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AGENDA

1. Call to Order and Invocation

2. Roll Call

3. Adoption of the Agenda

4.  Public Comments

5. Action Item(s):

A.
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Request Approval of the Minutes from the July 29, 2020 Legal Affairs
Committee and Special Meeting of the Board of Supervisors

Request Ratification of Summer 2020 Graduates (SUBR)

Request Approval of Mission Statements Upon Having Been Reviewed by
System Campuses (SUBR, SUNO, SUSLA, SULC, SUAREC)

. Request Approval of the Distance Education Course Attendance Policy

(SUBR)

Request Approval of the Policy on Mandatory Professional Licensure
Disclosure (SUBR)

Request Approval of the Policy on the Determination of Student Location for
State Authorization and Disclosure (SUBR)

Request Approval of the Policy relative to COVID-19 Face Covering (SUS)

Request Approval of System Uniform Title IX Policy and Procedures
(SUS)

Request Approval to Amend the Follett, Inc. (Bookstore) Contract and
Access Fee to Support the Acquisition of E-book Courses and Materials
(SUBR, SUNO, SUSLA)

Request Approval of the Southern University and A&M College Endowed
Professorship Nominees for August 2020 - July 2023 (SUBR)



K. Request Approval to negotiate a Cooperative Endeavor Agreement (CEA)
between the Southern University and A&M College (SUBR) and Louisiana
Leadership Institute (LLI) (SUBR)

L. Request Approval of Cooperative Endeavor Agreement (CEA) between
Southern University at Shreveport and the Downtown Airport (SUSLA)

M. Request Approval of the Mixed Reality Virtual Innovation Gaming and
Entertainment Sports Institute (SULC)

N. Request Approval of the 3+3 BA/BS and JD Degree Program Articulation
Agreement between Southern University Law Center and Boise State
University (SULC)

0. FY2020-2021 Operating Budgets:

1. Southern University System Employee Schedule
. Southern University Board and System Administration Operating Budget

3. Southern University Board and System Inter-Institutional Cost Transfer
Budget

4. Southern University Board and System Administration Inter-Institutional
Transfers Direct Charges Budget

5. Southern University Board and System Special Meals and Miscellaneous
Travel Budget

6. Southern University Baton Rouge Campus Operating Budget

7. Southern University Law Center Operating Budget

8. Southern University New Orleans Campus Operating Budget

9. Southern University Shreveport Campus Operating Budget

10. Southern University Agricultural Research and Extension Center Operating
Budget

11. SUBR Athletics Intercollegiate Budget

12. SUSLA Athletics Budget

P. Request Approval of Budget Adjustment - BA-7
1. Southern University and A&M College Baton Rouge
2. Southern University at Shreveport

Q. Request Approval of the Policy for Indirect Cost Recovery and
Reallocation Plan (SUSLA)

R. Request Approval for Campus Technology Access Fee (SUSLA)

S. Request Approval to Adjust Math Lab Course Fees (SUSLA)

2|Page



T. Request Approval of Personnel Actions for Positions equal to or greater than

$60,000

Name

Position/Campus

Salary

Funding
Source

Clyde Bagley

Director of Beef Cattle Research Program
(New Appointment)
SUAREC

$90,000.00

State

B. Summer Chandler

Visiting Faculty
(New Appointment)
SULC

$90,000.00

State

Brunetta Dillard

Vice-Chancellor for Finance
(New Appointment)
SUAREC

$145,000.00

State

Robert Easley

Director of Advancement
(New Appointment)
SUAREC

$80,000.00

State

Jeremy R. Gathe

Associate General Counsel & Executive
Director for Compliance and Ethics
(New Appointment)

SUS

$95,000.00

State

Terry Hall

Vice Chancellor for Finance and
Administration
(Salary Adjustment)
SULC

$162,000.00

State

Michael Harris, Sr.

Visiting Faculty
(New Appointment)
SULC

$99,000.00

State

Joseph M. Isanga

Visiting Faculty
(New Appointment)
SULC

$99,000.00

State

Flandus McClinton

Vice-President for Finance and
Administration
(Salary Adjustment)
SUS

$185,000.00

State

10.

Benjamin Pugh

Vice-Chancellor for Finance and
Administration
(Salary Adjustment)
SUBR

$165,000.00

State

11.

Greg Sergienko

Visiting Faculty
(New Appointment)
SULC

$108,000.00

State

12.

Ryan B. Stoa

Visiting Faculty
(New Appointment)
SULC

$95,000.00

State
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13.

Tracie Washington

Visiting Faculty
(New Appointment)
SULC

$90,000.00

State

14.

Shandrea P. Williams

Visiting Faculty
(New Appointment)
SULC

$99,000.00

State

15.

Ashagre A. Yigletu

Dean of the Graduate School

(New Appointment)
SUBR

$140,000.00

State

16.

Luria Young

Full Professor
SMED/College of Science/Agriculture
(New Appointment)

SUBR

$83,200.00

State

U. Request Approval for Sabbatical Leave — Professor Cleveland Coon (SULC)
V. Resolutions

6. Informational Item(s)

A. Facilities and Property Update (SUS)
B. Medical Marijuana Update (SUAREC)

7. Other Business

8. Adjournment
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Southern University Board of Supervisors Meeting
Legal Affairs Committee — Virtual Meeting
Wednesday, July 29, 2020
9:00 a.m.

MINUTES

The virtual meeting of the Southern University Board of Supervisors was called to order by Board
Chairman Atty. Domoine Rutledge.

The Invocation was given by Rev. Samuel Tolbert
The Legal Committee Meeting was called to order by Chairman Edwin Shorty.
Roll Call by Dr. Ray Belton

Present: Atty. Domoine Rutledge, Rev. Samuel C. Tolbert, Atty. Jody Amedee, Mr. John
Barthelemy, Dr. Leroy Davis, Mr. Raymond Fondel, Jr., Dr. Curman Gaines, Mr. Bakari Garvey, Mr.
Sam Gilliam, Mr. Richard Hilliard, Atty. Patrick Magee, Atty Ed Shorty, Mrs. Ann Smith, Dr. Leon
Tarver Il, Dr. Rani Whitfield and Mrs. Arlanda Williams.

AGENDA ITEM 4: ADOPTION OF THE AGENDA
Upon the motion and second, the agenda was recommended for adoption.
Motion passed.

AGENDA ITEM 5: PUBLIC COMMENTS
None

AGENDA ITEM 6: Informational Item(s):

A. Dr. Cheryl Taylor v. Dr. Ray L. Belton, President, Southern University &
Agricultural and Mechanical College; Board of Supervisors
United States District Court, Middle District of Louisiana
Case No.: 3:20-cv-00427-JWD-SDJ
Alleging violation of FMLA

There was no discussion on Agenda Item 6.

AGENDA ITEM 8: OTHER BUSINESS
None

AGENDA ITEM 9: ADJOURNMENT
There was a motion and second to adjourn. Motion passed.
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SOUTHERN UNIVERSITY BOARD OF SUPERVISORS MEETING
Virtual Meeting
Wednesday, July 29, 2020
(following the Legal Affairs Committee)
Committee as A Whole
9:00 a.m.

MINUTES

The virtual Committee as a Whole meeting of the Southern University Board of Supervisors was
called to order by Board Chairman Atty. Domoine Rutledge.

Roll Call by Dr. Ray Belton

Present: Atty. Domoine Rutledge, Rev. Samuel C. Tolbert, Atty. Jody Amedee, Mr. John
Barthelemy, Dr. Leroy Davis, Mr. Raymond Fondel, Jr., Dr. Curman Gaines, Mr. Bakari Garvey, Mr.
Sam Gilliam, Mr. Richard Hilliard, Atty. Patrick Magee, Atty Ed Shorty, Mrs. Ann Smith, Dr. Leon
Tarver Il, Dr. Rani Whitfield and Mrs. Arlanda Williams.

AGENDA ITEM 3: ADOPTION OF THE AGENDA

Upon the motion by Dr. Rani Whitfield and second by Attorney Patrick Magee, the agenda was
recommended for adoption.

Motion passed.

AGENDA ITEM 4: PUBLIC COMMENTS
None

AGENDA ITEM 5: Action Item(s):

Atty Patrick Magee made a motion to approve both Items A & B, the motion was Second by Dr.
Leon Tarver. Motion passed

A. Request Approval of the Minutes from the Special Virtual Meetings of the
Board of Supervisors:

1. Friday, June 12, 2020
2. Friday, July 6, 2020

B. Request Approval of Personnel Action for Position equal to or greater than $60,000
(*Executive Session May Be Required)

Name Position/Campus Salary Funding Source
1. Dr. Cheryl Taylor Associate Professor of Nursing $80,000.00 State
(Transfer)
SUBR




3|Page

AGENDA ITEM 8: OTHER BUSINESS

Attorney Patrick Magee recommend looking at the bylaws and revising to give the president
authority to make personnel decisions such as the one discussed today.

Attorney Rutledge said it would be noted for discussion for the personnel committee.

AGENDA ITEM 9: ADJOURNMENT
There was a motion by Attorney Patrick Magee and second by Dr. Leon Tarver to adjourn.
Motion passed.
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III. POLICY COMPLIANCE

Fhis policy is required 1o comply with the federal Title TV Aid regulations. "The Diviston of Academic
Allairs, e University Registrar, deans, and faculty are primarily responsible for ensuring compliance
with recording and reporting attendance as required by this policy. The Division of Finance, and the
ivision of Enrollment Management and Studeni Success are respansible [br reconciling the
atiendance reports from the Univeesity Registrar with the obligations imposed upon the University
under the Fitle [V Regulations,

¥, POLICY DEFINFITTONS

As used in the policy statemcettt and except where indicaled, the following definitions apply and are
adopted from the delinitions in the NC-SARA Manual, and the Federal Student Aid Handbook:

Attendeance: Por the Title IV Program Integrity Final Kules, "academic ailendunce” and "amendance at an
academically-related aclivity” in distance education courses inchude, but are not limited to, the following:

¢ Physically attending ¢ class where there is direct interaction beiween the instructor and
sduclonts

Submiiting an academic asstignment

Taking an exam, an inleractive tutovial, or computer-assisted instruction

Atending a sty proop that s assigned by the institulion

Participating in an online discussion about acadentic muaticrs

Initiating contact with a faculty member to ask a question about the academnic subject
sludicd in the course

* & & ¥ 2

Brawch Campus: vefers 1o a campus or site of an educational institution that is not temporary and is
in a community beyond a reasonable commuting dislance from ifs parent institution, snd oflers full
proprams of study, not jusl courscs.

Distance Education. refers to instruclion offered by any means where the studenl and faculty member
are in separate physical locations. it includes, bul is not limited to, onling, interaclive video and
correspondence courses of proprams at hranch campuses.

Excessive Absences: the number of absences beyond the allowable number based on the instructional
term, instructional modality, and (he applicable atlendance reporting periods. The insiruclional terms
are as indicaled in the attached Implementation Guidclines.

Fivbwid Coarse: velers to an educational program or & course that includes both face-to-lace and
distance education. L is also known by the name “blended” and, soimetimes, other terms.

Main Campus: refers to the principal campus designated as such by the Institution’s Accrediting
Ageney or, if the Acerediting Agency does not designate a Main Campus or designates multiple such
campuses, the principal campus designated by the ULS. Departiment of Education through a Title IV
aid agreement or, in the event that the Institution does not participate In Title IV programs, desipnated
by the applicant Institutton’s Home State.






ATTACHMENT A

Southerp University and A&M Collepe
IHstance Education Attendance Policy Implemeniafion Geidelines

At Southern University and A&M College and Southem Universily Online, attendance in distance
education courses shall be determined by course participation as measurcd by the designated criteria.
Facully shall incorporate meaningful and cagaging learning activities from the eriteria below, which
provide multiplc opporlunities for assessing attendance during the required reparting period. Failure
to observe this policy may jeopardize a student’s academic standing and cligibility for financial aid.
These puidelines apply to graduale and vidergraduate courses.

Applicuble Deligilions

The following definilions apply to these distance education attendance guidelines.

Brawneh Campus: refers [o & campus or site of an educational instilation that is not Lemparary and s
in a community beyand a reasonable commuling distance from its pareni instifution, and offers full
programs of study, not just coorses,

Iistance Education: refers to instruction offered by any moans where ihe student and facolty member
are in separals physical locations. B includes, but is not Hmiled to, online, interactive video and
correspondence courses or programs af branch campuses.

Excessive Absences: the number of absences beyond the allowable muimber based on the instructional
termm, instructional modality, and the appHeable attendance repoating periods. The instructional terms
are ax indicaled below:

s Fighi-week Term: The Censas Reporting Period ends 7 dayy from the first day of ciass in
Southern Eniversity Oaline, and the SUIR Summer Semester.
o [xcessive abzence during the Census Period of an 8-week class is more than 2 missed
assignments in the frst seven days tollowing the first day of class

s Sixteen-week Term. Fhe Census Reporting Period cnds 14 days from the Grst day of class
in 16-weck hybrid or 16-week online courses.
o Hybrid Courses:
»  Studenis cnobled in hybrid courses shall meet scparate  attendance
requirements {or the leelure, and the online instruction componeats.
»  Hxcessive shsence in the [6-week Hybrid classes is:
o Maore than 2 class lectures in first taro weeks of class
o Mare than 2 missed stlendance assipnments in onding/asynchronoos
coursewnrk
o Online 16-Week Class
= Fxcessive abscnee during the Census Perind is more than 4 misscd
assignments 10 the first two weeks of olass



fivbrid Course: refers to an educational program or course that inchudes both face-to-fuce and
distance cducation, 1t is also known by the name “blended” and, somclimes, other terms.

Muin Campus: refers to the principal campus designated as such by the Institulion’s Accrediting
Agency or, if the Acerediting Agency does not designate a Main Campus or designates multiple such
campuses, the principal campus designated by the 178, Department of Iiducation through a Title IV
aid apreement or, in the evenl thal the Institution does not participale in Title IV programs, designated
by the applicant Instintion’s Home Slate.

Onlivie Course: rofors to a course offered asynchronously, via the instituttoms’ Leaming Management
System.

Other Attendance Reporting Perivd: rofers to deadiines established by the University Registrar for
reporling attendance that establish siudent's last day of attendance {LDA).

Criteria for Certitying Atlendance in Distance Education Conrses

Shidents must attend class or altend academically related activitics. Faculty shall sonspicuously
include the attendance requirements in the course syllabus. The atlendance requirements for eight-
weel, sixtcen-week, or summer school shall vary, FThe criteria to be used by faculty to measure
students’ attendance inclode, but are not Himiled w the following:

o Physically aitending a class where there is an opportunity for direct interaction beiween the
instruetor and students

Sobmitting an academic assipnment

Taking an exam, an interaciive tloal, or computer-assisted instruclion

Attending a study proup that is assigned by the institution

Marticipating in an online discussion ahout academic matlers

* * & B

" Academic attendmice” and "atiendance at an academicalty-relaled activity” do not nclude activitics
where a student may be present, but not academically engaged, such as

Living in institutional heusing

Participating in lhe institution's meal plan

f.ngging into an online class without active parlivipation
Participating in academic counseling or advisement



Eesolving Distance Education Attendance Disputes

A student's self-certification that is not supporied by documentation is unaceeptable to establish
allendance or lhe last date of attendance (1.DA). All Atlcndance is established hy faculty atlendance
records as outlined shove and maintained within the Fearning Mansgement System (Moodle).

Last Date of Attendance Repnrting 1"eriods

The LDA decumentation is required by the U.S. Department of Hducation to determine if a student
whao receives {inancial aid and fajls to earn a pessing grade in a course has actually attended and/or
completed the course, or # they withdrew from a course without providing the university official
notification. K is also used 1o determine the type and amount of financial #id ¢ligible io be retained
by a student who officially withdrew based on the tine of the withdrawal.

i1 dislance cducation courses, for purposes of LDA, {aculty shall use the criteria set forth ahove to
measure attendance. The Repistrar will publish the atendance reporting dates on the [niversity
Academic Calendars. The process lor reporting attendance shail he in accordance with ilie procedures
calablished by the University Registrar.

Unavoidable Absences from Disiznce Education Classes

Absence Due to Unavoidable Circumstance: A student reguived {o be absent from class during the
reporting period because ol itncss, deployment, natural disaster, [irst response duty or other
unavoidable circumstances, should promptly report the reasons to the instructor and, i reguired,
present excuscs. The instructor shoubd make clear o the student that excuses explain absences, but
do not remove thorm. At the insiructors’ discretion, the student may be aHowed to remove the
“shsence” by submitting assigned attendance work.

Absence Due to Reguired Atiendance af o University Sponsored Event: Excuscs for paricipation in
University sponsored activities will be initiated by the sponsoring unit and approved by the College
Dean snd the Office of Academic Affairs,

Referrals for Fxcessive Enexcused Absences

Afler the mandatory attendance reporting petiod, to the extent practicable, laculty should intervene
with students at risk of failure due Lo non-atiendance and may provide remedind measures thad include
referrils for appropriate student and academic support services.



Approved:







111, POLICY COMPLIANCE
Fatlure to comply wille this policy may be subjeet o penalties under the “misrepresentation
statute,” 34 CFR 668,71, Falsc or mistcading disclosures regarding the ability of a student to oblain
Hcensure oF practice a lrade or profession in a particular state may lead to violations of the Title
IV misrepresentation rules, which carry serious penalties and may vite privadc lawsuils, or even
FTC or State Attorneys General investigations.

Y. POLICY DEFINITIONS
Prospective Student Divect Licensuve DHsclosure: o wrilten statement o @ prospeclive student
before the student makes a financial commitment or within 14 calendar days of making a
determination, whichever comes Arst, inlomming (e stadent that the instintion has determined that
(1) its program’s curriculum does not meet the state cducational requircments for licensure or
ceriification in a state in which & prospective student is lecated, or (2} that the ipstifution has not
made suel # delerminaiion,

Current Student Direct Licensure Disclosure: a writlen stalement to a currently emrolled student
within 14 calendar days of making such a determination, informing the student that ihe institation
has determined that s program’s curriculum does not meet the reguirements in a stale where a
current student is located.

CGeneral Licenswre Discloswre: & “readily availabic™ published statement that informs both
prospective and currently envolled students of the specific states in which:

+ The institulion has determined ks curviculam meets the state educational requirentents fur
Heensure or cerlilealion

s« The institution has determined s cwrmiculem does sed mest the stale educational
reguirements for licensure or cottificalion

» The Instiition has not determimed that its cumiealwm meels the slatc cducational
reqquirements for licensure or cestification

Facational License or Certificaiion: “Professional Liconsure™ or “Licensure” means: A process of
Stute or other povernmental cntitics (bat establishes standards of practice and gives legal
penmnission o practice a profession by providing licenses to individuals who mest those standards.
{odopted from the NC-SARA definition @t htips:www. ho-sara.ovg/sites/default/file /file</2024-
D2INC-SABA Munuat 20.1 Fingl 2.6.20.pd))

Writtern Statement: 2 writing direct to a specific mdividual the purpose of which is to inlorm e

cutrent or prospective student of & requived disclosure. This shall include cmail addressed to the
shudent at the exact email on record.
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ATTACHMENT A

Procedure for Emplementation of Policy on Mandatoery Professional Licensure Disclosures

InstitnHoral Administrative Hesponsibility

The Division of Acadcmic Affairs, the Office ol E-Learning, lhe jlvision of Enroliment
Management, and e (ffice of the Hegistrar shall be responsible for these and addilional
procedures and neccessary tor implementation of the policy.

Vocatiean] License oy Certification Petcrmination
Pursuant to the definition of “Professionaf Licensure™ or *licensure” set fonth in the Policy on
Mandatory Professional Licensure Disclosures, the University shall detenmine whether:

o A degree program's curticulum meets states’ educational requirements for licensure or
certiffcation

o A degree progrant’s cugriculum does mof meet slates’ educational requirements for
{icenswre or certification

« A dogree propram’s curricula for which il Aay nas determined whether it meets slates’
educational requirements {or licensure or certification

Procedures for General Licensure THyclosure

The University shal wake readily availuble to prospective and currently enrolled students a Hst of
degree rograms’ curticula that may lead to stales’ profGssional licensure or licenswre. The
information shall be published and maintained on the website, and in the academic catalog. The
information provided shall include the specific stales in which:

»  The institution has determined its eurrieutum meeds the state edueational requirements for
licensure or cerification.

» The msitution has determined ils curriculurs does wof meet the state educational
vequirements fur licensure or ceetification.

+  The institglion has wof determined thal ils curriculum meets the state educationat
requirermerts For licensure or certification.

Procelores [or Prospecitive Nndent Direet Licensure Disclosure
The University shall provide a weitten statement to a prospective sludend betore the student makes
a final financial comhmitment to the institution that:

s The institwtion has determined that s program’s curmicolum does wof meef the state
educational reguircmetits for Hcensure or certification in a state in which a prospective
stadent is located.

e The institulion Ags not determined the stale educational requirements for licensure or
cortificalion in a state in which a prospective student is located.
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Procedures for Current Student Direct Livensyre Discloswre
Wiihin £4 days of its determination, the University shall provide a wrillen statement to 2 cucrently
cnrolled student informing the student that:

» 3 depree program’s curricubum does wof meet the slate cducational requirements for
licensure or certilication in a state in which a prospective sludent is located.
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1L TOLICY SCOPE AN AUIHENCE
This palicy clarifies the question of the applicability of “students” resideney” ve, “students’ focation”
for purposes of authorization and compliance with the disclosure requirements of Acadeimic Allairs
Policy munber }- (04 “Mandaiory Professional Licensure Disclosure.™ 34 CEFR 600.9 (EXiD) (A)
requires that institutions must consistently use the same policies and procedures to detenning the slate
in which a student is located for @i/ its students.

'the audience aifeeted by this policy include the Division of Academic Allairs, the Division of
Errollment Manapement, the Division of Finance and Budget, the Oilice ol E-Learning, and any
campus unit responsible for determining state authorization or making disclosures required for
professional licensure and certilication.

I,  POLICY COMPLEANCE
Stale aulthorization is a condition of Title Y eligibility. The failure to comply with this policy may
subjeet to penalties under the “misrepresentation statnle™ «1 34 CFR 668.71, False or misleading
disclosures regarding the ability of a student ta abtain lfcensure or practice a trade or prolession in &
parlicular state may fead to vielalions of the Title IV misrepresentation rufes, which catry sctious
penalties and may invile private lawsuits, or even FTC or State Attorneys General investigations.

1V,  POLICY DEFINITIONS
Authorized: Holding a current valid mstituttonal Charter, license, approval, or olher written document
issued by a State, the federal government or a recognized Indian tribe, pranting the named entity the
aulliority to issue Degrees mnd operate within a State or jurisdiction as a pestsecondary educalion
Instiluiion.

Home State: A SARA-Member State where an Institviion hokds its T.egal Domicile, Authorization ard is
Aceredited. To operate under SARA an Instinotion must have a simgehe Home State.

NE-SARA: The National Couneil fr SARAL
SARA - State Authonzation Recipenciny Apresment

SARA Appravals A written stalemend by an Institution’s Home Stalis that the Tnstitufion meets the minimumn
reqaitemorits to participate in SARA.

Student Lovetion: The state wheee a student is physically located at the time of initial envollment during
a regularly scheduled term or the location indicated tn a siudent’s notification of change i location.

V. POLICY IMPLEMENTATION PROCEDURES
See Attachmenl A - “Procedures far Implementation of Policy on Determinativa of Student Location
for State Authorization and Disclosures.” Regarding institutional adninistrative responsibility, the
ivision of Academic Affairs, the OiTice of E-Learning, the Division of Enroliment Management,
and the Office of the Registrar shall be responsible for these and wdditional procedures and necessury
for implementation of the policy.
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ATTACHMENT A

Podicy on Determination of Student Location lor Siale Awihorization and Disclosures

Procedares for Implementation

Stdent Location is the state where a siudent ks physically located at the lime of initial corollment in a
repularly scheduled term or (he location indicated in a notification by the student of a change in
location.

Ensiitutional Administrative Responsibidity
The Division of Academic Aflairs, the (Mfice of E-Leaming, the Division of Forollmeant

Managemeni, and the Office of the Registrar shall be responsible lor these and additional procedures
and necessary [ ienplementation of the policy.

Applicability of {he Policy agd I'rocedure

The policy on determination of student tocation, and these procedures apply to cvery instance when
the institution must decide a student’s location, notwithstanding the delivery modality of the student’s
dagres program.

Time of Determinution of Stwdent Location

The institution shall make the determination of a student’s locelion af the fime of the initial errollment
or upon formal receipt ffom the studenr of information aboul & chanpe in that student’s location.

Subsequent General and Direct Disclosures

Upon receipt of formal notification from a smdent of a change in that studenod’s Tocation, the instinition
shafl notify the student in writing of the consequences concerning slate authoeization and provide the
required disclosure regarding professional censure in the state of the aew location. The “writing” in
these procedures shall mean the same as indicated in the Policy on Mandstory Professional Ficensure
Lisclosures.

Maintzining Records of Student E.ocztion

The institution shall maintaim a record of direet closures to students and he record of students’
fncation determinations. The records shall be mutntained in accordance with the requirements of
Soarthiern University Syslem, State of Louisiana and federal law relaled to record-keeping and
mainienance. Uipon request, the institutions must provide the Secretary of Education with wittlen
doewmentation of its determination of a student’s location and the basis for such a delermination.
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POLICY TITLE
COVID-19 Face Covering/Mask Policy

POLICY NUMBER

7-007
Responsible Unit: Effective Date:
Office of Human Resources 08/01/2020
Office of Student Affairs
Responsible Official: Last Reviewed Date:

Associate Vice President for Human Resources
Vice Chancellor for Student Affairs

Policy Classification: Origination Date:
Human Resources 07/01/2020

I POLICY STATEMENT AND RATIONALE
In accordance with the Centers for Disease Control and Prevention (CDC) guidelines, the university
is implementing the following policy in order to prevent and/or slow the spread of COVID-19 among
university community members. The CDC recommends that everyone wear some form of face
covering/mask in public settings where other social distancing measures are difficult to maintain, as
ameans of reducing the incidence of spread of COVID-19 from potentially infected but asymptomatic
or pre-symptomatic individuals.

e (CDC recommends all people 2 years of age and older wear a mask in public settings and when
around people who don’t live in your household, especially when other social distancing
measures are difficult to maintain.

e (COVID-19 can be spread by people who do not have symptoms and do not know that they
are infected. That’s why it’s important for everyone to wear masks in public settings and
practice social distancing (staying at least 6 feet away from other people).

e While masks are strongly encouraged to reduce the spread of COVID-19, the CDC recognizes
there are specific instances when wearing a mask may not be feasible.

CDC further indicates that masks should not be worn by:
e Children younger than 2 years old.
e Anyone who has trouble breathing.
e Anyone who is unconscious, incapacitated, or otherwise unable to remove the mask without
assistance.
https://www.cdc.gov/coronavirus/2019-ncov/prevent-getting-sick/about-face-coverings.html
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Furthermore, consistent with guidance by the Louisiana Department of Health (LDH) face
coverings/masks should be worn in indoor public spaces and anytime in public when you are near
individuals who are not members of your immediate household. Wearing a face covering/mask is
about protecting others and when others wear a face covering/mask they protect you. Wearing a face
covering/mask is not a substitute for maintaining a social distance of six feet from anyone not in your
household.

https://ldh.la.gov/index.cfm/page/3940

In effect, while keeping a physical distance of at least six feet from other people, practicing good
hygiene measures (e.g., frequent hand washing, avoiding touching the face, covering coughs and
sneezes), and staying home when ill are recognized protections against COVID-19, wearing a face
covering/mask that covers the nose and mouth can help protect others. In order to help ensure the
health and safety of the university community and the public, face coverings/masks are required to
be worn on-site at the university:

e Indoors when other people are present; this includes common areas, such as classrooms,
shared-office spaces, hallways, stairways, restrooms and elevators, etc.

e Outdoors when keeping a six-foot distance from others may not be possible.

e Inside university vehicles

For the purposes of this policy, a face covering/mask means a cloth/fabric or a disposable surgical-
style mask that covers the nose and mouth. While indoors, employees may remove their masks only
if they are in their own enclosed private workspaces with no one else present, or a student in his/her
privately assigned dorm room. This policy is subject to change based on requirements and guidance
from federal, state, and local authorities and with ultimate approval by the campus chancellor.

. POLICY SCOPE AND AUDIENCE
This policy applies to employees (administrators, faculty, and staff), students, and visitors (vendors,
parents, etc.) and requires all such individuals to wear face coverings/masks that cover their mouths
and noses as described in the policy statement/rationale section.

I1l.  POLICY COMPLIANCE
If an employee indicates compliance is not possible due to medical reasons, the individual should be
referred to Human Resources to request an accommodation. If a student indicates compliance is not
possible due to medical reasons, the student should be referred to the Dean of Students (or equivalent
unit) and Disability Services in the Office of the Vice Chancellor for Student Affairs to request an
accommodation.

IV. POLICY DEFINITIONS
COVID-19: There is currently an outbreak of respiratory disease caused by a novel coronavirus. The
virus has been named “SARS-CoV-2,” and the disease it causes has been named “Coronavirus
Disease 2019” (COVID-19). On January 31, 2020, the United States Department of Health and
Human Services (US HHS) issued a declaration of a public health emergency related to COVID-19
and mobilized the Operating Divisions of HHS. In addition, on March 13, 2020, the President declared
a national emergency in response to COVID-19.
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Face Covering/Mask: A cloth/fabric or disposable surgical-style mask that covers the nose and mouth.
The use of face coverings/masks are intended to provide a physical barrier to prevent transmission of
any respiratory droplets. The CDC recommends that everyone wear a face covering/mask in public
settings where other social distancing measures are difficult to maintain, as a means of reducing the
incidence of spread of COVID-19 from potentially infected but asymptomatic or pre-symptomatic
individuals.

Face Shield: A face shield is a device used to protect the user’s eyes and face from bodily fluids,
liquid splashes, or potentially infectious materials. Generally, a face shield is situated at the crown of
the head and is constructed with plastic to cover the user’s eyes and face.

V. POLICY IMPLEMENTATION PROCEDURES
Employees are expected to comply with the face covering/mask policy for the health and safety of
themselves, students, their colleagues, and the university community. Non-compliance issues should
be referred to Human Resources for action. As noted in the compliance section of this policy, if an
employee indicates compliance is not possible due to medical reasons, the individual should be
referred to Human Resources to request an accommodation.

Students are expected to comply with the face covering/mask policy for the health and safety of
themselves, their fellow students, faculty, staff, visitors and the university community. Non-
compliance issues should be referred to the Dean of Students (or equivalent unit) and Disability
Services in the Office of the Vice Chancellor for Student Affairs for action. As noted in the
compliance section of this policy, if a student indicates compliance is not possible due to medical
reasons, the student should be referred to the Dean of Students (or equivalent unit) and Disability
Services in the Office of the Vice Chancellor for Student Affairs to request an accommodation.

VI. POLICY RELATED INFORMATION
For additional information, please visit the Centers for Disease Control and Prevention (CDC)
guidelines website at https://www.cdc.gov/coronavirus/2019-ncov/prevent-getting-sick/about-face-
coverings.html. For additional information, please visit the Louisiana Department of Health (LDH) at
https://ldh.la.gov/index.cfm/page/3940.

VII. POLICY HISTORY AND REVIEW CYCLE
This policy is new and was created in response to the impact of the COVID-19 pandemic. The policy
became effective on August 1, 2020. This policy is temporary and is subject to an annual review
cycle.

VIll. POLICY URL
This policy is posted on the Southern University System website where the system policies are
archived — www.sus.edu.
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»  Within the bounds of the United States;

» Al uany Southern Universily sponsored event or orgamizalional activity whether on or ofl’
campus; and/or

»  Where Southem University excreised substantial control over the respondent in the context
of where or how the alleged incident occurred.

Students are responsible for their conduct from notice of admission to the University through the
awarding of a degree or departure from the University, Limployees are covered by this policy when
representing Southern University (or deemed to be a representative of Southem University) whether
hefore, during or after work. This policy also applies 1o any person whe s both 4 siudent and an
employee at Southern University.

Anvone subjeciad to sexual misconduct is encouraged to file a complaint with the campus Title IX
Office.  Persons who have expericnced sexual misconduct are also urged o ulilize supportive
measires available through the University whether or nol the person(s) who caused the harm is a
Universily community member, Supportive measures gre available whether or not a formal
comglaind is iled.

‘This policy is not intended te infringe on or vesirict rights guaranteed by the Uniled States
Comstitation inchuding free speech under the First Amendment, duc processes clauses of the Filth
and Fourieenth Amendments or the Fourth Amendment.

Imi. POLICY COMPLIANCE

Al instHutions subjcet to this policy shatl adopt this policy as its inslilutional policy in accordance
with all applicable Taws, this policy, and its campus policy on policies. Fach campus Title IX
Coordinator is the campus responsible official for implementation of this policy on (e campus level.

IV,  POLICY DEFINITIONS

A. Actual Knowledge: Any reasenable information ol sexual misconduct or allegations of
sexual misconduct provided to a litle 1X Coordinator, Deputy Coordinater, or any other
Responsibic Official. Notice would also include personal observatton of such conduct by
any employee.

B. Advisor: May be any person the complainant or respondent chooses, or appointed by
Southern University should the party not sclect somnecne, The advisor's funclion shall be
te support andfor consult with the party during any proceeding or mecting under this
policy. The advizsor may, but is not reguired to, be an atterney.

a. Participation shall be {imited as-stated herein,
i. The adwisor may not act as a spokesperson except:
i, During a pre-heanng confercnce or
i1i. During the Ilearing when conducting questioming of the opposing paity or
WITIESSCS.
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b. Once a parly shares the identity and contact email address for their advisor, that
advisor shall be copicd on correspondence from Southern Universily on the case in
accordance with the procedures scetion of this policy. A party may change advisors
al any time but must provide notice to the campus Title X Coordinator.

C. Confidential Advisor: Campus designees seleeted by campus Tille 1X Coordinators and
trained in accordance with Louisiana [aw to provide confidential services to stirdents
regarding reporting, supporlive mcasures, rights to veport to law enforcement and other
imformation under this policy.

D. Coercion: The use of cxpress ar inplied threats, intimidation, or physical forec placing
an individual in fesr of immediate harm or physical jury oF CaUses 4 person 1o Cngage 1
unwelcome sexual activily. Coercion may include adminisiering a drug, intoxicant, or other
subslance with intent to impair one’s ability to consent prior [o engaging in sexual activity.

E. Complainsnt: An individual who believes that they arc the victing of sexuat misconduct
under this policy sand notifies the campus Title IX Coordinator or a responsible person of
the incident.

F. Consent: lear, kuowing and voluntary demonstrated through mutually understandable
words or aetions clearly indicating willingness to cngape in a specific sexual activity and
any conditions on the activity. It is active, not passive, and silence, absent actions
cvidencing permission, is not consent. Responsibility for obtaining consent Hes with the
mdividual initiating the sexual activity.

g, Comsent to cupage in sexual aclivily may be withdrawn by any person at any thne.
Once withdrawal of consent is expressed, the sexual activity must immediately cease.
Consent is aulomatically withdrawn by a person incapable of giving consent. A
chrrent or previous consensual ntimate relationship between the paties does not
itself imply consent or preclude a finding of responsibility.

b, To give consent, & person must be of legal ape. Consent cannol be obtained theough
cocrcion, frandufence or from a person who the alleped offender knows or should
reasonably know is incapacitated.  Use of alcohot or drugs does not diminish the
responsibility to obtain consent.

(+. Formal Complaint: A document filed by a complainiant or signed by the campus Title [X
Coordinator alleming sexnal misconduct against a respondent and requesting Southern
University to investigate the allepation, At the time of filing, a complainant must be
parficipaling in or attempting to participate in the educational program or activity of
Southern University.

a. A formal complaint may be filed with the campus Title LX Coordinator;

> In person,
- [y mrail,
> By clectromic mail,

J|FPage



» By phone, or
» D3y submission through desipnated ondineg povials

h. A formal complaint by a complainant most inchude the individuals physical or dipital
sipnature or otherwise indicate that the complamant is the person filing the complamt,
When the campus Tiie IX Coordinator signs a (ornmal complaint, the Titde X
Coordinator is not a complaimant or otherwise 8 party and must otherwise comply
wilh duties of the position.

H. Formal Resolution: A process by which allegations arc presented to a hearing panet for
determination as to whether a respondent is responsible lor a viotation of this policy.

I. Incapacitation: An individual is considered {0 be incapacitated if, by reason of mental or
physical condition, the individual is manifesily unable to make a knowing and deliberate
choice to engage in sexual activity. Being drunk or intoxicated can lead to Incapacilation;
however, drunkenness or intoxication is not necessanly the same as icapacitation.
Incapacilation is a state heyond drunkenncss or intoxication. fodividuals who ate asleep,
UNrEspONSive o unconscious are incapacitated. Other indicators that an individual may be
incapacitated include, but arc not Hmited to, nability to communicaie coberently, inability
t0 dress/undress withoul assistance, inability to wall or stand without assistance, slurred
speceh, loss of coordination, vomiting, or inability to per{omm other physical or cognilive
Lasks without assistance.

J. Informal Reselution: A process wherehy the partics voluntarily work with a professional
ta reach a mutually agrecablc resolution ol the complaint without a formal hearmg.

K. Interim Measures; Remedial measures taken to help deescalate and offer a shoat-term
tempaorary resolution dusbing the pendency of s resolution under this policy.

L. Non-Clonscnsual Sexual Intercourse: Having or attempting to have sexuab inlereourse,
cunnifingus, or fellatio without consent. Sexual intercourse is defined as anal or vaginal
penciration by a penis, wngue, finger, or inaninate object.

M. Non-Consensual Sexual Contact: Any intentional sexual touching, or allernpted sexual
touching, withowl conscnt.

N. Nuotice: A report of sexual misconduct made to the campus Title 1X Coordinator, Deputy
Coordinator or any Responsible Olcial.

(). Respondent: A person reported to have engaged in actions that may constilute sexual
frisconduct.

P. Responsible Officials; Any emploves who has the authority to lake action to redress
sexual violence or who has been given the duty of reporting incidenis of sexual violence
or any other misconduet prohibited by this palicy by students or employees o the Titke
IX coordinator ov other appropriate schoal designes. Responsible officials do not include

4lPage



victims' advocates, menlal health counselors, or conlidential advisors.

(). Retalination Any acts or attempled acls:
¢. For the purposc of interfering with any right or privilege secured by Tile 1X or this
policy; or

d. Because an individual has reported sexual misconduct; or

. Against an individusl who has participaled, is cxpected to participale, or has refused
to participate in any manncr in an investigation, or proceeding under this policy.

Prohibited retaliatory acts include, but arc not limited to, intimidation, threats, coercion, or
discriminalion. Complaints alleging retaliation may be filed according to the grievance
procedures under this policy.

R. Sexual Diserimination; Behaviors and actions that deny or Hmit a person’s abilily fo
henelit from, and/or folly participate in the cducational programs, aclivitics, and services
because of a porson’s pender or perceived gender.

8. Sexual Exploitation: Anv act attemnpted or committed by a person for sexuat gratification,
financial gain, or olher advancement through the abuse or exploitation of another person’s
sexnality. Lxamples of sexual exploitation inchude, bul are not limited to, non-consensual
ohservation of individuals who are undressed or engaging in sexual acts, non-consensual
audio- or videotaping of sexual aclivily, prostituting another person, human teatficking,
aflowing olhers to obscrve s personal consensual sexual act without the knowledge or
consent of all involved partics, and knowingly exposing an individual lo a sexually
{ransmitted infection without that individual’s knowledge.

T. Sexusf Harassment: Conduct on the basis of sex that satisfied one or mote of the
following:
a. Quid M'ro Quo Sexual Harassiment: An employee conditiening the provision ol aid,
bonefit or service on the Cornplainants” participation in unwelcome sexval conduet;
o

b. Tnwelcome conduct determined by a reasonable person to be so severe, pervasive
and objectively offensive that it effectively denics a person equal access 1o ihe
cducation program or activity; or

¢, Sexual Assault
1. Sex Offcnses, orcible — Any sexcal act directed againsl another person,
withowt the consent of the complainant including instances where the

complamanl 18 incapable of giving consent,

1. Forcible Rape — Penciration, no marter how shght, of the vagina or
amus with amy body parl or objeet, or oral penelration by a sex organ
of another person, without the consent of the camplainani.
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2. Forcible Sodomy - Oral or anal sexuoal inlercourse with another
persom, forcibly andfor againgt that person’s will or not forcibly or
apainsl the person’s will (non-conscnsually) in instances where the
complainant is incapable of giving consent because of age or because
of lemporary or permancnt mental or physical incapacity.

Sexual Assault With An Ohject - Lo use an object or instrument o
penelrate, however slightly, the penital or anal opening ol the body of
another person, forcibly and/or against that person’s will or not
forcibly or against the person’s will (nim-conscensuaily) in mstances
where the complainant is incapable of giving consent because of age
of beeause of temporary or permancnt mental or physical incapacity.

ad

4, Torcible Fondiing - 'The touching of the private bady paits of another
porson  (buttocks, groin, breasts) for the purpose of sexual
pratification, forcibly and/or apainst that person’s will (non-
sonsensually) or not forcibly or against the person's will m instances
where the complainant is incapable of giving consent because of age
or hecause of temporary or pexmanent mental or physical incapacty.

. 8ex Offenses, Non-forcihie - Non-forcible sexual intercourse.

1. Incest Mon-forcible sexual intercourse between persoms who are
related 1o cach other within the degrecs wherein marriage is prohibited
by Lownsiana law.

2. Stahrtory Rape — Non-forcible sexual intercourse with a persen who
15 ander the statutory age ol conscnt of Louisiam.

iii. Scxual Assault abso includes sexual battery ax defined in La. K5, 14:43. 1

d. Dating Violence; Violence committed by a person who is or has been in a social
relationship of 4 romantic or inlimate nature with the complainant. The existence of
sich a relationship shall he determined based on the complainant’s statement and
with consideration of the lenpih of the relationship, the type of relationship, and the
frequency of interaction between the persons involved in the refationship,

For the purpases of this definition:
» Dating viclence includes, buf is not limited to, sexual or physical abuse or threat
of such abuse,

« Dating violence docs not include acts covered under the definition of domestic
viofence.

¢. Domestic Violence a felony or misdemeanor crime of violence commulted.
i. By acuwrent or former spouse or intimate partney of the Complaimeant;




ifl.

v,

By a person with whom the Complainant shares a child in common;

By a person who is cohabitaiing with, or has cohabitaled with, the
Complainant as 2 spousc or inlimate pariner;

By a person similarly situsled to a spouse of the Complainant under the
domestic or family violence laws ol Lowisiana; or

By any other person againgt an adult or youth who is protected from ihat
persan’s acts under the domestic abuse or family violence laws of Lovisiana.

NOTE: To categorize an incident as demestic violence, the relationship between
the parties must be move thau peaple living together ax roommates. The people
coltabitating must be current or former spouses or have an intimate relationship.

f  Stulking engaging in a course of conducl directed at a specific person (hat would

cause a reasonable person to:
i, Tear for the person’s safoty or the safely of others; or

i

i,

1ii.

SifFor substantial emotional distress,

For the purposcs of this definibon:

Course of conduct means two or more acts, including, but not limited to,
acts in which the stxlker dircetly, indirecily, or through third parties, by
any action, method, device, or means, follows, momtors, observes,
surveils, threatens, or commuricates to or about a person, or interfores
with 4 person’s property.

Reasonable persom means a reasonable person  under  similar
circumatances and with similar identitics to the complainani.

NSubstantial emotional distress means significant mental suffering or
anguish that may bui does not nccessartly require medical or other
professional treatment or counselmg.

NOTE: Nothing in these definitions will be inferpreted in a way that vielates the
First Amendment ripiits of ary individual.

U. Sexual Misconduct A sexual act or contact of a sexual nature that oceurs, regardless of
personal relationship, without the consent of the other person(s), or that occurs when the
person(s) is unable to pive consent or whose consent is coerced or obtaincd in a fravdulent
manner, For the purpose of this Policy, sexuaf misconduct includes, bul is neot [imited to,
sexual assaull, sexaal abuse, violence of a sexual nature, sexual havassment, nen-
consensual sexuy] intercourse, sexual exploitalion, video voyeurism, contacl ol a4 sexual
nature with an object, or the obtaining, posting or disclosurce of intimate descriptions,
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plhotos, or videos without the express conscnt or the persons depieled therein, as well as
dating violence, domestic violence and stalking, as well as crimes of a sexual nature as
defined in Title 14 or the Louisiann Revised Sinfutes or at La, B8, 44:371.

V. Scxpalby-Oriented Criminal Offense: Any sexual assaull offense as defined i Fa, RS,
44:51, and any scxual abuse offense as defined in La, R, 8, 14:403.

W. Supportive Measares: Non-disciplinary, non-punitive individualized services offered as
appropriate, as reasonably available, and without lee or charge to the complainant or
respondent regardless of whether a formal complaint has heen filed. Such measures are
designed o Testore or preserve equal access to the education program ot activity without
narcasonably burdening the other parly, including measures designed Lo protect the safety
of all parties or the edacational cavironment, or deter sexual misconduct,

Supportive measure may includs, bt are not limited to;
= Mental of physical health services;
Academic arrangements or adjustments;
hMadificalions of work of class schedwles;
Mutual restriclions on contact between the parbes;
Changes in work, housing or academic locations;
Leaves ol absence; and/or
Increased security and monitoring of certain areas ol ampus.

NOTE: Supportive measurcs shafl remain ax confidential to the extewd that such
confidentiality would mot impair the ability fo provide the supporiive measures. The
campns Title Coordinator shall bear responsibility for coordinmting the effective
implementafion of supportive measures.
V. POLICY iMPLEMENTATION PROCEDUGRLES
A. Reporting Misconduet
a. Southern University strongly urges prompt reporting of sexusl nusconduct.
Complaints may be reported to:
i. The campus Tille IX Coordinator or Depuly Coordinator
i, Oflice of Student Conduct or Dean of Students
i, Office of Human Respurce Mimagement
w.  Campus Police Department
v.  Conbidential survivor support services

vi.  Orany other Responsible Official
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d.

vit,  Onlinc Title 1X portals:

¥ Southem University and A&M College {included SUAREC & SUT.ARY
ol pffsrarw subroedu/page’ | 984

#  Routhern University at Mew Orleans:
kttp/fwww.suno edu/page/title--file-a-complaint

"I_-‘."

Southem Universily at Shreveport:
Blip:ffurww, susla edu/page/reporting-opirons

¥ Southern University Law Center:
hitp:/fwans sule eduw/fonm/278

An individual may also contidentially report to survivor support scrvices such as
confidential Advisors, mentat health counselors, stafl operating in a student health
cenler capacity, or athers designated by the University with g privileged role.

Upon notice ol a possible complaint, the campus Tle IX Coordinator will provide
the complainant information on reporting options, pursumg criminal charpes,
healtheare, counseling and supportive measures available,

Individusts arc also strongly encouraged Lo report the offense to campus police or
local law enforcement if they believe cnminad condoet occurred (Ee. sexual assault,
sexual batlery, statling, cte.).

To the cxtent possible, the complaimant and those who receive the complaint should
preserve cvidence and not disturb a potentiad crime scene. (This includes preserving
af] lext or smail communications that may be refated fo the incident.)

Respensible Employees who reecive notice or wilness incidents of sexual misconduct
must promptly notify the campus Title IX Coordinator. The ivllowing are exceptions
o the Responsible Employee reporling requiresment;

i, Mformation disclosed at public awareness events {c.p. Take Dack the Nighi,
candlelight vigils, protests, speak outs), or olher public forums in which
individuals may disclose incidents of prohibited conduct as part of educating
others, or

i, Disclosurcs made in the course of academic work product consistent with the
assignment (ex. Public speaking class, creative writing assipnment, group
work)

B. Rights of Complainant and Respoudent FoHowing a Report
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The complainant and respondent have equal rights:

i. T'o be treated wilh dignity and respect by Southern University nificials;



it. To tuke advantage of supportive measures;

iil. ‘Fo receive timely noiice of proceedings, processes and outcomes under this
policy;

iv. To have an advisor present st any meeting or hearing under this pohicy;

v. To refuse tu engage in informal resolution of 4 complaint;

vi. Te present witnesses, including fact and expert winesses, and other inculpatory
and excudpatory evidence;

vil. To receive ammesly for certain student miscondwcd, such as drug or alcohot
violations, that cecurred ancillary to the complaint al hand and consistent with
this policy;

viii. To be free [rom retaliation for reporting vivlations of this policy or cooperabimg
with an invesiigalion;

ix. To be informed in writing of the outcome or resolution of the complaint, any
samctions, and the rationale for the outcome, where permissible;

x. To exercise a right of appeal as afforded in this policy.
b, The complainant shall have the right to at all times decide it or when to file a
complaint, report to law enloreement, and determine whether o procced with a

complaind, at the individual’s discretion.

¢. '[he respondent shall have the ripht to be presemed not responsible of all allegations
nntil found responsible [or the alleged conduct by a hearing panct under this policy,

C. Initial Responses to Complaints: The campus Title IX Coordinater will promptly contact
the complainant {0 discuss:
a. 'The process for [thing a formal complaint;

h. The availability of supporiive measures; and

¢. The complaimant’s wishes with respect to fling a complaint or seeking supporlive
Measures

D, Formal Complaints: A formal complaint will be initially reviewed by the campus Title 1X
Coordinator and must include:
2. Facts alleging conduet under this policy;

b. A signature {eleciromic or handwritien) or other designation that the complainant is
{he individual choosing 4o {ite 2 [onmal complaint;
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¢ Some allepation or evidence {he conduet occurred in an environment covered by this
policy; and

d. A statemaent that the complainant is a student or other person seeking to participate m
a prograni or activily of the university.

If the Tzets slated in the formal complaint warrant dismissal, the complainant wall be notified
in writing by the campus Title 1LX Coordinator within tive business days of [ihng. Other
reasons for dismissal may include:

a.  Withdrawal by complaanant,

b, At the time of complaint, the complainan is 1o fonger participating or allempting to
participate as part of the Southern Universily community; or

¢.  Respondeitt no longer alfiiated with Southern Universily.

If & complaint is dismissed, it may be reinstaied under the campuses student code of conduet
or other relevant policy or procedure. (Le. non-sex or gender-based misconduct.}

E. Title 1X Coordinater Tnitiuted Complaint: In very limiled circumstances, a campus Tille
Coordinator may pursue a complaint abscut complainant if determined that the allegations
presenl a sk of substantial ham to commumity member(s). This may include: use of threats;
use of weapons; use of violence; a continued patiern of behavior; and/or predatory behavior.

F. Consolidation of Multiple Compkaints: Formal complaints under this policy may be
consolidated when there are multiple ablegations of conduct that arise out of the same facts
or circumnstances. This may inclade complaints that invelve:

a. More than onc respondent, or

b. Mere than one complainant against one or more respondents.

. Notice and Tnvestigation:
4. When an investigation commences (he respondent shall be senl written notice

including the following:
1. The specific charges alleged;

1. the date and [ocation, iF known, of the incident;
ifl.  Assmmmary of the allegation with reasonabie specificity; and
iv. A request to meet with the Title 1X staff member.
b. The investipator will make every effon to conduct a thorough and prompt
investigation bascd on the facts and circumstances of cach coniplaind within tharty

(30% business days of the notice.  Complicated or consolidated nvestigations may
take longer.
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L.

The investigation shall include mectings with the parties invelved, including witness
and any other partics the investigalor may deem appropnate.
i.  The respondent and complainant will be given the opportumity to identify
witnesses o b interviewsd.

#.  The investigator may scck and collecl, and partics may submit, any
documents or other relevant information, including, but not limited io:
a. Photographs

b. Video or audio recordings
¢.  Information from social media
d. Screenshols or other commumcanons

iil. At the conclusion of the investipation, the investigator shall prepare a drail
invesligative repart thal summarizes the investigation, and all relevant
evidence obtained.

iv. ‘The draft veport shall be sent elecironically to cach parly and the party’s
acdvisor, if identilied.

v. Al evidence shall be included, even that which Southemn University does not
intend to rely in reaching a determination regarding responsibifity and shall
include inculpatory and exculpatory evidence whether obtained {from a party
or other source.

The parties shall have 10 business days from the date 4 dralt repor is submitted 1o
review o submit a written response.  The investigator will review the comunents
and prepare a [nal report.

The {inal investigative repord shalk:
1. Include a timeling of events.

ii,  Include laets and circumstances swironding the complamt,
it Summarize relevint evidence.

iv.  Be sent electronically, along with all evidence, to each parly and advisor, if
identified, al least 10 business days prior to a hearing,

NOTE: All evidence shaff be inclnded, even that which Southern University does
not intend to rely in reaching a determination regarding responsibility and shall
include incripatory and exculpatory evidence whether obiained from a parly or
otfier source,



H. Inéerim Measures
g. Interimt measurcs arc remedial measures taken to help deescalate and offer a shoit-
term temporary reselution during the pendency of a resolution.

b. The campus Title TX Coordinator, or designee, may recommend to the Chancellor
interim measures such as a “no contact” order or suspend a respondent from
participating in the cducation program or activity on an emergency basis,

¢. ‘The following procedure apphics to an emergency remaval or limitation:

1,

iii.

V.

Vi,

The campus Title IX Coordinator must make s delermination that the
respundent presents an immediate threat to the physical health or safety of
any other individual arising from the allegations of sexval miscondect.

Written notice must be provided to the respondent through the institutional
email address of the reassom (ov the interim measurs,

The respondent shafl have a right lo nolify the campus Title T Coordimnator
in writing, of any request to challenge the suspension or limiation.

‘The campus Title TX Coordinator shall provide an opportunity to imeet
{virtually or in person, af the discretion of the campus Title IX Coordinator)
wilhin three business days of receipl of notice.

The campus Title 1X Coordinator shall mrovide notice n writing of the
deeision within three bustness days after the meeting via institutional ematil.
‘This decision is final and nem-appealable.

The inlenim action shall be in effecl while request for review and the review
are pending.

