportunities for the
personal and professional development of attendees. The Leadership Institute also addressed the role
participants play as vital members in the decision-making processes at their respective institutions.
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Association for the Study of Higher Education, Council for the Advancement of Higher Education
Programs, Early Career Faculty Teaching Workshop, November 2015 — Denver, CO

The Early Career Faculty Teaching Workshop is a competitive program designed for pre-tenure faculty and
administrators returning to the classroom participate in a special workshop focused on teaching and
dissertation/thesis advising. Teaching content and pedagogy experts share their insights on teaching core
subjects such as the history of higher education, organizational theory and administration, faculty issues, and
gender and diversity. In addition, a panel of experienced dissertation/thesis advisors discuss this critically
important task as well as subjects such as tactics for helping students select a topic and research methodology,
keeping advisees on track to completion, and time management issues for faculty working with dissertation
students.

Leadership Asheville 34 Participant, September 2015 — December 2015, Asheville, NC

Leadership Asheville strives to, “Enhance community leadership by developing, connecting, and mobilizing
citizens throughout the region.” Each year, 30 leaders are chosen to participate in the highly coveted program.
The leaders spend nine months learning about the community and working on collaborative projects. In
addition, Leadership Asheville allows participants to introduce themselves and highlight the successes of their
organizations during the various sessions that the participants engage in throughout the course of the year. Each
session is an opportunity for individuals to listen, learn and act.

Association for the Study of Higher Education, The Council of Ethnic Participation’s Mentor-Protégé
Program, November 2014 — Washington, DC

The Council on Ethnic Participation’s Mentor-Protégé Program (MPP) is a competitive program designed to
give participants mutually beneficial mentoring relationships. To facilitate this process, protégés are paired with
mentors based on primary scholarly and professional interests that will contribute to the personal and
professional development of both protégé and mentor. The MPP highly encourages graduate students, post-
doctoral fellows, administrators, student affairs personnel, as well as junior and senior faculty to participate in
this mentoring program.

7 Habits of Highly Effective People Workshop

September 2013

In a full-day 7 Habits of Highly Effective People Workshop, participants learn principles that propel them
toward greater self-fulfillment. Participants discover how to maximize performance and reach career goals by
avoiding both dependence on others and independence, and moving on to where real success lies—being
interdependent. This allows participants to experience first-hand the rewards of superb cooperation and
collaboration.

University Leadership 2013

Grand Valley State University

January — February 2013 — Allendale, MI

The purpose of the program is to enhance emerging leaders at Grand Valley State University (GVSU) through a
discussion of challenges confronting higher education and an examination of the values and goals that guide
GVSU. Selected participant learned and engaged with other GVSU leaders through dynamic and interactive
discussions on the following topics:

Higher Education Issues and Trends
Current Issues and Future Directions
The Academic Program

Inclusion & Equity
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e University Development

e Finance and External Relations
e Students and Campus Life

e International Issues

American Educational Research Association, Committee on Scholars of Color in Education Research and
Mentoring, April 2011 — New Orleans, LA

The Committee was formed to help foster relationships between junior and senior scholars and impact
education research through collaborative work. Junior scholars are placed with tenured faculty members and
senior scholars and researchers who participate in a formal mentoring program for one-academic year. These
mentors and mentees continue to connect and/or collaborate on research and presentations.

William L. Boyd National Educational Politics Workshop, April 2011 — New Orleans, LA

This is a competitive workshop designed to give emerging scholars the opportunity to learn about current and
promising research in the politics of education field, participate in break-out sessions related to their interests,
and interact with leading scholars in educational politics relevant to their areas of interest.

American Association of Blacks in Higher Education, Leadership and Mentoring Institute Participant,
July 2009 — Birmingham, AL

The 2009 Leadership & Mentoring Institute is highly competitive, consisting of very intense, week-long course
work integrating projects along with other activities to help prepare individuals for senior leadership positions
as faculty and/or administrators in higher education. The Institute includes opportunities for networking and
collaborating.

Association for the Study of Higher Education, Institute on Critical Policy Research and Analysis Fellow,
July 2009 — Boulder, CO

The very competitive Institute on Critical Policy Research and Analysis brought an impressive group of policy
scholars and guest speakers together to discuss various issues related to policy research. The Institute supported
the role of new capacity and a community of scholars to promote equity and critical policy analysis within and
beyond the academy, pushing the boundaries to integrate more critical and equity-minded research to the field
of higher education.

Pennsylvania Black Conference on Higher Education, Institute for Educational Management and
Leadership Participant, June 2009 — University Park, PA

The Pennsylvania Black Conference on Higher Education, Institute for Educational Management and
Leadership program, focuses on key issues affecting the future of higher education in Pennsylvania and
provides input to various sectors of government, education and community that impacts the lives of
underrepresented groups at Pennsylvania colleges and universities.

Johns Hopkins University, Carey Business School

Leadership Development Program, Leadership Academy, August 2008

The Leadership and Development Program supports the advancement of high potential managers by offering
education in management and leadership theory and practice. The program enhances leadership and career
management skills.

Robert Wood Johnson Foundation, New Connections: Bringing Diversity to Robert Wood Johnson
Foundation Grant Making and Increasing Secondary Data Analysis Seminar Participant, June 2008 -
Washington, DC
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The Robert Wood Johnson Foundation’s (RWJF) New Connections Initiative is designed to expand the
diversity of perspectives that inform RWIJF programming and introduce new researchers and scholars to the
work of the Foundation, while simultaneously helping to meet staff needs for data analysis that measures
progress toward program objectives.

American Educational Research Association, The Asa G. Hilliard III and Barbara A. Sizemore Research
Course on African Americans and Education Program Participant, March 2008 — New York, NY

This highly competitive course aims to advance the research skills and competencies of graduate students with
an interest in the study of African Americans and education. The Asa G. Hilliard III and Barbara A. Sizemore
course introduces students to the fundamentals of developing a research agenda and manuscripts for publication
as well as mentoring.

American Educational Research Association, Division J Emerging Scholars Participant, April 2007 —
Chicago, IL

This competitive program is designed to provide support in writing, grant activity, work life balance, and
professional networking. The Emerging Scholars program supports advanced doctoral students as well as new
faculty and higher education professionals and policy makers.

Finger Lakes Environmental Film Festival Fellow, Ithaca College, March 2007- Ithaca, NY

Eleven graduate students representing eight universities were accepted to attend Ithaca College’s 10th annual
Finger Lakes Environmental Film Festival (FLEFF). This fellowship program is directed toward emerging
scholars of color interested in environmental and sustainability issues. The FLEFF fellowships provide full
funding to attend the weeklong festival, join in classroom discussion with affiliated faculty, attend screenings
and meet visiting artists, speakers and filmmakers.

Association for the Study of Higher Education, Graduate Student Policy Seminar Participant, November
2006 — Anaheim, CA

The Graduate Student Policy Seminar is a competitive opportunity for doctoral students to interact with
researchers and policymakers who are knowledgeable about critical public policy issues that impact the study of
higher education. This seminar educates advanced doctoral students about the different career paths in public
policy and higher education as well as how researchers can make a difference with policy research.

College Leadership Florida Class VI, University of South Florida, January 2005

College Leadership Florida is a competitive program for approximately 50 undergraduate and graduate students
within the State of Florida. The program allows the students exposure too many societal and economic issues
facing the state. College Leadership Florida also provides leadership development sessions and mentoring by
Florida’s leaders.

Carnegie Mellon University, H. John Heinz III School of Public Policy & Management, Quantitative
Skills Summer Program, July — August 2004

The Quantitative Skills Summer Program at the Heinz School is designed to prepare students for the
quantitative nature of the field of public policy. The focus of the program was mainly on probability and its
applications to public policy problems as well as algebraic approaches to structuring and solving word
problems.

Harvard Business School

Summer Venture in Management Program, June 2002

The Harvard Business School’s Summer Venture in Management Program is a competitive one week
management training program designed to increase diversity and opportunity in business education. The
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program helps participants develop a broader understanding of the challenges business leaders face and the
impact they can have on their community and the world through effective business leadership.

GRANT REVIEWER

Federal Grant Reviewer, 2018
National Science Foundation, Division of Human Resource Development
Historically Black Colleges and Universities — Undergraduate Program (HBCU-UP)

RESEARCH GRANTS

Hilton, A.A. (2020). Two nights with August Wilson. A grant submitted to Seton Hill University Caritas Mini-
Grant Team. ($1,000). Role: Principal Investigator. (Funded).

Hilton, A.A. (2019). Life skills program for student-athletes. A grant submitted to the Pennsylvania State
Athletic Conference. ($3,500). Role: Co-Principal Investigator. Funded).

Hilton, A.A. (2018). Student-athletes mentorship program. A grant submitted to the Pennsylvania State
Athletic Conference. ($3,500). Role: Co-Principal Investigator. (Funded).

Hilton, A.A. (2017). Within the experiences of African American male doctoral students at historically Black
colleges and universities. A research grant submitted to the Center for Minority Serving Institutions (CMSI) at
the University of Pennsylvania. ($5,000). Role: Principal Investigator. (Not Funded). (Ranked within the top
five grants)

Hilton, A.A. (2017). Holistic strategies for student success: Moving into, through, and beyond college.
Professional development grant application. A grant submitted for travel to the Southern Association for
College Student Affairs Regional Conference through the Webster Staff Alliance Professional Development
Fund, Chattanooga, TN. ($1,297.88). Role: Principal Investigator. (Funded).

Hilton, A.A. (2016). An analysis of doctoral student retention at selected historically Black colleges and
universities in the United States. A research grant submitted for travel to the American Educational Research
Association through the Professional Development Fund, Washington, DC. ($814). Role: Principal Investigator.
(Funded).

Hilton, A.A. (2015). The governing structures of state supported Historically Black Colleges and Universities.
A research grant submitted for travel to the Association for the Study of Higher Education Conference through
the Chancellor’s Travel Fund, Denver, CO. ($1,200). Role: Principal Investigator. (Funded).

Hilton, A.A. (2015). Motivations to succeed. The voices of Black men in college. A research grant submitted
for travel to the North Carolina College Personnel Association Conference through the Professional
Development Fund, Elon, NC. ($386). Role: Principal Investigator. (Funded).

Hilton, A.A. (2015). Within the experiences of African American male doctoral students at historically Black
colleges and universities. A research grant submitted to the Southern Association for College Student Affairs
(SACSA). ($1,500). Role: Principal Investigator. (Funded).
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Hilton, A.A. (2014). Persistence among African American men in the community college. A research grant
submitted for travel to the University Council for Educational Administration Convention through the
Chancellor’s Travel Fund, Washington, DC. ($1,200). Role: Principal Investigator. (Funded).

McCarville, K., & Hilton, A.A. (August 2011 — July 2016). lowa Illinois Nebraska STEM partnership for
innovation in research and education. A research grant submitted to the Louise Stokes Alliance for Minority

Participation (LSAMP) program of the National Science Foundation. ($50,000; Upper lowa University). Role:
Co-Principal Investigator. (Funded).

BOARD MEMBERSHIPS
AmeriCorps Advisory Board Member, Upper lowa University, 2011

Association of Governing Boards, Board Professionals Leadership Group, Vice Chair of Program Committee,
2011 —2012; Chair of Program Committee, 2012

Center for African American Research and Policy, Director, 2011 — 2014

Court Appointed Special Advocates of Westmoreland County Board of Directors, 2019 — Present
Westmoreland County Youth Commission Board Member, 2019 — Present

Westmoreland Diversity Coalition Board Member, 2020 — Present

Habitat for Humanity of Horry County Board of Directors, 2018

Mpyrtle Beach Area Chamber of Commerce, Business Diversity Council Member, 2018

Kappa Alpha Psi Fraternity, Incorporated, Grand Rapids Alumni Chapter, Historian and Reporter, 2013

Kappa Alpha Psi Fraternity, Incorporated, lowa City-Cedar Rapids Alumni Chapter, Chair of the Executive
Board & Fundraising Committee, 2010; Reclamation Chair, 2012

Kappa Alpha Psi Fraternity, Incorporated, Achievement Academy, Chair of the Education and Humanities
Cluster, 2011 — 2013; Co-Chair of the Education and Humanities Cluster, 2010 — 2011, Director of Leadership
Development, 2020 — Present

Kappa Alpha Psi Fraternity, Incorporated, Baltimore Alumni Chapter, Foundation
Board, 2007 — 2009

Kappa Alpha Psi Fraternity, Incorporated, Thomasville Alumni Chapter, Historian, 2005 — 2006
Kutsche Office of Local History Advisory Council, 2013

Maryland Business Roundtable for Education, Speakers Bureau Advisory Board, 2008 -
2009

Miami-Dade County Public School African American Curricula, Advisory Board, 1998 -1999
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National African American Student Leadership Conference, Advisory Board, 2005 — 2010
National Association for Presidential Assistants in Higher Education, National Board Member, Treasurer, 2011
-2012

RESEARCH AFFILIATION

Affiliate, Center for Minority Serving Institutions, Rutgers, The State University of New Jersey, 2014 — Present
The Center for Minority Serving Institutions at the University of Pennsylvania embodies many years of work on
Minority Serving Institutions and aims to promote an environment in which scholars—new and more

established—can pursue their research focused on Historically Black Colleges and Universities, Tribal Colleges
and Universities, Hispanic Serving Institutions, and Asian American and Pacific Islander Serving Institutions.

FACULTY AFFILIATION

Faculty Affiliate, Minority Male Community College Collaborative, San Diego State University, 2014 — Present

The Minority Male Community College Collaborative (M2C3) at San Diego State University is the hub of
knowledge, research and promising practices for advancing the success of men who attend community colleges.
M2C3 seeks to eradicate disparities related to achievement, socioeconomic status, identity, mental health
disability, and racial/ethnic heritage and other salient issues in the male community college experience. One of
the primary functions of M2C3 is to conduct institutional-level needs assessments to examine the experiences of
men who have been historically underrepresented and underserved in education.

HONORS AND AWARDS

40 Under 40 Award Recipient, The Pittsburgh Magazine, 2020

Outstanding Dedication and Service for Teaching Award, North Park University School of Business and Non-
Profit Management, 2020

BE Modern Man of Distinction, Black Enterprise Magazine, 2019

Fab 40 Award, The New Pittsburgh Courier, 2019

Outstanding Contribution to the Profession Award, Pennsylvania College Personnel Association, 2019

40 Under Forty, The Network Journal, 2018

Champion of Diversity Individual Award, Myrtle Beach Area Chamber of Commerce, 2018

Albert Nelson Marquis Lifetime Achievement Award, Marquis Who’sWho Publications, 2018

Who’s Who in America, Marquis Who’sWho Publications, 2018

Francis P. Bunnelle Foundation Scholarship Recipient, Waccamaw American Leadership Forum, 2017
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Senior Scholar Mentor, Black Male Doctoral Students Research BootCamp, Sisters of the Academy, 2017

Top 20 Under 40, South Carolina Black Pages, 2017

Hilda F. Owens Contribution to Knowledge in the Field Award, South Carolina College Personnel Association,
2016

Harry Canon Outstanding Professional Award, ACPA Coalition on Men & Masculinities, 2016

Newly Published Research Award, NASPA Men and Masculinities Knowledge Community, 2016

Professional Development Grant Recipient, Western Carolina University, 2016

Chancellor’s Travel Fund Recipient, Western Carolina University, 2015

Melvene Draheim Hardee Award, Southern Association for College Student Affairs, 2015

Research Grant Award, Southern Association for College Student Affairs, 2015

Professional Development Grant Recipient, Western Carolina University, 2015

Male Alumnus of the Year (Finalist), HBCU Awards, 2015

Who’s Who in America, Marquis Who’sWho Publications, 2015

Sadie M. Yancey Professional Service Award, National Association of Student Affairs Professionals, 2015

Outstanding Professional Contribution & Distinguished Scholar Award, North Carolina College Personnel
Association, 2015

Chancellor’s Travel Fund Recipient, Western Carolina University, 2014

Brother of the Month (September 2014), Kappa Alpha Psi Fraternity, Incorporated, Asheville Alumni Chapter,
2014

Alumni On The Move, HBCUCONNECT.COM, 2014

Male Alumnus of the Year (Finalist), HBCU Awards, 2014

Michael A. Powell, Esq. Service Award, National Black Graduate Student Association, 2013

Joseph H. Silver, Sr., Leadership and Mentoring Initiative Alumni Award, American Association of Blacks in
Higher Education, 2013

Outstanding Alumni of the Quasquicentennial Award, Florida A&M University, 2012

Dr. Carlos J. Vallejo Memorial Award for Exemplary Scholarship, American Educational Research
Association, Multicultural/Multiethnic Special Interest Group, 2010
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Who’s Who in America, Marquis Who’sWho, 2010

Outstanding Research Award, American College Personnel Association Standing Committee for Men, 2009

Top Young [eaders Under 30, Ebony magazine, 2009

Doctoral Student Dissertation Award, Second Place Recipient, American Association of Blacks in Higher
Education, 2009

Top 40 InSpirers of the Year, /nSpire magazine, 2009

Educator of the Year, Kappa Alpha Psi Fraternity, Incorporated, Baltimore Alumni Chapter, 2008

Paper of the Year, First Place (Social Science Category), National Black Graduate Student Conference, 2008

National Scholars Honor Society, Morgan State University, 2007

Delores A. Auzenne Fellowship, Florida A&M University, 2005

Kappa Delta Pi International Honor Society in Education, Florida A&M University, 2005

Medgar W. Evers Leadership Award, National Association for the Advancement of Colored People, 2005 &
1999

Alpha Kappa Mu Honor Society, Florida A&M University, 2004

Distinguished Collegian Award, National Association of Black Accountants, 2003

State University System of Florida Fellowship, School of Graduate Studies & Research, Florida A&M
University, 2003

Coca-Cola Scholar, United Negro College Fund, 2001-2003

Daimler-Chrysler Scholar, United Negro College Fund, 2001-2003

Election Committee Award Recipient, Student Government Association, Morehouse College, 2003

Golden Key International Honour Society, Morehouse College, 2002

National Society of Collegiate Scholars, Morehouse College, 2001

Miami-Dade County Fair & Exposition Scholarship, Miami-Dade County Public Schools, 2000

Music Talent Grant Recipient, Department of Music, Morehouse College, 1999-2002

Fannie Mae and the National Academy Foundation Scholar, National Academy Foundation, 1999

Dade Community Foundation Scholarship, Dade Community Foundation, 1999
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Kappa Alpha Psi Fraternity, Incorporated Scholarship, Miami-Dade Alumni Chapter of Kappa Alpha Psi,
Fraternity, Incorporated, 1999

McKnight Achievers Scholarship, South Florida Center of Excellence, Florida International University, 1999

CONSULTANCY
Fall 2020 The University of Arkansas — Fayetteville

Provided consulting services, in tandem with Dr. Michael Williams, to the Associated Student Government
leadership team. These sessions were conducted virtually, and the nature of the consultancy centered around
anti-racism with the intent to develop goals to dismantle and reduce systematic oppression at the University of
Arkansas - Fayetteville.

Summer 2020 The University of Tennessee — Knoxville

Provided consulting services, in tandem with Dr. Corliss Brown Thompson, to the University Leadership
Council and the Provost’s Leadership Team. These sessions were conducted virtually, and the nature of the
consultancy centered around anti-racism with the intent to develop goals to dismantle and reduce systematic
oppression at the University of Tennessee — Knoxville.

Summer 2013 National Association of Diversity Officers in Higher Education

Research project examining the perceptions of membership benefits, suggestions for conference improvement,
and recommendations for future issues that the organization can address

Summer 2009 Kappa Alpha Psi Fraternity, Inc.

Research project examining proposed change to organizational bylaws to accept graduates of regionally
accredited proprietary schools for full membership

MEDIA INTERVIEWS

Hilton, A.A. (2019, July 6, 2:23 p.m. EST). The future of HBCU culture. HBCU Digest.
Available at https://www.patreon.com/posts/listen-adriel-of-
28181214?utm_medium=post_notification_email&utm_source=post_link&utm_campaign=patron_enga

gement

Lynch, M. (2014, June 24). Diverse conversations: In teaching higher education, the difference
between diversity and equity. Diverse Issues in Higher Education. Available at
http://diverseeducation.com/article/65149/
a. Interview reprinted in the Huffington Post, July 18, 2014. Available at_
http://www.huffingtonpost.com/matthew-lynch-edd/diverse-conversations-tea_b_5600011.html

Hilton, A.A. (2013, July 25, 4:00 p.m. CST). The relevance of Historically Black Colleges and Universities.
Wisconsin Public Radio. http://wpr.org/ideas/programnotes.cfim
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PUBLICATIONS
Articles (Refereed)

Chambers, C.R., McClain, K.S., & Hilton, A.A. (Under Review). Postracial already? Desegregration
disintegration in a small liberal arts college, 1990-2015. Journal of Diversity in Higher Education.

Hilton, A.A., Howard, S., & Bryant, C.J. (Under Review). The relevance of historically Black colleges
and universities: From a Critical Race Theorist standpoint. Journal of Progressive Policy & Practice.

Hilton, A.A., & McClain, K.S. (Under Review). Diverse, driven, determined. Journal of Progressive Policy &
Practice.

Outten, D.L., Hilton, A.A., & Collins, E.L. (In Press). A model for educational, occupational, and
employability training: Identifications and institutionalization of effective practices. The Journal of
Research Initiatives.

Thomas, M., Hilton, A.A., & Gasaway, M. (In Press). Campus climate for Lesbian, Gay, Bisexual and
Transgender college students. NASAP Journal.

Beale, T.J., Charleston, L.J., & Hilton, A.A. (2019). Black male college persistence: A
phenomenological collective of familial and social motivators. Journal of Research Initiatives (*Lead
article in the issue), 4(3), p. 1 — 18.

Perry, A.L., Dean, S.R., & Hilton, A.A. (2019). New faculty transitions and obstacles: An auto-
ethnographic exploration. Journal of the Professoriate, 10(2), p. 43 — 72.

Hilton, A.A., McClain, K.S., & Outten, D.L. (2018). The industrial revolution of higher education.
Journal of Research Initiatives. 3(3), article 12, p. 1 - 9.

Logan, S.R., Hilton, A.A., Watson, D.C., & Kirkland-Holmes, G. (2018). African American history
and culture: What White teachers should know. Journal of Educational Foundations, 31(3 & 4), p. 7 —
26.

Hilton, A.A., & Bonner, F.A. (2017). Today’s urban Black male: The importance of finding the right college
to realize maximum success. Urban Education, 52(9), 1051 — 1056.

Ogaldez, T.J.M., & Hilton, A.A. (2017). Faculty expectations of administrative leaders’ behavior of the
department of chairs: The University of Belize. Journal of Research Initiatives, 3(1), 1 — 15. (article 3)

Platt, C.S., & Hilton, A.A. (2017). Why so much Blackness? Race in the dissertation topics and
research of Black male doctoral students. Spectrum: A Journal on Black Men, 5(2), p. 23 — 44.

White, K., & Hilton, A.A. (2017). Introduction to special issue: From #BlackLivesMatter to
#BlackMindsMatter. Journal of African American Males in Education, 8(2), p. 1 — 4.

Borum, V.O., Hilton, A.A., & Walker, E.N. (2016). The role of Black colleges in the
development of mathematicians. Journal of Research Initiatives. 2(1), 1-15. (article 6)

Bryant, C.J., Hilton, A.A., & Green-Powell, P.A. (2016). Mentoring as professional development for African
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American Ph.D. students pursuing the professoriate. The Western Journal of Black Studies, 40(1), 61-
71.

Farmer, E.D., Hilton, A.A., & Reneau, F.H. (2016). Variables that contribute to retention and
graduation of Black American females at an historically Black university. Negro Educational Review,
67(1-4), 133 — 148.

Goings, R.B., Mitchell, D., Jr., & Hilton, A.A. (2016). Embracing a multicultural perspective in science,
technology, engineering, and mathematics (STEM) higher education: From talk to action. Journal for
Multicultural Education, 10(2), 102-106.

Hilton, A.A., Freeman, S., Lee, J.M., Jr., & McClain, K.S. (2016). The governing structures of
state supported historically Black colleges and universities. The Journal of HBCU Research +
Culture. 1(1), 1 — 13. (*Lead article in issue)

Ingram, T.N., Williams, L., Coaxum, J., Hilton, A.A., & Harrell, .L. II. (2016). Motivational
factors of African American men enrolled at selected community colleges. Journal of Research
Initiatives. 2(1), 1-17. (article 8)

Thomas, M., & Hilton, A.A. (2016). Inclusive learning environments: A focus on learning styles,
gender and personality types. Teacher-Scholar: The Journal of the State Comprehensive University,
7(1), 63-79.

Williams, K., Burt, B., & Hilton, A.A. (2016). Math achievement: A role strain and adaptation approach.
Journal for Multicultural Education, 10(3), 368-383.

Bryant, C. J., Hilton, A.A., & Green-Powell, P.A. (2015). African American doctoral scholars’ and
fellows’ professional development mentoring experiences toward higher education professorship.
Journal of Research Initiatives, 1(3), 1-10. (*Lead article in issue)

Hilton, A.A. (2015). Editor’s introduction: Black men and non-cognitive factors influencing their
success in college. Western Journal of Black Studies, 39(1), 1-2.

Hilton, A.A., & Ray, C.A. (2015). [Review of the book Black male collegians: Increasing access,
retention, and persistence in higher education, by R.T. Palmer, J. Luke Wood, T. Elon Dancy II,
T.L. Strayhorn] Journal of College Student Development, 56(4), 414-416. (with current student in
HESA program)

Wood, J.L., Hilton, A.A., & Nevarez, C. (2015). Faculty of color and White faculty: An analysis of
service in Colleges of Education in the Arizona Public University System. Journal of the
Professoriate, 8(1), 85-109.

Hilton, A.A., & McClain, K.S. (2014). HBCUs can maximize minority student achievement
and success. International Journal of Humanities, Social Sciences and Education, 1(12), 56-59. (with

current student in HESA program)

Knight, L., Davenport, E., Green-Powell, P., & Hilton, A.A. (2014). An analysis of historically Black
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colleges and universities student retention and attrition efforts. /nternational Journal of Humanities
Social Sciences and Education, 1(8), 123-138.

Mitchell, D., Jr., Almanza, A., Hilton, A.A., & Spraggins, B. (2014). Still happening, yet
still problematic: The 21st century Du Bois and Washington debate. The National Journal of Urban
Education & Practice. 7(3), 205-216.

