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Southern University System Board of Supervisors

Committee of the Whole — Virtual Meeting
Monday, July 6, 2020

9a.m.
AGENDA
1. Call to Order
2. Invocation
3. Swearing in of New Board Member(s)
4. Roll Call
5. Adoption of the Agenda

6. Public Comments
7. Action Items

A. Request Approval of Personnel Action on Positions equal to or greater than $60,000

Name Position/Campus Salary Funding Source

Deleso Alford OCIS Director $135,000.00 State
(Additional Duties)
SULC

Manicia Finch Director of Enrollment Student Services $67,000.00 State
(New Appointment)
SUBR

Heather Freeman Executive Director of Admissions and Recruitment $75,000.00 State
(New Appointment)
SUBR

Angela Gaines OCIS Facilities Coordination $96,000.00 State
(Additional Duties)
SULC

Ruby Sheree Miller Assistant Professor $70,000.00 State
SU School of Nursing
(New Appointment)
SUBR

Jennifer Page Instructional Designer $75,000.00 State
(New Appointment)
SUBR

Jacqueline Gibson Preastly VC of Enrollment Management and Student Success $130,000.00 State
(New Appointment)
SUBR

Andrienne Shields OCIS Library Resource Coordination $90,000.00 State
(Additional Duties)
SULC

Gregory Speyrer OCIS Technology Coordination $87,000.00 State
(Additional Duties)
SULC

Dr. Cheryl Taylor Associate Professor of Nursing $80,000.00 State
(Transfer)
SUBR

8. Other Business
9. Adjournment

MEMBERS
Atty. Domoine D. Rutledge - Chair, Rev. Samuel Tolbert - Vice Chair, Mr. John Barthelemy,
Dr. Leroy Davis, Mr. Raymond Fondel, Dr. Curman L. Gaines, Mr. Bakari Garvey, Mr. Sam
Gilliam, Mr. Richard Hilliard, Atty. Pat Magee, Atty. Ed Shorty, Mrs. Ann Smith, Dr. Leon R.
Tarver 11, Dr. Rani Whitfield, Ms. Arlanda Williams




SOUTHERN UNIVERSITY LAw CENTER
261 A. A. LEROIR HaALL
POsT OFFIGE Box 89284

Baton RodsE, LoUIStANA FOB13-9284

OFFICE OF THE CHANCELLOR
{225) 771-2552 June 15, 2020
FAX {225) 771-2474

Xr. Ray L. Belton

President/Chancellor

Southern University System and Baton Rouge Campus
I &, Clark Administration Building

Fourth Floor

Baton Rouge, LA

Re: Off-Campus Instructional Site (QCIS) Working Croup Appointments & Salary
Adjustments

Dear Dy, Behton:

Puring the past three months, the Southern University System Board of Supervisors, Louisiana
Bouard of Regents, and Caddo Parish Commission have reviewed (he Pathway to Legal Education
Opportunities in Shreveport/Northwest Louisiana proposal offered by the Southern University
Law Center (SULC). All of the aforemeniioned governing bodics have signaled approval of (he
proposed plan developed by SULC, Sincc there has been spproval, SULE st begin a process to
execute the steps ouflined in the plun to ensure successful implementation,

The first step is to create 8 SULC OCIS working group that consists of SULC employees and
slakeholders from Shreveporl community o include Southem University System Board members
ftom the Shreveport arca. As to the working group members from the SULC faculty and staff, I
am vequesting salary adjustments far those individuals to take on addilional dutics,

The individuals whose salary adjusiments require approvel by the Board of Supervisors and the
roles are as foltows:

“An Egual Edvcofional Ceporunify insfitution®



Adjustment
Name Role Current Satary Proposc Adjusted Salary
Dreleso Alford QCIS Director $ 121,000 $ 14.000 $ 135,000
QCIS
Technology
Gregory Speyrer | Coordination $ 75,000 $ 12,000 $§ &7,000
QCIS Facilities
Angela Gaines Coordinalion $ 87,500 $  9.000 $ 96,000
(QCIS Library
Andrienne Resource
Shields Coordination $ 81,000 $ 9,000 § 20,000

While SULC would initially fund (he proposed salary adjustments, | have begun engaging in
discussions with members of the Caddo Parish Commission for that body to fund the salary
adivytments and other associated costs and expenditures as puit of that body’s January 1, 2021 -
December 31, 2021 budget and budgets in future years. [ would like these salary adjustments to
become effective Aupust 1, 2020,

Tf you have any questions, please feel fiee to contact mc. | respectfully ask (hat this request be
presented to Ihe Southern University System Board of Supervisors meeting in July 2020,

¥ e

 Pierre
Chancellor and Vanue Lacour Endowed Law Professor

Sincerely,
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Thiy information i3 requested solely for the purpose of determining compliunce with Federal Civil Rights
Laws and does not aifect eo ployment considera bon.
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SOUTIIERN UNIVERSTIY AND A&M COLLEGE SYSTEM

Office of the Interim Vice Chancellor for Student Affairs,

Enrollment Management, & Student Success
Baton Rouge, LA 70813
Phone: (225) 771-3922

July 1, 2020

Ray L. Belton, Ph.D.
President-Chancellor

Southern University System

4th Floor J.S. Clark Administration Bldg.
Baton Rouge, Louisiana 70813

Re: Request for Waiver of Position Vacancy Announcement — Director of Enrollment
Student Services

Dear Dr. Belton:

I respectfully submit this letter to request approval to waive the search and appoint Dr. Manicia
Finch to the role of Director of Enrollment Student Services.

Dr. Finch previously served as the Associate Vice Chancellor of Enrollment Management. In her
prior role, she had oversight of Admissions, Recruitment, and Financial Aid which has given her

unique insight into the various reasons that an applicant may need additional assistance, in which
she would provide in the new role of Director of Enrollment Student Services.

As the Director of Enrollment Student Services, she will work directly with applicants that have
experienced any processing delays in these areas and work to provide answers and solutions
proactively. Additionally, she will be able to utilize the strong relationships formed with alumni to
serve as a liaison to continue to partnership and build the relationship with alumni.

I believe she is qualified and capable to serve the university in this capacity. I recommend a salary
of $67,000.

L

Edward M. Willis
Interim Vice Chancellor
Student Affairs, Enrollment Management, & Student Success

Approvals:

Benjamin Pugh
Vice Chancellor Finance & Administration

Ray Belton, Ph.D.
President-Chancellor



JOB CLASS
SOUTHERN UNIVERSITY SYSTEM
JOB CODE Personnel Action Form
POSITION
CAL ID NUMBER
CAMPUS:  SUS SUBR X SULAC SUAREC SUNO SUSLA
EMPLOYMENT CATEGORY: 9-MONTH 12-MONTH X OTHER (Specify)
Academic X Non-Academic Civil Service
Temporary Part-time ( % of Full Time) Restricted
Tenured Undergraduate Student Job Appointment
Tenured Track Graduate Assistant Probationary
Other (Specify) Retiree Return To Work Permanent Status
Previous Employee Reason Left
Date Left Salary Paid
Profile of Person Recommended
Length of Employment July 2008 To Present
Effective Date July 1, 2020
Name Manicia Finch, Ed. D. SS# U01311659 Sex F Race* B
(Last 4 digits only)
Position Title: _ Director of Enrollment Student Services Department: _Enrollment Management
Check One Existing Position *Visa Type (See Reverse Side):
X New Position Expiration Date:

(Position vacancy authorization form must be processed and approved to fill
existing and new positions. Position must be advertised before processing PAF, if

applicable.)

Years Experience 13 Southern University Experience 2

Degree(s):  Type/Discipline (BS-Bus Admin): Institution/Location (SU-Baton Rouge): Year:
BA-Communications/Marketing Alabama A & M 1984
MS-Higher Education Capella University 2012
Ed.D.-Educational Leadership Capella University 2017

Current Employer _ Southern University

Personnel Action
CheckOne _ x  New Appointment Continuation Sabbatical Leave of Absence
Transfer Replacement Other (Specify)
Recommended Salary  $67,000 Salary Budgeted $67,000
Source of Funds
Identify Budget: Location
Form Code: Page Item #
Change of:
From To
Position Associate Vice Chancellor of Enrollment Director of Enrollment Student Services
Management
Status
Salary Adjustment $100,000 $67,000
Financial Aidﬂnature (if, applicable):
List total funds currently paid this employee by Source of Funds Amount
Southern University: 67,000
*See Reverse Side
|| Comments: (Use back of form) ||

*See Reverse Side Graduate School signature (if, applicable):
A !
Ul "] U 07/01/2020 [ ) (L 07/01/2020

va) .
SHp£iviso, W Date Dean/Unit Head Date
. 07/01/2020

Vice Chancellor Date Chancellor Date

Director/Personnel Date Vice President/Finance Date
Business Affairs/Comptroller

President Date Chairman/S.U. Board Date
of Supervisors



This information is requested solely for the purpose of determining compliance with Federal Civil Rights Laws and
does not affect employment consideration.

ETHNIC ORGIN (Please check one):
Hispanic or Latino X Non-Hispanic or Non-Latino
RACE (Please check all that apply):

White, not of Hispanic origin. A person having origins in any of the original people of Europe, North Africa, or the Middle East.
X  Black. not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardless of race.

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Islands. This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa.

American Indian or Alaskan Native. A person having origins in any of the original peoples of North American, and who
maintains cultural identification through tribal affiliation or community recognition.

. ____________________________________________________________________________________________________________________________|
COMMENTS: Overall responsibility for the development, implementation, and coordination of the Center for
Student Success programs, high impact practices, and its targeted activities to eliminate achievement gaps and
improve the academic success, persistence, and completion of participating students.

EMPLOYEE REGULAR WORK SCHEDULE: M-F 8 a.m. -5 p.m.
EMPLOYEE DIRECT SUPERVISOR: Executive Director of Admissions & Recruitment
NUMBER OF EMPLOYEES SUPERVISED, (if any) none

HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students, graduate assistants being employed through the use of this form
are to report to and be cleared by the Human Resources before any employment is offered and before
starting to work. All students are to bring with them clearance from the Financial Aid office, Statement
of Account (fee receipt), and a class schedule. All prospective employees/students must bring a pictured
ID, social security card, birth certificate, certificate of naturalization, resident alien card, H1-B and J-1
visas, passport, and F-1/I-94. The latter six (6) documents do not apply to U.S. Citizens.

United States Citizen/Certificate of Naturalization Us
Resident Alien RA
H-1 Visa (Distinguished Merit & Ability) H1
J-1 Visa (Exchange Visitor Program) J1
F-1 Visa (Student Emp. FT Student at S.U.) F1
OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience”) FO

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!
PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):

Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Position Vacancy Announcement (position advertised before processing PAF, if applicable)
Application for Employment Form Admin/Fac/Uncl Positions(Civil Service Application for classified employees)
Authority to Release (signed by employee) (submitted to Campus Police with Criminal/Background Check form)
Supervisory Criminal/Background Check Form (completed by employee/ verified and signed by supervisor)
Exemptions Survey Form (signed by employee and budget head)
Proposed Employee Appointment
Proposed Employee Clearance
Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

Rev. 7/1/2020



SOUTHERN UNIVERSITY - BATON ROUGE, LA 70813
SUS — SUBR — SULAC — SUAREC — SUNO — SUSLA —
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POSITION VACANCY AUTHORIZATION
Fhhbh bbb bbb bhbhbbhbbhbbhbbhbbbbhbbhbbbbhbbhbbbbhbbhbbbbhbbhbbbbhbbhbbbbdhbbhbbbbhbdbbtdtdx
REQUEST THAT THE POSITION TITLE Director of Enrollment Student Services AS DESCRIBED BELOW
BE AUTHORIZED AS A VACANCY FOR Division of Enrollment Management and Student Success
(Department or Unit)

Source of Funds

— Replacement x  New Position x  Unclassified — State
— Civil Service — Temporary — Faculty — Grant -in-Aid
Tenured — Probationary (For Faculty this is same as tenure track) — System Revenue

=_Agency Fund State

VACANCY DESCRIPTION AND JUSTIFICATION

(Include rank (for faculty) and approximate salary; initiator of form must have prior approval of salary/salary range with
the appropriate Vice-Chancellor, Chancellor and/or President. Salaries for classified positions must be approved through
Human Resources).

The Director of Enrollment Student Services serves as a leadership team member of the Division of

Enrollment Management and Student Success

Reporting directly to the Executive Director of Admissions & Recruitment

See vacancy description attached.

Salary/Range:  $67,000 Previous Incumbent (if replacgment):

X Approved Disapproved ; Mm (ﬂﬁ— 07/01/2020

Mrtmeg Head Date
X Approved Disapproved g ' 07/01/2020

Dean/Director/Supervisor of Budget Unit Date
FINANCE/BUDGET OFFICE ONLY HUMAN RESOURCES OFFICE ONLY
Funds Available Existing/Approved Position
Yes No Yes No
Employee Class: Job Class:
Signature Date
Budget Number | Verified By: Date:
Approved Disapproved
Vice Chancellor Date
Approved Disapproved
Chancellor/Vice President Date
Approved Disapproved
President Date

An Equal Opportunity Employer

Rev. 8/05/2013



Contact Information

Manicia J. Finch, EdD.

Professional Profile

¢ Enrollment management and student affairs professional with over
13 years of leadership experience bringing strategic focus, vision

Cell
E-mail:

and coordinated strategy to recruitment, admissions, financial aid,
student engagement and retention in support of the academic mission.

e Sustained 3-5% enrollment growth at various private and public institutions by working to attract, select, enroll and
retain a diverse and academically talented student body.

e Experience providing strategic direction to institutional image, brand and marketing.

e Experience implementing/working with Radius, Hobson, Jenzabar EX7 to manage student engagement.

o Highly effective leader in data analysis, interpretation of analysis, preparation of reports.
Experience developing marketing materials and creating and planning high yield events and activities.

e Engages in focused collaboration and teamwork with a wide cross-section of senior administrators, faculty, staff,
alumni and students.

e Willing to go the extra mile to manifest the vision of the institution and effectively with academic affairs, student
affairs, institutional advancement, and university foundation to accomplish a comprehensive enrollment management
plan.

Technical & Other Skills

Proficiency with a vast array of higher education enrollment procedures.

ARGOS Reporting Tools
Banner/Datatel

CRM (Radius)

Enrollment Forecasting

Alignment of Resources

Enrollment Management
Consulting

Data Analytics
Market Analysis
Field Recruitment

Alumni Recruitment

Budget Management
Brand Marketing

Stakeholder Relationship
Building

Conference Planning

Event Management

Team Management

Retention Strategies

Research & Planning
Social Media Marketing

Fundraising

Enrollment Strategic Planning

Enrollment Management & Student Affairs Experience

Southern University and Agricultural & Mechanical College Baton Rouge, LA
Associate Vice-Chancellor of Enrollment Management July 2018 to Present

o Lead all aspects of enrollment management areas including admission, recruitment and financial aid and scholarships;
achieve the largest first-year and transfer class since 2011 using creative and innovative recruitment and admission
strategies, such as engaging students, student organizations and marching band in recruitment.

e Assist the Vice-Chancellor with the leadership and management of the Student Affairs & Enrollment Management.

o Develop an enrollment management committee inclusive of the undergraduate, graduate, online, dual enrollment,
specialized programs, academic and student affairs to advance and monitor enrolment goals, initiatives and outcomes.
Align housing and other student affairs programs to support student enrollment and engagement.

e Serve on the elearning committee responsible for expanding recruitment, enrollment and graduation of online students.

o  Work with Hanover Research to conduct a geomarket analysis to develop next recruitment cycle market targets based on
key demographic characteristics. Utilize current trends, best practices and previous experience to target and grow student
enrollments.

e Partner with the academic deans to recruit, admit, serve and retain regional, national and international students who are a
good institutional fit. Increase high achieving student enrollments, while remaining true to an open access institutional
mission.

o Develop and implement a one-stop-shop for centralized admission, recruitment, financial aid, Registrar and bursar
operations to enhance the student experience.


mailto:mfinch40@ymail.com

Manicia Finch, EdD Page 2

Southern University and Agricultural & Mechanical College Baton Rouge, LA
Associate Vice-Chancellor of Enrollment Management July 2018 to Present

e Partner with Louisiana State University, Baton Rouge Community College, and East Baton Rouge Parish Schools to
develop and implement the Capital Area Promise to create college and career pathways across Baton Rouge.

o Work in partnership with Baton Rouge Community College to create a centralized recruitment hub on campus to increase
transfer student enrollment.

e Increase Memorandum of Understand agreements with California Community Colleges, Maricopa Community College,
the Houston Community College system and the Clayton County School District. Revise the California Community
College MOU to include new scholarship policies to increase transfer student enrollment.

o  Work with student affairs operations to develop a strategic communication plan that utilized technology to enhance media
engagement with new, continuing, and transfer students and their families.

e Increase applications by 25%, through strategic communication and engagement with students.

Develop weekly/monthly state, federal and institutional reports for the Executive Cabinet and Board of Supervisors.

e Partner with the True Blue Foundation to reengineer alumni and academic scholarship awarding to align with recruitment,

admission and financial aid cycle.

Bethune-Cookman University Daytona Beach, FL
Director of Admissions/Recruitment August 2015 to June 2018

e Manage staff of 15 employees and 40 student ambassadors in the recruitment of the largest classes in a three-year history
of the institution.

o Develop an enrollment management committee inclusive of the undergraduate, graduate, online, dual enrollment,
specialized programs, academic and student affairs to advance and monitor enrolment goals, initiatives and outcomes.
Serve on the e-learning committee and work to expand online recruitment and enrollment.

o Design systems in admissions to align with financial aid to develop leveraging of financial aid and scholarship resources
with enrollment goals to support the academic mission of the university.

o Established admissions operational strategies by evaluating trends, managing data, establishing critical measurements.
Develop key performance indicators for aligning university mission with enrollment objectives.

¢ Implement change management strategies focused on communications and process flow, recruitment marketing and
branding, increased staff training and development.

e Work to engage high school administrators, non-profit college readiness programs, churches and community affiliates in
recruitment and partner with Alumni Affairs and Public Relations Office to coordinate Wildcat Day, BCU Connect Day,
Wildcat Bus Tour, Florida Classic Breakfast, Pep Rally.

o Partner and collaborate with internal/external stakeholders to attract new students and retain existing students.

e Retool territory penetration of existing markets and surfacing of new markets through feasibility and viability analysis.

o Developed production, productivity, quality, and customer-service strategies.

Alabama A & M University Huntsville, AL
Assistant Director of Admissions/Recruitment September 2010 to July 2015
e  Develop and implement strategic marketing plans and target marketing campaigns in multiple states.
e  Cultivate professional relationships with counselors, administrators, CEO’s of College Readiness Organizations, community college
administrators and community leaders.
e  Create and implement marketing campaigns that advanced the school's recruitment of prospective students.
e Work in partnership with academic departments, athletic and auxiliary directors, and financial aid to ensure an integrated approach to
recruitment and admissions.
e Achieve largest increase in enrollment in traditional and non-traditional programs in all academic disciplines.

Stillman College Tuscaloosa, AL

Director of Admission July 2007 to August 2010

e Responsible for the leadership and strategic recruitment of the Office of Admission, including recruitment, selection,
hiring and training of staff.

e Develop and implement all admissions goals and recruitment strategies by working in concert with the President,
academic administration and enrollment management team.



Manicia Finch, EdD Page 3

Stillman College Tuscaloosa, AL
Director of Admission July 2007 to August 2010

Managed a team of admissions officers and worked in conjunction with other school administrators to keep the school's
president and other department heads informed about pertinent admissions statistics and updates.

e Develop Recruiter Procedural Manual, Admissions Operations Manual and Recruiter Training Manual.

e Managed annual budget for the Admissions Office of $250,000.

e Develop and implement Regional and Diversity Recruitment plans focused on theme, “It’s a New Day at Stillman.”

e Conduct admission programs and Tiger Fest to display the academic and campus life and communicate admission policies and
processes to prospective students, their parents and other family members.

e Serve on Admission Committee focused on enrollment management strategies related to admission and financial aid.

e Develop all admissions print media and create marketing campaigns that clearly communicated the image, brand and mission
of the College to prospective students and their families.

e Partner with academic departments, Institutional Advancement, and Public Relations to ensure engagement in the admissions
and enrollment process.

e Develop and implement alumni recruitment plan and training.

e Evaluate courses offered by other schools to determine their equivalency to courses offered on campus.