1. luformal Resolution
2. Informal vesolution is a process whereby (he panics work with a prolessional (o reach
a resolution of the complaint witheut a formal hearing. 'Lhis process is completely
voluntary and requires the consent of both parties. Al any fime a panly may terininate
the informal resolution process.

b. The campos Title 1X Coordinator masi determine that the circumstances and partics
are appropriate for informal resolution. Complaints classificd as sexual assault, rape,
statutory rape, incest ot invelving violence resubling in significant harm to others are
notl appropriate for informal resolution.

¢. The campus Tithe [X Coordinator shall appoint a trained individuat o facilitate the
DEOCESS.

d. Informal resolution will never:

13fjlrage



1,

iii.

V.

Be requited as a condifion of enmollment or conminuing enrollment,
employment or continuing employiment or enjoyment of any other nght;

Require a waiver ol right to investipalion and adjudication under the formal
resnlution process;

Ie offered as a process nnless a formal complaint is filed;

Be atifized to resolve an allepation against a respondent cmployee apainst a
studernt complainant,

c. 1nfmmal Resolution Agrecments

ik

i,

i,

If a complaint is resolved through information resolubion, a writlen agreement
shall be 1ssued including any terms, oblipations or outeomes.

Agreements must have the approval of the complainant and respondent.

The apreement shall be shared clectronically with the partics by the campus
Title LX Coordinator within 5 business days of resolubon.

Southern University shall maimfain the privacy of inlormal resolution
processes and these records shall not be utilized or admissible in the Tormal
hearing procedures.

No facilitator of an informal process may be called as a witness in any
procedure under this policy,

I Formal Resolution: The {ormal resolution process is the procedure by which allegations are
presented in & formal hearing for @ determination as to whether this policy was violated.

a. Twe-Hearing Conference: A pre-hearing conference shall be coordinated by the
campus Tille 1X Coordinator and chaired by a hearing panel chair. Parbies and
advisors are encouraged, but not required, Lo he present.

b. This confercnce shall be conducted at lcast two business days prior to a scheduled
hearing panct and 10 business days posi the finalized investigative report bemng sent

{0

the partics and advisors, if applicable.

¢. The purpose of the pre-heanng conference shall be to:

1.

ii.

11
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Identify the panelists and address any objections to members of the pancl;

Address cvidenliary issues or questions to be posed a the heaving {i.¢. numbcers
of wiknesses, usc of documents, expected length of hearing, ete.);

Ensure parties will have advisots available to conduct cross examination and
{hat the advisor is familiar with the hearing process under this policy;
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.

iv.  Provide a forom o address any questions relaled o the hearing panel process
and procedures.

1fearing Panel: The pancl shall consisl of one chair and two other campus employees
teained in adjudication. kt shall afford each party an opportunity to present cvidence
and question opposing partics and wilnesses.

Advisors: The pariics are permitted to be represented by an advisor. If a party does
not have an advisor at the hearing, one shall be provided by Southern University at
1o cost to the parly. The advisor may be, bul is not required to be, an atlomey. The
advisor is the only person who may conduct direct or eross examination on behadf of
a complamant or respondent,

Lyirect and Cross Fxamination
i. At the hearing, the questioning of witnesses or opposing parties must be
conducted directly, orally and in real time by the parly’s advisor and never by
a pariy personaily.

ii.  Fach parly’s advisor will be permitied to ask the other party and any witness’s
relevani questions and follow-up guestions, including those challenging
crodibility.

#i.  Only questions relevant Lo determining the veracily of the alicpations will be
llinwend,

fv.  Questions or evidence about a complainant’s scxual predisposition or prior
sexual behavior are not relevant, unless: {1) offered to prove that someone
other than the respondent commitied the conduct alleged i the complaint, (2)
coneern specific incidents of the complalnant’s prior sexual behavior with
respondent and arc offered to prove consct.

v. 'The panel ¢hair wilt have the sole authority lo determine whether the question
iz relovant and whether 1l will be penmitted, The chair must cxplain any
decision to exclude a question as not rolovant.

Fatlure to Appear/Answer: If a party or wilness does not submit queslioning al {he
hearing, the panel must not rely on any statement of thal parly or witness in reaching
g delermination reparding responsibility. The Panel cannol draw an inference aboul
the determination reparding responsibility bascd solely on: (1} A parly’s or witness’s
shzence from the hearinp or {2) Refusal o answer questions.

Deliberations

;. The panel shall defiberale in closed scssion with only panelisis present.

ii.  The panel shall make a finding of responsible, not responsible or insullicicnt
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14k,

iv.

evidence based on the preponderance of the cvidence.

Upon reaching a decision, the panet will invite the parties and advisors Lo
retuen to Irear of the panel’s finding regarding responsibifity for a violation of
ihis policy.

If the respondent is found in violation, the panct shall move o address
sanctions.

i, Determinaltion and Sanctions

il.

i,

iv.

If the respondent is found responsible, the pancl may choose to bear from the
parties or ask questions of the parties in evaluating possible sanctions. Prior
conduct history of the respondent will be considered m sanctioning,

Ulpun reaching a sanctioning decision, the panel will share with the pactics
and advisors any sanctions imposed. The pancl will prepare and provide to
the campus Tille TX Coordinator, within five busmess days of the hearing,
written determination which must include:

a. [dentification ol the atlegations constituting sexual rsconduct;

b. A description of the procedural steps taken from receipl of the lormal
complaint throuph detenmination, including any notifications o the
parlies, intervicws with paities and wilnesses, cvidence gathered and
hearings held;

o

Findings of fact supporling the determination;
d. Conclustons regacding the apphHeation of the policy to the facts:

¢. A statement explaining the sanclion for each pohey violation found
“reaponsible™;

f. Whether additional remedies designed to restore or preserve equal
access will be provided by Southern Umversily o the complainant,

The campus Titie [X Coordinalor is responsible for effective implementation
of any remedies and sharing of outcomes. The written determination prepared
by the panel chair shall be shared electrontcally by the campus Title 1X
Coordinator with the partics and advisors witlin 3 business days of receipl
{rom the panel chair.

The determination regarding responsibility and sanctions becomes final
cither:
a. If appesled, the date writlen notice js provided to the parties of the
appeal result, or



V.

b. If not appealed, the date on which an appeat wonld no longer be
considered timely.

An awdio or sudiovisual recording, or transeript, shall be created and available
o the pariies {or inspection and review,

i. Possible Corrective Actions

il.

iil.

Students found responsible for viotaling ibis policy may expect the vange of
sanetionts o include, but not be ihmiled to, disciptinary probation, deferred
suspension, suspension, cxpulsion, psychological assessment, counseling,
social restrictions, limited prescnce on campus, revocation of admission.
Additional sanctions may also be imposed when appropriate,

An amployee lound responsible for violating Gus policy may expect the range
of sanctions to melude, but not be [imited to, suspension, administrative leave,
demotion, psychological asscssment, counseling, restmcled proescncc on
campus or teernination of employment,

Both the Complainant and Respondent will be informed of the outcome of
any correclive action or disciplinary process,

K. Right of Appual
a. Any parly may appeal a hearing panel delermination. An appeal will be consider the

followiny =sues:

L.

.

1L

v,

V.

Evidence of biag by the hearing panel member{s)

New evidence has become available since (he heanng panet hearing that was
ot previousiy available with due diligence

There was a signiticant and prejudicial depariure from the procedures and
standards in this policy.

The outcome was clearly ermoneous based the facts and evidence presented to
the hearing panel.

The sanctions imposed were inappropriate for the viotation,

b. Appeal Procedures

i
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Wiitlen Notice of Appeal shall be forwarded to the campus 'Title IX Cooxdinator
within ten busmess days of cmail notification ol the hearmp, panct decision. The
Notice of Appeal shall contain the following wformation:

2. Name of the complatmant and respondent;

b. A copy of the hearing panel oulcome repor;



1i.

i,

iv.

j8|Page

c.  Ground(s} for appeal,

d. If appeat is bascd upon discovery of new information, a
description/documentation of the new information and reason(s) it was
not discoverable priov (o the heanng pancl hearing.

Upon receipl of the Notice of Appeal, the campus Title 1X Coordinator, within
two business days of receipt of the Notice of Appeal, shall:
a. Confirm receipt of the Notice of Appcal to the appealing parly,

b, Notify the other party of the appeal; and

¢. Contact the Soulhern University Systemn Office of Compliance & Lithics
{(if appeal went to & campus Title 1X Coordinator).

The System Executive Director of Compliance and Ethics, or designee, shall,
within ten business days of notice, review the Notice of Appeal and determine H
prounds for appeal exists.  If no grounds for appeal exisi, the System Lxceutive
Dircctor of Compliance and Eibics, or desipnee shall nolify the partics and
advisors and elose the fle. H grounds for appeal exists, the Syslem FExecutive
Director of Complance and Ethics, or destgnee shall:

4. Determine scope of review:

b. Notify the parlies of the scope of review; and

¢, Provide the parties five days Lo challenge for conflict of interest or bias.
(The General Counnsel, or designee i conjunction with the respeclive
campus Title [X Coordinator will determine if cause cxists to cxeuse the
Systemn Execative Dircetor of Compliance and Fthics. or desience.)

The campus Fitle IX Coordinator shall forward the appellate record to the
reviewer willin five business days. The record shal include, but is not be liniled

1o
2.  All evidence introduced at the hearing;

b. Any pre-hearing determinations from the hearing officer;

¢. The wrillen indings of the hearing panel; and

d. 'the recording or transeripl of the formal hearing.
Wilhin ten business days of receipt of the record, the System Lxecutive Director
of Compliance and Fihics, or designee shall consider the appeliate record, render
a written decision fnctuding linding and rationale and forward 1o the campus ‘Title

1X Coordinator. The Sysiem Executive Dircctor of Compliance and Ethies, or
desigrce may:



Wi,

Vik.

a. EUphold the Hearing Panel outeome; or
. Modily the Hearing Pancl outcome for responsibility and/or sanctions; or
¢, Overhurn the 1learing Panel oulcome and remand lor a new hearing,
The System Executive Director of Compliance and lithics, or designee shall
notify the respeclive campus ‘Fitle IX Coordinator who shall then notify the
parlivs and advisors within two business days of receipl of the decision,
Appedl decisions aec final. In the event of remand for rehearing, the subsequent

hearing panel oulcome may be appealed in accordance with the provisions herein.
Any appeal right exereised under this policy shall complete the process.

T.. Miscellaneous Provisioens
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d.

Prohihition of Retaliation: No person may infimidate, threalem, coerce or
diserininate against any individual for the pwpose ol interfering with any nght or
privilege sceured by Title TX or this policy or because the individual has inade a
reporl or complaint, testified, assisied or participated or refused {o participate in any
manner in #n investigation, proceeding or hearing under this pohicy. Retaliation is a
violation of this policy and shall constitute misconduct subject to disciplinary action
hercin. Southern University will take steps to prevent recurrence and remedy the
effcets of any violation of this policy.

Charging an individual with disciplinary aclions outside this policy for making
materially lalse statements in bad faith in the course of a grievance proceeding docs
not constitute retsbiation. A finding of responsibility apainst a respondent, atone, is
not sufficient to conclude that any party made a malerially falsc statement in bad
fatth.

"Fithe TX Coordinators: The System President has desipnated the System Exceutive
Dircctor for CompHanee and Lithics, who shall oversee, en all Southern TImversity
campuses, the implementation, cnforcement, and cootdination of Title IX pohicies
andl procedures. Lach campus Chancellor shall designate, a campus Title IX
Coordinator to oversee an-campus Title 1X compliance fur thewr respective campus
that reports divectly to the Chanceflor, Campuscs may appoint Depuly Title IX
Coordinator(s) lo assist the Title [X Campus Coordinator in their duties. A Hsting of
campus designees must be found on the canipus Title IX webpage.

The Chanceltor shall also designate a Deputy Fitle IX Coordinator for Athletics,
Inconsultation wilh the Chancellors and Athletic Directors for sach campus, this
individual will monitor sports equity, including offerings, participation, and
scholarships on all campuses for Title IX compliance. Complaints, supporlive
Theasures or othor concerns related to issucs of sexual misconduct involving student
athletes or Athlctics personne] (other than those irvolvingsports equity) shall be
addressed inaccordance with this policy.
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G.

Amnesty Poliey: Southern University encourages reporing and seeks to remove
barricrs in reporting of sexual misconduct. A complainani or witness who, m good
faith, reports sexual misconduct, shall not be sanctioned for nonviokent student
conduel violations, such as underage drinking, provided such violation did not place
the health and safety of any other person al significant risk of harm.  Amnesty
decisions will only be granted by the campus Tatle TX Coerdinator,

Confidentiality: Southern Tniversily shall maintain the conlidentiality; as permitied
by FERPA, required by faw, or 1o carry out the purposes of any procecding arising
under this policy; of any individual under ihis policy whe:

1. Tias made a reporl or complaind;

ti.  Has been named as a perpetrator;
iti.  Has been named as a respondent; or
iv.  Has been mwmed a5 a witness.

Southern Vniversity may be required o disclose information on 4 need-lo-know basis
in order to properly addecss a complaind, when there is a threat to others, pursnant to
subpoena, or other court or adinistrative oxder, or as may be required by apphicable
law. Violations of conlidentiality or privacy by any oiber persons involved in the
resolution, itvestigation or administration of the complaint, including any employee,
faculty, staff, or student may result n disciplinary or corrective aclion,

Cooperation with Law Enforcement: Southern University will comply with law
enforcement regquests lor cooperation and such cooperation may require Southem
University to temporwily suspend, at the direction of the campus Title IX
Coordinator, the fact-finding aspect of an investigation while (e faw cnforcoment
agency is in the process of gathering evidence. Southern Universily will promptly
resume its investigation as soon as notified by law enforcement that it has completed
the initial evidence gathering process. Southern University may provide up to 10
calendar days to allow for the Taw enforcement agency crinmnal process/investigation
to unkold prior to resuming the facl-linding aspect of the investigation.

The University will implement appropriate brferim steps and remedies during the law
enforcement apency's investigalion to provide for the salkty of the parties to the case,
the: campus comumunity, and o avoid any instance of retaliation,

Law enforcement investigations shall nol be a substitate for Title TX investigations.
Law enforcement officials shall not conduct Title TX investipations on behalf of any
campus unless the campus Title IX Coordinator has vequested law enforcement
investigative assistance in writing,

Precmption: To the extent a conflicl exists between State or local faw and Title 1X,
the obligation to comply with Litle TX is nol obviated or alleviated by any State or



local law. 'Fo the extent other Southem University or campus-based policies may
conftcd with this policy, the provisions of this policy shall supersede and govern.

p. ‘Task Farce: Each campus shall cstablish a task force to wldress sexual misconduet.
Each task force shall invile student members to be represented through iheir
respeclive student povernment body or other sticlent organizations. The Task Force
shadl be chaired by the campus Title [X Coordinator.

h. Record keeping: Records created or received under this policy will be maintained
for seven (7) vears from the dale each case is closed. The following shatl be kept as
a pard of the record:
i.  Rach investigation including any detennination regarding responsibility;

ii.  Any audio or audiovisual recording or transcript of 8 hearing;
Hi,  Any disciplinary sanctions imposed on the respondent;

iv. Any remedies provided to the complainant designed o restors or prescrve
equal access to Southern University™s cducation program or achvity,

v.  Anyappeal and result therefrom;
vi.  Any informal resolution and result theretrom;

vii. Al materials used {o lrain campus ‘Litle I Coordinalors, investigators,
decision-makers, and any person who facilitates an informal resolabion
process; and

viii,  Records of any actions, including supponiive measures. taken in responsc to
a report or formal complaint.

i. Local Law Enlorcement Momorandum of Understanding: Lach campus shall
make diligent effor(s W0 enter into Memorandurm ol 1nderstanding {(MOU} with law
enforcement and crimina justice apencics in the parish in accordance with Louisiana
faw. [n accordance with Act 72, the MOUs should:

. Cleaely delincate responsibilities,

it.  Establish protocols for investipation, meluding standard for notification and
commumunication ard measurss to promote evidence preservalion;

Hi.  Include agreed upon training and vequirerncnts for the parties on Issues relaled
Lo sexualby-oricnted criminal offenses lor the purpose of sharing information

and coordinating fraining, to the extent possible;

iv.  Lvidence & commilment and protocols to share information; and
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v.  Sialc that local law enforcement agencics shall inchide information en police
reports reparding status of alleged vichm as a Southern Universily student.

'the MOUs showld be updated cvery two years, The MOU should provide for joint or
shared trauma-informed (raining specific to assisting sexual assault survivors.

Campus Climate Survey: Lach campus shall administer a Campus Climate Survey
every three vears (2022-2023, 2023-2026, efc.) lo assess the knowledge, perceplions
and hehaviors of 1ls students, faculty and staff regunding sexual misconduct. Each
campus is encouraged lo supplement the statewide survey with additional
information speeific to its unique characleristics that may assist in preventing sexual
miscondact and administering strategies dealing with scxuval misconduet., The armual
Campus CHnale Survey shall be submitted to the Systern Exceutive LMrector for
Compliznce by June 1 of each year the survey is requived.

Training, Educational, and Prevention Programs: Lach campus shall regularly
offer training, educational and preventiom programs designed to inform the
campus community about sexual misconduct and this policy. Liach campus will
develop educational propramas, prevention programs, and other cvents designed
to reduce the incidence of sexnal violence on campus or wiihin the community.
Fach campus should ideniify and inchude a bystander inlervention program
and programs addressing issue related to this policy. Information on these
programs shall be available on each campus®s Title 1X website,

Transfer: The Board of Regents” Uniform Policy o Sexual Assauft requires that:
(1} institutions communicale with each other regarding transfer of students apainst
whom diseiplinary action has been laken as a result of violation regurding sexually-
orienied crimninal offenses, as defined in T.a. RS, 44:51 or any sexual abuse ofiense
as defined m Ta R.S. 14:403: and (2Hnstiluhions withhold transcripts of students
seckinp transfer with pending disciplinary acfion relative (o scxually-orlented
ctiminal offcnses, until such investigation and adpudication ts complete.

Vi. POLICY RELATED INFORMATION

United Stares Department of Education, Offtce of Civif Righis:
% lile T Beaulations Addressing Sexual Harssstment (Unofficial Copy)

W

=
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hitps:fwww2.cd goviabout/offices/list'ocr/docs/| likeix-regs-unofticial. pdf

Tithe TG Fact Sheet: Final Title [X Rewalalions

hutps:fwww2 cd gaviabout/oflices/fistfoer/docsfiiticn-fact-sheet pdf
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AMENDMENT #2 TO
BOOKSTORE OPERATING AGREEMENT

This Second Amendment (*“Amendment”) for Follett ACCESS is made as of July 27, 2019 (“Effective Date”)
between Southern University A&M College System (“School”) and Follett Higher Education Group, Inc.,
(“Follett™).

WHEREAS:
School and Follett are parties to a certain Agreement dated (Initial agreement date July 1, 2013-June30,
2018, and a renewal agreement dated July 1, 2018 expiring June 30, 2023, and first amendment dated

August 21, 2018 (“Agreement”).

WHEREAS: The parties desire for School to participate in Follett's ACCESS program hereinafter referred
to as “Program or “Follett Access Program”; and

WHEREAS: The parties desire to amend the Agreement in certain respects as more specifically set forth
herein;

NOW, THEREFORE, intending to be legally bound, School and Follett agree, effective August 1,
2020:

The Agreement is amended by adding the following Section Follett Access Program:

Follett Access Program - Scope & Terms

1. Program Scope:

School has agreed that Follett ACCESS will be delivering all Course Materials for the Program for the
Academic Terms and Cohorts detailed in the attached Schedules.

Follett has taken the following steps to provide a valuable service to the campus:

1. Analyzed historical adoptions and adoption trends to predict the cost of adopted materials
for the terms in the attached Schedules and develop custom pricing for the School.

2. Negotiated pricing with publishers.

3. Developed systems and processes to provision both print and digital materials to students.

2. Schedules:

The attached Schedules will be executed annually over the term of the Agreement. The Schedules
contain details on scope, pricing, enrollment, deadlines, and course materials adoptions guidelines that
are required to deliver the program. This information will be updated and executed annually.

3. Pricing:

The mutually agreed upon Pricing between the School and Follett will be updated in the attached
schedules for each academic year of the program.




4. Course Material Adoptions:

Follett will deliver course materials in the format and manner described in the attached Schedules.
Adoption processes and deadlines will be managed by the Course Materials Adoption Committee
(Committee) as described in the attached Schedules.

5. Rental Specific Terms:

a. Students are responsible for picking up, taking good care of, and returning their textbooks to
the bookstore each term. Textbooks must be checked-in by a specific date each term. Books
that are brought back to the store in a damaged state shall not be accepted back. Such
damages shall include, but are not limited to: Any water damage, torn and missing pages or
covers, and defacement of pictures, graphs, charts or text. Store management is the final
arbiter of the damage to a textbook. Reasonable highlighting and taking of notes in the book
margins shall not be considered defacement. Books refused as damaged will result in the
application of additional charges as defined below.

If the textbook is distributed with defects such as missing pages, water damage, or torn covers
the student must exchange the book within three (3} days of the date received. After that
time, the student assumes the liability for the textbook’s condition.

If the textbooks are lost or stolen, the School is still liable for the replacement cost.

b. Failure by the student to check-in Program books by the published due date shall result in the
application of additional charges as defined below. If the student drops a course they must
return the book immediately. If the student is taking a continuation course that requires the
same book, if they are repeating a course, or if they have an incomplete to finish, they must
still return the book to the store by the due date of the semester for the original course or
the School will be charged for the book. All parts of any textbook packages must be returned
with the textbook. This includes CDs, supplemental reading, etc.

c. Additional charges shall consist solely of the retail used selling price of the textbook that is
either lost or damaged or not checked-in. These charges shall not deduct any portion of the
Program Fees that were paid. Prior to the last day to check-in books, the student may pay the
replacement costs of their lost or damaged book to Follett who will then note the student’s
book as ‘checked-in’ in the rental computer system. After the last day to check-in books,
payment to the store shall be the responsibility of the School who shall then hold sole
responsibility for collecting said fees from the student.

6. Student Success Data:

The School agrees to provide grades, retention, & graduation data to Follett at or before the dates
detailed in the attached Schedules. Format and scope of Student Success Data to be mutually agreed
upon between Follett and the School.




7. Marketing Materials & Communication Template:

Marketing and communicating the Program to stakeholders is very important. Follett will provide
communication best practices, marketing materials, and templates for the School to communicate the
Program to students and faculty.

8. Invoicing & Payment Terms:

Follett will, to the best of its ability, invoice the School on or before the Invoice Deadline Date listed in
the attached Schedules. Payment is due to Follett 30 days from the invoice date. Late payments are
subject to administrative fees as outlined in the schedule. The school will submit payment to Follett on
or before the Payment Deadline Date listed in the attached Schedules. For every day Follett submits the
invoice to the School after the Invoice Deadline, the School will have an additional day added to the
Payment Deadline Date.

Follett will invoice School for Program fees in accordance with the Pricing section above. The Estimated
Invoice Amount in the attached Schedules is only for informational or planning purposes, butisnot a
final number. The Estimated Invoice Amount is based on assumptions of enrolled students (or credit
hours) and the amount rental non-returns.

Follett will not provision course materials until all prior semester payments for the Follett Access
Program have been paid in full,

9, Opt-Out:

Based on Federal Regulations (U.S. Department of Education Regulations in 34 C.F.R. § 668.164) Follett
advises that the School provides an opt-out option for the Students in the Program. if the School
determines that an opt-out option is not needed, Follett is not responsible for ramifications that might
arise from the School not implementing an opt-out for the Students in the Program.

10. Tax:

If School does not provide a tax exemption certificate to Follett, Follett ACCESS Pricing is deemed subject
to sales tax or similar tax, and School shall be responsible for such taxes and tax collection.

11. Inventory on Termination:

Follett ACCESS Program materials will be included as part of any inventory that the School must
purchase, or require a third party to purchase, on termination of the Agreement. Follett will withhold
any commission ninety (90) days before Termination takes effect.




12. Commission:

Financial Arrangements and Specifications Section 1. A of the Agreement is amended by
deleting it in its entirety and inserting in its place the following:

Follett shall pay commission to the School in an annual amount equal to the sum of:

SUBR, SUSLA & SUNO
¢ 15.0% of General Merchandise Commissionable Sales PLUS;
e 4.0% of Follett Access Fees Collected PLUS;
e 4.0% of Course Material Commissionable Sales separate from the Follett Access
Program
SULC
* 6.5% of Commissionable Sales of all Law School Sales

OR, the minimum guaranteed annual payment listed below, whichever is greater.

Year 1: $575,000 (In the event calculated commissions payments to University are less
than $575,000, Contractor will pay an additional amount necessary to bring total
up to the Annual Guaranteed Amount).

Years 2-5: 90% of the calculated commission of the immediately preceding year.

Years 6-10: 90% of the calculated commission of the immediately preceding year.

13. Financial Arrangements and Specifications Section 1. p. of the Agreement referencing Textbook
Scholarships is amended by deleting it in its entirety and inserting in its place the following:

Contractor agrees to establish a scholarship program to be administered by the University. The
scholarship will be awarded to Southern University students at the discretion of the University and
may be used for Access Program Fees, print course materials, digital course materials or other
University approved items available through the campus store. The award shali be $20,000 in
textbook scholarships for each year of the contract ($10,000-SUBR; $5,000- SUSLA; $3,000-
SUNO; $2,000-SULC). Contractor will provide the University, on an annual basis, a list of
recipients who redeemed their award with the bookstore, and the amount actually awarded to
them.

14. Definition of Commissionable Sales

Section Financial Arrangements and Specifications 1. C of the Agreement is amended by deleting
it in its entirety and inserting in its place the following:

Commissionable Sales is defined as all recognized revenue (in compliance with generally accepted
accounting principles) generated through the Store or the Store website including any course
material sales associated with Follett ACCESS, less voids, refunds, sales tax, campus debit card
fees, discounted sales to authorized School faculty, staff, departments and others as may be
mutually agreed to under this Agreement, Follett-funded scholarships, handling fees associated
with non-return of rental textbooks, pass-through income and merchandise sales at less than an
inherent 20% margin (i.e., computer hardware and software).




Closing

In the event of a conflict between terms and conditions, this Amendment takes precedence over the
Agreement and any prior Amendment(s). Except as specifically amended hereby, all other terms and
conditions remain the same, the Agreement shall continue in full force and effect in all respects.

IN WITNESS WHEREOF, School and Follett have caused this Amendment to be executed by their
authorized officers as of the date first written above.

FOLLETT HIGHER EDUCATION GROUP, INC. SOUTHERN UNIVERSITY A&M COLLEGE
SYSTEM é
By: By: |
|
|
Name: Clay Wahl Name: Ray L. Belton, Ph.D. |
Title:  President Title:  President-Chancellor |

Date: Date:




Schedule 1 — Follett Access Plan

This schedule will be updated annually.

Term Details & Dates

Academic | Program | Connect Class Estimated Follett Estimated | Estimated | Drop Invoice Payment | Student
Term Adoption | Once Start Enrollment | Charge Per | Rental Invoice Date Deadline | Deadline | Success
Deadline | Installed by Date inthe Enrollment | non- Amount or Date Date Data to
Date Program (or Credit Return to School | Census be
(Either Hour) Charges Date Provided
Students to
or Credit Follett
Hours)
[Fall July 31 Already exist | 8/12 147,892 S25 per CH | $50,000 3,327,570 | 9/2 9/12 9/30 11/1
2020] (CH)
[Spring Dec 10 1/18 132,487 $25 per CH | $50,000 2,980,957 | 2/8 2/18 3/15 a/1
2021] (CH)
[Summer | May 15 5/31 27,729 S25 per CH | $10,000 623,902 6/14 6/17 7/15 8/1
2021] (CH)

Program Scope

Follett will charge the School for all students in the Program Cohorts listed below, according to the pricing above:

a. Program Cohorts:
i. ALL STUDENTS — Undergrad and Graduate

Excluding these student cohorts. Follett will not be charging or providing materials for students in these cohorts:

b. Southern University Law School (Follett Store 1369)

Course Material Adoption Details

a. Course Material Adoption Guidelines:

i. Preferred Course Material Format: ___ Digital




1. If the Preferred Course Material Format is not available for a given title, the secondary preferred format will be
delivered.

ii. Secondary Preferred Course Material Format: ___ Print - Rental
1. Ifthe Secondary Preferred Course Material Format is not available for a given adopted title, Follett will deliver

the most cost-effective format available, as approved by the School’s Course Material Adoption Committee.
i. Rental Term Agreement: 6 terms

1. All content delivered as rental must be adopted for a minimum of six terms.
iv. Rental Collateral Type & Responsible Party:

1. Schoolis responsible for rental collateral; all rental non-return charges will be invoiced to the School. These
charges have been estimated in the attached Schedules.
il Exceptions:

a. Any adopted course content that does not meet the Guidelines or is not received by the adoption deadline in the attached
Schedules may not be a part of the program for current semester.
b. Exceptions should be considered for their financial impact on Pricing.

c. Follett will, in some cases, be able to deliver Exceptions as part of the Program. However, Follett reserves the right to exclude
any exceptions from the Program.

FOLLETT HIGHER EDUCATION GROUP, INC. SOUTHERN UNIVERSITY A&M COLLEGE SYSTEM
By: By:

Name: Clay Wahl Name: Ray L. Belton, Ph.D.

Title: _President Title:  President-Chancellor ]

Date: Date:




Office of the Executive Vice President/
Executive Vice Chancellor

AND AGRICULTURAL & MECHANICAL COLLEGE J. S. Clark Adm. Bldg
P.0. Box 9819
Baton Rouge, LA 70813

August 19, 2020

Dr. Ray L. Belton
President-Chancellor
Southern University System
J.S. Clark Adm. Bldg.
Baton Rouge, LA 70813

Dear Dr. Belton:

The Division of Academic Affairs is submitting the list of faculty nominees for en-
dowed professorships for consideration for approval by the Board of Supervisors.
The Division has reviewed the list of faculty nominated by their schools/colleges to
ensure that the criteria for selection has been followed.

Endowed professorships exist in each of our major colleges and schools. Every
three years, faculty in the college can apply for the professorship. The list being
submitted for the August 2020 meeting includes those endowed professors recom-
mended for approval for 2020 through 2023.

Based on the criteria for selection, the candidates may be nominated by colleagues
from within or without the University. Faculty must submit a resume, documentation
of all research, and five letters of recommendation. These applicants must also
show an interest within and outside of the academic setting. They should foster a
spirit of collegiality and work that benefits both the community and university. The
schools/colleges select the nominee whose submission for eligibility is reviewed by
Academic Affairs.

We are asking that the attached list be considered for approval during the August
2020 meeting of the Board of Supervisors.

Sincerely,

Dr. Bijoy K. Sahoo
Interim Executive Vice Chancellor

Approved: %1'{344._ Date: 8-19-20

Ray L. Belton, Ph.D.
President-Chancellor
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Sl Southern University and A&M College System
%W&W = J.S. Clark Administration Building
e\ Goll ¥- 4th Floor
SrsTen Baton Rouge, Louisiana 70813
Office of The Fax Number
President-Chancellor (225) 771-5522

(225) 771-4680

August 19, 2020

Board of Supervisors

Southern University & A&M College System
P.O. Box 10878

Baton Rouge, LA 70813

Re: Request Approval to Negotiate and Execute Agreement between Southern University and A&M
College and the Louisiana Leadership Institute

Dear Honorable Board Members:

With the current social distancing requirements, and in light of the postponement of spring sports, there
is an anticipated need to explore alternate facilities for the Southern University Department of Athletics.

Additionally, the University desires to implement a program that aligns with its mission of educating
students during these unprecedented times. Our interest includes addressing, in part, the digital divide,
while strengthening the educational pathways between K-12 and higher education. Therein, we have
identified a potential facility that would be able to accommodate both undertakings.

This communication comes as a request for authorization to enable the University to negotiate and
execute a Cooperative Endeavor Agreement, with Lease by and between Southern University A&M
College and the Louisiana Leadership Institute. Said execution will only occur with the concurrence
of the Board Chair.

| thank you in advance for your consideration of this matter. It is anticipated that the impact will be
invaluable to both our community and state.

Sincerely,

Ve

Ray L. Belton, Ph.D.
President-Chancellor


http://www.sus.edu/

COOPMERATIVE ENDEAVOR AGREEMUENT

hebyern

BOARD OF SUPERVISORS FOR THY, SOUTHERN UNIVERSITY AND
AGRICULTURAL & MECHANICAL COLLEGE SYSTIEM

and

SIHREVEPORT AIRPORT AUTHORITY

This Cooperalive Undeavor Agreement (hereinafier “CEA™) is entered inlo and is
effective as of the 1* day of September, 2020, by and between BOARD OF
SUPERVISORS FOR THE SOUTHERN UNIVERSITY AND AGRICULTURAL
& MECHANICAY. COLLEGE SYSTEM, (hercinafter referred to as “SUS”} a public
poverning board of institutions of higher cducation in the state of Louisiana and hatving
iy principal place of business in Lowisiana al 80 larding Boulevard, Baton Rouge,
Lauisiana, and Shreveport Airport Authority ¢ Airport™) a body politic of lhe city of
Shreveport, [ouisiuna, duly autherized by the Charter of the City of Shreveport to have
the duties and powets, through the Board of Commissioners of the Airpot, to cnler into
conteacts for the use of the Airport and Ajrport facilities, and is represented herein by the
Chair of the Doard of Commissioners, fonathan Reynolds. In the manner hereinafter
provided and subject to the terms and conditions bereinaller set forth, SUS and Airport
enter inlo this Cooperative Endeavor Agreement {or the establishment, of an office,
classtoom, amnd Iab, with sixty (600 parking spaces for Southern Liniversity al Shreveponl
(“Project’”) provided al the Shrevepot’s Downlown Aldrport (“IXTN™}

WHERLAS, the Louisiana Constitution of 1974 in Asticte VTI, Scction 14 () provides
that For & public pwpose the State and its political subdivisions way cnpage in
cooperative endeavors with each other und with any public or private association,
ceonporation or individual, and in Article VI, Seclion 21 (A) authorizes assistance to local
iduastry; and

This project wul this apreement have 4 public purpose, and they are in the public interest
of the State of ouisiana, the City of Shreveport, the Shreveport Ajrport Authogity and
SLN,

THEREEORE, for and in consideration of the rmatual agreements herein made, the panics
hereto agres as folluws:



1. Tntraduclion

To scrve the public for the purposes hercinafter declared, SUS and the Airporl have
agreed to this CEA. SUS proposcs to establish an office, classroom, and lab, with sixty
(60} parking spaces (“Project”) at the Downtown Afrport (“DTN) for use as an aircraft
instruction and  maintenance  facility (“Facility™). Hanpar 20 wnoeeds renovation,
rchabilitation and refurbishment for the Project and Airport will make capital inveslment
at Hangar 20 to make the Facility suilable for SUS's continued use. SUS will begin
Alrcrafl Instruction/Maintenance operations, ultimately training students for highly paid,
skitled jobs with benefits, As part of this endeavor, the SAA will invest in the liacility up
to $10,000 in Facility renovation annualky, rehabitlitation and returbishment in the mannesr
hereinaficr described.

This investment will serve the State and the Adeport in providing for employment
opportunities for skilled workers and in doing so, cnhances economic prowili in
Louisiang and the Shreveport area which will help diive the Stale’s cconomy; will assist
in the creation of new business opcrations, the creation of new jobs for the citizens of
Louisiana; and will promete economic development for the State and in a more
comsistenl, responsive and focused ceonomic development.

11. Guals and Ohjectives

The Goals of this agreement are for $US und the Airport to couperate, and for SUS to
locate the Facility for the Project at Downtown Airport.  Furiher, thet SUS shall lease
Hangar 20, the Hangar 20 Utility Buitding, and the former Army Reserve building [or
$80.000 annually, escalating 3% annvally, and for the Altport to provide and fund a
monctary jnvestment in its Lacility through an ansual $10,000 capital improvement
project 1o be used for Facility improvements for the cconemic developmoent purposes of
cslablishing  the Facility for  Southern  University ot Shreveport’s  aircraft
instruclion/maintenance program at the Downlown Alrport in accordance with this CEA.

The Objectives of (his agreement are for SUS lo make an initial annval payment of
$80.000 for leased space, the Atrport to make a $10,000 capital contribution 10 further
tmprove the Vacility {ur renovation, rehabilitation and refurbishment of the Facility
resulting in value to the State and Alrport in developing and encouraging CCOnomic
development through job crealion and investment in airport infrasiracture for Touisiong
and its citizens,

ITI.  Awrport Representations

Adrport makes the [ollowing represenialions:

(A} Alrport is a duly constituted body politic of the city of Shreveport, Louisiuna and
pursuant to City Owdinances duly adopled and effective, Airport’s Commissioners
are duly aulhorized to do and doing business in Louisiana for the purposes of
administering the Shreveport Regional Airport.



(B)

(<)

)

{E)

.

(A)

(B)

(C}

()

(1)

Altport has 4l the requisite powor and authority to enter Into this contract and to
carry vut the terms hereol’ and the person signing ts contract has the authority Lo
execute this contract as the authorized representative of the Airport, and fo hind
Aljrport to the terms ol this contract.

This contract has been duby authorized, cxcouled and delivered by Airport and
constitetes a fogal, valid und binding obligation of Alrport, enlorccable in
accordance with ity ferms,

Alrport has taken or will take all nocessary apd proper action to authorize the
execution, issuance and delivery of this comiract and any olber documents
required by this conlract, and the performance of s oblipations under this
contracl.

‘Fhe execution of this contract and any other documents required by this contract,
and the parformance by Airport of its obligations hereunder are within the powers
of Airport and wifl not violate any provisions of any law, regulation, decree or
povernmental autharization applicable to Airport or any apreements of Adrporl
with any of its creditors.

STS Representaiions

SUS is a duly and legally organized organization in good standing and duly
antharized to do and deing business in foristana,

SUIS has all the requisite power and authority to cnter into this contract and to
carty out the terms heeeof; and the person sipiting this conlract has the authority 1o
execute (his contract as the authorized representative of the SUS, and to bind SIS
tar all of the terms of this contract.

This comtract has been duby authorized, executed and delivered by SUS and
comstilieles a legal, valid and binding obligation of Company, cnforceable in
accopdance with s terms.

8US has taken or will take all nccessary and proper action to avlhorize the
execulion, issuance snd defivery of (his confract and any other documents
required by this comtract, and the performance of its obligations under this
comract.

The execution of this conlract and any vilher documents required by this contract,
and (he perlurmance by SUS of its obligations hercunder are within the powers of
SUS and will not viclate sny provisions of any law, repulation, decres o1
sovernmental authorization applicable to S3US or any agreements of SUS with any
of its creditors.

(¥R}



Y.

Oblipaiinas of the Partics

This Coopetative Indeavor Agrecment shall be deemed (o have the following Purposes:

(Aj

(B)

(C)

(1)
(K}
()

()

(H)

Agreement Premises: Hangar 20, tility building next to Hengar 20, Former
Army Rescrve Building. {As shown in Appendix A)

Agreement Term: A 2.75-yoar Cooperative Endeavor Agreement (CEA) belween
the paries with a slart date of September 1, 2020 and an end datc of July 31,
2023,

Extension option: One-year additional apion to be cxercised within 90 days of
the fease expiration by mittual agreement.

Rental Rate: 380,000 annually, increasing 3% annually.
(Itilities: at Southern University al Shrevepoit expense.

Custodial Scrvices: Adrport commits to providing reasonable custodial services
for all premises occupied by Southern University at Shreveport. A writlen
seledule of custodial services will be provided by Augusl 31, 2020,

Airport Capital Improvement Fund: Airport commils to a 310,000 annaal capital
fund 1o addreess building improvement nceds beginning in fanuary 2021,

Existing [ssucs: Adrport commits to developing & wrillen plan for existing facility
issues with Hunger 20 and resolving (hese issues to Southem University at
Shreveport’s satisfaction by Scptember 30, 2020, These items include hut are nol
limited to: veplacing broken windows. moving poles. moving tables, running
cleclricity, and installing ceiling fans, A Hst ol known facility issues has been
provided hy Southern University at Shreveport; however, other issucs may exist
andt shalf be remedied only upon the mutual consent of the parties.

Further that 8175

a.  When the Former Army Reserve Building Renovations are complele:
i.  Shall vacate the terminal classtooms and offices cureently occupied
within the Former Army Reserve building.
i.  Shall vacate the unuscd sccond hangar (Hanpar 20 [3) starting in
September |, 2020 and completed no later than Plecember 31, 2021}
i, Shall twmn over 100% of gramt funds designaied for facility renovation.

b, Turn over the [ommer Ped-1ix airerall o the airpost {September 20204,
Ajreraft will continue to be ulilized for fraining purposes (if' needed).



{h Miscellaneons: Partics will work together to oblain an IMI3-145 aircraft or
equivalent donation to strengthen the Southern University at Shreveport program.

VIII. Remedics for Defauli

Any claim or conlroversy arising out of this contract that cannot be first resolved hetween
the partics shall be resolved under the provisions of LA, RS, 39:1673.

[X. Assiornment of Fnteresd

Neiiher party hereto shall assign nor (ranster any interest in this contract (whether by
assignment, transfer, novation or otherwise) without the prior written consent of the other
party, except S1S shall have the right to assign this conlract to an afliliated enitity that ts
either the parent, subsidiary or is owned or controlled by StS.

X. Termination
'I'ne Airport shall provide SUS with thirty (30} days written notice and the
opportunity to cure any alleged deficicncy, default or failure to perform

any oblipation herein.

b. Non Appropriation

In the event sufficient funds for the performance of this agreoment are not
approprialed by the City Council of the City of Shreveport and/or {he
Shreveport Aimort Authority in my [iscal year covered by Lhis CEA, this
agreement may be terminated by the Aiport, without penelties, by aiving
notice to SUS of such fcts and the Alrporl’s intenlion to terminate ils
financial obligation.

XE. Foree Mateure

The Airport shafl use due diligence in the operation and maintenance of the leased
premises and shall not interlere unreasonably with SUS’s possession of the facHities.

Fxcept as to any parly’s paymemt of charges hereunder, no partics shatl he fabic for
damages for [uilure to perform its obligations pursuant to this CEA if said falfere is the
result of fire, flood, epidemic, pandemic, quarantine, abnonmal weather conditions, acts
of Giod, war, terrosist zcts, and/or riots.

XIl. WNon-Discrimination Clause

SUIS, Airport and TR cach agree to abide by lhe requirements of the foflowing Taws, as
armended and as applicable: Title VI of the Civil Rights Act of 1964 and Title V1 of the



Civil Rights Act ol 1964, the Fqual Employment Opportunity Act of 1972; Federal
Executive Order 11246; the Rchabifitation Act of £973; the Vietnam Era Veteran's
Readjustment Assistance Act of 1074; Tille IX of the Hducation Amendments of 1972;
the Age Discrimination Act of 1975; the air Housing Act of 1968; and the Ameticans
with Disabilitics Act of 1990, The pamics each agree nol (o discriminate m their
employment practices, and 10 (he extent required by law and Lixecutive Order, will render
services wwder this contract withoul discrimination on the hasis of race, colar, religion,
sex, sexval orientation, national origin, veteran stalug, political affiliation, disabiliy, or
age in uny matter refating to employment.

XIII. Public Linbilily / Indemnilication

SUS and Alrport agres to protect, defend, indemnify, save and hold hamless the
depamments, agencies, boards and comimissions, their officers, employecs, contractors
and agents, including volunteers, {collectively called “Indemnified Parties™} from and
aguinst any and all claims {even if such claims are groundless, [rivolous, false or
fraudulent), Habilities and expenses arising out of fajury or death to any person or the
damape, loss or destruction of any property, which may occur or in any way arise out of
any ack or omission relating Lo this contract of SUS or Airport, or its officers, dirceloss,
members, employecs, contractors or agenls, and from any amd all resulting costs,
gxpenses, and atlomey fees incurred, except for those claims, demands, Habilitics and
expenses arising out of the negligent acls of the Indemnilied Parlics.

XEY, Cheice of Law: Jurisdiction and Venue

Fhis confract is 2 Lovisiana contract and afl of its terms, provisions and conditions shall
he interpreted and construed in accordance with and alt disputes shall be poverned by the
laws of the State of Lowisiuna, The parties hereby consent and submit themselves o Lhe
exclusive Jorisdiction and venue of the 191 padicial 13strict Cowt, located in the Parish
of East Batop Rouge, State ol Louisiana, and the Louisiana appellate Courl having
jurisdiction over such trial Cowt, in the event of any legat procecdings in connection with
(his contract; and hereby waive all objections bascd on fack of personal jurisdiction,
IMProper Venue of inconvenient [orum.

XY,  Cantract/ Amendment Approval

This CEA, as well as any amendment or modification hercto, shall not be effective until it
has been put in writing, approved and signed by all parties,

XVI. Maintenance of Finangiai Records/Right to Audi¢

SUIS shall maintain fitancial records pertaining to all matters eclative to this CHA in
accordance with standard accounting principles and procedures, as well as retuie al of its
records and support documentation applicable to this CEA [or a period of three years,
cxecpt that records that arc subject to sudit [indings shall be retained for three years after
such Fndings have been resofved. and



SIS shall permit the audit by he Airport o its designated repeesentative of all its records
relative to the CEA at any time upon such nolice as specified therein,

If at any time SUS is not located within Caddo or Bossier Parish, i the cvent of an audit,
SIS shall defiver the records or have the records delivered to the Airport’s designated
represeniative at an address designated by the Alrport within the City of Shreveporl.
There shall be a farther requirement that if the Airpoit’s designated representative finds
the records delivered to be incomplete the confractor shalt pay (he representative's costs
to teavel o SUS's offives 1o audit or retrieve the complete records.,

XVIL. Nolices

AH notices, communications and reports required or permitted under this CEA shall be
personally delivered or mailed to the respective parties by dopositing the same in the
Unites Stares mail, postage prepaid, at the addresses shown below. Mailed notices shall
e deemued cominunicated as of Nive (3) days after mailing.

Ta Shreveport Airport Awthority:
Me, Wade Dapvis, O3

Shreveport Alrports Deparbment
51603 Hollywoeod Avenue
Shreveport, LA 71HI9

Ta Soanthern Tniversiiy:

Office of the General Counsel

Soualthem Untversity and Ad&M College System
LS. Clark Administration Building, 47 floor
Baton Rouge, Touisiana 70813

With copies o)
Rudney A. Ellis, Ed.D.

Chancelior

Southern University at Shreveport
3050 Martin Lather King, Jr. Drive
Shreveport, T.A 7107

XVIE, Headings
The Section “Headings™, captions and paragraphs and their numerical and alphabetical
notations, for the purposes of this contuet, ars solely for convenience and case of

relerenee, and do not define, limit or describe the scope or exlent of any of the provisions
of this contracl.

XIX. Sevcrability






IN WITNESS WHEREOQF, this Cooperative Endeavor Agreement has been
signed by the undersigned duly authorized representative of Shreveport Alrport Authortty
for the uscs, pueposes, benelils and considerations hercin expressed, in the presence of
the undersigned compelent witnesses, st Shrevepon, 1ouisiana, on the date shown baelow,
to be cflcctive as of the dule first stated above, after a due reading of the whole
document.

WI'TWESSES:

Sigiae A

s S By: _ . ) o
Prinled Kame Stgpature {Dale)
. . ) Prinled Nagme:
Siglature Titke: —_—— ——

Frinted MNanw )
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The 3+3 B.A/ BS + JD Degree Program

An Articulation Agreement Between
Southern University

Law Center
Baton Rouge, LA

and

Boise State University
Boise, [D
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Articuiation Agreement
Background

The Southern University Law Center (Southern} and Boise State University (Boise State) herehy
acknowledge their commitment to create a partnership to expedite the legal preparation of
Melody Dougal,

Under this joint agreement between Southern and Boise State, approved undergraduate students
who successfully complete specific requirements at Boise State University may continue their
aducation at the Southern University Law Center in expedited form, This agreement establishes
a plan whereby an undergraduate student wilt attend Boise State for approximately three
academic years and Southern for three academic years.

This academic program is referred to as the 3+3 Law Degree Program (or Program}, which |s
comprised of two phases:

Phase | is the Pre-Law curriculum at Boise State University. it consists of all degree requirements,
other than unrestricted elactives, for any baccalaureate program.

Phase Itis the Juris Doctor curriculum at Southern University Law Center.

Student Selection for the Program

The 3+3 Law Degree Program is limited to well-gualified students in any Boise State baccalaureate
program who show good cause for accelerating their academic careers. For admission to the
Program, & student must comgplete all three years (minimum 380 credits} of Phase | as defined by
Boise State,

Following the successful completion of the prescribed undergraduate requirements asseciated
with Phase |, a student admitted to Phase I} will continue their education under the auspices of
Southern and its Juris Doctor program.

Phase | of the Program

Participation in Phase | of the Program at Boise State reguires self-identification by a student
within the first two years of Boise State enroliment. In order for a2 student in Phase | of the
Program to be eligible for admission to Phase |, the student must:

* Bein good standing in all areas within Baise State {academic, conduct, and financial).
* Have a Boise State cumulative GPA of 3.0 or better.
* Have earned a minimum of 90 undergraduate semester credits.

s  Have compieted all University Foundations Program reguirements.
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Have completed all program-specific reguirements for their chosen degree plan.

Student Admission to Phase |l of the Program

Students at Boise State may be approved for admission Into Southern during the third year of
underpraduate study. Enrollment may occur after three years (90 semester credits) of
undergraduate study through the 3+3 Law Degree Program.

Students interested in the 3+3 Law Degree Programs must:

w

Satisfy all requirements imposed by Southern and Boise State.

Express interest in the program by having the Boise State 343 Program Coordinatar submit
a "3+3 BA/BS + ID Degree Program Agreement Form” to the Southern University Law
Center Admlsslons Cffice. Compietion of this process prior to the end of the first-year is
preferred. However, this form must be submitted no later than May 15™ of tha
sophomore year. The Southern Office of Admission will provide a list of student registrants
to the Boise State 343 Program Coordinator, who will place the students in a PeopleScft
student group for Boise State University tracking purpases,

Take the Law School Admission Test {LSAT} no later than September 30 during the
student's junior/third vear and earn a score of 150 or higher.

Have a cumulative undergraduate GPA of 3.0 or better.

Apply for admission to the School of Law when the application process opens in the Fall
but no later than May 15" of the calendar year in which the student intends to transfer
{typically, the student's junior year). Particlpation in the 3+3 Program is not a guarantee
of acceptance into the Southern University Law Center,

Provide certification from the Boise State University Registrar’s Office that all
requirements for the award of a baccalaureate degree, Including but not limited to the
completion of 90 semester hours will have been completed before entering the 5chood of
Law and that the student will receive a baccalaureate degree if the Law Center’s first year
curriculum {up to 30 credit hours) is successfully completed by the student in their first
year. This certification is due fanuary of the student’s [unior/fthird year {after the 10th day
of Spring semester).

Provide an Official Transcript to Southern’s Office of Admission by August 15th of the
calendar year in which the student intends to transfer to certify the successful completion
of & minimum of 90 semester hours. Some transcript extensions may be possible if
approved in advance. All Boise State University work must be completed prior to
keginning the Southern University Law Center.

Once a student is admitted into the Juris Doctor program at Scuthern, the student wilt ke
agflowed to count up to 30 semester credits, completed during the students first two
semesters of law school, toward the completion of their undergraduate coursework at
Boise State. A Boise State Unlversity student, participating in the 343 program, must meet
the requirements for graduation from Boise State University no later than the end of the
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second semestar of the student’s first year of law school. Failure to meet this requirement
for graduation will prevent the student from continuing his/her enrollment at Southern
University Law Center,

inter-institutional Communication

Communication and correspondence regarding the substance of this articulation agreement
should be made between 3+3 Program Coordinator at Boise State and the Director of
Admissions and Recruitment at Southern.

Inguiries and commenication on student progress during the first year of Phase |l of the Program
should be made by the Boise State 3+3 Program Coordinator through the Bolse State Office of the
Registrar, and directed to tha Registrar at Southern.

Degrees Conferred

Boise State will waive its graduation residency requiremeant and confer the appropriate
baccataureate degree to a student who is admitted to Southern's 1O Degree Program and
successfully completes all Law Center coursework up to the first 30 semester credits of the
program, provided they complete the Boise State Application for Graduation by the established
deadline and fulfill all reguirements for graduation as set forth in the 8oise State University
Undergraduate Catalog. The catalog must have been pubilished and in force while the student
was enrolied at Boise State and must be no older than six academic years at the time of
graduation,

Students must!

*  Apply for graduation from Baise State University durlng the Fall semester of the student’s
first vear of course work at Southern or nio later than the january deadline (before fate
fees) set by the Registrar,

*  During the Spring semester of the first year of law school, request that up to 30 semester
credits be transferred back to Baise State to continue in the program. This request for a
law school student transcript must be made by April 1% of the law student’s first year of
law school; specifying "Hold for Spring Grades” on the transcript request form. The
acceptance of credits from Southern, via transfer or testing, toward completion of
baccalaureate degree requirements shall be governed by Boise State's policies (including
meeting the minimum number of upper division credit hours reguired, the minimum
number of total hours required, and a C- or better in ali classes or by approval). This will
complete all Boise State University requirements for graduation,

The Southern University Law Center will confer the Juris Doctor degree to a student who
successfully completes Phase |l at Southern.
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Marketing and Recruitment

Both Boise $tate and Southern will ensure that appropriate personnel In their respective
universities are made aware of the existence of this Articulation Agreement and support its
objectives.

Upon administrative arnd curricular approval, Boise State will list the 343 Law Degree

Program [as a partnership}in its catalog, all media forms, i.e., paper/electronic, etc. Similarly,
Southern will promote the Program and supply Bolse State with promotional information to be
used in recruiting students into the 3+3 Law Degree Program. Promational information creatad
by Boise State or Southern related to this specific Program must be reviewed and approved by
both partles prior to distribution or posting electronically.