Wood, J.L., Hilton, A.A., & Hicks, T. (2014). Motivational factors for academic success:
Perspectives of African American males in the community college. The National Journal of Urban
Education & Practice. 7(3), 247-265.

Collins, E.L., Davis, C.H., & Hilton, A.A. (2013). The relevance of Historically Black
Colleges and Universities in preparing Black educators and teachers. eJournal of Education Policy.
http://nau.edu/COE/eJournal/_Forms/Fall2013/CollinsHunterDavisandHilton/

Hicks, T., Herndon, M., Hilton, A.A., Tang, L., Wade, B., Attoh, P., & Armstrong, V. (2013).
Assessing life styles, stressors and health status among a predominantly African American on-campus
and off-campus student population. The College Quarterly. 16(3). http://www.collegequarterly.ca/2013-
voll6-num03-summer/hicks.html

Hilton, A.A., Gasman, M., & Wood, J.L. (2013). The impact of the One Florida Initiative on
Florida’s public law schools: A Critical Race Theory analysis. Journal of Educational
Foundations, 27(3-4), 103-116.

Turnipseed, 1., Hilton, A., & Summers, E. (2013). Embracing diversity and avoiding ACRASH by
calling spades, progressing syntaxes, and affirming actions. The International Journal of Community
Diversity, 12(2), 1-15. (*Lead article in issue)

Wood, J. L., & Hilton, A. A. (2013). Moral choices: Towards a conceptual model of Black male moral
development. Western Journal of Black Studies. 37(1), 14-27.

Davenport, E., Knight, L., Green-Powell, P., & Hilton, A.A. (2012). Historically Black colleges and
universities — Relevant, yesterday, today and tomorrow. Journal of the Alliance of Black School
Educators. Volume 10 (Feature #3).

Gasman, M., & Hilton, A.A. (2012). Mixed motivations, mixed results: A history of law, legislations,
historically Black colleges and universities, and interest convergence. Teachers College Record,
114(7), 1-34. (*Lead article in issue)

Green-Powell, P., Hilton, A.A., & Joseph, C. (2012). Building collaborative partnerships with local
churches to assist low performing schools. Black Papers Perspectives in African American Higher
Education. Florida A&M University College of Education, /(2), 6-9.

Hilton, A.A. (2012). [Review of the book Community college leadership and administration: Theory,
practice and change, by C. Nevarez & J. Luke Wood (Eds.).] Community College Journal of
Research and Practice, 36(9), 738-740.

Hilton, A.A., Gasman, M., Wood, J.L., & Williams, M.S. (2012). The relevance of Black law schools.
Southern University Law Review. 40 S.U.L. Rev. 145.
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Knight, L., Davenport, E., Green-Powell, P., & Hilton, A.A. (2012). An analysis of Historically
Black Colleges and Universities student retention and attrition efforts. Journal of the Alliance of Black
School Educators. Volume 10 (Feature #5).

Knight, L., Davenport, E., Green-Powell, P., & Hilton, A.A. (2012). The role of Historically Black
Colleges and Universities in today’s higher education landscape. International Journal of
Education, 4(2), 223-235.

Wood, J.L., & Hilton, A.A. (2012). Five ethical paradigms for community college leaders: Toward
constructing and considering alternative courses of action in ethical decision making.
Community College Review, 40(3), 196-214.

Wood, J. L., & Hilton, A.A. (2012). Spirituality and academic success: Perceptions of African
American males in the community college. Religion & Education, 39(1), 28-47.

Wood, J.L., Nevarez, C., & Hilton, A.A. (2012). Determinants of transfer among community
college students. Journal of Applied Research in the Community College. 12(2), 1-6.

Green-Powell, P., Hilton, A.A., & Joseph, C.L. (2011). Community relations and partnerships with

local churches to assist low performing schools. Journal of US-China Education Review, 8(1),
64-69.

Strayhorn, T.L., Ortiz, K., & Hilton, A.A. (2011). Queering the educational color line: Experiences of
Black gay collegians on campuses of HBCUs. NASPA GLBT Knowledge Community White Paper, 24,
http://www.naspa.org/kc/glbt/FALL GLBTKC WhitePaper.pdf

Thomas, M., & Hilton, A.A. (2011). The relevance of historically Black colleges and universities: An
exploration of the affect of campus climate on student success. NASAP Journal, 14(1), 19-33.

Wood, J.L., Hilton, A.A., & Lewis, C.W. (2011). Black male collegians in public two-year colleges:
Student perspectives on the effect of employment on academic success. NASAP Journal, 14(1),
97-110.

Wood, J.L., Nevarez, C., & Hilton, A.A. (2011). Creating a culture of transfer in the community
college: Recommendations for addressing the community college achievement gap. Making
Connections: Interdisciplinary Approaches to Cultural Diversity, 13(1), 54-61.

Gasman, M., & Hilton, A.A. (2010). A 25-year history of the American Association of University

Professors’ perspective on shared governance at historically Black colleges and universities. Journal of
Research in Education, 20(1), 53-60.

Hilton, A.A., Green-Powell, P., Joseph, C.L., & Knight, L.G. (2010). The perceptions of administrators
concerning the One Florida Initiative. Journal of US-China Education Review, 8(2), 233-238.

Palmer, R. T., Davis, R.J., Moore, J.L., & Hilton, A.A. (2010). A nation at risk: Increasing college
participation and persistence among African American males to stimulate U.S. global competitiveness.
Journal of African American Males in Education, 1(2), available online at
http://journalofafricanamericanmales.com/wp-content/uploads/downloads/2010/05/FINAL-

PALMER .pdf


http://www.naspa.org/kc/glbt/FALL_GLBTKC_WhitePaper.pdf
http://journalofafricanamericanmales.com/wp-content/uploads/downloads/2010/05/FINAL-
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Hilton, A.A. (2009). An analysis of one state’s use of race neutral policies to achieve diversity.
Annuals of the Next Generation, A Journal of the Center for African American Research and Policy.
2(1), 94-108.

Hilton, A.A., & Green-Powell, P. (2009). The perceptions of law school administrators concerning the
One Florida Initiative. Southern Regional Council on Educational Administration 2009 Yearbook
Journal: Leading and Learning in the 21*' Century, 71-717.

Palmer, R.T., Davis, R. J., & Hilton, A. A. (2009). Exploring challenges that threaten to impede the
academic success of academically under-prepared African American male collegians at an
HBCU. Journal of College Student Development. 50(4), 429—445.

Palmer, R.T., & Hilton, A.A. (2009). The impact of the synergy created by a Black college community and its
influence on challenging acting White. Call and Response: The Scholarly Journal of the National Black
Graduate Student Association, 2 (1), available online at http://www.nbgsa.org/journal/index.htm

Articles (Non-Refereed)

Rudham, G., Beale, T., McCunney, D., & Hilton, A.A. (November 6, 2020). Doing the real work in higher
education amongst two pandemics. Diverse Issues in Higher Education, available online at
https://diverseeducation.com/article/195460/

Hilton, W., & Hilton, A.A. (October 2, 2020). Equity requires action. Diverse Issues in Higher Education,
available online at https://diverseeducation.com/article/191772/

Hilton, A.A. (Spring 2020). Historically Black colleges & universities: Extending a legacy of excellence and
opportunity. Issues & Insights, Duquesne University, available online at
https://dug.edu/assets/Documents/soe/programs/higher-ed-admin/hea-issues-insights-spring-2020.pdf

Summers, E., Branch, L. & Hilton, A.A. (June 21, 2020). Stepping away from the brink: Covid-19 pushed.
Diverse Issues in Higher Education, available online at
https://diverseeducation.com/article/181489/

Hilton, A.A. (June 8, 2020). Five books that every White ally should read on Black lives. Diverse Issues in
Higher Education, available online at https://diverseeducation.com/article/180023/

Broussard, W., Hilton, A.A., & Morris, H. (May 24, 2020). Inclusive excellence, now and forever: How
Predominately White Institutions of higher education can keep their promise to students of color.
Diverse Issues in Higher Education, available online at https://diverseeducation.com/article/176568/

Whitaker, R.W. II, & Hilton, A.A. (April 23, 2020). Supporting foster care youth in college. Diverse Issues in
Higher Education, available online at https://diverseeducation.com/article/174277/

Summers, E., Branch, L., & Hilton, A.A. (March 11, 2020). Stepping away from the bring part VII: Faculty
and the academy. Diverse Issues in Higher Education, available online at
https://diverseeducation.com/article/169464/

Summers, E., Hilton, A.A., & Branch, L. (January 8, 2020). Stepping away from the brink part VI: Community
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colleges and their important role in a more equitable world. Diverse Issues in Higher Education,
available online at https://diverseeducation.com/article/163312/

Branch, L., Summers, E., & Hilton, A.A. (December 5, 2019). Stepping away from the brink part V: The call to
action for HBCUs. Diverse Issues in Higher Education, available online at
https://diverseeducation.com/article/161611/

Summers, E., Hilton, A.A., & Branch, L. (October 12, 2019). Stepping away from the brink part IV: The
access and affordability challenge. Diverse Issues in Higher Education, available online at
https://diverseeducation.com/article/157158/

Summers, E., Hilton, A.A., & Branch, L. (September 12, 2019). Stepping away from the brink part I1I: Board
governance. Diverse Issues in Higher Education, available online at
https://diverseeducation.com/article/154723/

Summers, E., Hilton, A.A., & Branch, L. (August 1, 2019). Stepping away from the brink part II: Presidential
leadership. Diverse Issues in Higher Education, available online at
https://diverseeducation.com/article/151139/

Hilton, A.A. (June 13, 2019). Divulging into systematic oppression. Diverse Issues in Higher Education,
available online at https://diverseeducation.com/article/147713/

Summers, E., & Hilton, A.A. (May 5, 2019). Stepping away from the brink. Diverse Issues in Higher
Education, available online at https://diverseeducation.com/article/144578/

Hilton, A.A. (March 19, 2019). Branding deliberately: Obtaining access through accountability. American
Association for Blacks in Higher Education Leadership and Mentoring Institute Blog, available online at
http://Imiexperience.org/branding-deliberately

Chanay, M.A., & Hilton, A.A. (February 27, 2019). The perception of diversity at HBCUs: It is real or
imaginable. Diverse Issues in Higher Education, available online at
https://diverseeducation.com/article/139851

Chanay, M.A., & Hilton, A.A. (October 4, 2018). A little advice with a big impact for all 21% century college
students and grads. Diverse Issues in Higher Education, 35(18), p. 40.

Hilton, A.A., & Broussard, W. (September 20, 2018). Rethinking town & gown: How HBCUs bring
communities together through economic impact, workforce, and diversity. HBCU Digest, available
online at https://hbcudigest.com/rethinking-town-gown-how-hbcus-bring-communities-together-
through-economic-impact-workforce-and-diversity/

Hilton, A.A., & Whitaker, R.W. II. (August 23, 2018). Is the Black man the bogeyman in the ivory tower?
Diverse Issues in Higher Education, 35(15), p. 48.

Hilton, A.A. (June 26, 2018). Working in college admissions: What you need to know. Northeastern University
Graduate Programs Blog, available online at https://www.northeastern.edu/graduate/blog/working-in-
college-admissions/

Hilton, A.A. (December 26, 2017). Year in review. Ten things we learned about the education of Black males
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in 2017. Huffington Post, https://www.huffingtonpost.com/entry/year-in-review-ten-things-we-learned-
about-the-education_us 5a41d9b4e4b0df0de8b066bf

Hilton, A.A. (November 29, 2017). Prominent professor argues that teacher educators can’t prepare teachers
for school settings they’ve never been to. Huffington Post,
https://www.huffingtonpost.com/entry/prominent-professor-argues-that-teacher-educators-
cant us S5alf3f43e4b064ca3cl151171

Hilton, A.A. (November 29, 2017). Daughter of Malcolm X decries evidence of supremacy in curriculum.

Huffington Post, https://www.huffingtonpost.com/entry/daughter-of-malcolm-x-decries-evidence-of-
supremacy_us_5alf3721e4b0dff40be0361f

Hilton, A.A. (November 20, 2017). Leading professor contends that “many teachers are ‘sympathetic
destroyers’ of Black boys dreams.” Huffington Post, https://www.huffingtonpost.com/entry/leading-
professor-contends-that-many-teachers-are_us 5al33f57e4b05ec0ae844491

Hilton, A.A. (November 12, 2017). Prominent scholar calls growth mindset a “cancerous” idea, in isolation.
Huffington Post, https://www.huffingtonpost.com/entry/prominent-scholar-calls-growth-mindset-a-
cancerous_us_5a07f046e4b0f1dc729a6bc3

Hilton, A.A. (November 9, 2017). Renowned professor calls for “desegregation of gifted education.” Huffington
Post, https://www.huffingtonpost.com/entry/renowned-professor-calls-for-desegregation-of-
gifted us 5a04b5d9e4b055de8d096b80

Hilton, A.A. (November 1, 2017). Leading Black male scholar levies indictment of “insidious” intercollegiate
athletics. Huffington Post, https://www.huffingtonpost.com/entry/leading-black-male-scholar-levies-
indictment-of-insidious_us_59f9e081e4b0de896d3f2cee

Hilton, A.A. (October 28, 2017). Black lives matter co-founder declares that schools “have been turned into
spaces of crimilization.” Huffington Post, available online at

https://www.huffingtonpost.com/entry/black-lives-matter-co-founder-declares-that-
schools_us_59f4e332e4b05f0adelb57bc

Farmer, E.D., & Hilton, A.A. (September 21, 2017). As college educators, we need to ask ourselves are we
doing enough? Diverse Issues in Higher Education, 34(17), p. 32.

Lovell, A., & Hilton, A.A. (July 15, 2017). Taxation without representation race taxes: Disparities evident for
people of color. The Soultown Magazine, p. 8-9.

Farmer, E.D., & Hilton, A.A. (June 14, 2017). What’s in a syllabus? The Soultown Magazine, p. 8-9.

Wade, D.R., & Hilton, A.A. (April 15, 2017). To trap or not to trap: HBCUs can be instrumental in aiding
young African American males to choose college. The Soultown Magazine, p. 8-9.

Whitaker, R.W., 11, & Hilton, A.A. (March 15, 2017). Let’s also be mad, and not solely mesmerized by March
madness. Diverse Issues in Higher Education, available online at

http://diverseeducation.com/article/93772/

Hilton, A.A., & Mitchell, D., Jr. (January 25, 2017). We’re always athletes: Microaggressions of Black males
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navigating academia. Diverse Issues in Higher Education, available online at
https://diverseeducation.com/article/91701/

Whitaker, R.W., II, & Hilton, A.A. (December 5, 2016). Viewing Black male students as princes, not problems.
Diverse Issues in Higher Education, available online at http://diverseeducation.com/article/89981/

Mitchell, D., Jr., & Hilton, A.A. (November 29, 2016). Historically Black for whom? A challenge for 21
century historically Black colleges and universities to embrace blackness, just blackness. MSIs
Unplugged, available online at https://msisunplugged.com/2016/11/29/historically-black-for-whom-a-

challenge-for-21st-century-historically-black-colleges-and-universities-to-embrace-blackness-just-
blackness/

Hilton, A.A., & Covington, M. (November 20, 2016). Hiring its own graduates could be key to HBCUs’
survival. Diverse Issues in Higher Education, available online at
https://diverseeducation.com/article/89489/

Outten, D.L., & Hilton, A.A. (October 28, 2016). For HBCUs, proposals show Hillary Clinton is the
only choice. HBCU Digest, available online at
https://hbcudigest.com/opinion-for-hbcus-proposals-show-hillary-clinton-is-the-only-choice-
144a85b03df3#.g2¢eia3thq

Farmer, E.D., Mazyck, J.E., & Hilton, A.A. (September 13, 2016). Building a successful mentoring
program for African American males is a win-win for HBCUs. Huffington Post, available online at
http://www.huffingtonpost.com/dr-adriel-a-hilton/building-a-successful-men b _11756846.html?

Broussard, W., & Hilton, A.A. (August 31, 2016). The unseen casualties of HBCU executive
departures. HBCU Digest, available online at https://hbcudigest.com/the-unseen-casualties-of-hbcu-
executive-departures-b556e1b4c658#.x19pxwihr

Covington, M., & Hilton, A.A. (August 28, 2016). Increasing HBCU retention: It’s the small things.
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Conference, Washington, D.C.

Bryant, C.J., Hilton, A.A., & Green-Powell, P. (March, 2016). Professional development through
mentoring: Preparing African Americans for the professoriate. Paper presented at the annual American
College Personnel Association Convention, Montreal, B.C.

Ward, K.R., Burney, M., Hilton, A.A., & James, T. (March, 2016). Everyone’s favorite “R” word.
Retention! Paper presented at the annual American College Personnel Association Convention,
Montreal, B.C.

Ward, K.R., Burney, M., Hilton, A.A., & James, T. (March, 2016). Diversity is being asked to the party:
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Inclusivity is being asked to dance. Paper presented at the NASPA — Student Affairs Administrators in
Higher Education Annual Conference, Indianapolis, IN.

Farmer, E., Hilton, A.A., & Reneau, F.H. (February, 2016). Variables to academic retention and
graduation for African American females at an HBCU. Paper presented at the National Association of
African American Studies National Conference, Baton Rouge, LA.

Farmer, E., Hilton, A.A., & Reneau, F.H. (February, 2016). Success factors that influence academic
retention and graduation for African American females at an HBCU. Paper presented at the National
Association of Student Affairs Professionals Annual Conference, Houston, TX.

Hilton, A.A., Freeman, S., Lee, J.M., & McClain, K.S. (November, 2015). The governing structures of
state supported Historically Black Colleges and Universities. Paper presented at the Association for the
Study of Higher Education Conference, Denver, CO. (funded through the Chancellor’s Fund)

Perry, A.L., Hilton, A.A., & Dean, S. (November, 2015). New faculty transitions and obstacles: An auto-
ethnographic exploration. Paper presented in a roundtable format at the Association for the Study of
Higher Education Conference, Denver, CO. (funded through the Chancellor’s Fund)

Thomas, M., Hilton, A.A., & Ingram, T.N. (November, 2015). Campus environments: Their importance
and impact. Paper presented at the Association for the Study of Higher Education Conference, Denver,
CO. (funded through the Chancellor’s Fund)

Harrell, I.L., Hilton, A.A., & Ingram, T.N. (March, 2015). African American men at community colleges:
Navigating their success. Paper presented at the NASPA — Student Affairs Administrators in Higher
Education Annual Conference, New Orleans, LA.

Ingram, T.N., Coaxum, J., Hilton, A.A., & Harrell, .LL. (November, 2014). Persistence among African
American men in the community college. Paper presented at the University Council for Educational
Administration Convention, Washington, DC. (funded through the Chancellor’s Fund)

Whitaker, R.W., Hilton, A.A., & Hopson, R.K. (April, 2014). Beyond the touchdowns and slam dunks: A
critical examination of how revenue-playing African American male student athletes at predominately
White institutions experience and perceive the climate on their campus. Paper presented at the
American Educational Research Association Conference, Philadelphia, PA.

Palmer, R.T., & Hilton, A.A. (November, 2013). Black graduate education at Historically Black Colleges
and Universities: Trends, experiences, and outcomes. Paper presented at the Association for the Study
of Higher Education Conference, St. Louis, MO.

Outten, D.L., & Hilton, A.A. (April, 2013). How to identify, recruit and retain faculty of color in critical
shortage teaching areas, when some administrators say they can’t find qualified minorities. Paper
presented at the Keeping Our Faculty of Color Symposium, Minneapolis, MN.

Outten, D.L., & Hilton, A.A. (March, 2013). How to identify, recruit and retain faculty of color in critical
shortage teaching areas, when some administrators say they can’t find qualified minorities. Paper
presented at the 5™ Annual University of Cincinnati Diversity Conference, Cincinnati, OH.

Walker, E.N., Borum, V., & Hilton, A.A. (April, 2012). The role of Black colleges in the development of
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mathematicians. Paper presented at the American Educational Research Association Conference,
Vancouver. British Columbia, Canada.

McGaskey, F., Hilton, A.A., & Ingram, T.N. (April, 2012). Factors affecting the research productivity of
Black Ph.D. students at predominantly White institutions. Paper presented at the American Educational
Research Association Conference, Vancouver. British Columbia, Canada.

Carter, J., Hilton, A.A., Hirt, J., Palmer, R. T, & Saddler, T. (March, 2012). Using research on
historically Black colleges and universities (HBCUs) to create possibilities for the future

Symposium presented at the annual American College Personnel Association Convention, Louisville,
KY.

Summers, E., & Hilton, A.A. (March, 2012). Students and the 21*' century: Changes and need to provide
more. Proposal presented at the National Association of Presidential Assistants in Higher Education
conference, Los Angeles, CA.

Hilton, A.A., Gasman, M., & Wood, J.L. (November, 2011). The impact on the One Florida Initiative on
Florida law schools: A critical race theory analysis. Paper presented at the Association for the Study of
Higher Education Conference, Charlotte, NC.

McGaskey, F., Hilton, A.A., & Ingram, T.N. (November, 2011). Uneven playing fields: Using Bourdieu's
social field theory to examine the experiences of Black male doctoral students in higher education
programs. Paper presented at the Association for the Study of Higher Education Conference in a
roundtable format, Charlotte, NC.

Williams, K., Burt, B., & Hilton, A.A. (November, 2011). Fixing the leaky pipeline to STEM major choice:
Identifying the factors that influence early achievement in math and science. Paper presented at the
Association for the Study of Higher Education Conference, Charlotte, NC.

Wood, J.L., Hilton, A.A., & Harrell, L.L. (April, 2011). African American males and the community
college: Peer relationships and academic success. Paper presented at the annual Council for the Study
of Community Colleges Conference, New Orleans, LA.

Lee, J. M., Daniels, B.D., Harrell, I.L., Hilton, A.A., & Palmer, R.T. (April, 2011). Voice of African
American male PhD recipients: Strategies for supporting African American men to completion.

Research proposal presented at A Dream Deferred: The Future of African American Education Meeting
— The College Board, Philadelphia, PA.

Gasman, M., & Hilton, A.A. (April, 2011). Mixed motivations, mixed results: A history of law, interest
convergence and historically Black colleges and universities. Paper presented at the annual American
Educational Research Association Conference, New Orleans, LA.

Gasman, M., & Hilton, A.A. (April, 2011). A4 25-year history of the American Association of University
Professors' perspective on shared governance at historically Black colleges and universities. Paper
presented at the annual American Educational Research Association Conference, New Orleans, LA.

Wood, J.L., Palmer, R.T., Lee, J.M., Ingram, T.I., Hilton, A.A., & Stephans, N. (April, 2011). African
American males in higher education: Examining their experiences in diverse contexts. Paper presented
at the annual American Educational Research Association Conference, New Orleans, LA.
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Carter, J., Hilton, A.A., Palmer, R.T., Saddler, T., & Strayhorn, T. (March, 2011). Using HBCU research
to ‘be more’ effective in working with students. Symposium presented at the annual American College
Personnel Association Convention, Baltimore, MD.

Hallam, J., Larkin, W.D., & Hilton, A.A. (March, 2011). President’s office manual: Dissecting the
complexities of a president’s office. Session presented at the annual National Association of Presidential
Assistants in Higher Education Conference, Washington, DC.

Hilton, A.A., & Summers, E. (March, 2011). Promoting campus inclusion as a presidential assistant.
Proposal presented at the annual National Association of Presidential Assistants in Higher Education
Conference, Washington, DC.

Daniels, B.D., Lee, J.M., Harrell, I.L., Hilton, A.A., Ingram, T.N., & Palmer, R.T. (October, 2010). From
high school to higher education: Supporting African American males. Research symposium presented
at the annual College Board National Forum, Washington, DC.

Daniels, B.D., Harrell, I.L., Hilton, A.A., Ingram, T.N., Lee, J.M., & Palmer, R.T. (March, 2010). Voices
from the ebony and ivory tower: The stories of persistence of Black male PhD recipients. Symposium
presented at the annual American Association of Blacks in Higher Education Conference, Atlanta, GA.

Ingram, T.I., & Hilton, A.A. (November, 2009). Strategies for success: Examining social capital among
African American male doctoral students at predominantly White institutions. Paper presented at the
annual Association for the Study of Higher Education Conference, Vancouver, BC.

Hilton, A.A. (March, 2009). The perceptions of administrators concerning the One Florida Initiative. Paper
presented at the annual meeting of the American Association of Blacks in Higher Education, Atlanta,
GA.

Palmer, R. T., Hilton, A.A., Harrell, I.L., & Jackson, T. (March, 2009). Highlighting exemplary STEM
initiatives promoting the success of minority students. Paper presented at the annual meeting of the
American College Personnel Association, Washington, DC.

Palmer, R. T., Hilton, A.A., & Jackson, T. (March, 2009). The impact of remedial education on the academic
success of Black males. Paper presented at the annual meeting of the American College Personnel
Association, Washington, DC.

Green-Powell, P., Hilton, A.A., & Joseph, C.L. (February, 2009). The impact of community relations and
partnerships on low performing schools. Paper presented at the National Association of African
American Studies, Baton Rouge, LA.

Palmer, R.T., Hilton, A.A., & Green-Powell, P. (October, 2008). Using a tenet of critical theory to explain
the African American male achievement disparity. Paper presented at the 3'¢ Annual Brothers of the
Academy Think Tank for African American Progress, Memphis, TN.

Hilton, A.A., Green-Powell, P., & Palmer, R.T. (October, 2008). An analysis of one state’s use of race
neutral policies to achieve diversity. Paper presented at the 3™ Annual Brothers of the Academy Think
Tank for African American Progress, Memphis, TN.
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Palmer, R. T., Davis, R. J., McClendon, S. A., & Hilton, A. A. (March, 2008). Remediation under siege:
Threatening access to higher education for Black male students. Paper presented at the American
Education Research Association annual meeting, New York, NY.

Palmer, R. T., & Hilton, A.A. (March, 2008). The impact of the synergy created by a Black college
community and its influence on challenging acting White. Paper presented at the 20" Annual National
Black Graduate Student Conference, Chicago, IL.

Palmer, R.T., & Hilton, A.A. (March, 2008). New conceptualization of the African American male
achievement disparity. Paper presented at the annual National Association of Student Personnel
Administrators Annual Meeting, Boston, MA.

Hilton, A.A., & Green-Powell, P. (February, 2008). The perceptions of law school administrators
concerning the One Florida Initiative. Paper presented at the annual National Association of African
American Studies Conference, Baton Rouge, LA.