Finesse Marketing Group Smyrna, GA

President/CEO May 1995 to July 2007

e Responsible for providing strategic leadership for a marketing, sales and inventory logistics company by working with the
Board and other management to establish long-range goals, strategies, plans and policies.

e Develop a strategic plan to advance the company's mission and objectives to ensure revenue, profitability and growth as an
organization.

e Work 12-15 staff to streamline operations to ensure production efficiency, quality, service, and cost-effective management of
resources and logistics and inventory of over $500,000.

e Build collaborative partnerships with major sponsors for events and engage in strategic planning, project management and
fundraising.

e Develop image, brand, media, and sales and marketing consulting for over 75 small businesses, including new product sales
for major hair care line.

e Conduct monthly training for small business owners and produce major trade shows.

Education

2017 Capella University
Doctorate of Education, Educational Leadership and Management (4.0 gpa)

2012 Capella University
Master of Science in Higher Education (4.0 gpa)
Specialization: Enrollment Management

2012 Capella University/Noel Levitz
Post Masters Certification, Enrollment Management

2012 Harvard Institute on Admissions
Certificate of Completion, Admission
1984 Alabama A&M University

Bachelor of Arts, Communications/Marketing



Campus Outreach & Engagement

2015-2018 Member, President’s Global Task Force Policy and Procedures Development Committee, Bethune Cookman
2015-2018 Member, Athletics Compliance & Grievance Committee, Bethune Cookman University

2015-2018 Member, President’s Task for Capacity Building, Bethune Cookman University

2010-2015 Member, Retention Committee, Alabama A & M University

2010-2015 Member, Scholarship Committee, Alabama A & M University

2010-2015 Coordinator, Presidential Bus Tour, Alabama A & M University

2010-2015 Coordinator, High School Senior Day, Alabama A & M University

2007-2010 Member, Scholarship & Retention Committee, Stillman University

2007-2010 Member, Academic Advising & Registration Committee, Stillman University

Accomplishments, Honors & Awards Manicia Finch, EdD  Page 4

2019 Featured in Forbes 2019 College Admission Influencers, High Profile Admission Deans, Unsung Heroes

2019 Featured on LA WBRZ and Good Morning America, 11 Year Old Prodigy Starts Classes at Southern University
2018 Invited Featured Guest on Hot 105 Miami and WKKC 89.3 Chicago

2017 Largest First-Year Class in University History, Bethune Cookman University

2016 Largest First-Year Class w/High ACT/SAT/GPA Profile in University History, Bethune Cookman University
2016 Largest First-Year Class w/Most Accepted Scholarships, Bethune Cookman University

2016 Featured in Diverse Education for California Community Colleges HBCU lInitiative

2016 Featured in I Know | Have A Bight Future, Glendale Community College Black Scholars Office

2016 Featured in Homeless Student Goes to College, Charlotte Observer

2016 Featured in Homeless Hardships Didn’t Stop North Carolina, Bethune Cookman University Student Newspaper
2016 Featured in HBCU Buzz for 2016 First-Year Class, Bethune Cookman University

2016 Featured in Chronicle for Higher Education for Largest Class in University History, Bethune Cookman University
2010 Staff Member of the Year, Student Choice Awards, Stillman College

2009 Staff Member of the Year, Student Choice Awards, Stillman College

2007-2010 Largest Freshman Class Enrollment, Stillman University

Professional Affiliations

Member, National Association of College Admissions Counselors(NACAC)
Member, Louisiana Office of Student Financial Aid

Member, Southern Association of Colleges and Schools(SACAS)

Member, Zeta Phi Beta Sorority, Inc.
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Director of
Enrollment Student Services

Job Description:

The Director of Enrollment Student Services reports to the Executive Director of Admissions &
Recruitment. This position plays a critical role in the recruitment and application processes
initial applicants, serving as the initial point-of-contact for applicants. The Director must be
familiar with successful marketing practices, processing a naturally enthusiastic and persuasive
manner to recruit applicants. The Director will work closely with the Executive Director and the
University academic departments to recruit and admit a robust, diverse pool of applicants to
the various degree programs.

Job Responsibilities:

As the first line of contact for prospective students, recruit and engage prospective applicants
by responding to all incoming requests (i.e., phone calls, emails, interest forms, etc.). Ensure
that targeted response times and accuracy guidelines are consistently met via a multichannel
approach. Proactively interact with prospects at every stage of the admissions pipeline, with
the goal of transforming prospective learners into quality applicants, and quality applicants into
enrolled students.

ESSENTIAL JOB FUNCTIONS

1. Provide strategic performance management for the Enrollment Services Call Center
ensuring exceptional service in resolving applicant and student related issues.

2. Provide or facilitate training, guidance, support, and resources for call center
personnel; providing, encouraging and ensuring exemplary customer service, across
all delivery methods, as well as the use of computer systems and technology in
processing, recruiting, communicating, and reporting.



10.

11.

12.

Manage and coach the Call Center team and/or others with functions related to
assisting and supporting Admissions Operations, Recruitment, International Student
Programs, Financial Aid, and/or Events and Tours.

Collaborate with the Executive Director and VC on projects and events to recruit and
provide enhanced experiences to interested applicants.

Facilitate other related projects and/or workgroups, under the guidance of the
Executive Director and often in collaboration with other office and/or campus
leadership.

Serve as a point-of-contact, and maintain updated memberships information, with
various professional membership organizations, in collaboration with the Executive
Director.

Serve as the liaison along with the Executive Director for the Southern University
Alumni Federation, alumni chapters and recruiting committees.

Understand and use the student information systems, related software and
databases, according to applicable practices and guidelines shared in training and
documentation and stays current with practices, to facilitate the following:
contact/communication, tracking activities, and document/data tracking, record
updates, application movement, evaluations, decision-rendering, communications,
recruitment efforts, event and tour support, status/progress reporting and
monitoring, and more.

Correspond effectively and accurately with prospective students, parents, high
schools, colleges, alumni, and other appropriate agencies conveying information
about the University.

Interpret and communicate the University's vision, mission, and philosophies, as
well as admission, academic, and student service policies and procedures.

Provide a variety of support to the Recruitment team, including maintenance of
centralized location for some Recruitment pop-ups, tablecloths, and other items,
coordinating a check-in / check-out system, and more.

ADDITIONAL DUTIES AND RESPONSIBILITIES

Assume additional responsibilities and performs special projects as needed or
directed.

Serve on various committees and workgroups and attends various meetings related
to enrollment as assigned.

Serve as additional support for Events & Tours to assist with programming, events
and/or tours, as needed.

Serve in various roles, when warranted, during Events and Tours designed to
promote the University.

Exhibits student centeredness in performance of all job duties.

Demonstrates sensitivity toward colleagues, contacts, and students, their needs,
issues, and concerns.



7. Treats all others with respect; understands the impact of culture/background on the
behavior of others; respects differences among the Southern University community
and demonstrates inclusive behavior.

8. Anticipates, listens to, understands and responds to customer needs. Delivers work
products and services to customers in a way that reflects positively upon the
department and the University.



Office of the Executlve Vice President/

SOI_JTH E R N Executive Vice Chancellor
UNIVERSITY

ABD AGHIEULTUAAL & MECHANICAL COLLEGE . S. Clark Adm. Bldg.
P.0. Box 9819
Baton Rouge, LA 70813
June 23, 2020

Bijoy K. Sahoo, Ph.D.
Interim Executive Vice Chancellor!
Senior associate Vice Chancellor for Academic AfTairy
I.5. Clark Adm. Bldg., Suite 301
Baton Rouge, LA TOEL3

Trear Dr. Sahoo:

I am asking that the university waive the search for the executive dircelor of Admission and Recruit-
ment and appointment of Mrs. Ileather Freeman to penmanently fill the post. Specifically, this action
consolidates the Office of Admission and Recruitment and potentially provides a savings of 345,000

il approved. Tbelieve that Mrs. Freeman will be a great asset to the team and help us increase our
student enrollment and customer service while enhancing our overall admission processes.

Mrs, Freeman has served as director of Outreach and Engagement for the Division ol Student AfTairs
and has also served the division for six years as director of Student Media, She worked nine years for
Cox Communications as a lead supervisor, directing teams of representatives responsible for customer
service interaction and initiatives. T have attached her resume so that you can review her achicvements
and leadership experience.

1 am recommending that she receive an annual salary of $75,000. I am submitting this request for your
consideration and consideration of the Board of Supervisors.

sincercly,

e

7
G,.fa:»féf/f’ fi Z

Edward Willis

Interim Vice Chancellor for Student A Mairs
And Enrollment Management/ Assistant Vice Chancellor
for Student Success

{G;/’/ it June 23, 2020

Approved:
Bijoy K. Sahoo, PL.D.
Interim Executive Vice Chancellor
Senior Assoc. Vieg Chancellor for
Academic Aff
Approvea: Dale;

Ray L7 Belfon, Ph.D.
President-Chancellor
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SOUTHERN
UNIVERSITY

AND AGRICULTURAL & MECHAMICAL COLLEGE

Exccutive Director of Admission and Recruitment

Southern University and Agricultural & Mechanical College is n world class research institution and
Ameriea's oldest and only historically Black University system. For 138 years Southern has
educated, nurtured and empowered eitizens of the world focused on global change, leadership and
service, Southern University and A& M seeks an Executive Director of Admission and Recruitment lo

help the Vice Chancellor for Enrollment Management and Student Success establish a framework for meeting
institutional recruitment goals.

The Executive Director reports o the Vice Chancellor tor Enrollment Management and Student Success and
serves ns g senior member of the Enrollment Management administrative team and a key
representative to constituencies throughout the state and nation. The major responsibilities of the
position include:

|. Provides day-to-day oversight of application review and recruitment operations, and directly
supervises members of the professional staff.
2. Provide data-informed application and recruitment strategies and scts as a linison with campus
(internal) and community (external) pariners.
Supervise, hire, mentor, and train all regionally based admissions counselors and recruilers,
4, Work with the V.C. lor Enrollment Management and Student Suceess to develop/implement a recruitiment aﬁd
marketing strategy, determine enrollment goals, and assess progress towards enrollment godls,
Plan, implement, and assess all on and off-site recruitment and yield evenis.
. Assist the V.C. for Enrollment Management and Student Success with developing a strategy 1o enhance n-ew and
transfer students, including plans for kosting group sessions, special groups, and attendance at college
fairs, high school visits, Baton Rouge and other area college events, and other events,
Co-coordinate admissions processes for TOPS, SUSLA Connect, snd other programs with liaisons.
Develop relationships with area principals and external pariners.
. Serve as a linison to the Director of Strategie Communications for the Division of Student Affairs &
Enroliment Management in conjunetion with the Vice Chancellor, ensuring limely updates
of recruitment materials, the admissions website, admissions emails and other forms of
communication,
10. Develop, maintain, and assess a long-term calendar of admissions events, communications, timelines,
and processes
L1. Serve as the ligison relative to upcoming technology tools in recruitment ineluding a CRM and
admissions funnel surveys in conjunction with the Director of Strategic Communications.
12. Use data-driven decision making to assist the Vice Chancellor for Enrollment Management and Student Success
in achieving the yearly enrollment goal.
13. Serve us a lialson to special projects with the Office of Admissions and internal and external
stakeholders.
14. Coordinate Schalarship Commitiee with the Vice Chancellor for Enrollment Management and Student Success.

]
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15. Assist with the development and implementation of a ene-stop-shop 1o improve the quality and speed
of serviee to students and stakeholders,
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A collepial, Friendly, flexibie and collaborative approreh to sident dovelopment, feadership
snd citmpus cuture, Provide o strong commiiment to the sdvanceimen of student lind sinff
diversity, stal¥ professional devolopment and irnining.

Dimonsirate an selive koowledge of merkeling sorvices and research, prospect mahagoracnt,
slecirgnic markoting, promotion, events, and the evadution/irecking of putceines nocessary
far tho division.

Knowledge of regulatory nad professions] and ethical guidetines o enrollment manggement
und fhonncin aid o ensure complinnee with colloge, state, federal, uid othet dutside ageny
rudey and regulatons,

A comumiiment to dhived governancs and sensitivity, fsiineus, compassion, empathy,
objectivity, and transpareacy In deeision-making.

Hxeellenl communication, strategic planning, sssessment skitly and sbility (0 build and
rmabige budgets and use financis] resources wisely,

A demonstraied passion for sludents foousing on thelr weli-bieing, develapment aud learning,
and a personal teack record of continucuy learming 1o stay currend on new tdeas ind
technologies relevant to the position,

. A desire to work In a complex enviromnent that values botls data-driven decision meking and
innovation. Pemonstrated ability te ynderstand, evaluaie, analyze, interpret, and effectively
commupicato information on various tupics frony diverse sources, and (o usc data and
information effectively in planning and decision making,

. Working knowledpe of PC snd mainframe based information systems and customer relations
munagemnent {CRM) programs.



CONTACT

= hfreem3@email.com

EDUCATION

Master of Public Administration,
Lauisiana State University
Baton Roupe, L&

Bachelor of Arts, Mass
Communicalions

Southern University and A&M
College

Baton Rouge, LA

PROFESSIONAL
AFFILIATIONS

Associated Collegiate Press
College Media Association
Matianal Association of Student
Affairs Prafessionals

Student Affairs Administrators in
Higher Education

Women's Leadership Institute

PROFESSIONAL EXPERIENCE

L]

® 1(3/20018-Present | Director of Outreach and Engagement
Southern University and A&M College, Baton Rouge, LA

Develop and implement overall communications/marketing plan for the Student
Affairs & Enrollment Management.

haintain and produce artwork for digital signs using PowerPoint and design
software.

Designs and maintains email blast programs to enhance communication to staff,
students, parents, and other key stakeholders.

Provides photography and videography as needed, including editing for a variety
of purposes, while maintaining organizational files.

Must comply with branding guidelines provided by the University, including
getting approval for using any trademarked or licensed brand and getting approval
far all scripts.

Write, edit, design and produces articles for print and web publication including
press releases, brochures, invitations, advertisements, flyers, and newsletters to
promote Student Affairs & Enrollment Management.

Work with Communications to disseminate press releases, public service
announcements, digital advertisements, to print, television, radio and other
electronic-based mecdia.

Arranges media appearances for departmental staff.

Maintains, proofs, edits, develops and updates Student Affairs & Enrallment
Management websites in pursuit of guality comparable to websites of top-tiered
higher education institutions.

Investigates and recommends use of new/emerging technologies to reach local,
national and international audiences.

tanages all departmental social media and is responsible for overseeing student
warkers and intemns participation in soclal media.

Assists in grant writing for marketing support.,

Plan, implement and promote special events in coordination with senior
administrators as related to major events and programs.

Assist in donor and supporter cultivation and recognition events.

Assist in promatian and implementation of educational tours, programs,
waorkshops, other educational events.

Represents the department at the Division Marketing Committee meetings

ACCOMPLISHMENTS

Successfully planned and coordinated six "Fireside Chats® between students and
Senior Administration

Coordinated a visit between the President/Chancellor and Scotlandville Magnet
High School as a core team member of Capital Area Promise



PROFESSIONAL EXPERIENCE Cont...

e §/2012-10/2018 | Director of Student Media Services
Southern University and A&M College, Baton Rouge, LA

¢ Lead; supervise the execution of high-level institutional collateral.

s (Oversee departmental operations managing multiple roles within division.

s Lead 100+ student staff members for execution of student produced print and web-based media.

s Manage half million-dollar budget and payroll, while responsible for all fiscal affairs.

» Develop and maintain short and long-term departmental goals.

s Recruit and train student staff members ensuring execution of institutional wide goals.

s Consult and advise executive leadership on media affairs, evolving trends and university affairs.

» Serve on multiple committees while coordinating advisory board for student media.

e Develop and oversee new revenue initiatives, including media services.

s Analyze trends within department, maintaining expert awareness of program information and change.

» Collaborate across departments to develop new programs, opportunities and enrichment for student growth
and development.

s Generate and analyze data for SACS reporting compliance and departmental reports and updates,

ACCOMPLISHMENTS
» Restared yearbook publishing after 5 years of non-production prior to appointment
e Streamlined internal processes and improved recruitment and retention
¢ Mumerous awards for Newspaper and Magazine
¢ |ncreased advertising revenue annually

e 10/2003-8/2012 | Cox Communications, Baton Rouge, LA

Lead Supervisor 2/2007-8/2012
Technical Support Supervisor 7/2005 to 2/2007
Technical Support Lead 10/2004-7/2005
Technical Support Representative 10/2003-10/2004

¢ Directed teams of 25+ representatives responsible for customer service interactions and initiatives.
» Conducted, coordinated and executed training and team building activities.

s Developed and monitored the application of policies and procedures within division.

» Managed auditing adjustments averaging $30k per maonth.

s Developed, implemented and enhanced processes through operational sales Identification.

¢ Harmonized department budget to ensure cost effective operations were met.

s Managed special projects designed to enhance service,

s Partnered with stakeholders to communicate business chservations, feedback and consumer trends,

ACCOMPLISHMENTS
s Maximum Achiever Award-Top Supervisor
s Sales Blitz Head Coach Award
s Cox Spirit Award
« Customer Service 100% Quality Care
® * Top Customer Satisfaction Score




TEACHING EXPERIENCE

1/2019-Current | Instructor
Southern University and A&M College, Baton Rouge, LA

Planning and teaching classes as assigned and as outlined in the course descriptions and course syllabi.
Supervising the study and learning activities of students assigned.

Submitting requests through the department head, program coordinator, or lead teacher for equipment,
supplies, textbooks, and other instructional aids.

Evaluating the academic progress of students.

Demaonstrating knowledge of services, regulations, and procedures as defined in the Adjunct Faculty
Handbaook.

Submitting course grades and performing other administrative duties as required.
Scheduling office hours.

6/2012-8/2014 | Instructor
Virginia College, Baton Rouge, LA

Developed coursework for assigned courses based on ACICS and department criteria.

Instructed materials in relation to instruction careers and emplayer expectations.

Earned highest review possible through Program Director observation.

Achieved consistent established results while maintaining collegiate standards of satisfaction.
Maintained course satisfactory experiences and retention rates.

Participated in collaborative efforts for department promotion events as required by the College.

ACCOMPLISHMENTS
Earned highest review possible through observation by Program Director
1003 positive ratings through student survey responses

COMMITTEES AND APPOINTMENTS

Co-Chair, Special Events Committee

Member, Student Technology Fee Committee

Member, Customer Service Communications Committee

Core Team Member, Capital Area Promise

Former Board Member/Public Relations, Upstage Theatre Board of Directors

Chair, Search Committee for Assaciate Vice Chancellor of Student Affairs

Member, Search Committee for Director of Admissions and Recruitment

Member, Search Committee far Assistant Director of Student Leadership & Engagement
Former Mentor, Southern University iLead Capstone Project

Former Member, Southem University Homecoming Planning Committee

Former Member, Southerm University Springfest Planning Committee
Communications Chair, Louisiana State University PAISA

Former Member, Employee Relations and Morale Committee, Cox Communications

Former Mentor, Baton Rouge Area Association of Black Journalist



SOUTHERN UNIVERSITY LAw CENTER
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BATON ROUGE, LouisiaNA FO813-9204

QFFICE OF THE CHAMCELLOR
(225) TF¥t-B2B5R2 Tune 155 2{]2{}
FAX £22%5) 771-2474

D, Ray L. Belton

President/Chancellor

Southern Universify System snd Baton Rouge Campus
1.8, Clark Administration Building :
Fourth Floor

Baton Rouge, TA

Re: Off-Compus Instryetional Site (OC18) Working Gronp Ayppointments & Salary
Adpstments

Deagr Yir, Belion: . -

Duving the past three months, the Southern University System Board of Supervisors, Touisiana
Board of Regents, and Caddo Parish Commission have reviewed the Pathway to Legal Rducation
Opportunities in Shreveport/Northwest Louisiana proposal offercd by the Sowthern University
Law Center (SULC). All of the aforementioned governing bodics have signaled approval of the
praposed plan developed by SULC, Since there has been approvel, SULC must hegin a process to
executs the steps outlined in the pluan to ensure successful implementation,

The first step is to create a SULC OCIS working group that conststs of SULC employces and
stakeholders from Shreveport comuiuaity to inctude Southern University System Bowrd members
from the Shrevepost area, As o the working group members from the SULC facuily end stail?, 1
ain requesting salacy adjustments for those individuals to take on additional dutics.