Review and Assessmeant

The provisions of Addenda will be reviewed and, if necessary, revised annually by a designated
representative from Boise State and Southern,

To serve as a basis for evaluating the Program, Southarn will develop aggregate and individual
statistical information regarding applicant credentials, admlsslon decisions, and Boise State
student performance outcomes. This information will be shared with Bolse State as permissible
under the federal Family Educationat Rights and Privacy Act [FERPA).

Students entering the Program will be expected to release certain information {e.g. transeripts,
national examination resuits) that will facilitate both Boise State's and Southern's assessment of
student learning and continuous program improvement for the purposes of assessing program
effectiveness and improving the Programs.

Duration of Articulation Agreement

This agreement shall be effective immediately upon the signing of this document and shall
continue thereafter from year-to-year uniess amended or terminated by either institution upon
one (1} year's prior written notice. The addresses tp which all wrltten noticas will be sent are
specified batow:

Director of Admissions and Recruitment
Southern University Law Center
Roosevelt Steptoe Dr.

Baton Rouge, EA 7OB13

Registrar

Boise State University 1910 Unlversity Dr.
Boise, fdaho 83725-1365
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Additional Considerations

Should this articulation agreement be terminated, any Boise State student enrolled in the 3+3
Program shall be permitted to compiete the Program provided the Boise State student meets all
the Program roguiremants.

Students shall pay tuitlon and fees established by the institution in which they are enrofled,

Students will be reguired to comply with the ruies and regulations governing academic
performance, grade appeals, and student behavlor as established and published by Southern and
Boise State, depending on the institution at which the student is currently enrolied or where the
applicable event/conduct occurred,

This agreement may onky be amended, modified, or supplemented by an agreement in writing
signed by the parties.

No Third-Party Beneficiaries. None of the benefits or obligations of either party under this
agreement shall be applicable to or enforceable by any Boise State student or other third party.

Assignment, Neither party shall assign, sell, or otherwise transfer this agreement without tha
pricr written consent of the other. Any such purported assignment, sale or transfer shall be vold.

IN WITNESS WHEREQF, the parties have hereunto affixed their signatures this day of 2020.

Southern University Law Center
Roosevelt Steptoe Dr.

Baton Rouge, LA 70813

Chancellor Date

pandrea Lee

Registrar Date



DoerSion Envalopa (D ¥057Q400-0C 144 BEA- BEUG-FEA4TEECACER

Boise State University
1910 University Dr.

Boise, D 83725

DncuSisbd Ly

i Tany Roark
~ _ ony Roar
35an"l=1-r‘r"l'dﬁ':l

Provost & Vice President for Academic Affairs

Bacyfigned by
\EMW“\D mandy Nelson
[ P ——

Registrar

772072020

Date

720/ 2020

Date
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Articulation Agreement
Background

The Southern University Law Center [Southern) and Boise State Unlversity {Boise State} hereby
acknowledge their commitment to create & parthership to expedite the jegal preparation of
Melody Dougal.

Under this Joint agreement between Southern and Boise State, approved undergraduate students
who successfully compiete specific raquiraments at Boise State University may continue thalr
sducation at the Southern University Law Center in expedited form. This agreement establishes
a plan whereby an undergraduate student will attend Boise State for approximately three
acadernic years and Southern for three academlc ysars.

This academic program is referred to as the 3+3 Law Degree Program {or Pragram}, which is
comprised of two phases:

Phase | is the Pre-Law currlculum at Boise State University. it consists of afl degree requirements,
other than unrestricted electives, for any baccalaureate program.

Phase H is the Jurls Doctar currlgedum at Southern University Law Center.

Student Selection for the Program

The 3+3 Law Degree Program |s limited to wall-qualified students in any Boise State baccalaureate
program who show good cause for accelerating their academic careers. For admission to the
Program, 2 student must complete alf three years {minimum 90 credits) of Phase t as defined by

Boise State.
Follawing the successful completion of the prescribed undergraduate requirements associated
with Fhase }, a student admitted to Phase Il will continue their education under the auspices of

Southern and its Juris Doctor program.

Phase ! of the Program

Participation in Phase | of the Program at Boise State requires self-identification by a student
within the first two years of 8pise State enrgllment. In order for a student in Phase | of the
Pregram to be eligible for admission to Phase i, the student must:

*  Beoin good standing in alf areas within Boise State {academic, conduct, and financial).
" Have & Boise State cumulative GPA of 3.0 or better,

*  Have earned a mirimum of 90 undergraduate semester credits.

*  Have completed afl University Foundations Program requirements.
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» Have completed all program-specific requirements for thelr chosen degree plan.

Student Admission to Phase |l of the Program

Students at Boise State may be approved for admission inte Southern during the third year of
undergraduate study. Enrcliment may oreur after three years {90 semester credits} of
undergraduate study through the 343 Law Degree Program.
Students interasted in the 2+3 Law Degree Frograms muist:

* Satisfy all requirements imposed by Southern and Balse State.

* Expressinterestin the program by having the Boise 5tate 3+3 Program Coardinator submilt
2 "343 BA/BS + JD Degree Program Agreement Form” 1o the Southern University Law
Centar Admissions Office, Completion of this process prior to the end of the first-year s
preferred. However, this form must be submitted no later than May 15" of the
sophomore year. The Southarn Office of Admisslon will provide a list of student registrants
to the Boise State 3+3 Program Coordinator, who wlill pface the students in a PeopleSoft
student group for Boise State University tracking purposes.

&« Take the Law School Admission Test {LSAT) no later than September 30 during the
student's junior/thlrd year and earn a score of 150 or higher.

*  Have a cumulative undergraduate GPA of 3.0 or better.

* Apply far admission to the Schoct of Law when the applicatlon process opens in the Fall
but no |ater than May 15 of the calendar year in which the student intends to transfer
ftypically, the student's junior year). Particlpation in the 3+3 Program 1s not a guarantee
of acceptance into the Southern University Law Centar.

s Provide certification from the Boise State University Registrar's Qifice that all
requirements far the award of & baccalaureate degree, Inchuding but not limited ta the
completlan of 80 semester hours wiil have been completed before entering the Schaod of
Law and that the student will receive a baccalaureate degree if the Law Center’s first year
curricutum {up to 30 credit hours) is sucoessfully completed by the student in their first
year. This certification s due January of the student’s junior/third year {(after the 10th day
of Spring semester},

» Provide an Official Transcript to Southern’s Office of Admission by August 15th of the
calendar year in which the student intends to transfer to certify the successful completion
of a minimum of 80 semester hours. Some transcript extensions may be possible if
appraved in advance. All Boise State University work must be completed prior to
beginning the Southern University Law Center.

» Once a student is admitted Into the Juris Doctor program at Scuthern, the student will be
alfowed to count up to 30 semaster credits, completed durlng the students first two
semesters of law school, toward the completion of their undergraduate coursework at
Boise State. A Bolse State University student, participating in the 343 program, must meet
the requirements for graduation from Boise State University no iater than the end of the
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second semester of the student’s first year of law school. Failure to meet this requirement
for graduatlon wili prevent the student from cantinuing his/her enrollment at Southern
University Law Center.

Imter-institutional Communication

Communication and correspondence reparding the substance of this articulation agreemeant
should be made betweert 3+3 Program Coordinator at Boise State and the Director of
Admissions and Recruitment at Southern,

quirles and communlcation an student progress during the first year of Phase || of the Frogram
should be made by the Boise State 3+3 Program Coordinator through the Bolse State Office of the
Registrar, and directed to the Registrar at Sauthern.

Degrees Conferrad

Boise State will waive its graduation residency requirement and confer the appropriatae
baccalaureate degree to a student who Is admitted to Southern's JD Degree Program and
successfully completes all Law Center coursework wip to the first 30 serester credits of the
program, provided they complete the Boise State Application for Gradustion by the estahlished
deadline and fulfill a}l requirements for graduation as set forth in the Boise State University
Undergraduate Catalog. The catalog must have been pulilished and In force while the student
was enrolled ai Boise State and must be no older than six academic years at the time of

graduation.
Students must;

*  Appiy for graduation from Boise State University during the Fall semestier of the student’s
first year of course work at Southern or no iaker than the lanuary doadline {befare late

fees} set by the Registrar.

* During the Spring semester of the first year of law school, request that up to 30 semester
credits be transferred back to Boise State to continue in the program. This raguest for g
law school student transcript must be made by April 1% of the law student’s flrst vear of
law school; specifying “Hold for Spring Grades” on the transcript request form. The
acceptance of credits from Seuthern, via transfer or testing, toward completion of
batcalaureate degree requirements shall be governed hy Boise State's policles {including
meeting the minimium number of upper division credit hours required, the minimum
number of total hours reguired, and a C- or better in all classes or by approval). This will
compiete all Boise State University requirements for graduation,

The Southern University Law Center wili confer the Jurls Doctor degree to a student who
successfully completes Phase il at Southern,
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Marketing and Recruitment

Both Boise State and Southern will ensure that appropriate personnel in their respective
universities are made aware of the existence of this Articulation Agreement and support its
objectives.

Upon administrative and curricular approval, Boise State wil fist the 3+3 Law Daprea

Program {as a partnership) in lts catalog, 2l media forms, |e,, paperfelectronic, ete. Similarly,
Sauthern will promote the Program and sapply Boise State with promotional informatlon to be
used in recrulting stutents into the 3+3 Law Degree Program. Promotional infarmation created
by Boise State or Southern refated to this specific Program must be reviewed and approved by
both parties prior to distribution or posting electronically.

Review and Assessment

The provisions of Addenda will be reviewed and, { necessary, revised annually by 2 designated
representative from Bolse State and Southern,

To serve @s a hasls for evaluating the Program, Southern wil develop sggregate and individual
statistical information regarding apphcant credentials, admission decisions, and Boise State
student performance outcomas. This infarmation wil be sharad with Bojse State as parmissibie
under the federal Family Educational Rights and Privecy Act {FERPA).

Students entering the Program will be expected 1o refease certain information {e.g. transcripts,
national examination results] that wil facilltate both Boisa State's and Southern's assessment of
student learning and continupus program improvement for the purposes of assessing program
effectiveness and improving the Programs.

Duration of Articuiation Agreement

This agreement shall be effective immediately upon the signing of this document and shall
continue theraafRer from year-to-year unless amended or terminated by either hstitution upon
one {1) year's pricr written notice. The addresses to which ail written notices will be sent are

specified below:

Directar of Admissions and Recruitment
Southern University Law Center
Roosevelt Steptoe Dr.

Baton Rouge, LA 70813

Registrar
Boise State University 1910 University Dr,
Boise, ldaho 83725-1365
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Additional Considerations

Should this articulation agreement be terminated, any Boise State student enrolled in the 3+3
Program shall be permitted to complete the Program provided the Bolse State student mesets all
the Program reguiremaents.

Students shall pay tuition and fees established by the institution irt which they are enrolled.

Students will be required to comply with the rules and regufations governing academic
performance, grade appeals, and student behavior as established and published by Southern and
Boise State, depending on the Institution at which the student is currently enrolted or where the
appilecable event/conduct necurred.,

This agreement may only be amended, modified, or supplemented by an agreement in writing
signed by the parties.

No Third-Party Beneficiaries. None of the benefits or obiigations of either party under this
agreement shall be applicable to or enforesable by any Boise State student or other third party,

Assignment. Meither party shall assign, sell, or otherwlse transfer this agreement without the
prior written consent of the other, Any such purported assignment, sale or transfer shall be vold.

IN WITNESS WHEREOF, the parties have hereunto affixed their signatures this day of 2020,

Southern Univers[ly Law Center
Roasevelt Steptoe [y,

Baton Rouge, LA 70813

Chanceilor Date

Dandres, Leg

Registrar Date
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Boise State University
1920 Univarsity Dr.

Bofse, 1D 83725

DacyS|gied oy:
"E%_,z_._,.. Tony Roark

VLN ol T Terled TE )

Provost & Vice Presldent for Academlc Affairs

Doowligren by -
\M{,ﬂﬂ@”\—) Mandy Nelson

Reglstrar

772072020

Date

7720 2020

Date
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STATE OF LOUISIANA
DIVISION OF ADMINISTRATION, OFFICE OF PLANNING AND BUDGET
REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

DEPARTMENT: Higher Education

FOR OPB USE ONLY

AGENCY: Southern University Board of Supervisor

SCHEDULE NUMBER: 19-615

OPB LOG NU

MBER

AGENDA NUMBER

SUBMISSION DATE: 08/19/20

AGENCY BA-7 NUMBER: 1

ADDENDUM TO PAGE 1

Use this section for additional Statutory Dedications, if needed.

The subtotal will automatically be transferred to Page 1.

MEANS OF FINANCING CURRENT ADJUSTMENT REVISED
FY 2020-2021 (+) or (-) FY 2020-2021
GENERAL FUND BY:
STATUTORY DEDICATIONS
e PSP T S $50,000 0 50,000
ﬁg;’;hgllgmversny AgCenter Program $750,000 $0 $750,000
Education Excellence Fund (Z18) $0 $0 $0
[Select Statutory Dedication] $0 $0 $0
[Select Statutory Dedication] $0 $0 $0
[Select Statutory Dedication] $0 $0 $0
SUBTOTAL (to Page 1) $800,000 $0 $800,000
Use this section for additional Program Names, if needed.
The subtotal will automatically be transferred to Page 1.
PROGRAM EXPENDITURES DOLLARS POS DOLLARS POS DOLLARS POS
PROGRAM NAME:
$0 0 $0 0 $0 0
$0 0 $0 0 $0 0
$0 0 $0 0 $0 0
$0 0 $0 0 $0 0
$0 0 $0 0 $0 0
$0 0 $0 0 $0 0
$0 0 $0 0 $0 0
$0 0 $0 0 $0 0
$0 0 $0 0 $0 0
$0 0 $0 0 $0 0
SUBTOTAL (to Page 1) $0 0 $0 0 $0 0
BA-7 FORM (7/1/2018) Page 2




STATE OF LOUISIANA
DIVISION OF ADMINISTRATION, OFFICE OF PLANNING AND BUDGET
REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

Policy and Procedure Memorandum No. 52, Revised, requires that all Requests for Changes in
Appropriation be fully documented. At a minimum, the following questions and statements must
be answered. Use Continuation Sheets as needed. FAILURE TO ANSWER ALL QUESTIONS
COMPLETELY WILL BE CAUSE TO RETURN THIS DOCUMENT WITHOUT ACTION.

1. What is the source of funding (if other than General Fund (Direct))? Specifically identify any grant or public law and
the purposes of the funds, if applicable. A copy of any grant application and the notice of approved grant or
appropriation must accompany the BA-7. What are the expenditure restrictions of the funds?

The source of funding for this BA-7 is general fund direct. The purpose of the funding is to develop and implement an
Educational Pathway Academy to prepare students access to a postsecondary education opportunity specific to
Southern University and A&M College. The academy will afford students with virtual learning opportunities, intensive
tutorial services, academic credits and cultivate student leaders.The funds for the Southern University Shreveport
Campus will be used to support current activities and essential operations.

2. Enter the financial impact of the requested adjustment for the next four fiscal years.

MEANS OF FINANCING FY 2020-2021 || FY 2021-2022 || FY 2022-2023 || FY 2023-2024 || FY 2024-2025
OR EXPENDITURE

GENERAL FUND BY:

DIRECT $0 $0 $0 $0 $0

INTERAGENCY TRANSFERS $0 $0 $0 $0 $0

FEES & SELF-GENERATED $0 $0 $0 $0 $0

STATUTORY DEDICATIONS $0 $0 $0 $0 $0

FEDERAL $0 $0 $0 $0 $0
TOTAL $0 $0 $0 $0 $0

3. If this action requires additional personnel, provide a detailed explanation below:
The approval of this BA-7 will not require additional personnel.

4. Explain why this request can't be postponed for consideration in the agency's budget request for next fiscal
year.
The funds are generated in this fiscal year and will be spent in this fiscal year.

5. Is this an after the fact BA-7, e.g.; have expenditures been made toward the program this BA-7 is for? If yes,
explain per PPM No.52.
This is not an after the fact BA-7.

BA-7 FORM (7/1/2018) Page 3




STATE OF LOUISIANA
DIVISION OF ADMINISTRATION, OFFICE OF PLANNING AND BUDGET
REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

PERFORMANCE IMPACT OF MID-YEAR BUDGET ADJUSTMENT

1. Identify and explain the programmatic impacts (positive or negative) that will result from the approval of this
BA-7.

The impact from the funding will serve to bridge students with higher education opportunities and options for
academic course offerings. To support current activities and essential operations required at Southern
University Shreveport Campus.

2. Complete the following information for each objective and related performance indicators that will be affected
by this request. (Note: Requested adjustments may involve revisions to existing objectives and performance
indicators or creation of new objectives and performance indicators. Repeat this portion of the request form as
often as necessary.)

OBJECTIVE:
- PERFORMANCE STANDARD

> |PERFORMANCE INDICATOR NAME CURRENT | ADJUSTMENT| REVISED
~ FY 2020-2021| (+)OR(-) |FY 2020-2021

JUSTIFICATION FOR ADJUSTMENT(S): Explain the necessity of the adjustment(s).

3. Briefly explain any performance impacts other than or in addition to effects on objectives and performance
indicators. (For example: Are there any anticipated direct or indirect effects on program management or
service recipients ?  Will this BA-7 have a positive or negative impact on some other program or agency? )

The BA-7 will not impact any other program or agency.

4. If there are no performance impacts associated with this BA-7 request, then fully explain this lack of
performance impact.

The BA-7 will not have any performance impact.

5. Describe the performance impacts of failure to approve this BA-7. (Be specific. Relate performance
impacts to objectives and performance indicators.)

The BA-7 will not have any performance impact.

BA-7 FORM (7/1/2018) Page 4




DIVISION OF ADMINISTRATION, OFFICE OF PLANNING AND BUDGET
REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

STATE OF LOUISIANA

PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT
PROGRAM 1 NAME: Southern University - Board of Supervisors
e Pt e Il e o o e
GENERAL FUND BY:
Direct $4,399,565 ($1,200,000) $3,199,565 $0 $0 $0 $0
Interagency Transfers $0 $0 $0 $0 $0 $0 $0
Fees & Self-Generated $0 $0 $0 $0 $0 $0 $0
Statutory Dedications * $0 $0 $0 $0 $0 $0 $0
FEDERAL FUNDS $0 $0 $0 $0 $0 $0 $0
TOTAL MOF $4,399,565 ($1,200,000) $3,199,565 $0 $0 $0 $0
EXPENDITURES:
Salaries $1,649,530 $0 $1,649,530 $0 $0 $0 $0
Other Compensation $88,000 $0 $88,000 $0 $0 $0 $0
Related Benefits $769,942 $0 $769,942 $0 $0 $0 $0
Travel $185,000 $0 $185,000 $0 $0 $0 $0
Operating Services $171,100 $0 $171,100 $0 $0 $0 $0
Supplies $80,000 $0 $80,000 $0 $0 $0 $0
Professional Services $94,000 $0 $94,000 $0 $0 $0 $0
Other Charges $1,336,993 ($1,200,000) $136,993 $0 $0 $0 $0
Debt Services $0 $0 $0 $0 $0 $0 $0
Interagency Transfers $0 $0 $0 $0 $0 $0 $0
Acquisitions $25,000 $0 $25,000 $0 $0 $0 $0
Major Repairs $0 $0 $0 $0 $0 $0 $0
UNALLOTTED $0 $0 $0 $0 $0 $0 $0
TOTAL EXPENDITURES $4,399,565 ($1,200,000) $3,199,565 $0 $0 $0 $0
POSITIONS
Classified 0 0 0 0 0 0 0
Unclassified 0 0 0 0 0 0 0
TOTAL T.0. POSITIONS 0 0 0 0 0 0 0
OTHER CHARGES POSITIONS 0 0 0 0 0 0 0
NON-TO FTE POSITIONS 0 0 0 0 0 0 0
TOTAL POSITIONS 0 0 0 0 0 0 0
* Statutory Dedications:
[Select Statutory Dedication] $0 $0 $0 $0 $0 $0 $0
[Select Statutory Dedication] $0 $0 $0 $0 $0 $0 $0
[Select Statutory Dedication] $0 $0 $0 $0 $0 $0 $0
[Select Statutory Dedication] $0 $0 $0 $0 $0 $0 $0
[Select Statutory Dedication] $0 $0 $0 $0 $0 $0 $0
[Select Statutory Dedication] $0 $0 $0 $0 $0 $0 $0
[Select Statutory Dedication] $0 $0 $0 $0 $0 $0 $0
[Select Statutory Dedication] $0 $0 $0 $0 $0 $0 $0
BA-7 FORM (7/1/2018) Page 5



STATE OF LOUISIANA
DIVISION OF ADMINISTRATION, OFFICE OF PLANNING AND BUDGET
REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

PROGRAM 1 NAME: Southern University - Board of Supervisors
MEANS OF FINANCING: State General] Interagency ngi;j:g_ Sta.\tutc-)ry Federal TOTAL
Fund Transfers REVeNnues Dedications Funds
AMOUNT ($1,200,000) $0 $0 $0 $0 ($1,200,000)
EXPENDITURES:
Salaries $0 $0 $0 $0 $0 $0
Other Compensation $0 $0 $0 $0 $0 $0
Related Benefits $0 $0 $0 $0 $0 $0
Travel $0 $0 $0 $0 $0 $0
Operating Services $0 $0 $0 $0 $0 $0
Supplies $0 $0 $0 $0 $0 $0
Professional Services $0 $0 $0 $0 $0 $0
Other Charges ($1,200,000) $0 $0 $0 $0 | ($1,200,000)
Debt Services $0 $0 $0 $0 $0 $0
Interagency Transfers $0 $0 $0 $0 $0 $0
Acquisitions $0 $0 $0 $0 $0 $0
Major Repairs $0 $0 $0 $0 $0 $0
UNALLOTTED $0 $0 $0 $0 $0 $0
TOTAL EXPENDITURES ($1,200,000) $0 $0 $0 $0 ($1,200,000)
OVER / (UNDER) $0 $0 $0 $0 $0 $0
POSITIONS
Classified 0 0 0 0 0 0
Unclassified 0 0 0 0 0 0
TOTAL T.O. POSITIONS 0 0 0 0 0 0
OTHER CHARGES POSITION 0 0 0 0 0 0
NON-TO FTE POSITIONS 0 0 0 0 0 0
TOTAL POSITIONS 0 0 0 0 0 0

BA-7 FORM (7/1/2018) Page 6




DIVISION OF ADMINISTRATION, OFFICE OF PLANNING AND BUDGET
REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

STATE OF LOUISIANA

PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

PROGRAM 2 NAME: Southern University - Baton Rouge Campus

s o o [ S Treeteo T wevees T ORIEN ol oleeTots
GENERAL FUND BY:
Direct $17,275,725 $1,000,000 $18,275,725 $0 $0 $0 $0
Interagency Transfers $3,028,515 $0 $3,028,515 $0 $0 $0 $0
Fees & Self-Generated $62,181,366 $0 $62,181,366 $0 $0 $0 $0
Statutory Dedications * $1,593,248 $0 $1,593,248 $0 $0 $0 $0
FEDERAL FUNDS $0 $0 $0 $0 $0 $0 $0
TOTAL MOF $84,078,854 $1,000,000 $85,078,854 $0 $0 $0 $0
EXPENDITURES:
Salaries $40,450,820 $122,000 | $40,572,820 $0 $0 $0 $0
Other Compensation $181,377 $0 $181,377 $0 $0 $0 $0
Related Benefits $18,669,613 $78,000 | $18,747,613 $0 $0 $0 $0
Travel $268,210 $20,000 $288,210 $0 $0 $0 $0
Operating Services $7,662,277 $0 $7,662,277 $0 $0 $0 $0
Supplies $865,911 $50,000 $915,911 $0 $0 $0 $0
Professional Services $1,026,480 $100,000 $1,126,480 $0 $0 $0 $0
Other Charges $10,746,988 $100,000 $10,846,988 $0 $0 $0 $0
Debt Services $0 $0 $0 $0 $0 $0 $0
Interagency Transfers $4,017,497 $0 $4,017,497 $0 $0 $0 $0
Acquisitions $189,681 $530,000 $719,681 $0 $0 $0 $0
Major Repairs $0 $0 $0 $0 $0 $0 $0
UNALLOTTED $0 $0 $0 $0 $0 $0 $0
TOTAL EXPENDITURES $84,078,854 $1,000,000 $85,078,854 $0 $0 $0 $0
POSITIONS
Classified 0 209 209 0 0 0 0
Unclassified 0 260 260 0 0 0 0
TOTAL T.0O. POSITIONS 0 469 469 0 0 0 0
OTHER CHARGES POSITIONS 0 0 0 0 0 0 0
NON-TO FTE POSITIONS 0 0 0 0 0 0 0
TOTAL POSITIONS 0 469 469 0 0 0 0
* Statutory Dedications:
Support Education in
Lcéulizi?na First Fund $1,593,248 $0 $1,593,248 $0 $0 $0 $0
(7 o e $0 $0 $0 $0 $0 $0 $0
[Select Statutory Dedication] $0 $0 $0 $0 $0 $0 $0
[Select Statutory Dedication] $0 $0 $0 $0 $0 $0 $0
[Select Statutory Dedication] $0 $0 $0 $0 $0 $0 $0
[Select Statutory Dedication] $0 $0 $0 $0 $0 $0 $0
[Select Statutory Dedication] $0 $0 $0 $0 $0 $0 $0
[Select Statutory Dedication] $0 $0 $0 $0 $0 $0 $0
BA-7 FORM (7/1/2018) Page 7




STATE OF LOUISIANA
DIVISION OF ADMINISTRATION, OFFICE OF PLANNING AND BUDGET
REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

PROGRAM 2 NAME:

Southern University - Baton Rouge Campus

Fees & Self-

MEANS OF FINANCING: State General| Interagency Generated Sta.\tutc-)ry Federal TOTAL

Fund Transfers Dedications Funds

Revenues

AMOUNT $1,000,000 $0 $0 $0 $0 $1,000,000
EXPENDITURES:
Salaries $122,000 $0 $0 $0 $0 $122,000
Other Compensation $0 $0 $0 $0 $0 $0
Related Benefits $78,000 $0 $0 $0 $0 $78,000
Travel $20,000 $0 $0 $0 $0 $20,000
Operating Services $0 $0 $0 $0 $0 $0
Supplies $50,000 $0 $0 $0 $0 $50,000
Professional Services $100,000 $0 $0 $0 $0 $100,000
Other Charges $100,000 $0 $0 $0 $0 $100,000
Debt Services $0 $0 $0 $0 $0 $0
Interagency Transfers $0 $0 $0 $0 $0 $0
Acquisitions $530,000 $0 $0 $0 $0 $530,000
Major Repairs $0 $0 $0 $0 $0 $0
UNALLOTTED $0 $0 $0 $0 $0 $0
TOTAL EXPENDITURES $1,000,000 $0 $0 $0 $0 $1,000,000
OVER / (UNDER) $0 $0 $0 $0 $0 $0
POSITIONS
Classified 0 0 0 0 0 0
Unclassified 0 0 0 0 0 0
TOTAL T.0O. POSITIONS 0 0 0 0 0 0
OTHER CHARGES POSITION 0 0 0 0 0 0
NON-TO FTE POSITIONS 0 0 0 0 0 0
TOTAL POSITIONS 0 0 0 0 0 0

BA-7 FORM (7/1/2018)
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DIVISION OF ADMINISTRATION, OFFICE OF PLANNING AND BUDGET
REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

STATE OF LOUISIANA

PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

PROGRAM 3 NAME: Southern University - Law Center

v oo et T | e T A U ool
GENERAL FUND BY:
Direct $3,735,319 $0 $3,735,319 $0 $0 $0 $0
Interagency Transfers $0 $0 $0 $0 $0 $0 $0
Fees & Self-Generated $13,967,744 $0 $13,967,744 $0 $0 $0 $0
Statutory Dedications * $172,939 $0 $172,939 $0 $0 $0 $0
FEDERAL FUNDS $0 $0 $0 $0 $0 $0 $0
TOTAL MOF $17,876,002 $0 $17,876,002 $0 $0 $0 $0
EXPENDITURES:
Salaries $9,471,530 $0 $9,471,530 $0 $0 $0 $0
Other Compensation $0 $0 $0 $0 $0 $0 $0
Related Benefits $3,609,686 $0 $3,609,686 $0 $0 $0 $0
Travel $385,000 $0 $385,000 $0 $0 $0 $0
Operating Services $1,690,629 $0 $1,690,629 $0 $0 $0 $0
Supplies $250,000 $0 $250,000 $0 $0 $0 $0
Professional Services $1,220,590 $0 $1,220,590 $0 $0 $0 $0
Other Charges $632,027 $0 $632,027 $0 $0 $0 $0
Debt Services $0 $0 $0 $0 $0 $0 $0
Interagency Transfers $366,540 $0 $366,540 $0 $0 $0 $0
Acquisitions $250,000 $0 $250,000 $0 $0 $0 $0
Major Repairs $0 $0 $0 $0 $0 $0
UNALLOTTED $0 $0 $0 $0 $0 $0 $0
TOTAL EXPENDITURES $17,876,002 $0 $17,876,002 $0 $0 $0 $0
POSITIONS
Classified 0 0 0 0 0 0 0
Unclassified 0 46 46 0 0 0 0
TOTAL T.0O. POSITIONS 0 46 46 0 0 0 0
OTHER CHARGES POSITIONS 0 0 0 0 0
NON-TO FTE POSITIONS 0 0 0 0 0
TOTAL POSITIONS 0 46 46 0 0 0 0
* Statutory Dedications:
Support Education in
Louisiana First Fund $172,939 $0 $172,939 $0 $0 $0 $0
(G10)
[Select Statutory Dedication] $0 $0 $0 $0 $0 $0 $0
[Select Statutory Dedication] $0 $0 $0 $0 $0 $0 $0
[Select Statutory Dedication] $0 $0 $0 $0 $0 $0 $0
[Select Statutory Dedication] $0 $0 $0 $0 $0 $0 $0
[Select Statutory Dedication] $0 $0 $0 $0 $0 $0 $0
[Select Statutory Dedication] $0 $0 $0 $0 $0 $0 $0
[Select Statutory Dedication] $0 $0 $0 $0 $0 $0 $0

BA-7 FORM (7/1/2018)
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STATE OF LOUISIANA
DIVISION OF ADMINISTRATION, OFFICE OF PLANNING AND BUDGET
REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

PROGRAM 3 NAME:

Southern University - Law Center

Fees & Self-

MEANS OF FINANCING: State General| Interagency Generated Sta.\tutc-)ry Federal TOTAL

Fund Transfers Dedications Funds

Revenues

AMOUNT $0 $0 $0 $0 $0 $0
EXPENDITURES:
Salaries $0 $0 $0 $0 $0 $0
Other Compensation $0 $0 $0 $0 $0 $0
Related Benefits $0 $0 $0 $0 $0 $0
Travel $0 $0 $0 $0 $0 $0
Operating Services $0 $0 $0 $0 $0 $0
Supplies $0 $0 $0 $0 $0 $0
Professional Services $0 $0 $0 $0 $0 $0
Other Charges $0 $0 $0 $0 $0 $0
Debt Services $0 $0 $0 $0 $0 $0
Interagency Transfers $0 $0 $0 $0 $0 $0
Acquisitions $0 $0 $0 $0 $0 $0
Major Repairs $0 $0 $0 $0 $0 $0
UNALLOTTED $0 $0 $0 $0 $0 $0
TOTAL EXPENDITURES $0 $0 $0 $0 $0 $0
OVER / (UNDER) $0 $0 $0 $0 $0 $0
POSITIONS
Classified 0 0 0 0 0 0
Unclassified 0 0 0 0 0 0
TOTAL T.0. POSITIONS 0 0 0 0 0 0
OTHER CHARGES POSITION 0 0 0 0 0 0
NON-TO FTE POSITIONS 0 0 0 0 0 0
TOTAL POSITIONS 0 0 0 0 0 0
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DIVISION OF ADMINISTRATION, OFFICE OF PLANNING AND BUDGET
REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

STATE OF LOUISIANA

PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

PROGRAM 4 NAME: Southern University - New Orleans Campus

s o o [ S Treeteo T wevees T ORIEN ol oleeTots
GENERAL FUND BY:
Direct $8,158,721 $0 $8,158,721 $0 $0 $0 $0
Interagency Transfers $0 $0 $0 $0 $0 $0 $0
Fees & Self-Generated $14,947,545 $0 $14,947,545 $0 $0 $0 $0
Statutory Dedications * $502,799 $0 $502,799 $0 $0 $0 $0
FEDERAL FUNDS $0 $0 $0 $0 $0 $0 $0
TOTAL MOF $23,609,065 $0 $23,609,065 $0 $0 $0 $0
EXPENDITURES:
Salaries $10,111,886 $0 | $10,111,886 $0 $0 $0 $0
Other Compensation $0 $0 $0 $0 $0 $0 $0
Related Benefits $4,740,079 $0 $4,740,079 $0 $0 $0 $0
Travel $37,000 $0 $37,000 $0 $0 $0 $0
Operating Services $2,285,294 $0 $2,285,294 $0 $0 $0 $0
Supplies $285,500 $0 $285,500 $0 $0 $0 $0
Professional Services $0 $0 $0 $0 $0 $0 $0
Other Charges $5,450,826 $0 $5,450,826 $0 $0 $0 $0
Debt Services $0 $0 $0 $0 $0 $0 $0
Interagency Transfers $523,480 $0 $523,480 $0 $0 $0 $0
Acquisitions $175,000 $0 $175,000 $0 $0 $0 $0
Major Repairs $0 $0 $0 $0 $0 $0 $0
UNALLOTTED $0 $0 $0 $0 $0 $0 $0
TOTAL EXPENDITURES $23,609,065 $0 $23,609,065 $0 $0 $0 $0
POSITIONS
Classified 0 38 38 0 0 0 0
Unclassified 0 116 116 0 0 0 0
TOTAL T.0O. POSITIONS 0 154 154 0 0 0 0
OTHER CHARGES POSITIONS 0 0 0 0 0 0 0
NON-TO FTE POSITIONS 0 0 0 0 0 0 0
TOTAL POSITIONS 0 154 154 0 0 0 0
* Statutory Dedications:
Support Education in
Louisiana First Fund $452,799 $0 $452,799 $0 $0 $0 $0
(G10)
Pari-mutuel Live Racing
Facility Gaming Control Fund $50,000 $0 $50,000 $0 $0 $0 $0
F;;:Ig:t Statutory Dedication] $0 $0 $0 $0 30 30 $0
[Select Statutory Dedication] $0 $0 $0 $0 30 30 $0
[Select Statutory Dedication] $0 $0 $0 $0 30 30 $0
[Select Statutory Dedication] $0 $0 $0 $0 30 30 $0
[Select Statutory Dedication] $0 $0 $0 $0 30 30 $0
Select Statutory Dedication] $0 $0 $0 $0 $0 0 $0 1|
BA-7 FORM (7/1/2018) Page 11



STATE OF LOUISIANA
DIVISION OF ADMINISTRATION, OFFICE OF PLANNING AND BUDGET
REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

PROGRAM 4 NAME:

Southern University - New Orleans Campus

Fees & Self-

MEANS OF FINANCING: State General| Interagency Generated Sta.\tutc-)ry Federal TOTAL

Fund Transfers Dedications Funds

Revenues

AMOUNT $0 $0 $0 $0 $0 $0
EXPENDITURES:
Salaries $0 $0 $0 $0 $0 $0
Other Compensation $0 $0 $0 $0 $0 $0
Related Benefits $0 $0 $0 $0 $0 $0
Travel $0 $0 $0 $0 $0 $0
Operating Services $0 $0 $0 $0 $0 $0
Supplies $0 $0 $0 $0 $0 $0
Professional Services $0 $0 $0 $0 $0 $0
Other Charges $0 $0 $0 $0 $0 $0
Debt Services $0 $0 $0 $0 $0 $0
Interagency Transfers $0 $0 $0 $0 $0 $0
Acquisitions $0 $0 $0 $0 $0 $0
Major Repairs $0 $0 $0 $0 $0 $0
UNALLOTTED $0 $0 $0 $0 $0 $0
TOTAL EXPENDITURES $0 $0 $0 $0 $0 $0
OVER / (UNDER) $0 $0 $0 $0 $0 $0
POSITIONS
Classified 0 38 0 0 0 38
Unclassified 0 116 0 0 0 116
TOTAL T.0. POSITIONS 0 154 0 0 0 154
OTHER CHARGES POSITION 0 0 0 0 0 0
NON-TO FTE POSITIONS 0 0 0 0 0 0
TOTAL POSITIONS 0 154 0 0 0 154
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DIVISION OF ADMINISTRATION, OFFICE OF PLANNING AND BUDGET
REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

STATE OF LOUISIANA

PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT
PROGRAM 5 NAME: Southern University - Shreveport Campus
MEANS OF FINANCING: CURRENT REQUESTED REVISED ADJUSTMENT OUTYEAR PROJECTIONS
FY 2020-2021 | ADJUSTMENT| FY 2020-2021 FY 2021-2022 | FY 2022-2023 | FY 2023-2024 | FY 2024-2025

GENERAL FUND BY:
Direct $4,958,497 $200,000 $5,158,497 $0 $0 $0 $0
Interagency Transfers $0 $0 $0 $0 $0 $0 $0
Fees & Self-Generated $10,008,838 $0 $10,008,838 $0 $0 $0 $0
Statutory Dedications * $162,060 $0 $162,060 $0 $0 $0 $0
FEDERAL FUNDS $0 $0 $0 $0 $0 $0 $0
TOTAL MOF $15,129,395 $200,000 $15,329,395 $0 $0 $0 $0
EXPENDITURES:
Salaries $7,402,302 $75,000 $7,477,302 $0 $0 $0 $0
Other Compensation $0 $0 $0 $0 $0 $0
Related Benefits $3,666,095 $27,000 $3,693,095 $0 $0 $0 $0
Travel $38,300 $5,000 $43,300 $0 $0 $0 $0
Operating Services $2,166,888 $20,000 $2,186,888 $0 $0 $0 $0
Supplies $140,200 $5,000 $145,200 $0 $0 $0 $0
Professional Services $19,500 $40,000 $59,500 $0 $0 $0 $0
Other Charges $947,487 $0 $947,487 $0 $0 $0 $0
Debt Services $0 $0 $0 $0 $0 $0 $0
Interagency Transfers $748,623 $0 $748,623 $0 $0 $0 $0
Acquisitions $0 $28,000 $28,000 $0 $0 $0 $0
Major Repairs $0 $0 $0 $0 $0 $0 $0
UNALLOTTED $0 $0 $0 $0 $0 $0 $0
TOTAL EXPENDITURES $15,129,395 $200,000 $15,329,395 $0 $0 $0 $0
POSITIONS
Classified 0 7 7 0 0 0 0
Unclassified 0 127 127 0 0 0 0
TOTAL T.0. POSITIONS 0 134 134 0 0 0 0
OTHER CHARGES POSITIONS 0 0 0 0 0 0 0
NON-TO FTE POSITIONS 0 0 0 0 0 0 0
TOTAL POSITIONS 0 134 134 0 0 0 0
* Statutory Dedications:

Support Education in

Louisiana First Fund $162,060 $0 $162,060 $0 $0 $0 $0

(G10)

[Select Statutory Dedication] $0 $0 $0 $0 $0 $0 $0

[Select Statutory Dedication] $0 $0 $0 $0 $0 $0 $0

[Select Statutory Dedication] $0 $0 $0 $0 $0 $0 $0

[Select Statutory Dedication] $0 $0 $0 $0 $0 $0 $0

[Select Statutory Dedication] $0 $0 $0 $0 $0 $0 $0

[Select Statutory Dedication] $0 $0 $0 $0 $0 $0 $0

[Select Statutory Dedication] $0 $0 $0 $0 $0 $0 $0
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STATE OF LOUISIANA
DIVISION OF ADMINISTRATION, OFFICE OF PLANNING AND BUDGET
REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

PROGRAM 5 NAME:

Southern University - Shreveport Campus

Fees & Self-

MEANS OF FINANCING: State General| Interagency Generated Sta.\tutc-)ry Federal TOTAL

Fund Transfers Dedications Funds

Revenues

AMOUNT $200,000 $0 $0 $0 $0 $200,000
EXPENDITURES:
Salaries $75,000 $0 $0 $0 $0 $75,000
Other Compensation $0 $0 $0 $0 $0
Related Benefits $27,000 $0 $0 $0 $0 $27,000
Travel $5,000 $0 $0 $0 $0 $5,000
Operating Services $20,000 $0 $0 $0 $0 $20,000
Supplies $5,000 $0 $0 $0 $0 $5,000
Professional Services $40,000 $0 $0 $0 $0 $40,000
Other Charges $0 $0 $0 $0 $0 $0
Debt Services $0 $0 $0 $0 $0 $0
Interagency Transfers $0 $0 $0 $0 $0 $0
Acquisitions $28,000 $0 $0 $0 $0 $28,000
Major Repairs $0 $0 $0 $0 $0 $0
UNALLOTTED $0 $0 $0 $0 $0 $0
TOTAL EXPENDITURES $200,000 $0 $0 $0 $0 $200,000
OVER / (UNDER) $0 $0 $0 $0 $0 $0
POSITIONS
Classified 0 7 0 0 0 7
Unclassified 0 127 0 0 0 127
TOTAL T.0O. POSITIONS 0 134 0 0 0 134
OTHER CHARGES POSITION 0 0 0 0 0 0
NON-TO FTE POSITIONS 0 0 0 0 0 0
TOTAL POSITIONS 0 134 0 0 0 134
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STATE OF LOUISIANA
DIVISION OF ADMINISTRATION, OFFICE OF PLANNING AND BUDGET
REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT
PROGRAM 5 NAME: Southern University - Agricultural Research and Extension Center

s o o [ S Treeteo T wevees T ORIEN ol oleeTots
GENERAL FUND BY:
Direct $4,914,457 $0 $4,914,457 $0 $0 $0 $0
Interagency Transfers $0 $0 $0 $0 $0 $0 $0
Fees & Self-Generated $0 $0 $0 $0 $0 $0 $0
Statutory Dedications * $1,797,470 $0 $1,797,470 $0 $0 $0 $0
FEDERAL FUNDS $3,654,209 $0 $3,654,209 $0 $0 $0 $0
TOTAL MOF $10,366,136 $0 $10,366,136 $0 $0 $0 $0
EXPENDITURES:
Salaries $5,429,873 $0 $5,429,873 $0 $0 $0 $0
Other Compensation $50,000 $0 $50,000 $0 $0 $0 $0
Related Benefits $2,579,235 $0 $2,579,235 $0 $0 $0 $0
Travel $121,000 $0 $121,000 $0 $0 $0 $0
Operating Services $343,304 $0 $343,304 $0 $0 $0 $0
Supplies $224,289 $0 $224,289 $0 $0 $0 $0
Professional Services $44,202 $0 $44,202 $0 $0 $0 $0
Other Charges $1,423,883 $0 $1,423,883 $0 $0 $0 $0
Debt Services $0 $0 $0 $0 $0 $0 $0
Interagency Transfers $0 $0 $0 $0 $0 $0 $0
Acquisitions $150,350 $0 $150,350 $0 $0 $0 $0
Major Repairs $0 $0 $0 $0 $0 $0 $0
UNALLOTTED $0 $0 $0 $0 $0 $0 $0
TOTAL EXPENDITURES $10,366,136 $0 $10,366,136 $0 $0 $0 $0
POSITIONS
Classified 0 0 0 0 0 0 0
Unclassified 0 0 0 0 0 0 0
TOTAL T.0O. POSITIONS 0 0 0 0 0 0 0
OTHER CHARGES POSITIONS 0 0 0 0 0 0 0
NON-TO FTE POSITIONS 0 0 0 0 0 0 0
TOTAL POSITIONS 0 0 0 0 0 0 0
* Statutory Dedications:
Support Education in
I_(c(;ulizi;ana First Fund $47,470 $0 $47,470 $0 $0 $0 $0
Fond (bagy et cere $1,000,000 $0 |  $1,000,000 $0 $0 $0 $0
i Al $750,000 $0 $750,000 $0 $0 $0 $0
[Select Statutory Dedication] $0 $0 $0 $0 $0 $0 $0
[Select Statutory Dedication] $0 $0 $0 $0 $0 30 $0
[Select Statutory Dedication] $0 $0 $0 $0 30 30 $0
[Select Statutory Dedication] $0 $0 $0 $0 30 30 $0
Select Statutory Dedication] $0 30 30 $0 $0 $0 $0 |

BA-7 FORM (7/1/2018)

Page 15




STATE OF LOUISIANA
DIVISION OF ADMINISTRATION, OFFICE OF PLANNING AND BUDGET
REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

PROGRAM 5 NAME:

Southern University - Agricultural Research and Extension Center

Fees & Self-

MEANS OF FINANCING: State General| Interagency Generated Sta.\tutc-)ry Federal TOTAL

Fund Transfers Dedications Funds

Revenues

AMOUNT $0 $0 $0 $0 $0 $0
EXPENDITURES:
Salaries $0 $0 $0 $0 $0 $0
Other Compensation $0 $0 $0 $0 $0 $0
Related Benefits $0 $0 $0 $0 $0 $0
Travel $0 $0 $0 $0 $0 $0
Operating Services $0 $0 $0 $0 $0 $0
Supplies $0 $0 $0 $0 $0 $0
Professional Services $0 $0 $0 $0 $0 $0
Other Charges $0 $0 $0 $0 $0 $0
Debt Services $0 $0 $0 $0 $0 $0
Interagency Transfers $0 $0 $0 $0 $0 $0
Acquisitions $0 $0 $0 $0 $0 $0
Major Repairs $0 $0 $0 $0 $0 $0
UNALLOTTED $0 $0 $0 $0 $0 $0
TOTAL EXPENDITURES $0 $0 $0 $0 $0 $0
OVER / (UNDER) $0 $0 $0 $0 $0 $0
POSITIONS
Classified 0 0 0 0 0 0
Unclassified 0 0 0 0 0 0
TOTAL T.0. POSITIONS 0 0 0 0 0 0
OTHER CHARGES POSITION 0 0 0 0 0 0
NON-TO FTE POSITIONS 0 0 0 0 0 0
TOTAL POSITIONS 0 0 0 0 0 0
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«  Qffice of Finance - establishes appropriate SUZSLA accountst and distribules the indirect
F&A costs per the distribution plan provided by OSE,

«  Graot Accountunt - ensurcs daily management of indirect I'&A cost accounts and
gxpenditares.

» Chief Finance QITicer- approves inditect F&A cost wecounts and expenditures,

*Note: if uny awarded wunit has a current gecourt, the indivect F&A costs will be allocated to the
CHFFERT O0OMAL,

HI. IOLICY COMPLIANCE
Compliance with this policy casurcs that the faculty, slall, and their home anits (Divisions,
Pepartments} reccive the recognition and rewards for their efforts,

1¥V. POLICY DEFINETTONS
Indireet Cost Facilities and Administralive (F&A): Those costs that are sot readily identified
with a specific project or orpanizational activity bul Incurred for the joint benefit of both projects
and olher aclivities (such us of administrative and support functions of the universily including
petioral administration and expense, operalions and maintenance, building and equipment
depreciation, and library expenscs). Indirect costs are usually grouped inte common pools and
charged to beneliling objectives through an allocation process/indirect cost rate. 'Fhe terms indirect
cosls, overhead costs, and F&A costs are synonymous. Indireet costs are different than direct costs.

General Fund: Sixty pereent (60%) of the coltected indirect cost F&A charges will be dedicated
to the Enivetsity’s General Vund, Funds will be expended according to University established
protocols,

Faenlty & Stull Tncentive I'und: Five percent (5%} of the collected indireet cost F&A charges
will be channefed toward a Faculty & Staff Incentive Fund. The main purpose of this fund is to
make dollars available to faculty and stalf menbers as incentives toward scholarship and research.
These funds can be utilized to fund stipends for publications, mini-grants within SU that foster
inter-deparimental/inter-disciplinary rescarch, excellence in teaching/research awards, ete.

Grantee’s Division: Five percent (5%) of ilie collected indirect cost F&A charges will be allocated
i the Grantee’s Division. A prantee is an individual who serves as the main principal investigator
of a granl. His/her Division will be entitled to this portion of the indirect costs. Funds can be used
o strengthen the overall cffectiveness of the Division's operation. While personal equipment
purchuses will be discouraged, vguipment that will be used in laboratories and classrooms will be
allowed. Dependenl upon e research success of its faculty, Divisions may choose to establish a
new faculty fund to be used toward matching salary support. Fach division will have to seek
approval of the budget from their cognizant Viee Chancellor and Vice Chancellor for REPIE to
ensure compliance with Indircel Cost Recovery and Reallocation Policy.

Grantee’s Departinent: Five percent (5%) of the colleeted indirect cost F&A will be allocated to
the Chantee's Depariinent. A grantee is an individual whao serves as the main principal invesligator
of a grant. {er Deparlment will be entitled 1o this portion of the direct cost F&A. Monies spent
from this fund can ondy be used toward faculty development {conference fees, publication costs,
travel, ete)). Tfadequatcly justified, these funds may also be used toward the purchase of equipment
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for faculty offices. 1dependent. upon the research success of ity faculty, Deparlments may also
choose to establsh a new facully fund to be used toward matching salary svpport. Each department
will have to seek approval of budget from the Dean/director of the Grantee's Division, cognizant
Vice Chancetor and Vice Chancellor for RSTE o cnsure complisnce with Indirect Cost Recovery
and Reallocation T'olicy.

Modified Tetal Direct Cost {MTD): Represents the total dircet costs of a sponsored praject (ul]
salaty and wages, (ringe benefits, materials and supplies, scrvices, travel und sub-grants and sub-
contracts up (o $25,000 of each sub-grant or sub-contract) fess: ems of couipment greater than
$5,000, capital cxpenditures, charges for patientitest subject care, tuition remission, rental of oft-
campus facililics, participant support costs (to include scholarships, [cHowships, stipends, iravel,
and other support costs) as well as the portion of cach sub-grant and sub-contract in cxocss of
$25,000.

Principal Tnvesligator {Grantee}: The principal investigator of the project wil be entitled to ten
percent {109) of the coflected indirect cost F&A funds ol the associated award. These funds will
be utilized by the investigator in the conduct of histher current and [ulure research needs, such as
iravel, supplies, and the engagemeni of postdoes, and graduate and undergraduate student
engagement. The investigator will follow approval protocols that apply to grant Tunds,

Off-Campus Rate: AH Macililics not owned by ihe institution and to which rent &s dircelly allocated
to the projeci(s) the off-campus indirect &A cust applies. If more lhan 50% of a project is
perfurmed off-campus, the off-campus rate applies to the entirg project,

Office of Rescarch, Sponsorcd Programs snd Instituiionai Kffectiveness (RSPIE): Five
percent (5%) of the collected indirect cost F&A charges will be atlocated to RSTTE. Funds will be
utilized by this office to offer matching funds, travcl, rescarch development workshops, and
vescarch incentives to divisions and depariments that are lesser cngaged in the rescarch enterprise.
Funds may be used to initiate and support new snd emeeping strategic inftiatives.

Office of Sponsored Programs (OSP): Five percent (5%) of the cotected Indirect cosl F&A will
be allocated to OSP to support pre- and post-award activitivs related to funded programs and to
strengthen ihe cfficiency and clloeliveness of services provided by the uait. Junds will be used to
grhance the professional capabiliics of the unit by funding educational resource
seminarsworkshops, meetings, infrastructure support, personnel, coflaborations and other support
COSTS,

Office of Finance: Five percent {5%) of the collected indircet cost F&A will be allocated to the
Office of Finance to support post-award financial services reluted to the funded proprams and to
sirengthen the elliciency and effectiveniess of services provided by the i, Funds will be used to
enhance e professional capabilities of the unit by supporling educational resources seminars,
meetings, inlrasirocture support, collaboration and other support costs.

V. POLICY IMPLEMENTATTON PRROCEDURES
A. Budgeting Indivect (Facilities and Adminisirative) an S8ponsored Project Proposals

1. Grantee ("F) will prepare a budget which provides for the recovery of total costs for each
spansored program adminisiered by the OSP, the Office of RSPIE, and the Office of
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Finance. [he budgel must include full indircet Fé& A costs thai are calewlated by multiplying
the diraet cost base by the indircet F&A cost vute. In all but exceptional ciccumstances, the
total budge, including ful indirect F&A costs, will be the budget proposed (o the cxternal
SPUHSDI'.

2. When potentia) benefits arc compelling and well-justified, the PT may submif a Reguest ot
FaA Indivect Cost Waiver. The waiver must be codorsed by the dopanment
chair{sydirsctor(s} and the cognizant dean(s), cognizant vice chancellor and forwarded to
the VT for RSPIL.

3. When & not-lor-profit sponsor has a published rate that is used for all awardecs and differs
from the federsl indirccl F&A cost rate, the sponsor’s rate should be vsed; a F&A indircet
cost waiver is not required. However, a waiver is required if the indivect F&A cost rate to
be charged is below the sponsor’s published raie. When a sponsor limits indirect F&A costs
hut allows some costs nonmally charped as indirect F&A to be charged as direct {e.g.,
administrative or aecounting costs), then allowable costs arc to be included in the direct
eos! budgal.

H. Indireet (Facilities and Adminisirative} Distributiva Percentage
The University’s indirect F&A. distribution pereentage rate is cusrently 40% of MTDC.