Palmer, R.T., & Hilton, A.A. (May, 2007). Achieving success in college: Against all odds. Paper
presented at the American College Personnel Association Institute for College Male: Creating and
Achieving Successful Outcomes, Atlanta, GA.

DeSousa, D.J., Palmer, R.T., & Hilton, A.A. (April, 2007). Student engagement and African American
college men. Paper presented at the National Association of Student Personnel Administrators and the
American College Personnel Association Joint Meeting, Orlando, FL.

Palmer, R.T., & Hilton, A.A. (March, 2007). Affirmative action: Implications for higher education from a
critical race theorist perspective. Paper presented at the annual National Black Graduate Student
Conference, Baltimore, MD.

Hilton, A.A., & Palmer, R.T. (February, 2007). HBCUs: Key factors that promote academic achievement for
Black males. Paper presented at the annual National Association of Student Affairs Professionals
Conference, Savannah, GA.

Hilton, A.A., & Palmer, R.T. (January, 2007). HBCUs: Factors promoting student retention. Paper
presented at the annual National African American Student Leadership Conference, Holly Springs, MS.

Hilton, A.A., & Palmer, R.T. (January, 2006). Strategy for success: Morgan M.I.L.E. Paper presented at
the annual National African American Student Leadership Conference, Holly Springs, MS.

Hilton, A.A. (January, 2005). How changes in affirmative action have impacted public management? Paper
presented at the annual National African American Student Leadership Conference, Holly Springs, MS.

Regional Presentations (Refereed)
Boykin, T.F., Hilton, A.A., & Palmer, R.T. (October, 2017). Professional education at Historically Black
Colleges and Universities: Past trends and future outcomes. Paper presented at the Southern Association

for College Student Affairs Conference, Chattanooga, TN.

Burke, M.G., & Hilton, A.A. (October, 2017). What you don’t know could hurt you: The top skills entry-level
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professionals should have in their professional toolbox. Paper presented at the Southern Association for
College Student Affairs Conference, Chattanooga, TN.

Perry, A.L., Perry, L., & Hilton, A.A. (October, 2017). Holistic strategies for student success: Moving into,
through, and beyond college. Paper presented at the Southern Association for College Student Affairs
Conference, Chattanooga, TN. (funded through the Webster Staff Alliance Professional Development
Fund)

Boykin, T.F., & Hilton, A.A. (November, 2016). Legal aspects of student affairs practice: The role of “first
responders” in compliance. Paper presented at the Southern Association for College Student Affairs
Conference, Jacksonville, FL.

Charleston, L.J., Boykin, T.F., Hilton, A.A., Farmer, E.D., & Couch, M. (November, 2016). Within the
experiences of African American male doctoral students at HBCU . Paper presented at the Southern
Association for College Student Affairs Conference, Jacksonville, FL. (funded through SACSA
Research Grant)

Farmer, E.D., Hilton, A.A., & Reneau, F.H. (November, 2016). Academic retention and graduation success
for African American females at an HBCU. Paper presented at the Mid-South Educational Research
Association, Mobile, AL.

Burke, M.G., Cannonier, C., Carter, J.D., Hilton, A.A., & Mutakabbir, Y. (November, 2015).
Considering the complexities: An examination of diversity on historically Black college and university
campuses. Paper presented at the Southern Association for College Student Affairs Conference,
Greenville, SC.

Hilton, A.A., & Burke, M.G. (November, 2015). Navigating the field of student affairs: Building your
professional portfolio. Paper presented at the Southern Association for College Student Affairs
Conference, Greenville, SC.

Ray, C.A., Hilton, A.A., Adams-Dunford, J., & Burton, C. (November, 2015). Creating a collaborative
campus climate through the application of an interdisciplinary, institutional theme. Paper presented at
the Southern Association for College Student Affairs Conference, Greenville, SC. (with current
student in HESA program)

Ward, K., Hilton, A.A., & Childs, J.L. (November, 2015). How do we retain them?: A theoretical framework
of best practices employed for African American and Hispanic males at a Predominantly

White Institution. Paper presented at the Southern Association for College Student Affairs Conference,
Greenville, SC.

Joseph, C.L., Green-Powell, P., & Hilton, A.A. (October, 2009). Mentoring as professional development
toward the professoriate. Paper presented at the annual Southern Regional Council of Educational
Administration Conference, Atlanta, GA.

Hilton, A.A., & Green-Powell, P. (February, 2008). The perceptions of law school administrators concerning
the One Florida Initiative. Paper presented at the annual Southeast Evaluation Association Conference,
Tallahassee, FL.
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Hilton, A.A., & Green-Powell, P. (November, 2007). The perceptions of law school administrators concerning
the One Florida Initiative. Paper presented at the annual Southern Regional Council on Educational
Administration Conference, Kansas City, MO.

Coleman, C.R., & Hilton, A.A. (November, 2006). Using public relations to maximize your student
organization’s goals. Paper presented at the American College Unions International Region 4
Conference, Baltimore, MD.

State Presentations (Refereed)

Hilton, A.A., & Platt, C.S. (September, 2017). Building a professional portfolio. South Carolina College
Personnel Association Conference, Clemson University, Clemson, SC.

Hilton, A.A. (October, 2015). Motivations to succeed: The voices of Black men in college. North Carolina
College Personnel Association Conference, Elon University, Elon, NC. (funded through the
Professional Development Grant)

Ogaldez, T.J.M., Covington, M., & Hilton, A.A. (October, 2015). Undergraduate research experiences as
an approach to engaging students. North Carolina College Personnel Association Conference, Elon
University, Elon, NC. (with current student in HESA program)

Ward, K.R., Burney, M., Hilton, A.A., & James, T. (October, 2015). The two key factors: Retention and
race. North Carolina College Personnel Association Conference, Elon University, Elon, NC.

Ward, K.R., Burney, M., Hilton, A.A., & James, T. (October, 2015). What is diversity without majority?
North Carolina College Personnel Association Conference, Elon University, Elon, NC.

Invited Presentations and/or Keynotes
Hilton, A.A. (July, 2020). Leveraging resources to navigate careers in White spaces. Greater Pittsburgh
Higher Education Diversity Consortium and Pennsylvania Black Conference on Higher Education,

Professional Development Retreat. Virtual. (Panelist).

Hilton, A.A. (July, 2020). Theatre of the oppressed. Musical Theatre Education Association’s Race, Equity
and Inclusion Session. Virtual. (Keynote).

Hilton, A. A. (July, 2019). How to disseminate your dissertation or master’s thesis findings? Northeastern
University Graduate School of Education, Boston, MA. (Keynote).

Hilton, A.A. (May, 2019). Approaches and strategies to addressing diversity, equity and inclusion issues in
higher education. Wiley Publishing, The Learning House, Louisville, KY. (Keynote).

Hilton, A.A. (April, 2019). An objective approach to a collaborative effort. Presented at the Undergraduate
Research Conference, Seton Hill University, Greensburg, PA. (Keynote).

Hilton, A.A. (April, 2019). The all in approach for student success. Presented at Carlow University.
Pittsburgh, PA. (Keynote).

Hilton, A.A. (March, 2019). Navigating the field of higher education: How to climb the ladder. Presented at
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Indiana University of Pennsylvania. (Keynote).

Hilton, A.A. (November, 2018). Engaging African American males in community college. Presented at the
Book signing at Sister’s Uptown Bookstore. New York, NY. (Panelist).

Hilton, A.A. (July, 2018). A time for renewal: Eagles soaring as champions. Presented at the Biannual Scott
Branch High School Alumni Reunion. Miami, FL. (Keynote).

Hilton, A.A. (February, 2018). Writing academic opinion articles and blogs. Presented at the University of
Idaho’s Writing for Publication course, Moscow, ID. (Keynote).

Hilton, A.A. (June, 2017). Beyond the BootCamp: Career trajectories and success in the academy. Presented at
the Black Male Doctoral Research BootCamp, Florida State University, Tallahassee, FL. (Panelist).

Hilton, A.A. (June, 2017). Publishing your research. Presented at the Black Male Doctoral Research
BootCamp, Florida State University, Tallahassee, FL. (Keynote).

Hilton, A.A. (April, 2017). Panel discussion on the Asa G. Hilliard III and Barbara A. Sizemore Research
Course on African Americans and Education Alumni. Presented at the American Educational Research
Association Annual Meeting. (Panelist).

Hilton, A.A. (April, 2016). The evolution of accounting: How the accounting profession has fared in the past,
opportunities available to students who enter into the accounting profession, and how the accounting
profession will shape the future of businesses. Presented at the annual National Association of Black
Accountants banquet, Grambling State University, Grambling, LA. (Keynote).

Hilton, A.A. (April, 2016). The governing structures of state supported historically Black colleges and
universities. Presented at Texas Southern University, Seminar on Governance in Higher Education
(EDHI 942), Houston, TX. (Keynote).

Hilton, A. A., & Covington, M. (January, 2016). Racism Module. Presented at the Social Justice
Institute at Western Carolina University, Cullowhee, NC. (Panelist) (with current student in HESA
program)

Covington, M., & Hilton, A.A. (October, 2015). Reaching students not like you. The College of
Education & Allied Professions, Office of Field Experiences, Professional Development Day. Western
Carolina University, Cullowhee, NC. (Panelist). (with current student in HESA program)

Hilton, A.A. (September, 2015). Hats Off! Jackson County Chapter of the National Association for the
Advancement of Colored People, Humanitarian Awards Celebration, Dillsboro, NC. (Keynote).

Hilton, A.A. (September, 2015). Ferguson: A report from occupied territory. Western Carolina
University, Cullowhee, NC. (Panelist).

Hilton, A.A. (April, 2015). Resiliency: Factors leading to success for Latin@ students. 2015 Latin@
Appreciation Student Organization RACIES event, Western Carolina University, Cullowhee, NC.

(Keynote)

Hilton, A.A., & McClain, K.S. (March, 2015). Racism. College of Education & Allied Professions



Diversity Dialogue Series, Western Carolina University, Cullowhee, NC. (Panelist) (with current
student in HESA program)

Ray, C.A., & Hilton, A.A. (February, 2015). What would you sit-in for? Tar Heel Tour. Cullowhee,
North Carolina. (Panelist) (with current student in HESA program)

Ray, C.A., McClain, K.S., & Hilton, A.A. (February, 2015). What is leadership? WheeLead Conference.
Cullowhee, North Carolina. (Panelist) (with current students in HESA program)

Hilton, A.A., & McClain, K.S. (January, 2015). Racism. Social Justice Institute, Western Carolina
University, Cullowhee, NC. (Panelist) (with current student in HESA program)

Hilton, A.A. Why Western Carolina University? (January, 2015). Kappa Sigma of Kappa Alpha Psi
Fraternity, Inc. Retreat, Western Carolina University, Cullowhee, NC. (Keynote).

Hilton, A.A. (October, 2014). Unarmed. Ferguson, MO. Organization of Ebony Students event,
Western Carolina University, Cullowhee, NC. (Panelist)

Hilton, A.A. (October, 2014). African American males in the academy. Guest scholar for the Aztec
Research Fellowship Program, San Diego State University, San Diego, CA. (Keynote).

Hilton, A.A. (September, 2014). Creating your significance: Are you ready to be a brand. Georgia
Leadership Conference, Emory University, Atlanta, GA. (Panelist)

Hilton, A.A. (August, 2014). Resiliency: Factors leading to success in college. 2014 Project C.A.R.E.
Retreat, Western Carolina University, Cullowhee, NC. (Keynote)

Hilton, A.A. (July, 2014). Building the brand of the HBCU researcher: Translating scholarship into media

influence. 2014 HBCU Media Summit, Dillard University, New Orleans, LA. (Keynote)

Hilton, A.A. (April, 2014). Black males in postsecondary education: Examining their experiences in
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diverse institutional contexts. HBCUs Can Maximize Minority Student Achievement and Success. “Roc

The Mic” Program, Bethune-Cookman University, Daytona Beach, FL. (Keynote)

Hilton, A.A. (November, 2013). Real talk: What you really need to know to be successful. Vanderbilt
University, Enhancing Diversity in Graduate Education program, Nashville, TN. (Panelist)

Hilton, A.A. (November, 2013). To the PhD and beyond: Celebrating diversity now and throughout
your career. Vanderbilt University, Enhancing Diversity in Graduate Education program,
Nashville, TN. (Panelist)

Hilton, A.A. (October, 2013). Diverse, driven and determined. Annual Michigan College Personnel
Association Meeting, Grand Rapids, M1. (Keynote)

Hilton, A.A. (October, 2013). Last tango in halifax screening - WGVU. Grand Rapids, MI. (Panelist)

Hilton, A.A. (October, 2013). The art of networking. Women! Let’s hear it from the men conference,
Grand Rapids, MI. (Panelist)



Hilton, A.A. (October, 2013). Local best practices on retaining students of color. West Michigan
Presidents' Compact Committee Professional Development Day, Grand Rapids, MI. (Panelist)

Hilton, A.A. (October, 2013). Mobilizing the whole community to maximize minority student achievement
and success. 2" Annual African American Male Student Achievement and Success Symposium,
Houston, TX. (Keynote)

Hilton, A.A. (September, 2013). Diversity begins with Upper lowa University. Upper lowa
University’s Diversity Series, Fayette, [A. (Keynote)

Hilton, A.A. (March, 2013). Black males in postsecondary education: Examining their experiences in diverse
institutional contexts. 16™ Annual Regional HBCU Summit on Retention, Ocean City, MD.

(Keynote)

Carter, T., Clark, 1., Hilton, A.A., & Johnson, B. (March, 2013). Leadership and Mentoring Institute panel
discussion. American Association of Blacks in Higher Education Annual Meeting, Atlanta, GA.
(Panelist)

Palmer, R.T., Hilton, A.A., & Fountaine, T.P. (February, 2013). Black graduate education at
Historically Black Colleges and Universities: Trends, experiences, and outcomes. Council of
Historically Black Graduate Schools Conference, Greenville, SC.

Hilton, A.A. (April, 2012). Building relationships within the Board. Association of Governing Boards,
Workshop for Board Professionals, National Harbor, MD.

Hilton, A.A. (April, 2012). Life after board professional. Association of Governing Boards, Workshop for
Board Professionals, National Harbor, MD.

Hilton, A.A. (March, 2012). Working with Boards for Trustees. National Association of Presidential
Assistants in Higher Education conference, Los Angeles, CA.

Hallam, J.A., Hilton, A.A., & Larkin, W.D. (March, 2012). The President’s Office Manual. National
Association of Presidential Assistants in Higher Education conference, Los Angeles, CA.

Hilton, A.A. (November, 2011). The path to the Ph.D. Vanderbilt University, Enhancing Diversity in
Graduate Education program, Nashville, TN. (Panelist)

Hilton, A.A. (November, 2011). Career choices for Ph.D.s. Vanderbilt University, Enhancing Diversity
in Graduate Education program, Nashville, TN. (Panelist)

Hilton, A.A. (October, 2011). Capturing the educational experiences of young men of color.
The College Board Forum, New York, NY. (Panelist)

Hilton, A.A. (October, 2011). The importance of the student affairs profession. lowa Student Personnel
Association Conference, Waverly, [A. (Keynote)

Hilton, A.A. (October, 2011). Navigating the field of higher education: How to climb the ladder? lowa
Student Personnel Association Conference, Waverly, IA.
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Hilton, A.A. (April, 2011). Doing more with less in the Board Office. Association of Governing Boards,
Board Professional Workshop, Los Angeles, CA.

Kipp, M., DiJohn, A., & Hilton, A.A. (October, 2010). What is leadership? Upper lowa University,
Office of Student Development, Fayette, IA.

Hilton, A.A. (October, 2010). Diversity in the classroom. Upper lowa University, Division of Education
and Health, Physical Education, and Recreation, Fayette, IA.

Hilton, A.A. (September, 2010). White privilege, Critical Race Theory, and interest convergence in the 21
century. Upper lowa University, Division of Education and Health, Physical Education, and Recreation,
Fayette, IA.

Hilton, A.A. (March, 2010). Managing the President’s calendar. National Association of Presidential
Assistants in Higher Education 23™ Annual National Conference, Phoenix, AZ.

Hilton, A.A. (June, 2009). The power of the vote: Change. Clarion University of Pennsylvania, 7
Annual Juneteenth Celebration. Clarion, PA. (Keynote)

Hilton, A.A. (June, 2009). The perceptions of administrators concerning the One Florida Initiative. Clarion
University of Pennsylvania, Clarion, PA.

Hilton, A.A. (June, 2009). The perceptions of administrators concerning the One Florida Initiative. Clarion
University of Pennsylvania, Venango Campus, PA.

Harrell, I.L., & Hilton, A.A. (May, 2009). How to get the job? The Art Institute of Washington Career
Services Division, Alexandria, VA.

Hilton, A.A. (April, 2009). Brother, sister beware: Negotiating challenges to African American academic
success, social responsibility, and civic leadership. Coppin State University Black Male Initiative
and African American History Month Committee, Baltimore, MD. (Panelist)

Hilton, A.A., & Turnipseed, [.B. (November, 2008). Dissertation and thesis writing: How to get over the
slump and just get it done. National Black Graduate Student Association Northeastern Regional
Conference, Bloomsburg University, Bloomsburg, PA.

Hilton, A.A. (August, 2007). Peer advising on the graduate level. Morgan State University Faculty
Institute, Baltimore, MD.

Hilton, A.A. (July, 2007). Factors leading to success in college. The Pre-College Program at  Morgan State
University, Baltimore, MD. (Keynote)

Hilton, A.A. (September, 2006). The challenges of a graduate student. Morgan State University
Graduate Student Orientation, Baltimore, MD.

Hilton, A.A., & Davenport, E.K. (February, 2005). Is affirmative action still needed and its influence on
public management: One Florida Initiative? The Florida Senate, Tallahassee, FL.

Hilton, A.A. (October, 2004). What is the experience of a graduate student? Florida A&M
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University Graduate Feeder Seminar, Tallahassee, FL.

Hilton, A.A. (July, 1999). Civil rights activist: Highlighting the life of Medgar Wiley Evers. The National
Association for the Advancement of Colored People National Convention, New York, NY. (Keynote)

Poster Presentations (Refereed)

Hilton, A.A., McClain, K.S., Ray, C.A., & Childs, J.L. (March, 2016). HBCUs Can Maximize Minority
Student Achievement and Success. Poster presented at the annual American College Personnel
Association Convention, Montreal, B.C. (with current student in HESA program)

Ray, C.A., Hilton, A.A., Wood, J.L, & Hicks, T.L. (March, 2016). Motivational factors for academic
success: Prospectives of African American males at historically Black colleges and universities. Poster
presented at the annual American College Personnel Association Convention, Montreal, B.C. (with
current student in HESA program)

Ward, K.R., Davis, D.J., & Hilton, A.A. (November, 2015) How do we retain them? A theoretical
framework of best practices employed for African American and Hispanic males at a Predominately
White Institution. Poster presented at the Association for the Study of Higher Education Conference,
Denver, CO. (with current student in HESA program)

Hilton, A.A. (September, 2007). The perceptions of administrators concerning the One Florida Initiative.
Poster presented at the National Black Graduate Student Association Northeastern Regional Conference,
University of Maryland College Park, MD.

UNIVERSITY SERVICE

Seton Hill University, Charity Formation Participant, 2018 — Present

Seton Hill University, Health Benefits Working Group, 2019 — Present

Seton Hill University, Mission and Identity Committee, 2018 — Present

Seton Hill University, Student Affairs Leadership Team, 2018 — Present

Seton Hill University, Title IX Deputy Investigator, 2018 — Present

Seton Hill University, Presidential Task Force for Diversity, Equity and Inclusion, Co-Chair, 2020 — Present

Seton Hill University, CARE Team Member, 2018 — Present

Seton Hill University, Policy Committee, 2020 — Present

Seton Hill University, Class of 2022 Co-Advisor, 2018 — Present

Seton Hill University, Greater Pittsburgh Higher Education Diversity Consortium Professional Development
Meeting, Moderator, 2019

Seton Hill University, Assistant Professor of Nursing, Search Committee Member, 2020

Seton Hill University, Nurse, Search Committee Member, 2020

Seton Hill University, Graduate and Professional and Adult Programs Counselor, Search Committee Member,
2019

Seton Hill University, Director of Graduate and Professional and Adult Programs, Search Committee Member,
2018

Seton Hill University, Director of the Math Enrichment Center, Search Committee Member, 2019

Webster University, Proctored National Counselor Examination for Licensure and Certification (NCE), 2017
Webster University, Department of Professional Counseling, Advisory Board Member, 2017 — 2018
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Grambling State University, President’s Cabinet Member, 2016

Grambling State University, President’s Extended Cabinet Member, 2016
Grambling State University Athletic Director Search Committee Member, 2016
Grambling State University Strategic Planning Committee, Co-Chair, 2016
Grambling State University Commencement Committee Member, 2016
Grambling State University Emergency Response Committee Member, 2016
Grambling State University Bayou Classic Committee, Co-Chair, 2016

Clemson University Best Practices Conference Advisory Board Member, 2012 — 2013

Morehouse College HBCU-UP Education Research External Advisory Committee Member, 2011 —
2012

North Carolina College Personnel Association, Mock Interview Team Member (for Graduate Students), 2015

Western Carolina University, First Generation College Student Advisory Board Member, 2015

Western Carolina University, Homecoming Interview Selection Panel, 2015

Western Carolina University, Fraternity and Sorority Life Pillars of Excellence Committee, 2015

Western Carolina University, Chief Diversity Officer Search Committee Member, 2015

Western Carolina University, Assistant Professor of Educational Research Search Committee Member, 2015

Western Carolina University College of Education & Allied Professions, Advancement Council
Member, 2015

Western Carolina University College of Education & Allied Professions, Co-Chair Diversity
Committee, 2014 - 2015

Western Carolina University College of Education & Allied Professions, Department of Human
Services, Curriculum Committee Member, 2014 — 2015

Western Carolina University College of Education & Allied Professions, Department of Human
Services, Administrative Support Associate Search Committee Member, 2014

Western Carolina University College of Education & Allied Professions, Department of Human
Services, Department Chair Search Committee Member, 2015

Western Carolina University Division of Student Affairs, Director of Intercultural Affairs, Search
Committee Member, 2015

Western Carolina University Division of Student Affairs, Associate Director of Intercultural Affairs,
Search Committee Member, 2015

Western Carolina University Division of Student Affairs, Associate Director for Fraternity and
Sorority Life, Search Committee Member, 2015

Western Carolina University First Generation Mentoring Program, Mentor, 2014 — 2015

Western Carolina University, Kappa Sigma Chapter Co-Advisor, Kappa Alpha Psi Fraternity, Inc.,
2014; Advisor, 2015

Western Carolina University, University Club Member, 2015

Western Carolina University, Participant, Fall Commencement, 2014

Western Carolina University, Participant, Spring Commencement, 2015

Western Carolina University, Participant, Fall Convocation, 2014, 2015

Grand Valley State University, Rho Xi Chapter Co-Advisor, Phi Mu Alpha Sinfonia Fraternity of
America, Inc., 2012 - 2013

Grand Valley State University Latino/a Initiative Committee Member, 2012 — 2013

Grand Valley State University WGVU Engage, Inclusion Committee, Member 2012 — 2013
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Grand Valley State University Freshman Academy Committee Member, 2012 - 2013
Grand Valley State University, Inclusion Champion, 2012 - 2013

University of Northern Iowa, Nu Kappa Chapter Co-Advisor, Kappa Alpha Psi Fraternity, Inc., 2010 -
2012

Upper lowa University, President’s Society Member, 2011
Upper lowa University Carnegie Community Engagement Classification Application, Principal
Investigator, 2010
Upper lowa University, AACRAO Program Advisory Team Member, 2011
Upper lowa University, Stadium Design Committee Member, 2011
Upper lowa University, Administration and Staff Handbook Committee Member, 2011
Upper lowa University, Diversity Council Chair, 2011
Upper lowa University, Homecoming Committee Member, 2011
Upper lowa University, Assistant Director of Residence Life and Coordinator for Educational
Initiatives Search Committee Member, 2011
Upper lowa University, Vice President for International Programs Search Committee Member, 2011
Upper lowa University, Editorial Services Director Search Committee Member, 2012
Upper lowa University, Assistant Dean/Director of Counseling Services Search Committee Member,
2011
Upper Iowa University, Assistant Professor of Geosciences Search Committee Member, 2012
Upper lowa University, Director of Planned Giving Search Committee Member, 2012
Upper Iowa University, Director of Corporate Foundations Search Committee Member, 2012
Upper lowa University, Director of Annual Giving Search Committee Member, 2011 Upper Iowa University
President’s Cabinet, Member, 2009 — 2012
Upper lowa University Enrollment Management Steering Committee, Member, 2010 — 2012
Upper lowa University Career Development AQIP Committee, Member, 2011 - 2012
Upper Iowa University Food Service Selection Committee, 2010
Upper lowa University Commencement Committee Member, 2009 — 2012
Upper lowa University Peacock Connection (Book Store) Advisory Committee, 2009 — 2010
Upper Iowa University Ribbon Cutting Committee, 2010
Upper lowa University Honors and Awards Committee, 2010 — 2012
Upper lowa University Black Student Union, Co-Advisor, 2009 — 2010
Upper lowa University Web-Team, Member, 2009 — 2012
Upper lowa University, Assistant Professor of Chemistry, Search Committee Member, 2010
Upper lowa University, Interim Vice President of Marketing and Communications,
Search Committee Member, 2009
Upper lowa University, Executive Director of Marketing and Communications,
Search Committee Member, 2009
Upper lowa University, Academic Quality Improvement Program of the Higher
Learning Commission - North Central Association of Colleges and School Reviewer,
2009

Maryland State Department of Education DECA Competition, Judge, 2009
Morgan State University, Middle States Self Study Review Team, 2006 — 2008
Morgan State University Counseling Center, Proctored Praxis, National Board
Certifications and LSAT examinations, 2006 - 2007

Morgan State Graduate Student Association, President, 2006 - 2007

Morgan State University Council, Graduate Student Representative, 2006 - 2007
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Morgan State University Council, Academic and Student Affairs Committee, 2006 - 2007
Morgan State University Graduate Student Concerns Advisory Committee, 2006 - 2007
Morgan State University Judicial Board, Member, 2005 — 2007

Morgan Male Initiative on Leadership & Excellence, Senior Mentor, 2005 — 2007

Florida A&M University Graduate Student Association, Treasurer, 2004 - 2005
Florida A&M University Graduate Class Cabinet, Parliamentarian, 2004 — 2005