The individuals whose salary ndjustments require approvel by the Board of Supervisors and the
roles are &s follows;

“An Equal Edrcaflonal Spportunity insfiflion”



Adjustment
Natne Role | Current Sulary Propose Adjusted Salary
TXeleso Alford QOCIS Director | § 121,000 $ 14,600 $ 135,000
OCIs :
Technology
_Qregory Speyrer | Coordination $ 75,000 $ 12,800 $ 87,060
QCIS Facilitics
Angela Gaines | Coordination $ 87,000 $ 8000 $ 96,000
OCILS Library
Andrienne Rescurece
Shields Coordination $ 81,000 § 9.000 $ 90,000

While SULC would indfially fund the proposed salary adjustments, 1 have begun cagaging in
discussions with membcrs of the Caddo Parish Commission for that body to fund the salary
adjustments and other assoctated costs and expenditures as putt of that body’s January 1, 2021 —
Decembet 31, 2021 budpet and hudgets in future years. | would like these salary adjustments to
become effoctive August 1, 2620,

Tf you have any guestions, please feel free lo contact me. I respecifully ask thal this request be
presented to the Southern University Systern Board of Supervisors meeting in July 2020,

¥ Rone

&t . Piemre
Chanecilor and Vanue Lacour Endowed Law Professor

Sincerely,
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College of Nursing and Allied Health

b (_) U ] l_l E l{ N Dr. Sandra C. Brown, Dean

> T JE.H Building 170
UNIVERSITY Post Office Box 11794
AMD AGRICUITURAL & MECHANICAL COLLEGE E:;?‘Z,Tzuzg;f}&;igglg

Fax: (225) 771-24641
DATE: lune 22, 2020

TO: Dr. Bijoy Sohoo
Interim Executive Vice Chanceller

(&M ¢. Ao

FROM: Dr. Sandra C. Brown
Dean, College of Nursing and Allied Health

RE: Request to Waive Advertisement and Hire Assistant Professor for the Graduate Nursing Program,
College of Mursing and Allied Health

This communication serves as a request for permission to waive advertisement and hire Dr. Ruby Sheree Miller
as Assistant Professor In the Groduate Nursing Program for the College of Nursing and Allied Health. Prior
existing vacancies has left a deficit of graduate faculty to fulfill the teaching requirements for the Graduate
Nursing Program, particularly in the Doctor of Nursing Practice (DNP Program). Currently, Dr. Miller serves
a5 an Adjunct Professor in the Graduate Mursing Program and has served in this capacity since Fall 2019. As
o doctoral prepared, board certified family nurse practitioner, with extensive clinical and higher education
experience, she brings o wealth of knowledge to the program. Her work ethics are commendable, and she
fulfilled her teaching responsibilities with excellence, garnering the respect of the faculty who have
unanimously recommended to hire Dr, Miller for this faculty pesition.

In her role as adjunct professor, Dr. Miller has proven herself as a highly intellectual and dependable faculty.
| personally mentored her to assume the courses that | had previously taught prior to becoming Dean, and she
surpassed my every expectation with her ability to process and learn expediently. Additionally, Dr. Miller is
credentialed and has experience with the American Association's Colleges of MNursing’s Commission on
Collegiate Nursing Education’s (CCNE) self-study process of evaluation for academic programs. She is currently
serving on the CCME DNP Self Study for our program.

Dr. Miller has been the lead faculty and course coordinator for several of our courses in the Doctor of Mursing
Practice (DNP) Program. The students have given Dr. Miller outstanding course evaluation ratings on her
creative teaching learning strategies, her level of enthusiaosm and mastery of content, and her ability to teach
complex material in a relatable format. Dr. Miller has taught at the graduate level in other universities. She
has been approved for Graduate Faculty Status by the SUBR Graduate Council and meets the Louislana State
Board of Mursing requirements for teaching.

Your faverable approval of this request is appreciated. Should you need any additional information, please
let me know. Attached is o copy of the Position Vacancy Authorization Form, the Position Vacancy
Announcement, curriculum vita and the recommendation for hire by the DNP faculty.

(‘;__;.:_..
Approved: {tbf/,

_'f-"'
Dr. Bljoy Sah
Interim Exeeltive Vic aneslio
Approved: 7

Dr. Ifgy B‘é!mn o

President /Chancelior




CURRICUELUM VITAE

Ruby Slieree Miller DN APRN FNP-BC
Adiunet Facubty

EDUCATION

Loyola University NP 2014 Inctorate in Nursing Praclice
Layola Universily MSN 2003 MSN/Family Nugse Practitioner
Loyola University BSN 2003 Bachetor Science in Nursing

Dissertation/Fhesis: Tmplementation of Group Medical Visits in Rural Diabetic Patients

LICENSURESVCREDENTIALING/CERTIFIC A FION{S)

2005-Present Board-Certified Family Nurse PractitionerfANCC
2011 4-Present Ouakity Matters {OM) Certification {for On-Line Teaching
138 8-Present Registerod Muese (RN)

Louisiana State Board of Nursing

EMIT.OYMENT

2814 Lo Present Assistant Professor. Graduale level- Advanced Health Asscssment, Family
Heafih | ({OB/PEDS), Family Health 1 {Aduit | tealth).

Southeastern Louisiana University, Hammond, Louvisiana

201540 E2/10H9 Adjunct Faculty, Graduate level- Advanced Health Assessment, Pediatrics
Herzing {Iniversity Online

2019 to Present Adjunci Faculty. Graduate level- Daclorate in Nursing Practice
Southern [Iniversily, Baton Rouge, Loulsiana

201035 to Present Parl-time Family Nurse Practitioner. Total Healtheare Associates
Hammond, Louistana

2006 o Present PRN Famiby Nurse Practitioncr, Teche Action Clinte/School Based Clinic
Edgard, Louisiana

2000 10 2012 IFamiby Nurse Fracltitioner. Multipractice Clinic
Independence, Lovisiana

2008 1o 2015 Family Nurse Practitioner. Healtheare Chnic at Walgreens,

Mandeville, Louisiana



2005-2015 Family Nurse ractitioner. Planned Parenthood,
New Orleans & Baton Rouge, Fouisiana

HONORS AND AWARDS
= M9 Delta Sigma Theta Sorority, INC,
Diclia Woman in Bosiness Award

= 214 Sigma Theta Tau Internationa
X1 Psi-at-Targe Chapier
= 2010 Murse Practlionee of the Year
) fealtheare Clinic at Walgreens/
Mew Orleans Market
SCHOLARSHEIP

Miller, R. (2017} “An Innovative Approzch Utiieing AADLT and Group Medical Visits”,
AAL dn Practice, 20017, p 29-32.

Miller, B., Mars. Dell. “liffectiveness of a Diabetic Tducation Intervention with Faith-Based
Organization wdilizing AADIT?, 4430 in Practice, 2019.

Brignac, T., Miler, ®., Mars, D. “The cffectiveness of diabetes education in rural clinical
practice™, Journad of Kducarian and Practive, 2020, Vol. 10, No. &

Research

Funded Grants: Delta Sigma Theta, INC/ Noeth Tanpipahoa Area Alumnae Chapter
20014 Piahetic Bootcamp in Rural Louisiana

Other Research Aclivitics

“Perceived stecasors of the coronary bypass graph patient in the intensive cure unit™-
Rescarch in progress

“Perceived stressors ol Murses during COVIR G TMandemic Crisis™- Research in pragress

Supervised Research (Dissertations, NP Capstones, Theses, and Clinical Research Projects)

FPRESENTATIONS
COVINY Pandemic- Impact and Intervention, May 2020- Tangipahoa Parish 1lzalth Coalition

Diabetic Education Intervention with Faith-Based Organization wtilizing AADET, Juky 2018
Loutsiana Comference AMEZion



Tmplementation of Group Medical Visits in Rural Diabetie Patients
l.ouisizna Primary Care Association, New Orleans, October 2015

Ciroup Medical Visits: An Innovative Approuch 1o Diabeles Seif-Care Management
Poster Presentation- 2046 LANP Annuval Primary Care Conference, New Orleans, Louisiana

Group Medical Visits: An Innovative Approach to Tmproving Diabetes Conirol
Poster Presentation-Oectaber 2016 NCNP Chicago, llinois

PROFESSIONAL DEVELOPMENT ACTIVITIES:

2015 Bugs and BDrugs Pharmacology of
Infectioss Disease Managemettd

HNA Mental Heaith Medications

20158 Prided Southwest Conferenec
Ikouston, Texas

2Ha LANT Conference, New Orleans -
NONI' Canference, Chicaoe HE

207 Making a Conneciion: A program
Evalaation Worlishop

27 Psychopharmacology: A comprehensive
Review

2018 T'he Basies of Pharmacology-An Overview
Concerns in the Management of Chrortic 1least
Failure

218 Bicnrial Convention November O-F(, 2059



PROFESSIONAL
AND PERSONAE
DEVELOPMENT 201572019 Medica! Healtheare Consubiant
Comunon Ground Conmumity Healih Conter

New Orleans, Louisianta

Greater You Counscling LLO
1.aPlace, F.onisiana

Shouolders of Strenglth LLC
Batan Rouge, Louisiana

MEMBERSHIPS IN PROFESSIONAL ORGANIZATIONS

2000 - present I>elta Sigma Theta Sorority, INC.
2013 ~ present Americun Association of Diabetic Fducators (AADE)
2016 - present Rl Zela Chapter of Sigma Theta Tau Inlenational

Governanee Claie 2018-19
President Blect 2015-20

2018 - present Soulhcastern Louisiana PBack Nurses Association
Chartered member & Vice-President

2005 - present Louisiana Nugse Practitioner Assoctation {LANP)

2005 - presenl American Nigres Associalion

2005 - present Atnerican Association Nourse Practitioner (AANP)

UNIVERSITY COMMITTERS

2016/2018  Graduate Facully Organtzation Chairperson
201 6-present  DNP Curriculum Committee
NP Fvaluation Oversight Conunittee (Chatrman) Fall 2019
Faculty Alfairs Committes
TCMSN Corrteodum Comimittes
[CMSN Communication Commtitlee



COMMUNITY SERVICE
2020 “COVIDG-Impact and ftervention Symposinm” Webinar, May 10, 2020

2019 Pigbetes Awareness Month- November 2, 2019
Diahetes Boot Camp- Amite, Louisiana

201652019 WHOM Healtheare Coordinator
Health Fzirs Feb 2015, March 2018, March 2019

2HE2MY Dela Sigma Theta Sorority, Ine/Healtheare Team Pirector
Southcastern Louisiana PBlack Nurses Association - Viee President

2018/2020 North Tangipshoa Area Alumnae Chapter ol Debta Sipma Theta fne. —
f Assistant Treasurer)

2047 Stap the Bleed Campaign
Church Security
Beacon Light Baptist Church of Hammond

2E5 Tangi 100 Diabetes 5K Kick OIF
DS Famuly Heallh Center, Hammond, 1a.

HIts Breast Cancer Awareness Bxpo
Total Heabtheare Associates, Hammond, La



SOUTHERN UNIVERSITY - BATON ROUGE, LA 70813
Sus [1 SuBrR [X] SuULAC[] SUAREC ] suno [] SUSLA [ ]

A R R R AR A A AN AR A A N A AR A A A AR A R R A AR R R R R A A A R AR A A AR AR SR MR R R RN SRR A A AR n W

POSITION VACANCY AUTHORIZATION

RRARAENAA AR R R R AR TR ARR AR AR AR AR SRR AR AR A A RN AR AN R R R R A AR R R A e e R R e R R

REQUEST THAT THE POSITION TITLE  Assistant / Associate Professor AS DESCRIBED BELOW
BE AUTHORIZED AS A VACANCY FOR  School of Nursing/Graduate Nursing Program
{Department or Unit)
Source of Funds
*  Replacement [l New Position O Unclassified State
[0 cCivil Service [] Temporary [l Faculty [] Grant -in-Aid
[[] Tenured [ Probationary (For Faculty this is same as tenure track) [] System Revenue

Dﬁem:]r Fund State

VACANCY DESCRIPTION AND JUSTIFICATION

{Include rank (for faculty) and approximale salary; initiator of form must have prior approval of salary/salary range with

the appropriate Vice-Chancellor, Chancellor and/or President. Salaries for classified positions must be approved through

Human Resources).
Teaching responsibilities in graduate programs (MSN, DNP, and PhD}; maintaining a profile of scholarly productivity including
research, publications, professional presentations, aclive mvelvement in school of nursing, college, and university committees as
well as service activities; advisement, supervision, and mentoring of students; provides quality instruction and utilizes evidence-
based, innovative teaching pedagogies to facilitate student learning; participates in design and review of nursing curricula; evaluates
student attainment of student learning in classroom andfor clinical setting; maintaing life long-lesrning and has sclive membership in
professional mursing organizations at local, state and national lovels.

Salary/Range  $70,000 ; Previous Incumbent (if replacement): Position # 219528
L~ Approved Disapproved A g S f 5‘/"‘""’" June 18. 2020
Depariment Heaﬂ Datc
Aprmﬂ ___ Disapproved C%\ btdnr & June 18, 2020
Dennﬂ)irecturfﬂupmi:mr of Budget Unit Date
FINANCERBUDGET OFFICE ONLY HUMAN RESOURCES OFFICE ONLY
Funds Available Existing/Approved Position
Yes No Yes Mo
Emplovee Class: Job Class:
Signature Dhate
Budget Number | Verified By: Diale:
Approved Disapproved L,
elor Date
L/Apprmd Disapproved
Date
! {ﬁﬁfmwﬂ Disapproved ; -
& President Date

An Equal Opportunity Employer
Rev. 8/05/2013



Vaecsn
Pogitien Vacaney
Datc: June 18, 2020 Departitent: _ School of Mursing Gradeate Nursing Program

sus ] supr sULCc [ suarsc [1 suno [ sousea O

Application Neadline: Brate position 1o be fitled: Augnst 2020
Position Tille:  Assistont / Associnie Professor Civil Service Pay Level:
Salary {anmialy:  Commensurate with or Salary Ruange: tor

requirad experisace
ang qualifications

Please check all categorics that apply to this poesision:

State: Faculiy Position Unedassifled Posiiion Classified Posilinn
L1 Partime ] Temporary % Adrainistrative £} Probationmy
% of time Tenure Temporary L]  Job Appointment
[ Full-Time (M Temure Track (Probelionaryy ] Permanem E1  Tovisional Appointment
[ Grant [l Giant FOR HR 178E ONLY:
[ Comract ] contract €8 Job Code:
Contact Pegsim:  Dean Sandva C. Brown Telephone No: 225.771.3266 or 225.771.266(

Contact Eraail Address:  ssachra browni@ante du

Conlact e-rnail address s for
B0 Humon Rescvress wiilization enly [ posting to VAS website

Brief Job @eserlptivn {Maximum 12 lines &) 250 characters (incloding spaces) per inc:

Tesching responsibitittes i graduaie programs (MESN, DNP, snd PhDY, mraintsining a profils of scholardy productivity
ncluding research, publications, professional presentations; active involvement in school of nursing, college, and university
comnitiees a5 well a3 service activities; adviscment, supervision, and mentoring of students, provides quakity instruction
and ntilizes evidence-based, inmmovative teaching pedagopies to facflitate student learning: participates tn design end review
of nursing ¢earriculs; ovaluates studant attainment of stodent leaming in classroom andfor clinical sefting, maintsins lifs
long-icamning and has sotive membership in professional norsing organizations at facel, state and national levels.

Atinima] qualificationa [Meximnm 12 lines @ 250 characters (including spaces) per linel;

Minrmal rank at the level ol Assistant Professor, hold & tezminat dogres In nursing. AFRN Licensure preferved. Minimum of
threg yeurs teaching experience at the level of asaistant professor, and & cuirent license o certificetion ih the Geld,

Applicant must possess o strong committent W leaching, scholarship, practice, snd service. Demonstralss execllcot oral
and writlen communtcation skills,

Remarks/How To Apply {tetter of application, corriculum via, resumc’, references, etc)Mailing Address
Elinroe 12 lines @ 250 characlers Gooluding spaces) par linel:

Ta apply, send employment application, a cover leiter, pwriculum vite, official trenacripts and three Jetlers of
recommendaiion 1o Bean Sandra €. Brown. Submit via email to: sandra_owni@sube.edo

rev OS5 TEMDG




SOUTHERN
UNIVERSITY

t:; N LI N E Office of E<Learning
- 1.5. Clark Administration Building
Southern Unlversity and A&M College
www.subr.edu

subronline®@ subr.edu
225-771-2304

June 24, 2020

Bijoy Sahoo, PhD

Interim Executive Vice Chancellor
Southern University and A&M College
801 Harding Blvd.

Baton Rouge, LA 70813

Re: Conditional Offer of Employment to Dr. Jennifer Page

Dear Dr Sahoo,

| am pleased to report that Dr. Jennifer Page has accepted our conditional offer of employment (COE) for the
Instructional Designer position, which Is assigned to the Office of E-Learning. The offer was extended at the
maximum rate of 575,000 and it includes teaching two online courses per year for SU Online. The teaching
requirement satisfied our need for qualified online instructors and provides a mechanism for the candidate to
maintain the Quality Matters Peer Reviewer Certification. The Peer Reviewer Certification is necessary for our

campus capacity building.

This search proved challenging. There has been an increased demand for instructional designers in response to the
COVID-19 mandated shift to online learning at all educational levels. After two attempts, the search failed to
identify a candidate who met the originally stated criteria. We reviewed 6 candidates from iteration number one of
the vacancy announcement and 4 candidates from iteration number two. We extended invitations to interview to
4 candidates; the top two candidates declined the interview invitation after accepting offers at other institutions.
After the interviews on Wednesday, June 3rd, the search committee deemed a revision of the position description
was necessary based on the current market and applicant pool. After the revision, Dr. Page emerged as the top

candidate,

Dr. Page has the requisite combination of education and experience as an instructional designer. She will bring

value to the Office of E-Learning and the university. Please find attached the Revised Instructional Deslgner

Position Description which includes an experience and education combination criteria. If this Is acceptable, please
dvise me on the next steps,

, Direct T
Office of E-Learning

e

Approved: Bijoy Sahoo




B CLASS . e
SOUTHERN UNIVERSITY SYSTEM
TR COE Personnel Action Form [pogmon
CALIN | MusBRR 2 M7 e ?
T N e g T et ol T
CANMPUS: SIS S5UBR x SULAC BUAREC SUMNO o SLSLA
EMPLOYMENT CATEGORY: YR TH 1IZ-MONTH  x  OTHER {Specify)
__ Arurdemic X Non-Academic Chvil Sevviee
Temporary Purl-time | % of Fall Timc) Hestriviel
Tenured Undergraduate Stmdent Jab Appointment
 Temared Track Cradunte Assistuni Frobationnry
Chtheer (Specify) Retiree Relurn To Work Permanent Slulus
Provious Fmplyee e, Elizabeth Bergman Heason Left  Ocher Employment
Dute Left  Octoberd, 2010 Salary Pnid F75000
- S ———e e e e——
I'rofile of Person Recommended
Length of Empliymeni Conlinunus : Tw
Fffective Date  August 17, 2020
Name _Jenniler K, Page - T Sex F_ Raer W
B [0t 4 dligits ealy] =
Pasition Title:  Instructionn] Desipner Department:  _ Office of F-learning
Check (Ome  x Existing Posltlon *Visa Type {Sec Reverse Side): :I:l:l
MNew Posltion Expirntion Daie;
iFosilion vacancy antborieation v most be pracessed ond approved fo G0
existing and mew pusitiess. Positinn mvest he odvertised before processing FAF, il
applicalie.)
Years Experlence  Six Souwthern University Experience Mg
Diezree(s): Tmstitwtion/Lacatinn (501-Baon Rouge): Year:
. _Micholls State University 2006
MLA, -English University of Lonisinmn ut Tafuyelle 2009
PhD - English _Universlty of Loulsiann at Lofayedte 2014
Currenl Kmployer _Edmonds Community College Lynnwood, Washington
R
Personnel Aclion
Cheek One _ x  Mew Appointment Contnuation Sahhalical Leave of Absence
I'ransfer Replacement Uilleer {Specify)
Recommended Salary _ST3,000 Salnry Mndgeted S75.1HH
Somree of Famls  Tille 100 N
Identify Budpet; Lacation
Form {udle: e Pupe Item #
Chumge al:
Frim Ta
Ioaition
Status .
Salury Aaljusiiment
Finuncial Aid signature (16, applicable):
List total funds enrrently poid this empliyee by | Source of Funds Antount E
Sunthern Universily: THA03-22002-6100-24100 75,0
“hee lteverse Slde
H Coannsents: (Uze back of form) ||
“5ee Heverse Slde Cirwluate Selionl signature {1f, applicnble):
e e

_Tracy Barley 6-24-2020

e -
Supervisur g L Thnte Dean/linil H / f/"l'luﬂ-'
_ B June 24, 2020 -
Wice [fhu.m.'ely Tale Chan_-ylﬁﬁ"}'?' & Pale

ale Viee Prosident/Finunce: Date
Business Affairs'Compiroller

Date Chalrnian/s, U, Bonrd Ihale
of Supervlsors



itz intormafien i regoested sofely Tor (e purpnse of determining coid plianee wilk Federal Oivil Righis Baws and
dies wat allect employment congideratinm.