T Tndirest Eﬁtﬂﬁ."::: : } O Campus TON-Campus
Contratting A A0% 26%
Fducatton and Training 40% 26%
Reseurch L 0% N 26%

Other (Qutreach) 400 26%

Tncluded in the MEDC base: all salary and wages, fringe bencfits, materials
and supplies, scrvices, travel and sub-gramts and sub-coniracts up to 525,000 of
gach sub-imant or sub-comtract,

Mot included in the MTDC base: all equipment, capilal expenditures, charges
fur paticntilest subject cate, tuition remission, rental of off-campus facibities,
participant support cosls (L include scholarships, feHowships, stipends, travel,
and other support cusls) as well as the purtion of each sub-grant and sub-
comtract in excess of 525 000 o L i

C. Stages of F&A Indireet Cost Realfocation Emplementation

Soulhem University at Shrevepord, Chanceltor and SUS Board of Supervisors will enact this policy
in three phases (Lo be described) and allow for any fulure changes in allotments/distribution
perceniages up 1o 4009 of the colleeted 1'&A Tndirect Costs to be approved by agreement and [inal
approval of the Chaneellor,

Phase T: Will allow for the Granice (P1) to collect an allocaled 10% of the collected F&A Indirect
Cosls in support of activilics, travel, stipends, cquipment, supplivs and other costs nol dircetly
covered by the prant activity. Dale of enactment to be determined by the Chancellor, T'otal mdircet
cost reatlocation eguates to 109 for Phasc L

Phase 1E: Will allow lor the Gramtee®s (PF's) Department or Division, 1o receive an allocated 5%
- Deparlment and 5% - Division, of the collected F&A (Indirect Cost) fo be used in support of
activities associatcd with their daily operations. Date of cnaciment will be two (2) years afier
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implementation of Phase T Total indireet cost reallocation equates Lo 20% for Phase I and Phasc

11.

Phase |E1: Will allow for the final phusc of distribution of allocated percentapes (see Table 1} ol
the colloetcd FaA ndirect Costs to be used in suppost of activities associated with daily operations
and in professional developmenl uetivities for Fecully through the disbursement of Faculty
Incentive Fund Awards. Date of coactment will be one {1) year alter implementation of Phase 1.
Total indivect cost reallocation equates to 40% lor Phasc 1, Phase [, and Phase i1l

1, Allocating Indireet (Facilities and Administrative) Cost to [nifs

1.

The allocation of indirect costs recorded on a proposat is determined by the grant
accounizml and then entered into the Bauncr system when budget accounts are
requested/eslablished.

'Fhe grant accourtant preparcs & report for the dircetor of accounting that provides the credil
distribution percentages.

A ome-fiseal vear ('Y} lag cnsues between Lhe time that indirect F&A is credited 1 lhe
Financial System and subsequently reallocated to university entities {L.o., indirect F'dcA
credited in FY 2009720 is disteibuled in FY 2020/21),

Requests o change the aflocation of indirect F&A costs indicated i the propozat will be
honoted, provided Lhe requested changes do not affect a prior fiscal year indircet F&A
distribution, and the approprisic vice chanceilor endorsement has been obtained.
Dishursement of reallocated 1/&A costs will follow established protocol for budgeting. The
division of penera! fimds will be in accordunce with established University gaidelines,
Disbursement through Faculty Tncentive Fund, Crantee’s Division, Grantee®s Deparmment,
and Oifice of Research, Sponsored Programs and Institutional Effectiveness will follow
policies and signatory guidelines (Inditect Cost Recovery and Realtocation Policy) that
have been adopted by the University.

'The OFffice ol Finance and Administration will provide a fiscal discussion of generated
[unds for the previous fiscal year by August 15th of each year. The Office ol RSPIE will
review and provide conciutence and signature acknowledging repovied lunds.

Upon concuwirence, the 40% of the collected total indivect F&A cost fimds {minus the 60%
designaled for allocation to the General Fund: 100% - 60% = 40%) will be deposited in an
account desiznaled as Generated Indircct Cost Accounl. The director of accounting will
provide written commnuication to the grantee, department chair, deagtdirector and vice
chancellor stating the amount of funds to be reallocated Lo their accounts [or the fiscal year.
All areas receiving reallocated funds must provide to the granl sccountant a proposed
budget and hudget justification of expenditures with required signatures as slaled In the
Indirect Cost Recovery and Reallocation Policy guidelines. IF the proposed budget moects
the policy puidclines, the director of accounting will approve the request, followed by
approval of other signatorics {identified herein). If the proposed budpet does not meet the
policy guidelines, the grant accountant and/or the director of sccounting will make
recommendations and ask the requestor (6 send a revised proposed budget and justification.
fn the case of the lacalty Incentive fund, the Academy of Excellence Committes will
suggest to the Vice Chancellor for RSPIE unique faculty incentives such as mini-Lniversity
grants, scholarship stipends, cie. These incentives will be awarded through a competitive
process. The process guidelines will be recommended by the Committee. Prolocols for the
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competitive process will be established by the Commitice and implemented in a fair and
cohesive manner.

0. Fight dilferent categories are tecommended for indirect IF&A cost realfocation. These
categaries are defined in the preceding Section YV — Policy Delinitions and include: (&)
General Fund, (b)Y Facully Incentive Fund, (c) Grantee™s Division, {d} Grantec’s
Department, {¢} Principal Tavestigator, {f) RSPIE, () Office of Sponsored Programs, (h)
Olfice of Finance. Tmplementation process of distribution categories is deseribed in
Section V — Policy tmplemeniation P'rocedures, Subsection C — Stages of F&A
Indirect Cost Reallocation Implement:tion.

Table 1. Hecammended disiribution rates of collected indivect costs,

T Asadenies s Avademiel L
dwinistrative \ Administrative -

ait- Joos i R e
B9 Frincipat P9
o Investigator .
5% ESPI 3%
5% Spansoied Frograms 5%
5% OfTics of Finance 5%

11, The Vice Clancellor for RSETE will be responsible For providing recormnendations for
revision of the policy guidclines. Fhe propuscd wpdates will be provided to the Oflice of
the Chancellor for concurrence with final approval of the Chancellor’s Cabinct.

E. ¥xample of Distributioa
T the 1DC Recovery and Reallocation Policy is approved under the current indivect cosl rade {(40%
Maodifed Toial Direct Cost), then the following will apply for distribulion of the colected fimds.

lixample One: Lngineering Faculty PI has received a 500,000 reseurch award for undergraduals
rescarch experiences, and $300,000 of ihis award includes expendinires such as safarfos and wages,
pleces of cquipment $5,000 and under, supplies, {ravel, operating services, sub-awards wider
$25,000, and other costs (software, licensing, etc.). Expendines excluded from the MTIC
include the temaining $200,000 allocaied for student stipends, tuition, scholarships/tetlowships,
any portion of cach sub-awurd more han $25,000, reatal of off-campus space, capital
expenditures, and any individual piece of equipment over $5,000. The total collected TDC wotld
then be 4% of $360,000 or $126,060,

‘Fable 2. The distribution of the finds in Example Onre would then oceur as follows:

nis Recipient . '{ - Administrative -’
Crenerat Fund 60% of $120.000 | Principat 1% of $120,000
- Tnvestigalor RR—
Eaculty Incentive Eoogog nf $120,000 | RSP S of $1 20,000
| Fund e e )
Grantee’s Division 5% of $120,000 | Sponsored Programs | 5% of $120h006
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Page 2
Dir. Kay Belton
July 27, 2020

(5} B. Summer Chandler, and | $90,000.00
[ (7) Tracic Washington  $90,000.00

The hiring of the visiting faculty members will also offset the foss of two tenured facully
mentbers who were Tacubly members in the 2019-2020 acadentic year aind the loss of two additional
faculty members during the 2018-2019 academic year.

1 would appreciate it if you would present my request to hire visiting faculty for the 2020-
2021 acalemic year lo the Southern University Doard ol Supervisors for consideration at is
Angust 2020 board meeting, [ you have any questions, please feel free to contact me.

Swncercly,

John K. Pierre
Chancellor/Nanue B. Lacour
Endowed Law Professor

Sowrrery DnmversiTy Law CRNTER


















Job Description
Director of SU Ag Center Beef Research Program

The incimbent must have a Ph.D. in Animal Science with an emphasis In Ruminant (Beef] Mutrition, with at

least & 10 year track record in beef catfle, forages, and

pastwres research. The incumbent must have

exhibited a strong external funding and parinerships abiities, The incumbent wili oversee the current 120

head of Brangus Beef Calile {100% research}, The

incumbent will supervise the beef caltie personnel as was

done by the previous incumbent beef specialist (Dr, Alonzo Chappell}.

The duties and responsibilities inctude:

& & 4 ®

Serving as Director of the SU Ag Center Beef Catlle Research Program,

Developing peer-reviewed journals and publications for smail and limited resources baef
producers,

Developing a beef caftis breeding, nutrition, reproduction, pasturesiforage research progeam for
small and limited rasource minorty farmers,

Developing a 1-2 on-farm beef calife ressarch projects in norlh andfor south Eouisiana, especially
in the vicinity of a Southem University System (SUS) campises,

Seeking partnerships and donations for agricultural lechinology as it relates beef production,
Establishing virluat beef catlle workshops and face-to-face field days as appropriate during the
COVID era,

Seeking extramural funding to help support the beef research progratm,

Working collaboratively in a multidisciplinary manner on feeding hemp Io beef cattle as a feedsiuff,
Providing connectivity in helping to secure a parlnership for hemp tesling equipment,

Assisling the Chancellor and Executive Vice Chancellor on international agricuttural efforts fo
include Sauth Africa and Uganda,

Assisting the Ghancellor and Executive Vice Chancefior in the solicitation of funds and donations
for the Dr. George E. Robinson Endowment for Anlmal Science,

Reporting to the Viee Chancellor for Research or histher dasignes in beef research,

Reporting to (he Executive Vice Chancellor for the SU Ag Center as it relates to facilities and extemat
affairs, and

Helping Lo seek beef and hamp donations (equipment, monies, seeds, etc.} via publicfprivate
parinerships,



BIOGRAPHICAL Data
March, 2020 -

Name: Clyde Pattison Bagiey

Piace of Birth: Shreveport, Louisiana

Present Business Address:

Professor of Animal Science, Schoot of Agriculture
Director, Oakley Sustainabie Agricultural Cenler
College of Agricuttural and Human Sciences
Assistant to the President, Special Projects
Tennessee Technological University

Box 5165

Coakevilie, TN 38505-6001

Tele: 931/372-3218

Fax: 831/372-3150

Cell 931/284-1426

E-Mail: cpbagley@intech.edu

Famity: Married to lhe former Nancy Alice Dinkins {1975}
Two childrer - Caroline Pattison Biack {1980} and Claire Marie Swope (1882);

five grandchildren

Physical: Health - Excellent: Physical limitation - none
Height - 6'3"; Weight - 225 1b.

Education

418688 Graduated from Longstreet High School, Longstrest, LA

1972 Animal Science, Northwestern State University, LA

1973 B. S. Animal Science, Louisiana State University

1975 M. 8. Animal Science -

Ruminant Nuttition, Louisiana Staie University

Thesis: Effecls of Ration and Climatic Variables on Steer Performance.”

1 e e e ] P P



1678 Ph.D. Animal Science- Ruminant Nutrition, Virginia Polytechaic Institute and State University.
Thesis: The Palatahility and Nutrient Value of Tall Fescue (Festuca arundinacea Schreb.)
Forage and Evaluation of Seven Systerns of Forage Finishing Beef Steers

Employment

Current — Professor of Animal Science, Director, Oakley Sustainable Agriculturai Center and
Assistant to the President for Special Projecis

Winner: 2017-2018 Outstanding Researcher Award, Schoo! of Agricuiture, May, 2018

Current Major Projects:

1. $4.000,000 endowment ~ working directly with a donor who has verbally committed to a $1
million endowment; working out details currently. '

2. $3.2 million P.E.T. Gare Campus praject involving "Friends of the Cookeville-Putnam Co

Animals: TN Humane Sociely; City of Gookeville; Putnam Co. Under construction

$12 000,000 Oakley Farm project; $3 million donated, $3 million In process

$1 million for beef pracessing plent for campus; approved.

Cooperating with TN Depariment of Ag personnel; desire fo couple the §1 million project

(above) with 2 $17 million, 1,000 head per week caflle pracessing plant; and expansion of a

hog piant from 70 to 200 head per day.

6. $3.5 million for a bic-digester for disposing of all food wastes from meat processing plant, TTU
cafeferia, all K-12 Schools in Putnam County (21 schocls} and the 108 restaurants in the
Cookeville area.

7. $2.5 million solar array donation; investors approved, and project accepted by TVA.

8. Travel-Abroad project to Santo Dominge, Dominican Republic with 28 stidents in 2018, Rotary
sponsarship for service-learning projects at $35,000.

9. Travel-Abroad project {appraved) to Sanfo Domingo, Dominican Republic with 20 students in
2015: Rotary sponsorship for service-learning projects at $30,000. :

10, Travel-Abroad project to Lima, Peru with 24 students in 2014; Rotary sponsorship for service-
learning projects at $35,000.

14, Bio-fuels {pyrolysis) project applied for to NSF (National Science Foundation) with P.1. from
Chemical Engineering, C. P. Bagley ef. al,, $404,7132.

12, Bio-fuels projects {bio-diesel) being developed with Engineering, Chemistry and Agriculture
{C.P. Bagley) with Perdue Farms, $275,000 est.

13.Genetic engineering project with research lab in Massachusetts, TN Depart. Of Agriculure and
Tech to produce genetically altered sperm. $4,000,000

14.Quality beef production project with group from Ohio, Massachussits, and Tennessee io
supply “Prime” beef using enhanced technologies; $8,000,000

15.Cooperator on a new antibiatic entering the livestock market.

16. Study-abroad trip to Dominican Republic, March, 2018. .

17. Approved, 16 students plus two facuity to travel to Mexico as study-abroad; 2019,

18. Project invelving 4 units at Tech to develop "cattle tracking” technology that will inchude herd
heailth managemant.

18, Horicultural research plans/ $250,000,000 hemp preduction facility - planning stages.

;R

Committees and Associations:




1) First Tennessee Tech faculty to be appointed to UT Vet School selection committee
2} Alfalit International Board of Directors; ariginally efested fo replace the pasition of U.5.
Senator, running for U.S. President; since re-glacted.
3) Agcademic Dean's Councit;
4} Provost Search Committee;
5) University Budget Committee,
B} University Strategic Planning Committee,
7} Board of Directors- Agd Foundation,
8} Ag Foundation Executive Committes,
9) Board of Directors, Nursing Faoundation;
10)Nursing Foundation Exgcutive Commities
11)Ag 20/20 Leadership Development Committee Board of Directors,
12} Board of Directors, Stephens Center for abused children; & county area
13) Appointed by Putnam Go Cammissioners to Fair Board Study Committee
14) Cookeville Rotary Club- President-Elect
a. Board of Directars for 2008- 2012,
b. International Service Chairman, 2018-2109
c. Membership Committee Chairman
15} Cookeville Lions Chib, President,
16} Executive Commitee—-Hul-York Lakeland Resource Conservation & Development;
17) Faculty Satary Equity Committee;
18) TTU Research Day Committee;
19} Cookeville Tree Board;
20} TTU Curriculum Committee;
21) Graduate School Executive Committee;
22) Redbud Festival Committes;
23) Building Coordinator;
24) TTU/ TSU Memorandurn of Understanding committee;
25) Water's Farm Long-Range Planning Committee;
26} “P.E.T. Care Campus” Ptanning Committze,
27) Friends of the Library Baard of Directors at TTU;
28) Long-Range Planning Committee {Healthcare Component;, Highlands initiative
29) College Director's Counci;
a0} Cookeville Regional Madicinat Center “Buttan Fund” Board of Direclors;
34) Group Leader, Dominican Republic Travel-Abroad program
32) Tennessee Plant Materials State-wide Commiitee
33} STEM Hub Grant Committee
34) TN Soil & Water Conservation Comimnittes
a. Board of Directors
b. State Treasurer
a5) Leadership Putnam, Class of 2012
36) TTU Early Alert Study Warning System
37} Hull-York Lakeland RC&D Environthan Committea
38) Qutstanding Facuity Award Committee, Chairman, 2012
34} First Methodist Church, member
a. Board of Trusieses
b. Wesley Sunday Schoal class
40) Cookeville Tree Board, Baard of Directors
41} Board of Directors, Stepbens Center for Abused Chiidren
42} Fair Board Commission, appointed by Puinam Co Commissioners
43)President, 2018-2018 TTU Sigma Xi Honorary Scientific Commuttity Club



44)Board of Directors, TN SWOS; President, 2017-2015;
A5) Alfalit international Board of Direclors; 2017 — present
46) Member, Int. Conference (ACPB- 2019) Planning Committee

Graduafe Committees:

« Serve on Ph.D. graduate committee of Jossica Murrilo, Major Prof is Dr. Joe Bieynacki,
Chemical Engineering.

« Serve on Ph.D. graduate commitiee of Ihero Monzon, Major Prof is Dr. Joe Biernacki,
Chemical Engineering.

« Have served on >40 graduate committees

« Been Major Professor to 7 M.S. students, thesis option

« PBeen Major Advisor to 3 "Honor's Graduate! undergraduate fhesis

Classes Taught:

Fall, 2008, Animal Nutrition, Spring, 2009, Feeds and Feeding; Fall, 2008, Animals and Society;
Spring, AnS 3020 Feeds and Feading; Fall 2008 AnS 22350 — Animals and Society; Spring 2010, AnS
3020, Feeds and Feeding; Fall 2010 - Animal Nutrition; Spring 201 1—Feeds and Feeding; Fall 2012,
Ag Ed 4930 Senior Seminar, Sp 2013 AnS 2250 Animals and Society; Fall 2013 AnS 3360 Anatomy
& Physiology, and AnS 3010 Animal Nutrition: Spring 2014: AnS 4008 Anatomy & Physiology, AnS
4020 Feeds and Feeding; AnS 4900 Special Toplcs; Fail 2014- 2018 — AnS 3010, Animal Nutrition,
AnS 3310 Food Science Production; Spring 2015- 2019 AnS 3020 Feeds and Feeding: AnS 3501,

Diseases of Farm Animals
Student Organizations:

Serve as Block & Bridke Club Advisor, for a club with 45 — 50 members. Club meels montbly, has
numercus activities, and takes an annual trip fo see animat enterprises. Co-Advisor to Rotaract, 85
members on campus; organization awarded outstanding Rotaract Chub in Central TN; one of six
Rotaract Clubs to receive international Rofaract Award.

2007- 2013 — Dean, College of Agricutturat and Human Sciences

Serve as the founding dean of the College, formed by the merger of the Schools of Agricuiture,
Human Ecology and Nursing. Currerd administrative activities include enhancing instructional
techniques, increasing enfoliment in the Callege, identifying new funding sources for the College,
increasing gifts and grants to the University/ College, and enhancing communication with alumni,
interested friends, businessas and industries of the College and University. The College has had the
largest percentage growth rate of any College at TTU. Additionally, the College has led ali Colleges,
inciuding Business and Engineering, in amount of gifts to the Foundation four out of five years.
Recently, the University received the largest gift ever, $4. 000,000 to the Schoo! of Nursing in the
Coflege to name the School the wAhitson-Hester School of Nursing.” Additionally, we are leasing for
$10 per the Oakley Sustainable Agriculture Center awaiting donation, a gift valued at $11,000,000 -
£15,000,000, a farm 2,200 ac in size, including 600 head of cows, buiidings, equipment, tractors and

implements.
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2002- 2007: Professor, Professor and Department Head, Department of Agricultural Sciences,
and Senilor Graduate Faculty member, Texas A&M University- Commerce, Department of

Agricultural Seiences.
Responsibilities:

Teaching and Research, in the past 13 months, have graduated four {4) students with theses; bwo
tlonor's Theses {undergraduats) and two Graduate/ M.S. theses, Additionally [ sarve as Major
Professor to three M.S. students {Chappell, Cammichael, Merle!l) and am on three other M.S. theses
research committees. Provide leedership to the department and develop a long-range plan and vision
for the increasing programs of the depariment. Currently developing: a) long range plan for the famm
aperation; by Ag Ambassadors group, ¢) grant targeting minority students in international agriculture;
d) speatheading an efforl to receive funding for an equine arena complex; e) initiated courses in
Puebla, Mexico for students from Texas ASM-Commerce to fake during the summer for international
experience; f) develop a broad field minor progrem in “animat assisted therapies™ between ag
seience, sociclogy, psychology, health kinesialogy, and counseling, @) developed a Northeast Texas
Joint Enrollment Program with Texas A&M College Station; hj developed an employee scholarship
program with Texas A&M System employees to strengthen and increase the size of the graduate
program, i) propose a New "university research location” north and east of the campus, and §) a
consortium of Equest and TAMU-Coemmerce (Deparments of Ag Sci, Counseling, Psychology,
Special Education, and Saciology) in therapeutic Fiding/ animal therapies. Teaching three courses in
the Fall, 2004 semester; CAS 111, Freshmen Success Seminars and AnS 418, Animals and Society,
AnS 307 Animals Feeds end Feeding, and AnS 599 Graduate Seminar, Lead the University's first
Intarnational Education program to Mexico where we are the lead institution, Fuebla, Mexico. May

2004, 2005, and 2008.

Courses Taught:

Food Science 210; AnS 307/ Feeds and Feeding; AnS 415; Small Animal Manegement and Care,
AnS 416/ 516, Animals end Society (also taught in Puebla, Mexico each summer), AnS 835; Adv,
Topics in Animal Agriculfure; ARS 545: Adv. Topics in Forage Research, PLS 320, Pastures and
Farages; CAS 111, Freshmen Success Seminars; Ag 585 Res. Techniques; end AnS 589 Graduale
Seminar, AMC 42 Ag and Environ Systerns Mgmt.

Planning:

Program: 500 in 5" a plan to increase student enroliment to 500 students in 5 years; catrying out
the planning of an equine sciences minar plan; strengthening the hotticultural area, planning and fund
raising for a $1.2 million equine riding and exposition arena; strengthening ties with the Ag Alumni
Association, developing & plan of fuition remission for county extension egents in return for speciafist
release time for teaching courses, strengthening publication records in the department, and
enhancing the grants program of the depariment.

Faculiy Advisor for Student Organizations:

« Delta Tau Alpha, Nationat Agricultural Honor Society
s Las Hermanas
» Puehta Fleld School



s Ag CouncH
« K D Chi Sorority {Hispanic Women's Sorority)
s Livestock Show Team

University Committees:

1) Senior Graduate Faculty Member

2) University Curriculum Caommittes

3) Arts and Sciences Department Heads Committee

4} Animat Assisted Therapies Minor Committee Chairman
5} Arena Study Commitiee, Chairman '

) Institutional Animal Care and Use Commiltes, Co-Chalr
7} Intemnational Studies Cammittee

New Courses:

Animals and Sociefy {AnS 416), approved as a University Capstone course
Advanced Topics of Animal Nulrition and Management (AnS 535}
Hurman-Animal Conneclions (CAS 112}

Advanced Forage Management Technigues (AnS 545: Summer i, 2004)
international Agricuffure (AnS 4974&597)

¥ ¥ ® ® ¥ A

Graduate Committeas:

gerved on 32 M.S. graduate committees
Served on 5 doctoral commitiees

Major Professor for @ M.S. {theats) students
Maior Advisor for 2 M.S. (non-thesis} students
Advisor to 2 Honor's Undergraduate Students

Theses Directed:

M.S. Thesis, starting Summer 2007 graduate, Adelene Marteli: project- characterizing yield and
-quality of swichgrass grown as a bio-fue!, and effects of anhydrous ammonia treatment on guality and
fermentation characteristics of switchgrass a 8 influenced by moisture level in the forage in
cooperation with Noble Foundation: graduation date May, 2008, Jaclyn Lambe; projected, Estrus
and cydlicity of the Okapi, eoordinated with the Dallas Zoo and Aquarium, graduation date August,

2008,

Honor's Thesis [nvolvement:

1) Project coordinator for Laura Vaught and Suzannah Mellinger, two studants working on thelr
Honor's Thesis on animal feeding trials, 2008 — 2008, cooperator on Chemical Engineering Honor's
Thesis project dealing with building a bio-fuel refinery using switchgrass. :

2) M.S. thesis; Wayne Becker, graduated Spring, 2005, Title: /nfecfing Anhydrous Ammonia into
polyethylene silage hags {o enhance forage quality affibufes and measure silage preference by

heifers.




3} M.5. Thesis; Aldo Mutler; graduated December, 20086, Title: Imporiance of Beef Quality Assurance
Cerification to Beef Producer and Catlle Buysrs in Mortheast Texas.

4y M. S. Thesis: LaCresha Carmichael: Determining Price Incentives for Preconditioned Catile in
Northeast, expected graduation dafe May, 2007,

5} M.S. thesis; Jehn Cheppell Effects of a Preconditioning Regimen on Stress Felafed Hormone

I avels and Performance in Growing Catfle, graduation date May, 2007;

). M.3. thesis; Lindsey Johnson (co-advisor) Effects of L ight Source on Mare Cyclicify, August, 2007
7). M.5. Thesis; Adelene Martell: “Harvest Dafes Affacting Switchgrass Yield and Nutrient Content
and Effocts of Anhydrmous Ammonia Treatment for increasing Nufrient Confent and Digastibifity
Rates™ December 2007 graduation

8). M.5. theslis; Jaclyn Lambs; "Cotrus Identification by Urinary Steroid Assessmenis and Behavioral
Estrus Observations in the Okapi;” graduation May, 2008.

Undergraduats Honor’s Theses:

1): Melinda Lohaus, graduated Spring, 2004, Title: Horse Hay Preferonce as influenced By Hay
Variefy and Harvest Time.
2): Luz Earley, graduated Fall, 2005, Title: Enhancing Student Travet-Abroad Programs by Providing

Visual and Oral Spanish-English Phrases and Special Lecttiros.
3): Lauren Foster, graduated Fall, 2005; Title: Eactors Affecting Hay Preference in Horses.

Texas A&M University System:
The Agricuitural Program, Administrative Team
Community invoivement:

s Cammerce Rotary Club
Board of Directars
Past-President

e Firet Methodist Church, Commerce
Chairman, Administrative Board
Aiter Committee
Finance Commitiee
Pastor-Staff Relations Commitiee

. Hunt County Cooperative Extension
Executive Committee

» Hopkins County
Ag Workers Committee

+ Northeast Texas Peef Improvement Oirganization
Board of Directors

« Texas A&M University System
TX Wheat Board Executive Commitiee
The Agriculture Program Exec. Corpmittee
Norlheast Texas Joint Enroliment Program

« National Cattlemen's Beef Association
National Enviranmental Stewardship Award Commiites member {8 years senvice)

« North American College Teachers of Agriculiure



Assessment measures for incoming and graduating students in the agriculiural
sCiences,
Naticnal taskforce-Chafman

1099 - 2002, Sam Houston State University, Huntsville TX, Professor, Animal Science;
Depariment of Agricultural Sciences.

Respansibilities:

Job appointment was 100% teaching, but with release time for research effort. Classes faught include
Introductory Animal Science { 104 students) Agr 169 Animals and Saciety( 40 students, newly
developed course), Pastures and Farages Agr 470: Agr 494, Feeds and Feeding; Advanced
Principals of Livestock Management Agr 535 (Graduate ciass), Animal Breeding and genetics Agr
495, Range Management Agr 496J; Inlernational Agriculture Agr 496E; Nutritional and Physiological
Interrelationships, Agr 582; Graduate Seminar Agr 614: and Technigues and Principles of Research
 Interpretation Agr 635, Research efforts are in the area of utilizing anfioxidants ta improve health
ctatus of ivestock, the utflization of by-products in animal diets, and forage-fivestock management

systems.
Facuity Advisor for student arganizations:

. Delta Tau Alpha, Nationat Agricuitural Honors Soclely
« Phi Kappa Theta, Social Fraternity

+ SHSU Swine Show Team, 32 student members

« Puebia Field School, SHSU students fraveling to Mexico, 2001 & 2000

University Committees:

1} Chair, Institutional Animai Care and Use Committee;

2} Library Commitiee, elected Chairman;

3} Departmental Library Liaison

4} Who's Who University Selection Commitiee;

5) Across-The-U niversity-Wiiting Commitiee,

8) Chairman, Sam's Whriters Cammitice

7) SHSU Writer's Guild

B} Marketing and Recruitment Committee for “Closing the Gaps Initiative”
9) Subcommittee Chatr, lnventory and Analysis

10)"Urban and Natural Resources” Program Development Committee Chair

Departmental committees:

Farm management committee;
Long-Range Planning Committee
Graduate Committee

Resaarch Committee Chair

" =% 8 ¥

New Courses Developed:
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Animals and Society (Agr 236), taught for the first time in Spring 2001,
International Agriculture {(Agr 496) taught (Summer 2001) in Puebla, Mexico.

Graduate Seminar {Agr 614}

Range Management {Agr 495 0, taught for the first ime in Puebla, Mexico, Summer, 2002.
Chairman, Commiliee developing Urban Resoyrces. Developed to attract targeted minority
student to the agricultural field.

*» % & = =

Major Grant Initiatives:

« ALTER-Ag, $12 million initiative involving 4 Universities
« Pouitry Facility, $1.3 million construction/development initiative
» [nnovative Agricultural Education, $480,000 grant proposat

Huntsvillea Community Activities:

« Chairman, Rita B. Huff Humane Society

« Board of Directors, Rita B. Huff Humane Society

. Solid Waste Disposal Committee, City of Huntsville
« Elkins Lake Homeowners Association

» Elkins Lake Men's Goif Association

1989 — 1989 Mississippi State Universily

Head and Extension Specialist, North Mississippi Research and Extension Center, Varona; and
Professor/Research Scientist

1980-1989 Louisiana State University

Assistant ProfessorfAssociate Prafessar/Professor {tenured) and Resident Director, Beef Cattle
Nutrition, Rosepine Research Station,

1978-1980 Louisiana State University

Assistant Professor, Beef Catlle Nutrition, Rosepine Research Station

19771878 Polytechnic Institute and State University

4. L. Pratt Fellowship, Dept. of Anim. Se., Virginia, Blacksburg, VA 24081

1976-1978 Virginia Polytechnic [nstitute and State University

Graduate Research Assislant, Department of Animal Science, Blackaburg, VA 24061




4974-1976 Louistana State University

(3radiate Research Assistant, Depariment of Animal Science, Baton Rouge, LA 70803

Other Professional and Scholarly Activities, Organizations

International:

4} Chair, international Committee an Unifarmity of Terminology for Grazing Land and Grazing
Animals {1987-2001},

2} Chairman, Subecommitiee of [nt. Grasstand Gonf., Canada, 1897.

3) Alfalit international Board of Directors, 2014 -

Mational:

1} Past President, Executive Committee and Board of Directors, Amarican Forage and Grassland
Council, 1995-1996.

2} Co-Chair, Grassland and Range Nationat Goals Work Group (1995-1997).

3 Co-Chair, National Funding initiative for Forage-Livestock for ECOPR, ESCOPR, ARS, CSREES,
and AESCP.

4y Chairman, American Society of Agronomy Wark Group on Farage-Livestock Agriculfure
a. {1986-08).
b. Vice Chairman, National Grazing Lands Conservation Steering Commitlee, 1996-97.
5) Chalrman, Sub-committee on Research and Education for the National Grazing Lands
Conservation inifiative {1895-87).
6) Chairman, Pasture and Farage Committze for the 2000 Ametican Society of Animal Science
and American Saciety of Dairy Science Joint National Meeting.
7} Board of Direciors, CAST (Council for Agriculiure, Science and Technology) 1996-98. CAST
subcommittee on Science and Technology. 1997-98.
8} National Ad Hoc NCBA Committee for Systerns Model Workgroup, Ciay Center, NE.
4. NCBRA Committee on National Land Stewardship Award.
9} Board of Directors, National Forage and Grassiand Foundation {1996-1999}.
10¥Member, Nationa! 7-person infegrated Resource Management Coordinating Committee {1894-
present) for NCBA.
11)Stearing Committee, National Committee far Programming on Whole Farm Effects ob
Watershed (1996-97). USDA-ARS and CSREES.
12)Membar, NCA National Natural Resources Desk Record Committee (1993-97).
13)}President, Souther Pasture and Forage Crop improvement Conference Executive Commitlee,
(1906-1897}.
14)Coordinating Commiliee (12 members} National Grazinglands Conservation Initiative {1995-
96).
15)Forage and Fasture Committee {3 members) for the American Society of Animal Science
(1996-2001}.
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16)Cocrdinaiing Committee, Society for Range Management and American Forage and
Grassland Coungit Joint Meeting (1998) and Co-Chair of Local Arrangements Commiites.

17 Committee, National Stewardship Awards Selection Committee, Naticnial Cattlemnen’s Beef
Association, 1908,

18)Forage-Beef Work Group, National Cattlemen’s Beef Associatiorn, indianapolis, IN. August,
1898,

19)Forage-Beef Program Coordinator, 1099 Nut. Convention, Nat. Cattlemen’s Beef Assoc,, North

Caraling, Fab., 88.

Other: National, Regional, State, and Local

1} Founder and Secretary-Treasurer of the Mississippi Forage and Grassland.

2} Chairman, Mississippi GLCI Coardinating Commities {1996-98).

3} Chairman, Animal Sclence, Dairy Science, Agronomy Jaint Symposium, SAAS Meeting, Fort
Worlh, TX, 1891.

4y National Chairman, Rasearch Committes, American Forage and Grassland Council, 19889-81.

5} Secretary, International Forage-Livestock Technology Committes, ASA, ASAS, ADSA, AFGC,

1890-91.
8} General Confarence Chairman, Amarican Forage and Grassfand Conference, Baton Rolge,

1988.
7) American Society of Animal Science: Enviranment and Livestock Production Committee,
a. 189B5-87.

B} American Society of Agronomy
9} Southern Assoclation of Agricuituratl Scientists - Chairman, Joint Sessions Commiittee, 1840

10)American Forage and Grazeland Council, Secretary 1888-91, National Board of Directors
a. 1988-82, Education Committee

11 Gouncil for Agricultural Science and Technology

12)Mational Alfalfa Grazing Symposium Planning Committee

13)Society for Range Management

14)Who's Who in the Sauth

15¥Who's Who in Science and Engineering

16)Who's Who Among Outstanding Americans

7yWho's Who in America

18)Who's Who in the World, 1994
a. American Men and Women of Science
19)5-167 Southemn Regional Project, 1981-87: Chairman 1983-84, Vice Chairman 1982-83,
Secretary 1981-82, Louisiana Technical Represeniative, 1981-85.
20)Secretary 1881-82, Louisiana Technical Reprasentative, 1881-83
a. Sauthern Regional Forage Crop Improvement Conference: Cammittee Chairman -
“Forage Utilization Work Group 1984.85, Vice Chairman - Forage Utilization Work
Group 19683-B4.
21}Miss, Association of Conservation District: Pastureland Committee 1991-1988.
22}Soil-Water Conservation Society National Planning Committee for National Conference entitied
interactions: Investigating watershed dynamics at the watarshed level. Athens, GA. Aprii 13-
16, 1997,
28)Gamma Sigma Defta, LSU Chapter. Parliamentarian 1088Research Center Administrators
Society of the Southern Association of Agricuttural Scientists
24)L5U Think Tank Committee 1086-87; Appointed by the Chancelfor to repotl on future directtan
of the LSU Agricuttural Center
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25)Migsissippi Farm Bureau Federation, member Lee County Farm Bureau Federation

o6 }Mississippl Cattleman’s Association, member Lea County Catllemen’s Association

27 Membar Community Development Foundation

28)Lee County Extension Advisory Commitiee

29)Louistana Gattlemen’s Association

30}k ouisizna Association of Agronomists

34)Louisiana Farm Bureau

32)Louisiana Animal Seience Association: President 1983-84

33}Louisiana Agticultural Experiment Station Resident Directors Society

34)Beauregard Patish Cattlemert's Association: Board Directors 1982-88

35)Vernon Parish Catllemen's Association: Board of Directars 1884-87; Chairman, Junior
Cattlemen's Association 1884-37

36)Beauregard Parish Farm Bureau: Board of Directors 1982-88; Secretary 1984-88

37)LSU Alumni Assaciation, Beauregard Parish Chapter: president and Board of Direclors

ag)Ark-La-Tex Agricutturat Couneil

3g}DeRidder First Methodist church: Administrative Board 1881-88, Chairman Pastor-Parish
Relations Committee 1984-68, President Palrs and Spares figss 1080-81, 165686-87

40)DeRidder Lions Club: President 1985-86, Vice President 1982-85, Board of Directors 1982-86

41)Beauregard Country Club! Board of Directors 1086-88, President 1909

A Tupelo First Methodist Church: Chairman Adult Commitiee, Member Council of Ministries,
Member Administrative Board

43 Agricultural Advisory Committee, Community Development Foundation, Tupelo, MS (1991~
1998).

44)Alternative Agricuitural Cammittee, GDF, Tupelo, MS

45 Education Round-table Committee, COF, (1995-1598)

48)Tupelo Rotary Club {175 members) Board of Directors (1996-1908), President-elect {1998-99}

47)Tupeio Rotarian of the Year for 1098 (one of the 175 members is selected each year for this
honor)

48)Commerce Rotary Club, Board of Direclors, 2002-2003

49} Cookeville Rolary Club Poard of Directors; 2008 — 2014

50)Cookeville Rotary Club, “Rotarian of the Year” 2010

51) Cookeville Rotary Club, President, 2013

52)Lions Club President, 2011-2012,

53)Lions Club, Board of Directors, 2008-2013

54) Putnam County Committee on use of Fairgrounds

55} Putnam County caommittee o utilization of athletic fields

5681Cookevilled Putnam County Commitlea on developing a "biodigester” for garbage recycling

Awards, Lectureships, etc:

« Section Chair, IV International Gene Conference, Shanghai, China, March, 2017

« [nvited presentation, W/ int. Gene Conf; Shanghai, China

. Received first.). L. Pratt Fellowship at Virginia Polytechnic Institute and State University for
Graduate Division in Agricuiture

. Selected Outslanding Young Man in DeRidder by Young Womer's League, 1986

+ American Forage and Grassland Councii Merit Cerlificate, 1987

. Awarded travel grant by AFGC to aftend International Forage and (rassland Conference in
Kyoto, Japan, 1967

« Selected to give o lectures at the International Stockman's Schoo! in Houston, TX, February
1988

12
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« Awarded travel grant by AFGC 1o attend International Forage and Grasstand Conference in
Nice, France, 1989

« Recipient of over $5,000,000 in grants from various cormpanies.

« "Vigion Award’ from Overton County; October, 2011

= Harold Love Award for State of Tennessee for Outstanding Public Service

Heonor Societies:

Phi Kappa Phi
Sigma XI

Alpha Zeta

(3amma Sigma Delta

* B & &

Local - State - Federal Project:

Bringing together a consoriium that has built an Agri-Center at Verona. Total project in approx. 35
million. First phase was a $2.8 million Livestock Arena which was opened April, 1995 with phase i
addition of $1.0 million scheduled for completion in falf, 1988. An office meeting complex $1.3 million
and was completed n September, 1998. A new exhibit hall and barn have been approved ($1.0
miiion) and a research storage facility and shop ($150,0003. Consortium consists of MSU, City of
Tupelo, Gity of Verona, Lee County Community Development, and State of Mississippl, Tennessee
Valley Authority, U. 5. Congress. Responsible for securing the funding {$538,000; for the
copstruction of & new dairy research facility at Holly Springs. Chairman of commitles that received
funding ($325,000) for the establishment of an Equine Research and Education Unit at the Verona
Incation. The Wiey L. Bean Swine Demonstration Unit ($200,000} has been funded snd constructed

at Pontotog,

Giranis and Contracls:

$1000 3M Corporation - 1982
£6000 A. H. Robing (salinomycin) - 1984
£7300 A. H. Robins {salinomycin) - 1986
%2000 Phillips Roxanne - 1886
$2500 Phillips Roxanne - 1987
$2000 Nor-Am - 1887
$8000 Coopers animal Health - 1984
$160 Horseshoe it Farms - 19835
$1200 Acco Feeds Co. - 1685
$1200 Music City Minerals - 1885
%7000 Lilly Research Labs - 1986
$4200 Hoffman-LaRache, Inc. - 1985
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%3000 Coopers Animal Health - 1988

$13,000 Pacific Molasses - 1989

$12.000 Moorman's Feed Mfg. - 1890

$4750 CargilNutrena - 1890

$15,000 Roche - 1891

$41,000 Tennessee Valley Authority - 1991

$8,064 Moorman’s Feed Mfg. - 1991

$2 500 AB] Alfalfa Breeders - 1881 i

$16,000 Roche - 1991

$6000 Roche - 1992$1,000 Great Plains Res. - 1991

$4032 Moorman Feed Mfg. - 1892 }

$46,000 Roche - 1992 #

$6000 Mid-America Res. - 1992

$20,000 5G5S - 1952

$32,000 Bunge Corp. - 1992 :

$2 500,000 Construction of Livestock Arena and suppaort facilities

$2,000 Bunge Corp. - 1993

£6 000 Hoechst-Roussell - 1893

18,000 - Hoechst-Rousseli - 1893

$10,000 Hubbard Milfing Co. - 1984

$10,000 Roche - 1994

$15,000 Moorman's Feed Mfg. - 1984

$10,000 Roche - 1695

$1,300,000 grant from focal and state consortium for the development of a Urhan-Users Horticulfure

Unit and Research and Extension Center officefauditorium complex

%5 006 Hubbard Milling Co. - 1985 :

$257.209 {pending) NRI grant Copper and antioxidant effects an immune function in alleviating tall

fascue foxicosis. V. G. Aflen, C. P. Bagley, R. Preston and J. P. Fanlenot {proposal not funded).

$483,000 donation of horses to Equine Unit, Octaber, 1997

$4.000,000 bequest for cash, stocks, and bonds for the Equine Unit

$100,000 various donors for ihe building and maintenance of the Magnoifa Botanical Gardens

38,000,000 request to the TX legistature (approved by tha President) for ALTER-TX, an agricultural

literacy proposal {not funded)

$750,000 Pilgrim's Pride Farms request for jointly funding a pouitry research and education center at

Texas A&M University-Commerce (not funded).

$53,470 grant frem Roche Fine Minerals for a study on antibiotics in mineral supplements for grazing

cattie.

$54 324 grani {not funded) with WestWay Chemicals for research in broiler liter- Ca deficiancy
abatement for beef cows.

%47 5641 grant (not funded) from Moody Foundation to work on unique aspects of human-animai

interactions as ralated to animal-assisted therapy.

$1,250 grant from the University of Texas Haalth Scienca Center for werk on Safety Issues as related

to Handling Livestock.
% 5,900 in pig donations to the Swine Show Team (5 gilts from 5 different donors, plus $200 worth of

donated semern.

$15,000. from Houston Livestock Show and Rodeo for study on THC Levels in Hay as impacting
Voluntary Intake in Beef Catlle and Horses, 2001-2002. 2000. '

$500. Mini-grant Texas A&M-Commerce, for study of pet-elderly interactions. 2002.

$500. Dean's Exceflence Grant. Potential of aquaculiure in northeast Texas. Emily Griser, student
research award. 2002, '

$325,000 USDA Chaillenge grant {not funded) for targating Hispanic students for careers in the field

of Infernational Agriculture. {not funded)
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$500. mini-grant Texas A&M-Commerce for study on potential of broiler litter on prairie solls. 2002.
$500. Mini-grant Texas A&M-Commerce for study on hay atfributes. 2002,

$105,000. for renovated equine arena 2005,

$1,200,000 {not funded) for sovered indoor equine arena

$4 500. for hay quality study {Lyday Farms} 2003,

$9,520. Regeni’s Initiative for Excellence in Education; "Human-Animal fnferface” 2003.

$7,647. Regent's Initiative far Excellence in Education; "Reusabie | earning Objects in Education”
2003.

$2.250. Academy Fellowship; '"Transitioning ESL into Successful Agriculturat Program in High
Schools af high minority ratios” 2004.

$500 mini-grant for digestion rates of bermudagrass as influenced by time of harvest

$600. mini grant, Graduate Schooi; “Potential new forage varieties for beef cow-calf grazing systems

in northeast Texas” 2004
$500. 2004. Dean's Excellence Grant, Economatric modeling of a land-use management plan. Robyn

Mader, student research award. 2004,

$1.215. Study for "The preference by equine for three hay varisties and the digestion rates of forages

as infiuenced by variety and harvest time. 2003.

£10.000. Cooperator grant, Recrutment and retention of Hispanics to the University. 2004,

$500. Dean’s Undergraduate rasearch grant. "Natural Beef Products and their Potential in Northeast

Texas." Amanda Taylor. 2009.

$410,000. Various donations of tractors, equipment, equine, swine, beef catlle, and misc. to the

Agricultural Sciences Deparfment. 2002-2004.

%35 000 grant (HLSR} for graduaie student support

341,200 travel grant for studenls taking AnS 416 and fraveling o Mexico, May 2004.

$750 travet grant for my frave! o Mexico, May, 2004

%2000 facutty grant for travel to Puebla, Mexico in May, 2005

$9 600 travel grant for students attending Puebla, Mexico School

$80,000 grant for renovation of riding center

$250,000 donation 126 ac tract of land donated to the Department for agronamic research use

§27 000 research grant with Moble Foundatfion for, 1}, Ornamental white clover project, and 2) White
clover management study.

$900 grant to suppoit equine program {2005}

£23.000 grant for upgrades to Fducational Farm (2008)

$25 000 grant (HLSR) for graduate student support (2005}

$45,000 for equine arena improvements

$4 000 NETBIO study {o avaluate the economic vaiue of preconditioned calf sales for producers; M.S.

thesis project hy LaCresha Carmichael.

$1,500 NETBIO survey regarding Beef Quality Assurance Guidelines, M.S. thesis project by Aido
Muiler

$64,200 Effectiveness of Ta cells isolated from colostrum in improved immune response o calves
under stress; NETBIO funded. 2006

$13,000 Rotary Foundation; Project with A&M Commerce with Orphans in Puebla, Mexico:
infrastructure support. 2006

$1,500 travet grant for teaching class in Mexico, 2006

$15,000 (pending) Keliogg Foundation: Measuing the effects of the humah-animal bond in a Mexican
(Puebla, Mexico] orphanage

$671,000 USDA Challenge Grant, Distance Educafion ta Enhance | earning at A&M Systern Schodls
{resubmiiting/ pending)

$600 Mini~grant proposal; B. Hausewright, J.D. Norris, J. Chappell and C.P. Bagley; Enhancing
ymmune Responses in Stressed Livestock. {rejected)

$600 Mini-Grant proposal; K. Washer, L. Carmichae! and C.P. Bagley, Econometric modeling project.
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$600 Mini-Grant proposal; C.P. Bagley, K. Washer and L. Carmichael- Price sensitivity to pre-
conditioning Hvestock,

$50,000 for construciion of outdoor pansied arena- 3 donars.

$36,000 grant (HLSR) for three graduate research stipends {2006}

$600 grant for evaluating Anhydrous Ammonia effectiveness as influenced by moisture content of
bagged sHage

$600 grant, for evaluating Round-Up Ready alfalfa interseeded into three bermudagrasses

$600 grant, cooperator, Diafomaceous sarth for internal parasite controf in goats.

$600 grant, cooperator; Impacl of Zinc on semen quality of Boer bucks

$10,000 fnnovative recruitment efforts for the Ag Sciences Department. Awarded December, 2006
$14.200 Noble Foundetion for Research project on Novelty Infected Tall Fescue

$12.000 Endowment, Northeast Texas Wine Tasters Assn. 2007 Establish a viticulture and enalagy
program at A&M-Commerce.

$18,500 joint research effort with The Dallas Zoo and Aguarium

4$400,000 grant from TN Dept of Agriculture for development of experiential learning laboratory for
students {awarded)

$38 000 At-Risk Grant for young females ta transition out of poverly and info a fiving-learning
community- P.E {(submitted/ denisd)

$3.750,000 Student Obesity Grant;, NiH; cooperator, {proposed/ rejected)

$42,000 grant on feeding of spent mushroom compost fo beef cattle, Monterey Mushrooms, inc.
(proposed! partiatly funded}

~$3,000,000 establishment of an Environmental Sustainability Center, funded by Monterey
Mushrooms, Inc. (proposed/ in discussion)

$12 000,000 Oakley Farm confract; generate $400,000 per year, and we pay $10 per year [ease
payment, has space for 10 students to live and work there,

$17 000 grant for student safety measures, approved

$12.000,000 (pending) grant for bio-fuel generation.

£1.800,000 grant {approved) with TDOT & TDEG fro stream bank stabitization, wildlife habitat
development, August, 2010

$35 000 grant, Hill Nutrition, "Sources of Selenium and impact on Blood and Hair Samples.
Approved, Sept, 2009

$561.000 Grant for "Agri-Tourism” (funding tentative}

$420,000 Grant for reducing obesity using outside agricultural activities {proposed)

$512 000 Grant fo increase healthcare availability in the Upper Cumberiands {proposed)
$500,000 for Sustainable Agriculture in Tennessee, funded by USDA, (funded as of Oct, 2010)----
cut by new Congress

$83,000 for bio-fuels research project, and land ulilization (funded for Aug, 2010} by Perdue Farms,
inc,, Salisbury MD

4.6 million "Waste Management plan” fo Perdue Farms—under consideration

$150,000 grant for developing “forage-fed beef” project

$1.1 million donation of hotel-qualily tog cabins: proposal pending {family decided not to}

$20,000 donation of 1825 log cabin; accepted, awaiting moving

$800,000 donations to construct P.E.T. Care Campus (PCC)—- in-hand

$55. 000 cash donation to PCC to fund "Moore Dog Park”

$3 million bequest to “name” PGC—in discussion

$4.000,000 for “naming rights” to School of Nursing, now Whitzon-Hester School of Nursing
$5,000 grant for A Multi-Scale Environmental-Kinetic Study on the Pyrolysis of Sustainable Biomass
Feedstock, cooperator, funded

$1.100,000 from City of Cookevillef Putnam Co far horse exhibition facility

43,000,000 {proposed) for meat processing center

$1.000,000 for naming endowed chair in College {under negotiations)

$2.500,000 bequest to establish $125 000 annual scholarship fund in the College
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$3,000 for travel-abroad to Lima, Peru 1o develop study-abroad focation

$10,000 USDA Rural Development Grant for feasipllity study on meat processing plant- Funded
$404,713, NSF Grant for Biofuels/ pyrolysis, FUNDED

546,000 Greenhouse construction project, Funded

570,000 Service-Learning project in Pert; Rotary! TTU/ Alfalit (proposed)

20,000 grant to support student trevel-abroad trip to Lima, Pefu, January 2014

$2 500 travel support to Sienna, ialy 1o research conference

$2 000,000 solar project applied for a sunded, but not accepted by University

$35,000 donation of a new hay baler for Oakley Farm, accepted

$100,000 for new gresnhouse complex &t Dalkley Farm; approved

$400,000 (accepted) pond renovation/ fishery development project

$25,000 {accepted) study-abroad with 20 students to Dominican Republic In March, 2015
£32 000 grant fo Rotary International for service-learning project in Dominican Repubtic
$1.000,000 Pilot Meat Processing Grant (accepted)

$10,000 (accepted) fertilizer grant

45,500 fence project (accepted)

$1,2600,000 pond! land renovation project (awarded) at Oakley Certer.

$40 000 Rotary Study-Abroad travel to Panaima, Jar. 2016

$204.000 Rotary Clean Water Project, Dominican Republic

$25 000 Study-Abroad travel fo Dominican Republic, Jan. 2018

10,000 Faculty Ressarch Grant; GPS Tracking of cattle; joint between Agricuture, Engineering and
Computer Science.

%5 000 Ear Tag Studyf retention study, Y-TEX Corporation

$6,500 USDA corn grant project

526 000 Study-Abroad fravel fo Mexico, Jan. 2049 (approved}

$18.000 TN Cafllemen Association Grant for "Cattle Tracking” initiative

$2. 800 Travel Grant fo present “cattle {racking” research at

5chalarships endowed:

Farm Boy Organization, $10,500, Fall, 2003

Dwight and Pam York; $10,000, Fall 2004

Julie Gough Scholarship {2), $28,000, Summer, 2002

Red River Valley Limousin Association; $10,000 Summer, 2004

BankOne Scholarship, $10,000 Summer 2003

NETBIO Scholerships, Three {$4,000) given Fall, 2003

Sandy and Leonard Threikeld Scholarships- Twa at $10,000 each fo support equine
students, Jan, 2006

Paul 4. Witde Family Schelarship, $25,000, Jan, 2008

Charlie and Sharon Smith Scholarship, one £40,000 scholarship endowment/ Mar, 2000
NETBIO Schotarships, Three given Fall, 2006, $2400

Marsena Norris Memorial Scholarship, §10,000 endowment, first award Fall 2006,
Northeast Texas Health Center Schotarships—-three at $5,000 per year

$1,000,000 donation to Schoot of Nursing for equipment

$200,000 Nursing Scholarship Endowment (Sepf, 2010}

$10,000 Lancasler endowment for ag student

$15,000 for Davis & Lou Ann Wafls ag student endowment

426,000 Millard Oakley ag student endowment
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Publications

Books and Book Chapiers:

Bagley, C. P. and J. |. Feazel. 1888. Forages for optimizing and maximizing bheef cow-calf
production. In: L. 8. Pope (Ed.}. Chap. 7. Maximum use of forages in beef production.
International Stockman’s Handbook, pp 302-308. Lang Publishing Co., Bryan, TX,

Bagley, C. P. and J. |. Feazel. 1988. Froduction, economics and acceptability of forage-fed heef. [n:

L. S. Pape {Ed.} Chap. 7. Maximum use of forages in beef production. international
Stockman’s Handbook, pp 285-30%. Lang Printing Co., Bryan, TX.

Bagley, C. P. et al., V. G. Allen {Ed.}. 1891. Terminology for Grazing Land and Grazing Animals.
Pocahontas Press, Inc., Blacksburg, VA. '

Bagley, C. P. end R. R. Evans. 1895, Frequently Asked Questions of Beef and Forage Froducers.
195 pages. MS Coop. Ext. Ser., Starkville. '

Burns, J. C. and C. P. Bagley. 1986. Cool season grasses for pasture. In: Cool-Season Forage
Gresses, L. F. Moser, D. R. Buxlon and M. D. Caslen (Ed. pp 321-335).

Bagley, C.F. and S. L. Krysher. 2000. Dairy Management Systems Utilizing Forages in the
Southeastern United States. Grazing Systems Around the World, University of Brazil, Porle
Alegro {pp. 182-263).

Bagley, C.F. Editor. 2003, Animals and Socigty.

C.P. Bagley, Chapter 1. Animals in owr Daily Lives.

C.P. Bagley, Chapter 3. Animais Aiding Humans.