Morehouse College Student Government, Elections Committee Member, 2002 — 2003

Morehouse College Senior Class, Secretary, 2002 — 2003

Atlanta University Center Council, Member, 2001 - 2002

Morehouse College Junior Class, Secretary, 2001 — 2002

Morehouse College Executive Mentorship Program, Participant, 2001 - 2002

Morehouse College Student Government Association, Deputy Director of Community
Service, 2000 — 2001

August 2020

August 2020

June 2020

June 2020

March 2020

DISSERTATION/DISQUISITION/THESIS COMMITTEES

The University of New Orleans

Kevin S. McClain, Get rich or die tryin’: Media and Black male academic identity
development. Ph.D., Educational Administration (Higher Education) (Committee
Member)

The University of Pittsburgh

Tracy Bowman, Improving health programs for Seton Hill University first-generation
college student-athletes. Ed.D., Health and Physical Activity (Committee Member)

Northeastern University

Eric H.C. Chow, Effectiveness of introductory coding education on the self-efficacy
beliefs of Hong Kong liberal arts students: A case study. Ed.D., Organizational
Leadership Studies (Chair)

Northeastern University

Michael A. Pinnock. Any port in a storm: How African American men use relationships
to navigate corporate America. Ed.D., Organizational Leadership Studies (Chair)

Northeastern University

Shannon Joseph Fairley-Pittman. Understanding the motivation behind the success of
first-generation college students. Ed.D., Organizational Leadership Studies (Chair)

Northeastern University




March 2020

February 2020

July 2019

June 2019

June 2019

June 2019

May 2019

April 2016

February 2016

58
Locksley Knibbs. Characteristics, attributes, and qualifications public institutions of
higher education seek in presidential candidates. Ed.D., Higher Education
Administration (Committee Member)

Rowan University

Ajeenah Nuriddin. Examining the silent voices in adult education: The experiences of
African American males at a 4-year open access institution. Ed.D., Educational
Leadership (Committee Member)

Northeastern University

Katherine Lynch. Financial Aid Award Notification Design: Understanding Student
Social and Cultural Capital to Improve Transparency of College Costs. Ed.D., Higher
Education Administration (Chair)

Northeastern University

Field Chakudzidwa Ruwe. Demystifying African American entrepreneurial gap: A
phenomenological approach. Ed.D., Organizational Leadership Studies (Chair)

Northeastern University

Anna-Theresa C. Wise. Stress of intercultural communication and international student
participation in student organizations. Ed.D., Higher Education Administration (Chair)

Northeastern University

Michael R. Williams. #AMIMANENOUGH.: Black male racial and masculine identity
development in the digital landscape of Twitter. Ed.D., Higher Education Administration
(Chair)

Northeastern University

Rebecca L. Simon. Using a faculty community of practice to support college students
with mental health needs. Ed.D., Higher Education Administration (Chair)

Pepperdine University

Floyd Hardin. African American gay male entrepreneurs: A study of enabling and
inhibiting factors impacting entrepreneurial success. Ed.D., Organizational Leadership
(Committee Member)

Western Carolina University

Amy Cooke, Penny Cross, and Sara Newcomb. Inferventions to increase success of
nontraditional students in higher education. Ed.D., Educational Leadership
(Committee Member)
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San Diego State University

October 2014 Jason E. Allen. Social predictors of valuing academic achievement among Black
males in secondary education. Ed.D., Post-Secondary Education Leadership (Committee
Member)

Duquesne University

July 2014 Ronald W. Whitaker, II. Beyond the touchdowns and slam-dunks: A critical examination
of how revenue playing African American male students athletes at Predominately White
Institutions experience and perceive the climate on their campus. Ed.D., Educational
Leadership (Committee Member)

SELECTED PROFESSIONAL SERVICE

Editorial/Advisory Board, Journal of Negro Education, 2013 — Present

Editorial Board, College Student Affairs Journal, 2016 — Present

Editorial Board, Journal of Minority Achievement, Creativity, and Leadership, 2019 — Present

Editorial Board, Di Kan: The Journal of HBCU Leadership, 2020 — Present

Chicora Rotary Club, Public Relations Committee Member, 2017 — 2018

Discussant, American Educational Research Association Conference, 2017

Editorial Board, Rowman & Littlefield Publishing, Studies in Anti-Intellectualism & Academic
Achievement Series, 2013 — 2015

Advisory Board, Journal of African American Males in Education, 2012 — Present

Editorial Board, Journal of the International Association for the Study of the Global

Achievement Gap, 2010 — 2012

Section Editor for Education Policy, Journal of African American Males in Education, 2009 - 2012

Young Scholars Editorial Board, Journal of Negro Education, 2010 - 2012

Reviewer, Emerald Press (Book)

Reviewer, Routledge, Taylor & Francis (Journal)

Reviewer, Trends in Diversity

Reviewer, Educational Researcher

Reviewer, Journal of African American Studies

Reviewer, Journal of Black Studies

Reviewer, Journal of Economic Psychology

Reviewer, Journal of College Student Retention: Research, Theory and Practice

Reviewer, Journal for Multicultural Education

Reviewer, Journal of the Professoriate

Reviewer, Council of Undergraduate Research Quarterly Review

Reviewer, National Journal of Urban Education and Practice

Session Chair, Hawaii International Conference on Education, Education Policy &
Leadership, 2010

Leadership & Mentoring Institute Committee Member, American Association of Blacks in

Higher Education, 2010 — 2016, Alumni Relations Committee Member, 2014 — 2016

Doctoral Student Award Committee Member, American Association of Blacks in
Higher Education, 2009 — 2012

Proposal Reviewer, Critical Race Studies in Education Association Conference, 2010

Proposal Reviewer, American College Personnel Association Conference, 2010, 2011

Proposal Reviewer, Association for the Study of Higher Education Conference, 2007,
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2008, 2009, 2010, 2013
Reviewer, The Center for African American Research and Policy, Occasional Paper
Series 2009
Proposal Reviewer, American College Personnel Association, Leadership
Educators Institute 2008
Proposal Reviewer, National Association of Student Personnel Administrators Conference 2008
Proposal Reviewer, American Education Research Association Conference, 2015, 2010, 2007
Junior Moderator, Brothers of the Academy 2006 Think Tank
American College Personnel Association, Commission for Student Involvement Mentor, 2006 —
2010

CIVIC AFFILIATIONS

Kappa Alpha Psi Fraternity, Incorporated, Life Member
Michael R. Moore Lodge #764, Free & Accepted Masonry, Prince Hall Affiliated
Phi Mu Alpha Sinfonia Fraternity of America, Incorporated

OFFICES HELD IN PROFESSIONAL ASSOCIATIONS

American Educational Research Association, Multicultural/Multiethnic Education:
Theory, Research, and Practice Special Interest Group, Immediate Past Chair, 2015 — 2016; Chair,
2014 — 2015, Vice Chair, 2010 — 2013
Southern Association for College Student Affairs, Chair, Faculty/Graduate Professional Preparation Programs,
2015-2017
South Carolina College Personnel Association, Diversity & Inclusion Chair, 2017 — 2018
National Association of Presidential Assistants in Higher Education, National
Conference Committee Member, 2009; Treasurer, 2011 —2012
American Educational Research Association, Division A, Affirmative Action Committee
Member, 2009 — 2010
Association of Governing Boards, Board Professional Leadership Group, Vice Chair, Program
Committee, 2011 — 2012; Chair, Program Committee, 2012
Kappa Alpha Psi Fraternity, Incorporated, Baltimore Alumni Chapter, Investment
Committee Member, 2009
National Black Graduate Student Association, Co-Advisor for Corporate and
Institutional Development, 2008 — 2010; Vice President for Conference Affairs,
2007 — 2008; Membership Committee Member, 2004 - 2005
Baltimore Morehouse Alumni Association, Corresponding Secretary, 2006 — 2009
Baltimore City Youth Commission, Youth Commissioner, 3rd District, 2007 — 2008
National Association of Black Accountants Collegiate Chapter, Vice President, 2000 —
2002
Phi Mu Alpha Sinfonia Fraternity of America, Incorporated, Special Events
Coordinator, 2000 — 2001; Secretary, 2001 — 2002; Treasurer, 2002 - 2003
National Association for the Advancement of Colored People Collegiate Chapter, Vice
President, 1999 — 2002
National Association for Student Affairs Professionals, Conference Co-Chair, 2015 — Present
National Association for Student Affairs Professionals Foundation Board (Melvin C. Terrell Foundation Board),
Acting Secretary & Treasurer, 2015 - Present; Vice Chair, Budget & Finance Committee, 2016 — Present



MEMBERSHIP IN PROFESSIONAL ORGANIZATIONS

American Association of Blacks in Higher Education

American College Personnel Association

American Educational Research Association

Association for the Study of Higher Education

Brothers of the Academy

International Association for the Global Achievement Gap
Morehouse College National Alumni Association, Life Member
Morgan State University National Alumni Association, Life Member
National Alliance of Black School Educators

National Association for the Advancement of Colored People
National Association of Student Personnel Administrators

National Association of Student Affairs Professionals

100 Black Men of America, Incorporated, Tallahassee Area Chapter
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This information is requested solely for the purpose of determining compliance with Federal Civil Rights Laws
and does not affect employment consideration.

ETHNIC ORGIN (Please check one):
Hispanic or Latino X Non-Hispanic or Non-Latino
RACE (Please check all that apply):

White, not of Hispanic origin. A person having origins in any of the original people of Europe, North Africa, or the Middle East.

X Black. not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardless of race.

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Islands. This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa.

American Indian or Alaskan Native. A person having origins in any of the original peoples of North American, and who
maintains cultural identification through tribal affiliation or community recognition.

COMMENTS:
EMPLOYEE REGULAR WORK SCHEDULE: 8:00 AM —5:00 PM
EMPLOYEE DIRECT SUPERVISOR: Dr. Toni Manogin

SUPERVISOR/DEPARTMENT CONTACT NUMBER  225.771.2273
NUMBER OF EMPLOYEES SUPERVISED, (if any) 0

HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students, graduate assistants being employed through the use of this form are to
report to and be cleared by the Human Resources before any employment is offered and before starting to work.
All students are to bring with them clearance from the Financial Aid office, Statement of Account (fee receipt),
and a class schedule. All prospective employees/students must bring a pictured ID, social security card, birth
certificate, certificate of naturalization, resident alien card, H1-B and J-1 visas, passport, and F-1/I-94. The latter
six (6) documents do not apply to U.S. Citizens.

Documentation must be provided for review and approval by Human Resources before employment is
offered.

CLASS OF EMPLOYMENT (VISA STATUS):

TYPE CODE EXPIRES
United States Citizen/Certificate of Naturalization usS

Resident Alien RA

H-1 Visa (Distinguished Merit & Ability) H1

J-1 Visa (Exchange Visitor Program) I

F-1 Visa (Student Emp. FT Student at S.U.) Fl1

OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience”) FO

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):
Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Position Vacancy Announcement (position advertised before processing PAF, if applicable)
Application for Employment Form Admin/Fac/Uncl Positions(Civil Service Application for classified employees)
Authority to Release (signed by employee) (submitted to Human Resources with Criminal/Background Check form)
Supervisory Criminal/Background Check Form (completed by employee/ verified and signed by supervisor)
Exemptions Survey Form (signed by employee and budget head)
Proposed Employee Appointment
Proposed Employee Clearance
Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

Rev. 07/24/2007




JOB DESCRIPTION

The Assistant Director of Institutional Effectiveness coordinates campus wide reporting activities and is
responsible for ensuring that all external and internal institutional data reports and submissions are
completed accurately. Data serves to inform executive decision-making pertaining to policy
development; academic and administrative planning; implementation; assessment; and compliance.

Duties:

Ensures that all external institutional data reports and submissions are timely and accurate.
Maintains an accurate Reporting Master Calendar.

Develops and maintains an Annual Institutional Research Report.

Ensures the timely development, completion and posting of the institution’s annual Fact Book, Quick
Facts, etc.

Performs data analytics functions by collecting, analyzing and reporting institutional data to various
external and internal constituencies.

Reports data in a variety of complex formats including preparing responses to internal and external
stakeholder requests, ad-hoc inquiries, internal/external surveys, and governmental agencies reporting
requirements.

Ensures compliance with the unit’s Title 11l objectives and activities.

Assists with the implementation of the five (5) phases of the IE Planning and Assessment Model that
collectively demonstrate a continuous cycle of improvement that leads to academic and administrative
excellence.

Reports directly to the SUS/SUBR Associate Vice Chancellor for Institutional Effectiveness, Planning, and
Policy.

Performs other related duties as assigned for the Southern University Baton Rouge Campus
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STATE REPORTING

e Board of Regents Reporting
o  State Student Profile System (SSPS) Reporting
»  Spring Semester
= Summer Semester
= Fall Semester
o Preliminary Enrollment Reporting
®=  Fall Semester
o Statewide Completers Degree Reporting (Summer, Fall, Spring)
o Facilities Inventory and Space Utilization Reporting
o Financial Aid Data System (FADS) Reporting

For SSPS Reporting, T work closely with the Office of Admissions, Registrar’s Office, Graduate School, Dual Enrollment and
Online Services ensuring that bad data entered into the Southern University Banner System is corrected. I create an ARGOS data
file and upload this file to the Board of Regents Website where this data is analyzed and produces error reports. I monitor the error
listings and work closely with each office making sure that the file is etror free for SSPS file submission in a timely manner.

This process sometimes tequires many overtime houts to get this file completed. This file is vital because it shows the Enrollment
Totals for the University for the semester. When completed, I Post and Certify the file with the Board of Regents.

Monitors and work closely with the Registrar’s Office in deliveting Preliminaty Enrollment Totals and Statewide Completers Degree
Reporting to the Board of Regents. Monitors and work closely with Facilities Planning and the Registrat’s Office in delivering the
Facilities Inventory and Space Utilization Repott to the Board of Regents. I trained the Financial Aid Director on how to tepozt
Financial Aid Data System (FADS) to the Board of Regents. Still make sute that the file is Certified at the Board of Regents by
November 10t yeatly.

e  Research and compile data for all surveys for the university, including, but not limited to US News, College Boards of Accreditation,
HBCU s, etc.

¢ Supply reports for Colleges or Departments within the University System per request for data.

e  Monitor workflows throughout the OIE office to ensure all data requests are completed.

e Works with the Integrated Postsecondary Education Data System (IPEDS) to complete the Data Enrollment section.

¢ Supervises the completion of othet data sections for the IPEDS Report by collaboration with Financial Aid, Admissions, Finance
and other critical areas.

e Assists in the compilation of information for the Southern Association of Colleges and Schools (SACS) Report by researching and
working with areas of focus for the reported data requests.

Special Hire/Banner Analyst 02/11t0 12/17

PAIR Office
Wotked in the PAIR Office, Comptroller’s Office and Office of Enrollment Management to assist in the completion of University projects
in a timely manner. Was selected for wotk within the PAIR Office due to proven experience in team building, petsonnel management,
project management, customer intetfacing, business operations and software development. Scope of work included, but was not limited to:
e Utilization of Subject Matter Expertise in the understanding the old SIS-PLUS system and the new Banner System to train University
employees on how to process Board of Regents Official reports consisting of Enrollment Totals, SCH Reporting, Facilities
Reporting and Completers Reporting.
e  Further trained employees in the completion of Boatrd of Regents Reports, Entollment Reporting, validations in PAIR website and
assisting the PAIR Director in producing reports needed for the SU Administration.
¢ Worked closely with the Board of Regents in validating their new programs used in editing BOR files.
e Created updated procedure manuals for processing Board of Regents Facilities/Space Utilization Reports and State Student Profile
System (SSPS) Reporting.

Office of Enrollment Management
Worked with the Systems Analyst as a Banner Analyst in the Office of Enrollment Management in creating and modifying Argos programs
to produce reports from the Banner System. These Argos programs were later transferred to the PAIR Office or now known as the IRA
Office to produce the repotts to be submitted to the Board of Regents.
e Served on a team to develop procedures for Facilities processing and reviewed new Software called Ad-Astra to assist in the
availability of room use on the campus.
e Selected to work closely with the Enrollment Management Systems Analyst and Consultant in preparing processing procedures to
be used in the Registrar’s Office due to the death of the Registrar.
e Developed needed procedural wotk manuals to assist in the transition of work to the Interim Registrar that included processes
used for Adds/Drops, TOPS, Clearing House, End-of-Term Grade Processing and Repeats/Deletes.
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o SPECIAL NOTE: These procedural manuals still serve as the primary reference for work completed by the Registrat’s
Office.

Comptroller’s Office
Worked as a Data Entry Operator and Verifier for the Comptroller’s Office End-of-Year closing processes.

Administrative Service Liaison 05/04 to 01/11
Responsible for the coordination of wotk through university computer software systems and automated software scheduler. Returned
completed job runs back to stakeholders both on and off the campus. Utilized a variety of software systems, such as SIS-PLUS, FRS and
HRS systems and CA-Scheduler.
Areas of responsibility included, but were not limited to:
e  CA-Scheduler administration through the setting of schedules, entering of commands, ensuring that the system generated the
requested job runs and maintaining CA-Scheduler functions.
e  Collaborated with the Users and the Board-of-Regents in report processing for Official Enrollment Reporting, SCH, Student Profile,
Building/Room and Space Utilization, Completers/Degree Certification and 14" Day Reports for the University.
e  Drepared procedural manuals and backup files for the processing of reports.
e  Ran FOCUS jobs and other jobs requested by the Director and Administration.
e  Served as the ISD Safety Personnel Representative.

Data Control/Production Control Supervisor 05/84 to 05/04
Responsible for the supetvision and training of Data Control/Production Control employees working to process jobs for the Information
Systems Division. Worked with users in processing setvice requests for jobs. Helped to establish CA-Scheduler for use in Production
Control. Developed efficiencies and managerial parameters in this area and prepared procedure manuals for processing.

Data Entry Supervisor 08/75 to 05/84
Worked on IBM 029 Keypunch machine as a Keypunch Operator. Transformed Journal Vouchers, Cash Receipts and Disbursements from
raw data to card punch data to be processed in the IBM 9278. Upon data processing, reports were generated and sent out to the users. Was
promoted to become a Data Entry Operator and worked on the IBM 129 Keypunch/ Verify machine where raw data was punched and
verified. Became the Data Entry Supervisor and supervised four employees, planned and coordinated work with users for processing.

EDUCATION AND BACKGROUND
Certificate, CBM Business College, Computer Science May 1974
Degree, Jennings High School, Jennings, LA, May 1971

Banner Training Classes for Students, 2008

Training in UC4 for New Banner ERP System (Scheduler) May 2009

Training in UC4 for New Banner ERP System (Scheduler) May 2010
Banner Training Classes for Students, 2014
Banner Training Classes for Students, 2017

AWARDS AND RECOGNITION
36 Years of Service Retirement Award from Southern University Baton Rouge Campus
Years of Service Award, April 2005
Nominee for Employee of the Year for SU Baton Rouge Information Systems Division, 2004
Chatles E. Dunbar Award, January, 1987
2019 Friends of Southern University Athletics Award

COMMUNITY INVOLVEMENT AND ACTIVITIES
President of the Official Tailgate Committee
Member of Immaculate Conception Catholic Church Choir
Secretaty of Immaculate Conception Catholic Church Choir
Member of Southern University Alumni Home Chapter
Member of Southern University Quarterback Club
Member of Southern University “Taste of the Jag” Committee
Member or the YMCA




SOUTHERN UNIVERSITY AT NEW ORLEANS
6400 Press Drive
New Orleans, LA 70126
Phone: (504) 286-5311 Fax: (504) 286-5000
www.suno.edu

Office of the Chancellor
February 26, 2021

Dr. Ray L. Belton

President — Chancellor

Southern University System

4™ Floor. J. S. Clark Administration Building
Baton Rouge, LA 7081

Dear Dr. Belton:

I am pleased to submit the name of Dr. Kim Evans Rugon as Vice Chancellor for Institutional Advancement at
Southern University at New Orleans (SUNO). Her annual salary will be $115,000. Dr. Rugon’s outstanding
professional career spans over 30 years highlighted by her skills as a prolific fund-raiser. In her current
position as Vice President for Workforce Development/Institutional Advancement with Goodwill Industries of
Southeast Louisiana, she has developed strategic partnerships with corporations, foundations and
governmental agencies at the federal, state, and local levels. As part of her current duties, she is also intricately
involved in the planning process of the annual Goodwill Ball that raises additional donor funds to support the
workforce development department.

Dr. Rugon’s career also reflects various leadership positions in higher education. She has served as the
Executive Dean of Technical Education, Delgado Community College and Vice Chancellor of the Louisiana
Technical College, Region One which includes 5 campuses. Dr. Rugon’s extensive experience with a non-
profit organization and her leadership positions in higher education make her a most suitable candidate to fill
the position for which she has applied for at SUNO.

Some of her colleagues have praised her abilities to follow through on donor and grant prospects that resulted
in organizations making contributions. One colleague described her as having the aptitude to do extremely well
in any organizational setting because of an excellent work ethic and her diligence in completing quality work
in a timely manner.

During my interview with Dr. Rugon, I quickly noticed some of her outstanding characteristics as described by
her colleagues. Based on her proven professional record and what was observed during our interview, I believe
that Dr. Rugon has the knowledge, skills and abilities to become a major contributor to SUNO’s long term
sustainability and as an integral member of the leadership team. Therefore, I am seeking your support and the
approval of the Board of Supervisors of my recommendation.

With kind regards,

James H. Ammons, Jr., PhD
Executive Vice-President — Chancellor
Southern University at New Orleans

APPROVED:
Ray L. Belton, Ph. D.
President — Chancellor
Southern University System

“An Equal Educational Opportunity Institution”



JOB CLASS
SOUTHERN UNIVERSITY SYSTEM
JOB CODE Personnel Action Form | POSITION
NUMBER
CALID
CAMPUS: SUS SUBR SULAC SUAREC SUNO X SUSLA
EMPLOYMENT CATEGORY: 9-MONTH 12-MONTH OTHER (Specify)
Academic X Non-Academic Civil Service
Temporary Part-Time ( % of Full Time) Restricted
Tenured Undergraduate Student Job Appointment
Tenured Track Graduate Assistant Probationary
Other (Specify) Retiree Return To Work Permanent Status
Previous Employee Gloria Moultrie Reason Left  Retired
Date Left 12/31/19 Salary Paid $85,623.90

Profile of Person Recommended

Length of Employment To
Effective Date
Name Kim Rugon SS# XXX-XX~- Sex Female Race* Black
Position Title:  Vice Chancellor for Advancement Department: Office of the Chancellor
CheckOne X  Existing Position *Visa Type (See Reverse Side): US

New Position Expiration Date:

(Position vacancy authorization form must be processed and approved to fill
existing and new positions. Position must be advertised before processing PAF, if

applicable.)
Years Experience Southern University Experience 6 months
Degree(s):  Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): Year:
Bachelor of Science. St. Mary's Dominican College 1984
Master of Business Adminisration. University of New Orleans 2003
Doctor of Philosophy Jackson State University 2011
Current Employer Goodwill Industries of Southeastern Louisiana, Inc.
Personnel Action
Check One New Appointment Continuation Sabbatical Leave of Absence
Transfer X  Replacement Other (Specify)
Recommended Salary $115,000 Salary Budgeted $0.00

Source of Funds State

Identify Budget: General Location 411001-41210-61002-4600

Form Code: Page Item #
Change of:

From To
Position r
Status
Salary Adjustment $0.00 $0.00
Financial Aid signature (if, applicable):

List total funds currently paid this employee by Source of Funds Amount
Southern University: 411001-48110-61002-46000 $115,000.00

*See Reverse Side

|| Comments: (Use back of form) ||

*See Reverse Side Graduate School signature (if, applicable):

Supervisor Date Dean/Unit Head Date

2/26/21
Vice Chancellor Date Chancellor Date
Director/Personnel Date Vice President/Finance Date

Business Affairs/Comptroller

President Date Chairman/S.U. Board Date
Of Supervisor



This information is requested solely for the purpose of determining compliance with Federal Civil Rights Laws and
does not affect employment considerations.

ETHIC ORGIN (Please check one):

Hispanic or Latino X Non-Hispanic or Non-Latino

RACE (Please check all that apply):
White. Not of Hispanic origin. A person having origins in any of the original people of Europe, North Africa, or the Middle East.
X Black. Not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardless of race.

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Islands. This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa.

American Indian or Alaskan Native. A person having origins in any of the original peoples of North American, and who
maintains cultural identification through tribal affiliation or community recognitions.

COMMENTS:

EMPLOYEE REGULAR WORK SCHEDULE: M-F, 8:00 am TO 5:00 pm

EMPLOYEE DIRECT SUPERVISOR: James H. Ammons, Jr. Ph.D.

NUMBER OF EMPLOYEES SUPERVISED, (if any) 5

HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students graduate assistants being employed through the use of this form
are to report to and be cleared by the Human Resources before any employment is offered and before
starting to work. All students are to bring with them clearance from the Financial Aid office, Statement
of Account (fee receipt), and a class schedule. All prospective employees/students must bring a pictured
ID, social security card, birth certificate, certificate of naturalization, resident alien card, H1-B and J-1
visas, passport, and F-1/1-94. The latter six (6) documents do not apply to U.S. Citizens.

Documentation must be provided for review and approval by Human Resources before emplovment is
offered.

CLASS OF EMPLOYMENT (VISA STATUS):

TYPE CODES EXPIRES
United States Citizen/Certificate of Naturalization US

Resident Alien RA

H-1 Visa (Distinguished Merit & Ability) H1

J-1 Visa (Exchange Visitor Program) 1

F-1 Visa (Student Emp. FT Student at S.U.) F1

OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience”) FO

Do Not Write Below This Area
For Human Resource And Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):

Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Position Vacancy Announcement (position advertised before processing PAF, if applicable)
Pre-Employment Application Form (Civil Service Application for classified employees)
Supervisory Criminal/Background Check Forms and Authority to Release (signed by employee)
Exemptions Survey Form

Proposed Employee Appointment

Proposed Employee Clearance

Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

Rev. 6/30/2005



EDUCATION

| Bachelor of Science Accounting, St. Mary's Dominican College, May 1984

Master of Business Administration University of New Orleans, December 2003

Doctor of Philosophy Urban Higher Education, Jackson State University, August 2011
Dissertation entitled Perceptions of High School Students in Dual
Enroliment Programs on Understanding the Role of a College
Student

LEADERSHIP EXPERIENCE

Vice President of Workforce Development/Institutional Advancement
Goodwill Industries of Southeastern Louisiana, Inc. | 2012 — Present

Responsibilities

Serve as the senior leader of 3 workforce development offices in New Orleans, Baton Rouge and Houma,
Louisiana serving over 3,500 clients yearly.