EFHNTC ORGIN {Flease checlo paie):

1izpanic or Latno Won-TTisganic or Modg-Latio

RACE §Pense ¢heel sl that appdy)

X White, not ol EHaparic origin. A persan boving origies in any of fhe unpinal penple of Euoqe, Seeth Afcs, o e biddle Easl.
Ntack. ot of Hispanic Cirigim, & persen having miging fe arey of the Black racial prosps of Aftiva,

Higpamiz, A persen of Mexicen, Poerle Rican, Cebien, Centead v Soufll American, or pther Spumesh coltere o origiss,
rewardless of race.

Agigm ar Pacilic [bander. A persen having eofging in gy of Die arigial pooples of the Far Hast, Southesst Asia, e lodian
Subentznenl, e Pacific [slands, This arca inctodes, tor courrple, Chinw, fupan, Koces, e Fhilippine Flands, and Sonoa.

Ammerieun Tadiun ar Aluskasy MWative, A persen hiving eriging in oy of e original peoplas of Farth American, and who
maingaans cillucal Klemificatiodn: £ roeph tribad atiliation o commenity recopaition.

X e sk ek

COMMIENTS:
EMPLOYEE REGULAR WORK SCHTDULE: o HHAM-SBOREMNMNM
EMPLOYEL IMEECT SUFERVTSOR: _Tracy Barley

SUFERVISOWDEPARTMEN]T CONTACT NUMRER  225-771-2364
NIMBER OF EMPLOYELS SUPERVISED, (ifany)  Nung,

HE USE ONLY: STATLIS {circlz one): EXEMPT MNOMN-EXEMEE

GUIDELINES: ALl employees, stndenty, grpduate assisdants heing employed through e nse of this furm are fo
repovt to aml be cleared by (ke Tluman Resources before nny employment iy offered and befioe starting, towork
All studenis are to bring with them elearance from Uhe Tinonckal Atd oftice, Statentent of Accownt {fee veeeipt), and
g class schedole,  AH prospective employeeshstudents mosl being a4 pieluced 10, social seowzity card, birth
certificate, certiffente of nafuratication, resident alien card, Hi1-3 and J-1 visnz, passport, smd F-1T-4. The latier
six (6F documents do ot apply to LS. Citiens,

Pocumentafion must be provided for review and approvat by Hunzan Resources before employmenl is
affered.

CLASS OF EMI'LOYMUENT (VISA SEATTS):

T%PE COT: UXPIRES
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Apnlication lir Fanployment Foms AdenislacUncl Pasitions(Tivil Scrvice Applicotion e classificd cmpliyees)
Aulnily tor Helease (sigoed by erploves) fsubmilled o uhan Resouress with CrinsnalBackpround heck farm)
Supervisery CriminadAiackpround Cheek Form fuamplsted by eroployesd verifiad and gigied Ty supcrvisor)
 Excmptions Survey PFoem (signed Iy ernplovee gnd budget head)
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_ Proposed Emglovee Clearsne:
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R LSk



Jennifer K. Page, Ph.D.

Empioyment History
2018-present Instructional Technotogy Training & Development Coordinater

Edmonds Community College, Lynnwood, YA
2014.2019  AssistantAssociate Frofessor of English

Morthwestern Oklahoma State University, Alva, OK

2018 Distinguished Teaching & Service Award racipient
2013-2014  Dissertation Editor

Graduate School, University of Louisiana al Lafayette
2012-20M13  Teaching Assistan

Department of English, University of Louistana at Lafayette
2008-2013  Instructor of Hecord

Department of English, University of Louisiana at Lafaystte

Online Courses Designad
Designed/Redasigned: American Folitical Culture; Elementary Astronory; Federal, State, and
L.ocal Government, General Biology

Dasigned & Delivered: Composition | & Lab {hybrid), Compaesition i, Gender in Contemporary
Wedia {hybrid), History of the English Languags, Medieval Literature, Renaissance Lrama,
Renaissance Literature, Restoration & 18" Century titerature

Technical Proficiencies

HTRAL

LMS Blackboard, Canvas, Moodle

CMS Publishpath, Liquidfisk, OU Campus

Ed Tech Screen-capture (Panopto, Screencast-O-Matic); Synchronous delivery {(Google

Meat, Zoom, Big Bhue Bution), Online proctoring (Honorlock), Origination
Softwara {Tumitin, Vericite); Designfediting {Canva, Kami, working knowledge of
Photashaop); Presentation (Prezi, PowarPuint, Google Slides); Microsoft Ofitca
Suite; G-Suite

Accesgsibilty  Familiar with UDL, WCAG 2.1 auidelines, working knowledge of JAWS, NVDA
Proficient with video captioning {(YouTube, Panopto); audic franscripton
{Soundeloud); style sheeats in MicrosofttAdohe; alt text in LMS/CMS; colar

contrast
Educaticn
2014 Ph.B., English, Universily of L.ouisiana at Lafayette
2009 8LA., English, University of Louisiana at Lafayette
2006 B.A , English, Nicholls State University (Thibodatry, EA)
Oniine Pedagogy Certification
2020 Applying the Quality Matters Rubric
Quafity Matters, Maryland Online
2020 Cuality Matters Coordinator Fraining
Quafity Malters, Maryland Cnline
2019 OER 101 How to Use Open Education Resources
Washington State Board for Communify & Technical Cofleges
2018 Cerlified Learning Environment Architect program

institute for Leaming Environmert Design, University of Central Cklahoma

Jennifer K, Page - 1



20613

2012

2012

"Successitl Online Outcomes: Academic Integrity”

Sfoan Consortium (now the Ontine Learning Consorium)

"Bismantling the Barriers to Digital Literacy for Students with Disabilities™
Sloan Cansortiumm (now e Online Learning Consorfiim)

"Getting Started: Tha First Steps in Online Teaching”

Sloan Canzortium {(now e Onfine Learning Consarfiiimy

Professional Development Designed & Delivered

2020
2018

2018

4018

2018

2017

2016

2016

"Equitable Syllabus Design': using tech to make syllabi accessible, user-friendly
"Adapting your Grounded Courses for Hybrid Delivery™: special session for
international education faculty

“Aeademic ntegrity in Onling Courses”; how to use Vericite and Honorlock to
detect and deter academic dishonesty

““rometing Persistence in Online Learning”; how o bulld community and
encourage student completion in online classes

“Intreduction to Blackboard Design and Digitat Accessibility™. two sessions at new
faculty orientation

Accessibility by Dasign: a series of three professional development sessions
focused on designing accessible online course content

“Enhansing the User Experience in Blackboard Courses™ a session an
Blackboard design tools and tips

“Online Teaching and l.earning Day” multiple sessions on anline academic
integrity, user experience, accessibility, and design

Selecied Administrative/Commitiee Experignce

2019-presemnt Chair, elearning Strategy Team, EdCC
2018-present Cuality Matters Coordinator, EdCC

201618
2016-18
201518
2015-18
2015-18
201514

Chair, NWOSU Honors Program

Membar/Secretary, NWOSU Faculty Senate

NWOSLU English Departmant Webmaster

Member, NWOSLU Online Education Committas
Sacretary, AALUW—Alva, OK branch

Member, NWOSU Sirategic Planning Steering Committee

Relevant Publications

2017

2013

“Digital Tools, New WMedia, and the Literature Survey.” New Approaches to
Teaching the Lifarature Survey. James Lang (ed.). Morgantown, WV West
Yirginia University Press.

Editor, Media, Technology and the Imagination. United Kingdom: Cambiidge
Schotars Publishing.

Relevant Confarence Pregentations

2018

2018

2017

“Teaching Shakespeare in the Age of Fandoms.” South Central Modern
Language Association, San Antonio, TX.

"Bo you Even Memea? Decoding the Visual Language of Internet Pop Culture.”
Curiosity Fest {Oklahoma Humanities), Oklahoma City.

"¥CompClass: Teaching Creative Research Technigues with Social Madia in
First-Year Writing." South Central Modern Language Association, Tulsa, DK.

Teaching and Research Interests

Scholarship of teaching and learning; accessible technology; online course design

References avalilable upon regquest

Jennifar K, Page - 2



g O [_j "l" H E R N Qffice of the FExecutive Viee President,/
kU NIVERSITY Exerutive Vice Chancellor

AHD AGRICULTURAL & MECHAHICAL COLLEGE
J. 5. Clark Adm. Bldg.
F. Q. Box 9819
Baton Rouge, T.A TO813

June 23, 2020

Dr. Ray L. Bellon

President-Chancellor

Southern University Syslem

4th Floor, J.8. Clark Administration Bldg.
Baton Rouge, Louisiana 70813

Dear Dr. Belton:

We have completed the search and interview processes [or the vice chancellor for Enrollment Management
and Student Success at Southern University and A&M College. | am recommending that the university
appoint Dr. Jacqueline Preastly as the new vice chancellor for Enrollinent Management and Student
Success based on her experience, background and leadership skills.

Dr. Preastly currently scrves as viee president for Student Aflairs and Enrollment Management at
Mississippi Valley State University where she manages multiple budgets totaling $13 million. Prior (o
that appointment, she was assislant vice president of Student Engagement and Leadership Development at
Kentucky State University where she collaborated across divisions to implement programs for the
enhancement of student success, development, retention and graduation. She served as Dean of Students,
director of the Learning Resource Center and director of Student Life at Lincoln University, At Georgia
State Universily, she served as director of the Ronald E. McNair TRIO Program.

D, Preastly started her career in higher education in 2000 as an instructor in the Department of
Communications at Georgia State University. She has a bachelor’s degree in English from Mississippi
Valley Staic University, M.A. in organizalional communication and Ed.D. in higher educalion
administration from the Universily of Akron,

1 am recommending a 12-month full-time salary of $130,000. T am submitting this recommendation for
your consideration and for consideration by the Board of Supervisors.

With Kindest Regards,

Bijoy K. Sahoo, Ph.D.
Interim Exceutive Vice Chancellor!

Senior Associate Vice Chancellor for Academic Allairs
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Tewporay Faridine [ 9% el Full Thue) _ Resirfeied
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Thate Lef{ December 31, 2019 Salary Pald

Profile of Person Becommended

Length of Emploveent _July 1, 2020 To
EffectiveDate Julyi, 2020

Kame _Jacquellne Glbson Proastly 558 ) Hex F Race®* B
5 (Ll 4 (igFauly)
Foslibom Thiles  Vice Chancellor for Bnrollment Managemenl  Departasut: Mvizion of Student Allalrs
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Years Experleice 20 Soulhern Vniversey Euperience a6
Degree{s):  TypeDiscipline Tunehiwtion@oocation (5U-Baten Kouge): Year:
Izh __Mississippl Valley Stale 1981

M. Ih Oijganizational Comm, University of Aliron BELL .

Fh.0, in Higher Ed. Administration_ University of kmon 1998
Covrent Employver  Mizskssippl Valley State Universily
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GUIDELINES! AN enrptey e, students, gradua be g salenatsbeing abployred Hrcugh (e use of thdz form eve ta
reqori to et be cleaved by the Towa o Resonreeshelore noy cusboyypant is offeced nnd beforestar Hag (o work.
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JACQUELINE GIBSON PREASTLY

.Education;

1998, Bd.L3., Unkrersity of Alvon, Highes Bducation Administration
1994, M. A, Univetsity of Alizoi, Osginizational Coromunicatlon
1991, DA, Missiesippt Valley Stade Univeesiy, Euglish

Professional Experience;

Nov. “13 to prescnt Vieg President pf Stadent Affairs & Rngoliment Madagenend, Mississippi
Valley State Univessity

guide stintegic planning, admivisteative direction, and asscssment for & compechensive Student
A Efaies Division s member of senior lendetship tears in suppost the academic misslon of the
Urndversity

negotiste and forpe effective working relationships ameng Ui lressity Faculty, staif, stodent body,
and colnmanity

orgunize and execate i mattess related to recpuibment, sicoliment, student auccess, student
behavior/ diseipline, and program asaezsment

fostel an environment to ensute alk students are prepaeed mentlly, physically, and socially to
asanIne civic vesponsibitity

administer the implemcntaion of cumpus activities and propms tat foster tectuibment ud
crieollment, student developinent, comimunity relations, ane diversity fincloston

pastnes with Academic Affabs and otlier campus cotifies to enhance collbotaton ensaring
promotion of Stadent Affales mission

dikcet and superyise the following areas: Aduissions, Stackent Records, Binanciat Ald, University
Band, Calecs Services, Counseting Services, Ieakth Services, Hiousing and Residental e,
University Police, Office of Violonce Against Women Catopus Viclates/Prevention nud
Intetveniion gant, Sudent Lendership and Bnpugesnent, Lirtiasmural Sporty, Camemmnity Service,
Pedural TRIO Progeams, Judicial Affsits, Financlal Aid, Siadeat Reconds, Admissions, Title IX
Comphiance, the Behaviotal Tatetvention Teamy; ane the Borollment Management Task Foree

bulll and manags multiple Indgets totaling §15,000,000

tench Toblic Speaking in the Department of Masy Commutilcaiion

Moy, 912 = Nov, ‘0% Assistant Vice Pregident of Stadent Engigemeit anit Leadeishiyp
Revelopmeyt, Kentreliy State Univetsity

ditected nnd supervised the follewing atens: New Stadent Orientation, Sdent Government
Assnclrtlon, Covnscling Scevices, Catuect Setvices, Greck Afates, Judicial Affaies, Residence Life,
Unlversity Police, ancd Health Seevices




coltivated collaborations actoss divisions to implement prograins for the enbancetmest of sdodent
snccens, sludent development, setention, nid geaduation

reviewed, revised, and suthoted policy nnd procedute manuals [or Health Services, Connacling
Services, Greek and Stadent Life, fudicial Affairs, Stndent Handbook, and Stadeit Goveitinet
Awmaociation

managed the Division of Student Suceess and Hnroliment danagement in the absence of the
Fice Presideut

July 40 ~ Nov, *12: Dean ol Students, Lineoin Univetsity Of Pa,

recrulted, hitad, #nd supeevised directoss in the following arcas: Upwasd Bound TRIO Progtam,
Judicial Aflris, Minosity bMale lenlth, New Sindent Qentation, SGA, Connscling Services,
Women's Center, Student Life and Development, Greek Affaits, nnd Refigious Activities
supepvised the Division of Student Affiss in the ubsence of the Vice Presiclent

exeonted and implemented all major and special projects refated B the colmneoment aod
promwtion of swident scivices

modified and implemented dre policics of the Student Code of Conduect; sud chaived the Judicial
Board administeting and presiding ovel sunctions levied

petitered with community hospital (Jennerwville Reopionai Hlospital} on Advizory Boned as liison
1o ansute offective provision of health cate services to students

adtmitistered implementation of CAS (Conoell for the Advancement of Standaidy) for sl

Qepactrmenta in the Division of Stadent Affaity

farged relationebips with conslitnent proups, incloding students, jocat eompnunily, faculty, siatf
and pagehts to tesolve fssves bvolving one of more oHfices nud/or conatifents

eclitedt and published the Studene Handbool for the yeues 2010-2012

July <09 — Tuly “i0; Inletin Anageizte Denn of Students/Ditector of Student ife, Lincoln
Oniversity Of *a.

Aup,

Facilitated lendoeship of e following scess: Upward Bound TRIO Progeain, Fenlth Services,
Counseling Setvices, Women's Centet, Minority bMale Flealth Prograsa, Student Fife and
Devetopment, Greek A fFats, Religious Activities and Chaplain Setvices

papurvised e Division In the absencs of the Yice President and Dero of Stodents

vesalved vonduct violitions ss member on the Judicial Bowd und enforced soadent cotnpllance
with the Student Code of Conduct

administesed implormentation of CAS (Counclt for the Advaneement of Stndatds) for all
departments in the Division of Shadent AFfnkes

puttaered and nepotiated dining services for studelts with Sodexo Food sud Dining Services

navigated refationships between stodents, community, fcolty/snff rnd patents o tesolve
stodent concetns

N8 —Foly ‘1% Directoy of Stydent Life g Development, Linceln Untrewsily O1 Pa,

sueceeded it the development and J'lnplammtutiun of all curnpus lfe aclivities sned nysesnlend




O,

MNov

phanned wnd asscssed seminats for the eshman Yesr Bxpeticnce Program, New Stwdent
Ourieatrtion, and Saphormare Year Bxperience Progiain

tmined Greels A Hiics and canpus oxganizations, thei executive hoaeds, nud stadent oiganization
ndvisoes

designed, awsessed and evaluated teainiog aod development workshaps for stadent leacders
built and monitared budpets tobaling approximately $400,000 '
served st senior lovel toanager for the opetntion of the Universily Student Titien Buikcing

pilininistored impleimentation of CAS (Council for the Advancement of Standards) for ol
depaetments in the Division of Stadent Affuies

developed and inplemented Student Leadershlp Modet for student leadets

416 — Aug, 08 Director of Leatning Reaouice Cenfer, Linrol: Thiivetsity Of Pa.

dinected tutoing, nevising, and cosnscling services In the Lestning Resouree Lenlet and Aet 107
Propeun to enhance retention stiatepics fox student atletes, students in developinentst Enplish
and Hducation cowtscs, stadents d#n probation, and the geneml Lincoln Unbversity stadent
popilee

collabotated with Academic Deparbment Chairs/Theans, Office of Stadent Services, Wornen's
Center, Office of Admissions, and Athletic Depretments (o iplement setention strtegies

developed, implemented, and condueted student developiuent waoklshops
monitored 2 program budgets totaling approximatehy $618,000
supervised 7 Full tloe staff, 12 past diine stalf, and 3 student watlers

resalved conduct vioktions a5 member on the Judicial Doard and enforced stdent compliance
with the Student Cocde of Conduct

pattnered with Academic A Faies ss member of Academic Standisg Commities Boand and Middle
States Task lPorce Accceditation Comanitien

secoped Act 101 Program Grant for §208,000 Lo 2007-2008 & 2008-2009 academic yeass

edited polictes snd procedures mmanual defined and assesaed Shudent Learslng Outcoines; and
developed mission and vision statements

spenr-headed inpleentadon of Level I and Eewved 1 Certification of the Reading, Math, and
Wiiting Tuteting Progiam heough the College Reading and Leatalng Association

.~ Oct, '06; Digpcto ';ut' Ranakd B, McNalp TRIO Progrm, Geotgia State Eriiversivy

sssessed progeam ponls/objectives; prepared and managec the program bodget

Encilitnted pactncrships with the Progeam Advisory Board, Yice Tresident for Sindent Beevices,
Diesh of Students, Acadetnic Depattment Chaits and Deans, Director of Adimissions, Edlgeckor
of Fipancial Aid, ficolty, stafl, and communtty leadets

assessed and evalunted propai effectiveness and cukcomey

mentoted and advised prograum pasticipmnts
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secuted & 4 year, nulti-million doblre grant - funded 2005 theovph 2008
anthoned Student Handbook sind pobistes/procedutes matwal (o the progiam

§ = Qet. 00 Lustructar, Bmerging Lesders Progeam, Geolgia Slate Unlversity
progprunined lendership development for freshmen studenty
monlioted retention of new students helping them Inake successful tansition into university fife
promobed shedeat invobvement e extie-cuarsiealar, bitellectual, and cultual sctivities

eonrdinated Bmerping Lesders Panther Camp and teught the course with emplimedls on
undegstanding mnlidendtued issues of diversity and an ppprecistion of othete

{0 — Dee, 0% Inateuctoe, Depatiment of Commpnleation, Georpla State University

trght Flaman Communication wid Business and Professions] Communication

Faculty Teaching Eapedience:

L]

3 years, Mississippt Valley Stue University, Plepattment of Mass Communication
3 years, Hidversily of Alion, Department of Cotrunuitication

1 year, Morris Brown Collepe, Depattment of Joumalism

1 year, DeVry University, Bustineas Wilttng

2% yens, Geargha State Universily, Department of Communicetion/Sewdent Fife &
Leadeeship, Berging Teader Program

5 years, Shoveer College, Basic Speech and Theotles of CommunicsHon

Fundtalsing/Geant Proposal Accomplishmenis:

Peoafica

Greotrwond Chamber of Cominerce Lepdelship Geeenwond 2015 Mandtaising
MY5U 2od Anoual First Lady's Scholaship Luncheon (Haonopaey Chalt)
Mational Covncil of Megro Women's Tut Anraal Schu!:ﬂ.‘ship Beaulilion

MohNuie I'RIO Program 4 yeat: Goant secoted 2002.2000) approximately $1,044,000; samed
Principal livestipator

Secuned $308,000 for Act 101 Progiam Annuet Grant {2006-2007, 2008-2009); and named
Principal {ivestipator

glonnl Orgrarizations, Coamiltees, Board Membetships;

2019 NASPA “Plienomenal Wornan™ Recognitlon
20192 Board dMembear, Greenwnood Leflore County Chamber of Commerce
2018 Cotnmunity Ambassador, Gieenwood Loflore County Chamber of Corneres

2018 Women in Business Council Member, Greenwood Leflore County Chambet of
Cominarce

Mississippi Beonomic Council's Leadership Wibssissippi Class of 2017

Member of the Ametican fssocialion of Stats Colleges and Universities Milienniuns Leadorship
Enivindiwa's Clags of 2016




« Chakt of Stadent Services Subcominitter, Mississippl Valley State Univewsity - SACSCOC 5th
Yenr Interim Revjesw Comnittee (2671 0-present)

v Peer Bvoaluntor on the OF.Sie Reqfflemation Committes fol the Sputhern Associnton of
Colteges and Schools (2015-2016; 2017-2018, 2019-20203

*  Prosident, Class of 2815 Leadership Greenwoud — Greemwon] Leflore Counly Chambet of
Comuaaeece

* Propgram Boavd Member, National Cownedl of Nepro Women (2015-present)

* Maomber, Parcats for Public Schools of Greatwoord] & Leflore County, b5 (204 5-presend

*  Chair/Foundey, Porollmene Management Task Foice (Mississippi Valley State Univessity, 2014

paesent)

+  Chait/Fannder, Ttk TH Compatce Committes Bdisstaskpid Valley Staee Ulndversity, 2013
{rtesenty

+  Board Member, Itta Beoa Combmanity Peaject (2013-present}

+  ACE Women's Lendership Foram (2012)

*  NASPA/SACSA Mid-Manager's Tnstitute (2006)

+  Mombce, NASPA 2001-jpesent)

¢ hfembet, Association for Smdent Condoct Administeation (2006-2013)

«  Blemher, Blhicklle States Commisaion on Higher Bduention Committer (Lincoly Unlveiskty,
2006-2008)

*  Jonaersville Repional Hospital Advisoey Baatd (Jennessyille, PA, 2008-2012)
+  Aat 101 Advizory Bosed (A Bepartinent of Rducaton, 2006.20(4)

= Healeh snd Safety Committee (Litcaln Unhrexéil}r, 2006-2012)
+  Academic Standing Conunitee {Lincoln Unbrersitg, 2006-2002)

Profeasionasl Awards:

* Mew Prolessional of the Yeue Awaced 2008

*  Countscling Seavices Phenomenal Lendee Award (23T

+ Women's Centei and Counseling Scrvices Leadesship Avward (2012)

*  Student Affakes Commibment and Setvice Awaed (2012}

¢ Btusdent Leadess Outstrnding Suppport Award (2013)

¢ Btudent Lendetship and Hagageiment Support Award (2014)

* Blen and Women of Color Leaderahip Summit Award (2015

+  Itea Benp Pasebalt Leagne Sponsowship Awaed (20014, 20015, 2016, 2007, 2018




SOUTHERN LUINIVERSIEY LAw CENTER
261 A, A LENOIR HALE
POST OFFICE Box 9294

BATOM ROUGE, Louisiama 7OB13-0284

OFFIGE OF THE CHANCELLOR
(225 771-2852 Tune 15, 2{}2(}
FAX (22%5) FF1-2474

B, Ray 1. Belton

President/Chancetor

Southern Universily System and Baton Rouge Campus
J. 8. Clark Administration Byilding

¥ourih Floor

Baton Bouge, LA

Re: Off-Campus Instrueiional Site (0CIS) Working Group Appointments & Salary
Adjustments

T3ear Dr, Belton:

BPuring the past three months, the Southern University System Board of Supervisors, Louisiang
Board of Regonts, aud Caddo Parish Commission have revicwed the Pathway to Legul Education
Opportunities in Shreveport/Northwest Louisiana proposal offered by the Southern University
Law Center (SULC). All of the aforementioned governing bodies have sipnaled approval of the
proposed plan developed by SULC, Since there has been approval, SULC must begin a process to
execuic the steps outlined in the plan to ensure successful implementation.

The first step is to ereats a SULC OCIS working group that consiste of SULC cployees and
stakeholders from Shreveport community to include Southern Tniversity System Board members
frotn the Shreveport area, As to the working group membets from the SULE taculty and staff, T
am requesting salary adjustments for those individuals to take on additional dutics,

The individuals whose salwry adjustments require approval by the Board of Supervisors and the
rolos aie as follows:

At Erpual Eadueafional Opporfuntly Isfufion”



Adpestment
Name Role Cusrent Salary Propose Adjusied Salary
| Deleso Alford QCIS Director $ 121,000 $ 14,0600 $ 135,000
OOk
Technology
(regory Speyrer Coordination 75,000 $ 12,000 ¥ 87,000
OCIS Facilitics
Angela Gaines Coordination. $ 87,000 $ 900D § 96,000
QCIS Library
Andrisime Resource
Shickis Coordination $ 81,000 § 9000 $ 90,000

While SULC would initially fund the proposed salary adjustments, 1 have begun engaging in
discussions with members of the Caddo Parish Commission for that body to fund the salary
adjustments and ofher associated costs and expenditures as patt of that body’s January [, 2021 -
Decenber 31, 2021 budpet and budgets in fitwe years. I would like these salary adjusiments to
becenne effective August 1, 2020,

If you have any questions, please feel free to contact me. I respecllully ask fhal (his request be
presented to the Southem Univorsity System Board of Supervisors meeting in July 2020.

e

. Pleme
Chancellor end Vanue Lacour Endowed Law Professor

Sincerely,




JOLE CLAKN
loscope ) C1l | SOUTHERN UNIVERSITY SYSTEM
M . - Fersonn tion Form
CAL Il - POSITION
= HUMBER S Rl L S A

CAMPUS: SIS S1IER SHEAC X SUAREC =~ SUND SUSEA
EMPLOYMENT CATEGORY: T-MONTH IMMONTH X OTHER {Specily} o _
Acgdemmic ] X Non-Acadentic . Civit Nervice
Temporary Fart-lie{ %0 of Il Time) ... Restricted
Tenuread Hndergreduule Studenl -~ Joby Apjsoiniment
Tenured Track Gradosie Asslstamt Frobdtionary
Other (Specify} ... Retiree Return To Work _... Termanent Status
Previouws Enypoyee AMA Hezzon Leff N/A
Diate Lefl MiA Salary Faid MiA

Profile of Person Recommended
Lenprh of Employaient B 202 Te _06SMIZ021
Effective Bate  08/8/2020

Mume _ Adriennc Shiclds L ANX-XXA79 Sex ¥ Hee” |
YLnaTd digits omlyt

Posilion Tille: Ansoehate Librarian of Reference & Faoully Seevices Deperimeni:  Luw Center — Instroctional Suppurt
Check One _ X Existiog Foaifion AWz Eype fSee Reverse Sidel; f,,l . E !

New Pusifion Expiraticn Dage:
{Cotition vacxocy sutbordzeilon form oust be processed sed approved Io filE
caaliog nod new puilions. Mozliloo mud he wdvertised lielore pracessing PAF, il

applicable.)
Years Eapericnce 21 Southern Universily Exporience 16
Degrecfa):  TypefDiscipline (BA-FEducation): ImsittutlonfLocation (S1-Beton Rooge): Year:
_BA S—— _ Sonthers University AdM Colicpe R .. B
4D _Seitherp Unbversity Law Conter 14002

Current Employer  Souathcrn Universiy Lew Conter
e —— 2 —— . —— O — 1400 A —————————
Personnel Action

Check One New Appointment X Conlinution Sabhatical Louve of Absence
‘Cransize Keplacement Gther (Specify)
Recommended Salary 5 QiLIHIO.EHR Sajary Hudgeled 5 9GO0

Source of Fuady  General Appropristion

fdentlfy Budger:  State . Lacation 311001 - 32050 -6 102~ 34500

Foein Code: BORID lFage 1 Hemd ]
Chaage of:
From In
Posltion
Silztus
Sulery Adjovtment  _¥81.000.00 32000000
Tinanchl Ak E'Enalurt L, nppliealabe):
List ipinE fomdy currentty paid thic employes by Sourcao of Funds Amouni
Soutern tniversity: A1 1001-32050-6 1002 -36500 E41 00G.00
*See Heversc Shie
Commente: {Llre ek of loom —
“See Reverse Side Graduate Scheol signatare (if, appicabic}

i i
Klee Presidend/Flonuce Daie
Business Affalrs/Complroller

CheirmontS U, Board of Supervisurs ke



This nformation is requested scleby for the purpose of delermining compliawce wilh Federul Civil Rights
Laws awd does ot allfcet e pfoyment consideration.

ETENIC ORGIN (Fieaze chierk oue):

Hispanic or Latino Non-Hispanic or Non-Lating

RACE (Please check all that appiy):

White, not of 1lisparic arlgin, A person karing erigins io aoy of the ariginet posply of Elerope, Womh Afiica, or the Middic East.

X Black. not of Hlispenic Origie. & porson having origing in sny of the Black ragial groups of Africa.

Hispanéc. A peron af Moxican, Pacrto Ricte, Ciban, Cerirsl or Soeih American, or other Spolsh ceboes or origins,
regardless of ke,

Asien or Pacific [slander. A peraon having ofiging ih any of the original peoples of the Fae East, Suaticusl Asia, the ndian
Subeontipent, o the Facific slands. This area includes, for exsmple, Ching, Japen, Korea, the Philippine Islands, and S:mon

American Indion o Alaskan Mative. A person keving origing in any of the origingd peoples of Noeth American, and who
.. . wmxintnins cultorsd ientificaticn throtglt ifbal affiliation or commmmity recepnilion,

L R .
COMMENTS: Pay Adjustments loe Southem Univarsity Law Cemter OF-Cuenpus Instroctional Site (OC135) additional
dudins.

EMPLOYEE REGULAR WORK SCHEDULE: Duily
EMPLOYEE DIRECT SUPERVISOR: Phobe Paydras

NUMBER OF EMFLOYEES SUPERVISED, (if any}  _i5

ITR U:SE ONLY: STATUES (sirele one): EXEMPT NON-EXEMPT

GUIBELINES: Al emiployees, siudents, graduate assistants being employed through the use of this form
are te repert to and e elesred by the Human Resourees before any employment iz offered and poefore
starting to worle. Al atadents are to bring with thew clearasee from $he Financisl Aig office, Slatement
of Account {fee receipt), and 4 clasy schedule. AN prospective employerséstudents must bring & pictnred
ID, social secority cord, birth cerlificate, certificate of naturalization, resident alier card, H1-E and J-J
vigas, passport, and ¥.1/1-%4. The latter 3ix {6} documents dn not apply 6o 1.8, Citizens.

Docsmeniation muust he grovided for review nnd approval by Humen Resources before employviment 3

offered. ST

CLASS OF FMPLOYMENT (VISA STATUS); ZULW CENTE,
TYEE nVALAy ¢
Linited States CitizenCertificate of Maturalizelion -
Resident Alien -

H-1 Visa { Distingeished Meriz & Abilig?

I-t Vise (Hechanpe Visitor Pragrem)

Pel Visa {(Student Bmp. FT Smadent ar 5000

OPT{F-1 Visa-ING Prlor Approval-“Pructical Werk Experience™)
TR _

Do Not Write Below This Area
For Human Rescurce and Budgetary Control Use Only!

PAF AVPROVAL PROCESS CHECKLIST (Must have the informtion outlined below):
.. Approved Position Vaceney Awthorization Formn (applicable for new and replacement positions)
Position Vacancy Announcement {position advortized before processinp FAF, if applfcahle)
_Application for Employinemt Form AdminFac/Unel Positions{CiviF Service Applicating for classified emplayeas)
Authonity to Release {signed by amployoe) (submilied to Campus Police with CrinvinsiRagkgromnd Cleck form)
.. Supervisary Criminal/Backgruund Cheek Forn (compicted by emploves! verifisd and sigocd by superyisor)
Exemptions Sutvey Form {signed by employoe sad tudget head)
_ ___ Proposed Employes Appointment
_ . Proposet Bmployee Cloarance
Restrieded/ Job Appainfment/C8 Rule 6.3g §etler of Juatifiestion ({or classified, if applicabls)

CONTINGENT UPON AVATLABILITY OF FUNDS

Rev. 6R252004




SoUTHERN UNIVERSITY LAW CENTER
261 A, A. LENOIR Hatr,
POST QFFICE BoX 9254

BaTtoN ROUGE, LoulstANA TOAIS-5294

OFFICE OF THE CHANCELLOR

(225) 771-2582 June 15, 2020
FAX (225) 771-2474

Py, Ray L. Belton

President/Chancellor

Southern University System and Raton Rouge Campus
L. 8. Clark Administration Building :
Fouith Floor

Baton ouge, LA

Re: Off-Campus Instructional Site (QCTS) Working Group Appointments & Salary
Adjustments

Daar Dy, Belton: ' -

During the past three months, the Southern University System Board of Supervisors, Lowisiana
Board of Regents, and Caddo Parish Commission have reviewed the Pathway to Lepal Bducation
Opportunities in Shieveport/Northwest Lovisiana proposal offercd by the Southem University
Law Centey (SULC). All of the aforémentioned governing bodics have signaled approval of the
proposed plan developed by SULC, Sinee there has been approval, SULC rmust begin a process to
cxecnle the steps oullined in the plan 10 ensure successful implementation,

The first step is to create a SULC OCIS working group that consists of SULC ermpoyees and
stakeholders from Shreveport comutunity to incinde Southern University System Board members
fromn the Shreveport arca. As to the working group members from the SULC facuity and staff, I
am requesting salary adjusiments for those individuals to take on additional duiies,

The individuals whose salary adjustments require approval by the Roard of Supetvisors aad the
roles ate a8 follows:

"An Equal Educoaional Opporfunity Instiftafon™



] Adjustment
L Name Role Current Salary Proposc Adjusted Salary
Deleso Alford OCIS Director $ 121,600 $ 14,000 $ 135,000
OCTs .
Technolopy
Gregory Speyrer | Coordination § 75,000 $ 12,000 $ 87.000
QCIS Facilities
Angela Gaines Coordinalion. | $87.000 £ 5000 §_ 46,000
(CIS Library
Andrienne Resource
Shields Coordination $ 81,000 $ 9,000 $ 90,000

While SUILC would inttially foad the proposed sulary adjustiments, | have bepun engaging n
Hscussions with members of the Caddo Parish Commission for that body to find the salary
adjustments and other associatod costs and expendifures as part of that body’s January 1, 2021 —
Deccmber 31, 2021 budgel und budgsts in future years. T would like these salary adjustnents to
become effective August 1, 2028,

If you have any questions, please feel fice to eontact me. I respectfully ask that this request be
presented to the Southern Universily System Beard of Supervisors meeting in July 20240,

¥ Rone

n K, Picire
Chancellor and Vanue Lacow Eudowed Law Professor

Sincerely,




[ JOB CLASS 3 6

JOE CODE M &
| CAL ID

SOUTHERN UNIVERSITY SYSTEM
Persennel Action Form POSITION | ] ' J M |5 | s r , J J
I 3

RUMERER

fu t-

CAMFUS:  SUS SGUR SlLAC X SUAREC SUMD _ BUSLa

EMELOVMENT CATEGORY:  S-MONTH ___ IZMONTH X  OTIER  {Specify)

. Acagembs X Non-Academ}e . __ Civll Service
. Temporary Part-lime{ % af Fott Tine} o Restricied
Teourad o Undergraduage Siedont falr Appuintment
. Teauved Traek _ Craduate Assiwbamt ___ Probafionary
Other (Specily’ _ Betiree Refurn To Work _ __ Permanent Statns
Provions Employes  N/A - Reasor Left  N/A
Date Lefl _N/A _ . Balery Pald DA

Profife of Person Recommmended
Length of Empleymient N80 L2019 . . Te  BM3IOG2Y
Effcctive Dute  08/8/2030

Mame  Liregory P. Speyrer S5 XEN-XN-1535 Sex M Riawet W
ILdsl £ dligkta omlyt
Position Tifhe:  Nystem Amnalyst Bepavimont:  Law Center - IT°
Check Qe _ X Fuisting Posilion *¥isu Type (Sec Reverse Side]: i I Tﬁ i
Mew Pogitivn Explratica Dater Lo

(Fasdtion vacanty wutharlzelivn Farm wust he proctssed snd Appruved to KH
ecliding wnd new poabifnn, Positien e Le adveerset before processing T e

AppCcable.)
Years Experieage 30 Southern University Experfence 6 —
Degreeis): T Discipte (BA-Fdocation): Instttutivn'Location (50-Balen Rouge): Year:
__ L& Computer $elvnce _ _Tuune Eliversity “ 1986 )
_B-A. Bistory —  _University of Now Drlezns _duan o
M.B A, Techontupy Manprement Unbversity of Phoenix _ ~ Wag

Current Empleysy  Souzhern Unlverslty Law Canler

ﬂ'ﬁﬂmﬂ_&ﬂlﬂg

Check {ne Mew Appuintment ¥ Cunfinzation Sxbbatical Leave af Absence
. Transfer Eeptacoment . Other {Specify)

Recoinmended Salary  § 37,050.00 Salnry Budgeted — _ S87,000.40
Suurce of Ifynds Strenpibening HEGI —

ldentHy Rudget:  State Locatlon | 320H46-35301-61002-35000

Furm Code: BORIA Fage | o e 1
Change of:

Erom Ty
Position -_— . -
Stetus
Sodary Adfustment ST5 M0 A ERTA00.60
Fimancial Ai:]ﬂ_nawre {if, appikcable):

Lls¢ tota] fands correnfly il this erpioyes by Sk ree of Funds Amaep
Svuthern Universiiy: 304636300 51 H2-3504G FTEAMHLUG ~
e Reverse Side

"_ Comments: (Lsa buck of form) H

*Ber Reverse Side Grraduade Schoot signature (if, applicable):

Qﬁzﬁ’h" ?p ey et A0 b /ALG00)

o 87 .-;Lﬂhm_g; G,

Hiee Preaidenl/Finance Date
Business AMfalys Compiraller

Chatrmans. 1. Roard ol Sy periisery Mate




This infermatten is reguesied solely for the purpose of determrining sompliavee with Federal Civil Rights
Laws and does ot aflect employntent congideration.

ETHNIC ORGIN {Pleasc chieck ane);

Hispanic or Latine Man-Hisperic or Noa-Lating

RACE (Flease chovke ufl that apply):

_X  Whate, el of Flispsnic origin. A persun having aeiging in any af the esiginal people of Berape, Noch Afiles, of [he hfldte linst.

Black. sot of Hispeaic Ortgin. A person having oziging n any of the Black meial groups of Alrice,

Thspatiic. A person of Mexican, Moetto Ricest, Cuban, Cemtl or Sowth Ameriean, or other Spanish oulture ar o7iging,
__ repurdless ef race.

Agian or Mecific Islander, A person having origins in aay of the arigital peophes of the ¥ar Best, Southeant Asia, 1o Indian
_ Suhenutinent, o e Pacific 1slands. This area iveludes, for exempto, Ching, Fapan, Konea, the Phlpgplive Dlands, snd Szmoa,

Ameriean Jodina ar Alaskrn Natie, A person havlig otlins io aoy of the original peoples of North American, and whe
matmntning cetheral tdentificarion shyawph tital affifiation or community revognition.
L N T, 3
COMMENTS: Pay Adiustments for Sonthern Usiversity Law Cenler OFf-Campux Instractional Sits {0018 additional
dities.