C.P. Bagtey, D.M. Bates and K L. Kaar. Chapter 6. Animal Rights and Animal Weifare
C.P. Bagley. Chapter 7. Nutiition of Companion Animats

C.P. Bagley. Chapier 8. Dogs, Man's Best Friend

C.P. Bagley. Chapter 9. Cats, OQur Domesticated Companion?

C.P. Bagley. Chapter 10. Horses and Their Rofe in Civilization
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Chappell, John and G.P. Bagley. 2006. Use of Ta cell isolates to enhance immune raspanse in beef
steers. 29 Ann. Sigma Xi student competition poster session. Commerce, April, 2006.

Johnson, Lindsey and C.P. Bagley. 2006. Protein guality leclures enhanced with reusable learning
objects. 2™ Ann. Sigma Xi studant competition poster session. Commerce, April, 2006.

Carmichael, LaCresha and C.P. Bagley. 2006, Price premilims and differentials for preconditioned
cattie sold at special euction sales. 4™ Pathways Symposium. Prairie View, TX. Nov 10-11,
2006,

Muller, M.A. and C.P. Bagley. 2008, Importance of beef quality assurance in demanding price
premiums form producers or buyers. 41 Pathways Symposium. Prairie View, TX. Nov 10-11,
2008,

Chappeli, John and C.P. Bagiey. 2008. Use of Ts cell isolates {o enhance immuna respohse in beef
steers, 4t Pathways Sympaosium. Prairie View, TX. Nov 10-11, 2008,

Martell. Adelene and C.P. Bagley. 2008. Novelty Infected tall Fescue for performance and preference
by goats, 4" Pathways Symposium. Prairie View, TX. Nov 10-11, 2008.
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Junell, Brittney and C.P. Bagley. 2006. Effects of Anhydrous Ammanie on bagged silage 23
influenced by moisture cantent and timing. 4" Pathways Symposium, Prairie View, TX. Nov
10-11, 2008,

Carmichael, L. 5., K. M. Washer, B, C. Housewright, R. W. Lemus, and C. P. Bagley, 2007,
Preconditioned Cattie Sales Through NETBIC. L. Determination of Price Differences Belween
Three Livestock Markets. Sigma Xi Student Competition. April 26, 2007, Commerce, TX

Carmichael, L. S., K. M. Washer, B. C. Housewright, R. W. Lemus, and C. P. Bagley, 2007,
Preconditioned Cattle Sales Through NETBIC. H. Determination of Market Premiums for Cattle
Marketed Under the NETBIO Protocal. Sigma Xi Student Gampetition. April 26, 2007,

' Commerce, TX ,

Chappell J. C., J.D. Nortis, RW. Lemus, B.C. Housewright and C.P. Bagley. 2007, Effects of
Preconditioning on Stress Indicators and Animal Performance. Sigma Xi Student Competition,
Aprit 26, 2007, Commerce, TX :

Marell. Adefene, J.H. Bouton, and C. P. Bagley. 2007. Novelty and Infected Tall Fescues Compared
sor Preference, Voluntary Intake, Rate of Digestion and Animal Performance. Sigma Xi Student
Campetition. April 26, 2007, Commerca, TX

| ambe, J. C., Debetah Fripp, Cynthia Benett, Jeanette Boylan, B.C. Housewright and C.P. Bagley.
2007, Usinary Steroid Assessments to Determine Ovarian Function and Behavioral Eafrous in
the Okapi {Okapia johnstoni). Sigma Xi Student Competition. April 23, 2007, Commerce, TX

Muller, M. A, L.S. Carmichael, K.M. Washer and C.P. Bagley. 2007. Importance of Beef Quality
Assurance Cerlification to Beef Producers and Cattle Buyers in Northeast Texas. Sigma Xi .

© Student Competition, April 28, 2007, Commerce, TX .

Martell, Adeiene, J.H. Bouton, D.A. Haip, and C.P. Bagley. 2007. Harvest time affecting switchgrass
{Panicum virgatum) nutrition and effects of ammonie treatment for increasing nudrient confent
and digestibility rates. Ocl 22-23, 2007. 5™ Pathways Symposium, Stephensville, TX.

Lambe, J., D. Fripp, C. Bennett, J. Boylan, D. Harp, B.C. Hausewright, and C.P. Bagley. 2007,
Urinary steroid assessments to deterinine ovarian function and beheavioral estrus in the Okept
(Okapia johnstoni). Ocl 22-23, 2007. 5% Pathways Symposium, Stephensville, TX.

Bagley, C.P. 2008. Best practices in orfenting students, facuity and program leaders. 2 Ann,
international Conf. on int. Ed. Feb 12-13, 2008. Memphis, TN.

Murillo, J. D., P. Ambuten, T. Hughes, J.J. Riernacki, and C.P, Bagley, 2010. Comparative Pyrolysis
far ane legume and two grass hays. TN Acad. Sci. Oct. 2010

Eisawy, Ahmed and C.P. Bagley. 2011. Automation of a Riodiesel Processor fram Waste Vegetable
O, Association of Egyptian Schalars, Cairs, Egypt, Dec. 26 — 28, 2011,

Carr, Simpson, Swafford, Winestead; C.P, Bagley. 2017. Development of an automated logging and
fracking system for livestock. Engineering Day, Cookeville, TN, 23 April, 20197

Cunningham, K. and C.P. Bagley. 2017. Development of an automated logging and tracking system
for livestock. Engineering Day, Cookeville, TN. 23 April, 2017

Tinker, Barlock, Cousino; G.P. Bagiey. 2017. Development of an automated logging and tracking
system for liveslock. Enpineering Day, Cookeville, TN. 23 April, 2017

Carr, Simpsen, Swafford, Winestead; G.P. Bagley. 2017. Development of an automated logging and
tracking system for livestack. TTU Research Day, Cookeville, TN. 10 April, 2017

Cunningham, K. and C.P. Bagley. 2017. Development of an automated logging and tracking system
for livestoek. TTU Research Day, Cookeville, TN. 10 April, 2017

Tinker, Barlock, Cousino; C.P. Bagley. 2017. Development of an automatad fogging and tracking
system for livestock. TTU Research Day, Coockeville, THN. 10 Aprit, 2017

Madson, D. and C.P. Bagley. 2017. Development of an altomated logging and fracking system for
livestock. SWCS Annual Meeiing, Murfreesbora, TN. 21 November, 2017
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Bagley, C.P. 2018, Developing Reusable Learning Objects in the Sciences. CARE Conference. Las
Vegas, NV, Feb 27, 2018

Bagley, C.P. 2018. Preparing Students to become "Ciizens of the World” through Study Abroad.
AABSS Conference. Las Yegas, NV, Feb 26, 2018,

Kendall, Alyssa, Amy Miller and C.P. Bagley. 2018. Encouraging Students in Service-Leatrning
Prajects during Study-Abroad: Dominican Republic, 2018. Service Learning Day, TTU
Campus. 30 January, 2018,

Ledbetter, Rache!, Amy Mitler and C.P. Bagley. 2018. impacts on Students in Study-Abroad During a
Senvice-Learming Ttip to the Dominican Republic. Service Learning Day. TTU Campus, 30
Januery, 2018.

Adenson, Michael, Jessica Murillo, Matihew Kelley, Joseph Biemacki and C.P. Bagley. 2018. Slow
pyrolysis kinetics of two herbaceous feedstocks: Effect of milling, source and heating rate.
Kinetics, Catalysis and Reaction Engineering.

Madson, 0. and C.P. Bagley. 2018. Development of an automated Togging and tracking systam for
livestock. SWCS Annual Meeting, Murfreesbara, TN. 21 November, 2018

Borst, Lauren and C.P. Bagley. 2018, Using sewage and broiler lifter amendments for establishing
grass and legume pastures. 9 April 2018, 13th Annual Tennessoe Tech Research and
Creative Inguiry Day. 13.8.

Breland, Bonnie and C.P. Bagley. 2018. Consumer rating of importance of “All Natural® and "Omega
3" in pork sausage products. 9 April 2018. 13th Annual Tennassee Tech Research and
Creative lnguiry Day. 13.8.

Greenwood, Savanah, Bo Greenwood, and G P. Bagley. 2018. Comparison of different estrus
synchronization protocols. 9 April 20118, 13th Annual Tennessee Tech Research and Creative
Inguiry Day. 13:9.

Kiger, Austin, Christopher Benneit, Matthew Warner, Jacob Kennedy, Kurtis Boehms, A, Elsawy, T,
Guo, and C.P. Bagley. 2018. Tracking of livestock using connective technology. 9 April 2018,
13th Annual Tennessee Tech Research and Creative Inquiry Day. 13:10.

Ledbeler, Rachel, and C.P. Bagley. 2018. Preparing students {o becoma “oitizens of the waorld”
through study-abroad. ¢ April 2018. 13th Annual Tennessee Tech Research and Creative
inquiry Day. 13:11.

Madson, Dani, Christopher Bennell, Jacob Kennedy, James Kiger, Matthew Warner, Kurtis Boehms,
A. Elsawy, T. Guo, and G.P. Bagley. Improving cattie management using conneclive
technology. 9 April 2018, 13th Annual Tennessee Tech Research and Creative lnquiry Day.
1311,

Bagley, C.P. and Linda Morales. 2018. Develaping reusablie learning objects for the sciences.
Conference for Academic Research. Las Vagas, Nev. Feb. 26-27, 201E,

Rachael Ledbelter, Amy Miller and C.P. Bagley. 2018. Preparing students to become “students of the
world" through study-abroad. American Assn. Behavioral Sci. Las Vegas, Nev. Feb. 26-27,
2018.

Fitzner, E., D. Thompson, M. Jackson, A. Counts, T.N. Guo, A. Elsawy and C.P. Bagley. 2018, Callle
tracking and information {ogging. Manuf. & Engin, Tech. Research Day. 30 Nav, 2018. P. 1.

C. P. Bagley. 2018. Service Learning as a Gomponent to Meaningful Study-Abroad Experiences far
College Students.” 2018 Internafional AABSS Conference, Las Vegas, NV. Feb 24- 28, 2010,

. P. Bagley. 2019, Developing Student Teams of Different Disciplines to Solve Real World Problems
Tracking Livestock Paositions.” 2019 International CARE Conference, Las Vegas, NV, Feb 24-
26, 2019,

¢.P. Bagley and Lauren Borst. 2019, Plart Germination and Growth Responses of Grasses and
Legumes to Activated Charcoal and two levels of Broiler Litter. Int. Conference on Plant

Seience Research, London, England, July, 2019
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Published Abstracts
Adenson, Michael, Jessica Murillo, Matthew Kelley, Joseph Biemacki and C.P. Bagley. 2018.

Slow pyrolysis kinetics of two herbaceous feedstocks: Effect of milling, source and heating
rate. Kinetics, Catalysis and Reaction Engineering.

lMadson, D. and C.P. Bagley. 2018. Development of an automated logging and fracking
systern for livestock. SWCS Annual Meeting, Murfreesboro, TN. 21 November, 2018

Borst, Lauren and C.P. Bagley. 2018. Using sewage and broiter litter amendments for
establishing grass and legume pastures. 8 Aprit 2018, 13th Annual Tennessee Tech Research
and Creative inquiry Day. 13:8.

Breland, Bonnie and C.P. Bagley. 2018. Consumer rating of importance of “All Natural" and
“Omega 3" in pork sausage products. 9 April 2018. 13th Annual Tennessee Tech Research
and Creative Inquiry Day. 13:8.

Greenwood, Savanah, Bo Greenwaod, and C.P. Bagley. 2018. Comparison of different esfrus
synchronization protocols. 9 April 2018, 13th Annual Tennessee Tech Research and Creative
inquiry Day. 13:8.

Kiger, Austin, Christopher Bennett, Matthew Warner, Jacob Kennedy, Kurtis Boehms, A.
Elsawy, T. Guo, and C.F. Bagley. 201&. Tracking of livestock using connective technolcgy. 8
April 2018, 13th Annual Tennessee Tech Research and Creative inquiry Day. 13:10.
Ledhetter, Rachel, and C.P. Bagley. 2018. Preparing students to become “citizens of the
world” through study-abread. 9 April 2078. 13th Annual Tennessee Tech Research and
Creative inquiry Day. 1311,

Madson, Dani, Christopher Bennett, Jacob Kennedy, James Kiger, Matthew Warner, Kurlis
Boehms, A. Elsawy, T. Guo, and C.P. Bagley. Improving caftle management using connective
technotogy. 9 April 2018. 13th Aanual Tennessee Tech Research and Creative Inquiry Day.
131,

Bagley, C.P. and Linda Morales. 20118. Developing reusable learning objects for the sciences.
Conference for Academic Research. Las Vegas, Nev., Feb. 26-27, 2018.

Rachael Ladbetter, Amy Miller and C.P. Bagley, 2018. Prepating students o become “students
af the world® through study-abroad. American Assn. Behavioral Sci. Las Vegas, Nev. Feb. 26-
27, 2018,

Fitzner, E., D. Thompson, M. Jackson, A. Counts, T.N. Guo, A. Elsawy and C.P. Bagley. 2018.
Cattle tracking and information logging. Manuf. & Engin. Tech. Research Day. 30 Nov. 2018,
P. 1.

C. P. Bagiey. 2018. {Accepted) Service Learning as a Component fo Meaningful Study-Abroad
Experiences for Collage Students.” 2010 Infernational AABSS Conference, Las Vegas, NV.
Feb 24- 26, 2014,

C. P. Bagiey. 2010. (Accepted) Developing Student Teams of Different Disciplines to Solve
Real World Problems Tracking Livestock Positions.” 2018 Internafional CARE Conference, Las
Vegas, NV. Feb 24- 26, 2018,

C.P. Bagley and Lauren Borst. 2019. Plant Germination and Growlh Responses of Grasses
and Legumes to Activated Charcoal and iwo levels of Broiler Litter. Int. Conference on Plant

Science Research, London, England, July, 2019

Articles in Newspaper and Popular Press Magazines
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Bagley, C. P. 1991, Alternative feed sources for beef cattte. Cattle Business in M3
37{10).55-58.

Bagley, C. P. 1991. Improve canception rates, increase profits. Cattie Bus. in MS 37{9):51-55.
Bagley, C. P. 1991. Forages for livestock. Cattle Bus, in M5 37(7).21.

Bagley, C. P. 1991. Forage and Grassland Council Formed. Catile Bus. in MS 37(6):40,

Bagley, C. P. 1891. Forage quality as affected by plant height. Cattle Bus. in M8 37(7}:18.
Bagley, C. P. 1992. Compensatory gain in cattle. Cattle Bus. in MS 38(5):8.

Bagley, C. P. 1992, Fall caiving beef cows can be profitable. Cattle Bus. in M5 38(1):62.

Bagley, C. P. 1892, Managing beef replacement heifers. V. Body condition at calving. Cattle Bus.

in MS 38(10):65. |
Bagley, C. P. 1992. Managing beef replacement heifers. 1. Breed selection. Catlle Bus. in MS.

38(6):33.

Bagley, C. P. 1992, Managing beef replacement heifers. 1t Birth to weaning. Cattle Bus. in MS
38{7y4d2.

Bagley, C. P. 1992, Moving ahead with the Forage and Grassiand Council. Cattle Bus. in MS
38{1):58.

Bagley, C. P. 1892, Managing beef replacement heifers. 1H. Weaning to first calving. Cattle Bus. in
M5 38(3).62.

Bagley, C. P. 1992. Managing beef replacement heifers. V. Dewormers, growlh stimulates and
ionophores, Cattle Bus. in MS 3B{8):30.

Bagley, C. P. 1992, Haylage for beef and dairy diets. Proc. Five States Forage Conf. March 17-18,
Shrevepor, LA, p. 23. :

Bagley, C. P. Proposed Agri-center will be located in Verona. Miss. Farm Bureau Prod. Ed. 3(3):7.

Bagiey, C. P. 1993. As winfer approaches, evaluate your mineral program. Nox. Co. Catiteman
Newsletter. . 1(1):2.

Bagley, C. P. 1803. Brahman herd improving at MSU Prairie Unit. Miss. Farm Bureau Producer.
Jan, p. 6.

Bagiey, C. P. 1993. Creep feading can fit irto catlle plans. Miss. Farmer 1{8):18.

Bagley, D. P. 1003. Fall calving earns interest of praducers, Miss. Farmer. 1(10%:18.

Bagley, C. P. 1893, Fescue fungus poses threat lo livestock, Miss. Farmer 1(7}12.

Bagley, C. P. 1983, Mineral supplement needs high in winter. Miss. Farmer. 1(11):17.

Bagley, C. P, 1993. Mississippi Forage and Grassiand Council. Livestock Day Rep. MAFES Bull.

243:50.

Bagley, C. P. 1993. Region's swine industry expected to grow. Tupelo Daily Journal. Nov. 12,
1003,

Bagley, C. P. 1803. Soybean hufis are useful as livestock feed. MS Farm Bureau Producer.
A4{6).10.

Bagley, C. P. 1994, Be prepared for summer slump. Miss. Farmer, 2{6)18.

Bagley, C. P. 1094, Bloat on spring pasture is & problem of excess. MS Farmer. 2(4):18.

Bagley, C. P. 1994, Cows need fattening for calving. Miss. Farmer, 2{5):14.

Bagley, C. P. 19894, Fescue, rye grazing requires Keen oversight, MSS Farmer. 2{2):14.

Bagley, C. P. 1994. Infected fescue beller for lawns than erimais. Tupelo Daily Journal. Feb. 2,
1994,

Bagley, C. P. 1994. January is critical month for beef herds. Miss. Farmer. 2{12}14.

Bagley, C. P. 1994, Keep pasture grazed short during summer. Miss. Farmer 28(73.19,

Bagley, C. P. 1994, Legisiature set up horticultuiral crops demo area. Daily Journal. 10 August.

Bagley, C. P. 1994. No-tili winter annuals and broiler litter discussed. Stockman Grass Farmer.

51(3):31.

41



Bagley, C. P. 1984,
Bagley, G. P. 1984
Bagley, C. P. 1894,
Bagley, C. P. 1984
Bagley, C. P. 1884

Bagley, C. P. 18504,

Parasites a problem in grazing. Mississippi Farmer. 2(8%:13.

Preparations now will help control pasture weeds. MS Fanmer, 2{3):14.
Renovafe pastures to establish clovers. Miss. Fanmer. 2(11y16,
Replacement heifer management; Do's and Don'ts. Moarman's Newslefler.
Stocker cattie should be profitable this year. MS Farmer, 2(101:17.

The potential for stacker operations in Mississippl. Miss. For. Grassl. Com.

Newsletter. 1{2):7.

Bagley, C. P. 10894

Bagiey, C. P. 1894,

To faed cows properly in winter, analyze hay. M5 Farmer. 2(1}.20.
Use of poultry ffter in livestock production systems. LA Forage Grassl. Council

Proc. 1984:, 41-46

Bagley, C. P, 1994

Winter grass helps prepare pastures. Mississippi Farmer. 2{9%17.

Bagiey, C. P. and D. E. Pogue. 1894, Animal considerations when grazing affalfa. Tenn. Farmer.
Bagiey, C. P., W. B. Burdine, Jr,, and R. R. Evans. 1994, Beef cattic

Bagley, C. P. 1995
Bagley, G. P. 1985
Bagley, C. P. 1985
Bagley, C. P. 1995
Bagiey, C. P. 1985.
Bagley, C. P. 1995,
Bagley, C. P. 1995
Bagley, C. P. 1995,
Bagley, C. P. 1985
Bagley, C. P. 1985
Baglay, C. P. 1995
Ragley, C. P. 1994
Bagley, C. P. 18985,
(315,

Bagley, C. P. 1993,
Bagley, C. P. 1995.
Bagley, C. P. 1985
Bagley, C. P. 1985

Manage forages to ast until spring. Mississippi Farmer (e,

Chooss bulls with eye to herd improvement. Mississippi Farmer 418,
Clovers add quality, requirement management. M3 Farmer 3{103:10.
District 4-H horse show gallops along. Dally J. Aug. 14, 1985,

Eating right helps dairy cows produce more milk. Daily J. Sept. 6, 1985,
Horses are big business in northeast Mississippi. Daily J. March B8, 1985.
How much is too much for a good bull. N. E. MS Daily Journal. April, 1895.
Imprint foals for easier training later. N. E. M3 Daily Journal. March, 1995,
inexpensive heifers a shrewd investment. MS Farmer 3(12):13.

Minimize horn fiies fo maximize cow comfort. Mississippl Farmer {5310,
Pat's Ponderings. Amer, Forage Grassl. Council News 6(2).2.

Planning for heef-forage enterprises. Dafly J. June 14, 1905,

Proper minerals and vaccinations help insure profitability. Mississippi Farmer

Proper supplements beaf up winter feed. M3 Farmer 3{11}:13.

President's column. MS Forage and Grassland Council Newsletter 3(1):2.
Spring is a good time to take a long view. Mississippi Farmer 3{2}.17.

To supplement or substitute - that is the guestion. MS Forage and Grassl. Com.

Newsletier 3(1}.3.

Bagley, C. P. 1995,
Bagley, C. P. 1985,
Bagley, G. P. 10895
Bagley, C. P. 1985
Bagley, C. P. 1996.
Bagley, C. P. 1986
Bagley, C. P. 19986
Bagley, C. P. 1986,
Bagley, C. P. 1996,
Bagley, C. P. 1996.
Bagley, C. P. 1893,
Bagiey, C. P. 1996.
Bagley, C. P. 19986
Bagley, C. P. 1996.
Ragiey, C. P. 1884
Ragley, C. P. 1996
Ragley, C. P. 1996

Use N to contro! forage production. Mississippi Farmer 3(8):
Water needs of cows rise dramatically now. MS Farmer 3(8):12.
Winter pastures take careful management. MS Farmer 3(9):14.
Wonder grass no fix for poor pasture care. MS Farmer 3(7)9.
Small things mean a lot for cattle during winter. M3 Farmer A{Hy12.
Observation lowers number of problems. MS Farmer 4{2}:13.
Livastock and forage are ag's big business. M8 Farmer 4£33:13.
Keep perspective; make survival 1986's goal. Mississippi Farmer 4{7}:12.
Maintain pastures for productivity, efliciency. Mississippl Farmer 4{4}.15.
Pat's Ponderings. The Forage Leader 1{1):2.
Pat's Fonderings. The Forage Leader 1(2):2. :
Roiational grazing lets forages start regrowth, Mississippi Farmer 4(6):13.
Winter hay crisis may retumn next year. Mississippt Farmer 4{5):14.
Cold-hardy ryegrass pays in winter grazing. Mississippi Farmer 4{8):13.
Selling calves this fali may not be profitable. Mississippi Farmer 4{10}:16.
Small things mean a [ot to catfle during winter. MS Farmer 4{1y12.
Ohservation lowers number of problems. MS Farmer 4{2}:13.
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Bagley, C. P. 1996. Livestock and forage are aqg’s big business. MS Farmer 4{3):13.
Bagley, C. P. 1996. Maintain pastures for productivity, efficiency. MS Farmer 4{4):15.
Bagley, C. P. 1996, Keep perspective, make survival 1996's goal. MS Farmer 4(7)12.
Bagley, C. P. 1896, Hay shorlage already going into September. MS Farmer 4(8):16.
Bagley, C. P. 1996. Poor qualily hay needs supplemental minerals. MS Farmer 4(11):13.
Bagley, C. P. 1995. Keep a close eye on health of winter herd. MS Fammer 4(12).18.
Bagley, C. P. 1997. It's fime for calving - are your bulis ready? MS Farmer 5(4):13.
Bagley, C. P. 1997. Healthy caff births are job-one for cattiernen. M8 Farmer 5(3}.15.

" Bagley, C. P. 1997. May is a crifical month for controlling weeds. MS Farmer 5(5):12,
Bagley, C. P. 1997. Cooal drinking water aids cattle’s appetite. MS Farmer 5(8):16.
Bagley, C. P. 1997. Making profit in cattle means planning ahead., MS Farmer 5{12):15.

FI

Bagley, C. P. 1997. Investing in operation wilt bring high profits. MS Farmer 5(6):10.

- Bagley, C. P. 189¥. A b0-year retrospective of forage-finished beef and a possible future. The
Stockman Grass Farmer 54(6}:1-16.

Bagley, C. P. 1997. Fanm Bureau supporls heaithy grazing lands. MS Farm Bureau Producer
B{B):2.

Bagley, C. P, 1997. Winter ryegrass requires early planning. MS Farmer 5(8):14.

Bagiey, C. P. 1987. Wet conditions bring more disease problems. MS Farmer 5(7).14

Bagley, C. P. 1997, Calves know when to hald or fold. MS Farmer 5(10}:14.

Bagley, C.P. 1999. Managing ryegrass pastures for optimizing productivity. Huntsville item.

Bagley, C.P. 1999. Nutritional care of horses. Huntsyille Kem.

Artistic or Creative Contributions

Invited speaker. Overview of forage research in the Gulf Coast Area, 1980 SPFCIC meeting,

Nashville, TN.

Invitad speaker: Producing Beef Year Around Using Forages, 1983 LA Association of Agronomists
Meeting, Lake Chatles, LA.

Invited speaker: Clovers in Beef Cow Grazing Management System, 1983 McNeese Farm Forum

t ake Chatles, LA.
Invited speaker: Forage Sysiems for Ralsing Stocker Steers, 1983 Grazers Seminar, sponsored by

the Stockman Magazine.

inviled speaker; Beauregard Parish Cattlemen's Association - April 1880, July 1983, January 1985,

Invited speaker: Using Winter Annuals for Growing-Finishing Beef Steers, 1984. Sponsored by
Alexandria Seed Co., Alexandria, LA.

Invited speaker: Staughter Beef from Warm-Season Pastures, 1984 AFGC Meeting, Houston,

Invited speaker: Verona Parish Catliemer’s Association - May 1984, Septernber 1985, September
1088.

invited speaker. Beef-Forage Research in Louisiana, 1985 SPFCIC Meeting, Baton Rouge, LA,

invited speaker: East Baton Rouge Parish Caltlemen's Association - Aprit 1983 '

Invited speaker: Vermillion Parish Catflemen’s Association - September 1986.

[nvited speaker: Breading, Feeding and Marketing Beef Cattle, 1987 Commercial Cattlemen's Field
Day, Opelousas, LA,

invited speaker. Outtook for New Regional Project, 1987 SPFCIC Meeting, Clemson, SC.

invited speaker: McNeese University Farm Forum, Lake Charles, LA, June 1987,

invited speaker: Mid-Year Louisiana Cattleman's Association - August 1887,

invited speaker. American Forage and Grassland Council Meeting, April 1988.
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Invited speaker: Lowisiana Cattiemen’s Association Annual Meeting - Research and Fact-Finding
Commitles, fanuary 19B8.

Invited speaker: International Stockman's School, Houston, TX, February 1988,

Invited speaker: Southern Limousine Assaciation, Shrevepor, LA, March 1988,

Invited speaker: Many Rotary Club, April 1988,

Invited speaker: DeRiddar Study Club, May 1888,

Invited speaker: Gelbvieh/Gelbray State Association Meeting, June 1988.

Invited speaker; Sympasium on Increasing Profit of Beef Production Through Research - Past,
Present and Future, Alexandria, LA, September 1988,

- Invited speaker: The Role of Forages in Efficient Beef Production System. University of Maryland.
January 18, 1888,

Invited speaker. Five States Forages Canference. Efficient, Economicat Beef Production.
Shreveport, LA. March 21, 1989.

nvited speaker: Louisiana Animat Science Association. New Innovations, Forage-Beef Research.
| ake Charles, LA. April 20, 1988.

* Invited speaker: Georgia Forage Conference. Winter Forages far Producing Beef. Tiflon, GA.
August 23, 1988, :

invited apeaker: Yalobusha County Cattlemen’s Assoc. Mig. February 19, 1890, : ,

Invited speaker: Reproduction Efficiency in Beef Heifers. Ag Exp, Batesvilie, M5, January 16, 1000.

invited speaker: Farm Management {Beef Cattle) Symposium, Northwest Community College,
Senatobia, MS. March 29, 1890,

Invited speaker: Soil-Water Conservation District Meeting. ltawamba Co., MS. March 28, 19840.

Invited speaker: DeSoto County Cattlemen’s Association, Hernando, MS. June 2, 1880.

invited speaker: Beef Cattie Prodyction Practices, Senatobia, Mss. fune 27, 1980.

invited spesker: Research Oblectives in Livestock and Forages. -Louisiana Forage and Grassland
Councll, Hammond, LA. Novernber 15, 1880.

Invited speaker: N. Mississippi Ag Expa. Beef Areed Selection and Utiization: Jan. 16, 1890.

Invited speaket: Yalobusha Co. Cattlemen’s Assn. Managing Forage for Increased Beef Produstion.
Feb. 18, 1920.

Invited speaker: Northwast Community College Farm Management Symposium. Managing L ivestock
i an Integrated Farm Program. March 28, 1580 :

Invited speaker: {tawamba Co. Sail Canservation Meeting, Conservation Practices to Enhance
Agriculture's Long-Range Froductivity. March 29, 1880,

Invited speaker. DeSoto Co. Cattieman Assn. Using E.P.D.s to Manage a Livestock Breeding
Pragram. .fune 2, 1980.

invited speaker: Tate Co. Catllemen’s Assn. Optimizing Beef Productivity through Forages. June 27,
1990.

invited speaker: Yalobusha Co. Ag Tour. Forage Systems for Beef Catlle. Oet. 15, 1980,

invited speaker: Grenada Exchange Clob. The Importance of Agriculture to the Mississippi Economy.
Jan. 17, 1991,

Invited speaker. Mississippi Sweet Potato Council. Maintaining and improving Quality in the
Foundation Sweet Potato Program. Jan. 18, 1891. _

invited speaker: Marshall Co, Cattlemen’s Assn. Forage Systems for the Cow-Caif Operator. Jan.
29, 18921.

Invites speaker: Mississippi Cattlemen’s Assh. Annuat Meeting. Founding a Mississippi Forage and
Grassland Council Feb. 9, 1801,

ihvited epeaker: Mississippi Brahman Assn. Using Bulls and Embryo Transfer to Enhance guality in

Brahmansg. Feb. 12, 1991,
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invited speaker: Merck Regional Conference. impact of Parasites on Grazing Cattle. March 12,
1091.Invited speaker: Lauderdale Co. Beef Cattie Short Course. Making, Curing and Storing

High Quality Hay. Aprit 11, 1891
invited speaker: L5SU, Baton Rouge. Rofe of the Research and Exlension Center in Agriculture. Mary

2, 1991

Invited speaker: Calhoun Co. Cattlemen's Assn. Weaning Heavier Calves. July 13, 1091,

Invited speaker: Norlh Mississippi Beef Calile Field Day, Senatobia. Enhancing Beef Production with
Forages. Aug. 31, 1881,

Invited speaker; Kaufman Co. Cafllernen’s Assn. - TX. Matching Forages to the Nutrient
Requirements of Beef Gattle. Sept. 18, 1881.

lnvited speaker: Marshaif Co, Caltiemen’s Assn. Forages for Livestock. Oct. 5, 1981.

Invited speaker; S. F. Service Regional Sales Meeting. Meeting the Nutritionai Needs of

Replacement Heifers. Oct. 10, 1991,
Invited speaker; Tupelo Lions Club, New Programs ai the Research and Extension Center. Dec. 3,

1891.

Invited speaker: Mississtppi Farm Bureau Ann. Meeting. Progress at the Mississippi Forage and
Grassiand Council. Dec. 7, 1891,

Invited speaker: Miss. Soil and Water Consarvation Committea State Convention. Jacksen. Forage-
 ivestock Systems in Sustainable Agriculiure. Jan. 16, 1992,

invited speaker; Joint Regional SAAS Symposium. Lexington, KY. Meeting the Nutrienf
Requirements of Beef fram Puberty fo Parturition. Feb. 5, 1902,

invited speaker: itawamba Catflermen’s Assoc. Mig. Jan. 20, 1902

Invited speakar; MS Sweet Potato Gouncil, March 5, 1882.

Invited speaker: Five States Forage Conference. Shreveport, LA, Haylage Systems for Beef and
Dairy Catite. March 18, 1992.

Invited speaker: Tupelo Town Meeting. Agriculture for Northeast Mississippi. May 14, 1882,

Invited speaker; Southern Regional meeting of Soil Caonservation Forage group. Forage-Livestock
Research in Mississippl. Prairie, MS. May 20, 1952,

invited speaker: Dalry Field Day. Update of Research at Holly Springs. Holly Springs, M5, May 28,

1982.

invited speaker: Lee County Gatliemen Assn. Impaitance of body condition in beef heifers. Tupelo,
Aug, 20, 1882

Speaker. House-Senafe Select Agricultural Committee. Prioritizing research and extension efforts.
Aug. 24, 1882,

Speaker; Cogperative Agreement Signing Ceremony between MSU and Lee County. November 9,
1993.

invited spealer: Tippah County Catflemen's Assn. Alternative Feed Sources for Beef Calfle. Feb.

25, 1983
invited speaker; Merck Conference, Prairie, MS. [mproving Livestock Profitability. Mar, 5, 1983

Invited speaker, Union County Cattieman’s Assn. Managing Your Best Herd-Wise Nulrition. May 4,
1893,

invited speaker; Beef Fiold Day, Prairie, MS. Alternative Feed Sources of Beef. May 22, 1893.

Invited speaker: Lae Co. Caittemnen Meeting, Tupelo, MS. Winter Forage Program. Sept. 16, 1993.

Invited speaker: Prentiss Co. Cattlemen Meeting, Booneville, MS. Body Condition Score for Beef

Cows. Sept. 28, 1993,
Invited speaker: Central Miss. Beef Fleld Day, Raymond, MS, Poultry Litter in Beef Gow Wintering

Rations. Dec. 2, 18993,
invited speaker. Sweet Potato Field Day, Ponfotoc, MS. Impact of Research on the Productivity of

Crops. July 22, 1883.
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Invited speaker: Regional Crop information Exchange Day, Holly Springs, MS. Setting Research
priorities for the Future. Sept. 8, 1983

Invited speaker: Itawamba Co. Catflemen Assn. Winier Forages for Beef Cettle. Oct. 11, 1993,

Invited speaker: Central Miss. Beef Field Day, Raymornd, M3. Using Poultry Litter in Beef Cow
Wintering Rations. Dec. 2, 1883,

" Invited speaker: Sweet Potato Field Day, Pontotoc, MS. Impact of Research on the Productivity of
Crops. July 22, 1993,

invited speaker: Regionat Crop Information Exchange Day, Holly Springs, MS. Setling Research
Priarities for the Future Sept. 8, 1983,

invited speaker: ltawamba Co. Cattlernan Assn. Winter Forages for Beef Cattle. Oct. 11, 1893,

tnvited speaker: Miss. Assoc. Cons. Dist. Forage guality and Quantity. Jan. 20, 1994,

invited speaker. CDF Ag Round Table. N. Miss. Agricultural Technology Center. Jan. 18, 1994,

invited speaker. Miss, Agric. For. Exp. Sta. Annual Staff Conf. Role of Rzsearch and Extension
Centers. Dec. 14, 1994

invited speaker: Les County Board of Supenvisars; Future Needs of Ag rcufiural Technology Center.

Feb. 22, 1994,

inviled speaker: Miss. Agsoc. of Agron. Chicken Lilter as @ Feed and Fertilizer Source. Feb. 24,
1994,
Invited speaker: National Alfalfa Grazing Conf. Potentials and Problems in Grazing Alfaifa. July 28,

1994.
invited speaker: tawamba Caounty Cattemen's Assn. Winter Grasses for Cattle. Oct. 10, 1984,

invited speaker: Prentiss Gounty Caftlemen's Assn. Winterizing your Beef Herd. Oct. 24, 1984,

Invited speaker: Dairy 2000 Seminar, Holly Springs, MS. Dairy-Grass Systems. Novw. 10, 1994,

Invited speaker: Horticuliure Field Day, Fontotoc, MS. Auguist 15, 1994,

Invited speaker. Lions Club, Nettieton, MS. Agricuiture in the 215 Century. Sept. 13, 1884,

Invited speaker: Rotary Club, Baldwyn, MS. Fconomic impact of Agriculture. Sept. 22, 1994,

invited speaker: Louisiana Forage and Grassiand Councii, Alexandria, LA, Pouitry Litter as a Feed
and Fertilizer. Nov. 1, 18994,

Invited speaker: Tenhessee Forage and Grassland Council, Nashville, TN. Producer impact into
Agricutture Programs. Nov. 9, 1884,

invited speaker: Mississippi Caftlemen’s Association. Broiler Lilter as a Feed or Ferlilizer. Nov. 4,

1004,
Invited speaker: Montgomery Co. Cattleman Short Course. Alternative Winter Feeds. Winona, MS.

Fab. 16, 1985.
Inviled speaker: Portotoc Co. Caitlernan’s Short Course. Pontotoc, MS. March 23, 1995,
Invited speaker: Waithall Co. Cattlemen’s Assn. Broier Litter as a Feed or Ferilizer. Jan. 8, 1995,
invited speaker: Alcorn, Tishomingo, Prentiss Co. Hay Shorlcourse. Feb. 13, 1895,
invited speaker: Manigomery Co., Alfernative Feeds for Beef Callle, Feb. 16, 1885.
invited speaker: Rankin Co. Broiler Littler as Feed or Fertilizer. Feb. 28, 1895
invited speaker: Tippah Co. Hay Shortcourse. March 2, 1895,
Invited speaker, DeSoto, Tate and Panola Co. Hay Shortcourse. March 6, 1985.
Invited speaker. Yalobusha and Tallahatchie Co. Hay Shortcourse. March 16, 1895,
Invited speaker: Monroe Co. Hay Shortcourse. March 21, 1995.
[nvited speaker: Pontotoc Ca. Alternative Feed Source for Livestock, March 23, 1885
invited speaker: Holmes Go. Catlie-Forage Seminar. March 27, 18856,
Invited speaker: Attala Co. GCallle-Forage Seminar. Apri 6, 1985.
lnvited speaker. Newton, Jasper, Noxubes Co. Hay Shortcourse. April 24, 19935,
Invited speaker: Lee Co. Hay Shoricourse. May 18, 1895
fnvited speaker: ltawamba Community College AgricLiture Awards Banquet. April 26, 1885,
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Invited speaker: Dairy Field Day. Role of Affalfa in Dairy Systems. May 25, 1805,

Invited speaker: Forages for Cattle. CVM Sr. vet students. Prairie, MS. Aug. 2, 1895,

invited speaker: Reducing Costs in a Pasture-Livestack Operation. ltawamba Co. Cattlemen’s Assn.
Mantachie, Aug. 14, 1885.

Presentation: Producing beef year-round with forage - cycte 1. IV int. Symp. Nutr. Herbivores.
Clermont-Ferrand, France. Sept. 13, 1985,

Invited presentatior: Broiler Litter as Feed or Fertilizer for Beef Cattie. Wayne Co. Caltlemen’s Assn.
Waynesboro, Sept. 28, 1595,

Invited presentation: Status of the North Missiasippi Research and Extension Center. Ag Round
Table, CDF, Tupelo. Oct. 25, 1893,

Invited speaker: Alternative Winter Feeds. Lee Co, Cattlemen's Assn. Shorl Course, Verona. Nov.
13, 1995.

Inviled presentation: Efficient production of stocker beef using strategic supplementation. 2™
international Conference on Technology Transfer, Ascancion, Paraguay. Mov. 21, 1885,

invited presentation: Utilizing supplements to efficiently increase gains in catile. Southern Ohio
Cattlemen’s Org., Jackson, Ohio. Dec. 13, 15856,

invited speaker: Lafayette Co, Cattlemen Shorfcourse. Alternative Feeds for Catfle. Jan. 8, 1996.

Invited speaker: M5 Assoc. Cans. Districts Ann. Mig. - Jackson. Broiler Litter as Feed or Feriflizer.
Jan. i1, 1896,

- Invited speaker: Role of Producer Advisory Commitlee in Supporting Research and Extension Efforls.
South. Assn. of Agric. Sci., Greensboro, NC. Feb. 6, 1996,

Invited speaker: Managing Beef Replacament Heifers. Benion Co. Catllemen's Shaortcourse. Feb. 26,

1996,
Invited speaker: Progress oh the Agricultural Technology Park. CDF Ag Roundtable, Feb. 28, 1956,

Tupelo.
Invited speaker: Agricuttural Productivity on South America. Tupelo High Schoo! Spanish Club.

March 18, 1986,
invited speaker: Strategic Supplementation ta Caltle on Pastures, International Livestock

Symposium, Tampa, FL. May 6, 1986,

invited speaker: Educational Opportunities Through the Agricultural Technology Park. CDF
Education Round-Table, Tupelo, May 8, 19936,

invited speaker: Brofier Litter as a Feed-Problem and Potentials. Central M3 Poultry Growers,
Raleigh, M5, May 16, 1996,

Invited speaker: Economic impact of Agricultural Technology Park. CDF Board of Directors, Tupelo,
May 20, 1996,

Invited speaker: information Availability Through the Agricultural Technalogy Park. CDF Business

Round-Table, Tupelo, May 27, 1986.
Invited speaker: Broiler Lilter as Feed on Fertilizer. Newton Co. Cattlemen's Assn. June 27, 1996.

Invited speaker: Poultry Lilter as Feed or Fertilizer. MS Santa Gertrudis Field Day, Kimichael, MS.
July 18, 1996,

Invited speaker: Extending the Forage Grazing Season with Ryegrass and Clover. tee Co.
Catfiemen’s Assn. August 15, 1996.

invited speaker: Whole farm approach for efficient cattle operations, Faur County Area Meeting,
Fulton, MS. Sept. 19, 1586. :

Invited speaker; innovative horticulture programs for the future. Southern Regional Agricultural
Communications Annual Meeting, Sept. 27, 1996. Atlanta, GA.

invited speaker: Fafl forage and winter fead requiremenis(i. ltawamba Co. Catflemen Assn.,

September 30, 1896. Fulton, MS.
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Irvited speaker: Future of foundation seed programs. M5 Sweet Potato Assn. Annual banguet. Nav.
g, 1996. Vardaman, MS.
Invited speaker: Future of the GLCI program in Missisgippi. MS Cattiemen Assoc, Nov. 15, 1986,

Jackson, MS.
Invited speaker: Partnerships for forage-iivestock production. State GLCI Meeting. Cct. 10, 1996,

McComb, MS.
Invited speaker. Raising beef replacement heifers. Miss. Assoc. Conservation District, Jan 8, 1997,

Jackson, MS.

Invited speaker; Managing your beef famales. Lafayetie Co. Catflermen Shortcourse. Jan. 13, 1997,
Oxford, MS.

invited speaker: Fotential for the North Mississippi Arboretum. Baldwyn Rotary Club, Baldwyn, MS.
Jan. 16, 1887,

Invited speaker. Role of AFGC on the National IRM Commillee. National Catllemer’'s Beef
Association. Kansas City, MO. Jan. 31, 1897.

Invited speaker: Future focus on the Research and Extension Center. Exchange Chub, Tupeio, M5,

Feb, 21, 1897.
Invited speaker: Brofer litter as feed or fertifizer. Scott County Caitlemen’s Association, Forest, MS.

March 10, 19587.
Invited speaker: Harticulture and horses - new thrusts for North Mississippt. Lions Ciub, Tupelo, MS.

March 25, 1997.

Invited speaker: Working together required in forage-livestock agriculture. Keynote address. AFGC
Annual Corference. Ft. Worth, TX. April 14, 1897.

Invited speaker: Agriculiture is critical to a safe environment, Earth Day Celebration, Tupeio, MS.
April 17, 1097

tnvited speaker: The Arboretum and Horliculture Unit. Business and Professional Women’s Glub,
Tupele, MS, Aprl 22, 1897,

Invited speaker. Educating youth for the future. Rotary District Conferance, Tupeto, MS.
May 9, 1997,

Invited speaker: The Mississippi GLCI Ulica, MS. Sept. 4, 1987.

Invited speaker: Feeds and feeding beef cattle. Lee Co. Agri-Center. June 25, 1997,

Invited speaker: Broiler litler as feed or fertilizer. Wayne Co. Cattlemen. July 17, 1997.

Invited speaker; New thrusts in horticulture. Lee Co. Famm Bureau Ladies Commitiee. Verona. Sept.
12, 1897,

Invited speaker: Making, baling and storing hay. Tlshomingo Cattlemen Group. Det. 7, 1997,

Invited speaker: Winterizing your beef herd. Frentiss Co. Cattiemen Group. Oct. 7, 1997.

Invited speaker; Reseerch efforts for forage-iivestock producers, Jeff Daviz Go, Catllemen Group.

Oct. 15, 1997,
invited speaker; National forage-iivestock initiatives. MS Catflemen Assn. Ann. Mtg. Jackson. Ocl.

31, 1997,

invited speaker: Quality pastures for horses. M& Horse Extravaganza, Jackson, MS. Nov. 23, 1997.

Invited speaker: Hay for horses. M3 Horse Extravaganza. Jackson, MS Nov. 23, 1897.

invited speaker: Nufritional concerns of beef cattie. Alabama Forage and Grassland Foundation.
Montgomery, AL, Dec. 16, 1087,

Invited speaker: Focus on the North MS Research and Exlension Center. Ann. MS Sweet Fotato
Growers. Jan. 8, 1998. Vardaman.

Invited speaker; Managing the beef cow herd. MS Assn. of Canservation Districts Ann. Mig. Jackson,

MS Jan 15, 1998.
invited speaker: Broiler litter es feed of fertilizer. Dixie Farm Trade Show. Jackson, MS. Jan. 31,

18598,
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Invited speaker; Fall vs. spring calving of beef cows. Dixie Farm Trade Show. Jackson, M3, Jan.

31, 1988,
invited speaker: Cow-calf management utifizing forages. Dixie Farm Trade Show. Jackson, M&. Jan

31, 1988,

Invited speaker. Forage planning, grazing and hay, and purchasing and managing beef cow herd and
the economics of association indusfries. Beef Shortcourse. March 3, 1988.

Invited speaker: Effective management of beef cow-caif herd. Clay Co. Cattlemen Assn. March 5,
1998.

Invited speaker: Broiler litter as fertilizer or feed. Wayne Co. Catiternen Assn. March 31, 1098

Invited speaker: Forage systems for grazing and hay production. Tri-Gounty Short Course.
Booneville, MS. April 2, 1888.

Invited speaker: Innovations in managing grazing livestock. Kansas Livestock Research Team, May
20, 1998,

Invited speaker: Managing for a profit by reducing input costs. Neshoba, Noxubee and Winstan Co.
Cattlemen Event. June 16-18, 1998.

Invited speaker; Enhancing sweet potato research. MS Sweet Potato Council, July 16, 1988.

nvited speaker: Enhancing floriculture to better diversity. July 21, 1997, Aberdeesn Rotary Glub.

Invited speaker: Nutritional concerns of beef cattle (in press). September 3, 1998, Afhens, GA.

Invited speaker (forages): Georgla GLC! Steering Committee. Dec. 14-15, 1998.

invited speaker: Managing dairy cows in the Southeastern United States on forages. Brazilian
Nationat Grazing Conference. Parte Allegre, Brazil. June, 2000,

invited speaker: Managing beef replacement heifars. International Brangus Breaders Maeting. Aug.
2000,

Invited speaker: Minimizing hay losses in beef producticn systems. TX Forage and Grassiands
Council Ann. Meeting. Dec. 2000,

Invited speaker: Forage-Livestock Management Systems: Animal considerations. American Forage
and Grasslands Councit Annual Meeting. April, 2001

invited Speaker; Animal- Human Interrelationships. Sigma Xi meeting, Nov 18, 2002, Commerce, TX

invited Speaker: Feb 3, 2003, Animals role in society. Honors Calloguium, TAMU-Commerce.

Invited Speaker: Aprii 18, 2003, Factors influencing hay attribltes. NE Texas researchi symposilm.

Invited speaker: Sept. 12, 2003. Chemical attributes affecting forage quality and animal performance.
Hurit Co, Hay Expo., Greenville, TX,

Invited Speaker: Pre-Vet Society meeting. Sherman, TX., Jan. 17, 2004

Lohaus, M.A. and C.P. Bagley. 2003. Horse hay preference as influenced by forage variety and
harvest time. TAMU-Commerce, 1%t place winning entry in Sigma Xi competition.

Bagley, C.P. 2004, Future of Agricuiture. Paris Rotary Club.

Bagley, C.P. Sept 18, 2005. Chapman Farms Annual Beef Fiald Day. “Managing a beef herd to
optimize reproductive efficiency.

Bagley, C. P. Sept. 22, 2003, The Importance of Agriculture fo the Texas Economy. Greenville, TX
Ratary Club

Bagley, C.P. Nov 9, 2005. Animal Therapies for Troubled Yauth. Bonham, TX Retary Club,

Bagtey, C.P. Feb 25, 2008, Importance of an Education. FFA Banquet, L.one Oak, TX, >350 people
present

Foster, Lauren and C.P. Bagley. 2006. Bermudagrass variety and harvest time as affecling hay
preference and digestion rates. Amer. Forage and Grasslands Conference Proceedings. San
Antonio, TX, March 13-16, 2006,

Becker, Wayne and C.P. Bagley. 2008. Injecting anhydrous ammonia into polyethylene silage bags to
enhance quality characteristics. Amer. Forage and Grasslands Conference Proceedings. 5an

Anfonio, TX, March 13-16, 2008,
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Johnson, Lindsey and C. P. Bagley. 2006, improving Information Retention on Protein Quality and
Utilization by Utilizing Reusable Learning Objects in Self-Help Tutorials. Sigma Xi Ras. Conf.
Texas A&RM-Commerce, April 20, 2008, 3¢ Place in competition.

Becker, Wayne, Chappel, John and C. P. Bagley. 2006. injecting Anhydrous Ammonia o
Polyethyiene Silage Bags fo Enhance Forage Quality Attributes and Measure Silage
Preference by Heifers. Sigma Xi Res. Conf. Texas A&M-Commerce, April 20, 2008, 2" Ptace
in competition,

Faster, Latiren, Martel, Adelene, B, C, Housewright and C.P. Bagley. 2008. Horse Preference and
Digestion Rates of Hays as Influenced by Bermudagrass Variely and Harvest Time. Sigma Xi
Res. Canf. Texas A&M-Commerce, April 20, 2006, 2™ Place in competition.

invited Speaker. Aug. 31, 2008. Nutritional management for equine. Northeast Texas Trail Riding
Association. Greenville, TX

invited Spaaker: Nov 1, 2007; Annual Area NRCS Banguet; Cookeville, TN

invited Speaker: Nov 8. Overton Co. SWCD Awards Banquet, Livingston, TN

Invited Speaker: Dec 10, 2007, TTU Nursing Board of Directors Annual Banquet, Cookevills, TN

Invited Speaker: Jan 8, 2008, Resource Development District, Overton Co. Livingston, TN

Invited Speaker, April 4, 2009, Statewide FFA Gonvention, Gathinburg, TN

[nvited Speaker, June 11, 2009; State-Wide Resource Conservation Meeting, Murfreesboro, TN

Invited Speaker, CRMC Annuat Banguet, November, 2008

invited Speaker, Overlon Ca Farm-City Days, Livingston, TN, 7 Odl, 20683

invited Speaker, TN Arga SWCD Annual meeting, October 15, 2008

Invited Speaker, TN Beekeepers Assn, Oclober 16, 2009

invited Speaker, Cookeville Regional Medical Center Auxiliary Meeting, July 15, 2010

Invited Speaker, McMinnville Rotary Club, Dec 13, 2011

invited Speaker, Cockeville Breakfast Rotary Glub, [nterhational Service, Juna 19, 2012

invited Speaker, J. Murtlio, J. Biernacki, C.P. Bagiey, L. Morris, 2012, Biofuels: Changing our Agro-

Economy. TN Soil & Water Conservation Society Ann. Meeting. Oct 12.

Invited Speaker, C.P. Bagley. 2016. Biofuels: Changing our Agro-Economy. Chattanocoga area

Conservation Society Ann. Meeting. March 23.

invited Speaker, C.P. Dagley. 2017. Study Abroad to Dominican Republic. Cookeville Rotary Club

invited Speaker; C.P. Bagley 2017. GPS Tracking of Livestock. TN Soit & Water Conseivation

Society Ann. Meeting. Ocl 24.

Foreign Travel:

1982 Mexico .
1985 Belize, Central America
1986 China

1986 Japan

1987 Australia

1988 Finland

1988 Engiand

1989 Canada

1989 France

1803 New Fealand

1995 France

1995 Paraguay
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1696 Capada

2001 Puebla, Mexico

2002 Puebla, Mexico

2004 Puebla, Mexico

2005 Puebla, Mexico

2006 Puehla, Mexico

2008 Puebla, Mexico

2008 Puebla, Mexico (proposed/ cancelled, swine flu)

2009 Havana, Cuba {proposed, to sell cattle io Cuba; canceiled)

2010 Puebla, Mexico {(Jan 4 — 12, 2010}

2014 india, New Delhi, Aug 10 = 17, 2011

2012 Dominican Republic, Jan 22- 25, 2014, o establish base camp for Student Study Abroad to
D.R.

2042 Dominican Republic, March 5 -~ 13, 2012, with 15 TTU students in Service-Learning project.
2013 Dominican Republic, Janvary, 20113; $70,000 Rotary Grant ta fund water projects, school
painting projects, hook projects

2013 June, fravel to Portugal and Spain

2013, July Travel to Lima, Peru to establish sravel-abroad oppartunity for students to fravel there in
January, 2014

2013 Sienna, Italy, Podium presentation at International Conference on service-learning. Octaber
2014, Jaruary — Travel-Abroad approved to Lima, Peru with 24 students

2014, May 20 - 27, Travel to Dominican Republic to develop a study-site for travel-abroad student
group next March, 2015

2015 March 6 — 14, Study Abroad {20 students) to Santo Domingo, Dominican Republic; approved
2015: (Approved) Travel Panama to secure second kocation for study-abroad future trips due to high
demand for “service-learning” trips

2015 (appraved} 16 studenls in study-abroad to Paname, January, 2018

2018: fapproved): To Chair Session 3-8, Ecology and Biodiversity, and present research paper at
same Conference—World Gene Conference; Nav 3-6, Shanghai, China

2017. South Africa; Consultant work

201B: Study Abroad (18 students} to Santo Domings, Dominican Republic

2019: Study Abroad (20 students) to Puebla, Mexico

2049 London, England; service on international Coordinating Comimiitee, presentation, and session

chaiman.