Serve as the Chief Academic Officer of the Goodwill Technical College which offers 3 technical skills training
programs (Hospitality and Tourism, Medical Billing and Coding, and Medical Office Administration).

Manage six (6) social services programs which include: re-entry, foster care, housing, disability services and
STRIVE Job Readiness and employment services.

Supervise Directors, Program Managers, case managers, employment specialist, college recruiter and
program instructors.

Responsible for the management, operation and integrity of the agency in its effort to deliver social services
and educational programming to citizens within the service delivery area.

Responsible for the stewardship and management of $5 million operating budget comprised of private and
public funding that promotes cost effective services while maintaining exemplary services to constituents.
Participate in appropriate local, state, and national efforts to promote the interests of the agency’s workforce
development programs and technical college.

Serve as an advocate to work with local leaders, accrediting and regulatory agencies, and other community
and faith-based social services industries to promote the delivery of Goodwill services.

Responsible for setting the strategic vision for workforce development and the technical coliege and
communicating that vision to all internal and external stakeholders.

Responsible for securing private and public sector funds necessary for the operation and growth of workforce
development programs and the technical coliege.

Responsible for working with board members and other senior team members to shape the vision and direction
that closely aligns with the mission of the agency.

Advocate for the disabled, homeless veterans, women and families, returning citizens, children aging out of
foster care, and the nontraditional student populations.

Serve as the spokesperson for workforce development programs and services to all constituencies, the
general public and the media.

Participate with senior team in creating annual budget to present to the board.

Network with partnering agencies with similar missions to strengthen supportive and wrap around services.
Maintain an effective and open line of communication with peers, President and board members to effectively
share information and expertise.

Maintain a strong relationship with Goodwill Industries International, Inc., the Council on Occupational
Education and the Louisiana Board of Regents.

- Represent Goodwill with local and national business, nonprofit and government entities and officials.

Responsible for creating policies and procedures for workforce and college programs.



Accomplishments

Expanded service delivery from New Orleans, LA to Baton Rouge, LA and Houma, LA.

Increased workforce development program offerings.

Secured $4 million in grant funds during the 2020 pandemic.

Successfully secured approval through the Louisiana Board of Regents to open the Goodwill Technical
College.

Oversaw successful programs and grant audits with no findings.

Increased the number of individuals served through social services and educational programs.

Improved the fiscal health of the workforce development department with the acquisition of over $14 million in
public and private funding.

Improved the brand of the organization and partnerships with city and state governments and other nonprofit,
community and faith-based organizations by improving business and industry relationships.

Served as the subject matter expert for the City of New Orleans re-entry initiative and the Department of
Corrections LA PRI Steering Committee.

Co-created the New Orleans Re-Entry Taskforce and the City of New Orleans’ Opportunity Centers.
Developed customized job readiness training, hospitality and tourism, Medical Coding and Billing and Medical
Office Assistant, Broadband Technology and Digital Literacy programs.

Successful accreditation of workforce development programs through Goodwill Industries International.
Successful provisional accreditation through the Council on Occupational Education for the Goodwill Technical
College.

Executive Dean of Technical Education
Delgado Community College | 2007 — 2012

Responsibilities

Responsible for directing, administering and implementing all programs and activities.

Provided academic leadership and direction to the Technical Division faculty and the site’s educational
programs, including on-site classes, business and industry courses, and off-site course offerings.
Responsible for the oversight and delivery of Technical Education Programs and all aspects of operation for
two campus sites with a student body of over 1200 students and 100 faculty and staff.

Proposed and established priorities for submission of the site’s annual operating and capital outlay budgets.
Created and maintained a positive environment for students by extending the hours of student services;
enhancing student learning opportunities and ensuring the facilities and grounds are conducive to learning
and are well maintained.

Developed accreditation documents and oversaw compliance reviews for Technical Division programs.
Recruited and hired outstanding faculty, achieved retention and attendance goals, reviewed program
curriculum and course syllabi, and monitored student satisfaction for Technical Division programs.
Developed customized, relevant workforce development programs and initiatives.

Accomplishments

Developed and implemented a Technical Division Business Plan with strategies to increase enroliment and
improve safety and security of campus.

increased enroliment in dual enroliment course offerings to high school students.

Developed a facility plan which increased the usage of the campus by 20%.

Created a seamless transition of programs and student services after the merger of Louisiana Technical
College and Delgado Community College.

Hired skilied and experienced instructors.

Increased usage of sites by offering general education courses, business courses and allied health courses.

Vice Chancellor
Louisiana Technical College - Region One | 2005 — 2007

Responsibilities

Served as Chief Executive Officer of Louisiana Technical College, Region 1, a comprehensive multi-site
institution with 5 campuses/sites serving more than 5,000 students and offering more than 50 technical
diploma and associate degrees.

Kim Rugon, Ph. D. 2



Managed a $15 million operating budget.

Created a strategic vision for the college and communicated that vision to all internal and external
constituencies.

Oversaw the management, operation and integrity of the college in its efforts to deliver educational
programming to citizens within the service areas of the college.

Served as the college’s chief spokesperson and represented the coliege to the general public.
Participated in appropriate local, state, and national efforts to promote the interests of the college.

Accomplishments

Assisted and co-authored the Force Majeure and Reduction in Force after Hurricane Katrina.

Secured funds through the Bush Clinton fund to operate the college after Hurricane Katrina.

Coordinated the rebuilding of the Jefferson, Slidell and Westbank campuses and worked with licensure and
accrediting agencies to reinstate the Cosmetology, Barber Stylist and Automotive programs after Hurricane
Katrina.

Housed faculty and staff and provided wrap around services during Hurricane Katrina.

increased college enroliment by 20% after Hurricane Katrina.

Lead a team of college personnel to recreate student files and records and merge those records into the
community college database.

Successfully accomplished the reaccreditation of Jefferson and West Jefferson campus though the Council
on Educational Occupation after Hurricane Katrina.

Collaborated with the Chancellor of Delgado Community College to lead a successful merger of the
Louisiana Technical College and Delgado.

Lead a team of college personnel to convert the technical college clock hours to college credit hours to meet
requirements of SACSCOC.

Dean of Curriculum Instruction
Louisiana Technical College - Region One | 2005 — 2005

Responsibilities

Created a positive, structured leaming environment to ensure that students observe the college’s core
values, high expectations, and code of conduct.

Designed, implemented and evaluated assessments that measure progress towards academic standards.
Used assessment data to refine curriculum and inform instructional practices.

Coordinated the instruction of students, designed curricula, and fostered a positive atmosphere for an
academic institution.

Served as liaison to other college divisions, areas and services; advisory committees; individual students
and student groups; and appropriate university, school and community groups.

Served on college/district committees as assigned.

Worked with the Louisiana Technical College and the Louisiana Board of Regents to approve new curricula
and change existing curricula.

Provided leadership for and assisted with division program reviews, annual program review updates, action
plans and the accreditation process.

Managed and participated in the continued evaluation and improvement of assigned divisions, instructional
areas and/or instructional support services.

Facilitated and oversaw instructional program development and curriculum development to address the
mission of the college.

Assisted in the coordination of division and/or area programs with those of other institutions and in the
development of partnerships with external agencies.

Accomplishments

Designed curricula and received state approval for 13 new programs: Electric Lineman Technology,
Machine Tool Technology, Film and Video Technology, Bank Teller Technology and nine Avondale Shipyard
Apprenticeship Programs.
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Dean of Jefferson Campus
Louisiana Technical College — Region 1 | 2003 — 2005

Responsibilities

Responsible for providing leadership for the campus’ educational programs, including on-campus classes,
business and industry courses, and off-campus course offerings; directing, administering and implementing
all programs and activities; and serving as lead administrator for a campus with a student body of over 1200
students and approximately 35 faculty and staff.

Proposed and established priorities for submission of the campus’ annual operating and capital outiay
budgets.

Served as liaison between the College and the Jefferson Parish community.

Enhanced services to students by implementing evening hours for all student service areas including
admissions, financial aid and registrar.

Accomplishments

Sponsored the SkillsUSA competition yearly and had the highest number of award presentations
Successfully created a partnership and hosted training for the Labor Union and Apprenticeships programs.
Created a partnership with Jefferson Parish high schools to enroll high school students in dual enroliment
programs.

Obtained the highest number of completions and Licensure rates in Allied Heaith programs in the district.

INSTRUCTIONAL/TEACHING EXPERIENCE

Accounting Instructor, Louisiana Technical College - Sidney Collier Campus | 1997 — 2003
Business Instructor, Xavier Preparatory High School | 1992 — 1997
Accounting Instructor for JTPA, Sidney Collier Vocational School | 1986 — 1992

Responsibilities

Prepared and delivered lectures to technical college students and high school students on topics such as
basic accounting, intermediate accounting principles, costs accounting and tax accounting.

Evaluated and graded students’ class work, assignments, and papers.

Prepared course materials such as syllabi, homework assignments, and handouts.

Maintained student attendance records, grades, and other required records.

Initiated, facilitated, and moderated classroom discussions.

Planned, evaluated, and revised curricula, course content, course materials and methods of instruction.
Maintained regularly scheduled office hours in order to advise and assist students.

Kept abreast of developments in their field by reading current literature, talking with colleagues, and
participating in professional organizations and conferences.

Advised students on academic and vocational curricula, and on career issues.

Selected and obtained materials and supplies such as textbooks.

Collaborated with members of the business community to improve programs, to develop new programs, and
to provide student access to learning opportunities such as intemships.

Participated in student recruitment, registration, and placement activities.

Served on academic or administrative committees relative to institutional policies, departmental matters, and
academic issues.

Participated in campus and community events.

Served as senior adviser.
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PROFESSIONAL EXPERIENCE

Auditor
Touche Ross Certified Public Accountants | 1984 — 1986

Responsibilities
» Developed audit objectives, plans, and scope by reviewing available information and conducting research.
Helped design, implement, and maintain internal audit procedures and risk assessment processes.
Prepared audit findings, write audit reports, and develop recommendations.
Ensured compliance with all applicable plans, policies, and standards.
Kept abreast on industry trends and best accounting and audit practices.
Ensured accuracy of financial information.
Followed up on audit recommendations.

EXTERNAL FUNDRAISING AND MANAGEMENT EXPERIENCE

2012 | Co-authored Reintegration of the Ex-Offender Generation 5
Department of Labor—Employment Training
$1,025,000

Authored Beyond Jobs — Goodwill International
Walmart Foundation
$132,000

Authored NOLA for LIFE
City of New Orleans Re-Entry
$10,000

2013 | Authored PeyBack
Peyton Manning Foundation
$10,000

Authored Entergy Foundation Grant
Entergy Foundation
$5,000

Authored IMPACT 2014
Greater New Orleans Foundation
$15,000

2014 | Authored IMPACT 2015
Greater New Orleans Foundation
$15,000

Authored Wisner Foundation
City of New Orleans
$10,000

2015 Co-authored Training to Work 3 — Adult Re-Entry
Department of Labor
$1,360,000

2016 | Authored Good Guides Youth Mentoring Grant
Department of Justice
$240,000
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Co-authored Life Launch Adult Demonstration Grant
Department of Labor
$680,000

Co-authored Baton Rouge Empowering Dads (BRED) Grant
Department of Justice-Office of Juvenile Justice, Baton Rouge
$350,000

Authored WIOA Out of School Youth Grant
City of Baton Rouge
$325,000

Authored Second Chance Grant
Greater New Orleans Foundation
$5,000

2017 | Authored Capital Area United Way Grant
Baton Rouge
$65,000

Authored Huey and Angelina Wilson Foundation Grant
Baton Rouge
$75,000

Authored Workforce Innovation Fund
New Orleans
$428,000

2019 Authored Department of Corrections Louisiana Prison Re-Entry Initiative (LaPRI) Grant
Orleans Parish
$447,785

Authored Department of Corrections Louisiana Prison Re-Entry Initiative (LaPRI) Grant
Terrebonne Parish
$1,800,000

Authored Huey and Angelina Wilson Foundation Grant
City of Baton Rouge
$50,000

2020, Authored Pathway Home Grant
Department of Labor
$3,479,000

Authored Rapid Housing Grant
UNITY
$474,000 (Renewal)

Authored Aging Out-of-Foster Care
Department of Children and Family Services, New Orleans Region
$558,861 (Renewal)

Authored Aging Out-of-Foster Care
Department of Children and Family Services, Thibodeaux Region
$558,861 (Renewal)
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Authored Rapid Re-housing for Families
UNITY, New Orleans
$199,755 (Renewal)

Authored Home at Last Veteran Housing Grant
UNITY
$500,000 (Renewal)

PROFESSIONAL DEVELOMENT AND LEADERSHIP TRAINING

2004
2008
2016

Jefferson Leadership Academy
Lakin Institute for Mentored Leadership-President’s Round Table
Goodwill International Re-entry Round Table Discussion

AWARDS & HONORS

2013 Recognition for promoting the “Beyond Jobs™ program for Building Brighter Futures for Women by the
Metropolitan Council, City of Baton Rouge—East Baton Rouge Parish

2016 REAL Innovator Award, Re-Entry Alliance of Louisiana

2017 Connecting Links of Success - Celebrating Women of Achievement, P13 Foundation

2018 Recognition for outstanding community work on behaif of Louisiana House of Representatives, House
Representative Joseph Bouie, Jr.

2018 Honoree at Historic St. James African Methodist Episcopal Church’s “Salute to Women of Excellence”

2019 Focus of Women Award, Sigma Gamma Rho Sorority Inc.

2019 Certificate of Special Congressional Recognition, House Representative Cedric Richmond

2019 Cily Proclamation for Outstanding Community Work, Councilman Jay Banks

PUBLICATIONS

High School Students’ Perceptions of Participation in Dual Enroliment Programs on Understanding the Role of a
College Student NASAP-JUSU WPHD Joumal of Student Affairs

PRESENTATIONS

2010

2011

2013

2015

2017

LCTCS Convention, Baton Rouge, LA
Responding to the Need—The Prince’s Foundation of Sustainability

National Career Pathways Conference, Orlando, FL
High School Students’ Perceptions of Participation in Dual Enrollment Programs on Understanding
the Role of a College Student

National Crime Symposium Conference, New Orleans, LA
Education and Training and the Success on Crime Prevention

Re-Entry Alliance of Louisiana, New Orleans, LA
Effective Case Management Strategies and Tools

Goodwill International, Houston, TX and Rockville, MD
A Second Chance at a Better Life—Servicing the Formerly Incarcerated

Housing Works Conference, United Way of Atlanta
Transitioning from Prison to Home: Best Practices for Reentry
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COMMUNITY ACTIVITIES

2012 — Present
2013 — Present
2016 — Present
2017 — Present
2017 — Present

2018 - Present

2016 — 2020
2016 -2019
2009 - 2012
20098 - 2012 .

UNITY of New Orleans Continuum of Care Consortium, Member

Alpha Kappa Alpha Sorority, Inc., Member

Children and Youth Planning Board, Board Member

Workforce Investment Board - Youth Council, First District Planning, Board Member
Department of Public Safety and Correction, Louisiana Prison Reentry Initiative (LA-PRI),
Steering Committee

UNITY of New Orleans Continuum of Care Consortium, Education Advisory Council,
Chairperson

Alpha Kappa Alpha Sorority, Inc., South Central Regional Leadership Team, Corporate
Development

New Orleans Re-entry Taskforce, Chairperson

Citizens United for Economic Equality, Board Member

Youth Council of New Orleans, Member

Kim Rugon, Ph. D.



SOUTHERN UNIVERSITY AT NEW ORLEANS
6400 Press Drive
New Orleans, LA 70126
Phone: (504) 286-5311 Fax: (504) 286-5000
www.suno.edu

Office of the Chancellor
February 22, 2021

Dr. Ray L. Belton

President-Chancellor

Southern University System

4" Floor, J.S. Clark Administrative Bldg.
Baton Rouge, LA 70813

Dear Dr. Belton:

I would like to recommend an increase in salary for Dr. Torin Sanders, a tenured Associate Professor in the School of Social
Work, as he is assigned new responsibilities. He is charged with developing and establishing an on-line certificate program in
Interdisciplinary Social Work for Child Welfare. This new program, funded by a Title IV-E grant, engages multiple disciplines
that work to improve the lives of children and families. The program will be disseminated throughout the state to child welfare
staff and to individuals interested in developing skills for working with vulnerable children.

Dr. Torin Sanders is the ideal faculty member for this position because of his extensive and intensive experiences with children
and families. He has academic and practice experience with the systems that strengthen family life. In addition to having served
two terms as President of the Orleans Parish School Board, Dr. Sanders developed an evidenced based intervention for children
impacted by violence in the New Orleans community. The Substance Abuse and Mental Health Services Administration
(SAMHSA) now promote this evidenced based intervention, Project LAST for use by professionals. He is a certified Custody
Mediator and he has managed programs with developmentally disabled adults and families. Dr. Sanders is a licensed clinical social
worker with more than 32 years of experience in the field of social work. He is sought after as a motivational speaker and
educator for professional social workers, legal and health care professionals, and others who seek knowledge and skills about the
interpersonal and environmental aspects of various social ills. He is a published scholar and recently co-authored Called to Care,
Promoting compassionate healing for our children, a report submitted to the New Orleans City Council. He is also the author of
several chapters in textbooks.

I am requesting that Dr. Sanders receive $ 28,000 annually for these new responsibilities. He will continue to teach and serve as a
faculty member while developing the new program. His new salary while serving with these additional responsibilities will be
$75,300.

We look forward to your support of this recommendation and approval by the Southern University System Board of Supervisors.

Sincerely,

James H. Ammons Jr., Ph.D.
Executive Vice-President — Chancellor
Southern University at New Orleans

Approval:

Dr. Ray L. Belton
President-Chancellor
Southern University System

“An Equal Educational Opportunity Institution”



JOB CLASS - .
SOUTHERN UNIVERSITY SYSTEM
JOB CODE Personnel Action Form | POSITION
NUMBER
CALID
CAMPUS: SUS SUBR SULAC SUAREC SUNO X SUSLA
EMPLOYMENT CATEGORY: 9-MONTH 12-MONTH X OTHER (Specify)
X Acadcmic Non-Academic Civil Service
Temporary Part-Time ( % of Full Time) Restricted
Tenured Undergraduate Student X Job Appointment
Tenured Track Graduate As$istant Probationary
Other (Specify) . Retiree Return To Work Permanent Status
Previous Employee N/A Reason Left  N/A
Date Left N/A ) Salary Paid $0.00
Profile of Person Recommended
Length of Employment 7/1 /12020 To _6/30/2023
Effective Date 7/1/2020
Name _Torin Sanders SS# xxx-xx-0727 Sex Male Race* Black
Position Title: _Director On-Line Certificate Program Department: _School of Social Work
Check One Existing Position *Visa Type (See Reverse Side): us
X New Position Expiration Date:
(Position vacancy authorization form must be pprocessed and approved to fill
cxisting and new positions. Position must be advértised before processing PAF, il
applicable.)
Years Experience 32 Southern University Experience S
Degree(s):  Type/Discipline (BA-Education): flnstitution/Location (SU-Baton Rouge): Year:
Ph.D. - Social Work Tulane University 2009
MSW - Social Work ‘Tulane University 1988
BA - Philosophy ‘Howard University 1986
Current Employer SUNO - School of Social Work

Personnel Action

Check One X New Appointment Continuation

Transfer Replacement

Recommended Salary _$75,300 (28,000 + 47,300)

Source of Funds  Title IV-E Grant & General Funds

Sabbatical

Other (Specify)

Leave of Absence

Salary Budgeted $28,000. - Title 1V-E

Identify Budget: 424106
Form Code:
Change of:
Erom
Position Associate Professor
Status

Salary Adjustment $47,300.00

Location

Page 2 Item #

To
Director of Online Certificate Prog

$75,300

Financial Aid signature (if, applicable):

List total funds currently paid this employee by

Source of Funds

Amount

Southern University:

*Sec Reverse Side

[ Comments: (Use back of form) J

*Sce Reverse Side

|

Graduate School signature (if, applicable):
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Supervisor Date Dean/Unit Head Date
12-)8- 2072
Vice Chancellor A B ! Date Chancellor Date
Director/Personnel Date Vice President/Finance Date
Business Affairs/Comptroller
President Date Chairman/S.U. Board Date

Of Supervisor



This information is requested solely for the purpose of determining compliance with Federal Civil Rights Laws and
does not affect employment considerations.

ETHIC ORGIN (Please check one):
Hispanic or Latino Non-Hispanic or Non-Latino

RACE (Please check all that apply):
White. Not of Hispanic origin. A person having origins in any of the original people of Europe, North Africa, or the Middle East.
X Black, Not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardless of race.

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Islands. This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa.

American Indian or Alaskan Native. A person having origins in any of the original peoples of North American, and who
maintains cultural identification through tribal affiliation or community recognitions.

COMMENTS: Appointment as Title IV-E Program Director & Director of Online Certificate Program in
Interdisciplinary Social Work.
$28,000 - #424106 Budget & $47,300 - #42620 Budget - Total $75,300.00

EMPLOYEE REGULAR WORK SCHEDULE: Flexible

EMPLOYEE DIRECT SUPERVISOR: Dr. Rebecca Chaisson

NUMBER OF EMPLOYEES SUPERVISED, (if any)

HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students graduate assistants being employed through the use of this form
are to report to and be cleared by the Human Resources before any employment is offered and before
starting to work. All students are to bring with them clearance from the Financial Aid office, Statement
of Account (fee receipt), and a class schedule. All prospective employees/students must bring a pictured
1D, social security card, birth certificate, certificate of naturalization, resident alien card, H1-B and J-1
visas, passport, and F-1/I-94. The latter six (6) documents do not apply to U.S. Citizens.

Documentation must be provided for review and approval by Human Resources before employment is
offered,

CLASS OF EMPLOYMENT (VISA STATUS):

TYPE CODES EXPIRES
United States Citizen/Certificate of Naturalization uUs
Resident Alien RA
H-1 Visa (Distinguished Merit & Ability) H1
J-1 Visa (Exchange Visitor Program) I
F-1 Visa (Student Emp. FT Student at S.U.) Fl
OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience”) FO

Do Not Write Below This Area
For Human Resource And Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):

Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Position Vacancy Announcement (position advertised before processing PAF, if applicable)
Pre-Employment Application Form (Civil Service Application for classified employees)
Supervisory Criminal/Background Check Forms and Authority to Release (signed by employee)
Exemptions Survey Form
____ Proposed Employee Appointment

- Proposed Employee Clearance

Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

Rev. 6/30/2005



TORIN TRAVIS SANDERS

EDUCATION

*TULANE UNIVERSITY, New Orleans, Louisiana
Doctor of Philosophy (Ph.D.) Social Work (2009)
Research & practice interests: Children’s mental health, Black male development,
Premarital counseling, Traumatic stress, Education Policy

*TULANE UNIVERSITY, New Orleans, Louisiana 8/87 - 12/88
Master of Social Work, specialty in family and children, family therapy.
Elected President of Student Government Association (SGA)

*HOWARD UNIVERSITY, Washington, D.C. 8/82 - 5/86
Bachelor of Arts in Philosophy
PHI BETA KAPPA
MAGNA CUM LAUDE
National Merit Scholar (1982-1986)

ACADEMIC APPOINTMENTS

SOUTHERN UNIVERSITY AT NEW ORLEANS (January 2015-Present)
Associate Professor - Teach MSW courses online and on ground; Conduct
scholarly research; Advise students; Serve on faculty/university committees such
as:

Member, Vice Chancellor for Advancement Search Committee (2021)
Member, Chancellor Search Committee (2020)

Member, Chancellor’s Planning Committee (2020)

Member, Social Work Faculty Search Committees (2019, 2020)
Faculty Advisor, Phi Alpha Social Work Honor Society (2017 —2020)
Faculty Athletic Representative (2018 — 2019, Chancellor appointment)
Member, Executive Committee, Faculty Senate (2017 —2019)

Chair, Licensure Preparation Committee (2017- 2019)

Chair, Children, Youth & Family Committee (2015-present)

Chair, Admissions Committee (2016-2017)

Southern University at New Orleans (Intermittent basis, Fall 1992-Fall 2015) Adjunct
Faculty - Taught several Graduate and Undergraduate level Courses including:

*Family Violence
*Children in Crisis



*Direct Services |
*Field Seminar 111
*Administration, Planning & Organization 1
*Human Behavior in Social Environment
*Health/Mental Health Seminar
*Research & Statistics
*Social Welfare Policy

Tulane University School of Social Work, New Orleans, Louisiana (Summer 1996)
Adjunct Faculty - Taught graduate level course entitled "Human Behavior and the
Social Environment: Organizations and Communities."

PROFESSIONAL EXPERIENCE

PRIVATE PRACTICE, New Orleans, Louisiana (2002 — present) Conduct court-
ordered Custody Evaluations, Co-Parent Classes; Provide Individual, Family, and
Couples Therapy; Clinical Supervisor for staff of local Mental Health Rehabilitation
agency; Staff training to several local social service agencies; Management Consultation.

THE SIXTH BAPTIST CHURCH, New Orleans, Louisiana 4/97 - Present
Pastor - Oversee church ministries, provide family, couples and individual
counseling; preach, teach and provide community leadership.

VOLUNTEERS OF AMERICA, New Orleans, Louisiana 10/2005 — 11/2006

Vice-President, Program Operations - Provide senior level management of
agency programs focused on developing and restarting agency programs in the aftermath
of Hurricane Katrina.

AGENDA FOR CHILDREN, New Orleans, Louisiana 8/98 — 10/02

Coordinator, The Children’s Services Collaborative — Provided leadership to
citywide organization of child-serving agencies funded in part through efforts of the
United Way and Office of the Mayor. Created and advocated for policy changes within
agencies and at the local and state level regarding services to children and families.

GREATER NEW ORLEANS FOUNDATION, New Orleans, Louisiana 12/97 - 6/98

Program Officer - Administer the Foundation's Black Church Capacity-Building
Institute on Community Economic Development; Meet with and research prospective
grantees, make funding recommendations to Board.