EMPLOYEE REGULAK WORK SCHEDULE: Daily 3
EMPLAOYER DIRECT SUPERYISOR: Lats Johnson

NUMEBER OF EMPLUYEES SUBERVISED, (ifany) 3

HR USE ONLY:  ZTATUS fchcle onel: EXEMIPT NON-EXTMPT

GUIDELINEES: Al employees, students, praduate assistanls being employcd through the use of this form
ere te report te amd be clenred by the Humnn Resvuarees before any employrment is offeced sod before
starting {o work., All students are to bring with them clenrance from the Financial Ald office, Staterent
of Aceauat {[e¢ receipt), and a ¢lass schedule. All prospective emnployeesfstudenis must bring a pictured
ID, social security vard, birth certificaie, certificate of maturalization, resident slien card, H1-8 and J-1
vigag, pasaporh, and F-1/1-94. The latter six (6} documents do not apply te U.S. Citizens.

Dienmentation must be provided for review and appreval by Homan Resources hefore employment is
ollered,

CLASE OF EMILOYMENT (VISA STATDS]: SOUTHERMN UNIVERSITY Law CENTER
o ENGUMBERED / FUMRSHALWA R ABLE
COC, L[ &

Urmited States Citizen/Certificate af Matiralization

Fesidant Alien

H-1 Vise (Distinguished Merit & Ability)

J-1 Visa (Exchanpe Visttor Progratn)

F-) Visa (Stodent Bmp, FT Student at 8.L0)

OFT (F-F Visa-TME Pricor Approval-"Practical Wark Experience™}

Do Not Write Below This Area
For Human Resource and Badgetary Control Use Only!

PAF APPROVYAL PROCESS CHECKEIST {Must have the inlormation outlined bebow:
Approved Posttion Vacancy Authotization Forn (applictbie for new and replacetnent pegitions}
Position Yacency Anpouncement {pasition edverbised before processing PAF, if applicable)
Apphication for Emplayment Form adeinTacUpet Posons(Civil Service Applieation for ¢lassiisd employees)
I Anthority to Befesse (sigoed by employes) faubmitted 1o Campus Police with CrimioebBackground Chedk forn)
Supervisory Crimina!.-"Eﬁckgrqund_Chcc-k Foom {coempleted by employes! vecified end signed by suporviser)
i Exermiptions Survey Form {slgned by employes and Budpet head)
Proposed Employee Appuiniment
_ Proposed Employee Cleasance
Reutdeted! fob Appotntmentf 8 Rule 6 5p Letter of Justification (for classificd, i applicablc]

CONTINGENT UPON AVAILABILITY OF FUNDS

Rev. 626724




College of Nursing and Allied Health

SOUTHERN P S5 eynes bling 170

] . 4 Post Office Box 11794
l N I V I I{ S I I \ ﬂamnﬂauzee,f.:TﬂBIE
AND AGRICULTURAL & MECHANICAL COLLEGE Phone: (225) 771-3266

Fax: (225) 771-2641

Date: April 16, 2020

To: Dr. Bijoy Sahoo
Interim Executive Vice Chancellor

From: .§M ¢ !5/141“\__

Dr. Sandra C. Brown
Dean, College of Nursing and Allied Health

RE: Change in Position Status for Dr. Cheryl Taylor

Based on Dr. Taylor's performance evaluation, it is my recommendation that effective May 31,
2020 her position status officially changes from a 12-month Chair of the Graduate Nursing
Program position to a 9-month faculty position at her current rank of Associate Professor with a
salary adjustment from $107,299 to $80,000.

X Approve 4/17/2020 Date

Dr. Bijoy Sahoo
Interim Executive Vice Chancellor



| SOUTHERN UNIVERSITY SYSTEM

{Ionconk Personnel Action Form | yoermon 1. | L . 'E' I
| NUMRER | 2 |i|' J pJ ll'm |
L CALID il i e |
I: ——— -
CAMPLE: 5D SUBR N SULAC _ SLIAREC SN  SUSLA
FAMPLOYMENT CATEGORY: GMONTH X IMONTH _ OTHER {Specily) - e
__ Avademic _ Ron-Academis 3 Clivil Serviee
 Temparary Pavi-time | % af Folk Time) . Hestricted
Tenwred Unidergraduste Student Jabr A ppnintment
~__ Tenwredl Frack _ Geraduate Assisiani Prolativnary
(Hler (Specily) ___ Rediree Retern To Wl ) Permanen! Stalus
Previous Emgloyec ol Btenaun Lt
Toate Left . P i Salary Paid -
- — R — - - T
Frofile of Person Recommended
Length of Engloyment  Jume 1, 3030 = J e R ety TN
Effective Date June 1, 2020
Mame  Cheryl Tayler o HS_UnTTSaID _ Hex Female  MHace* Black

1Laat 4 digitt anly)

Position Title:  _Associate Profeser _ Department:  Schoal ol Muriing

Check One X Existing Pasitlon *¥isa Uy [Ser Reverse Sidel: U |5

. New Posltien Fapivation Dhte:
(Perlion waeaney sutberization farme most he proreved and appeoved do 18
ealsling ni mew praitions, Fadition moat be advertiied befsre procesing PAF, 7

applisnide.)
Years Experience 43 Sawthern University Exprevicace k] T
Mepree(s):  TypefiMacipline (Ba-Fducation): Tnstitutinn/Locntion (S1)-Balon Baupe): Year:

PhD Tk Texus Wemen's Liniversity 1989

MN _University of Washington . I

BSN Dilland Usiversity 19717

Cuevent Employer  Southern University snd AEM College i i )
e R
Personnel Action

Cheele e Mew Appointiment  Continuation Enhhatical Leave of Alsece
X Transfer _ leplacemeent Cther (Specily) - o ai
Recommeaided Salary i Salary Hindpeted yoem

Spurce of Funds  Siate

Idemtify Mudget: 11100 13406 61003 11000 Loeation

Ferm {ode: R R S A Page . ..o Tem@ T =0T
Clinnge oft

From To
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Salary Adjustment 107299 L 80,800 =
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I'his information is requested solely for the purpose of determining compliance with Federal Civil Rights Luws and
does not affect employmen! consideration,

ETHNIC ORGIMN (Plense cheel one):
Hizpunic ar Lalino - ~ Mon-Hispanic or Mon-Latine
HACE (Please checl a1l that apply):

~ While, nol of Hispanic origin. A person havang sagins m any al the arigingl peoplo e Europe, Mo Afiica, or the Middie Enst
X [lack. not of Hispanic Origin. A person having origing in any of the Black racial groups of Africa.

Hispanic. A person of Mexican, Fuerie Racan, Cuban, Ceniral or Seuth American, ai wileer Spanish cultuee or origing,
regandless of ree

Asian or Pacific Islander, A person having otiging i any of e origing | peeples of the Far Fast, Southeast Asia, the Indian
Subcontinent, or the Pacifie Bslands. This arca includes, for example, Chini, Japan, Korea, the Philippine Islandds, and Samoa.

Asesican Tndisn or Alnskan Malive, A person having origins in any of the origingt peaples of Moth Amencan, sad who
matnkins culioral identification tarougls rthal affiliation or community secogmiton
[ T T T e 2 - AT T L AT RS e = RN e
COMMIENTS:
Change in Position Status from 2 12 monih Chair of the Graduate Nursing Program pesition to 1 9 month faculty
position at current rank of Associate Professor with a salary adjusiment from $107,299 to 380,000,

EMPLOYEE REGULAR WORK SCHEDULE: 9 Month Faculty e .
EMPLOYEE DIRECT SUPERVISOR: Dean Sandra C. Brawn . _

SUPERVISOWDEPARTMENT CONTACT NUMBER 1257713266
NUMBER OF EMPLOYEES SUPERVISED, (ifanyy 0

HR USE ONLY: STATUS {circle ane): EXEMPMI NOMN-EXEMPT

GUIDELINES: AN employees, students, graduate assistants being employed thraugh the nse of this form are to
report te and be eleared by the Human Resources before any cmployment is offered and before starting to worls,
All students are o bring with them elearance from the Finaneisl Aid office, Statement of Account (Fee receipt), and
a cluss schedule, Al prospective employees/sindents must hring a pletured 103, sueial seeurity card, hirth
cerlilieate, certificate of noturalization, resident alien cavd, HE-B and J-1 visas, pussport, and F-1/1-%4, The latter
alx (6) documents do net apply to LS. Clitizens.

Documentation must be provided for reyiew and approval by Human Resvurces before employment is
offered.

CLASS OF EMPLOYMENT {VISA STATUS):

TYPE A EXPIRES
o e i . ~ SOUTHERN LEVERSITY SYSTER
:{fm&e;{ .‘yhuufs Citizen/Centificate of Maturalizutton By ity thal Ihe sbove purchase!c) s (are) albowsr
esident Alien uFer the terms and conditions ul the appia i 1

H-l Wisa {Distinguished Merit & Ability)

1-1 Wisn (Exchange Visitor Propgram)

F-1 Visa (Stedent Emp. FT Stadent ot 5103

QP (F-1 Visa-1MS Prior Approval-"Practical Work Experience”)
S B =

Do Not Write Below This g
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the inlormation outlined below):

Approved Position Vacancy Authorization Forn (applicable tor new and replacoment positions)

Position Vacancy Announcement {posilion adverlised before processing PAF, if applicable)

Application for Employment Form Adminac Incl Pasitions{Civil Serviee Application for classified employees)
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CHERYL TAYLOR, PHD, RN, MN, BSN, FAAN
S
A" S
e —
KNI ~ Y ¢ ST

EDUCATION {PhD, MN, BSN)

Texas Woman's University PHD 7888  Nursing Theory &Research
Systems-Oriented Comvminity
University of Washington MN 7980 Mental Hoalth: minor Business
Administration
Diffard University of NMew Orieans B5N 7977  Nursing

Doctorai Dissertation:
Life s Hard | A Phenomenological Study of Homeless Women Diagnased with Mental iness
1989 Dissertation — Texas Woman's University

Master's Thesis:

Psychiatric Patients in Nursing Homes | A study of staff’s opinions of the mental health services
they receive

1980 Thesis {M. Mur.} — University of Washington

LICENSURE(S)ICREDENTIALING/CERTIFICATION{S)
1977 curant Registered Murse [RN)
Lowisiana State Board of Nursing

EMPLOYMENT
2K —cument Southern University and Chair, Graduate Programs, 20 3—current
Associate Professor A8 Cotfege, School of frterim Dean, Schooi of Nursing, 2012
Mursing Birector, Office of Nursing Research
Baton Rotiga Lawrsiana
Graduate Programs in Mursing {Tenured)
brterim Chair, Graduate Nursing Programs Director
20072007 REACH@Heart of Mew Orleans Reducing CVD Risk Factors among African-

Principat Investigator Compunity-Based Anericans; Black Warmen Fealth Imperative



Ghangt Taylar, PhiD, RN, M, BGN, FAAN

Foos 2o
Associate Professar

Schodar in-Residenca Eife

fog7oos

Interim Assistant Dean B
Associate Professar
{Terared)

721554
Adjunct Assistant Professor

FEE3-1004
Instructor
Associate Prafessor

Participatory Research

The University of Alibama
Capstone College of Nursing
Fusralonsa, Afzbama

Washington, DT and Centers for Disease Controd,
Adanta, Guargia

Chinical and classroom instricton in Mursing 451,
Community bealth & {eadership in practice,

Faculty development; Acadeimic Scholar in University
Residence Life assisting students of alt majors with
acadernic progression.

Morth Carolina Agricettural Coordinator Upper Bivision & faculty senior-fevel

Tachnical State Universily
(wreanshon, NMorth Caroling

Tulare Univetsity School of

Bursing

Maternal Chitd Health Programs . Developed

Pubfic Health and Tropicat and taught the first women's health courses offered.

Medicine

Louisiana State University
Medical Cenler
Maw Ordeans, Lowisiana

HONCRS, AWARDS AND LEADERSHIP

Schoot of Mursing

Clinical and Classroom Instructos in Medical

Surgical Mursing Maternat—Child Nursing (Fenured)
and Psychiatric Mursing, and Coordinator of Grants
for Contracts.

HOMORS AMED AWARLDYS
2017 HBCU Female Faculty of the Year Hbatrcigast.com
202 Ihductee Felfow Ameiican Acadenty of Nursing
2011 inductee Nightingale Nurses Hatl of Fame Louisizna State Mursas Associalion
2010 Mightingale Award: Outstanding Murse Researcher of the  fowisiing State Murses Assaciation

Yaar in Lovisiana

2002013 Mationat League of Mursing Consultant Lo the Nationat Matioead Student Murses Association, e,
Student Murses Assaciation Adicd- Yioar and Annval Conventions
20000 Sigma Theta Tau internationat Honor Society Daniel § Sigma Theta Tau Infernational Honor

Pesut Spirit of Renewat Award, Society of Mursing



Chrerpl Tavior, POl BN MY, A5, FAAN

2008
2011
2007

2006

2006

2004

2003 -

2004

2002

20060

1994

1990

1986~
1983

LEADERSHIF

National League of Mursing Ambassador to Schoot of
Mursing

Mationak Black Murees Association past Presidents Phizer
Inc. Leadership Award.

Katrina National Justice Hearings: Comrnissionar

Black Bag Medicine Foundation "Doing Whiat It Takes to
Eliminate Health Disparities Award” Xavier University

Howard University Schaot of Nursing: Emerging Mursing
Star i Health Disparities Research, Washington, THC

Sowthern University and A& College, Baton Rouge:
Outstanding Mentor Award,

Phi Detta Kappa Outstanding Educator Award Redipiemt
Authering Lucy Foster Award for Mentoring
Undergraduate Students. Award Recipient

New Orleans Districk Nurses Association — 1B, Hickey
Memorial Cammunity Service Award

The 1 ouisiana Association of Student Murses: Eeaders and
teaders Awards,

Eotisiana State Board of Regents Graduate Fellowship
Award

Nationa! League of Nursing

Aafional Black Mursas Association

Houstorr Texas NMew (vfeans, {owsiana

Xavier Universiy
New Qrleans, Lonisianag

Howard Lindversify
Washington O

Sauthern University and ASM Colfege
Faton Rouge Lawisiana

Sawthern Lnivarsity and AS&M Coffage
Baton Rougea Lawisiana

Linivarsity of Alabama
Fisecatwiss Afaharma

Meaw Orfeans vstoct Murses Assaciaion
Neaw Orfeans, focisians

Louksiana Skake Assaciation af Student
Muirsas

Lowisiana Board of Regents
Fafon Rouge Lovisiana

» Faculty leadler for PhD & DNP programs & Facully Mentor Nafiona! Student Nirses  Association, ivolved
i cerieLim designy mentanng students, teaching methods and collsborative research partners with
Pernington Blomedical Resaarch Cenmter and University of Pittsburgh Schoof of Nursing, Chranic Disease
Center. Supeanising PR studsnt researnch infermships, NN Consuftant and Mentor fo undergraguate
nersing students efectad annusiy by NSMA Bovrd, Leadarsfu Univensity faculfy mentar fo chapter
acisarssconsitants

» Director-af-fange. Lovisiana Coundl af Adiministrators of Nursing Education (LACANE), 2008-current

» Rasearch Consuftant Our iady of the Lake Regional Medical Certer Research Counel and Reviawer for siaff
arled skudlants research proposals invaliing human subjacts 2016-current

» Chair Persan, University Gradiuate Councll 2013-2018 fed gradiuate faculy representatives in coliaborative,
shared govermance mocisf in graduate progiams pofior revisw, devefapment and impemented to support



Choryl Taylor, AD, RN, MN, BSN, FAAN

gradluate mission. Participated on appeals committee and development of graduate faculty status criteria

for fevels one and fwo,

» Member Appointed by the Governor Louisiana Department of Health and Hospitals Institutional Review

Board 20712 -current

» Community-Based Health Policy Leadership | ouisiana State Health Commissions’ Nursing Supply and

Damand Councll 2008—current,

o Rasearch Consulfant 20710-20712 Guif Coast Trans-disciplinary Research Recovery Centar for Community
Health, Mahary Medical College, httpwww.gulfcoasthealthport. com

» Senior Producer of School of Nursing, 20071-2014 Annual Health Disparities Research Symposia in
Partnarship with Tau Pr Chapter of Sigma Theta Tau International and Regional Hospitals, Baton Rougs,

Lovisiana

« Rasearch Leadership Frincipal investigator 2000-2007 Black Wormen's Health Imperative REACH 2010@ the
Heart of New Orleans, a community based participatory ressarch studly in 40 African American Churches
focused on designing and testing inferventions to reduice cardiovascular health disparities. Principal
Investigator—Biess Your Heart: Health Education and Risk Trial for Black Women: Intervention Studly in Five
Cities 2007-2009, Black Women'’s Health Imperative, Washington, DC www.blackwomenshealth.org

« Academic policy refinement and implementation—review and implementation of master’s and doctoral
program policies concerning programs of study, development of dlinical and research proposals, and
evaluation and implementation of gradiuate nursing program curricul, MSN, PhD and DNP.

« Faculty development and director of Office of Research leadls students and faculty in research methods,
propasal development, collaborative partnership initiating mentars new and continuing faculty for
continuing faculty development initiatives, annual research symposia and initiatives that involve improving
and promoting graduate facully growth, development, accomplishments and productivity. Two graduate
faculty serve as NLIN Health Information Technology scholars on several faculty national boards and

participated in collaborative research.

SCHOLARSHIP
PUBLICATIONS

Taylor, C. & Mpofu, F. (2010). Embracing mentors and facing
tormentars

Ferdinand, K; Taylor, C. (2009} The Management of
Hypertension with Angiotension Receptor Blockers in Special
Populations, Co-author

Ferdinand, K, Taylor, C. (2009) Advances in the Treatment of
Hypertension and Stroke: 4 Primary Care Medlicine Update

Taylor, C. (2009) "Living Well with Diabetes Resource and Referral
Guide”

Imprint Novernber/December 2000, p.
17

{(Official Publication of the National
Student Nurses Association),

Clinfcal Comnerstone Esevier Publishers
Bridgewater, New Jersey, pp. 5-16
A Primary Care Medicine Update:

Elseviar Publishers

Baton Rouge, July 2008



Charyl Taylar, PhE), RN, MM, SN, FAIN

Taylar, C; Cole, Ferdinand D, Cost-effective, cornmunity-based
strategies fargeting cardiovascular disease and diabetes risk
factors amang women

Taylor, C, REACH 2010 Coalitions: Reaching for Ways to Prevent
Cardiovascutar Disease and Diabetes

Taylar, C, Desperately Seeking a Sound Body? Preventing
Chronic Disease: Pubfc Hoalth Research Practice and Polfey;
Yokune 2

Taylor, €. {1999 Murse Expert Contribulor to Componants of
Pocfuatric-Montal Health and Addictions

Taylor, C. {1993) The Challenge of Diversity in Mental Health
Reform. Jowmiad of Povchosooial Norsing (31 8 2527

BOOKERBOOK CHAPTERS

Bator, 5, Taylor, C, Catalano, Krentz, C, Ream, D, Webb, K. (2012
in prassy, Chapter 24; Mursing research and evidence-based
practice. Nursing now! Today's issues, tomaorrow's trends (8th
edl

Taylor, C, Bator, 5, Hull £ Hil, }, Spurlodk, W. (2015 in press).
Chapter 18: Incivility: The antithesis of caring. Mursing now!
Today's issles, tomomrow's trends (Bth edition).

Bator, S, Taylor, € & Catalano, J, (2015) Mursing Research and
Evidence-based Praciice in Catalano, 1. Mursing Mow: Today's
lssues, Tomorrow's Trends, Gth edition.

Taylor, C, Bator, S, Hull, E; Hill, 1. & Spurlock, W 2015, 2012
Incivility: The Antithesis of Caring in Catalano, J. Nursing fow.
Taday's Issues, Tomorrow's Trends, Gth edition.