5010. Hamburg, Germany; Invited presentation; Int. Conference (September, 2019}
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B. Summer Chandler

TEACIHING EXPERIENCE
CONCORDIA UNIVERSITY SCIIO0L OF Law
Boise, Idaho

Assistant Professor, July 2018-present

Courses:
*  Bankriptcy (hybrid {ommat)
* Busittess Organizations (taught in on-ground and hybrid formal)
« Introduclion to Contracts {onlinc)
« Contracts |
* Practicumn: Contracts (faught in on-ground and hybrid format)

Law Schoe] Service:

* Committee Service Academic Year 2019-20: (1) Inclusion & Diversity Committee,
Chair; (2) Adjunct Committee; (3} Curriculum Committee; (4) Appointments Committee;
and (5} Faculty Affairs Commiliee.

«  Commitice Service Academic Year 2018-19: (1) Inclusion & Diversity Commiltee,
Chair; (2} Adjunct Commitiee; (3} Curriculum Commitice; and (4) Academic Dismissal
Commitice.

GEORGTA STATE UNIVERSITY COLLEGE OF LAW

Atlanta, Georgia
Fisiting Assistant Professor, August 2016-July 2018; summer 2017 (hybrid course); summer
20118 {online course)
Insiructor, January 2015-May 2016; summer 2019 (online course); summer 2020 (online course}

Brectrinal Courses:
+  Bankruptcy
* Civil Procedure
* Secured Transaclions
= Indcpendent Research {doctrinal focused research)

Chinical Cournes:
*  Co-lounder, Dircelor, and Instructor - Bankruptey Assistance + Practice Program
*  Co-Founder and Dircctor, Transactionat Assistance + Practice Program
Law School Service:
*  Coach for specialized moot court (hankrupicy)
= Founder and Director — Bankrupley Pro Se Assistance Center
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AREAS OF TEACHING AND RESEARCEH INTEREST

Bankeuptcy, Business and Commercial Law (Sccured Transactions, Sales, Negotiable Tnstruments,
Payment Systems), Contracts, Expericntial Education, Leadership, Professional Responsibility, and
Property

EBUCATION
UNIVERSITY OF MICHIGAN LAW Sr:1100L
Ann Arbor, Michigan
1.D., May 2001
Michigan Journal of Law Reform
Executive Kditor, surnmer 2000; Academic year 2000-2061
Associate Editor, Academic year 1999-2000

LINTIVERSTTY OF NORTH CAROLINA AT ASIIEYILLE
Ashevile, North Carolina
B.A,, May 1498
Majors: Polltical Science, Philosophy; Minor: Women's Studies
Honors: Distinetion in political science and philosaphy, Dean’s List, Pi Sigma Alpha (National
Political Science llonor Society), £# Sigma Tau (National Philosophy Honer Suciety).

PUBLICATIONS - BOOKS
Inteliectual Property Licenses as Executory Contracts, in CHOPPY WATERS: NAVIGATING 111
INTERSECTION OF BANKRUPICY AND INTELLECTUAL PROPERTY (American Bankruptey Inslitute,
fortheoming summer 2020) {editor and contributing author){accepted for publication).

Fraudutent Transfer Litigation, in GRORGIA 13USINESS LITIGATION. (Ed. Rober C. Port. New
York: ALM Media Properties, LLC 2013) (co-author} {updaled annually).

ARTICLES
An Economic Unit Approach to Evalunting the Payment of Undergraduate Edveational
Expenses as Fraudulent Transfers, 44 V. L. Rev. 553 (2020).

ARTICLES IN PROGRESS

Beyond LinkedIn, Likes ond Tweets: Civility, Competency, und Mental Health in the Age of
soctal Media (work in progress).

Is There a Doctor in the House? Medical Marijuana as a Reasonable and Necessary Expense in
Hanfruptcy (work in progress)
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OTHER CONTRIBUTIONS

1t’s Al Going 1o Pot: Is Relief Available for Debtors in the Mavijuana Business?, AM. BANKR.
INST. ). Dec. 20135, at 46 {feature article).

s it “Fair™ to Discriminate in Favor of Pensioners in a Chapter 11 Plan?, AM. BANKit TNST. ).
Dec. 2014, at 22 (lealure article).

fhe Looming Chapter 9 Battle Over State Protection of Vested Public Employee Pension
Aenefits, AM. BANKR. INST. I, Nov. 2813, at 14 {cover page anlicle} {co-author).

Muaybe Taxes Aren't So Certain AM. BANKR. INST. J. l'eb, 2013, at 12 {cover page atticle) {co-
author).

Viewpuint: The Benefits of Serving on a Creditors Committee, DOWJONES BANKR. NEWS, May 30,
2013

Five Key Points for Franchisors to Know When its Franchisee Files for Bavkruptcy, RUYING
TROUBLE AD¥isony Sept. 2011,

the Pros and Cons of Being « Stalking Horse Bidder for Assets in Bankrupicy, IMSTRESSED REAT
ESTATE STRAvG S Feb, 2000 (co-aothor).

Your Tenant Files for Bankruptcy -- Now What?, BUYING TROURLE ADVISORY {(March 2009),

Preserving the Subjective Prong of Your "Ovdinary Course” Defense, DUSINESS (CREDI
MAGAZINE Ocl. 2008,

Keeping Payments "Ordinary™ to Avoid Preference Exposure, TRIGILD NEWS ETIES June 2008,
ILEATSTRATEVE SEMINARS AND PRESENTATIONS

“Technology and Lithies: Protecting Your Sale Process, Your Online Prescnce — and Your Hide,”
American Bankruptey Institute 's 38th Annual Spring Meeting (upcoming, date T1313),

“Best Practices for Student Engagement and Assessment,” Institution for Law Teaching and
Learning conference on Effective Instruction in Uniine and Hybrid FLegal Education (June 10-12,
2621).

“Learners as Lawyers — How to Structure a Course te Simulate a Client Relationship and Client
Representation,” Lawyering Skills in the Doctrinal Classroom Confererice (upcoming, spring 2021).

“Implicit Bias,” 2020 Idaho Academy of Leadership for Lawyers, (June 4, 2020).

“Social ButterNies Bewarc: Ethical Tssues Relating to the Use of Social Media,” American
Rankruptey Institute Webinar, November 12, 2019,
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“Section 365: IP & Bankruptey,” The 2019 Bankrupicy Institute of the Buankruptcy Section of
Minnesota Continuing Legol Education and the Minnesota State Bar Assaciation, October 3, 2015,

“Technology and a New Generation: How Progress Affects Professional Responsibility,” 2019
Idaho Statc Bar Annual Meeting, July 26, 2019.

“Implicit 13ias,” 2019 Tdaho Academy of Leadership for Lawyers, April 5, 2019,

“The Intersection of Bankruptcy and Inlellectual Property,” American Bankruptey Institute
Webinar, January 16, 2019,

“Access to Justice in Bankruptey,” American Hamkruptcy Institute 's 368 Annval Spring Meeting,
April 20, 2018.

“Social Media and You — Ethics in the Digital World,” The Middle District of Geargia Bankruptcy
Law Institute and Mercer University School of Law Avnual Barkruptey Seminar, September 8,
2017,

“Lihical Tssues in Pro Bono Representalion,” Adlamta Bar Association Business and Finance Section
& Carporate Counsel Section Seminar, August 10, 2017,

“Bankruptey: Pulting the Pieces Together,” Lawyers for Equal Justice Training Session, May 30,
2017,

“Social Media & You- Ethical Considerations and Other Concerns,” The National Association of
Chapter Thirteen Trustees Academy for Consumer Bankruptey Education Webinar, May 10, 2017.

“All[ Really Need te Know | Learned in Kindergarten: Practicing with Gihics and Civility,”
American Bankruptey Institnte 's 215t Southeast Bankruptey Workshop, July 24, 2016.

“Everything [ Need to Know I Learned in Kindergarlen — Rut, if { Didn’t, Will T Learn it in Law
School?,” Georgia Stute University College of Law Experiential Education Roundtable, April 20,
2Hilh.

“War and Peace: Recent Trends and evelopments in Rankruptey Mediation,” American
Bankruptey Institute 's 3dth Ananel Spring Meefing, April 15, 2016,

“Stor Power: Dealing with a Celebrity in Bankruptey Proceedings - Ethical Considerations and
Other Concems,” National Association of Bankruptey Trustees Spring Seminar, April 8, 2016.

“Lincoin’s Lthics: Making Us Beiter Over 150 Years,” Atlanta Bar Association CLE by the Hour,
February 3, 2016.

Page 4 of 7



“Avosdance and Recovery Actions Across the Chapters: Roles & Perspectives of Trustees,” W,
Homer Drake, Jr. Georgia Bankruptcy American Inn of Court Winter Program of the Inn, January
26, 2016,

“From {Yetroif io Puerto Rico: Chapter 9's Role in Changing Government,” fWIRCs 2277 Annual
Fall International Conference, September 27, 2015,

“Professionalism in Oral Advocacy: Views from the Hench,” GSU Law BAPF CLE & Celebralion,
April 27,2015,

“Bankruptcy 2004 Exams”, David Polfard Award Luncheon and CLE, May 1, 2014,
“Insiders: An Analysis of the Contours and Consequences of Tnsider Status in Chapter 11 Cases,”
State Bav of Georgia Bankruptey Law Section-ICLE Counsumer and Business Rankruptcy

Conference, December 5, 2013,

“Municipal Insotvencies in the Wake of Detroit: Navigating Chapter 9 and Out-oi-Court
Restructurings,” Strafford Publications Legal Webinars, November 21, 2013,

{uest lecturer on municipal distress and municipal bankrupiey al the Georgia State University
College of Law, November 11, 2013.

“What Every Business Lawyer Should Know About Rankruptey,” dmerican Bar Association
Dusiness Law Section CLE Webinar, September 6, 2013,

“Secking (he Truth: 1low to Effectively T'ake and Defend a 2004 Exam,” American Banfrupicy
Institute s 18" Annual Southeast Burkruptey Workshop, July 20, 2013,

“Is Distress the New Normal? - U.S. Municipal Distress and the 11,8, Municipal Bond Market,”
AWIRC's J9th Annual Fall International Conference, October 24, 2012.

Guest lecturer on municipal distress and municipal bankruptey at the University of Miami School of
{.aw, Seplember 11, 2012,

Guest lecturer on the debtor’s post-discharge position at the Georgia State University College of
Law, Septernber 6, 2012,

“Municipal Insolvency: The Next Wave of Bankruptcies,” Strafford Publications 1egal Webinars,
July 17, 2012.

“Municipal Governments in Distress: What's {t Al About?,” Georgia Chapter of Certified Fraud
Fxaminers, nly 13, 2012,

“Bankruptey,” Trigild Spring Lenders’ Conference, April 25, 2012,
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“Executory Contracts in Bankeuptcy: Navigating the Legal Ambiguitics,” Strafiord Publications
Legal Webinars, March 1, 2012,

GRANT-FUNDED PROJECTS
Bankruptey Assistance + Practice Project: Consumer debtor representation by student lawyers and
mentor attorneys (funded by the American College of Bankruptcy).

DTHER EXPERTENCTE,

CHANDLER Law F1RM, LLC

Panama City Beach, Flonida

Uebruary 2016-Fuly 2018
Provide consullation and advising on collection, secured transactions, and bankruptcy relared
atters.

McoCarLa RAYMER, LI1.C

Atlania, Georgia & Panama City, I'lorida

Partner, Augnst 2014 — February 2016
Commercial law practice focused on scoured transactions, including real estate rolated
transactions and disputes, corporate formation and governance matters, and business bankruptey.

MCKENNA LONG & ALDRIDGE LLP (WK/A DENTONS ULS.)
Atlanta, Georgia
Partner, Janvary 2011 — July 2014
Associate, August 2001 — December 2010
Commercial law practice focused on municipal and business restructuring, and finance, with a
focus on complex reorganizations — both in court and out-of-court.

PORTER WRIGHT MoOkRRIS & ARTHUR LI
Maplcs, Florida
Summer Associale, Summer 2000

MCKENNA LONG & ALDRIDGE LLP (N/K/A DENTONS US)
Atlanta, Georgla
Summer Associate, Summer 2000

FAMILY L.aw PROJECT

Ann Arbor, Michigan

Frofect Coordinator, Academic year 1999-2000; Academnic vear 2000-2001
Trained, advised and superviscd student atorneys, monitared open cases, reviewed and edited
pleadings, atiended weekly intake mectings and assigned accepted cases.

Swmmmmer Ulerk, Sumimer 1999
Conducted client intake interviews, oblained protective orders for clients, researched and draficd
briefs and motions and appeared in court on behalf of clients at hearings,
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GUARDIAN AD LITEM PROGRAM

Asheville, North Carolina

Guardian Ad Litem, July 1997 — November 1997
Trained in juvenile and family taw, investigated a case of suspected child abuse, generated a
report detailing my findings and recommendations and presented \my report in court,

BUNCOMEBE COUNTY PUBLIC DEFENDER'S D#VICE

Asheville, North Caroling

frtern, Aupust 1996 — December 1996
Conducted client intake intervicws, investigated and researched cascs, and served as liaison to
the offices of the District Attorney, Sherifl, and Clerk of Court.

MEMBERSHIPS AND AFFILIATIONS

American Bankrupley Institute
Special Projects Coordinator, Professional Compensation and Ethics Commitiee
Ceordinaling Editor, AR7 Fngnal

BAR ADMISSIONS
Florida

Georgia

Worth Carelina
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SOUTHERN UNIVERSITY AGRICULTURAL LAND GRANT CAMPUS

(SUAREC/CAFCS)
POSITION DESCRIPTION
Joh Title: Vice Chancellor for Finance
Department/Office: Office of Finance
Reporis To: Chancellor-Dean of the Southern University Agricubtural

Research and Extension Center and the College of
Agricuttural, Family and Consumer Sciences

Job Description Summary

The most significant task of the Vice Chancellor for Finance is to manage the financial
resources of the Southern University Agricultural Research and Extension Center
{SUAREC). Vice Chancetlor for Finance is responsible for managing ali accounting and
external reporting functions, establishing and managing the implementation of policies
and procedures, and establishing goals and objectives for these functions. The Vice
Chancelior will provide financial oversight for the SUAREC, maintain the general ledger
and related subsidiary ledgers, and improvements to financial controls, systems, policies,
and processes.

Function of Position

Responsible for preparing and submilting all budgets and appropriation requesls;
administering and allocating SUAREC budgets; providing for the linking of budgeting with
SUAREC and university planning; developing and preparing budget and performing the
financial analysis to assure current reporling slatus for decision making; preparing routine
and special reports to provide sound budget and financial decisions; serves as primary
contact for state and federal grants; and performing other refated duties as required by
the Chancelior-Dean.

Essential Functions

Ensures the financial well-being of the campus by providing budget management,
monitoring appropriate cash balances, exercising administrative control over budgets,
and safequarding alt financial assets of the campus.

Advises the Chancelior-Dean on issues relating to the financtat status of the campus and
by preparing reports, recommendations, findings, and other correspondence as required.

Helps to ensure achievernent of the goals and objectives of the campus by overseeing
the preparation of an annual appropriations request and overseeing the preparation of an
internal budget using budget models to project future revenue and following established
policies for expenditures.

Prepares and reconciles revisions to the general budget to assure appropriate approvai
procass. Reviews budgets to assure compliance with internal and exlernal guidelines.
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Provides managemert and financial analysis summary reports on the budget on a weekly/
monthly basis to the Chancellor-Dean. Administers the SUAREC budgets, consults with
departments, recommends adjustments, and assures compliance with the budget.

Assists in the development and recommendation of long and short range administrative
and financial plans for the SUAREC,

Ensures compliance with professional accounting standards, rules, reguiations, and
laws by directing, supervising, and facilitating the preparation and maintenance of
required and appropriate financial records, monthly and annuat financial reports, and all
other financial reporting as may be required by federal, state, local agencies, ar
established accounting standards.

Builds relationships with all departments to ensure any financial information presented
internally or externaily is routed thraugh finance to confirm the data ties to the financials
prepared by finance. Assists with grants and contracts management o inciude formula
grants, non-formula grants, capacity building grants, 1890 facility grants, and research,
exfension, and teaching granis.

Remains competent and current by reading professional journals and literature,
developing professional contacts with colleagues, aflending professional development
courses, and atlending training and/or courses as appropriate.

Perfarms other related duties, as assigned.

Main duties inciude but not limited to:

1. 5taff management

Supervises the finance office staff.
Provides appropriate professional development activities to ensure a climate of
growth for the office of finance.

» Gonsiders future opportunities for staff.

« Routinely monitors workplace for areas where growth is needed and where
existing resources can be further enhanced.

2. Accounting and financial controls

= Manages the financial system, ensuing maximum productivity and that it meeis
the needs of the business today and the fufure.

« Oversees the continuous improvement of aceounting and financial processes and
the development of the staff with the goat to achieve best practices and optimal
oulput.

« Oversees the exiernal audit, review and analyze restits and recommend for
approval the audited financial statements.

Prepares the financial section of the annuat report.
Overseas purchasing, deparimentat procurement cards, purchase requisitions,
invoicing, budget revisions, and other finance forms.

« Ensures the SUAREC follows all internal policies and relevant regulations and
ensure filings are completed in a timely manner.
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Develops and oversees the internal review function to ensure that finance and
operations controls and policies are complied with.

3. Leadership

Ensures the staff delivers the highest standard of departmental, cross
departmental teamwork and customer service.

Ensures optimal deployment of resources to achieve business goals.

Develops finance and accounting staff goals that are fully aiigned with ihe
SUAREC goals.

Provides coaching, geidance and support, set professional development plans 1o
assist staff to reach their full potential through the performance management
process.

4. Management reporting

Responsible for financial management reporting for the SUAREC.

Presents monthly and year-fo-date financials with accompanying analysis of
resutts.

Ensures financial management reporting tools and processes are in place fo
support the ongoing and future needs of the business.

Develops and prepares a monthly management reporting package.

5. Operational Effectiveness

Ahility to grasp SUAREC's shart- and long-term priorities and develop systams,
processes and policies to support the achievement of them in a cost-effeclive
manner. )

On an ongoing basis, evaluates and prioritizes activities, focuses people
resources against key business priorities,

6. Budgeting

Maintains day-to-day financial control of the budgets.

Ensures that all finances are properly administered and monitored.

Advises on the proper allocation of resources.

Ensures that appropriate financial regulations and controls are in place and in use
at al fimes.

Makes regular reports to the appropriate governing body on income, expenditure
and any variations from budgets.

Ensures that all financial reporting obligations are met in refation to submissions
for the funding, aof grants, cohtracts and any other iniiatives.

Knowledge and Abilities

Knowledge of state and federal regulations.

Knowladge of SUAREC, federal and state policies, procedures, and guidedines.
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Knowledge of the higher education environment and its relationship to the university
community.

Knowledge of standard financial procedures.

Ability to formulate, prepare, and analyze budgets.

Ability to commuricate effeclively.

Ability to effectively evaluate situations and make appropriate decisions.
Knowledge of college and university accounting principles

Knowledge af computer systems including financiat accounting software.

Minimum Qualifications

Bachelor's degree in business administration or related area of concentration with 12 —
15 years of accounting or budgeting experience, preferably in a setting of higher
education. Master's degree in business administration is preferred.

Other Qualifications

Successful supervision and management experience. Must be able to altend meetings
and other work-related events and activities; and travel to attend state, regional, and
national conferences and workshops as approptiate.

Physical Demands

The physical demands described here are representative of those that must be met by
an employee to successfully perform the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the

essential functions.

While performing the duties of this job, the employee is regularly required to sit and reach
with hands and arms. The employee is frequently required to sland and walk. Specific
vision abilities required by this job include abiity to adjust focus.

SOUTHERN UNIVERSITY AGRICULTURAL RESEARCH AND EXTENSION CENTER

IS AN EQUAL OPPORTUNITY/AFFIRMATIVE ACTION EMPLOYER




Brunetta Gamhle-Dillard

SUMMARY:

Over 21 years of experience working with federal, state, and local funding agsncies,
preparing budgetary forecasts, maintaining gash flow operations, responsible for strategic
financial planning, coordinating federal and state audits, preparing payrofl, moniforing
grant management, supervision of staif in the office of business and finance and the office
of grants and contracts, and oversight of all fiscal functions and operations within the land-
grant administrative unit.

EDUCATION:

University of Phoenix, Phoenix, AZ

Masters of Business Administration, December 2006

West Virginia State College, Instilute, W

Bachelor of Science in Business Administration May 2000

Associate Degree in Applied Science (Accounting), December 1994
Center College, Charleston, WV, Diploma In Data Processing

Machines Operalor, Sept.1976, Computer Programming, August 1977
National Association of HBCU Title 111, Certificate of Achievement — Technicai
Workshop, 2005

Completed trainings and professional development in audits, budgets, management
cancepls, grant and contracts, federal and state policies and guidefines, OMB super
circutar manual, human resources, and payrol, 1998 — Present

SACUBO Professlonal Development, Certificele of Gompletion 2004

Collage Business Management Institute, August 2004

SACUBO Professionat Development, Cettificates of Completion, 2003 2004, 2005,
2006, 2007 and 2009




Biackbaud University, Charleston, SC, Cettificates of Completion in the Financial Edge
Accounting Software, 1999 and 2002

West Virginia College of Graduate Studies, Institute, WV

WV Bureau for Engineering & Science Training, Infroduction to DBASE I} Plus and
Using DBASE [H Pius, January 1988

Kanawha County Schools - Adult Education Program, Charleston, WV. Completed
course In Baslc Computer Skills, March 1887

PROFESSIONAL EXPERIENCE:

12/12 — Present  West Virginia State University Research & Development

Corporation, Institute, WV

Assotiate Vice President of Buslness and Finance and Inferim Executive Director

(v
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Specific duties and responsibiilties

Assures that all policies are addressed regarding federal, state, and private grants
and budgetary resource allocations.

Ensures budgetary and operational compliance with all grant, foundation, private
revenue, independent contractors, and all othet regulatory and/or contractuat
obligations.

Monitors revenues, expenditures and budget transfers through the automated
financial software system and generates and provides reports on monthly,
quarterly and annually.

Reviaws budget transfers,

Strong computer skills and ability to make oralfwritten presentations.

Assists with the preparation for annualt financial and compliance audit.

Assists with fiscal monitoring conducted by funding entity.

Conducts an annual audit of all processes {o ensure compliance related to
financial management/acceunting.

Prepares responses {o annual interna} centrols questionnalre.

Performs special projects and related work, as necessary.

L and-Grant specific duties and fiscal responsibilities

Maintains officlal records and documents, and ensures compliance with federal,
state and local pollcies and regulations.

Prepares budgetary documents for the administration.

Prepares financial forecasting, financial strategies, and sex and audit documents.
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Prepares reports for federal granting agencies, and works with other university
uhits to malntain fiscal data and information for grant reporling requirements.
Ensures aceuracy of financial reporting requirements for federal agencies. :
Attendance and participation of all federat conferences, workshops, and guideiine ?
meeting.

Ensures that reporling tools and processes are in ptace to support the ongoing

federal, state, and private grant funding projects.

Supervlses the Office of Grants and Contracts.

Oversees the approval and processing of revenue, expenses, and transfer

transactions while ensuring compliance.

Ensures that all policies and procedures are followed as it relates to guidelines

for each funded grant.

Contributes to the five year pian of work, strategic ptan, budgets, and cther

financial planning documents to enhance project funding and programming.

specific duties and Responsibilities of the Executive Directar

Serves as Board chairman for the Board of Diractors for the WVSU Corparation
Presides over all meetings of the Board.
Has oversight and is administratively responsible for all operational, fiscal and

administrative activities of the Corporation.
Signs with freasurer, any and all finencial documents, contracts, or security
instruments In the name of and behalf of tha Corporation.

Director of Business and Finance

1.

Staff management

Supervises the Business and Finance office staff.

Provides for appropriate careet buitding and professional development activities
to ensure & climate of growlh for the office of business and finance.

Routinety monitors workplace for areas where growth is needed or whete
existing resources can be further enhanced.

Supervises the Human Resource Office.

2. Cash and risk management

Responsible for the management of the Corporetion’s insurance and nsk
management prograrm. _
Oversees the annual insurance repewal process and ensure aporopriate
coverage is malntained at all imes.
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Enslres appropriate legat review of contracts and solicit external legal advice as
required. Review finance of preferrad vendors.

. Accounting and financial contrals

Manages the payroll funclion and ensuring efficient systems, process and
controls are in place.

Manages the financial system, ensuing maximum productivity, and that i meets
the needs of the business today and In the future.

Oversees the continuous Improvement of accounting and financial processes
and the development of the stalf with the goal to achieve best praclices and
optimat oufput.

Develops and oversees accounting pelicies and pracedures to ineet both
current and future business models.

Dversees the external audit, review and analyze results and recommend for
approval the audited financial slatements.

Prepares the financiaf section of the annual report.

Owvarsees the cash management function, Including banking relationships.
Ensures the Corporation is in compllance with all internal policies and refevant
regulations and ensure filings are completed in a timely manmner.

Develops and oversees the internal review function to ansure that finance and
operations conirols and policies are in compliance.

Ensures effective follow up processes are in place.

. Leadership

Ensures the staff delivets the highest standard of departmental, cross
deparimental teamwork and customer service.

Ensures optimal deployment of resources to achieve business goals,

Develops finance and accounting stalff goals that are fully aligned with the
Corporation goals.

Provides coaching, guidance and supporl, set professional developmeant pians
to assist staff fo reach their full polential through the performance management

PrOCEsE.
. Management reporling

Responsible for financiat maragement reporting for the Corporation.
Presents montily and year-to-data financials with accompanying analysis of

results.
Ensures financlel management and future needs of the business.

Develops and prepates a monthly management reporling package.




6. Operational Effectiveness

» Abllity to grasp Corporation’s short- and Jong-term priorities and develop
systems, processes and policies 0 support the achlevement of tham in a2 cost-

affective manner,
+ FEvaluates and prioritizes activities, focuses on peaple resources against key

buslnass prlarities.

-‘I

. Budgeting

Maintains day-to-day financial contro! of the budgets.

Ensures that all finances are properly administered and monitored.

Advises on the proper allocation of resources.

Ensures that appropriate financial regulations and controls are in place and in

use at all imes,

« Makes regular reports to the appropriate governing body o income,
expenditure and any variations from budgels.

« Ensures that afl financial repotting obligations are met in refation to submissions

for the funding, of grants, contracts and any other initiatives.

interim Human Resourcas Director

Consults with the Gorporation's supsrvisors to identtfy employee training needs.

Produces materlals for in-house training.

Works with training providers to develop suitable course content.

Evaluates the success of bath individual training and the overall program.

Coordinates ennual slaff appraisals and reviews.

Delivers training as needed.

Administers relevant documentation refated to human resources, such as

employee offer lefters, contracts of empioyment.

» Manages an up-to-date Human Resources dalsbase which complles with
relevant regulations.

« MManages the employee recruiiment process, indluding llaising with recruiiment
agancies, satling up interviews and issuing associated correspondence.

» Manages protocols for the hiring and involvement of Internationat and non-U.S,
residents’ staff.

« Monitors the Corporation’s salary structure and benefits, balancing cosi control
with the need to aliract and retain staff and regularly evaluating pasitions within
the state o ensure equitable and competitive salaries.

« Maintains personnel record systems in accordance with ali current applicable
laws and reguiations,

« Manages, coordinates and implements human relations, affirmative action and

aqual employment opporiunity programs.

5




Manages, coordinates and reviews the investigation of civil rights compiaints
and the negotiation of setllements.

Provides leadership, guidance, policy interpretation, administrative suppor and
advice fo the adminlstration on equal employment opporiunity and civil rights
compliance malters; proposas and develops new and revised policies; provides
updates on program activities.

Trains and supervises profassional human rolations and support staff,
Participates In the development and presentation of human refations currlcula
for in-service freining, workshops and seminars.

Functions as the agency's civil rights coordinator, assuring that services are
provided fo all without regard to race, color, refigion, nationat arigin, ancestry,
sax, age or disability in accordance with federal and state laws.

Monitars proposed personnel actions to assure that no discriminatory praclice
has oceurred and that there has been uniform application of the policies, rules,
regulations and procedures.

Coordinates the preparation of agency responses fo nterrogatories and the
collection of documentation required by external human rights agencies in the
conduct of complaint investigations and conciliation hearings.

Prepares and/or coordinates the preparation of Interrogataries to obiain
information and documentation from respondents; reviews and analyzes
responses and raquests necessary follow-up information.

Exercisas considerable initiative and independence in performance of
responsibilities; teceives general adrministrative direction.

Performs other related work as assigned.

8/0S — Present West Virginla Stafe University, Institute, WV

Adjunct Professor, Business Administration
04/08 — 12412 West Virginia State University Research & Development

Corporation, instifute, WV

Executive Director

Assured the organization's long-range sirategy achleved its mission and
made consistent and timely progress.
Provided leadership in developing program, orpanizational and financiat plans
with the Board of Direclors and staff, and carried out plans and policies
authorized by the board.
Maintained a working knowledge of significant developments and trends in
the field.
Ensured that the board was kept fully informed on the condition of the
organization and all-important factors influencing it.
Ensured that job descriptions were developed, that regular performence
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evaluations were held, and thal sound human resource practices were in
place.

Maintained a climate that attracted, kept, and motivated a diverse staff of top-
guality people.

Was responsible for developing and maintaining sound financial practices.
Worked with the staff, inance committee, and the board In preparing budgets;
oversaw the organizational operations within budget guidelines.

Ensured that adequate funds were available to permit the organization to
carry out its work.

Jointly, with the president and secretary of the board of directors, conducted
official correspondences of the organization, and jointly, with deslgnated
officers, executed legal documents.

Managed the financial resources of the company and conducted resource
pianning for future needs.

Monitored the preparation of the financial budget and sent the report fo the
other board of directors of the organization.

Supervised business performance and fook steps to improve the performance
of the organization.

Coordinated with other departmental managsment areas within the
organization, directly or indlrectly associated with the finance department.
Designed the company's financiat policles, rules and regulations, and made
sure that every deperiment adhered to them,

Respansible for account monitoring and control of alt the departments within
the organization.

Motivated the immediate reporting si&ff for better performance and effeclive
SErVice.

Prepared and supervised the financlai reports prior to presentation to the
board of directors.

Oversaw all funclions of the Human Resource department in the
absencefvacancy of the Human Resource director

0/a8 — 4/08 West Virginia State University Research & Development

Corporation, institute, WV

Business Manager

[ 3

Managed all Federal, Slate & Private grants.

Maintained budgets.

Reconciliation of accounts.

Oversaw daily operation of office.

Processed purchase orders.

Processed acoounts payable.

Responsible for yearly audit preparations.

Supatvised Payroll, Human Resources, Accounts Payable and Accounts

7




Receivabie.

« Developed and made recommendations for improvements to the internal
accounting control structure for the WVSU Research and Development
Corporation.

« Served as a voting member of the Board of Directors of the WWSU Research and
Development Corporation.

» Handied administrative and business affairs of WvSU Research and
Development Gorporation in the absence of executive management.

» Coordinated with Independent CPA firm during the annual audit of the WySU
Research and Devejopment Corporation.

» Served on the Environmental Safely and Perking Committee,

« Served on the History and Culture Committee.

« Appaointed to serve on the Budpet and Finance Advisory Committes.

1/96 — 8f98 NGK Spark Plug Manufacluring {USA] tnc., Pocatalico, WV
Accounting Administrator

Prepare Cash Flow Schedules for Manufacturing

Administer authorized disbursements of Petly Cash

Administer Wire Transfer and create appropriate General Journal entries
Negotiate daily loans for Manufacturing

Administer TT Remillances

Reconcile Dally Cash and create appropriate General Journal entries
Maintain General Ledger

Prepare Financial Stetements for Hoiding Company

Review Bill of Exchange for accuracy and reconcile with overseas invoices;
Create and update daily sales orders

Complete Bank Reconciliation for Japanese Banks.
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5/91 — 5/94 inroadsMWY, Inc. - Summer internship
Charleston Area Medical Center- General Division, Charleston, WV

Accounting Clerk |

Worked with the General ledger,

Prepared various fax returns.

Responsible for analyzing certain general ledger accounts.

Completed balancing and research for necessary fransactions.

Provided assislance to payroll and accounts payable departments
Provided assistance and become famillar with the computer system for the
accounting of capllal equipment.




« Prepared bank reconciiations.

» Prepared financial slatements and audit work papers.

» Prepared menthly closing entries.

» Assisted in various projects withln the accounting dapartment.
9/04 — 12/94 Inroads of West Virginia, Charleslon, WV

Administrative Assistant

Prepared necessary forms and information for monthly workshops.

« Contacted Facilltators for the workshops.
»  Oversaw monthly workshops.
+ Prepared monthly mailings for the students.
+ Responsible for student contact and other office duties.
3784 — 594 National College Accreditation
West Virginia State College, Institute, WV,
Secretary

« Managed all documentation
+ Recorded minutes of all mestings

RITR — 3/89 United National Bank, Charleston, WV

Telter

« Verified deposits.
+« Opened accounts.
+« Reconciled various accounts.

Note Teller
« Calcufated Mortgage payments.
= Renewed commerciat loans.

+ Redeemed various types of bonds.

Commercial Loan Clerk




Bilad commercial customers.
Verified commercial payments.
Reconciled all commarcial accounts.

Gollectlon Supervisor of Secretarial Staff

Critigued finencial reports.

Generated alt financial reports.

Designad and programmed reports for supervisor.
Ptanned and coordinated daily work scheduies.

Compufer Skills:

Microsoft Suite

Quicken

QuickBooks

Flnance Edge Ascaunting Software NXT

Accomplishments:

tnroad Colisge Component, Feb, 81

Dean's List Fall 91, Spring 93 & 94

inroads Academic Excellence Award -1954

Inroads Honor Rolt— 1992 - 83

Member of the Delta Mu Delta National Honorary, Society in Business

Administration
Who's Who Among Students in American Universities and Celleges 1998-99

Professional Accomplishmenis

21 consecutive years of clean audits {Financial and Programmatic)
Implementation of accounting and payroll software

implementation of on boarding software for new hires

Implementation of ieave system

Produced and implemented Human Resource Employee Handbook

Produced and implemented Pollcles and Procedures Manual

Produced and implemented Electronic Forms

Assisted in implementation the WvSU Research and Development Website
Implemented policles and procedures for the daily operation of the Business and

Finance Office
10




Implemented cross-training for employees

ACTIVITIES/INTEREST:

Wast Virginia State University Research and Development Corparation Board of
Direclors — Fiscal Officer (9/98-4/09), Executive Director {4/09-present)

Member of LINKS Inc. — Recording Secretary

Member of the Southern Association of Collage and University Business Officers
(2003-present)

Alpha Kappa Alpha Sarority, Incorporated - Beta Beta Omega Chapter
Charleston, WV— served as Grammaleus, Epstiloteus, Philactor, currentty First
Anti-Basileus and member of the auditing committee.

Chalr of the Hospilality Gommittee for WY (1998-present)

Judge for the Kanawha County Literature Fair (2002, 2603, 2004, 2005}

Judge for the WV State Social Studies Fair {2002, 2003, 2004, 2005, 2006, 2007,
2008)

Judge for the Kanawha County Schools Social Studies, Science and Technology
Fair {2003-2004, 2006)

Member of the Advisory Commitiee for the National Youth Sporls Camp (1398-
2009)

Commitlee member of the WVSU Environmental Safety & Parking Commitlee
(2003-2012)

Member of the West Virginia State University Commencement Commillee {1998-
present)

Member of the Finance and Budget Advisory Committee {2007-present}
Member of the Finance Team (2007-present)

Member of the WvSLU History and Culture Committee {2003-2010}

Secretary for NAACP

Treasurer for Dunbar Litile League for 14 years and helped in alt fundraising
aclivitias.

Community Service - Toys for Tofs

Project Teach

Working with church youth group.

Charleston Waomen's Improvement League

Salvation Army

i




Referances Available Upon Reguest
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SOUTHERN UNIVERSITY AGRICULTURAL LAND GRANT CAMPUS

{SUAREC/CAFCS)
POSITION DESCRIPTION
Job Tille: Vice Chancelior for Finance
Department/Office: Office of Finance
Reports To: Chancelior-Dean of the Southern Universily Agricultural

Research and Extension Center and the College of
Agricuitural, Family and Consumer Sciences

Job Description Summary

The most significant task of the Vice Chanceflor for Finance is to manage the financial
resources of the Southern University Agricuitural Research and Extension Center
(SUAREC). Vice Chenceltor for Finance is respansible far managing ait ascounting and
exiernal reporling functions, estabishing and managing the implemantation of policies
and procedures, and establishing goals and objectives for these functions. The Vice
Chancellor will provide financial oversight for the SUAREC, maintain the general ledger
and related subsidiary ledgers, and improvements to financal controls, systems, policies,
and processes.

Function of Pasition

Responsible for preparing and submitting alt budgets and appropriation reguests;
administering and allocating SUAREC budgets; providing for the linking of budgeting with
SUAREC and university planning; developing and preparing budget and performing the
financia! analysis to assure current reporting status far decision making; preparing routine
and special reporis to provide sound budget and financial decisions; serves as primary
conlact for state and federal grants; and performing other related duties as required by
the Chancelior-Dean.

Essential Functions

Ensures the financial well-being of the campus by providing budget management,
manitoring appropriate cash balances, exercising administrative controf over budgets,
and safeguarding all financial assets of the campus.

Advises the Chancelior-Dean on issues relafing to the financial status of the campus and
by preparing reports, recommendations, findings, and other correspondence as required.

Helps to ensure achievement of the gosals and objectives of the campus by overseeing
the prepatation of an annual appropriations requast and oversaging the preparation of an
internal budget using budget models fo project future revenue and following established
policies for expenditures.

Prepares and reconciles revisions fo the general budget to assure appropriate approval
process. Reviews budgefs tp assure complianca with internal and externat guidelines.




Provides management and financial analysis summary reporis on the budget on a weekly/
monthly basis to the Chanceflor-Dean. Administers the SUAREC budgets, consults with
departments, recommends adjustments, and a=sures campliance with the budget.

Assists in the development and recommendation of long and sihort range administrative
and financial plans for the SUAREC.

Enswes compliance with professional accounting standards, rules, regulations, and
laws by directing, supervising, and facilitating the preparation and maintenance of
required and appropriate financial records, monthly and annueal financial reports, and all
other financial reporling as may be required by federal, state, local agencies, or
established accounting standards.

Builds relationships with all departments fo ensure any financial information presented
internally or externally is routed through Finance to corfimn the data ties to the financials
prepared by Finance, Assists with grants and coniracls management o include formula
grants, non-formula grants, capacity building grants, 1890 facility grants, and research,
axtension, and teaching grants.

Facilitates an effective working relationship with state and federal officials, Southern
University System office, USDA, NIFA and others by ensuring campus compliance with
state and federa} fiscal policies and accounting procedures, maintaining open channels
of communication with appropriate officials, facifitating an exchange of information on
these subjects, and implementing ali relevant policies regarding fiscal operations.

Remains competent and current by reading professional journals and literature,
developing professionat contacts with calleagues, attending professional development
courses, and altending training and/or courses as appropriate.

Performs other relatad duties, as assigned.

Main duties include but not limited fo:

1. Staff management

« Supervises the finance office staff.

« Provides appropriate professional development activities to ensure a clmate of
growth for the office of finance.

e Considers future opporlunities for staff.

+ Routinely monitors workplece for areas where growlh is needed and where
existing resources can be further enhanced.

2. Accounting and financial controls

« Manages the financial system, ensuing maximum productivity and that it meets
the needs of the business today and the future.

« Oversees the continuous improvement of accounting and financiat processes and
the development of the staff with the goal to achieve best practices and optimal
oufpui.

+ Develops and oversees accounting policies and procedures to meet both current
and future husiness models.
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Oversees the exlernal audit, review and analyze results and recommend for
approval the audited financial staterments.,

Prepares the finencial section of the annual report.

Oversees purchasing, deparimental pracurement cards, purchase requisitions,
invoicing, budget revisions, and other finance forms,

Ensures the SUAREC follows all internef policies and relevant regulations and
ensure fiings are completed in a timely manner.

Develops and oversees the internal review funclion to ensure that finance and
operations controls and policies are complied with.

3. Leadership

Ensures the stafl delivers the highest standard of departmental, cross
departmental teamwork and customer service.

Ensures optimal deployment of resources o achieve business goals.

Develops finance and accounting staff goals that are fully aligned with the
SUAREC goals.

Provides coaching, guidance and support, set professional development plans fo
assist stafl to reach their fulf potential through the performance managerment
Process.

4. Management reporting

Responsible for financial management reporting for the SUAREC.

Presents monthly and year-to-date financials with accompanying analysis aof
results.

Ensures financial management reporting tools and processes are in place to
support the ongoing and future needs of the business.

Develops and prepares a monthly management reporting package.

5. Operational Effectivencss

Ability to grasp SUAREC's shorl- and fong-term priorities and develop systems,
processes and policies to support the achievement of them in a cost-effective
mannet. '

On an ongoing basis, evaluates and prioritizes aclivities, focuses peaple
resotrces against key business priorities.

6. Budgeting

Maintains day-to-day financial control of the budgets.

Ensures that all finances are propetly administered and monitored.

Advises on the proper ailocation of resources.

Ensuras that appropriate financial regulations and eontrols are in place and in use
at all times.

Makes regular reports to the appropriate governing body on income, expendiure
and any variations from budgets.

Ensures that all financial reporting obligations are met in relation to submissions
for the funding, of grents, contracts and any other initiatives.

-
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Knowledge and Abilities

Knowledge of state and federal regutations.
Knowledge of SUAREC, federal and state policies, procedures, and guidelines.

Knowledge of the higher education environment and s relationship to the university
community.

Knowledge of standand financial procedures.

Abllity to formulate, prepare, and analyze budgets.

Ability to communicate efiectively.

Ability to effectively evaluate situations and make appropriate decisions.
Knawledge of college and university accounting principies

Knowladge of computer systems including financial accounting sofiware.

Minimum Qualifications

Bachelor's degree in business administration or related area of concentrafion with 12 -
15 years of accounting or budgeting experiencs, preferably in a setting of higher
education. Master's degree in business administration is desirable

Other Qualifications
Sugcessful supervision and management experience. Must be able fo attend meatings

and other work-related events and activities; and travel to atfend state, regional, and
national conferences and workshops as appropriate.

Physical Demands
The physical demands described here are representative of those that must be met by

an employee to successfully perform the essantial functions of this job. Reasonable
accommodations may be made te enable individuals with disabilities fo perdorm the

essential functions.
While performing the duties of this job, the employee 15 regularty required to sit and reach

with hands and arms. The employee is frequently required to stand and walk. Specific
vision abilities required by this job include ability to adjust focus.

SOUTHERN UNIVERSITY AGRICULTURAL RESEARCH AND EXTENSION CENTER

IS AN EQUAL OPPORTUNITY/AFFIRMATIVE ACTION EMPLOYER
















Vacancy Announcement System (VAS)
Pasition Vacancy Announcement Request

Dat:  April 8, 2020 _ beperimea_SUARECACAFCS

sus  [] supr [1 suLc [ SUAREC =] sixNga [ BUSLA (M

Applicotion Deadling: Apcie 311, 2020 Dute position ko be Blled; June 1, 2020

Position Title: Director of Advanesmont Clvil Service Puy Lovel:

Sadary {annuaf) £76,000.00 _ o7 Salory Range: |\ )

Tleuse clieck all categovies thal apply o thia pusitien:

Status: Fzeulty Position Hnctagsifind Position Clastfied Fosltion
] Pari-time O Temperary [0 Admitisrative [0 Prrobstbonary
o of Hme O Tenure C] Tempocary ] Job Appeintment

i Full-Tims 1 ‘Ceauee Teack {Probetlonary) [ Termanest 0 Provisions] Appeintment
0O Gt O Grent FOR HRLUSE ONLY:
[ Confract O] cantesct 3 Job Code:

Contack Prersan: b=, Else M. Willlemson Telepbeone Na: 225.77[.3660

Contrct Bmall Address: _ Lisa villferson@uagoentes com

Centact e-madt eddresy iz o
] Cuman Fesources wilizetion only Bl poutlng bo VAS wehslre

Brief job description [Maximum [2 lines @ 230 charscters finchuding spaoes) pee finz]:

The Drireehir ot Advencement is responsile to Lie Chancellor-Deen, of the Sowlhem Unbversiby Ag:icubtural Research snd Faension
Crgter (SUAREC) and the Coilfegs of A pricubteral, Famity and Consomer Seiences {CAFCE} bor the management of all aspecey aff
advancement progrems to inelude: ansual ghving cuupaigns, git solicitation, special events, campaign voluiteer manageinedk, doger
communication, CAFCS alumnt cultivation, gift ackaewlcdgament and donet recogaltion, Tl Diteetor will develop sbrulegies fr
identification, cubtivation, solicitation, snd sevardshlp of majer gilt dooers for ali approved Rdraising pripcities Be SUAREC ]
CAFCS, The Directar will maintain a working rolationship with the Southern Universiey System Foundation (SUSF) hremgh its CE.
While tha Direelor will roport fo the Chancclier-Dean of SUAREL/CAFCS pdminisbratlvely and orpenizationally, the Seuhom

| University System Foundation will provide duy-o-day direct supecvision, performence manegencnt, irining and pperationsl suppo,

Minimsl quaifications esimem 12 Hnes @ 230 choacters (imclading specee) per Hnek:

The saoeeystul candidale must have thurough knowledge and undeestanding of fondraising rnd how to vork efTeetively with staff

famukty, volenteers, s commiltees. The andidate muost be extracrdinecity adeprat fuian relslions, ideatifying and developing cloge

and harmoiious relatlens with a wide varicty of peysons and arganizations wilhln the comeneeaity, o suppott the schagl. The cendidete
mugt reoognizs and hemor piivecy and contidentiality of domor infocmetion, relallonships and records, “The posltion reguires & high level
of energy, spthusiasm, and erantivity, Good commuaicatlon Salls are esvealial, Have some fmiliarity with stoadard fendreising
sofiwire and wealth scareh cogines, Le., Rafsers Edge, SAGE, Littke Gretn Light, Dot Perfect, € lnoker Fro, eie, Mlntmem
requirements include a bachelor's degree or CFRE (Cenificd Fund-Raising Cxecutive) certification through the National Association of
Tund-Faising Profossionals. Three to Five yoars’ advancerasit gxpeciencs Tooommended. |

Remarhs/How to Apply fletter of mpplicatlon, ewrsloulum vite, resum e, references, eledMlabling Addross
[Rdescimn 12 lines (@ 230 charzeters [ncluding spaces) per Lned:

Intorested! Bpplicants owst send the following meteriats br consbdemation: 1] & cover lotter 23 reasme 3) prood of certifiortions, if camed
and 4) names and condack intbrmation of thres mfemntes, along with the phlached employment application By [dare) ta;
lisa_williamson@smageenter.com of madled wor

Snuthern Dnlversity Ag Centey ofo Mrs, Lisa WL Willlamasn, F.O. Box 18010, Baton Sauye, LA TOA13 -

Nofe: Approved Position Yacancy Avthorization forni(s} must be received in the Office of Human Resaurces
hefore vacant positieny will be ansounced.
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Diréctnr af Advancement

Southern University Agricuiturai-'ﬂeseu'rch and Extension Center
and College of Agricuitural, Family and Consumer Sciencas

Joh Description Summary
The Direclor of Advancament is reapongible to tha Ghancelior-Dean of the Southern

Universlty Agricultural Research and Extenston Ganter (SUAREC) and the College
of Agricultural, Famfly and Consumer Sclences ({GAFCS) for the management of all
aspaects of advancement programs (o nelude: annual glving campalgns, gift
sollcitafion,  special  events, campalon  volunteer  management, donor
communications, CAFCS alumni cultivation, gift acknowledgement end donor

recognition.

The Director will develop strategies for identiflcation, cultivation, solicitafion, and
stewardship of major glit donors for all approved fundraising prioities for SUAREG
and GAFCS. The Director will maintain a working relationship with the Southern
University System Foundation (SUSF) through its GCEO. While the Directar will rapart
to the Chancelior-Dean of SUAREG/CAFCS administratively end organizationally,
the Southern Unlversity System Foundation will provide day-to-day dlract
superdsion, performanse management, frainlg and opsretional stipport. :

Minlmum Job Requirements
Must hava a thorough knowladge and understanding of fundralsing and how to work

offactlvaly with staff, facully, vohnteers, and commiftees, Hefsha must be
extraprdinarily adept at human refations, ldentifylng ahd developing close and
harmonious ralationships with a wide varlely of persons and organizations witiin the
comimunity, to support the school. Hefshe must recognlza and henor privacy and
confidentiality of danot Information, refatlonships, and racords, The pasition reduires
a high level of eneigy, enthuslasm, and creativity. Good communlcatian skills are
sssentlal. Have some familiarity with standard fundraising safiware and wealth
soarch engines, l.e, Ralsers Edgs, SAGE, Little Green Light, Denor Perfedt,

Glftmalker Pro, eto. .

Minimum requiremants include a bachelor’s degrse or GFRE {Ceriffied Fund-
Raising Execufive) ceriification through the National Aseodiation of Fund-Raising
Professionals. Three to five years advancement expetlence recotnmended.
Specific Functions -

Incezmbent will conduct annual giving campaigns, meet with prospective donorg,
assist ki planning spaecial fund-raising events, weite proposals, coordinate activities
for the campus andfor college and support dally advancement operations. Specliic

duties are to:
- Rasruit, train, organize, and recognize valuntesrs for annual giving

programs;
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+ Prepare proposals for major gifts for foundations and potential donors;
» Maintain a frequent gift solicltation schedules with prospective donors;
+ Supporticoordinate special events and activities;

+ Affend and suppon slumni reunionsfevents;

« Atfend conferences and professional development workshops o stey
gurrent with fundralsing policles and procedures;

s Work closely with University Marketing and Communications to creats
fundralsing communications, publications, brochures, and other printed
materials as wall as coordinating special events;

« Manage dally donor relations including; check processing, donor
cormespondencafrecognition, database maintenance, website mainlenance,

and answering the phone;
« Develop and implement & CAFGS alumni cultivaflan strategy

» Parllcipate in weskly SUAREC sxecuiive team me&fings, foundatlon team
meetings, and annual professional development workshops; and '

+ Protect confidentiality in all communications regarding proposed and
consummated gifts; and

« Wilingness and abHity to fravel as well as work hours oufsida of the normaf
workdayiworkweek.

How to Apply:
Sand a letter of application, curriculum vita, and three references, and the

Southern Universily smployment application to:

Mrs. Llsa M, Willlamson

Southern University Ag Center

PQ Box 10010

Baton Rouge, LA 70813

Email: Hsa_williamson@suagcantar.com

Mote:
A, deadline for applications is needed.

Sowthern Linkversily Agricuitural Ressarch and Extansion Center Is
an agual opporlunityfatinmailve actlon employer
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Associate General Counsel & Executive Director for Compliance & Ethics

Purpose:

To support Southern University and A&M College System’s leadership in fulfilling its mission
and commitments to the highest standards of ethics and integrity and to the principles of equal
access and equal opportunity. To that end, the candidate wili work cooperatively with campuses

within the system to:
1. Promote and enhance a climate that ensures equal access and equal opportunity for all
members of the University community and participants in its activities and services.
2. Promote and enhance a culture of ethical behavior and compliance with applicable policies,
laws and regulations.
3. Reduce liabilities and losses associated with failures to comply with applicable laws and

regulations.

Reporting to the General Counsel, the position is responsible for overseeing and coordinating
system-wide compliance activities, including the evaluation and monitoring of the university's
operational and strategic risks, as well as seeking to ensure that the university and its employees
are complying with federal regulatory requirements, as well as internal policies and procedures,

Knowledge, Skills, Abilities:

I

Rl
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Working knowledge of higher education laws and regulations, including: Title IX, FERPA,
Clery Act, and ADA,;

Experience in state and federal regulatory oversight;

Knowledge in conducting risk assessments;

Excellent written and verbal communication skills;

Fosters a university cuiture that does not tolerate illegal or unethical behavior and prompts
faculty and staff to consider the potentially adverse consequences of unethical conduct;
Solves problems by improving collaboration, and communication;

Demonstrated skill m multi-tasking, organization, and planning;

Demonstrated fiscal responsibility;

Reduces the risks of non-compliance, while increasing the likelihood of early detection and
correction; and

10. Provides a source of best practices and assistance for the entire university community.

Minimum Qualifications:

1.
2.

3.
4,

JD degree

2+ years of relevant experience as inside or outside counsel, ideally supporting universities
or boards/commissions.

Experience in structuring, drafiing and negotiating a wide variety of commercial contracts.
Demonstrated ability to prioritize and handle multiple tasks, and deliver results in a fast-
paced, deadline-driven enviromment.

Experience working on compliance and regulatory requirements in a higher education and
govemment environments will be considered highly valuable.

Investigatory experience, excellent verbal and written communication skills required as are
strong presentation, interpersonal skills, and an abiiity to work collaboratively with various
campus representatives. Member in good standing of the Louisiana Bar Association. |
Energetic, self-starting problem-solver who can work collaboratively and autonornously.



Compensation:
$90,000 - $105,000 - Based on a review of similarly situated universities, both in size and scale of

operations.

Job Duties and Responsibilities:

1.

10.

11,

12.

13.

Develop and modify as appropriate the compliance and ethics organizational structure,
establish practices, and lead the development of policies to implement and manage a
comprehensive compliance and ethics program,

Build collaborative relationships with compliance personnel across the university system,
and in collaboration with Internal Audit, Risk Management, and others, develop, update
and maintain the university's compliance efforts associated with Title IX and ADA.
Monitors the internal and external compliance environments to identify potential risks and
vulnerabilities across the university system in order that the university is compliant with
federal, state and local laws, Tules and regulations, as well as institutional policies.
Partjcipation in the design of enterprise risk assessments and lead implementation of such
assessments.