VOLUNTEERS OF AMERICA, New Orleans, Louisiana 4/96 - 12/97



Vice-President, Program Operations - Provide senior level management of
agency programs including group homes, halfway houses, therapeutic foster care, case
management and community programs, ensuring provision of quality services,
compliance with policy and procedure, funding and licensing regulations. Develop new
agency programs and positive relations with the community, funders and donors.

VOLUNTEERS OF AMERICA, New Orleans, Louisiana 7/95 - 4/96

Director, Juvenile Services - Administrator of several programs including
Therapeutic Foster Care, Crisis Respite, Recreational Respite, Parent Education. Wrote
successful proposal for $1.2 million to Louisiana Children's Cabinet for Family
Preservation/Family Support Services. Founded New Orleans Coalition for Family
Empowerment. Total program budget exceeds $1 million.

CHILDREN'S BUREAU, New Orleans, Louisiana 7/93 - 7/95

Director, Community & Clinical Program - Promoted to newly-created
position; wrote and managed grants/contracts with federal, state, and local funders;
managed program budget of over $500,000; staff Strategic Planning and Finance
Committees of the Board; implemented Medicaid Psych Rehab Option and Case
Management; design and implement agency-based research; received award from
Metropolitan Area Committee (MAC) for Project LAST.

CHILDREN'S BUREAU, New Orleans, Louisiana 12/90 - 6/93

Coordinator, Project LAST - Began new program for child survivors of
homicide victims and children exposed to violence; developed expertise in clinical
assessment and treatment of childhood grief and trauma; managed program growth from
budget of $40,000 to over $200,000; wrote grants totalling $300,000 over 3 years;
successfully marketed program to gain community visibility; prepared funding reports;
supervised clinical staff and graduate students; provided home-based family therapy;
recruited and trained community volunteers; planned Statewide conference on victims
and violence.

VOLUNTEERS OF AMERICA, New Orleans, Louisiana 6/90 - 12/90

Supervisor, Community Housing Program - Began new program providing
housing for persons with chronic mental illness; manage budget of over $200,000;
supervise staff of 3; wrote policy manual and brochure; prepared funding reports.

MILNE BOYS HOME, New Orleans, Louisiana 6/89 - 6/90

Coordinator, Louis Armstrong Manhood Development Program - Began a
"Rites of Passage" after school program serving 50 urban males ages 9-17; supervise staff
of 6; develop program materials; serve as liaison to advisory board; organize public



relations campaigns; conduct parent education classes; recruit volunteers; develop
referral sources.

KINGSLEY HOUSE, New Orleans, Louisiana 12/88 - 6/89
Supervisor, Parent-Child Center - Wrote an unpublished manual on Parent
Education; significantly increased center's enrollment and attendance; provided family

and individual therapy; supervised volunteer and professional staff; managed agency's
intake system; established 400-volume children's library.

CURRENT MEMBERSHIPS & COMMUNITY SERVICE

Board Chair, The New Orleans Children & Youth Planning Board (2015-2020)
Co- Chair, New Orleans Childhood Trauma Task Force (2018-2020)
Board Chair, New Orleans Council on Aging (2019 — present)

Board member & Vice-chairman, St. Thomas Community Health Center (2010-
present)

Member, City of New Orleans Ethics Review Board (2020-present)
Co-Chair, Bridge City Family and Community Council (2018-2019)
Board member, Gulf Coast Social Services (2012 — 2020)

Member, National Association of Social Workers (NASW)
Member, North American Association of Christians in Social Work
Member, Association of Family & Conciliation Courts (AFCC)
Member, International Society of Traumatic Stress Studies (ISTSS)
Member, Together New Orleans

Member, The Interdenominational Ministerial Alliance

Member, Alpha Phi Alpha Fraternity, Inc.



SPECIAL AWARDS, GRANTS & RECOGNITION
(2020) Wrote grant to Edward Wisner Foundation to establish The Center for Grief
& Trauma Therapy at The Millie M. Charles School of Social Work ($100,000)

Principal Investigator, Healthy Blue Training Grant. (2017-2018) Purpose — Provide
training statewide to employees of the Department of Child & Family Services on a
variety of topics including Safety, Child and Adult Mental Health, & Self Care.
Certificates of Merit & Recognition (2017): Pastoral & Community Leadership
Congressman Cedric Richmond
Mayor Mitchell Landrieu
City Council of New Orleans
Inaugural 40 under 40 — Gambit Weekly
Community Leader Award, Federal Bureau of Investigation (FBI)
Award of Merit, Victims and Citizens against Crime

Making a Difference Award - WDSU Channel 6

Dr. Samuel Proctor Award - Rainbow/Push

PROFESSIONAL PRESENTATIONS

2019

Workshop presenter, Overcoming Racism in Social Services, February 27. Presented at
Southern University at New Orleans.

Workshop presenter, Trauma & Teens in Schools, May 20. Presented at Jefferson Parish
Public Schools (School Social Work Department)

Keynote Speaker, Navigating Schools, Systems, and the Community to inform student
outcomes, July 31. Presented at NOLA Public Schools Summer Training Collaborative.



Workshop presenter, Evidence-Based Practices for Children & Adolescents, October 17.
Presented at NASW-LA.

2018

Workshop presenter, Principles of Child Custody Evaluation, February 15. Presented at
NASW — LA Regional Meeting.

Workshop presenter, Spirituality & Social Work Practice, February 22. Presented at
Southern University at New Orleans.

Workshop presenter, Trauma-Informed Care for Children, March 9. Presented at Orleans
Parish Juvenile Court.

Workshop presenter, Aspects of Quality Interviewing and Engagement of Youth, April
26. Presented at Orleans Parish Juvenile Court.

Workshop presenter, Self-Care for Pastors, April 27. Sponsored by Baptist Community
Ministries

Workshop presenter, Principles of Effective Supervision, July 20. Presented at Orleans
Parish Juvenile Court.

Workshop presenter, Discharge Planning, July 27. Presented at Orleans Parish Juvenile
Court.

Workshop presenter, Principles for effective staffing, August 2. Presented at Orleans
Parish Juvenile Court.

Workshop presenter, Mediation & Conflict Resolution, August 10. Presented at Orleans
Parish Juvenile Court.

Workshop presenter, Principles of Assessment, August 17. Presented at Orleans Parish
Juvenile Court.

Workshop presenter, Group Work, September 28. Presented at Orleans Parish Juvenile
Court.

Workshop presenter, Ethics and Working with Youth, October 12. Presented at Orleans
Parish Juvenile Court.



Workshop presenter, Premarital Counseling: Collaboration between Clergy and Social
Workers, October 27. Presented at Annual Conference of North American Association of
Christians in Social Work, Hartford, Connecticut.

2017

Speaker, Beyond the boundaries. December 6. Presented at Baptist Community
Ministries.

Speaker, Five rules of effective communication. November 17. Presented at New
Orleans Council on Aging.

Workshop presenter, Worker Safety, November 3. Presented at Orleans Parish Juvenile
Court.

Workshop presenter, Self-Care. November 3. Presented at Rayne Memorial Early Child
Care.

Wrote Training Curriculum for Orleans Parish Juvenile Court Staff

Workshop presenter, Self-Care for Child Welfare Workers. September 7, 14, 21, and
28, 2017.Presented at Department of Children and Family Services (Amerigroup grant).

Keynote Speaker, Flying First Class: Helping our kids to succeed. August 15, 2017.
Presented at Martin L. King, Jr. Charter High School.

Workshop presenter, Helping children understand themselves & Racial identity and
childhood. July 5 & 6, 2017. Presented at the Institute for Cultural Education.

Workshop presenter, Building cultural competency. June 29, 2017. Presented at Egan
Hospice.

Workshop presenter, Promoting Afrocentric social work practice: A case study of Dr.
Morris F.X. Jeff, Jr. June 10. 2017. Presented at Founder’s Day, New Orleans
Association of Black Social Workers.

Workshop presenter. Helping children understand themselves and others. May 17,
2017. Presented at Institute for Cultural Education.

Workshop presenter, Strengthening the relationship between fathers and schools.
May 8, 2017. Presented at Myrtle Thibodeaux Elementary School.



Workshop presenter. Licensure preparation workshop — SUNO School of Social
Work, May 5, 2017.

Workshop presenter. Preventing boundary violations in social services. March 3, 2017.
Presented at Total Community Action, Inc.

Workshop presenter. Keys to service excellence. March 2, 2017. Presented at Total
Community Action, Inc.

Workshop presenter. Child Custody Evaluation. February 10, 2017. Presented at
Southern University at New Orleans.

Keynote Speaker. Phi Alpha Induction Ceremony. January 29, 2017. Southern
University at New Orleans School of Social Work.

2016

Presenter, Self Care for Social Workers. November 18, 2016. Presented at Crescent
Care (formerly New Orleans Aids Task Force).

Presenter, Helping couples cope with Infidelity. November 2, 2016. Held at Southern
University at New Orleans.

Presenter. Spirituality & Social Work. October 8, 2016 & March 4, 2016. Held at
Tulane University School of Social Work.

Presenter. Advanced Family Mediation Training. Topics: Co-parenting, Personality
Disorders, and Supervised Visitation. June 23 & 24, 2016.

Workshop presenter. SUNO Licensure Preparation Course. Topics: human
development, diversity, abuse & neglect, social & economic justice. June 10, 2016.

Workshop presenter. Helping couples cope with infidelity. March 23, 2016. National
Association of Black Social Workers Annual Conference.

Workshop presenter. Worker safety. March 4, 2016. Title IV-E Conference at Southern
University at New Orleans School of Social Work.

2015

Keynote speaker. Help Mothers Heal Second Annual Conference. November 14, 2015.
Sponsored by Watson Memorial Family Teaching Ministries.

Workshop presenter. Building cultural competency & proficiency. October 23, 2015.
Sponsored by Kingsley House.



Workshop presenter. Causes & cures of childhood stress: The ACE study and
beyond. Presented to Jefferson Parish School Social Workers, August 8, 2015

Workshop presenter. Helping couples cope with infidelity. Presented at Southern
University at New Orleans. April 17, 2015

Workshop presenter. The impact of parental incarceration on African-American
Children. New Orleans Association of Black Social Workers Founder’s Day
Celebration. March 14, 2015

Panelist. From Conversation to action: Stopping the violence in New Orleans. Martin
Luther King, Jr. Holiday event sponsored by Alpha Kappa Alpha Sorority, Inc. January
18, 2015

Panelist. End the silence, stop domestic violence. Event sponsor — Alpha Phi Alpha
Fraternity, Inc. 52" Louisiana District Conference. January 23, 2015

Speaker, Katrina 10 year anniversary and mental health issues. Press Conference
sponsored by Mayor Mitch Landrieu. August 12, 2015

“Urban New Orleans at ground zero: A Baptist church responds”. Presented at 59

annual Institute on Psychiatric Services, American Psychiatric Association, October 13,
2007, New Orleans, LA.

“Pursuing social justice in the 215t century: Skills for social workers.” Presented at
NASW-LA Annual Conference, April 2, 2009, Baton Rouge, LA.

“Improving child outcomes by strengthening father engagement.” Presented at 29
annual Parent Conference & Institutes, National Head Start Association, December 12,
2011, New Orleans, LA.

“Working effectively with children and adults exposed to violence.” Presented at
National Association of Black Social Workers, January 2012, New Orleans, LA.

“Working effectively with children and adults exposed to violence.” Presented at
Southern University at Baton Rouge, March 30, 2012, Baton Rouge, LA.

PUBLICATIONS

Sanders, T. (2018). School board politics and policy post-Katrina. In T. Causey
-Konate & M. Montgomery-Richard (Eds.), Called to Sankofa: A narrative
account of African-Americans leading education in post-Katrina New Orleans.
New York: Peter Lang Publishing.



Sanders, T. (2020). Promoting Afrocentric social work practice: A case study of Dr.
Morris F.X. Jeff, Jr. (Manuscript being submitted to Journal of African-American
History).

Sanders, T (2020). The Child Custody Casebook (Book proposal being submitted to
Linus Publishing)

Sanders, T. (2017). Unpublished Staff Training Curriculum — Prepared to Serve.
Designed for staff of Juvenile Court.

OTHER RELEVANT INFORMATION -

Elected Board Member (2005-2009) and President (2005, 2008) Orleans Parish School
Board, New Orleans, Louisiana.

Qualified Mediator — Loyola College of Law, June 2009

Board Approved Clinical Supervisor (BACS since 1993)

Board Certified Social Worker -1991

Certified Premarital and Marital Counselor — Prepare-Enrich (2000).

Certified Entrepeneurship Teacher National Foundation for Teaching Entrepeneurship,
(2002).

Ordained Minister - First District Baptist Association, New Orleans, Louisiana (1993).

President, Tulane University School of Social Work Student Government Association
(1987-88)

Congressional Intern, Sen. Edward M. Kennedy -Tracked legislation, responded to
constituent inquiries, attended committee meetings. (1982-1983).

E-mail: tsanders@suno.edu
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Office Of The Chancellor

Dr. Rodney A. Ellis
Chancellor

February 23, 2021

Dr. Ray L. Belton, President

Southern University System Office

4% Floor, J. S. Clark Administration Building
Baton Rouge, La. 70813

RE: Approval To Appoint Mr. Michael Thomas to the position of Director of
Marketing and University Relations

Dear Dr. Belton:

Please accept this request for approval to appoint Mr. Michael Thomas to the position of Director of
Marketing and University Relations. This position reports directly to the Ms. Stephanie Rogers, Chief
Advancement Officer. After reviewing his resume and speaking with Mr. Thomas, I concur with Ms.
Rogers and believe Mr. Thomas will do an excellent job for Southern University at Shreveport.

Mr. Thomas past positions and assignments have afforded him the tools and background and delivery
mindset required for this position. The salary of $60,000.00 has been recommended for this position. All
HR supporting documents are attached.

Thank you for your consideration and approval of this request as it is our desire to have Mr. Thomas
permanently positioned in this role, ready to move forward with making SUSLA a success in our
community

Respectfully Submitted

— ’)/ ’l

. "/. L g
L=z A §

Dr. Rodney A. Ellis
Chancellor

Approved: Dr. Ray L. Belton, President Date:
RAE/lw

Attachments

Disapproved: Dr. Ray L. Belton, President Date:
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February 19, 2021

Dr. Rodney Ellis, Chancellor Southern
University at Shreveport3050 Martin
Luther King, Jr. Drive Shreveport, LA
71107

Dear Dr. Eilis:

This letter comes as a request to appoint Mr. Michaef Thomas to the position of Director of Marketingand
University Relations, with a start date of iviar 8, 2021. Mr. Thomas has an impressive 25+ years career in television
media, advertising and marketing & promotions which spans from Shreveport to Oklahoma, and Syracuse, NY. He
has experience at all levels of marketing and communications including: tv and high-level video production, digital
media design and placement, creating commercial advertising for clients’ targeted campaigns, and social media
advertising. In his current role as Director of Marketing, Promotions and Operations for KTAL, he helped to
overhaul the facility, created numerous community events, helped create ad campaigns for community and
businesses throughout the service area, helped overhaul and establish web portal (threetimes), and led his team
through a project to performed research to develop target audience for each station within his assigned group {10
markets).

Mr. Thomas has managed teams as large as 29 direct reports and currently manages 9-10 people. He is also
experienced in managing campaign budgets of all sizes from modest to robust He knows the market and
understands the culture and history of SUSLA. Having served as a former manager of marketing & promotions at
KSLA, he is well-respected and has forged valuable relationships with key leaders in television and radio. | feel that
Mr. Thomas’s is the best candidate to help SUSLA achieve its marketing goals for enhancing the University’s brand,
expanding its footprint, and increasing enrollment.

Mr. Thomas has a Bachelor of Arts Degree in Speech from Louisiana Tech University in Ruston, LA. Accompanying
this request is a proposal to offer an annual salary of $60,000.

Thank you for your consideration and support to the appointment of Mr. Michael Thomas for the position of
Director of Marketing and University Relations.

Respectfully,

Stephanie Rogers

Chief Advancement Officer

X Approved ‘Tﬁn}_’{f;f::x Singlazie Regers
Stephadie Roge 2, Kheavag@if.

ij {if,_—:-) Docudighied by
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Not Approved

X Approved Salary and Hire Date
{i.e. $60,000; 2/18/2021)

Not Approved

[y

Dr. Rodney Eilis, Chancellor
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OB CODE Personnel Action Form [ posimion s
AL ID NUMBER Moo 19 2 !
C——/— T — - B — P —
AMPUS: SUS SUBR SULAC SUAREC SUNO SUSLA _ X
MPLOYMENT CATEGORY: 9-MONTH 12-MONTH X OTHER (Specify)

Academic X Non-Academic Civil Service

Temporary Part-time ( %  of Full Time) Restricted

Tenured Undergraduate Stndent Job Appointment

Tenured Track Graduate Assistant Probationary

Other (Specify) Retirce Return To Work Permanent Status
'revious Employee _Rasheeda Simmons Reason Left  Resigned
hate Left 11/10/2020 Salary Paid $56,500

Profile of Person Recommended
ength of Employment _July 1, 2020 To _June 30, 2021
ffective Date April 12, 2021
fame _Michael Thomas SS# _xxx-xx-1774 Sex M Race* B
{Last 4 digits only)
rosition Title: _ Divector of Marketing & University Relations Department: _ Advancement
Check One X Existing Position *Visa Type (See Reverse Side):
New Position Expiration Date:

{Position vacancy awtherization form must be processed and approved to fill
existing and new positions, Position must be advertised before processing PAT, if

applicable.)

(ears Experience _39 Southern University Experience _0
yegree(s):  Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): Year:
BA-Speech (Broadeasting focus) LA Tech University — Ruston, LA 1982

Current Employer _KTAL - Shreveport

Personnel Action

Check Ome __X  New Appointment Continuation Sabbatical Leave of Absence
Transfer Replacement Other (Specify)
Recommended Salary _$66,000 Salary Budgeted $60,000

jource of Funds 511001 51120 61002 56600

Tdentify Budget: Loeation
Form Code: Page Ttem #
Change of:
From To
Position
Status

Salary Adjustment

Finaneial Aid signatnre (if, applicable):

List toftal funds corrently paid this employee by Source of Funds Amount
Southern University:
*See Reverse Side 511001 51120 61002 56000 $60,000

Comments: {Use back of form) ||

*See Reverse Side Graduate School signature (if, applicable):
— & A ‘- - - -
L . PR - .
gg'pervisur M mﬂ ?:f ]bﬁﬂ;] . ) Date Dean/Unit Head 2-23-21  Dafe
Vice Chancellor Date Chancellor . ' Date

Dirc;:tor/’Pﬁ ;’E&?%—%! E‘ '};;ﬁﬂ T Date .\ﬁc;‘:.esmenmmmu;u‘ ' Date

Business Affairs/Comptroller

President Date Chairman/a. U. Boar S Date
of Supervisors




“his information is requested solely for the purpose of determining compliance with Federal Civil Rights Laws
nd does not affect employment consideration.

ETHNIC ORGIN {Please check cne):

Hispanic or Latino Non-Hispanic or Non-Latino

RACE (Please check all that apply):

White, not of Hispanic origin. A person having origins in any of the eriginal people of Europe, North Africa, or the Middle East.
X Black. notof Hispanic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or erigins,
repardiess of race.

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Islands. This area inchides, for example, China, Japan, Korea, the Philippine Islands, and Samoa.

American Indian or Alaskan Native. A persen having origins in any of the original peoples of North American, and who
maintains cultural identification through tribal affiliation or community recognition.

COMMENTS:

vlichael Thomas will fill the vacant position for Director of Marketing & University Relations. Work schedule will be
vionday — Thursday, 8:00 — 6:00pm, Friday, 3:00 — 12:00pm.

. Monday — Thursday, 8:00 — 6:00pm, Friday, 8:00 —
EMPLOYEE REGULAR WORK SCHEDULE: 12:00pm.
EMPLOYEE DIRECT SUPERVISOR: Stephanie Rogers
SUPERVISOR/DEPARTMENT CONTACT NUMBER _318.670.9244
NUMBER OF EMPLOYEES SUPERVISED, (if any) 3

HR USE ONLY: STATUS (circle one): NON-EXEMPT

GUIDELINES: All employees, students, graduate assistants being employed through the use of this form are to
report to and be cleaved by the Human Resources before any employment is offered and before starting to work.
All students are to bring with them clearance from the Financial Aid office, Statement of Account (fee receipt),
and a class schedule. AIl prospective employees/students must bring a pictured ID, social security card, bixth
certificate, certificate of naturalization, resident alien card, HI-B and J-1 visas, passport, and F-1/I-94. The latter
3ix (6) documents do not apply to U.S. Citizens.

Documentation muast be provided for review and approval by Human Rescurces before employment is

offered.

CLASS OF EMPLOYMENT (VISA STATUS):

I'YPE CODE EXPIRES
United States Citizen/Certificate of Naturalization Us

Resident Alien RA

H-1 Visa (Distinguished Merit & Ability) H1

J-1 Visa (Exchange Visitor Programy} 1

F-1 Visa (Student Emp. FT Student at 5.0.) F1

OPT (B-1 Visa-INS Prior Approval-“Practical Work Expetience”) FO

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):

Approved Position Vacancy Authorization Form (applicable for new and replacement positions)

Position Vacancy Announcement (position advertised before processing PAF, if applicable)

Application for Employment Form Admin/Fac/Unel Positions(Civil Service Application for classified employees)
Authority to Release (signed by employee)} (submitted to Human Resources with Criminal/Background Check form)
Supetvigory Criminal/Background Check Form (completed by employee/ verified and signed by supervisor)
Exemptions Survey Form (signed by employee and budget head)

Proposed Employee Appointment

Proposed Employee Clearance

Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

A

Rev. 07/24/2007
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. - Michael Thomas

Experience _
| have a tremendous amount of experience in broadcast teievision, staff management
and tralning, budgeting, accounting, sales, media buying, strategic planning, public
relations, presentation development and delivery, digital media sales and production,
equipment purchasing, social media, event planning and negotiating through my work
experiences. Additionally, | have acquired fund raising, skills with my own business and
work in the public service sector.

Work History

i e e fel wm MR o e e v e e e ko it s e mm e i e WM b L L wE o G w302 W nn =6

KTAL — Shreveport January 2008 - Present

o Director of Marketing, Promotion and Operations

e E-Media Manager 2013 (3 months), 2008 (4 months)

e Chief Engineer 2014 (6 months), 2011 (9 months)
Achievements — Rebranded NBC 6, KMSS and V-45, helped io overhaui facility,
created numerous community events, heiped establish community and business
relationships, helped overhaul and establish web portal (three times). Performed
research to develop target audiencefor each station. Participated in Nexstar relaunch
or HD conversions in Rochester, Evansville, Champaign, Liitle Rock, Fayeftteville,
Joplin, Abilene, Lubbock, Memphis, Waco, Baton Rouge, Lafayette, Monroe and Tyler.
Key contact for logo insertion systems in the company. Headed upthe Nexstar NBC
affiliates monthly call for 4 yrs. Created Salute the Badge which generates
$100k annually. Performed marketing and tease writing workshops for several Nexstar stations.
Supervising staff of 28

Thomas & Thomas Enterprises, Inc February 2007 2011

e President CEO
Achievements — Replaced $97,000 base income In first year, while competing for doliars
on the world wide web. Utilized web portals to generate sales opportunities. Sold web
development,banner ads and developed third party sales. Certified in SEO Optimization.

KWTYV — Oklahoma City February 2002 — February 2007

e Director of Marketing — Oct 2004

# Promotion Manager
Achievements — Part of a team that swept ratings for the first time in at least 10 years
(May 2003 ~AM, 4, 5, 6 & 10). Created 3 projects in my first 6 months, that led to 1.5 mil
in annual revenue. Developed strategies with a team that rose to the #1 late news in
Nielsen metered markets 3 times in 2 years (2005-2006), was the top CBS late news 5
times (2005 -2006), and that won the 25-54 demos in major news shows (AM, 5,6 &
10pm) for the 3 major Nielsen ratingsbooks in 2006 (Feb, May, Nov}, which also had the
highest revenue numbers in the history of the station. In addition, strategies and
techniques wore developed to allow NEWS 9 to take advantage of existing partnerships
with the internet, a 24 hour cable channel, rural radio network, newspaper partnership
and mobile phone service for station promotion. These all had joint sales components to
them. Developed promotional ideas that generated over $1,000,000 in revenue.

Supervised staff of 12
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WTVH — Syracuse, NY Sept 1998 — February 2002

o Director of Creative Services and Marketing

o Interim Chief Engineer - 2001
Achievements — Successfully Negotiated NABET/CWA contract - retaining rights to
digital equipment (2001), Collaborated with over 60 municipal and law enforcement
agencies to successfully execute a 5 million dollar fishing contest, which created over
3.5 million in station revenue. Also overhauled the production facility ~ linking all
computer devices into what is now a state-of-the-art configuration. Created strategies

with station team to help lead WTVH from 379 1024 in overall market ratings.

Supervised staff of 18

KTBS — Shreveport, LA June 1996 — Sept 1998
o Promotion Manager
Achievements — Developed strategies with team that moved news research numbers

from 2Nnd favored overall to most favored (Revealed in both AR&D research and Leigh
Stowell) leading to eventual market leadership in Nielsen ratings (Nov 1998), Developed
and marketed “On Your Side” elements for existing campaign, to create premier station
branding. A strategic plan was developed that led to the successful launch of KTBS
Sunday Morning. (Debuted as #1 in its time period). Responsible for purchasing all
outside media, including radio, cable, newspaper etc..

Supervised Staff of 3

KSLA - Shrevepori, LA July 1986 — May 1996

o Marketing Director 1995

o Operations Manager 1992 — Duties included supervising promotion, creative
services, engineering and production departments, with responsibilities that
included production budget, revenue producing salescampaigns, news tie-ins,
capital purchases, FCC compliance, on-air and outside media purchases as
well as public relations and public service.
Promotion Manager 1989
Assistant Promotion Manager 1988
Night Production Supervisor 1987
Director 1986

o o o 0

Achievements — KSLA was solid 2Md in market. Worked with team to establish a
promotional campaign called Project Pride (1989) which led to, highest shares of any
CBS station (Feb 1992), Louisiana Association of Broadcasters Station of the Year (2
times), Louisiana Association of Broadcasters Promotion of the Year, and also to market
ratings leader in all evening news programs (HH ratings 5, 6 and 10pm). Created a
companion client campaign to Project Pride thatgenerated almost $500,000 per year in
revenue. Restructured staff to streamline operations and create growth opportunities
(1992). Responsible for $200k production revenue budget with yearly5-10% increases -
1991-1996.