Taylor, C; Langley, M. & Jack, L (2010} Chapter 17, Church-based
Haslth Promotion to Address Chronic Diseases among 5 in

Freventing Chronic Diseaser Public
Health Rosearch Practice and Policy:
Vikarme 2, Heart & Souf Magazine
2004

Jovenal of Womean's Heslth
20022003

Heart & Soul Magazine
Decembegfantary 2003

Nursing Workforoe
Wasfingtan OC A4 7999

Atigust Slack, fnc, Mew Jersay, 71993

Fofited By 4 Catalano. Philadalphia:
FA Davis,

Fetited by 4 Catalana Philadeiphia:
FA Davis.

Fefited by £ Catalano. Phladolohia:
FA Denas,

Eeditecl by L. fack Roscoa finods
Hifton Publishing Comgpany



Cheryl Taplor, PO RN, RN, BEN, FAAN

Diabates in Black America; Public Health and Clintcal Solutions 1o

a Mationat Crisis

Taylor, C. {1938) Psychiatric Menlal Health Mursing, in Mental Bopet MA & Nehart MA,

Healid Care for the Homeless Merdathy [l Lippincott Publishing Company 7998
Taylar, C. {1938) Fundamentals af Nursing. In Foundations of Dedting, 5.0 & Lacihnan, PR

Caring for Culturally Diverse Clients {fnpincott Fublishing Cormpany 7998
Taylor, C. {1998) Mental Health Care for the Mentally #, Bayed MA & Mibart MA, (Eds)
Psychiatric-Mental Health darsing Phitacleipfia: Lippincott

Taylor, C. {1996) Treating Schizophrenta Among the Homeless, New Jersey, Princeton

Current Approaches Psychoses, Experpta Medica 2(5)

Taylor, C. {1995) Homeless Families: Families in Transition. Child A5 dotwion fed) Fhifadaiia,
Adolescent Family Psychiatric Nursing. Lippincortt

ABSTRACTS — NATIONAL CONFERENCES

MNationa! Student Murses Assaciafion INSNA) Leadarshin Univarsity Prasenter a8 Mid-Yaar and Annua! Conventions

Factlfy Acvisors and Consuftants Workshops, 2008-2075,

MNEAA CONFERENCES AND { EADERSHIP UNIVERSITY CERTIFICATE PROGRAM

Senjor faculty advisory for facufty developmant teaching over 700 faculty shared governance and fiduciary
responsibility skilfs for affective sfudent organization management and building feadership capacity
through formal equcational session at mid-year and amnual canferences for confinuing education credils,

Mississiops Freedom Sammer 19642074 500 Anniversary Confevence: “The Faith-Based Comnities Role in
Anidrassing Haalth Disparities: Shining a Light on tha Mississiopd Model fune 25-23 2014 Tougaloo Collegs Tougaloo

Adiesisingr
April 4-8, 2019
April 3-7, 2019
Movermber 1-3, 2018
Aprit 5-9, 2017
Warch 30-April 3, 216

April B-12, 2015

MEMA 862h Annual Conforence Get Hooked incite Inspiration Ingemuty
Mashwille, TH

ASNA 87 Annual Confarence fgnite Your Passion: Lighting the Way for
Excalionce Salt Lake City, UT

Amorican Academy of Nursing Conference Transiorring Health, Driving
Poficy Conference Washington D.C.

NSNA B5th Annual Conventions Think Big: Nursing an A Global Scale
Ballas, TX

NSNA &th Annual Comvention Where finaginations and Joumeys Mest
Orlando, FL

NSMNA B3rc! Annual Convention Bright Marizons: Rising to Mew Oopariunitias
Phoenix, AL



Cheng Taylor, PhDL R, MK, BEN, FAAN

April T1-13, 2014 NS B2 Anncal Convention Serong Yewces and Blg Dreams Influencing
e Future Nashville, TH

Aprit 3-7, 2013 NS B 7st Anewsal Comvantion Health Campaign - - Healing, Enfigfitaning,
and Loving the Health You Charlotte, NC

“raith-Based innovations to Reduce Cardiovascular Risk Factors Among Us. " Fuidence-Based Processes
and Qutcames of REACH 2010 at the Heart of New Orfeans CBPR {Community Acadernic Partnership
and Engagement} Ahstract 12 Annual Health Disparities Conference, 2018 National

“Exampian: Faith Based Connections That Work: Harmonizing Health Education Practice and Research to
Advance Health Fquity: Sponsored by Sodiety for Pubilic Healtfr Education, May 6-23 2078 Neational

“Black Women and MY A0S Confromnting the Crisis and Planming for Action: National Alance of Sfate and
Teitoral Directors, " Maroh 22-25 2010 Regional

“Two Strokes and You're Qut How New Orleans’ Community Health Advocates Championed Acuite Stroke
Care Harmonizing Health Education Praciice and Research to Advance Health Equity, ™ Sponsored by
Society for Pubiic Heafth Ecucation, May 6-8 209 National

"SLrViving Siress and the impact on Patients and Providers Past Disaster, " 237 Annual interdicipliary
Conferance; American Society of Hypertension and the kiternational Society of High Blood Fressure and the
infermational Society of Righ Blood Pressurs, July 2008 Mations!

“{assons Learned fram Community Lifaguards of Black Women's Haalth in the Aftermath of the 2005
Disasters, ™ Mational Confarerice on Health Fohication and Health Promotion, Seattle Washington, June 684
2007 Makional

“Barriers to Heafth in Communitics of Cotor, * The Regions W Corference Weighing Down Oboesity New
Cipans LA, Avgust 78 2003, Regional

BEACH 2070 i the Haart of Mew (eans Research Demotistration for OV Fre-Diabetes Risk Redurtion. ™
The National Biack Nursas Association 3 Ist Arinval instittite & Conference: Emerging Heafth Thveats: Mursing
Setutions in Maw Era. Disbotos nstitute New Ovleans, Lowisiana, Ay 30-Avgist 3, 2003, National

“Frmerging Ooporfirkities fr Health Promotion and Ehication: Covmmunity Lifeqguards of Biack Women's Heart
Heafth * The Assaciation of State and Territorial Diroctors of Health Promotion and Public Hesith Education 5an
Diage, Califoma. May 21 23 2003 National

“Ad\ancing Commnmity Based Public Health Strategies.” Loussiana Public Health Association, fnc. 55th Anmual
Eaucation Conferance New Oeans, Lowisiana Aprit 9-T1 2002, Statewidle:

ERITORIAL ADVISOR AMD GUEST EDITOR



Cley! Taylar, PRI, BN, MM BSR, FAAN

Journal Progress i Commundy Heafth Falitarial Advisory Panef and 2010-2011
Partnerships: Rosearch Education angf Action Guest Ldlifor
Associate Suest Faitor
£ REACH Special fssue

OURNAL PEER-REVIEWER
Health Fromofion Practice NMember: Journal Reviewsr 2006—current
Preventing Chronic Disease Member: fournaf Reviewer 2006—current
Health Education and Behavior Aeairnial Reviewer 2006-2016
Health Promeation Practice Member Jovrnal Reviewer 20062009
Health Education and Behavior Meambaer Jours! Reviewsar 20062008

GRANT PEER-REVIEWER

Lowiziana DHHS Beeeau of Primary Care and Mamber: Grant Roviewer 2009
Rural Heakth
United States Departrment of Health and Poer Gramt Reviewer 168589

Hurnan Services, Health Respources and
Sendoes Administrator, Bureal of Health
Professionals, Division of Mursing Speciat
Prajects Sections,

RESEARCH

a. Funded Grants — Research Grants, Contracts, and Cooparative Agreements

1 Allof Us; Precision Medicine Research Prograrm
Dt 2R18-20719
Aot of Fungs: $2.06%1
Role - Principle fildestigator

2 Jonas Scholars Mentors Progeam: Support for Phi students
Date: 2016-presemt
Amovnt of Funds
Hoe — Jonas Schobr Mertor Advisor
Saurce AACNMEN fonas Scholars program



Chery! Tawlur, FRD, B M, B3N, FAAN

3 lowisiana Action Coalition: Prirnary Care Family Nurse Practitioner Tuition Reimbursemernt
Grant for Minariy NPs
Dizte 207420715
Funeling: Louisiana State Board of Regents
Araointt of Fong's: $15000
Ree — Program Director

4 SDS-Schofarships for Dissdvantaged Students
Dater 2012
Fractiner LA5 DOHHS
Amont of Fundts: £2 200 (e o0
Rafe — Princioal investigator

5 Family First Responders: Cormmiundy Based Health Education interveniion
ater FE
Funding: MiFH, National {itwary of Medicine
Arnotit af Funets: 315000
Rofe — Princinal investigator

& Bless Your Heart Health Fducation & Risk Tests for Black Worner:: A National Cornmunity Cardio
Prevenition Plan
Date: AN 2008
Funding: USDHH Office of Wornicn s Health
Amount of Funds: 8200000 annually
Holer - Princing! fovestinator

7. Rediucing Cardiovascidar Health Risk Factars in Affican American Women Community-Based
Farticipatory Research
Dafer 2001-2007
Funding: Cenfer for Disease Control and Preveriiony/Black Women's Health imperative
Amount of Funds: § 950000 per year
Role — Principal Imvestigator

8 Southern University Systern REACH for Hesith Ondine with the National Library of Medicine
Date: 2005/2004
Fianding: United Negro Colfene Fund Specisl Prageaims in Cooparation with National Library of Medicine
Amraunt of Fanels: 320000
Role — Princioal investigator

b. Qther Research Activities

DISSERTATION CHAIR FOR THE FOLEOWING PhE STLUDRENTS

Student Date Title of Dissertation

Pamsla R Potter, PRO RN Fall A Corralational Skichy of Self-Efficacy and Supportive Factors
218 Ao fioensed Fractical Nursas Pursuing RN Education



Cheardd Tavlor, FAD, BN MY, 5N, FAAN

Tansa Hicks, PhD

tarrafia Foster, PAO RN

Sharon Baton Phi) R PP

Vonds Gaiton BA0 RN ENP

Betty Bennert PhE RV

fenetia Jefferson PR RN

Stacd Ancierson, PR BN

Soring
2007

Spnng
2075

Summer
2017
Summer
2017

Spning
2008

Sy
208

fal
37

DISSERTATIONS COMMITTEE MEMBERSHIFS

Student

Lanigue Rousell-Sheppard
LAFSIL AABH

Michae! Celostin MPHCHES

Twiila Sterfing Guilory, FhD,
fnt

Wiondi Fatermic, PRO RN

Adary Meg Browny, PRE BN

Date

2018

2018
2018

Sk
077

Spring
01T

Falf
2td

Accantability of Microbicides 35 8 Means of HIV Preverntion
Amaong Women A Gross-Sectional Research (Ewirommental
Toxicology Depardment!

Euidence-hasad Mentoning Frachices in Norsing
(vganizations 4 Desevintive Sty (Froposal Davelopment
anel Dafense Stagal

Adoptive Parertts” Lived Experience of Bonding with Their
Adopted infants: A Fhenomenological Stuay

Afiican Amavican Adolascernts Dimensions of Family
Feractioning arted Bodv Mass ey

Relationship bofween African Amerdcan Women's Symgfam
Experionce with Myocardial infarction and Perceptions of
Menapase

Lxploring Fifects of Thevapeutic Massage and Patient
Teaching in the Fractice of Diaphragmatic Breathing on
Bload Fressive, Strass, and Aredety i Hvperfensive African
Wormean: An fnfenieriion

Anowdodge Spidtuaity and Cancer Fatalism as Predictons of
Breast Cancer Screening Fractices for Aftican American and
Caucasian Wiwnen

Tile of Dissertation

implemeantation of PPACA for Lowisiana s Medical
Expansion Population: Analyzing Health Outcomes
Among Beneficiaries 2018

improving Climical Practice Examining Factors Influencing
Freatment of Tobaoco Use Among Clinicians in
Loufsiana’s Public Hospitad Systam

The influances of Diefany Patforns, Phvsical Activity, and Self
Percaption on Heafth-Related Quality of Life in Dvenweight
and Mormal-Weight Adolescent Famales

Ar: Examination of Factors Wikich imypack infant Mortaity
Rales arnong Lawisiana Panshes

Perceived Stress, Social Support and Health Promoting
Behaviors among African American and Catcasisn Wormen
with Tpe 2 Diabates Living in @ Rural Cormuniy in
Sousthivest Missission)



Chiend Taylar, PR, Bh, M BEN, FASN

Gianneth Simemnangs, PRl Falf

AN g
Chadene Srruth, PRO BN Falf
2008
Fayer Caclle PhE3 RV Spiney
Sy
Kim Brannagan PhOE AN Sewing
2008

Sexua! Refusal/egotiation Skiffs Educationa! Aspictions,
and fatent to be Soxually Activer Is There a Difference
batveen Southern and Michwestem Adolescants?

Evalisating the Effechiveness of a Cultoral)y Sensifive
Echicationad Program in increasing Breast Cancer Knowledge
and Screening Practices among African Amercan Women

Percoived Caregiver Burdden and Coping Strategies Uscd By
infarmal Caregivers of Adults with Developmental Disabiities

Roles of Avert-Related Stress, Percefved Evertion, Fxercise
Self-Efficacy and Demoovaphic Factars in Predictineg Physical
Activity Among College Fresfenienr A Path Analsis

CAPSTONE PROJECT COMMITTEE MEMBER FOR THE FOLLOWING STUDENTS

(Fhenat Ghebrafatios, Faif 2t
A FAE DAE

Michede Hobdns Nelson, Faif 20t
Adsnd FALT DR

Mz Ball MSN, DWP December
2073

frace Dinvaut MSA DNVE Falf 2013

DOCTORATE IN NURSING PRACTICE

Desigrn aof an Evidence-Based Breast Cancer Sunviiarship
Pian of Care after Completion of Primary Care Trestment

Indormation Techrodoony aned Social Mediz amorng Norse
Practitioner Stugtents in Accessittg Mealth Care nformation:
dmipact on Patient Sofoty and Quality of Health Care

The NP Muese Prackitioner as Entregprensdr Leaden An
Evidience-Based Guider to Estabiishing 8 Frimary Heafth Care
Cline i Riirad Lotdisiana

The Design of an Pudence-Based Astivna Profocol for Rural
Schoof-Based Health Chinke Children

DNP CAPSTOMNE PROJECT CHAIR FOR THE FOLLOWANG STUDENTS

Angelin Honora, MSN, Fall 2018
DNP

Eviafuation Knowiledge, Attittides and Barrers amang Prionary
Care Providers it the Managemeant of Chitdhood and
Adtolescent Obeasiyr

10



Chary! Tavior, PAD, A0, MA, BSH, FA4N

Mirr frokson Datiste, Fmif 2014
MSW, DN

Biacd Bland MSN DE Faecember
A

Teaching African-Amercan College Students to protect
Thermselves from Sexvally Transattied Diseass An
Lefucational fienvention

Besigning an Emergendy Preparaaness Guicke for Primany
Care Providers Managing Patients with Hypertension and
Diabetes

DHSSERTATION CHAIR FOR THE FOLLOWING PRI STUDENTS

Student Date
Tanin Hicks, 2 S
27
Tervelle Foster, PRD, RN Spring
A

Ve Gaibor, (2 KN, PN SiETHTISr
2

Sharar Bater, PYD, FIN, PNF Sismmer
2071

fenetsz Jefferson, PRO BV St

2108
Fetty Bannstt, PhET AN Sowrkeg

S8
Staci Angerson PAD BN Fal

S
Yolmecda M, Poceell-Yirmy, Falf
PRI W, PP 200

Title of Dissertation

Acceptabiity of Microbicides as @ Means of HiY
Frevention Among Wamen: A Cross-Sectional
Research (Environmenial Toxicology Depariment!

Evidence-based Mentawing Fractices in Nursing
Chganizations: A Desoriptive Study (Proposal Development
arted Defense Stage)

Afitcan American Adolescerts Dinensions of Family
Fuenctioning and Body Mass inolex

Adoptive Parants’ Lived Experienice of Bonding with Their
Adopted ffants: A Phenomenalogical Study

Exploving Effects of Therapoufic Massage andg Pasient
Teaching it the Fractice of Diaphragmatic Breatfvag on
Blood Prossura, Stross, and Amiety in Hyportensive African
Womsan An infenerition

Refatimship between Aftican American Wornen's
Symptom Experience with Mbocandial infarction and
Pereepfions of Menapaise

knowledae, Soimtuality, and Cancer Fataism as Prediclors
of Broast Cancer Screening Practices for Afvican Amencan
anel Catacasian Women

Seif-Prrception, Obasify and Health Promoting Behaviors

amang African Ameaiican Adolescent Females: A Predictive
Lquation

11



Chery Tevlar, PAD, AN, M, B3N, FAAN

Daofine Fercinandg A RN

Cinthia Bianermy; PRE AN

Soving
S

Sorrkey

Obesity, Psychological Factors, and the Metabolic
Sprtdrame in Afvican American Wornenr A Correlational
Study

Cheonic Stress Aritecedants to Dapression in Hypertensie
Wamen: Role of Social Stpport and Spirtus! Wel-Being

12



DISSERTATIONS COMMITTEE MEMBERSHIPS
Student frate

Lanigie Aousel-Sheppard 2078
LIS, MPH

Michaal Calesting MPRCHES 2078

20748
Miondl Fafarmo. PhD By Spring

2077
Tl Sterfing Guilon Phil Spriney
R 2017

Mary Meg Brown, PhE RM ralf
2009

fennath Simmionds, PR Falf

R 2008
Chaniene Smith, FhD AN falf
SO
Kim Brannacan, PRO RN Sping
2000
Faye Cadl, FhD. RN Sy
2006

Shirfean Trabaacy, PRO RN Spring
2005

Titfe of Disseriation

Implementation of PPACA for Lowisiana’s Madicaid
Fxpansion Populationn: Analvzing Health Outcomes
Among Beneficiaries 2018

fnproning Chindeal Practice Examining Factors inflfuencing
freatment of Tobacoo Lse Among Clinfcians in

Lawisiana s Pubfic Haspital Systent

An Examination of Factors Which impact infant Moriakly
Rates amtong Louisiang Parisheas

The influences of Dietary Patterns, Physical Activity, and Seff
Porcapion on Haalth-Refated Qualiy of Life in Overwoicht
af Mormal-Weight Adolescent Females

Percalved Stress, Social Support, and Health Promoting
Behaviors among African Arnarcart ancl Caucasian Women
with Type 2 Dizbetes Living i & Rural Communit i1
Sensthwest Mississipp!

Sevisal Reftsal/Magotiation Sk, Foucasional Aspivations
and fntont fo be Sexualiy Active i There a Difference
Baoon Southern and Midwestem Adolasconts?