Oversee the development of the annual compliance work plan that reflects the institution's
compliance and regulatory risks that will be monitored by the compliance function as
determined by conducting a periodic system-wide risk assessment.

Institute and maintain an effective compliance communications strategy for the university,
including developing, coordinating, and participating in a multifaceted educational and
training program that focuses on the elements of the compliance program, and seeks 1o
ensure that atl appropriate employees and management are knowledgeable of, and comply
with, pertinent federal and state standards.

Advise senior leadership and the Board of Supervisors on the operation and effectiveness
of the university's compliance efforts; prepare and present the results of university
compliance activities to the President and to the Board of Supervisors, or its designee.

As assigned, respond to government investigations and inquiries.

Coordinates and monitors a prempt and equitable Title IX investigatory process in cases
of sexual misconduct, including assignment and supervision of Title IX investigators in
accordance with University policy;

Meets with complainants and respondents to provide information regarding the Title IX
complaint process, available resources, interim ineasures, and reporting and resolution
options;

Provides training and technical assistance on Umiversity policies and develop programs,
such as assemblies or trainings, on issues related to Title IX to assist the University in
making sure that students and staff are aware of their rights and obligations under Title [X.
Also regularly assess the adequacy of current training opportnities and programs and
propose improvements as appropriate

Maintains and monitors data refated to complaints and investigative activities, and provides
periodic and annual reports as appropriate. This responsibility includes monitoring
outcomes, identifying and addressing any patterns, and assessing effects on the campus
climate;

Maintains and updates Title IX content for the University's webpage in collaboration with
the IT Department;



14. Participates in the drafiing and revision of University policies and procedures to help

15.
16.
17.
18,

19.

ensure that they comply with the requirements of Title IX;

Continuously identifies and integrates Title IX best practices into the campus knowledge
base and practice;

Regularly attends Title IX education programs to understand best practices as they relate
to Title IX and sexual misconduct issues;

Monitors students' participation in athletics and across academic fields to ensure
compliance with Title IX;

Reviews recruitment materials, admission forms, and policies and practices in these areas
to ensure compliance with Title IX; and

Insures that the University maintains the appropriate number of well-qualified, trained Title
1X deputy coordinators, investigators and hearing officers.

ADDITIONAL DUTIES AND RESPONSIBILITIES:

N o=

RO e

Draft terms and conditions in agreements;

Research legal issues impacting the organization by identifying applicable statues, judicial
decisions, and codes;

Perform pre-litigation work to minimize risks and maximize legal rights;

Develop solutions to legal questions;

Provide training to company and its affiliates on substantive legal topics;

Assunes additional responsibilities and performs special projects as needed or requested,
Anticipates, listens to, understands and responds to the needs of members of the University
community; and :

Delivers work products and services in a way that reflects positively upon the depariment
and the University.



eremy Ryan Gathe

EDUCATION/ BAR ADMISSIONS:
Louisiana State Bar, October 2012

Juris Doctor, January 2012
Southern University Law Center, Baton Rouge, LA

Queen Mary’s College, June-July 2010
Summer Abroad Program, London, UK

Bachelor of Arts in Mass Communications: Broadcast Journalism, August 2007
Louisiana State University, Baton Rouge, LA

Assistant Attorney General Gaming Division, ~ March 2016- Current
Louisiana Attorney General’s Office, Baton Rouge,

Represents the Division in administrative hearings regarding the suspension or
revocation of Louisiana Gaming Licenses.

Represents the Division before the Louisiana Gaming Control Board regarding approvals
of several gaming matters including the renewal of gaming licenses and appeals.
Prepares various notices of revocations, immediate emergency suspensions, and
administrative actions on the Division’s behalf.

Monitors the riverboat and racetrack licensees’ procurement of goods and services from
Louisiana firms, women owned firms, and minority owned firms.

Reviews and processes recommendations made by Louisiana State Police to the
Louisiana Gaming Control Board on licensing applications, transfers of ownership,
suitability, and violations of gaming law.

Assistant Attorney General, Public Protection Division, November 2012- March 2016
Louisiana Attorney General’s Office, Baton Rouge, LA

Litigation experience at every judicial level, which includes arguing before the Supreme
Court of Louisiana, the Louisiana First Circuit Court of Appeal, and 19 Judicial District
Court of East Baton Rouge Parish.

Represent the State of Louisiana for civil actions as it relates to the Louisiana Unfair
Trade Practices and Consumer Protection Law (LUTPA) and the Sledge Jeansonne
Louisiana Insurance Fraud Prevention Act.

Prepare and file petitions, appellate briefs, supervisory writs, writs of certiorari, motion
for summary judgments, supporting memoranda, civil investigative demands and other
legal pleadings as it pertains to general consumer or insurance fraud.

Review evidence, and other official documents for court cases.

Conduct discovery, including interrogatories, document requests, and admissions to
prepare stronger cases for contractor and insurance fraud cases.

Responsible for general consumer fraud cases ranging in the areas of auto lending,
contractor fraud, landlord & tenant, collection agencies, and homeowners association.
Review Louisiana Department of Justice consumer complaints for altermative dispute
resolutions.

Created and implemented the Public Protection Division’s retention policy and retention
schedule for the Louisiana Secretary of State.



Review, analyze and investigate Louisiana Department of Insurance criminal referrals for
matters of civil insurance fraud.

Legal Intern, Commissioner Quintillis Lawrence, January 2011- October 2012
19t Judicial District Court, Baton Rouge, LA

Drafted pre-trial diversion agreements and prepared legal recommendations for Judges
on Commissioner’s Behalf,
Proofread legal recommendations drafted by Comumissioner, performed legal research,
and verified legal citations,

Law Clerk, Stephen Sterling Law Offices, Fall 2010- January 2011
Criminal Defense Attorney, Baton Rouge, LA

Researched legal issues and prepared memoranda for attorney and assisted in drafting
motion for preliminary judgment, expungements, and other pleadings.

Prepared client intake and conducted interviews for attorney,

Cammnunicated case management and legal strategies with counsel.

AWARDS; KCHTEVEMENTS; TRAININGS

Director, Board of Directors, Louisiana Automobile Theft And Insurance Fraud
Prevention Authority (LATIFPA), January 2015- January 2017

Member, Louisiana Insurance Fraud Taskforce, November 2012- March 2016

Member, Louis A. Martinet Legal Society, January 2014~ January 2016

Notary Public, May 2013

Certified Mediator, August 2014

Member, JASIU- International Association of Special Investigations Unit (LASIU), June
2013

National Institute of Trial Advocacy, Depositions Training- February 2013
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Michacl L. Harris, J.1),

PROFLESSIONAL PROFILE:

Objective:

Management:

T'o obtain a responsible position in an cducalional environment, by
utilizing interdisciplinary skills in leaching students to develop a
strong academic foundation in law and providing support 1o the
mstitutional policies and procedures,

Thirly years of administrative, educational, financial and legal
experience mvolving accourting, civil service, education, healh
care, regulatory compliance, and workiorce development. Strong
background in handling a wide variety of administrative, civil,
contract, employment, linancial, human rescurce management and
procurement maters. Able 1o develop productive relationships with
clienls, colleagues and staff at afl levels.

Excellent communicator with strong interpersonal, verbal, and
written skills, with weH-developed presentation and nepotiation
skills. Decisive decision maker with excellent persuasive skills, with
the ability to maximize work productivity from employecs.

EDUCATION AND TRAINING:

1977-1980

1980-1934

1984-1987

Woodrow Wilson High School
Washington D.C. - Diploma

Southern University A & M College
Batom Rouge, Louisiana
Bachefor of Science - Accounting

Southern University Law Cenler
Baton Rouge, Louisiana
Juris Dhoctorate



PROFESSHONAL EXPERIENCE

Harris & Harris June 1989 - Present
Attorneys at Law

435 Europe Street

Baton Rounge, Louisiana 70802

Managing pariner of Marris and Elarris Atlorneys, certified mediator, trained in both civid
and family mediation. Areas of practice include administrative law, attorney disciplinary
actions, civil litigation, criminal defense, family law, health care (Medicatd/Mcdicarc),
insurance litigation, labor and employment {EEOC), personal injury, special needs trust
and tax,

Responsible for adminisiering and dirccting all management activities of the Law Offices
of Harris & Harris. Provides consultation and lechnical assistance to clicnis in preparation
of Htigalion. Duties include preparalion lor ieial of complex litigation, involving
administeative, federal and state claims/snits. Analyzes pleadings in preparation for trials
and other hearings; determined appropriate aclion to be taken in connection with motions,
cvidentiary objections and lcpal procedural matters cither informally prior to hearing/trial
o formally at the hearingfrial.

Rescarches and intorprels applicable law and jurisprudence; applies the law to the facts
found and independentiy reaches decisions; prepares and tssues a formal writien opittiott's
conlaining findings of fact, conchisions of law, and rationale for the decision.

Guest Lechurer to the Louistana ‘Trial Lawyer Association, L.owisiana Attorney Disciplinary
Board, Local Bar Associations, and Adpnct Law Professor - Southern University Law
Cenler.

ﬂﬂ}ﬁ;;ﬁt T e oo e Aonnet 2015 - Present
Suvuthern University Law Center

2 Rocsevelt Steptoe Street

Baton Rouge, LA

Responsibilities mclude providing instruction, supporl, and services o students in leaming
legal system. Plans and delivers lectures in clessroom and providing assipnments to
students. Refers to live cases and using them as an example lo {cach siudents cosuring
retention and success of students by providing them effective education. Discuss changes
in legisiations with students brovght in by the federal government. Advises studenis in
setting future goals and how to achieve themn as well as providing counseling, guidance and
test technigues to students and motivaling them to take Bar Examination. Subjects: Basic
Civil Procedure, Contracts, Lowisiana Chvil Procedure | and 1L, Law Office Practice, legal
Methods and Professional Responsibility.



Program Administrator (TAACCCT} August 2014 - September 2015
Baton Rouge Community College

Work{orce Development

201 Community College Brrive

Haton Rouse, LA

Reapensibilities included the administration of the Trade Adjusimenl Assistance
Community College and Carcer Training {TAACCCT) grant program, administration of
the BRCC Port Allen, LA campus and the administrative supervision of filleen employees,

Managed the effective administration operations, whereby organizing delivery of training
programs Lo effectively implemeni the TAACCCT grant. Reviewed program operational
policics and performance standards to ensure compliance with prant guidelines and to
redircel  emphasis.  Administered  comprehensive  programs by  {ormulating  and
implementing current and fong-range plany, policies, procedures, and regulations in order
to protect the public interest and enhance confidence in the eflective adminisiration of
Federal lunding of Workforce Development grant. Participated in overall contract
administration, budget planning, preparation, and grant administration.

The program was designed 1o increase the ability of community colleges to address the
challenges of today's workdoree. Grant was designed to help workers eligible for training
under the TAA for Workers program, as well as a broad range of other adults, in order o
help adult students, obtain industry-recognized credentiads. Program was designed (o
strengthen institutions of higher educalion as cngines of economic opportunity where
atults could succeed in acquiring the skills, degrees, and credentials needed for high wage,
high-skiil employment while also meeting the needs of employers in hiring skiled workers.

Compliance Director Octoher 2008 - April 2014 {Retired)
l.okisiana Workforce Commission

Compliance Diviviun

1001 N. 23" Street

Baton Ilouge, LA

Responsibilities included the proper accountability of public funds in the statewide
implementation and oversight of all Office of Workfuvree Development programs as they
relate to the performance, compliance, contractial and regulatory operations in excess of
$170,000,000.00 million dollars annually. Responsible for adminisiering and directing all
management activities of the Office of Worklorce Development stalewide contracts, which
totals approximately $65,000, 000.00 annually.

Managed the effeclive administration operations, whereby organizing delivery of legal
services systems to effectively implement the incumbent worker iraining program.



Reviewed program operational policies and performance standards to cnsure compliance
with program guidelines and to redifect cmphasis.

Administered comprehensive programs by formulating and implementing current and long-
range plans, policies, procedures, and regulalions in order to protect the public interest and
enhance conlidence in the clfective administration of Federal, State, and focal funding of
Warkforee Development programs. Participates in overall contract administration, budget
Manning, preparation, and grant admiristeation,

Reviewed program operations and determines necd for wew or revised polices or
procedures. Eslablishes and dircels the implementation ol policies. Researches and
interprets applicable laws and federal regulations to independently issue formal compliance
reports, containing findings of fact, conclusions of law, and rationale for findings.

Represented the agency at meetings relative 1o orgamization of the Compliance Division
and reorganization of the cxisting unit. Proposes afternative organizational plans based on
knowledge of Civil Service rules and policies. Advises agency management of the
advantages and disadvantages of aliernatives and recommends a coutse of action,

Reviewed salary levels and factors level assignments of staff, ensuring consistency within
cxisting agency practices. Determines impact of pay issues as they rclaie to agency fiscal
concerns and inlernal pay equity. Recommends resolution of complex pay problems to
manapiement.

Worked Lo ensure thal disciplinary aclions are implemented in a fair and consistent manner
as required. Reviews and recommends disciplinary actions as requircd. Consults with
agency legal counsel 1o address issues that may involve complicated legal issues. Conducts
Performance Planning Reviews (PPR's) in a timely fashion for direct reports and oversees
the execution of Performance Planning Reviews {(PPR’s} for employees of direct repons.

Served as an assistant to the Assistant Secretary {Director of Workforce Development) and
has administrative funclional/line authority over all regulatory and contract issues. Adviscs
the Assistant Secretary (Dircctor of Warkforce Development) regarding program, office or
deparimentat problems. Reviews current and long-range programs, plans and policies for
the ofTice, ientilying and resolving areas of conflict. Reviews, formulates, or directs the
revision ol rules, regulations and procedures. Reviews and evaluates work of subordinates,
gives technical guidance when needed.

Directed and oversaw sub-recipient audits/monitoring, A-133 Audits, Single Audits,

Audit Resolution, and Corrective Action Plans to ensure comipliance with General
Acceptable Accounting Principles (GAAP), OMB Circulars, CFR regulations, and
federal/stale slatues, Programs audits/'monitoring include Workforce Invesimeni Act
{WIA), National Emergency Grants (NEG), Community Services Block Grants {USBG),
STEP (Strategies to Empuwer People) Louisiana Jobs Fmployment Training {1 .afet), Trade
Adpustment Assistance {TAA) Disability Program Navigator (DPN), and America



Recovery Reinvestment Act (ARRA) to determine e cffecliveness and efficiency of
services provided.

Directed the development and implementation of Contracts, Grants, and Request for
Froposals {RFP's). Monitors statewide contracts 10 ensure compliance with the federal
and/or state statucs and regulations to determine the elliciency and eflectiveness of the
delivery of services, Programs include: Workforce Investment Act {WIA), American
Recovery Reinvestment Act (ARRA), National Emergeney Granls (NEG), Community
services Block Grants (C813G), Rapid Response, Trade Adjustment Assistance (TAA)
Dhisability Program MNavigator (DPN), Strategies to Empower People (STEP), and HIB.,

Dirceted the preparation of special reporls relating to office proerams. Preparcs
correspondence on complex and sensitive matters affocting (he department or office,
Represents the Commission in programmalic matlers at various federal, state, local
hearings, meetings, and conferences. Works closely with federal, stale, tegional, and parish
officials in developing management procedures and operational plans o assure that all
agency programs arve implemented at the siatewide and regional operations level as
intended by federal and state faws and regulations.

Drafted and directed ihe dralling of legislation; may tesiify belore legislative committees.,
Analyzes and interprets rules, regulations, and laws for applicability to examination
procedures, Mects with officials and executive management of reguluted entities to present
and discuss ideas for compliance regulations.

Conferred with Execative Director, Deputy Exceutive Director, Chief Financial Officer,
Dircciors, United Stales Department of Labor (TISDON)), Heakth and Human Services
{HHS), Housing and Urban Development {11UD), Federal/Siate officials, chief executives
officers, altorneys, and the poblic to discuss audit and monitoring finding, correetive action
plans, answer questions, resolve problems, offers guidance wilh respect to federal/state
statues, regulalions and compliance regulatory issucs,

Workforee Development Director  Scptember 2005 — September 2008
Louisiana Workiorce Commission

Incumbent Worker Training Program 5615

Corporate Bauslevard - Suite 300

Baton Ilouge, A

Responsibilities included the administralion of the Tncumbent Worker Training Program,
and the administrative supervision of thirty-Nive employees. The program was designed to
benelit business and industry in increasing employee productivity and company growth.
Independent linancial management and oversight of an annual program budget of $47
million dollars.



Administered assets in excoss of $100 million deliars for the benefit of Louisiana business
and industry by implementing training programs designed 1o incrcase employee
productivity and company growth. Worked in conjunction with the agencics budget
manager in the preparalion of ammual budget request, BA-7, BA 22 and other budpctary
matters.

Managed the effective administration of the incumbent worker training program
throughout the state, wherchy orpanizing regional deiivery systems to effectively
implement the incumbent workeriraining program. Reviewed program operational policies
and perlormance standands to ensure compliance with program puidelines and fo redirect
emphasis.

Represented the agency at meetings relative to organizalion of the Incumbent Worker
Training Propram and morganization of the existing unit. Proposes alternative
orpanizalional plans based on knowledge of Civil Service rules and policies. Advised
agency management of the advanlages and disadvantages of alternatives and recommends
a course ol aclion.

Planned and assigned work effectively and fairly. (jave subordinates the resources,
guidance, and training upporiunities needed o perform at their best. Lead work groups that
contribule o the achievement of organizalional goals. Reviewed and evalualed work of
subordinates, piving lechnical puidance when needed. Reviewed salary fevels and facior
level assignments of staff, ensuring consislency within existing agency mactices.
Detenmined impact of pay issues as they relate to agency liscal concerns and internal pay
equity. Recommended resolution of complex pay problems to agoncy management.,

Warked to ensure that disciplinary aclions are tmplemented in a fair and consistent manner
as requircd. Reviewed and recomimended disciplinary actions as required. Consulted with
agency legal counsel to address issucs that may involve complicated legal issues.
Conducted Performance Plunming Reviews (PPR's) in a timely fashion for dircet reporls
and cnsured (he execution of Performance Planning Reviews (PPR's) Tor employees of
direct reparts

Met with elected oflicials and program opcralors of the eight regions service delivery areas
slatewide, Analyzed incumbent worker Eraining program needs and demands in each
region throughout the state.

Conferred wilh the Sceretary, Deputy Secretary, Undersecretary, Assistant Scorctarics and
Warkforce Development Managers on evaluation of program goals and objectives and lo
provide technical guidance as needed. Evaluated stafTing reports, production reports, and
operational cost repors; made decisions to redirect staff or makes recommendations for
olfice closures/mergers or rclocation.  Evaluated financial progress reports and made
decisions to redircet staif emphasis to stay within budgetary restrictions.



Senior Atorney september 2683 — Angust 2(H15
Louisiana Department of Heulth and Hospitals

Burcau of Lepal Services

Medicaid Third Party Litigation

1261 Capitol Access Road

Bater Rouge, LA

Responsibilities included the administration of third-party recovery ol § 4 billion doilars
budgeted to provide medical assistance lo cilizens of the State of Louisiana.  Duties
included preparation for trial of complex litigation, involving federal and state claima/suits,
including class actions involving the recovery Medicaid [unding that is litigated through
intervention in Disiriet Courts, Federal Courts, and through Mediation. Planned, assigned,
and veviewed the preparation of bricls and other activitics incidentad to litigation and courl
work.,

Analyzed pleadings in preparation for trials and other hearings; determines appropriate
action 1o be taken in connection with motions, evidentiary objections and iegal procedural
matters either informally prior to hearing or formally at the hearing,

Collected ouistanding obligations owed 1o the agency and the Medicaid program through
personal contact with recipients, attorneys and insutance companies through gamishments,
filing liens, or lepal intervention.

Rescarched and interpreted applicable law and jurisprudence; applied the law to the facts
found and independently reached a decision; prepared and issued & fovmal written opinion's
containing fmdings of fact, conclusions of law, rationale for the decision.

Provided consultation to the Scerelary, Undersecretary and the State Medicaid Dirceior
regarding issues concerning the recovery of Medicaid funding pursuant to 42 U.S.C.
1396(k} and 42 U.8.C. 1396(a) {A) 25. Provided consullalion and guidance to the
Adminisirative Third-Party Recovery Unit, and the Dstate Recovery Unit. Reviewed
comdracts and other documents as requested or as assigned. Dralled legislation testified
before House and Senate commillees regarding proposed legislation involving Lhe
Depactment.

Lectured to the Louisiana Trial Lawyer Association, Louisiana Attorney Disciplinary
Board, Local Bar Associalions and various Attorney organizations on the Louisiana
Medicaid program, as il related to Medicaid third party recovery issucs and special needs
lrusts.



Attorney Supervisor - Detaif Janoary 2063 - August 2003
Louisiana Department of Health and Hospitals

Burcau of Legal Services

Special Litigntion

1201 Capitol Access Road

Baton Rouge, LA

Responsibilities  ncluded supervision of one attorpey and one paralegal in the
administration of Medicaid Programs (Patient/Trovider Pre-Certification, Provider
Disallowance, Mental Health Rehabilitalion Provider Program) and consultation/technical
assistance to the Medicaid Third Parly Recovery Program. Puties included preparalion for
irial of complex litigation, involving administrative, federal and state claims/suits.

Analyzed pleadings in preparation for trials and other hearings; delermined appropriale
aclion (o be taken in connection with molions, evidentiary objections and legal procedural
malters either informally prior to hearing or formally at the hearing.

Worked to ensurc that disciplinary actions are implementlod in & fair and consistent manner
as reqquired. Reviewed and recommendcd disciplinary actions as required. Consulled with
agency fegal counsel (o address issues that may involve complicated lega) issues.

Conducicd Performance Planning Reviews (PPR's} in a timely fashion for direct reports
and ensured the execution of Performance Planning Reviews (PPR’s) for cmployees of
direct reports.

Planned and assigned work eflectively and faitly. Gave subordinates the resources,
guidance, and training opportunities needed to perform at their best. Lead work groups that
conitibule 1o the achievenent of orpanizational goals. Reviewed and evalusied work of
subordinates, giving technical guidance when needed.

Researched and interpreted applicable law and jurisprudence; applied the taw o the facts
found and independently reached a decision; prepared and issued a formal written opinion's
containing findings of fact, conclusions of law, ralionale tor the decisivn,

Provided consultation to the Undersecretary, State Medicaid Director, Deputy Stalc
Medicaid Director, Assistanl Seeretary [or the Office of Mental Heakth reparding issues
concermning Medicaid and Mental Health programs, Provided consultation and puidance lo
ihe Medicaid Program and the OlTice of Mentat Health regarding (he administralion of the
Mental liealth Rehabilitalion Provider Program.

Drrafted and reviewed legisiation testified before 1louse and Senate committees regarding
proposcd legislation involving the Depariment. Reviewed proposed legistation introduced
which affected the arcas of Medicaid and Menta] Health.



Represented the Emergency Medical Services Certification Commission by administering
qaths, examining witnesses, ruling on motions and admissibility of evidence according to
the rules of evidence prevailing in courts of law or equity; considered and resolved issues
of law and fact ratsed at hearings before the Commission.

Draficd formal writlen decisions setting forth facts and rveasons for the decision, the
applicable law, and the decision reached.

Served as a guest leclurer 1o the Lowisiana Trial Lawyer Associalion, Louistana Altorney
Disciplinary Board and Local Bar Associations on the Louistana Medicald program, as il
refated to compliance with Medicaid third party recovery rules and special need trusts.

Senior Attorney June 2002 - December 2602
Louisiana Deparment of Health and Hospitals

Burean of Legal Services

Medicaid Third Party Litigation

121 Capitol Access Road

Baior Rouge, LA

Responsihilities included the administration of third-party recaovery of § 4 billion doliars
budpeted 1o provide medical assistance to citizens of the State of Louisiana. Duties
included preparation for (rial of complex litigation, involving lederat and stale claims/suits,
including class actions involving the recovery Medicaid Tunding that is Hitigated through
intervention in District Cowrts, Federal Cowrts, and through Mediation. Planned, assigned,
and reviewed the preparation of briefs and other activities incidental to litigatton and couri
work.

Analyzed pleadings in preparation for trials and other hearings; determined appropriate
action o be taken in connection with motions, cvidentiary objections and legal procedural
matlers cither informally prior o hearing or formally al the hearing,

Collected ouistanding obligations owed Lo the agency and the Medicald program through
personal contact with recipients, attorneys and insurance companies through parmishments,
filing lichs, or kegal inlervention.

Researched and interpected applicable law and jurisprudence; applied the faw to the facts
foand and independently reached & decision; prepared and issued a formal wrillen opinion's
containing findings of fact, conclustons of law, rationale for the decision.

Provided consultation to the Sccretary, Undersceretary and ihe Stale Medicaid Director
reparding issucs concerning the recovery of Medicaid funding pursuant w 42 US.C
1396k} and 42 U.5.C. 1396{a) (A} 25, Provided consultation and guidance to the
Adminisirative Third-Parly Recovery Unit, and Esiate Recovery Unil. Reviewed contracts
and odher documents as requested or as assipned.

Drafled legislation testified before tlouse and Senate cowmmitees regarding proposed
legislation involving the Depattment.



Represented the Emergency Medical Services Certification Commission by administeting
oaths, examining witnesses, roied on motions and admissibility of evidence according W
the rules of evidence prevailing in courts of law or equity; considers and resolves the issues
of law and fact raised in hearings hefore Commission.

Prralted formal written decisions selting forh facts and reasons for the decision, the
applicable law, and the deviston reached.

Served as a puest fecturer to the T.ouisiana Trial Lawyer Association, Louisiana Alorney
Disciplinary Board and Local Bar Associations on the Louisiana Medicaid program, as it
related to compliance with Medicaid third party recovery rules and special necd trusts.

Attorney Superviser - Detuil April 2000 - May 2002
Louisiana Department of llealth and Hospitals

Hureau of Legal Services

Moedicaid Third Party Litigation

1201 Capitol Access Road

Datox Rouge, LA

Besponsibititics included supervision of three atlomeys and indirect supervision of lve
administralive supporl siafl in the sdmimistration of third-party recovery of $ 4 billion
doitars budpeted lo provide medical assistance to citizens of the State of Louisiana. Duties
inchaded preparation for rial of complex litigation, involving federal and state ¢laims/suits,
incinding class actions involving the recovery Medicaid funding that is litigated through
irtervention in Districl Courts, Federal Courts, and through Mediation. Planned, assigned,
and reviewed the preparation of briefs and other activities incidental to litigation and court
work.

Analyzed pleadings in preparation for trials and other hearings; detenmined appropriate
action to be taken in connection with motions, evidentiary objections and fegal procedural
malters either ifformally prior to hearing or formally at the hearing,

Collected outstanding oblipations owed to the agency and the Mcedicaid program through
personal contact with recipients, altomeys and insurance companies through garishments,
filing liens, or legal inlcrvention.

Planned and assigned work effectively and fairly. Gave subordinates the resources,
euidance, and training oppodunilics nceded fo perform at their best. Lead work proups that
conlribute to the achievement of organizational goals. Reviewed and evaluated work of
subordinales, piving technical puidance when necded.
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Researched and interpreled applicable law and jurisprudence; applied the law to the facls
found and independently reached a decision; prepared and issued a formal written opinion's
cortaining findings of fact, conclustons of law, rationale for the decision.

Worked to casure that disciplinary actions are implemented in a fair and consistent manner
as required. Reviewed and recormmended disciplinary actions as required.

Consulted with agency legal counsel to address issues thal may involve complicated legal
issues.

Conductled Performance Planning Reviews {PT'R'sY in a limely fashion for direct reports
and ensured the exceution ol Performance Planning Reviews (PPR') for employees of
direct reports

Proyvided consultation o the Secretary, Undersceretary and the State Medicaid Direclor
regarding issues concerning the recovery of Medicald funding pursuant to 42 11.8.C
1396(k) and 42 U.S.C. 1396{a} (A} 25. Provided consultation and goidance (o ihe
Administrative Third-Parly Recovery Unil, and Estate Reeovery Unit. Reviewed contracts
and other documents as requested vr as assigned.

Prafted legislation testified before House and Scnatc committees regarding proposed
legislation involving the Department.

Represented the Emergency Medical Scrvices Certification Commission by administering
caths, examined witnesses, ruted on motions and admissibility of evidence according o the
rules of evidence prevailing in courts of law or cquity; considered and resolved issues of
faw and fact raised at hearings before Commission.

Served as a gucst lectueer o the Louisiana Irial Lawyer Association, Louisiana Atforney
Disciplinary Board and Local Bar Associations on the Louistana Medicaid progeam, as it
related W complignce with Medicaid thind parfy recovery rujes and special need trusts.

Senior Attorney June 1994 - March 1000
E.ouisiana Department of Health and Hospitals

Bureau of Legal Services

1201 Capitol Access Road

Baton Houge, LA

Responsibitities incheded preparation for trial of complex litigation, altending depositions,
drafting of pleading, interviewing wilncsses and preparing discovery motions. Litigated
cases in District Courts, City Courts, Federal Courts, Civil Service Commission, Division
of Administration, and the Department of Environmentat Quality.
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Analyzed pleadings in preparation [or trials and other hearings; determined appropriate
action to be taken in connection with motions, evidentiary objections and legal procedural
matters either informally prior to heating or Formally at the hearing.

Researched and interpreted applicable law and jurisprudence; applied the law to the facts
found and independenty reached a decision; prepared and issued a formal written opinion's
containing Aindings of fact, conchusions of law, rationale for the decision.

Provided consullation to the Assistant Secretaries for the OfTice of Public 11ealth, OiTice of
Mental Health, Office of Citizens with Developmental Disabilities, Office of Addictive
Disorders snd agency staff regarding issues concerning the various programa.

Provided indirect supervision, consuftation, and guidance W a regional attorney staff of
sleven attormneys statewide. Reviewed and drafied contracts, leases, lepislation and other
documents as requested or as assigned.

Reviewed and sugpested disciplinary actions recommended by supervisors or human
resource professionats. Consulted with agoncy gencral counscl 1o address issucs thal may
involve compHeated legal ramifcations.

I3irected the investigation of civil scrvice appeals and complaints filed within and apainst
ihe agency and charges filed through federal agencies. Reviewed results with agency stafl
and recommended a course of action 1o apeney managoment.

Represented the Department in public, adversarial, evidentiary hearings throughout the
state involving constitutionally protected property rights and frequently involving various
complex legal issues in cases where there was no opportunity for an evidentiary hearing,
examined or cross-examined winesses as necessary to fully develop facts,

Represented the Emergency Medical Services Certification Commission by administering
aathy, examined witnesses, raled on motions and admissibility of evidence according to the
rufes of evidence prevailing in courts of law or equity; considered and resolved the issues
of taw and fact raised at hearings before Commission.

staff Aftorney July 1992 - May 1994
Louisiana Health Care Authority

(MTice of the General Counsel

8550 United Plaza Boulevard

Baton Roupe, LA

Responsibilities included preparation for trial of complex litigation, attending depositions,
draflting of pleading, interviewing witnesses and preparing discovery motions. Litigated
cases in District Courts, City Couns, Federal Counts, Civil Service Commission, Division
of Administration and the Department of Eavironmental Quality,
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Representation of eight of the nine charily hospitals which included Earl K. Long Madical
Center, B.A, Conway Modical Center, Huey P. Lonp Medical Center, Lallic Kemp
Regional Medical Center, Lconard J. Chaberl Medical Center, Washingion-5t. Tammany
Medical Center, W.0. Maoss Medical Center, and University Medical Cenier Lafayets,

Analyzed pleadings in preparation for trials and cther hearings; determined appropriate
action to be taken in connection with motions, evidentiary objections and legal procedural
matters either informatly prior to hearing or formally at the hearing.

Researched and interpreted applicable law and jurisprudence: applied the law to the facts
{found and independently reached & decision; prepared and issucd a formal writlen opinion's
comtaining findings of fact, conclusions of law, rationale for the decision.

Provided consuleation (o the Board of the Louisiana Health Care Authority (LHCA), Chief
Execulive Oflicer, Chief Operating OTicer, Hospital Administrators, Central Ollice Stafl
and ocat governing boands concerning the operation of the stste charily hospital system.

Worked closely with state, regionzl, and parish adminisirative stafl in developing
management procedures and operational plans to assure that alil LHCA proprams were
implemented at the vavioos charity hospital locations.

Reviewed and suggested disciplinary actions recommended by supervisors or human
resource professionals. Consulied with apency general counsel to address issues that may
involve complicaled legal ramifications.

Dirccied the investigation of civil service appeals and complaints filed within and against
the agency and charges (iled throuph federal agencies. Reviewed results with agency stail
and recommended a course of action to agency mamagement.

Monitored focat LHCA hospital boards through writlen reports, verhal communications,
and sitc visits o determine the effectiveness of the delivery of services by local charity
hospitaks.

Stalf Attorney April 1990 - June 1492
Louisiana Departmesnt of Health and Hospitals

Burean of Lepal Services

120 Capitol Access Road

Baton Rouge, LA

Responsibilities included preparation for trial of complex litigation, attending depositions,
drafting of pleading, irterviewing witnesses and preparing discovery motions. Litigated
routine cases in trial and appelate courts and belore administeative tribunals, Litigated
cascs in District Courts, City Courts, Federal Courts, Civil Service Commission and the
Division of Administralion.
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Analyzed pleadings in preparation for trials and other hearings; detcrmined appropriate
action to be taken in conpection with motions, evidentiaty objections and tegal procedural
matters either informally prior to hearing or formally at the hearing,

Rescarched and interpreted applicabie law and jurisprudence; applicd the law to the facts
found and independently reached a decision; prepared and issucd a lormal written opinion's
containing fndings of fact, conclusions of law, rationale for the decision Provided
consulfaiion to the Assistant Secretary for the Office of Hospitals, Hespital Administrators
and Ceniral Office $taff, concerning the operalion of the statc charity hospitals.
Representation of eight of the nine charity hospitals which included Carl K. Long Medical
Center, E.A. Conway Medical Center, ] luey Y. Long Medical Center,

Lallic Kemp Repional Medical Center, Leonard J. Chabert Medical Cenler, Washinglon
Si. Tammany Medical Center, W.0. Moss Medical Center, and Universily Medical Center-
Lafayetle,

Reviewed and suggested disciplinary actions recommended by supervisors or human
resouree proflessionals. Consulted with agency peneral counsel to address issues that may
invoive complicated legal ramifications.

Direcied the investigaiion of civil service appeals and complaints [Hled within and against
the agency and charges {led through {ederal ageneies. Reviewed results with agency slafl
and recommended a course of action to agency management.

Worked closely with state, regional, and parish administrative stafl in developing
management procedures and operational plans to assurc that ali programs were
implementad at the various charity hospital locations.

Drafted Llentative rules and regulations and reviewed rules, regulations, and bulleting
prepared by administrative officers for conformity o the law. Assisted in preparing
proposed legislation. investigated reports of violations of statutes and administrative rules
and regulations. Prepared or reviewed legal documents, including contracts, licenses,
deeds, and absiracts.

Attorney September 1989 - March 1990
L.ouwisiana Nepartment of Health and Hospitals

Burean of Client Rightx und Protection

P.(). Box 871

Baton Ruuge, LA

Responsibilities included legal research of applicable slate and lederal laws regarding the
rights of mentally ill/gifted individuals. Investigated reports of abusc and neglect of
mentally ill/gilled individuals. Reviewed reports and made recommendations of proper
legal action, onee an investigation had been concluded.
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Dralted lentative rules and regulations for the protection of mentally il/gifted individuals’
rights. Assisted in the preparation of proposed tegisiation for stronger client rights
protection laws and issued advisory opinions for dissemination to various departments.

Worked closcly with state, regional and parish administrative staff in developing
management procedurcs and operstional plans to assure that all agency programs are
implemented at the fickd operations level as intended by [ederat and state laws/regulations.
Menitored stalewide operitions through writlen teporls, verbal commemications, and
regional office visits to determine the cffcctiveness of the delivery of propram services.

Coordinated with state level adminisirative and support staft to improve propram
development, identify siafl training needs and provide management and suppart services
required and needed by Field Oporations staff.

Instructor Japaary 1989 — June 1989
Yirgiia Dusiness Schools

F609 Airline ighway

Baton Roupe, LA

Responsibilities  included  instructional  delivery concerning  Generally  Accepted
Accounling Principles (GAAP), curiculum development and test administration.
Attendance &l [acully meetinps and workshops. Provided consultation to students as it
relales 10 additional instruction ol accounting principles and theories outside of the
classroom.

Collaborated with school personned in the development of course malerials and the delivery
of instruclion. Devised assessments ulilized to measure cffective instructional delivery.
These assessments were administered informally through leaches/student discourse in an
effort to ascertain the students’ level of performance.

Law Clerk June 1988 - March 1989
Jerome J. Harris

Aftoraney at Law

1433 Harding Bounlevard

Bator Rouge, LA

Responsibililics included assistance in trail preparation of matters pending im local, district,
appellate courds and before administrative tribunals, involving civil, eriminal, family and
{on liligalion. Assisted in preparing for major or complex cases for trial by drafting
pleadings, inlerviewing witnesses, writing legal memoranda and briefs.

Researched, examined, and collected authoritics on points of law in connection with the
preparation of cases [or trial. Composed bricts, memoranda, and other correspondence on
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legal matiers affecting the representation of ¢lients. Collected delinqueni payments through
personal contact with debtors by phone or by demand fetiers.  Analyzed pleadings in
preparation for trials and other hearings; determines appropriate aclion to be taken in
connection  with motions, evidentiary ohjections and legal procedural matters,

Revenue Agent January 1288 - Mzy 1983
Internal Reverue Service

109 Stutc Street

Rocheater, NY

Responsibilities included cxamination of selected tax returns to determine the accuracy of
the information given. Negotiations with atlorneys, CPA’s, taxpayer representalives and
taxpayers to resobve tax liability in guestion. Caleulation of depreciation schedules for
items depreciated, cash - T°s and net worth computations to determine if proper accounting
methads were being administered.

Reviewed linancial statements and recards of taxpavers (personal and business) to
determine tax liability. Cxamined previously submilted returns, reviewed pubHe records,
and rescarched automated system files of taxpayer records to become familinr with
taxpaying catities and areas of special inquiry.

Reviewed other supporting information such as indusitial journals, annval reporis,
regulatory agency reports, and documents providing cxplaations of specific processes,
techniques, and hybrid accounting systems.

Requested additional information firom an entity as necessary to become fumiliar with its
accounting systems {(coding procedures, conlrols, and data processing procedures) and to
enhance knowledge of an entity in pencral (type of business, age of business, and sources
of revenuca),

MEMBERSHIPS:
*  Louisiana Stale Har Association (LSBA)
+  LLS. Middle District Courd of Loutsiana
* U5, Eastern District Court of Louisiana
* iS5 Western District Court of Louisiana
» 118 lifth Cireuit Court of Appeal
*  Mediator (I.SBA) 2014 - Present

*  Lowisiana Attorney Disciplinary Board
Hearing Commitlee Mentber (£.ADB) 2000 - 2008
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* NMational Association of Black Accountants (NABA)
*  The Instilute of lnternal Auditors (TAA)

+  Y.M.C.A - Former Board Member

CONSULTATIONS:

«  Gucest Lecturer - Southern University College ol Education
Department of Behavioral Studies and Educational Leadership 2604 - 2007

*  Guest Lecturer - Mediation Arbilration Professional Systems (MAPS)
Continuing Legal Education Seminars 2004 - 2005

»  Guest Lecturer — Catholic Diocese of Lafayetle
Continuing Legal Education Seminars 2003 - 20035

»  Guest Lecturer - Lonisiana Attorney Disciplinary Hoard
Continuing Legal Education Seminars 2002 - 2008

»  Guoest Lectorer - Louisiana Trial Lawyer Association
Continuing Legal Fducation Seminars 2000 - 2005

*  Guest Lecturer - Southern University Law Center
Conlinuing Legal Education Seminars 1996 - 2005

¢ (uest Lecturer - Southern University
Public Administration Program {Health Care) 1993 - 211

*  Mentorship Program - Southern University Jumior Diviston [993 - 2005

+  Aflorney for the Emerpency Medical Services Centification Commission
{EMS3CC} 1999 - 2003 Statc of Louisiana

= Civil Rights for {nstitutionalized Persons Act {C.RIP.A) Investigation 1995
Louisiana Department of |ealth and Hospitals & 1.5, Department of Justice

»  American with Disabilitics Act {ADA) Task Jorce 1993 - 2000
Louisiana Department ol Health and Hospitals

»  Bonds Loss Preventive Program 1994 - 1997 Louisiana Depariment of Health and
Elospitals
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*  Venlilator Assisted Children’s Task Force 1994 - 1995 Louisiana Department of
Health and Hospitals

*  Louisiana Minority ealth Aftairg Council 1992 — 2000

PROFESSIONAL REFERENCES:

Frank I1. Perez {Retined)
(iengral Counsel Louisiana Depariment of 1lealth and Hospitals

Tim Barfield (Former Exccutive Director Louistana Workforce Commission)
President CSRS

Dr. Givard Melancon, Ph.D.
Vice Chancellor Workforce Development
3aton Rouge Communily Colle
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JOSEPH M. ISANGA

EMPLOYMENT

CONCORDIA UNIVERSITY SCHOOL OF LAW, Beise, ID, July 2015-Present
Professor of Law {eftective July 1, 2020} Courses tanght: Contracts, Secired
Transactions {UCC 9), Bankroptey, Intemationat Law and Imernational Human Rights,
Writing for the Bar Exam, Bar Exam Planning. Using an onling teaching platform, |
taught an lntroduction to Contracts to pre-admission students. Committees: Chair,
Appaintments Commitiee; Chair, Divorsity and Inclusion; Rescarch and Scholarship:
Adjunct Training and Supervision: Faculty AfTairs Committes; Non-JD Program
Commitles, among oihers,

UNIVERSEITY OF PADUA, ITALY, SCUOLA GALILELANA DE STUIM
STTPERIOR],

Visiting Professor, Spring, 2015, Course Baeght(inviied )y Beglonal Profection of Human
Rights,

UNIVERSITY OF NOTRE DAME, KELLOGG INSTITUTE ¥OR
INTERNATIONAL STUDIES
Facufty (fuest Scholae, lan, 2014-Dec. 2014, Duties: Research Scholar,

AYE MARIA SCHOOL OF LAW, Naples, FL, U.5.A, Fall 2007-2014

Associate Professaor of Low, Augnst 2010 Courses taught: Internationaf Law,
International Business Fransactions, Jurisprudence, Law, Ethics amd Public Policy, Moral
Foundations of Law,

UNIVERSITY OF NOTRE DAME, CENTER FOIRL CEVIL AND HUMAN
RIGTITS, NOTRE DAME LAW SCIHIOOL, South Bend, Indiana, USA, 2006-2007
Postdoctoral Revearoh Associale

UNIVERSITY OF NOTRE DAME, South Bend, Indiana, USA, 2006-2007
Mereber, Universily of Notre Dame Millennium Development Tniliative Task Force —

Uganda Millenniom Village Project, hitpufwww.nd.edundworks/eleven?006-7.pdf
{2006-2007

MARYKNOLL — GLOBAL CONCERNS, Washington, D.C, USA. Summer, 2004
Imtern

KAWANGA & KASULE ADVOCATES, Kampala, Upanda 2003
Fupil Attorney

HUMAN RIGHTS AND PEACE CENTER, Kampala, Uganda 2001
Researcher



ENUCATION

TUNIVERSITY OF NOTRE DAME, Notre Dame, Indiana, 1I5A
Juridical Scienves Doctorale (1.5.13), May 21, 2(H6
Swmma cum Lawde —Honors, 1.5.1, Law Schaol, Plniversity of Notre Dame

UNIVERSITY OF NOIRE DAME, Notre Damc, Indizna, LISA
Master of Laws (L1.MY, May 16, 2004
Summa cum Laude -Honors

MAKERERE UNIYERSITY, Kampala, Uganda
RBachelor of Laws {LL.B), January 17, 2003
First Class (Summa cum Lawdey-Honors, Graduated First-in-Class,

LAW DEVELOPMENT CENTER, Kampala, Uganda
Dar (Diploma in Legal Practive), April 2004
Recogrized as top national pupit attorney by Uganda Law Sociely

MAKERERE UNIVERSITY, Kampala, lIganda
Bachebor of Divinity, January 1995
First Class {(Swmme cum Lawde-Honors; Graduated First-in-Class

PONTIFICAL URIRAN UNIVERSITY, Rome, ltaly
Bachelor of Philosophy, May 1990
Magna cum Lawde

AWARDS, RECOGNITION, AND FELLOWSHIPS

FUBLICATIONS:

Juridical Scionces Doctorate, with Fonoes, University of Notre Dame;

Top Law School Studens, 2003, Makerere University (Kampala);

Recipient of tganda Law Svciely Top Sawlents Aword, 2004, Law Development
Center {Bar) (Kampala, Uganda)

Reeipient of University of Notre Dame Master of Laws Fellowship 2003-04
Recipient of University of Notre Dame Doclor of Juridical Sciences Fellowship
2004-05

Resuwrpent Cold Wor and (I N Secarity Councll Reform Opportunities, 7.2 Denv. 1
Int'l L. & Pol'y, 73 (201 8-2000% {{forthcoming ).

“Kata Bersama,” Fembanpunan, don Hab-Hak Asasi Manusia: Perspektif
Afrika dan Katolik, a book chapter in Kara Bersama {Gadjah Mada University
Press, 2019). This is a book chapter.

Philippines v. Ching Aftermath. Rule of Low and Legitimoacy Under Assauli, 43
Syracusc I Int'1 L. & Com, 147 (201 8]

African Judicied Review, The Use of Comparative African Jurisprodence, and the
Judicialization ef Pelitics, 49 Geo. Wash. 'l L. Rov. 749 (2017) (lead anicle)
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Rude of Law and African Development, Joseph M. Isanga, Rule of Luw and African
Hevelopment, 42 W.C. 1 INTL L. 730 (2017,

The Constitutive Act of the African Union, African Courts and the Protection of
Humaw Rights: New Dispensation? 11 Santa Clara 1. Int'l L. 267 {201

The Imternational Criminal Cowrt Ten Years Later. Appraisal and Prospects, 21
Cardezo b Inl'l & Comp. L. 235 (2012)

Surging Interconmrivy Adaptions in dfrica: Paltry Domestication of International
Stemdards, 27 DY UL Pub. L. 229 (2042}

Faundations of Thman Righis and Development: 4 Critigue of African Human
Rights fmstruments, 11 Ave Maria .. Rev. 123 {2012}

Countering Persistent Comtemporary Sea Piracy: Expanding Jwisdictional
Regimes, 59 Am. G. L. Rev. 1267 {2009-2010)

Rethinking the Rule of Law ar Antidote 1o African Development Challenges, a book
chapter i Legitimacy, Legal Development & Change: Tow & Modernization
Reconsidered (Ashgate Publishing Lid, UK, 2012)

Respnnse to Philip Dlosser, a book chapter in St Paul, The Natural Law, dand
Contemporary Legal Theory (Tids, Jane Adolphe, Robert Fastiggl, and Michael
Yacca, Lexington Books, 2012,

Counter-Terrorism and Human Rights: The Emergence of a Rule of
Customary International Law fram United Nations Resolutions, 37 Denv. 1,
Int't .. & Pol'y 233-256 {2008-2009).

The Role of International Aciors in Promoting Rule of Law in Uganda, published as a
book chapler in an edited volume titled {obafizing Justice: Critical Perspectives on
Transnational Loaw and the Cross-Dorder Migration of fegal Norms (Ed. David
Linnan, Sunny Publishers, 2010, hipdfwww sunypress.edu/p-4836-globalizing-
justice aspx

African Courts and Separation of Powers: Comparative Study of Judicial
Review in Uganda & South Africa, 2 Nw. Interdisc. L. Rev. 69-102 {2009,

Trigdic Comtest for Africa-US.A. the Ewropeon Union, and China: Implications jor
International Human Righty und Democracy, Northwestern Interdisciplinary Law
Beview, Vol.5%, No.5 (2010}

. African Perspectives on Theory and Application of o Cammon Word, a book chapter

in Muslim and Christion Understanding: Theory and Application of "4 Cammon
Word, " (Eds. Waleed El-Ansary, David Linnan) {Patgrave Macmillan, 2050).

Mulieris Digmitatem, Ephesians § and Domestic Violence: (rounding futernational
Women 's Fhomon Rights, Ave Maria Law Review, Vol 8 Na.2 (20103,



1%, Kenya's Kodhi's Court: An Inlernationad Flumon Rights Perspective, Inlcmational
Commission of Jurists (Kenya Section) (2009-201{0).

20. Implementing Internotional Fuman Rights in National Legisiation: A Case Study of
Faw gnd Religion in Uganda (Doctoral Dissertation) {L.ambert)

21, Op Ed tiled Global Community Can Intervene in North Africa, Middle fiasi,
appeared in Naples Daily News (Print cdition), March 1, 2011 and both the
online and print edition of the Fori Mycrs News-Press. See, hilpy/waw.ncws-
press.com/arlicle/20 1 10309/0PINION/103090345/1075/Inlervene-Norlh-
Africa-Middle-Easi?odyssey=nav¥%7Chead

PRESENTATIONS, CONFERENCES, TRAINING, PAPERS AND INTERVIEWS
I. Law and Economics Training, under the auspices of George Mason University
Antonin Scaliz Law School’s Law and Economies Center, Jung 2009,
2. Presentation on Relugee Crisis, Concondia University Schoof of Law, 2015,

3. “African Women's Economic Rights: The Impact of Customary Law and Nascent Rule
of Law,” Rudolph C. Barmes Sr. Symposium at University of South Carolina School of
Law, Columbia, South Carolina (April 2012},

4. “Constitutionsf Courls and the Judigialization of Politics in Sub-Salaran Africa, at The
Judicialization of Politics from International and Comparative Perspectives,” at
University uf Calilormia, livine, Califomia {Tuly 20113,
Aita:Swww dearoc ok edusvesearehiconferences IPSARCOS. pdf

5, Interview, Wational Catholic Register, {December, 2008}, See JoIT Gardner, I18. Case
Apainst Moly See May Go Forward, Conrt Rades,
httpuSfwww neregister.comdsite/aricle/ 1 5786

6. “The Common Word, Development and Hunan Rights: African and Catholic
Perspectives,” Rudolphk C. Barnes, Sr. Symposium on  Lepgitimacy, Economie
Development and Change, at University of Soath Carolina School of Law, Columbia,
Soulh Carclina (March, 20007 hitn:/fwww ifip.org/barnes/2009/speakerpane htm

7. “Iriadic Conlest for Africa-U.S5. A, Turopean Union, China-: Implications for
Imicrnational Human Rights and Democracy,” Rudelph C. Bames, Sr. Symposium on
Legitimacy, Economic Developmend and Change at University of South Carolina School
of Law, Columbia, South Carolina {January 2008,
tetp A Hiporg/barnes/ 2008/ speakersi/index.htm

8. I8 Case Against Holy See May Co Forward, Counl Ruoles, Interview by the National
Catholic Register, December, 2008, appeared in the srticle titled by Jell Gardner,
Il ww weneregister.comdsite/articlel | 6786

3, “United MNations Resolutions Relalive W Efforts Aimed at Combating International
Terrorism: An Emerging Narm of Castomary btemational Law and Jus Copgens”
Association of American Law Schools Conference Panel on Infernational Human Rights
Law, {January, 2008), httpawww aals.orefam 2008 sundavfindex html




Reloronces:

10, Speaker, Symposivm on The Humanitarian Crisis in Post-Conilied Korthern Uiganda,
at the University of Tennessee, Knoxvifle, Tennesses (Noventher, 2007),

i1. Panglist, International lluman Rights I'anel Discussion, “International Restorative
Justice Conference”, al Marquetic Unjversity Law School, Milwavkee, Wisconsin
{Navember, 2006), http:/faw marquetie edu/egi-bindsile, p1?2 3084 pagel D2 808

12, Leeiure, “Current Human Rights and (Governamee Issucs in Africar Making Progress,”
al Valparaiso University School of Law, Valparaiso, Indiana (April, 2006}

13. Speaker, “Role of the International Criminal Court i the Northen Uganda Condlict,”
at Joan . Kroc Institute for International Poace Studies, University of Notre Dame,
South Bend, Indiana, (harch, 2006,

g5t 392470 eI 12317405167 | 2edbBT1 8

4. “The Role of Judicial Review In An Emcrging Democracy: The Case of Uganda
Cours of Judicial Review™, (Vlobalizing Justice: Transnalional Law and Processes, at
Arizona State University, Tempe, Arizona (Febroary, 200&).

15, Talk, “Retigious Liberty and Uganda®, Talk on Freedom’s Ring Radio (hosted by
Alan Reinach, Esq.), Calilorria, {TDrecember 2005},

14. “Norhern Uganda: 18 Years of Conilict is Enough”, Marvknoll Office for Global
Concerns, NewsNotes Vol. 29, No, 4, Washingtor, D.C. (July/August, 2004)

17. “Uganda: Amendment Harms Yeace, Economy”™, Maryknoll Office For Gilobal
Concerns NewsNotes Vol. 29, No. 4, Washington, D.C. {July/August, 2004),

iR, “The State, Law and Religion in Uganda: The WNeed For Cooperation Rather Fhan
Competition”, Itemational Conlerence on Religion in African  Conllicts  and
Peacebuilding Iniliatives: Problems and Prospects For a Globalizing Africa, {The Joan B.
Kroc Instimte For Wternational Peace Sludics, University of Notre Dame), at Finja,

19, Lecture, “Regional Human Righits Prolection Mechanisms—Africa™, Eckerd Colicge,
5t. Potorshurg, Florida (March, 2004),

20, Talks, “Uganda—Hislory, Politics, [Fconomics, Law”, Rotary Sunbeam,
www.srotary.org, S5t Petersburp,  Florids, and  Rolary  of Citrus  Heights,
httpe/fwww.rotaryeitrusheights.org/, Sacramento, Calitornia.