Supervised staff of 28
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Fducation
BA Speech (focus on Broadcasting)
Louisiana Tech University — Ruston, LA

Community Aciivities/Achievemenis
Leadership Shreveport Bossier — Class of 1993
Leadership Louisiana — Class of 1994
Shreveport Chamber Leadership Council - Vice President-1995
Shreveport Chamber Leadership Council — President-1996
1994 Rising Young Community Leader — Shreveport ~Bossier City
Black Expo 1996 --- Chairman
Shreveport Airport Authority Board — 1994-1998
Red Cross -— Board Member — 1996-1998
Heart Association --- Board Member 2005 - 2008
March of Dimes - Board Member (1989-1998)
PROMAX ------ Board Member 1994-1996
CBS Promotion Caucus -----—- 1992 — 2007 (6 separate terms - various years)
ABC Promotion Board 1996-1998
The First Tee of Metro OKC-—-Mentor - 2004-2008, Interim Director of
Programming 2007
NBC Marketing Council 2012-2014
Easter Seals Board — 2013-Present
Shreveport Green Board — 2019 — Present
Director of Marketing and Multi-Media Ministry — 2018-Present



Director of Marketing and University Relations

Summary

Southern University at Shreveport, Louisiana {SUSLA) is accepting applications for the Director of Marketing and
University Relations. SUSLA is a comprehensive community college serving Shreveport, Bossier City, and
surrounding areas in Northwest Louisiana. It is one of five campuses constituting the Historically Black Southern
University System. The University serves approximately 3,000 undergraduate students and offers 32
undergraduate degrees and certificate programs in a variety of fields including Allied Health, Nursing, Aerospace
Technelogy, Business Studies, Behavioral Science/Education and Sclence & Technology.

Responsibilities

Reporting to the Chief Advancement Officer, the Director of Marketing and University Relations is responsible
for providing leadership and implementation of marketing and relationship building strategies to articulate the
SUSLA brand in such a manner as to attract the best students, engage stakeholders, recruit highly qualified
faculty and staff, and further the mission of the University. Specific duties are:

e Plans, develops and implements marketing and communication activities in alignment with the
University’s strategic marketing plan

e Utilizes the latest marketing and communication principles, social media platforms, community relations
methods, and best practices to effectively plan and implement all of the University’s marketing
strategies.

e Serves as the central point of contact for dissemination of all campus-wide communications, public
relations/mass communication and social media activities

e Collaborates with University stakeholders to implement annuai marketing, community relations, and
communication plans

e Collaborates with the Sauthern University System in the develcpment of marketing, university relations,
and communication initiatives

® Serves as senior editor overseeing the design and production of all print and electronic marketing

communication

Coordinates all media events, on and off-campus

Initiates, responds to and tracks media requests for information about the University

Leads in the development and maintenance of the SUSLA website and magazine

Serves on various civic committees

Maintains department budget; provide staff leadership; develop a process for responding effectively

and efficiently to the needs of internal and external university clients

Creates a work environment conducive to teamwork and creative thinking ,

¢ (Creates, evaluates, and maintains metrics for assessing the effectiveness and outcomes of marketing,
university relations, and communication strategies

e Maintains up-to-date knowledge of trends in marketing and higher education

e Performs other duties as assigned

Minimum Qualifications

e Bachelor's degree in Marketing, Public Relations, English/Communications or related field

s Minimum of three (3) years Marketing/Communications/Public Relations experience

e Proficient use of social media platforms and e-marketing and software

e Organizational and managerial skills with respect to complex, sensitive issues

¢ Proficiency in Microsoft applications (Word, Excel and PowerPoint}

e Strong communication (written and verbal), organizational and interpersonal skills, and a collaborative
approach to working with students, colieagues and partners



o Eligibility for a Louisiana Driver's License

Preferred Qualifications

o Master's degree in in Marketing, Public Relations, English/Communications or related field
o  Minimum of five (5) years Marketing/Communications/Public Relations experience

o Some fundraising experience desired

o  Organizational and managerial skills with respect to complex, sensitive issues

Salary range: 548,000 - 558,000 {This is g full time position)

Reasonable accommodations may be made to enable individuals with disabilities to perform the duties.
Criminal background check and reference verification is required.

Southern University at Shreveport, an institution within the Southern University and A & M System, seeks to
provide quality education for its students, while being committed to the total community. This institution
prepares students for careers in technical and occupational fields; awards certificates, diplomas and associate
degrees; and offers courses and programs that are transferable to other colleges and universities. Dedicated to
excellence in instruction and community service, this open enrollment institution promotes cultural diversity,
provides developmental and continuing education, and seeks partnerships with business and industry.

APPLICATION PROCEDURE: Send cover letter, resume, transcript(s), and three references to:

Wayne H. Bryant, Director of Human Resources

ATTN: Director of Marketing and University Relations Vacancy

Southern University at Shreveport

3050 Martin Luther King, Jr. Drive

Shreveport, LA 71107

HResource@susla.edu (NOTE: Please type “Director of Marketing and University Relations Vacancy” in
the Subject line)

APPLICATION DEADLINE: Review of applications begins Thursday, April 04, 2019 and continues until the
position is filled.

Southern University at Shreveport does not discriminate on the basis of race, color, national origin, gender, age
or disability. Title iX Coordinator: Dr. Tuesday W. Mahoney, Johnny Vance, Jr. Student Activity Center, (318) 670-
9201. Section 504 Coordinator: Ms. Jerushka Ellis, Health & Physical Education Complex, Room 314, (318) 670-

9367.

Equal Opportunity Employer



Southern University and A&M College System
J.S. Clark Administration Building
4th Floor
Baton Rouge, Louisiana 70813

Office of the Fax Number
President-Chancellor (225) 771-5522
(225) 771-4680

February 28, 2021

Southern University and A&M College
Board of Supervisors - J.S. Clark Administration Building, 4™ Floor
Baton Rouge, LA 70813

Re: Request to Appoint Dr. Katara Williams as the SUS Chief of Staff/Executive Director for Strategic Initiatives

Honorable Members of the Board:

This correspondence seeks your authorization to appoint Dr. Katara A. Williams as the Southern University System
Executive Director for Strategic Initiatives. In 2018, Dr. Williams joined my leadership team in the role of Chief of
Staff. Since that time, she has assumed additional duties of a greater magnitude and executed each of them with
professionalism and fidelity. Dr. Williams has far exceeded expectations and worked beyond the outlined scope of her
role. She effectively coordinates System-wide initiatives and operations, ensures that the university is responsive to
internal and external requests, and works closely with university personnel and students to address issues and optimize
operational efficiency. Particularly, over the last year and a half, these duties have been aligned with the role of
Executive Director for Strategic Initiatives.

As the higher education landscape continues change both locally and nationally, education institutions have made the
necessary adjustments to adapt, most notably when considering the COVID-19 pandemic. During this time, Dr.
Williams provided excellent leadership in the coordination of System-wide services and reporting, to ensure that the
Southern University System maintained its compliance with national and state regulations, while keeping our campuses
both safe and informed. She has also played a major role in the coordination of the System-wide return to work strategy
and campus vaccination partnerships. As we begin to adapt to this new normal, the continuity of operations in a
coordinated, methodical, and systemic approach will be critical. Dr. Williams is well positioned to continue these
efforts.

Additionally, as our state institutions intensify their focus on diversity and inclusion, Dr. Williams has been selected by
peers to serve on the Executive Committee for the Louisiana Association for Diversity Officers in Higher Education and
will provide leadership to system-wide diversity and inclusion initiatives. She will lead the coordination of diversity and
inclusion efforts System-wide and will be responsible for campus coordination and reporting.

Dr. Williams possesses more than 20 years of progressive experience in education and is a recognized leader both
locally and nationally. In addition, she has successfully delivered outstanding leadership, dedication, and service, and
has maximized the value to the university system. In concert with members of the senior leadership team, Dr. Williams
has demonstrated a commitment to driving outcomes which meet or exceed performance-based goals and

objectives. Her energy and passion for serving students is frequently observed and acknowledged by both staff and
students which she constantly seeks to assist. Her critical thinking abilities are exuded when handling matters of crisis
and/or importance and students enjoy their frequent interactions with her. She has also successfully managed high level
matters with fidelity and tact, to include several Chancellor and senior level executive searches, all carried out with
professionalism and with the utmost confidentiality.

The Executive Director of Strategic Initiatives/Chief of Staff role is necessary to ensure continued operational
efficiencies to propel the System to even greater levels of prominence. I could not think of a more suitable candidate
who is both competent and capable, has shown a demonstrated track record of success, and is truly a dedicated servant,
ambassador, and alumna of the Southern University System than Dr. Williams, therefore, I respectfully request your
consideration and approval. Should you have any questions, please do not hesitate to contact me.

Kindest Regards,

Ray L. Belton, Ph.D.



JOB CLASS
55 CODE SOUTHERN UNIVERSITY SYSTEM
Personnel Action Form [posiT10N
CAL ID NUMBER
CAMPUS: SUS X SUBR SULAC SUAREC SUNO SUSLA
EMPLOYMENT CATEGORY: 9-MONTH 12-MONTH X OTHER (Specify)
Academic Non-Academic Civil Service
Temporary Part-time ( % of Full Time) Restricted
Tenured Undergraduate Student Job Appointment
Tenured Track Graduate Assistant Probationary
Other (Specify) Retiree Return To Work X Permanent Status
Previous Employee  Southern University and A & M College Reason Left  Additional Responsibilities &
Title Change
Date Left Salary Paid

Profile of Person Recommended
Length of Employment To Present

Effective Date  March 1, 2021

Name Katara A. Williams SS#  xxx-xx-1839 Sex F Race* AA
(Last 4 digits only)

Position Title:  Chief of Staff/ Executive Director of Strategic Department: Office of the President

Initiatives
Check One Existing Position *Visa Type (See Reverse Side):
X New Position Expiration Date:

(Position vacancy authorization form must be processed and approved to fill
existing and new positions. Position must be advertised before processing PAF, if

applicable.)

Years Experience 18 years Southern University Experience

Degree(s):  Type/Discipline: Institution/Location: Year:
Mass Communication Southern University and A&M College/Baton Rouge 07/99
Mass Comm/Public Relations Southern University and A&M College/Baton Rouge 12/05
Public Policy/Education Policy Southern University and A&M College/Baton Rouge 05/11

Current Employer

Personnel Action

Check One X  New Appointment Continuation Sabbatical Leave of Absence
Transfer Replacement Other (Specify)  Additional Responsibilities &
Title Change
Recommended Salary  $145,000.00 Salary Budgeted $145,000.00

Source of Funds State

Identify Budget:  111005-11157-61002-16000 Location
Form Code: Page Item #
Change of:
From To
Position
Status
Salary Adjustment

Financial Aid signature (if, applicable):



List total funds currently paid this employee by Source of Funds Amount

Southern University: 111005-11157-61002-16000 $145,000.00
*See Reverse Side

|| Comments: (Use back of form) ||

*See Reverse Side Graduate School signature (if, applicable):
___________________________________________________________________________________________________________________________________________________|]

Supervisor Date Dean/Unit Head Date

Vice Chancellor Date Chancellor Date

Director/Personnel Date Vice President/Finance Date
Business Affairs/Comptroller

President Date

Chairman/S.U. Board Date
of Supervisors

Rev. 07/24/2007




This information is requested solely for the purpose of determining compliance with Federal Civil Rights Laws
and does not affect employment consideration.

ETHNIC ORGIN (Please check one):

Hispanic or Latino Non-Hispanic or Non-Latino

RACE (Please check all that apply):

White, not of Hispanic origin. A person having origins in any of the original people of Europe, North Africa, or the Middle East.

X Black. not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardless of race.

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Islands. This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa.

American Indian or Alaskan Native. A person having origins in any of the original peoples of North American, and who
maintains cultural identification through tribal affiliation or community recognition.

COMMENTS:
EMPLOYEE REGULAR WORK SCHEDULE: M-F 8:00am-5:00pm
EMPLOYEE DIRECT SUPERVISOR: Dr. Ray Belton, President-Chancellor

SUPERVISOR/DEPARTMENT CONTACT NUMBER  (225) 771-4680
NUMBER OF EMPLOYEES SUPERVISED, (if any)

HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students, graduate assistants being employed through the use of this form are to
report to and be cleared by the Human Resources before any employment is offered and before starting to work.
All students are to bring with them clearance from the Financial Aid office, Statement of Account (fee receipt),
and a class schedule. All prospective employees/students must bring a pictured ID, social security card, birth
certificate, certificate of naturalization, resident alien card, H1-B and J-1 visas, passport, and F-1/1-94. The latter
six (6) documents do not apply to U.S. Citizens.

Documentation must be provided for review and approval by Human Resources before employment is
offered.

CLASS OF EMPLOYMENT (VISA STATUS):

TYPE CODE EXPIRES
United States Citizen/Certificate of Naturalization uUsS

Resident Alien RA

H-1 Visa (Distinguished Merit & Ability) H1

J-1 Visa (Exchange Visitor Program) 1

F-1 Visa (Student Emp. FT Student at S.U.) F1

OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience”) FO

Do Not Write Below This Area

Rev. 07/24/2007



For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):

Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Position Vacancy Announcement (position advertised before processing PAF, if applicable)
Application for Employment Form Admin/Fac/Uncl Positions(Civil Service Application for classified employees)

Authority to Release (signed by employee) (submitted to Human Resources with Criminal/Background Check form)
Supervisory Criminal/Background Check Form (completed by employee/ verified and signed by supervisor)
Exemptions Survey Form (signed by employee and budget head)

Proposed Employee Appointment

Proposed Employee Clearance
Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

Rev. 07/24/2007



KATARA ALLEN WILLIAMS, PH.D.

PROTFILE

More than twenty yoars of profiessional experience in edaeation {both K-12 and higher education),
cxtersal and public atfairs, strategic planning, communications, training, and administration. 1 lighly
adept in project management, stakcholder cnpapomend, and markeling, Profound enderstanding of
public policy, specificatly as it relates to education and government. Additional areas of expertise
include public speaking, crisis mansgement, leadership development, and policy mnplementation
and analysis, Quistanding leadership and administrative qualifications, atong with sireng oral and
WIETEN presentation skitls.

EDUCATION
Ph.D. Southern University and A & M Collepe May 2011
Fublic Policy

Concentration: Education Policy
MA  HSowthern University and A & M College Drecember 2005
Mass Communicalion

Concentration: Public Relations

RA Southern Lniversity and A & M College July 1994
Mass Communicalion

RESEARCH EXPERIENCE

Rescarch, The Effect of Knowledge Management and Motivition on 2018
Oreanizational Performance: A Case of Techiman Municipat Assembly, (thana

Dissertaiion, Southern University and A & M College 20101
Advisor: James 5, Larson, P,

Assessing the Impact of Governing Boards [or Loutstana Publiv Institutions of Higher

Lesmming Regarding Policy and Governance

Research, Southern University and A & M College 2000
Multiple Streams Theory and Political Policy:
An examinalion ol Mass Media Coverage durdeg the 2008 Presidential Election

Research, Southern University and A & M College 2008
Mass Medta - Alfecting Perceptions snd Shaping Policy
An Examtination of the West Nile Yirns



FROFESSIHONAL EXPERIENCE

January 2801 8-1'resent Sauthern University and A&NM College S}'Siet;l
Chiel of Staff
»  Serves as a key advisor w the President-Chancellor,

»  Couordinates with individuals across the System to actively drive the stratepic plan forward,

»  Builds an atmosphere of coordimation and clear understanding of the mission, vision, and goals
ol the Southen Uwiversily System.,

= Represenls the President-Chancellor with various constituencies, inchiding the Board of
Supervisors, managemerd, facully, stall, sludenls, alumei, and varioes cxiernal organizations.

+  Adwvises the Presidenl-Chancellor on day-1o-thry operations, cnsuging cilciency and
elfcetiveness and optimizing resources.

s Collaborates with the various Systems to ensure coordination in an arvey of areas.

»  Herves as the President-Chancellor's Latson, cnswring the accuraie, proper, and timely How of
information ta and from the Office of the President.

«  Helps to tacilitate stategic management processes, provides expertise [or strategic initialives
that are critical to mecting the inslilublons stratepic planning goals,

» Responsible [or interacting with coileagues across the System to ensure instititional alignment
and SVHCIEY,

o Analyze policy issues and identifies Systemwide impacts on tssues impacting the university
cormuonily.

e Aussists the President-Chancelor with correspondence deating with issues which may be
confidential or sensitive in nature.

«  Builds and Tacilitates relationships as a reseurce for the Peesidant,

*  Sorves as the point of contact for key constituents and stokeholders to resolve complex tssues
and help move forward strategic prioritivs.

o Facilitates needs of sentor stall o raise eritical issues with the President and reeeive needed
respunses, puidance, and decisions,

*  Afthe direction of the President, assists in all aspects of the administration.

s Manages special projects s assigned by the Presadont,

Aungnst Mio-Jannary 18 Lonisiana Highway Sufely Commission

Fxecutive Director/Sate of Louisinna

e Appaointed by the Governor to dirgct traffie safety for the state of Louisiana throngh education,
oufreach, and enfircement,

November HI12-Aungust 2iFl b Lowisiana Board of Regents
Associnte Commissioner of Public Affairs / Advisor to ¢he Council of Stedent Body Presidents

+  Served as the spokesperson for the Bate of Louisiana Board ol Regents,

«  Provided leadership in public relations/legisfalive alTairs w0 all public universilies in
{.puisiang, This includes the development of visual tools and messaging, menagsment of
communication campaigns, capacity-building workshops, stakeholder and student
crigagement, siraleey and advocacy for higher education issues.

+  Tacilitated Tramings tor Louisiana 1 Tigher Education students/leaders,

«  Managed and directed media plans and budizets [or 'Y, radio, web and pring;

= Bedesipned website; providing ereative diraction fior all
communicationsfadvertising wilized for stakcholder enpagemend,

= Co-Sponsor (or the Council of Student Body Presidents providing assistance in leadership
development, strategic communication, policy development and legistative outreach.

Spokesperson for Lonisiana public higher education and directed messaging/strateny.

I~



November 200 I-Naovember 2012

Eonisiana Department of Fducation

Manager of Siakeholder Relations

-

{ctober HiW — November 2011

Developed public messaging in the form of tlking points, speeches, and presemtations for
education refonn pertaining (o new kacher evaiuation policy.

Liatson between stakcholders and 1.DOLE,

Assisted with policy implementation of Act 54 education policy.

Bosponded o requests Tor information and provide lraining for HCOO staflT on protecnls
related to media or public requests far information.

Mansged communications stratepy relaling o educator elfectiveness reforms, specificalky with
respeet t deyelapment of implementation of COMPASS

Researched effective communications and engupomenl stralegics used in olher stdles and/or
districts cmbarking on agpresseve cducation refarms and apply lessons learned to Lovislang's
sEratedy.

Coordinated communications efforts with other LDOE offices.

Ensured intcgration of teehnology info communicalions strategy, including overseeng updites
ta the Act 34 website,

Dresigned and delivered presentations’ rainings to districts across the state,

Facilitated mcctings with district stall o promasde edueator clleeliveness relorms.
Collaborated closely with LT leaders to provide opportunities for stakeholder input in the
developmend, wsting, and implemeniation phases ol COMPASS,

Southern University A & M Collepe System

Direcior of Media Relations

Coordinated nationzl and regional publicity etforts through mass media,

Served as spokesperson L Lhe Systom Office, remubarky providing media responses on behaly
of the President,

Planned, organized, and managed public relations infiatives in coordination with the strategic
plan {press veleases, media advisories, efe))

Coordinated media appearances/lacemend Tor evenls,

Researched and defermined news stories amd tends supporting Lhe University’s mission and
care values, pitching and obtaining targeled media placcaenls,

Manzged event uthlicity and crisis communication,

Prerducer and Host of Svstem-wide University Radio Show.

Manaped a varicly of spocial projects for the President,

Served a5 a member of the | egislative Team fassisted with the coordination of lepislative
e 1 EN

Tistablished relationships with key media outlefs,

Worked with communicalion leam members on presentations, publications, and andiovisual
praductions.

Served as a member of the President’s Fxecutive Cabinet, providing input on administrative
deeisions and processcs,

Nerved a8 3 member of the System Stratepic Planning Feam.

Assisled with management of System website content.

Composed specches and presentalions Tor the President.

Coordinated press conferences [or the President and St System administration.



Ocilober 2002-0etnber 2006 Southern Universily Agricaliueal Research & Extension Center

Public Relations Specialist / Executive Assistant W the Chaneellor

- Managed aH communications activities and Center events.

. Served as the spokespaerson for the Ag Center,

. Developed press notices, public service anrouncements, articles, television and radio spots,
prepares speeches, fact sheets, themes and articles related 1o the Center’s mission,

- Assisted with the “branding process,” for the Cenfer,

- Composed both informationz| and educational seripts for radio and television, muolti-media,
and web vontent.

- Assisicd in editing and providing support/content for Lhe Center’s newslellers, newspapers, or
hubeting.

. Assisted and provided support for the production of electronic communications, such as the
Center's website and video production.

. Worked with technology slalT on preseitations, publications, and audiovisnat productions.
Phologragphed events,

. Mataged the day-to-day activities of the office administrative support stafl, to mclude

management and training, scheduling and prioritizing work assipnmenis, and implementation

ol cffective operating policies, procedures, and systems.

- Served as the primary point of initial comtact for internal and exicrnal constifucncies on ajl
malters perlaining 10 the Office of the Chancelbor,

. Reprosented the Chancellor, as appropriate, in communicating with internal and external
constituents.

. Independently researched, prioritized, and followed up on maliiple incoming issues and
concerns addressed to the Chancellor, including those of a sensitive sndfor conlidentiak
nature,

- Managed a variety of spectal projects for the Chancellor,

. Assisted m coordinating conlirences, workshops, and pubiic hearings.

. Produced and hosted SU Ag Center’s public aftairs television show.

June 2000~ Oetober 2002 Penoington Biomedical Research Cenler
Recruiter / Omiresed Coordinadim:

- Recruited subjects for nutritional rescarch,

- Provided braining for study participants.

- Served as a spokesperson for various clinical triaks,

* fmplemenled stralegics 10 promaode eommunity outreach (speaker for various community
cvents and state agencies).

* Constriecled newsietlers and promotional dems for program parlicipants.

- Conducled infervicws/media appearances for the promotion of various clinkeal triaks,
Angust FOU9-NMay 2001 Pori Allen High School
Faglish / Journalism Instructor

- Instructor of English §, T, 11T and Business English Classes.

. Hmecoming and Beta Club Sponsor,

. Publications Insituctor and Yearbook cditor,
May 199%July 19K} WAFH Channcl %
News Prodductivn Assiylanl

. Performed Teleprompter and studio camera operation.

. Agsisted with news production,



July T998-Juty 199 Citadel Brondeusting/ KQX L, 6.5
Adr Personaliby

- Host of weekend music programming.

. Aszist In variows aclivities, including remotc broadeasis.

December 1998 3y 1999 Eouisiana State Scnale

Puohiic Relations Assislant . . L L . ; .
. Assisted with Public Relations functions and activities for the Louisiana State Senate

FROFESSTONAL AFFILIATIONS

- SACSCOC On-5ite Beallirmalion Committee - Savannah State University

- 2019 Millennitan Leadership Institnte Feflow- Amesrtecan Association of State Colleges and
Uintversities

- LearsdE e — National DNaard Member

. Soethern System SACSCOC Avercditation Teatm

- Loutsiona COVID-19 Healih Equity Task Torce Member

- Louisiang Association tor Diversity (Officers in Higher Education — Executive Committee
. ¥iWCA -- Baranco Clark - Former Board ol Dircctors

. 206 American Council on Tiducation (ACT)- Aspiring T.eaders Fellow

- 20H 6 Southern Elniversiey Public Policy Dean's Award

- 2015 Graduats - Highet Education Leadership Foundation (HELT) -~ Alpha Cohort
- 2014 Graduate - Council for 2 Detter Louisiana {CABL) Leadership Louisiana
. 2011 Graduemte - Leadership Baton Rouge - Raton Rouge Aves Chamber (DILALC)

- Recovery School District — NDaton Rouge Achievement Zone Advisory Beard

- ERR Academic Honors Day Steering Commitles

. Louisiana Public Broadeasting— Former Board of Directors

. Y WCA of Greater Baton Bouge- Former Baard Manber

- Morth Baton Rouge Women's § lelp Center- Former Board Member/Vice-President
. Baton Rouge Ballel Theater - Former Board of Trustees

. Crrcaler Baion Rouge Advertising Tederation — Former Tioard of Directors

. Councit for Advancement and Suppor of Education {CASE)
. Alpha Kappa Alpha Sorority, Tee,

- Kappa Dielta Phi Educational | lonorary Society

. Southern Eniversity Alwnni Federstion- Life Member

‘TEACHENG EXPERIENCE

»  ligher Education- Southern University and AfM Collepe- Baton Rooye-
Adjunct Professor - Public Administration

» [ligher BEdocetion- Southern University and AfeM College- Baton Rouge —
Adjunct Professor- Exceutive PRI io Pubhic Folicy

« Higher Education- Lone Star Community College System-
Adiunct Protessor — Freshman/lirst Year Uxperience

s Tligher l'ducation- Usniversity of Phoenix —
Addjunet Professor - Specch and Commeosiicationy

v K12 - West Baton Bouge Parish Schoal Sysiem - Instrucior
English and Business Education



Southern University System

Chief of Staff / Executive Director for Strategic Initiatives

Office of the President-Chancellor

The Chief of Staff (CoS) / Executive Director for Strategic Initiatives serves as the chief strategist in the
Office of the President-Chancellor. This position is a key advisor to the President-Chancellor and plays a
critical role in analyzing complex issues, problem solving, addressing concerns, and evaluating trends to
determine the best course of action for the university system and its campuses. The CoS/EDSI will
provide leadership, oversight and stewardship over administrative functions and services to ensure greater

accountability and transparency.

The CoS/EDSI serves as a point of contact for the Louisiana Board of Regents relative to compliance and
reporting. This role coordinates System requests for information and recommendations, along with
assisting campuses in formulating, interpreting, and executing policies related to operational efficiency
and to ensure uniform implementation. The CoS/EDSI provides leadership for systemwide initiatives

which are aligned with best practices.

This position supports the President-Chancellor in crisis management, oversees special projects, and
facilitates new and innovative initiatives which seek to advance the Southern University System and its

member campuses.