Flafuating the Effectivenass of 2 Cuffurally Sensitive
Edurational Frogram in increasing Breast Cancer Knowlade
and Screeming Fractices among Afvican American Women
Rofes of femnt-Related Stress, Porredced Exertion Evardise
Saff Ffficacy and Demagraohic Factors in Pradicting Plysical
Actiaty Among Coffege Freshmen: A Path Analvsis

Perceived Caregiver Burden and Coping Strategies Used by
fjonmal Caragivars of Adiufts with Developrnenta! Disabilities

Focts of Age. Physical Health and Sociaf Resources on Soff
Care capacity among Communify-Dwellimg Oldor Wiiner

CAPSTONE PROJECT COMMITTEE MEMBER FOR THE FOLLOWANG STUDENTS

Ghenat Ghebretatios fall 2014
AdSN ANE DR

Adand Ball Msh DNP Decarmber
2013

frace Dt MSN ONP fal 2003

Design of an Evidence-Basad Breast Cancer Sunivorsiip
Pian of Care after Completion of Primary Care Treatment

T DR Murse Practifioner as Entreprenecr Leader An
Evictonce-Basad Guide ko Establiching & Prirary Haalih Care
Chindc dinn Rural Lockisiana

The Design of an Friclence-Based Asthma Protoood for Rurad
Schaoi-Based Heaith Clinde Chifdlren



Cheryl Taplor, BhD, AN, MN, BSN, FAAN

Institution AJoumnal / Crganization

Mational Student Murses Assn, Inc.
Mid-year and Annual Conventions

Health Promation Practice
Preventing Chronic Disease

Mational Institutes of Health, Mational
Library of Medicine, Environmental Health
Information Project

https.//sis.nim.nih gov/outreach/enhip. hit
mf

Mational Student Murses Assn, Inc.
Senior Faculty Mermber: Leadership
University, Mational Student Murses Assn,
Inc. www.nsnaleadershipu.org

Bristol Meyer Squibb Foundation

Louisiana DHHS Bureau of Primary Care and
Rural Health

Health Education and Behavior

CLINICAL RESEARCH PROJECTS CHAIR

Sang Huynh Fall 2018

Brandorn Campbed! Falf 2018

Role f Task

Career Counsslor for Undergraduate
Student Murses

Faculty Member, Leadership
University

Mermber: fournal Reviewsr

Member: fournal Reviewsr

Official SUBR Representative

National League of Nursing
Consultant to the National Student
Nurses Association

Coordinator / Teacher

Expert Consultant, Together on
Diabetes Grantee Summit:
Communities Uniting to Mest
America’s Dishetes Challange

Member Grant Reviewer

Member: lournal Reviewer

Date

2009-current

2006—current
2006——current
2003—current

20092013

2012

2009

2006-2006

Evidence Based Outcomes of Family Visitation for ICU

Fatients: A Literature Reviaw

Family Presence During Resuscitation: An integrated

Litarature Review

14



Gharyt Taylor, PR, RN, M, BN, FAAN

Aames Fhomas Fall 2048 Bvidfence Based Practices for Managing Dsteoporosic Amang
Womern: Ar Intograted Lieraiue Review

Shonite Daniels S Fuirfence Based Practices fo Manage and Rechice Caregiver
018 Stress A Reviow of Literafure
trermigine Thurmand Fall 2077 Bdlence Based Prackicos in Fanly Ecfication for Cancer
Fatrents
Ermiena Wicker Fall 2017 Nowvice Transitiorns The Efficacy of Nurse intermship and
Residana) Programming
Jornel Divon Fall 2017 Pvidence Based Fractices in Early Education for Cancer
Fatfarts
Erittanys Bell R MEN Sowingt Beast Praciice Models for Caregivers of Poaple with Damentia
2012

Peboaft Romeo Asfiond Spwing Mursing Analvsiz of Lise of Diabatas "Apps” for Mobiln

AN LISAe 2077 Techinciogy: A Comprefensive Review

Brice Sihias, RN MSN Spring An Anaivsis of Guilf Coast Hospitals” Readiiness to Treaf Actite
2007 Stoke Patiants A Systemakic Roview

fakesha Thomas, LS Spng Diabetas Managemeant and Prevention: A Review of
2017 Prosnising intenventions Targeting African Ameancans

MARGARET RICHARD SPIKES HONORS COLLEGE HOMNGRS THESIS ADVISOR f CHAIR

fayelirn Alyfes Fall 2016 — Spring 2017 A Systematic Repfew of Conpasston Faligne Anony
Fraergertey Room Murses

Taylor Bukey Full 26016 — Spring 2007 “Evtdence Based Practices of THealth Cave Professionals” Use
of Complerentery wnd Altermatioe Therapies for Patients with
{hrvomin Comditions: A Systamantic Revien”

PRESENTATIONS

“How ta Take Care When Your Plate is Full* The National Biack Women's Health Projact First Ladies Health
Advisony Council May 19 2003, Local

“Endl of Life fnitiatives Stakahoidars Collaborative” The C0C Chronic Disease and Health Cars and Aging Studies
Branch Chicage, linais. May 4-6 2003 Matonal

15



Cheryd Vaylon BAD, R MW, B30 FAAN

"Pubilic Health implications of Obesily in Afican Americans. " American Public Health Association Saciety for the
Analysis of African American Public Health sues. Novernber 2002 National

"Promising Practices in Biminating Heaith Disparities Cardiovasaular (Ysease " (45 Dapartment of Health and
Huirnan Senvicas, (e of Minority Health Washwgton, D0 Ay 1012 2002 Nationat

CREATIVE CONTRIBUTIONS TO NURSING AND PUBLIG HEALTH

Wilork Date Dissemination
Embvacing Mentors and Facing Tormeriars in 207 ASAA Memibars and
Nursing fArticle in fmpring) Wahsita
Sendor Student Nurse to Senior Citizen Nurse 201 A Memibers and
A rticie in frpring) Wehsita
\irtengrapiiy: Telowsion Frodictions: June 2009 M Ciieans, L4
Co-Produced and Featured it Thiteen (13) November 2008
Television Proguctions—Health lsues 2000 and  May 2007 Chear FELEEK
Hesith fssues 2010 Designed to Promote februay & Novernber residents per episode
Heaithy Literacy 2006

ey 2005

Februany & Novertber

2

May & November 2003

Movemiber 2002

March 2002

iy 2007
Created Spidt of Heafth Liang wall with A1 210 Mew Orfoans 14
Diabetes program Design, Developed and
Tested Church Profile
Co-Peveloped "Ten Commandments of Heart 006 M Ordeans, 1A

Health™ Church Fare Disserinated freart foalth
promaotion messages to over 10000 Afican-
Arnaricans in Faith-hased Communitios

Developed Piloted Resedrch Evaluation SO 2007 Mevr Oleans, L4
Protocols Pre-and Post—{Ysastar

Devefoped & Replicated Annuaf CPR Traiuing SoE-2008 Mew Orlans, L4
Oy far Church Lshars

Devalopad Health Empowennent Fducation 2007--2004 Mew Onfeans, LA
Adanesal

16



Gharyf Taplor, PRO, R, M, BN, FAQN

CONFERENCE PARTICIPANT: LIFELONG TEACHNG AND LEARNING ACTWITIES

2014

2012

2011-

2014

2010

2010~

2014

2001

20013

2008

2008

20077

2003

2002
2006

1993

Sigma Theta Tau intermational Nursing Honor Socioty Bionvsl Conderence. indianapalls,
Indiana

Sigma Theta Tau intemational Nursine Hlonor Society Biennial Conference, Grapaving
faxas

MEN Nursing Folucation Summits, Orfando Forida, Fhiladeiphia Penn, Washington, DG
Phoenix, Axzona

ML Nirsing Education Sumimit: Shaping History, Reforming Health Care: Septomtber 27—
Octobor 12 Las Vegas Mevadk

Mational Shslent Murses Association Anaual and Mic-Year Comventtions, Onandla, Floras
Cincinnat) Ohia: Nasfnails Tennessee; Portiand, Oregor

NLN Facuity Research Conference: Buildhing the Science of Nursing Fducation: Atiaining
Exceflence through Scholarsfin, New Orieans, Louisians

Natianal L eague for Mursing Edveation Summit, Exploring Pathways o Exceflence in
Chindeal Edueation, Phiadefohia, Pernsyarntic

NI St The Soience of Eliminating Hoalth Disparitias, Nabona! Instituies of Hoalth
Canter an Minonty Health Disparities, December Ta—18 2008 Natianal Harbor, Mandand

Matianal League for Mursing Education Sumnut, The ponvwer of Diversify int Mursing
Ecfurakion San Artonre, Tekas

Sautherm Nursing Research Socisty 217 Corfarence; Transiational Researchy Bridge or
Dioshination, Galvestor, Toxas

LNC-Chape! Hilf Song Schoot of Nursing Continuing Fducation Program, “Wiiting for
Pubiication”. Chags! Hifl North Caroding

Fraver Chinic 2002, oy The Spirff of the Befiever” Wells Memorial Church of God in Chiist
Sigmiz Theta Tawr Postdoctoral instiiute of Knowlede Base Buliding

Managament of Organization Behavioral Diversity, Authority and Leadership i the

Community from a Social Systems Perspective AKX Rice Growp Relations Conference.
Defrey Beachy, Florda
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Cheryl Teaplor, PRD, RN, MN, B3N, FAAN

1998  Awthority & Leadership in Organizational Life, A.K Rice Institute Group Relations
Conference, Howard University, Washington, DC

1997 Crganizational Behavior & the Consultants Role AK. Rice Institute Group Relations
Canference, Delray Beadh, Floriaa

PROFESSIONAL DEVELOPMENT ACTIVITIES

ONGOING TEACHING AND MENTORING ACTIVITIES FOR ACADEMIC PROGRESSION
Sanvice Leaming, Intemships & Graduate

Theory Research Mathodology Student Development
led by Dr. Taylor

» N7O0 History and Philosaphy of = N712 Advanced Nursing Research » NN Jonas Scholar Menior for Doctoral

Science and Nursing Science v N7i4 Application of Research Students
= NFOd Health Policy Meathods w SUBR DM Richard Spikes Honors
" N732 lssues in Health care » N720 Research Practicum Cafege. Spechiizec istclor
" N733 Palicy and Strategies = N799 Advanced Research = Pennington Biomedical Research

. Instifution, Baton Rouge, Lowisiana,

» AfE04 fssues in Advanced = MEOD Dissertation Research Mentar

Practice » NG9S Clinical Research Project

s Slack Women's Health Irmperative
Kasaarch Menior

» Jufana University, School of Public
Health Capstone Student, Precepiors

= Shiloh Missionary Baptist Churc,
Summer Enrichment Erogram for high
school students, Mentar

u National Student Nurses Board of
Diractars Oricniation, and student

leadership development, New Yok, New

Yoark Advisor Consultant

s | cadorship University of the National
Student Nurses Associaiion, Senior
Faculty www.nsnaleadershipu.org

MEMBERSHIPS IN PROFESSIONAL ORGANIZATIONS

» American Academy of Nursing

w [ouisiana State Murses Association

v American Holistic Nurses Assocation
w American Murses Assodiation

= National League for Nursing

18



Cheryl Taylor, PhD, RN, MN, BSN, FAAN

s National Black Nursas Association

= Sigma Theta Tau International Honor Society, Tau Fi Chapter

= Society for Public Health Education

» Southerm Nursing Research Society

= Diflard University Professional Organization of Nursing

= Baton Rouge District Nurses Association

ELECTED POSITIONS/OFFICES HELD IN PROFESSIONAL ORGANIZATION(S) SERVICE ON A

COMMITTEE(S)

20112014

2010-2015

200

2009—current

2008—current

2009-current

2004-current

2003—current

President

Expert Translation/Dissemination
Consultant

Interdisciplinary Mational Membership
Mational League for Nursing Consultant
to MNSNA

Appointed Representative Member
Career Counselor for Undergraduate
Student Murses

Faculty Member, Leadership University

Institutional Representative

Official SUBR Representative

Tau Pf Chapter of Sigma Theta Tau international

Sistar REACH LIS Breast and Cenvical Cancer
Infenvention
Black Women's Health Imperative

Society for Public Health Education Annual
Conference Planning Committee

National Student Nurses Assodgiation, Inc

State of Lowsiana: Nursing Supply and Demand
Councll of the Health-Works Commission
Netional Student Nurses Assn, Inc

Mid-year and Annual Conventions

Environmental Health Information Partnership
Matianal Institutes of National Library of Medicine
MNationa! Institutes of Health, National Librarny of
Medicing Environmmental Health information

Frofect
httpsy//sis.nim.nif govsoutreach/enhip htm!
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Chene! Tavlor, BAD, BN, MN, B30, FAAN

2012 Expert Cansultant, Together an
Diabetes Grantee Sumnmit:
Communities Uniting to Meet
America's Diabetes Challenge

Fristod Meyer Squibh Foundation

20



20052010

20092011

20092011

2005-haly

A065

A005-2002

20082009

2008

2007-2009

2006- 20635

20052006

2001 — 200

2000 - 2607

Member

Chair, Member, Nominating
Councl

Leadership Progressian
Chatrperson

Resource Referral Guide

Principal Ivestigator

Garaduate Counselor

Faciitator

Consultant

Consultant

Graciuate Faculty Addvisar

PEIH LN Wabsite Waarkdwide

Developer

Chairperson

Mational Affance of State and Tormforial AIDS
Directors (MASTAL) Women's Regionaf Farums

Taw P Chaprter Sigrie Theta Tao fnfermialional Honor
Sexdety of Mursing

Sousthemt Liiversity School of Nusing Tau B Chaprter
Sigma Theta Tau International Honor Society of
Nessing

Tiving Welf with Diabetes Resource and Referral
Geide”

Duteommes of Mafiona! Communily Organization
Cardiovascuiar Provention Programs for High-Risk
Wornen™ in foumal of Cardiovasctdar Transiationad
Researcll 2008 2 P acknowladged on page 218 for
Substantiva Rofe in "Blass Your Heart”™

fau Fi Chapter: Sigma theta Tau infernational Bonor
Socisty of Nusing

Communityy Fublic Healtir Mursing Onfine Forem,
Sigrna Theta Tac Infermationad Mursing Monor Sociely

Communily Program Devefopmant Commiunify
Health Advocate Training Programs, Assodiation of
Black Carfiologisis ng, Atlanta Geahgiz

Heath Wise Wornen Diabefes Frevention and
Liftication initiative — Black Wornen s Health
mperafive Washington £

Southem Lniversity Schaol of Mursing, Taw B Chapter

LIS Nationa! Librane of Moedicine National fnstitutes
af Health: Charting 2 Cowrse for the 2T Contury
2052076 MM Long-Range Planning Pans!

Waliness / Seif Help Faciitation amd Trainer for
Adanthly Womens Seff-halp Groups

Community Advisory Board REACH@ The Heart of
New ricans Coaiition to Reduce Cardiovasouriar Risk
Factens



Chered Taylor, PRDL R, 0N BEN, FAAN

Mational panaf on managed mental health senvices

for consertens of African Descend, Consumear-Oriven
Stancharele and guidefings in managed merntal heaith
for papuiations of African Descent

institte of Medicine of the National Academy of

Sciences. Office of Health Folicy Programs and
Fellowsiios Fist Affermate: Robert Woad Johnson
Health Poficy felfows Prageam

Prasident - Fpsiton Nu Chapler of Sigma Thefa Tau

intemational Mursing Honor Society

1997 Contributing Consuttand/Member
199419495 First Alternate
152115493 President

LUNIVERSITY COMMITTEES

NATIOMAL, STATE, AND UNIVERSITY COUNCILS f COMMITEES f BOARDS

2019

2015

2005-2019

2000
current

2008
current

2082—
current

2011-2014

201-2012

212

Member of Planning Committes

Fcfiacator of The Year Award

MW Consultant o NSKNA Certificates of
Recagnitiar
13 Annual Conventions

Career Counselor for Undengraduate Sudant
Murses Faculty member, Leadership University
Appointed Representative Member

Wernber

Prasident

tmterim Dean

Wductes Felbow

Mavier Uiniversily College of Pharmacgy
12 Heafth Disparities Conferance

Lanisiang Stafe Nurses Association
Loirsiana State Murses Foundation

MNationaf Student Nurses Associsfion

Mations! Skident Murses Assn, g
Mlied-Yaar andl Annual Coimeantions

State of Louisianag: Nursing Sueals
andf Demand Counclf

Stater of Lowsiang, DHFS Institiona!
Hevwew Roard

Tau P Chapter of Sigrta Theta Tau
imternatonal

Coffege of Norsing & Allted Health,
Southern Universily & A&M Cofiege
fafan Rouge

American Acadamy of Nursing



Cheeryd Taplor, PROL RN, RN BEN, FAAN

2012

21

2010

20162011

2010

2009

2000-2013

20682011

20018

2007

2006

2006

2004

2003 —200

Expert Consultant, Together on Diabetes Grantea
Summit: Commundties Uniting to Meet America’s
Diabetes Challenge

Inductee MNightingale Murses Halt of Farne

pightingale Award: Cutstanding Murse Researcher
of the Year in Louistana

Expert Reviewer: Grant Proposals
Together an Diahetes, Mationat Initiative

{_DC Mational Racial and Ethnic Approaches to
Commmunily Health {REACH) Coalition;

. C. Taylor Leadership and Vision Peartmaker
Awvard”

Sigma Theta Tau International Honor Sodety
Daniel J. Pesut Spirit of Renewal Award.

Mational League of Mursing Consultant to the
Mational Student Murses Association

Mational League of Mursing Ambassador to School
of Nursing

Mational League of Mursing Diversity Think Tank
(Taskforee) Member

Mational Black Nurses Acsodiation past Precidents
Plizer Inc. Eeadership Award.

Katrina Mational kustice Hearings: Cormissioner

Black Bag Medicine Foundation "Doing What R
Takes to Eliminate Health Disparities Award" Xavier
Lhniversity

Haward University Schoal of NMursing, Ererging
Mursing Star in Health Disparities Research,
Washington, DC

Southern University and A%M College, Baton
Rouge: Cutstanding Mentor Award,

Bristed Mevear Sguibh Foundation

foiniana State Murses Association
foursane State Nursas Association
Bristal Meyers Squibl

Fourdakon fne

N Mational REACH Coafition

Sepma Thetfa 13w International Honar

Society of Mursing

Mational Sfudent Murses
Assaciatiorn e

Facuffy Member: Leagiarshi
LAniversify;

Mationa! Shudont Murses Assn fnc

Mational [ eague af Mursing

Mationad League of Musing

Matiortal Black Nesrras Assooiafion

Houston, Texas Maw Orfeans,
LEH SIS

Xawior Lirbversity

MNew Oeans, Lovisiana

Holvare! Liniversity
Azsfngton D

Sosther Litiversity ancl A&
Coffege
Baton Rougs, Lavisiana



Chenyt Taplor, B0 RN, AN, BEN FAAN

2002 Phi Dela Kappa Qutstanding Educator Award
Recipient

2001 Merniber: COC's Racism and Health Werk Group

Present

2000 Adrtherine bucy Foster Award for Mentanng

Undergraduate Students—Award Recipiand

19494 Mew Orleans District Mirses Association - LB,
Hickey Mamorial Community Service Award

1990 The Lowisiang Association of Student Murses;
{eaders and Leaders Awards

15861989  Louisiana State Board of Regents Graduate
Fellowship Award

19851990  Congressional Science Fellowship
Senator DK, lnouys, Hawai

NURSING EDUCATION { FACULTY f STUDENT BEVELOPMENT

Soitherty Unilversity andg A&M
College
Bafan Bovge, Lovgseana

Centar for Disease Cortnof
Ablartta Geongia

Linfversity of Alabama
Tscafoosa Afabama

Mew Orlaarns Districf Murses
Assocation

Maw rfoans douiiang
{ouisians Siate Assockation of
Storctent Nurses

Lovisiana Board of Regents
Batary Ao, Lovisin

Amenican Murses Association Ethric
Minorify Felfiow Washington, DO

InstitubiontOreanization Lacaticr Titles
Mational Student Nurses Association Leadership 200%-current Facufty
Liniversity Consulftant # Advisor
Southern University and Af%M Coltege, Schoot of 2000—current Associate Prafassor
Mursing, Baton Rouge, LA 2002206 Director of the Office
of Research
_— . 19982000 \Fsitines Associate
Undversity of Alabarna, Capstone College of Nursing Tuscalonsa, Alzbama Brofeseor
Morth Caroling AT State University, School for 19941998 Assacizte Profossor

Mursing

{Ternsat



Chory Taylor, PR RN, RN, BSN, FAAN

Greenshorg, North
Carclina

Tulane University Schoal of Public Health and 180210904 Adinct Assistant
Tropical Medicine Maternal Child Haafth Programs Mew Orleans, Lotisiana FProjassor

y . . 3-19 EXy ;
Louisiana State Univarsity, Health Sciences Center, 198 : 94 L Assistatit Associate
Schoal of Nursing Mew Crleans, Eouisiana Profassor (Tetred)

' Coordinator of
Grarits and Contacks
University of Georgia, Valdosta State College, Division  1980-1981 Lacturer nstructor
of Mirsing Valdosta, Georgia Covrse Coordinator
University of Washington T976-1978 Loctiren, Acadermic
School of Mursing Seattle, Washington Aehvisor

COMMUNITY SERVICE
» Lommunily mobilization af AACN'S Alf of Us / Precision Medicine Resaarch Nov 2018-Feb 2019

* Lownstana Action Coafition Futire of Mursing Campaign for Action 20713-curent

» Jagliar Mation Safe Water Donation for the chidren of Tensas Parsh, Louisiana 2079

* Shuioh Missionaty Baptist Church Surmner Youth Enrichment Camp, 2010-current

o Mississipod Freadom Sumiener, 50 vears 1964-2014 intargenerational Action Vokinteer
» Lonrnunty Sarvice Volaieer: Health Recovery Weak, New Orleans, {owisiana

* Faith-Based Community Health Streenings and Counseling Consultant

o Louisiang Association of Student Nurses Mentor

= Spirit of Health Diabates Screening and Cownseling

* Sotithern Universily Afumind Federation Healih Wirkshops

* Tie Louisiana Disbetes Coalition

* Fast Baton Rovuge Public Librany, Scotiandille Bronch Communily Partrier for Health Prograrns
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