The CoS/EDSI will be responsible for sustaining the President-Chancellors priorities, including a
commitment to diversity and inclusion, talent development and cultivating partnerships which seek to
eliminate opportunity gaps and barriers so that every student is afforded high quality educational

opportunities at Southern University.

Responsibilities and Duties

The CoS/EDSTI’s responsibilities and duties include:

o  Assists the President-Chancellor in maximizing the operational performance of the Southern
University System.

o  Works in concert with the President on crisis management for the Southern University System,
ensuring that each campus has active emergency preparedness strategies and plans.

e Provides leadership to ensure that all there is a System-wide commitment to equity, diversity, and

inclusion.



Represents the President-Chancellor at official functions and events involving the various
campuses, Chancellors, Vice-Presidents, other system campus administrators, Board of Regents,
and other external constituents.

In consultation with the President, oversees the strategic vision for the Baton Rouge campus and
ensures the coordination of the President’s strategic vision for all campuses within the System.
Represents the University at community activities by actively participating in organizations which
support and strengthen the University’s programs and priorities.

Participates in activities and initiatives which improve the university’s visibility and reputation
both locally and globally.

Serves as a liaison between campus administrative teams and the President-Chancellor to ensure
effective and efficient flow of communication, along with the management and execution of special
projects and initiatives.

Collaborates with stakeholders (both internal and external) for funding / collaborative opportunities
and partnerships on behalf of the President-Chancellor.

Manages special System-wide task forces (as deemed appropriate by the President-Chancellor).
Provides executive leadership reporting to Board Committees on administrative developments,
successes, and challenges utilizing a proactive approach.

Spearheads the development, communication, and implementation of effective strategies,
processes for System-wide coordination and reporting.

Supports the President, Board, and leadership team in building strategic relationships and
partnerships while continuously seeking opportunities for leadership and professional
development.

Incorporates policies, procedures and systems that enhance the coordination of human and fiscal
resources and streamline internal communications and cross-functionality throughout the System.
Constructs operational processes to meet organizational objectives and improve workflows and
communications across campuses.

Works with senior leadership to shape annual benchmarks and objectives to ensure alignment and
accountability.

Works with HR leadership to ensure staff-related matters are addressed in a timely manner.
Works with the Legal Counsel and Communications on System responses to public record
requests and other legal matters.

Provides oversight on matters relative to the Office of the President-Chancellor to include grants
and scholarships, student issues, food service requests/budgets and other operations and services

as deemed appropriate by the President-Chancellor.












SOUTHERN UNIVERSITY LAW CENTER

261 A. A, LENOIR HALL
PosT OFFIce Box 9284

BaToN ROUGE, Louisiana 70813-9294

OFFICE OF THE CHANCELLOR

(225) 771-2552
FAX (225) 771-2474

February 19, 2021

Dr. Ray Belton

President/Chancellor

Southern University System and Baton Rouge Campus
J. 8. Clark Administration Building

4% Floor

Baton Rouge, LA 70813

RE: Granting Endowed Professorships to Professors Deleso Alford and Kenya Smith for
the 2021-2022 Academic year

Dear Dr. Belton:

Professors Deleso Alford and Kenya Smith applied for endowed professorship appointments for
the 2021-2022 academic year at the Southern University Law Center. The qualifications of
Professors Alford and Smith were reviewed and discussed by the Faculty Appointment, Retention,
Promotion, and Tenure (FARPT) committee. Both professors were recommended to be appointed
as endowed professors.

I concur with the recommendation. I therefore, respectfully ask that the request to appoint
Professors Alford and Smith as endowed professors be presented to the Southern University
System Board of Supervisors for consideration and approval at its March 12, 2021 meeting.

If you have any questions, please feel free to contact me.

Sincerely,

/0% f) LG

//Chancellor and Vanue B. Lacour Endowed Law Professor

“An Equal Educatfional Opportunity Institution”







STATE OF LOUISIANA
DIVISION OF ADMINISTRATION, OFFICE OF PLANNING AND BUDGET
REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

[DEFARTMENT: Higher Education

FOR DPB USE DNLY

AGENCY: Soguthern University Board of Supervisor

SCHEDULE NUMBER: 19-615

OPB LOG MU

MBER AGENDA NUMBER

SUBMISSION DATE: D2/26/21

AGENCY BA-T NUMBER: 2

ADDENDUM TO PAGE 1

Lise this section for additional Statutory Dedications, If needed.
The sibtotal wilk automaticatly be transfarred to Page 1

. MEANS OF FINANGING | ;' " CURRENT - ADJHSTMEMT - REVISED .. -0
SR “FY 2020-2021 ° C{For () F‘l" 20202021 -
GENERAL FUND BY:
STATUTORY DEDICATIONS
gzm?;uﬂj?{;;?cing Faclify Saming $50,000 $0 $50,000
oty Ty AaGenter Progrem $750,000 $0 $750,000
Educalion Excellencs Fund Z18) 53 139 50 30,139
[Selsct Stalutary Dedication} 50 50 $0
{Setoct Statutary Dedlcation] 0 50 50
{Gefact Stafutory Dedlcationf $0 30 30
SUBTOTAL (to rage 1) $809,139 $0 $809,139
Llsn this seetion for additional Pragram Names, ¥ nesdad.
The subtofal will auntomatically be transferred to Page 1.
PROGRAM EXPENDITURES |- 'DOLLARS | POS | DOLLARS | POS |- DOLLARS | POS
PROGRAM NAME:
B0 o $0 o 50 0
B0 0 3G 4 30 o
&0 0 $0 g %0 i)
30 4] 0 g 30 i
30 0 Bo o 30 g
30 0 $0 o 30 g
g0 0 50 o %0 i)
50 Ll 50 G 30 g
$0 0 $0 ) $0 8
0 0 50 1] 50 i
% EU BTOTAL ito Page 1) $ﬂ—|— O 50 i %0 | D I

BA-7 FORM {71/2018)
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STATE OF LOUISIANA
DIVISION OF ADMINISTRATION, OFFICE OF PLANNING AND BUDGET
REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

Policy and Procedure Memorandum No. 52, Revised, requires that all Requesls for Changes in
Appropriation be fully documented. At a minimum, the following questions and statements must
be answared. Use Continuation Sheets as needed. FAILURE TO ANSWER ALL QUESTIONS
COMPLETELY WILL BE CAUSE TO RETURN THIS DOCUMENT WITHOUT ACTION.

1. What is the source of funding (# other lhan Genersl Fund {Direct)}? Specifically identify any arant ar public law and
the purposes of the funds, if applicable. A copy of any grant appiication and the notice of approved grant or
appropriation must accompany the BA-7. What are the expenditura restriclions of the funds?
The source of funding for this BA-7 Is self-generated funds as a result of increased enmiiment andfor fees at the
Southern University Law Center, Tha funds will be used to support the general operations at the Law Center,

2. Enter the financial impact of the requested adjustment for the next four fiscal years.

MEANS OF FINANCING

FY 2020.20217 § FY 2021-2022 || FY 2022-2023 § FY 2023-2024 | FY 2024-2025

OR EXPENDITURE P o

GENERAL FUND BY: T T
DIRECT 0 30 30 30 50
INTERAGEMNCY TRANSFERS To 30 %0 0 50
FEES & SELF-CENERATED $3.857 077 L34 Ha 50 %0
STATUTGRY DEDICATIONS 30 4 50 T 50
FEDERAL $0 30 $0 $0 50
TOTAL 53,857.077 50 50 50 50

3. If Lhis aclon requires additional personnel, provide & detailed explanation below:
The Law Center had to hire additonat facuity and adjiuncl professors beceuse of the increase in enrcliment and the need
for smaller class sizes due to COVID 9.

4, Explain why this tequest cen't be postponed for consideration in the agency's budgel request for next fiscal

year.

The funds gre genarated in this fiscal year and will be spent In this flscat year.

5. Is this an after bhe facd BA-7, ¢.q.; have expenditures been made oward tha program this BA-7 is for? If yas,

explain per FPM No.52,
This s not an afler the fact BA-Y.

BA-T FORM (TA172018]
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For Fiscal Year Ending June 30, 2021

Southern University System
General Operating Budget Financial Statement

As of February 28, 2021

Over/(Under) | % Actual
FY21 Budget Actual Projected Total FY21 Budget to Budget
Revenues
General Fund Direct $§ 43,442,284 [$ 33,881,721 9,560,563 | $ 43,442,284 | $ - 78.0%
Statutory Dedicated 4,228,516 1,871,761 2,356,755 4,228,516 - 44.3%
Federal 3,654,209 915,780 2,738,429 3,654,209 - 25.1%
Self Generated
Tuition - Fall 2020 34,262,460 33,127,588 - 33,127,588 (1,134,872) 96.7%
Tuition - Spring 2021 31,256,081 31,608,640 (1,217,727) 30,390,912 (865,168)| 101.1%
Tuition - Summer 6,993,497 2,640,641 5,227,884 7,868,525 875,028 37.8%
Out-of-State Fees 11,910,932 13,604,871 166,336 13,771,208 1,860,276 114.2%
Other 16,682,523 10,165,409 4,806,416 14,971,825 (1,710,698) 60.9%
Interagency Transfer 3,028,515 2,054,142 1,481,145 3,535,287 506,772 67.8%
Total Revenues $ 155,459,017 | $ 129,870,552 25,119,802 | $ 154,990,354 | $ (468,662) 83.5%
Expenditures
Salaries $ 74515941 ($ 50,891,529 25,199,377 | $ 76,090,906 | $ 1,574,965 68.3%
Other Compensation 319,377 101,917 36,083 138,000 (181,377) 31.9%
Related Benefits 34,034,650 22,907,223 10,357,368 33,264,591 (770,059) 67.3%
Total Personal Services $ 108,869,968 | $ 73,900,668 35,592,828 | $ 109,493,496 | $ 623,528 67.9%
Travel 1,034,510 53,511 784,532 838,043 (196,467) 5.2%
Operating Services 15,319,492 9,957,394 4,208,349 14,165,744 (1,153,748) 65.0%
Supplies 1,845,900 659,194 847,329 1,506,523 (339,377) 35.7%
Total Operating Expenses $ 18,199,902 | $ 10,670,099 5,840,211 | § 16,510,310 | $§ (1,689,592) 58.6%
Professional Services 2,604,772 1,287,001 1,338,186 2,625,187 20,415 49.4%
Other Charges 10,714,822 696,380 7,324,589 8,020,969 (2,693,853) 6.5%
Debt Services
Interagency Transfers 6,238,234 3,474,621 2,763,613 6,238,234 - 55.7%
Total Other Charges $ 19,557,828 | $ 5,458,002 11,426,388 | $§ 16,884,390 | $§ (2,673,438) 27.9%
General Acquisitions 227,382 44,001 743,382 787,382 560,000 19.4%
Library Acquisitions 562,649 293,994 268,655 562,649 - 52.3%
Major Repairs - - - - -
Total Acquisitions/Major Repairs| $ 790,031 | $ 337,995 1,012,036 | $ 1,350,031 | § 560,000 42.8%
Scholarships 8,041,288 10,452,044 300,084 10,752,128 2,710,840 130.0%
Total Expenditures $ 155,459,017 | $ 100,818,808 54,171,547 | $ 154,990,355 | $ (468,662) 64.9%
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Southern University Board and System Administration
General Operating Budget Financial Statement
For Fiscal Year Ending June 30, 2021
As of February 28, 2021
Over/(Under) | % Actual
FY21 Budget Actual Projected Total FY21 Budget to Budget
Revenues
General Fund Direct $ 3,199,565 | $ 3,365,310 | $ (165,745)| $ 3,199,565 | $ - 105.2%
Statutory Dedicated
Federal
Self Generated
Tuition - Fall 2020
Tuition - Spring 2021
Tuition - Summer
Out-of-State Fees
Other
Interagency Transfer
Total Revenues $ 3,199,565 | $ 3,365,310 | $ (165,745)| $ 3,199,565 | $ - 105.2%
Expenditures
Salaries $ 1,649,530 | $ 1,053,809 | $ 595,721 | § 1,649,530 | $ - 63.9%
Other Compensation 88,000 70,667 17,333 88,000 - 80.3%
Related Benefits 769,942 343,820 426,122 769,942 - 44.7%
Total Personal Services $ 2,507,472 | $ 1,468,296 | $ 1,039,176 | $ 2,507,472 | $ - 58.6%
Travel 185,000 7,194 177,806 185,000 - 3.9%
Operating Services 171,100 59,895 111,205 171,100 - 35.0%
Supplies 80,000 18,369 61,631 80,000 - 23.0%
Total Operating Expenses $ 436,100 | $ 85458 | § 350,642 | $ 436,100 | $ - 19.6%
Professional Services 94,000 - 94,000 94,000 - 0.0%
Other Charges 136,993 - 136,993 136,993 - 0.0%
Debt Services
Interagency Transfers
Total Other Charges $ 230,993 | $ -1 9 230,993 | $ 230,993 | $ - 0.0%
General Acquisitions 25,000 6,774 18,226 25,000 - 27.1%
Library Acquisitions
Major Repairs
Total Acquisitions/Major Repairs| $ 25,000 | $ 6,774 | $ 18,226 | $ 25,000 | $ - 27.1%
Scholarships
Total Expenditures $ 3199565 |$ 1,560,528 [ $ 1,639,037 | $ 3,199,565 | $ - 48.8%
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Southern University Baton Rouge Campus
General Operating Budget Financial Statement
For Fiscal Year Ending June 30, 2021
As of February 28, 2021
Over/(Under) | % Actual
FY21 Budget Actual Projected Total FY21 Budget to Budget
Revenues
General Fund Direct $ 18275725 | $ 13,528,785 | $ 4,746,940 | § 18,275,725 | $ - 74.0%
Statutory Dedicated 1,593,248 726,552 866,696 1,593,248 - 45.6%
Federal - - - - -
Self Generated
Tuition - Fall 2020 21,709,761 20,499,191 - 20,499,191 (1,210,570) 94.4%
Tuition - Spring 2021 19,487,148 19,618,669 (951,920) 18,666,749 (820,399) 100.7%
Tuition - Summer 4,963,498 1,322,877 3,847,652 5,170,529 207,031 26.7%
Out-of-State Fees 8,349,603 8,955,802 12,141 8,967,943 618,340 107.3%
Other 7,671,356 4,154,681 4,215,501 8,370,182 698,826 54.2%
Interagency Transfer 3,028,515 2,054,142 1,481,145 3,535,287 506,772 67.8%
Total Revenues $ 85078854 |$ 70860699 | $§ 14,218,155 | $ 85,078,854 | $ - 83.3%
Expenditures
Salaries $ 40,450,820 [ $ 28382291 | § 11,014894 [ $ 39,397,184 | § (1,053,636) 70.2%
Other Compensation 181,377 - - - (181,377) 0.0%
Related Benefits 18,669,613 13,888,708 3,591,751 17,480,460 (1,189,153) 74.4%
Total Personal Services $ 59,301,810 [ $ 42,270,999 | $ 14,606,645 | $ 56,877,644 | $§ (2,424,166) 71.3%
Travel 268,210 15,351 84,747 100,098 (168,112) 5.7%
Operating Services 8,662,277 6,026,647 1,744,088 7,770,735 (891,542) 69.6%
Supplies 865,911 397,821 194,426 592,247 (273,664) 45.9%
Total Operating Expenses $ 9796398 [$ 6439819 |$ 2,023,261 | § 8,463,080 | $§ (1,333,318) 65.7%
Professional Services 1,026,480 714,438 114,567 829,005 (197,475) 69.6%
Other Charges 3,805,700 210,223 4,292,479 4,502,702 697,002 5.5%
Debt Services -
Interagency Transfers 4,017,497 1,937,816 2,079,681 4,017,497 - 48.2%
Total Other Charges $ 8,849,677 | $ 2,862,476 | $ 6,486,728 | $ 9,349,204 | $ 499,527 32.3%
General Acquisitions 52,032 7,758 604,275 612,032 560,000 14.9%
Library Acquisitions 137,649 94,592 43,057 137,649 - 68.7%
Major Repairs - - - - -
Total Acquisitions/Major Repairs| $ 189,681 | $ 102,350 | $ 647,331 | $ 749,681 | $ 560,000 54.0%
Scholarships 6,941,288 9,584,291 54,954 9,639,245 2,697,957 138.1%
Total Expenditures $ 85078854 | $ 61,259,934 | $§ 23,818,920 | § 85,078,854 | $ - 72.0%

The Southern University Baton Rouge Campus have allocated $2.2 million in CARES Act funds to ensure the budget remains balanced and operations

continue due to revenue shortfall.

Page 3



For Fiscal Year Ending June 30, 2021

Southern University Law Center
General Operating Budget Financial Statement

As of February 28, 2021

Over/(Under) | % Actual
FY21 Budget Actual Projected Total FY21 Budget to Budget
Revenues
General Fund Direct 3,735,319 | $ 2,913,270 822,049 3,735,319 - 78.0%
Statutory Dedicated 172,939 78,543 94,396 172,939 - 45.4%
Federal - - - - -
Self Generated
Tuition - Fall 2020 3,823,146 4,583,457 - 4,583,457 760,311 119.9%
Tuition - Spring 2021 3,499,336 4,413,269 - 4,413,269 913,933 126.1%
Tuition - Summer 700,000 282,946 600,000 882,946 182,946 40.4%
Out-of-State Fees 2,658,500 4,103,411 99,000 4,202,411 1,543,911 154.4%
Other 3,286,762 3,655,627 100,977 3,756,604 469,842 111.2%
Interagency Transfer - -
Total Revenues 17,876,002 | $ 20,030,522 1,716,422 21,746,944 3,870,942 112.1%
Expenditures
Salaries 9,471,530 | § 6,968,724 5,006,639 11,975,363 2,503,833 73.6%
Other Compensation - - - - -
Related Benefits 3,609,686 2,189,048 1,902,523 4,091,571 481,885 60.6%
Total Personal Services 13,081,216 | $ 9,157,772 6,909,162 16,066,934 2,985,718 70.0%
Travel 385,000 27,115 357,885 385,000 - 7.0%
Operating Services 1,690,629 601,798 1,572,753 2,174,551 483,922 35.6%
Supplies 250,000 84,214 165,786 250,000 - 33.7%
Total Operating Expenses 2,325,629 | § 713,127 2,096,424 2,809,551 483,922 30.7%
Professional Services 1,220,590 509,500 1,011,091 1,520,591 300,001 41.7%
Other Charges 432,027 199,429 232,598 432,027 - 46.2%
Debt Services - - - -
Interagency Transfers 366,540 207,253 159,287 366,540 - 56.5%
Total Other Charges 2,019,157 | § 916,181 1,402,976 2,319,158 300,001 45.4%
General Acquisitions - - - - -
Library Acquisitions 250,000 199,402 50,598 250,000 - 79.8%
Major Repairs - - - - -
Total Acquisitions/Major Repairs 250,000 | $ 199,402 50,598 250,000 - 79.8%
Scholarships 200,000 301,302 301,302 101,302 150.7%
Total Expenditures 17,876,002 | § 11,287,784 10,459,160 21,746,944 3,870,942 63.1%
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Southern University New Orleans Campus
General Operating Budget Financial Statement
For Fiscal Year Ending June 30, 2021
As of February 28, 2021
Over/(Under) | % Actual
FY21 Budget Actual Projected Total FY21 Budget to Budget
Revenues
General Fund Direct 8,158,721 6,363,191 1,795,530 8,158,721 - 78.0%
Statutory Dedicated 502,799 224,408 278,391 502,799 - 44.6%
Federal - - - - -
Self Generated
Tuition - Fall 2020 4,851,700 4,619,305 - 4,619,305 (232,395) 95.2%
Tuition - Spring 2021 4,577,842 4,354,494 - 4,354,494 (223,348) 95.1%
Tuition - Summer 429,999 129,767 330,232 459,999 30,000 30.2%
Out-of-State Fees 352,829 271,309 81,520 352,829 0 76.9%
Other 4,735,175 2,258,912 378,623 2,637,535 (2,097,640) 47.7%
Interagency Transfer - -
Total Revenues 23,609,065 18,221,385 2,864,296 21,085,681 (2,523,383) 77.2%
Expenditures
Salaries 10,111,886 7,200,544 3,130,967 10,331,511 219,625 71.2%
Other Compensation - - - - -
Related Benefits 4,740,079 3,281,367 1,475,513 4,756,880 16,801 69.2%
Total Personal Services 14,851,965 10,481,911 4,606,480 15,088,391 236,426 70.6%
Travel 37,000 719 36,281 37,000 - 1.9%
Operating Services 2,285,294 1,795,917 489,377 2,285,294 - 78.6%
Supplies 285,500 54,783 230,717 285,500 - 19.2%
Total Operating Expenses 2,607,794 1,851,419 756,375 2,607,794 - 71.0%
Professional Services - 21,674 3,326 25,000 25,000
Other Charges 4,268,732 25,140 1,458,782 1,483,922 (2,784,810) 0.6%
Debt Services -
Interagency Transfers 1,105,574 961,296 144,278 1,105,574 - 86.9%
Total Other Charges 5,374,306 1,008,111 1,606,386 2,614,497 (2,759,809) 18.8%
General Acquisitions - - - - - 0.0%
Library Acquisitions 175,000 - 175,000 175,000 - 0.0%
Major Repairs - - - - -
Total Acquisitions/Major Repairs 175,000 - 175,000 175,000 - 0.0%
Scholarships 600,000 404,870 195,130 600,000 - 67.5%
Total Expenditures 23,609,065 13,746,311 7,339,371 21,085,682 (2,523,383) 58.2%
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Southern University Shreveport Campus
General Operating Budget Financial Statement
For Fiscal Year Ending June 30, 2021
As of February 28, 2021
Over/(Under) | % Actual
FY21 Budget Actual Projected Total FY21 Budget to Budget
Revenues
General Fund Direct $ 5,158,497 | $ 3,878,259 | $ 1,280,238 | $ 5,158,497 | $ - 75.2%
Statutory Dedicated 162,060 78,543 83,517 162,060 - 48.5%
Federal
Self Generated
Tuition - Fall 2020 3,877,853 3,425,635 - 3,425,635 (452,218) 88.3%
Tuition - Spring 2021 3,691,755 3,222,208 (265,807) 2,956,401 (735,354) 87.3%
Tuition - Summer 900,000 905,051 450,000 1,355,051 455,051 100.6%
Out-of-State Fees 550,000 274,350 (26,325) 248,025 (301,975) 49.9%
Other 989,230 96,190 111,315 207,505 (781,725) 9.7%
Interagency Transfer - -
Total Revenues $ 15329,395 | $ 11,880,236 | $ 1,632,938 | § 13,513,174 | $§ (1,816,221) 77.5%
Expenditures
Salaries $ 7,402,302 | $ 5,169,280 | $ 2,138,164 | $ 7,307,444 | $ (94,858) 69.8%
Other Compensation - - - - - 0.0%
Related Benefits 3,666,095 2,231,997 1,354,506 3,586,503 (79,592) 60.9%
Total Personal Services $ 11,068,397 | $ 7,401,277 | $ 3,492,670 | $ 10,893,947 | $ (174,450) 66.9%
Travel 38,300 1,191 8,754 9,945 (28,355) 3.1%
Operating Services 2,166,888 1,237,760 183,000 1,420,760 (746,128) 57.1%
Supplies 140,200 70,987 3,500 74,487 (65,713) 50.6%
Total Operating Expenses $ 2345388 | $ 1,309,938 | § 195,254 | $ 1,505,192 | § (840,196) 55.9%
Professional Services 219,500 37,389 75,000 112,389 (107,111) 17.0%
Other Charges 647,487 1,442 40,000 41,442 (606,045) 0.2%
Debt Services
Interagency Transfers 748,623 368,257 380,366 748,623 - 49.2%
Total Other Charges $ 1,615,610 | $ 407,088 | $ 495,366 | $ 902,454 | $ (713,156) 25.2%
General Acquisitions - - - - - 0.0%
Library Acquisitions - - - - - 0.0%
Major Repairs - - - - - 0.0%
Total Acquisitions/Major Repairs| $ -1 $ -1 $ -1 $ -1 $ - 0.0%
Scholarships 300,000 161,581 50,000 211,581 (88,419) 53.9%
Total Expenditures $ 15329,395 | $ 9,279,884 | $§ 4,233,290 | $ 13,513,174 [ $§ (1,816,221) 60.5%

The Southern University Shreveport Campus have allocated $2.6 million in CARES Act funds to ensure the budget remains balanced and operations

continue due to revenue shortfall.
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Southern University Agricultural Research and Extension Center

General Operating Budget Financial Statement

For Fiscal Year Ending June 30, 2021

As of February 28, 2021

Over/(Under) | % Actual
FY21 Budget Actual Projected Total FY21 Budget to Budget
Revenues
General Fund Direct 4,914,457 3,832,906 1,081,551 4,914,457 | $ 78.0%
Statutory Dedicated 1,797,470 763,714 1,033,756 1,797,470 42.5%
Federal 3,654,209 915,780 2,738,429 3,654,209 25.1%
Self Generated
Tuition - Fall 2020
Tuition - Spring 2021
Tuition - Summer
Out-of-State Fees
Other
Interagency Transfer
Total Revenues 10,366,136 5,512,400 4,853,736 10,366,136 | $ 53.2%
Expenditures
Salaries 5,429,873 2,116,881 3,312,992 5,429,873 | $ 39.0%
Other Compensation 50,000 31,250 18,750 50,000 62.5%
Related Benefits 2,579,235 972,283 1,606,952 2,579,235 37.7%
Total Personal Services 8,059,108 3,120,413 4,938,695 8,059,108 | $ 38.7%
Travel 121,000 1,941 119,059 121,000 1.6%
Operating Services 343,304 235,377 107,927 343,304 68.6%
Supplies 224,289 33,020 191,269 224,289 14.7%
Total Operating Expenses 688,593 270,339 418,254 688,593 | $ 39.3%
Professional Services 44,202 4,000 40,202 44,202 9.0%
Other Charges 1,423,883 260,146 1,163,737 1,423,883 18.3%
Debt Services
Interagency Transfers - - - 0.0%
Total Other Charges 1,468,085 264,146 1,203,939 1,468,085 | $ 18.0%
General Acquisitions 150,350 29,469 120,881 150,350 19.6%
Library Acquisitions
Major Repairs -
Total Acquisitions/Major Repairs 150,350 29,469 120,881 150,350 | $ 19.6%
Scholarships
Total Expenditures 10,366,136 3,684,367 6,681,769 10,366,136 | $ 35.5%
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