Dean Latomia Keith,
Interim Dean, Cotcordia University Schoo! of Law,



Prof. Greg Sergienko,
Concordia University School of Law,

Prof. Kevin Hugh Govemn,
Ave Maria Sclwol of Law







System and Institution CFO Salary Comparison

Operating Restricted Supplemental Total Base
[nstitution Budget Salary Salary Salary Operating Sakary
Louisiana Comunity & Technical College System 5209 633 80 a0 8209633
Delgade Community Collepe 5155,000 50 515,000 5170,000
Bossier Parish Community College 5163859 50 S0l 5163,859
south Louisiarna Community College 5134,940 &0 S0l $154,940
Morthshore Technicall Community College 5154 828 50 50| 5154028
Flaine P. Munez Cammunity Caflege §127,500 50 0| 5127500
Baton Rouge Community Collage 5118200 50 ol S118,800
LE. Fletcher Technical Community Collega 5117,571 50 S0 5117,571
Sowela Technical Community College 5112,037 50 50 5112037
River Parishes Community College 5111,300 50 50 5111300
Central LA Techeical Community Callege 106,000 S0 50 5106,000
Morthwest LA Terhnical Comrmunlty College 595,300 50 a0 506,300
Louisiana Delta Community College SE0,000 50 50 S20,000
Chcrating festricted Supplemental Totzl Base
[nstitution Budaet Salary Salary Sakary Operating Salary
LSt System $266,503 $83,608 $0F  $350,201
L5U and AEM College 217,398 50 50 217,298
ESL in Shreveport 5155,000 50 S0 5155,008
LSU at Alexandria $127,308 $0 40| 8127308
LSLF at Eunice {interim) 577,820 S0 50 5¥7.8920
LSU Health Sciences Center - New Orlreans 500 5338767 S12,000| 5350,767
LS1} Heatth Sciences Center - Shreveport 50| 400,000 SO 5400,000
LSU Agricultural Center 5150,000 40 S $150,000
Peaninglon Biomedical 50l 5182772 S0 5182772
Operating Restricted Supplemental Total Base
Institution Eudpet Salary Saiary Salary Operating Salary
University of Louisiana System Office COD 5170,000 S0 50| %170,Q00
University of Louisiana System Office CFO 5150000 S0 50 5150,000
University of Louisiana at Lafayette 5268,092 S0 SOf 5268,092
University of Mew Orieans $215,000 30 0 215,000
Grambling State University $200,000 0 %0F 5200000
Eouisiana Tech University 5168,000 0 43,450 $171,450
Southeastern Louisiana University §165,120 50 S0 $165,120
University of Louisiana at Monrce 5153,350 50 S0 $152,350
Mcheese State University 5156,578 50 S0 4156528
Nicholls State University 5148,560 50 S 5148569
MNorthwestern State University 5147500 50 01 5147900
Cperatlng Restricted Supplemental Totat Base
Enstitution Budpet Salary Saiary Salary Operating Salary
Southern University System 5170,000 50 501 5170,000
Southern University Law Center 5132,000 S8 518,000 150,000
Southern University and A&M College S127,500 a0 5120000 5145500
Sowthern University in New Orleans $104,000 50 50 5104,000
Southern Hniversity in Shrevepart 581,500 50 S0 581,500




JOB CLASS
SOUTHERN UNIVERSITY SYSTEM
JOB CODE :
Personnel Action Form [posrrion
CAL ID NUMBER
CAMPUS: SUS X SUBR SULAC SUAREC SUNO SUSLA
EMPLOYMENT CATEGORY: 9-MONTH 12-MONTH X OTHER (Specify)
_ Academic X Non-Academic Civil Service
Temporary Part-time ( % of Full Time) Restricted
Tenured Undergraduate Student Job Appointment
Tenured Track Graduate Assistant Probationary
Other (Specify) Retiree Return To Work Permanent Status
Previous Employee _N/A Reason Left
Date Left Salary Paid

Profile of Person Recommended
Length of Employment July 01, 2020 To _June 30,2021
Effective Date _ September 01, 2020

Name _Flandus McClinton, Jr. SS# xxx-xx-6063 Sex Male Race* B
(Last 4 digits only)
Position Title: _ VP For Finance and Business Affairs Department: _ Office of Finance and Business Affairs
Check One _ X  Existing Position *Visa Type (See Reverse Side): -I-
New Position g Expiration Date:

(Position vacancy authorization form must be processed and approved to fill
existing and new positions, Position must be advertised before processing PAF, if
applicable.)

Years Experience 49 Years Southern University Experience 48 Years
Degree(s):  Type/Discipline: Institution/Location: Year:
Bachelor of Science / Accounting Southern University and A&M College
Master of Business Administration Louisiana State University

Certified Public Accountant

Current Employer _ Southern University System

Personnel Action

Checlk One New Appointment Continuation Sabbatical Leave of Absence
Transfer Replacement X Other (Specify) Salary Adjustment
Recommended Salary  $185,000 Salary Budgeted $185,000

Source of Funds State Funds

Identify Budget:  111001-11091-62000- Location
16000

Form Code: Page Item #

Change of:
From To
Position
Status
Salary Adjustment $170,000 $185,000
Financial Aid signature (if, applicable):

List total funds currently paid this employee by Source of Funds Amount
Southern University: State Funds $185,000

*See Reverse Side
|| Comments: (Use back of form) ||

*See Reverse Side Graduate School signature (if, applicable):
é}ieéér = " Ipa
M) J |
Vice Chanceflo! g e

'a!ef Vice President/Finance Date
,99) Business Affairs/Comptroller

Thate’ Chairman/S.U. Board of Supervisors Date




This informatien is requested solely for the purpose of determining compliance with Federal Civil Rights Laws
and does not affect employment censideration.

ETHNIC ORGIN (Please check one):
Hispanic or Latino Non-Hispanic or Non-Latino
RACE (Please clieck ali that apply):

White, not of Hispanic origin. A person having origins in any of ihe original people of Europe, North Aftica, or the Middle East.

X Black. not of Hispanic Crigin. A person having origins in any of the Black racial groups of Africa.

Hispanic. A person of Mexican, Puerta Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardiess of race.

Asian or Pacific Islander. A persen having origins in any of the original pecples of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Islands. This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa.

American Indian or Afaskan Native, A person having origins in any of the original peaples of North American, and who
maintains culiural identification through tribal affiliation or community recognition,

COMMEINTS:
EMPLOYEE REGULAR WORK SCHEDULE: 8:00 a.m. to 5:00 p.m.
EMPLOYEE DIRECT SUPERVISOR: Dr. Ray Belton

NUMBEBER OF EMPLOYEES SUPERVISED, (if any)

HR USE ONLY: STATUS (circie one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students, graduate assistants being employed through the use of this form
are to report to and be cleared by the Human Resources before any employment is offered and before
starting to work, All students are to bring with them clearance from the Financial Aid office, Statement
of Account (fee receipt), and a class schedule. All prospective employees/students must bring a pictured
ID, social security card, birth certificate, certificate of naturalization, resident alien card, HI-B and J-1
visas, passport, and F-1/1-94, The latter six (6) documents de not apply to U.S. Citizens.

Documentation must be provided for review and approval by Human Resources before employment is

offered.
CLASS OF EMPLOYMENT {VISA STATUS):

TYPE CODE EXPIRES
Usited States Citizen/Certificate of Naturafization Us

Resident Alien RA

H-1 Visa (Distinguished Merit & Ability) H1

J-1 Visa (Exchange Visitor Program) H

F-1 Visa (Student Emp. FT Student at 5.1} Fi

OPT (F-] Visa-INS Prior Approval-“Practical Work Experience”) FO

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below}:
Approved Position Vacancy Authorization Form ¢applicable for new and replacement positions)
Position Vacancy Announcement (position advertised before processing PAF, if applicable)
Application for Employment Form Admin/Fac/Uncl Positions(Civil Service Application for classified employees)
Authority to Release (sipned by employee) (submitted to Campus Police with Criminal/Background Check form)
Supervisory Criminal/Background Check Form (completed by employee/ verified and sxgned by supervisar)
Exemptions Survey Form (signed by employee and budget head)
Praposed Employee Appointment

Proposed Employee Clearance

Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

Rev. B/15/202¢




RESUME

FLANDUS MCCLINTON, JR., CPA

PROFESSIONAL SUMMARY:

Visionary leader with more than 48 years’ experience in higher education
administration.

Dedicated executive with a demonstrated commitment to the University and those
it serves.

Innovative change agent with a strong passion for student success.

Skillful and experienced administrator capable of making hard but fair decisions
quickly and efficiently.

Proven commitment to the University’s strong tradition of teaching, research,
public service, scholarship, and diversity.

Experienced senior administrator serving on the Senior Leadership Team.

Strong team leader in four (4) successful University accreditations.

Served on the Southern Association of Colleges and Schools (SACS) visiting and
Special Committee as a team member.

Collaborates with faculty, students, staff, and other University constituents to meet
the University’s mission and goals.

Possesses strong organizational, written, verbal, and interpersonal communication
skills.

Team builder/motivator who promotes team effort through networking and
recognition of team members.

Represents the University to the public and serves on various Committees and
Community Boards.

EDUCATIONAL BACKGROUND:

B.S. Accounting, 1971, Southern University, Baton Rouge, Louisiana
M.B.A., 1981, Louisiana State University, Baton Rouge, Louisiana

PROFESSIONAL AFFILIATIONS:

e ® o o @ o

Certified Public Accountant (CPA), 1985

Certified Governmental Financial Manager (CGFM), 1996

American Institute of Certified Public Accountants (AICPA)

Member of the Board of Directors, Southern Teachers and Parents Credit Union
Member of the Board of Directors, Louisiana Leadership Institute

Association of Government Accountants (AGA)

National Association of Colleges and University Business Officers (NACUBO)




WORK HISTORY:

VICE PRESIDENT FOR FINANCE AND BUSINESS AFFAIRS (JUNE 2015 - PRESENT)
A general description of the duties and responsibilities of the Vice President for Finance
and Business Affairs & Chief Finance Officer (CFO) is presented below:

The Vice President for Finance and Business Affairs and CFO is responsible to the
President, and through him, to the Board of Supervisors for the integration and coordination
of all financial operations of the institutions of the Southern University System, their
financial reporting and accounting systems, and the receipt, recording and disbursement of
all funds.

The Vice President for Finance and Business Affairs and CFO advises the President on
matters relating to business and financial affairs. He makes recommendations on fiscal
policy planning. He assists the President in coordination, preparation and execution of the
budget of the SU System. He is responsible for the efficient functioning of the Office of
the System Vice President for Finance and Business Affairs and CFO.

The Vice President for Finance and Business Affairs and CFO is responsible for the
coordination of all major system-wide management studies and the coordination and
supervision of all system-wide technology activities for the SU System.

The Vice President for Finance and Business Affairs and CFO, at the request of a
Chancellor of a campus, or at the direction of the President, assists and advises in matters
relating to the financial and business affairs of that campus.

ACTING CHANCELLOR/VICE CHANCELLOR FOR FINANCE AND ADMINISTRATION
(JuLy 2014-JUNE 2015)
o Serves as the chief executive officer of Southern University and A&M College at
Baton Rouge (SUBR).
e Oversees and provides strong leadership for the overall operations of the SUBR
campus.
¢ Reports and is responsible to the Board through the System President as required
in the Board’s by-laws.
e Complies with laws and regulations applicable to the Chancellor’s office and public
officials.
» Provides executive leadership in the development and execution of SUBR’s long-
term strategic plan.
e Collaborates with faculty, staff and student leaders to make improvements (o
programs and services.
e Meet required performance expectations as determined by the System President.
e Oversees the planning and development of the University’s budget to ensure
institutional mission and goals are met,
e Oversees the recruitment and retention of a diverse faculty, staff, and student body.
e Oversee and provide leadership for the Division of Finance and Administration.




e VICE CHANCELLOR FOR _FINANCE AND ADMINISTRATION (JANUARY 1998-JUNE 2014)

Responsible to the Chancellor for all financial, business and administration
functions for Southern University at Baton Rouge.

Provides broad oversight for the units of Budgets, Fiscal Operations, Facilities
Operations, and University Police.

Directs the preparation of the general operating budget. Presents budget to
Chancellor for approval.

Establishes budget priorities and ensures expenditures are kept within available
revenues and conform to prescribed guidelines.

Oversees the development short term and long term strategic plans for the division
of finance and administration.

Ensures the University’s physical environment is safe and conducive to intellectual
growth and development.

Maintains fiscal accountability and transparency through effective internal control
process

Ensures fiscal and legal compliance with appropriate regulatory bodies.

¢  SOUTHERN UNIVERSITY, BATON ROUGE, L.OUISIANA-- {SEPTEMBER 1971-JANUARY

1998)

ASSOCIATE COMPTROLLER

O

Served as Chief Fiscal Officer for a combined operating budget in excess of $140
million and a combined plant of approximately $289 million. Was responsible for
directing the development and monitoring of the University’s budget, managing
financial reporting, accounting for revenues and expenditures, receipts and
disbursements, monitoring investments, securities, cash management, and
maintaining fiscal accountability and control.

DEPUTY COMPTROLLER

o]
o]

Coordinated the University’s accounting and reporting functions.

Acted as fiscal executive advisor to the System Vice President for Finance and
Business Affairs and Comptroller to ensure that University’s state, federal and local
policies and procedures were followed.

FINANCIAL CONTROL OFFICER

O

Directed budgetary control, cash management, financial analysis, and controlled
investment of all institutional funds.

MANAGEMENT INFORMATION SYSTEM

O

Worked with Arthur Anderson and Company (CPA), and Louisiana Information
Processing Authority in documenting and designing the financial accounting
procedures for the University (i.e., purchasing, accounting, inventory control, job
orders, personnel, movable property).

GRANTS AND CONTRACTS ADMINISTRATOR




o Directed the financial reporting and accounting for all federal, state and private
grants and contracts.

ASSISTANT ACCOUNTING SUPERVISOR
o Supervised accountants that performed accounting services, maintained budgetary
contro! and prepared reports on all federal, state and private funds,

ACCOUNT ANALYST
o Performed accounting services, maintained budgetary control and prepared reports
for approximately 44 grants.

¢ INSTRUCTOR-- Louisiana State University, Baton Rouge, Louisiana (August 1980-
May 1981)
¢ Part-time accounting instructor and full-time student.

‘>
|
|
|
|
|
|
\
\
|
|
|
|
|
|
|

¢ CORPORATE STAFF ACCOUNTANT-J. L. CASE, RACINE, WISCONSIN (JULY 1971-
SEPTEMBER 1971)

e Prepared all capital authorization and expenditure reports.

REFERENCES AVAILABLE UPON REQUEST




Office of the Executive Vice President/
Executive Vice Chancellor

AND AGRICULTURAL & MECHANICAL COLLEGE

J. S. Clark Adm. Bldg.
P. O. Box 9819
Baton Rouge, LA 70813

August 11, 2020

Dr. Ray L. Belton
President-Chancellor
Southern University System
J.S. Clark Adm. Bldg.
Baton Rouge, LA 70813

Dear Dr. Belton:

I am recommending that the salary of Mr. Benjamin Pugh, vice chancellor for Finance and Administration,
increase to $165,000 annually, making his salary comparable to others in his position throughout the State of
Louisiana.

Mr. Pugh has demonstrated exceptional stewardship of the University’s financial resources, allowing the
university to succeed as an institution of higher learning. He has been critical to our success in the past and
will be even more critical to the University achieving its strategic goals in the future as we work to provide
quality instruction and services to our students during the COVID-19 pandemic.

This recommended increase is appropriate to the position and his scope of work. If you should have any
questions or concerns, please contact me.

Sincerely,

T

Bijoy K. Sahoo, Ph.D.
Interim Executive Vice Chancellor/
Senior Associate Vice Chancellor for Academic Affairs

APPROVED: %' (Sl DATE: 8-11-20

Ray L. Belton, Ph.D.
President-Chancellor
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This information is requested solely for the purpose of determining compliance with Federat Civil Rights Laws and
does not affect employment consideration,

ETHNIC ORGIN (Please check one):
Hispanic or Latino . Nen-Hispanic or Non-Latino
RACE (Please check ali that apply):

White, not of Hispanic origin, A person having origins in any of the original people of Europe, North Africa, or the Middle East,

X Black. not of Hispanic Origin, A person having origins in any of the Black racial groups of Africa.

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origims,
regardless of race.

Asian or Pacific Islander. A person having origins in any of the original peopies of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Istands. This area includes, for example, China, fapan, Korea, the Philippine Islands, and Semoa.

American Indian or Alaskan Native, A person having origins in any of the originaf peoples of North American, and who
maintains cultural identification through tribal affiliation or community recognition.

——— - —
COMMENTS:
EMPLOYEE REGULAR WORK SCHEDULTL;: 8:00 am — 5:00 pm (Monday - Friday)
EMPLOYEE DIRECT SUPERVISOR: Dr. Bijoy Sahoo

SUPERVISOR/DEPARTMENT CONTACT NUMBER _ 771-4582

NUMBER OF EMPLOYEES SUPERVISED, (if any)

HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students, graduate assistants being employed through the use of this form are to
report 1o and be cleared by the Human Resources hefore any employment is offered and before starting to work.
Al studenis are to bring with them clearance from the Financial Aid office, Statement of Account {fee receipt}, and
a class schedule, All prospective employees/siudents must bring a pictured ID, social security card, hirth
certilicate, certificate of naturalization, resident alien card, H1-B and J-1 visas, passport, and F-1/1-94. The latter
six (6) documents do not apply to U.S. Citizens.

Documentation must be provided for review and approval by Human Resources hefore employment is
offered.

CLASS OF EMPLOYMENT (VISA STATUS):

TYPE CODE EXPIRES
United States Citizen/Certificate of Naturalization uUs

Resident Alen RA

H-1 Visa (Distinguished Merit & Ability) H1

J-1 Visa (Exchange Visitor Program) I

I-1 Visa (Student Emp. ¥T Student at 8.U.) F1

OPFT (F-1 Visa-INS Prior Approvai-“Practical Work Experjence™) FoO

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outhined below):
Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Position Vacancy Announcement (position advertised hofore processing PAF, if applicable)
Application for Employment Form Admin/Fac/Unel Positions(Civil Service Application for classified employces)
Authority fo Release (signed by employee} (submitted to Human Resaurces with Criminal/Background Check form)
Supervisory Criminal/Background Check Form (completed by employeel verified and signed by supervisor)
BExemptions Survey Form {signed by employee and budget bead)

Proposed Employee Appointment

Proposed Employee Clearance

Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

Rev, 077242007




Benjamin W. Pugh

OBJECTIVE:
Seeking a challenging position which offers responsibility and opportunity for growth in
higher education administration and management.

EDUCATIONAL EXPERIENCE:

Master of Science in Administration (MSA)
Concentration in Health Services Administration
Central Michigan University - May 2007

Bachelor of Science in Accounting (BS)

Southern University, 1976 - Cum Laude
(Minor in Economics)

PROFESSIONAL EXPERIENCE

2015-Present Southern University - Baton Rouge - Vice Chancellor for Finance and
Administration

e Serves as Chief Financial and Administrative Officer for the University

reporting directly to the Chancellor.

e Directly responsible for supervision of the Budget Office, Auxiliary Services,
Facilities and Property, University Police, Purchasing Department,

Comptroller’s Office, Property Management Office, and Motor Pool.

2001-2015 Southern University -Shreveport - Vice Chancellor for Finance and
Administration

e Serves as Chief Financial and Administrative Officer for the University

reporting directly to the Chancellor.

e Directly responsible for supervision of the Business Office, University Police,

Information Technology Center, Human Resources, Facilities and Property.

1999-2001 Southern University - Baton Rouge - Comptroller

e Planned, directed and coordinated fiscal operations and financial accounting

functions.

e Developed accounting systems and procedures for recording revenues and

expenditures.

e Directed the maintenance of accounting records concerning appropriations

or other revenues, payroll expenses, supply and equipment purchases, travel

expenses, contracting costs, and other financial transactions.



Resume-Benjamin W. Pugh

Page 2

Planned and directed operational or financial audits and other reviews to
insure financial accountability, insure compliance with established standards,
and enhance agency operating procedures;

Directed the preparation of financial statements and reports;

Reviewed and approved obligations and expenditures as needed;

Directed the review and preparation of budgets;

Supervised approximately 55 staff members.

1995-1999 Southern University - Shreveport - Vice Chancellor for Fiscal Affairs and
Administration

Served as Chief Financial and Administrative Officer for the University;
Served as supervisors for manager’s responsibility for the Business Office,
University Police, Human Resources and Facilities and Property.

1990-1995 Southern University - Baton Rouge - Director of Accounting Services

Coordinated the day-to-day operation of the Accounting Services Division of
the Comptroller’s Office;

Served as supervisors to managers responsible for the areas of general
accounting, auditing, accounts receivable, bank reconciliations and grants
administration;

Reviewed the reconciliation of various general ledger accounts to ensure
accuracy and accountability;

Prepared various work papers in conjunction with the fiscal year-end audit of
the University’s financial statements.

1980-1990 Southern University - Baton Rouge - Accountant II

Maintained the general fund account group under the general supervision of
the accounting supervisor;

Participated in the compilation of the annual general fund budget;

Prepared journal entries for recording financial transactions and prepared
various reconciliations;

Reviewed the general ledger accounts for valid ending balances;

Assisted in the preparation of the annual and interim financial statements.



Resume-Benjamin W. Pugh
Page 3

1978-1980 Southern University - Baton Rouge - Accountant I
e Maintained the general fund account group under the general supervision of

the Accountant II

e Assisted in the compilation of the annual general fund budget;

e Assisted in the preparation of journal entries for recording financial
transactions;

e Assisted in the review of general ledger accounts.






This infermalinn in requested solely for 1he purpuse of detormining compdtamee wit Federal Civif Rigls
Lawsz and docs not allect entploymenl copsideration.

ETIINIC ORGIN (Flease cheelt gite}:
Hispanic or | .atint Mun-Hispanic ar Man-] atije
IWACTE {Flease clieck abl that .apply]:

X Vvhite, not of Hispanic origin, A person nowirn ariping lo any of s atiggnal pooptu of Bimps, 2arth, Afie, e Ee Middle B,
Dlack. not el Thspanic Chrigin. A pessan having origing 01 any of Lhe Black racial groups of Afite,
ILspanic. A presom of Besiean, Tacrtn Ticen, Cuban, Cendrad or Yeudh American, or ather Rpalsh culfure or oripine,
repardleas of race.
Agian or Tacilic slvndee. & pecson Baving atlglng ia any of the orlaimsl peopies of the Far East, Sewtheas, Asti, e Indinn
Subcontinent, or the Pacific tands. This arer jnchides, fr example, China, Jepun, Eoren, the Philippine teiauls, snd Samoa.
Ameriean Endian ov Alagkal Mative, A cenion boving origing in any of $he ariging] penples ol ol Amedean, and wha
zingzing enlberal identificalisa Lkroongh 17ibed adilindon ar community reeagaitian,

COMMENTS:

W igiting Profaesos for Y Fall 2024 thura Spring 2029

BMEI £YRR REGULAR WORK SCIHEDULT: _Daily _
EMPLOVEE DIRECE SUPERYISGR: WIC Sliwn Vanee

NUMELRE OF EMPLOYEES SUFENYISED, {if any) IB0

HIt USE OKLY:  STATUS (circle one): LXTMPT KOM-EXEMPT

GUIDELINIES: AH espioyecs, stedents, praduate xgsivtants being employed through the wse of this form
are Lo vepart Lo amd e clearsd hy the Human Besonrees pelore any emplsyment i offered and hefore
siarting to woal, Al siudenty aze o bring with thew clearance trom lhe Fineneiat Add office, Statement
of Account {fee receipt), and a class schedule. All prospective cnplioyeesdstmdents mosi bring o pictured
TD, social secnrity card, bivth certilicate, certilicate of naluralisstion, resident alien camd, H1-B and J-1
visng, poseport, and FoL1-94. The Batler aix {6) doesments do not apply to 0.5, Cltizens.

Daciaentation wanst e provided for roview and sppeoval by Homan Resources before cnnloyment i
offeyed.

CLASS OF EMPLOYMENT [VISA STATTS::

] T e £ L [0 e g e
e THERMN CHNIVERSITY Ly -

TYFE CODE LAw CENTER CRIRLE I
T >DGNU1B'|MH-BwpnM|H|+uﬁnmum -
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Ureg Screienko
Concordia University School of Law

Ollice

501 W, Front St

Boise, 11D 83702

{208) 639-3405
gsergicnkof@eu-portland.edu

LEGAL CARFER:

Associale Dean of Academics and Professor of Law. Concordie University School of Law.
Associate Dean, 2012-2017; Professor 201 2-present.

As the dean of academics, built a start-up law school mecting ABA and regional
standards. Key achievements included;

*  Provided national best bar exam results, including two-yesr cumulative rates of 100%
for all takers in 2016 and 2017, far cxceeding the rates of institulions with similar
admissions criteria, and {with Yale) one of only two schools in the country with such
a rccord.

* Obtaining ABA provisional approval while maintaining regional approval and having
successiul site visits from ABA and regional accreditors.

* Developing a detailed sound business mode] that would aitract enough students to
ensure financial stability and drafiing a feasibilily study that met the ABA's
substantive requirements.

* Devcloping an Admission by Perfurmance to provide an on-line, non-LSAT measure
of student performance that could identify applcants who would not otherwise
qualify for admission but who would nonetheless succeed in luw school.

As faculty member, named Professor ol the Year (2017-18); chaired numerous faculty
committees, including Admissions, Faculty Appointments, Promotion and Tenure, and
Strategic Planning and Institutional Research. Served on other law school and university
committees, including law school Curriculum, Faciities, and Leadetship Tean. Kcy
achievements include:

* As chair of the admissions committee, developed predictors [or academic
performance superior to LSACs siandard models.

*  As chair of the admissions committee, developed advanced mctrics for assessing
Concordia’s admission by performance prograin.
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Associate Dean of Academics and Professor of Law. Western State University. Associate

Dean of Academics, 2003-2004, 2007-2009. Full professor 2002-2012. {Associale Professor,
19992002, Tenured Fall 2001.)

As the dean of acadenics, led the facully through regional and ABA accreditation.
Worked through transitions to new deans und new pareint companics.

Key achievemenis in second term as dean of academics:

+ Surveyed students to identify effective bar review courses, studying techniques, and
resources in law school and for the bar.

# Increased the bar-passage rate from 17% lo 73% (February *07 to July "0R) without
subslantial increases in cntering statistics or attrition by wsing survey dats and
providing support for siuden{s’ bar studies.

+ Ilelped obtain full ABA approval; participated in ABA hearings and gathered and
prescnied entical bur-passage data to the ABA.

Key achievemenls in first term as dean ol academics:

» Successfully dealt with the ABA’s eflorts to remove the school’s acereditation by
participating in presentalions and litigation leading to the ABA’s agreement to waive
obstacles to a quick site visil and Committee and Council action. Ileiped obtain a
favorabie sitc report and ihe regain ABA approval.

* Mamtained WASC regional accreditation throngh WASC s transition to onteome-
based measures of nstitulional effectivencss.

IFaculty achievements:

» Taughi civil procedure, torts, remedies, professional responsibitity. Served as law
review advisor.

¢ Served as chair of the curriculum committee; elecied chair of the Facutty Afiairs and
Development Committee; chair of the Faculty Evaluation and Tenure Commitiee; co-
chair of the self-study commitiee (fwice); ad hoc representative of the faculty to the
Roard of Trustees; co-presenter of relreat on improving instructional methods; and
co-chair of the instruetional design task force.

Visiling Professor of Law. Albany Law School, Fall 2006-Spring 2007,

Taugly property and academic supporl. Presented materials on teaching and evaluating
crifical thinking and amanged for guest lecturcrs on leaching.

Visiling Asseciate Professor, Southern Hlinois University, 19981999 academic year.

Taught torls, privacy, envirenmental law, and administrative law.
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Visiting Associate Professor. Wayne Statc University., Sprng 1998,

Tavght environmental taw and eivil procedure,
Visiting Associate Professor. University of Maryland Fall 1997.
Taught business associations and property.
Visiting Assistant Professor. |niversity of Richmond. August 1994-June 1997,

Tanglt civil provedure; contracts and commercial law, including secured transactions and
agency and partnership; environmental law, including basic environmental law;
implemeniing environmental policy, which siudied the administrative and legistalive
process m cnvirommental law; hrternational environmental law; and the environmental
exlernship program in Washington, D.C.; professional respansitilbity.

Honorable Mention in 1995 AALS Coniest for Young Scholars.
Adjunct Professor. William & Mary Law School. Spring 1995,
Taught civil procedure, worked with inter-scholastic moot courd team.

Bigelow Teaching l'ellow and [ ceturer in [aw. University ol Chicapo.1993-1994 academic
Year.

Designed course materials and taught legal rescarch, wiiting, persuasion, and analysis.

Associate. Darretl, Hale & Gilman, Scatile. 1986-1993

Worked in environmental litigation, insurance coverage litigation, and other complex
commercizl and corporate litipation. Trial and appeliatc work included multi-million
dollar cases,

Judicial Clerk. Law Clerk to the Honorable Alfred T, (roodwin, United Stales Court of Appeals
for the Ninth Chreuit. 1985-1986.

EDUCATION:

Harvarg Law Scheol. 7.1, mapna cum laude, June 1985 HARVARD Crva, IUGHTS —CIviL
LiBeRTIES LAW REVIEW. Research Assistant [or Albert Sacks for THE LEGAL PROCESS,
Zipporah Wiseman for arlicles on Karl Llewellyn and U.C.C. Article 2.

Harvard College. B.A., magna cum laude, June 1980, Thesis examined the growth of products
liability law fiom a social and economic perspective.

Coast Community Caollgpe. Spring 2600. Ou-line course on learmng theory and instructional
desigmn.
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OTHER GMPLOYMENT AND EXPERIENCE:

President and Board Member. Fullerton Methodist Foundation. Unpaid pesition; led eflorts
to raise money for lonp-term needs, Doubled the existing endowment in approxinzately two
vears, January, 2008 — Jamary 2010,

Programmer/Analyst. Geographic Systems, Inc, Developed and implemented algorithms in
computational geomelry, Wrote JCL sysiems utilities. Optimized, generalized, and converled
previouslty writlen programs. Reading, Massachusctts, December, 1981 — Junc, 1982.

Programmet/Analyst. Abt Comgputer Graphics Corp. Designed and implemented ABT/GEQ
praduct line, with primary responsibilily tor camputational peometry. Desipned data
structures and sorting and paging algorithins. Converted programs for use on other machines,
Cambridge, Massachusctis. July, 1980 — November, 1981,

PUBLICATIONS;

ALPHABET SOUP:A LAW STUDENT'S (JINIDE 70 MULTIPLE-CHOICE QUESTIONS (with Steven
Iriedland} (Carolina Academic Press, 2020) (forthcoming). Provides a puide to the theory of
muliiple-choice questions and techniques for understanding their drafting.

Bar Nuccess Program Profiles, RAISING THE BAR, Fall 2019, at 4 (invited submission) (vol. 2,
issue 4).

Property Law and Climate Chanpe, NAT. RESOURCES & BNY'T, Winler 2008, at 25,
hitp:/fwww.abanet.org/environ/pubs/nre/winter08/propertylaw _climalechmnge.pdf, reprinted
in abridged format, GPSOLO MAGAZINE, Septemnber 2008 {"Best of ADA Sections” 1s5ue),
Devcloped property law rules that would foster the development of low-carbos sources of

power and i dealing with the conllicts between esthetics and environmentally Friendly uses
of tand.

Assumption of Risk Ax a Defense to Negligence, 34 W. ST. U, L. REV. 1 (2006), reprinted in
36 DEFENSE L. 1 427 {2007). Analyzed the history of assumption of risk, argued in favor of
assumption of risk as a defense o negligence, and proposed an assumption of risk in the
absence of conscious assent (o 4 risk in circumsiances in which contract taw would recopnize
an implied-in-law contract or apparcnt agreement. Available at

Ittp://heinonbine. org/TIOL/P7h=hein journals/wsulr34&i=5

Motivating Students to Learn Forum Selection, TEACHTNG 1L Law SCHOOL CURRICULUM 21
{Steven Friedland & Gerald F, Hess eds., Carolina Academic Press, 2004). Described my
waterials on motivaling students to lcarn the rules of civil procedure by describing them as
solations to Hiigation or practical problems,

Active-Learning Overview in Contracts, TEACIHNG THE LAW SCHOOL CURRICULUM 34
(Steven Friedland & Gerald F. Hess eds., Carolina Academic Press, 2004). Described a
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simple excreise with high student involvemeni that provided an overview of most conlracts
issues.

Don't Start with Voshurg, TEACHING THE LAW 81 00L CURRICULUM 375 {Steven Friedland
& Gerald F. Hess eds., Carolina Academic Press, 2004). Argued in favor of starling with
materials that were diflicult but accessible enough so that students were encouraged (o
devclop their own analytic abilities.

Using Instructional Design to Improve Student Learning, 1 J. ASS™N OF L., WRITING
DirecToRS 267 (2002). Described ways of applying educational theory to improve faw
school Jearning. Availablc al hitp:/theimonline.orp/HOL/P?h=hein. journals/ialwd 1 &i=281,

Uising Multiple-Choice Questions for Assessing Higher-Level Skills, in Assessment,
Feedhack, and Evahluation (Procecdings of the Summer 2001 Conference al the Institute for
Law School Teaching) (Gonzaga University School of Law) {Summer 2001}

New Modey of Assessment, 38 SANDIGO L. REV, 463 (2001). Described ways law schools
can improve their evaluation of students, thercby allowing them to improve students®
tearning, without burdemng faculty. Available af
http://heinonline.org TIOL/P ?h=hein journals/sanlr3§ &i=469.

United States v. Hubbell, Encryption, and the Discovery of Documents, 7 RICIMOND 1L, &
TecH. 31 (2001) <http/Aaw.richmond edwfjoltvTid/articlel html>. Described the
implications of the Supreme Court’s opinion in Hubbelf for encrypted documents, cspeeially
in muiti-furisdiclional conspiracies.

Skifls Evatuation with Multiple-Choice Exams, THE LaW TEACHER, Tall 2000, at 3,
hitpn//werw.law.gonzaga.edw/Programs/Instituie+for+Law--School+ Teaching/ Thed Law+1ca

http:/heinonline.orgHOL/P Ph=hein journals/lawtcacr B &i—3.

Practicing What We Precch and Testing What We Teach, in TECHNIQUES FOR TEACILNG
Law 292 (Gerald ¥. Hess & Steven Pricdland eds., 1999).

Self-Motivating Discovery Fxercises in Civil Procedure, in TECHNIQUES FOR TEACHING LAW
146 {Gerald I'. Hess & Steven Friedland eds., 1999} (an earlicr version was published as
Procedure Students 'Discover' Exams, Ti: Law TEACHER, Spring 1997, at 10,

chert-+Newsletter/Past+]ssucstol+ The't Law+T cacher/Spring ! 1997/Proccchre.iim);
htip:/hemoniine.org/HOL/P Th=hein lournalafiawleasrd &1=22

Soiomon and Civi{ Procedure, in TECHNIQURS ¥OR TEACHING LAW 42 {Gerald F. [ess &
Steven Friediand eds., 1999) (an earlier version was published as Non-Legal Marerialy
Hoster Critical Thinking, THE Law TEACHER, Fall 1996, at 3,

hitdp:/fwew. faw. gonzaga.edu/Programs/Institute +for+ Law+ School+ Teaching/ The+ Law+Tea
cher+-+Newsleiter/Past+issucs+ol+ The F Law+Tcacher/Fall+1996/ Non-
LegaHMaterials.htm).
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A Body of Sound Practical Common Sense”: Law Reform Through Lay Judpes and the
Transformation of American Law, 41 AM. J. LEGAL HIST. 175 (1997) (published in
1999).Analyzed the constitutiona] amendments placing Iy judges on New York’s highest
court and their differences with professional judpes. Available at
hitp://heinonline.org/HOL/P?h=hein. journals/amhist4 | &i=185.

Svcial-Contract Neutrality and the Religion Clauses of the Federal Constitution, 57 OHIO ST.
[.F. 1263 (1996), Used the social contruct theories of the framers to explain the religion
clauses of the federal Consiitulion. Available at

hitp:/fheinonline.org/HOL/Ph=hein journals/ohsli5 7 &i=1275

The Fifih Amendment and Cryptographic Keys, 2 RicimonD I, L. & PeCH. | (1996)
<http:/itaw.richmond.edw/olt/v2il /sergienko. html>. Addresscd derivative use iinmunity for
documentary evidence in connection with the compulsery production of cryplopraphic keys,

Full Faith and Credit, Choice of Laws, and Extraterritorial Regulation of Corporate
Transactions, 18 Hasrivgs CONST. 1.Q. 325 (1991) (with Maureen Callahan). Analyzed the
fuil faith and cvedit clause’s limits on state anti-takeover laws; proposed new constitutionzal
limits on chotce of law.

SELECTED PRESENTATIONS AND QTHER WORK

May 23, 2019, After Academic Probation; A Dialogue. Presenlalion at the Association of
Academic Support Educators, Sealtte Washington. The presentation illustrated the
importance of doing statistical analysis to determine whether academic support made a
diflerence, the imponance of early identification of those who needed academic support, and
some ways of improving the identification of those who need support,

QOclober 20, 2018, Forced Pooling, #racking, and Takings. Presentalion at the First Annual
ABA SEER Law Professors Workshop, San Diego California, The presentation was ol iy
work in progress, which argued that precedents holding that the exiraction of oil was not a
taking could not extend te fracking and that the regime of forced pooling in many states was
bath inetficient and unfairly coercive.

July 18, 2013, The Implications of Technology for the Practice of Law. Idaho State Bar
Assoctation Annual Meeting, Cocur d'Alene, Idaho.

January 24, 2013, Back to the Future: Using the Original Understanding of the Idake
Canstitution to Secure Our Liberties without Hampering Criminal Proyecutions. Idaho
District Judges, Boise, Idaho.

May 29, 2010.Peace and Justice Sunday: Religious and Leyal Perspectives. Browns Point
United Methodist Chwrch, Tacoma, Washington. Presented perspectives on the conflicts
ameng the necessity defense, individual conscience, and collective decision-making, as
applied to problems of prolests against war.
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April 18, 2007, Combating Climate Change: The Legal Issues of Alternative Energies.
Albany Law School. Facully supervisor of the symposium sponsored by the Albany
Environmental Outtook Law Journal, for which [ was faculty advisor; moderated panel at
conference.

November 15, 2006.Showid Congress fnterfere with Major League Basebail's Sterpid
Policy? Albany Law School. Panelist, with Professor Paul Finkelman and others,

May 16, 2006.Using CPS Clickers for Classroom Feedback. Alhany Law School. Presented
malerial on pathering feedback from in-class guestions with chckers and using the results to
shape instruction.

August 2, 2005. What CALI Can Do For Us. Western State University Faculty
Retreat.Presented paper on incorporating CALI lessons tolo syllabuses and «¢lassroom
teaching lo give students practice and feedback.

May 19, 2004. Uses and Abuses of Numericul Analyses of Mudtiple-Choice
Questions. Western Stale University Faculty Retreat. Discussed common statistical tests for
the reliability of multiple-cheice questions and ways in which the tests can be misleading.

August 9, 2003. Deans’ Panel Discussion — Communication with Administrafion. American
Bar Association Annual Mceting—Student Bar Association.Discussed ways in which to
improve the elfectiveness of communications between deans and representatives of the
Student Bar Association.

November 6, 2002.Succeeding on Multiple-Choice Questions. Western Stale University
College of Law Presented information on how students could improve their analysis of
multiple-choice questions and improve their score on multiple-choice tests.

November 6, 2002.Meeting with Deborah Queniel, Executive Direcior of CATI Discussed
ways in which Western Stale’s and CALDs approaches o learning and assessment could
benefit one another.

June 21, 2002, What Your Studenty Don 't Know Can Hurt You:Using Pre-tests to Understand
Students’ Limitations and Enhance Learning CALE Annual Conference.Presented
information on how prelests can improve teaching efMectiveness of law professors.

April 30, 2002, Presentation to Adjunct Professors. Western State University Callege of
Law Presented ideas on learning theory with special emphasis on testing in skills courses.

February 27, 2002. Leagrning Theory's Greatest Hits: Three Things I've Learned McGeorge
School of Law, University of the Pucific.Discussed the transforming effects of identifying the
charactertstics of one’s students, using classroom and oul-of-classroom teaching effectively,
and testing on skills and other non-doctrinal subjcets in doctrinal conrses.

July 28, 2001. Using fnstructional Design to Improve Student Learning Riennial Conference
of the Asseciation of Legal Writing Directors at University of Minmesota School of
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Law.(With Michael Schwartz.)Deinonstrated how to improve teaching by classifying
fearning goals and adopting the best practices appropriate for such goals.

July 14, 2001. Using Multiple-Choice Questions for Assessing Higher-Level! Skills. Institute
for Law Schoo! Teaching Conference on Assessment, Feedback, and Evaluation al Gonraga
University School of Law. Discussed the hipher-fevel skills involved in lawyering and how to
1est for many of them with nmultiple-choice exams.

March 2001 - present. CALI Liditorial Board. Review CALT lessuns,

August 17-18, 2000 Faculty Retrear. Western State University College of Law Presented the
results of research on instructional destgn in a mulli-day retreat.(With Michael Schwartz.)
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RYAN B. STOA

ACADEMIC APPOINTMENTS

Concordia University School of Law, Boise, Idaho
Associate Professor of Law, 2016 — present

Subjects Taught: Troperty Law, Wills and Trusts, Administrative Law, Lnvironmental
Law, Nalura]l Resources Law, Water Hesources Law, Occan and Coastal Law,
Environmenial Taw Clinic. Sea Level Rise Studio, Lnvironment and Devclopment
Semuztar

Research Areas: Environmental Law and Policy, Natural Resources Law and Policy,
Sustainable Development, Energy Law and Policy, Natural Disasters, Cooperative
Federalism, International Environmental Law, Agriculture, Cannabis Regulation, and
relaied topics

Florida International University Collepe ol Law, Miami, Florida
Visiting Associate Professor of Low, Fall 2019

Senior Schofar, 2015 - 2016

Felfow in Water Law and Policy, 2081 - 2014

Florida International University College of Arts and Sciences, Miami, Florida
Postdoctoral dssaciate (Courtesy Appoiniment}, 2016 — present

Co-Iirector, Inlernational Working Group, Institute for Waler and the Environment, 2015 - 2016
Peputy Director, USALID Global Water for Sustainability Program, 2012 — 2014

Program Executive Offfcer, USAID Global Waler for Sustainability Program, 2011 - 2012

EDUCATION

Duke Law Schoel, Durhain, NC. 1D, 2011
Class of 2011 Environmental Law Award
A, Kenncth Pye Scholar
Dean’s Summer Service Granl
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Asia-America Institute in Transnational Law, Hong Kong, China. Visiting Study, 2009,

MeGill University, Montrcal, Quebes, Canada. Joint-Honours BLA., 2008.
Joint-Homowrs: International Development Studics and Political Science
Dean’s Honour List
Senior Thesis: The Single Global Cutrency - A Developing World Perspective

The University of Edinburgh, Edinburgh, Scoiland, Uniled Kingdom. Visiling Study, 2006-

2007
Universitas 21 Travel Award

FUBLICATIONS

)
=
=
=

Craft Weed: Farmily Farming and the Fulure of the Marijuana Indusiry, MassACHUSETTS
INSTITUTE OF TECHNOLOGY {ML'1) PrESS, 2018,

Law Reoview Articles

Corporute Cunnabis Responsibility, BOSTON UNIVERSITY LAW REVIEW (work-in-progress,
forhcoming 2021).

The Coastline Paradox, 72 RUTGERS UNIVERSITY Law REVIEW 10 (2020},

Reguluted Entities " Adaptation to Regulatory Change und Uncertainty: A Case Siudy of
the Clean Power Plan, 47 [TOFSTRA LAW REVIEW 863 (2019). [lead articles|

Muarijuana dgriculture Law.: Regulation at the Root of an Industry, 69 FLORIDA Law
Revicw 297 (2017). [lead article}

Comporative Cannabis: Approaches to Marijuana Agriculture Regulation in the United
States and Canada, 49 MCGrorcr Law REVIEW 8BS (2017).

Marijuana Appellations: The Case for Cammabicultural Designations of Origin, 11
HarvarRD Law anD PoLICY REVIEW 513 {2017).

Weed and Water Law: Regulating Legal Muwrijugna, 67 TIASTINGS LAW JOURNAL 565
(2016). [lead article]

Cooperative Federalism in Bivcayne Nationad Park, 56 NATURAL RESOURCES JOURNAL $1
(2016).
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Peer-reviewed and re-published {with pormission) in: AGRICOLTURA, ISTITUZIOGNT,
MERCATE RivisTa 21 DIRITTO AGROALIMENTARE E DELL® AMBIENTE {Apriculture,
Institutions, Markets: Environmental and Agriculturat Law Journal), 1ssuc 2/14.

Water Governumce in Haifi, An dssessment of Laws and Institutional Capacities, 29
TULANE ENVIRONMENTAL Law JourNaL 242 (2017,

Droughts, Floods, and Wildfires: Paleo Perspectives un Disaster Law in the Anthropocene,
27 GEORGETOWN ENVIR(MNMENTAL LAW REVIEW 393 (2015}

The United Nations Watercowrses Conveniion on the Dawn of Fniry Into Force, 47
VARDERBLT JOURNAL OF TRANSNATIONAL Law 1321 {2{”4}.

Law Review lissavs

Coastline Non-Conformism, 42 UNIVERSITY OF IEAWAPE LAW REVIEW 149 {2020}

Florida Wuater Management Districts and the Floride Water Resources Act: The
Challenges  of Basin-Level Management, 7 KENTUCKY JOURNAL 0OF FEQUINK,
ACGRICULTURE, AND NATURAL RESOURCES Law 73 (2014),

Subsidiarity in Principle: Decemtralization of Weater Resources Managemeni, 10 UTRECHT
Law Review 31 (2014),

Book Chapters

“Coastal Zones: The Past, Present, and Future Nexus Between Law, Politics, and the
Coastal Lnvironment™ The Eneyclopedia of Envirommental Law. Ldward Llgar
Publishing {forthcoming, 2020). [invited contribution)

“Chmale Chenge Mitigation and Adaptation: The Role of International Qcean and
Freshwater Agreements.” Sustainability of Inlegrated Water Resources Manspement

{IWRM): Water Governance, Climale and Ecohydrology., Comp. Shimelis G. Setepn and
Maria C. Donoso. Springer 2015. {invited contribution]

1

“Shored Waters of the South Cancasns: Lessons [or Trealy Formation and Development.
Sustainability of Inlegrated Watler Resources Management {[TWRM): Water Governance,
Climaie and Ecobiydrology, Comp. Shimelis GG. Setegn and Maria C. Donose. Springer
2015, [invited contribution}

*Sustainable Development and Integrated Water Resources Management.” With 1. Alberto
Tejada-{utbert and Maria €. Donoso.  Sustainsbibily of Infegraled Waler Resources
Management {I'WRM): Water Governance, Climate and Ecohydrology. Comp. Shimelis
(. Sctegn and Maria C. Donoso, Springer 2015, {invited contribution]
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“Intermalional Water Law Principles and l'rameworks; Perspectives from the Nile River

Basin,” The Nile River Rasin: FEcohydrolgpical Degradution. Climate Change and
Hydropolitics. Comp. Assela M., Melesse, Wossenu Abtew and Shimelis G. Setegn.

Springer, 2014, 581-593, [invited contribution]

“Ilarmonizing  Inlersalionsl  Water Law: Cumen! Challenges and  uture
Prospects.” [nstrumentos Juridicos Para a Implemenlagie do Desenvolvimento Sustentavel
- Legal Instruments for the Implementation of Sustainable Development. Comyp. Carina
Costa De Oliveira and Rommio Silveira Dz Rocha Sampaie. Rio De Janeiro: Fundagio
Getulio Vargas, 2012, 357-72. }inviied contribution]

Updated and re-published in: Instrumenios Jurfdicos Para a Implementacio do
Desenvelvimento Sustentavel {Wol. I1) - Legal Instrumentg for the Implementation
of Sustainable Development (Vol. I7). Comp. José Antonio Tietzmann & Sitva and
Michel Prieur. Govdnta; PUC Goids, 2012, 533-550. [invited contribution]

Op-Lids

“A Brief Global History of the War on Cannabis,” MfT Press Reader (Tanuary 23, 2020).
Re-published in:
The Daily Beast
High Times Magazine

“Protecting the Champagnes of Aunerican Weed,” Utne Reader (September 26, 2019).
{Book Excerpd]

“Ilere’s Why the Craft Cunnabis Industry Can Thrive in the Face of Big Marijuana,” Dow
Jones MarketWaich (February 17, 2019),

“Big Marijumma vs. Crafl Weed: Will Cannabis Conglomerates Ruin Small Family Farms?™”
Safon (November 25, 2018), | Book excerpt]

“Can Artisanal Weed Compete with ‘Big Marijuana’? The Daily Beast (November 23,
2018).

*Should We Regulale Cannahis Like Champagne?” The Wall Strect Journal {November
15, 2018).

*Summer Recreationists Must Understand MNew, Flawed Trespassing Bill,” fdako Presy
{Junc 12, 2018).
(Op-Ed re-published in:
The Spokesman Review
The fdaho County Free Press
The Ontario Argus Observer
The Magic Valley Times-News
The fduho State Journal
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“Is Big Marijuana Inevitable?” The New Republic (Aug. 19, 2016}

Cher Publications

Stou et. al., Regulatory Adaptation in the Energy Sector: Best Practices and Emerging
Solutions, 65 ROCKY MOUNTAIN MINERAL Law FOUNDATION JougnaL 29-1 (2020),

Strycturing Water Governance Reform: A Case Study of the Trou-du-Nord Watershed in
Northern Haiti, 9 AQua-LAC 25 2017,

“Is Water a Commeodity or a Human Right? Lessens from Flint.” TURIST (Fch. 29, 2016).

“The Promise of International Water Treaties.”  University of Pennsylvania RegBlog,
Aupust 20, 2014,

“Contracting for Forest Carbon: Elements of a Forest Carbon Purchase Agreement ® With
Sleyde Hawkins, Michelle Nowlin, Daniel Ribeiro, Ryke TLongest, and Hm Salzman.
Forest Trends, 2010,

FEATURED IN THE MEDIA

Radio

O the

“Could Weed be the Fulure for Minnesota Farmers?” WCCO RADIO MINNEAPOLIS,
March 5, 2020, Available at: hitps://linyurl.com/sepntw7,

“CBD Shops ure Popping Up in Idahe — But Are They Legal?” BoiSE STATE PUBLIC
RaDio, November 2, 2019, Available at: https:/Ainyurl com/uyti8sh.

“The Legulities of Hemp und Cannabis in {duho,” BOISE STATE PURLIC RADIO, June 12,
2019, Available at: hitps:/inyurl com/ySb3hhfy,

“Crall Weed vs. Big Marijuana,” FINANCIAL SENSE INSIDER, fchruary 20, 2019,
Available at: https:/Ainyurl. comfydesldbr,

“Examining the First Year of Legal Recreational Marijuana in California,” KCBS RADIO
SAN FRANCISCO, November 30, 2018. Available at: hitps:/#/iinyuri.com/y6iap8ch.

“Concordia Law Professor Discusses the Agribusiness of Marijuana Cultivation,” Borsg
STATE PUBLIC RADIo, November 14, 2018, Available at: hilps:/itinyurl.com/y2ixhady,
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“Idaho’s New Trespass Law Goes Into Elfect,” Bowse STATE PUBLIC RaDio, June 26,
2018. Available at: hitps:/ftimyurl.com/stoaradio.

“Regulating Big Marijuana,” NEWSs TALK 770 Rapio CALGARY, August 28, 2016,
Avatable atr https://finyurl.com/fy2uegixa.

In Print and Online

“Welcome to the World of Cralt Weed,” Sean Illing, Vox, March 8, 2020. Available at;
htips:/tinyurl .comASevYsy.

“Book Review of “Crafi Weed,”™ Piyush Mathur, THOUGHTYOX, February 15, 2020,
Available at: https:/fwww.thoughtlox x v« Durningfsloa-marijuana.

“IHundreds of Cannabis Stramns Form an Amray of Choeices for Consumers,” FINANCIAL
Buzz, September 17, 2019, Available at: https:/flinyur]. com/w2kgh8L

DIFFERENT LEAF MAGAZINE, July 2019 {inaugural issue).

“These Ancient Pcoples Smoked the Chronic at Iuncrals,” Mati Simor, Wikkn, June 12,
2018, Available at: httpa:Vtinyurt com/vd6xjaak.

“Book Review of *Crafl Weed," Daniel Matthews, THE TIMES LITERARY SUPPLEMENT,
March 12, 2019, Available af: hitps:/tinyurl.com/ydhqirby.

“Why the Future of Marijuana Farming Could he Crall Weed,” Angela Chen, THE
VERGE, November 21, 2018. Available at: https:/inyuwr] com/y7eTgbee.

“H a World with Legal Pot, Should We Allow Corporate Cannabis?” Madison Margolin,
MerRY JANE, November 15, 2018, Available at: htps://linyurl.com/y4bto8zg.

“Weed Wins on Election Day. So What Comes Next?” Matt Simon, WIRED, November 7,
2018, Avalable ai: https:/inyur] com/yyyudm7r.

“Crall Weed: ITow Family larming Can Remain in Marijuana’s Future,” K. Astre,
CANNALIS NOow, October 28, 2018, Awvailable at: hitps:/ftinyurl.com/cannabisnow.

“The Quest to Makc California’s Weed the Champagne of Cannabis,™ Matl Simaon,
WikgD, October 10, 2018, Availuble at: https:/finyurl.com/fwiredstoa.
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“A Wonl with Ryan Stoa of Concordia University Law School,” Anne Wallace Allen,
IDAHD BUISINESS REVIEW, August 20, 2018, Awvailable at: https:/linyw]. com/stoaibr,

“Caught in the Middle of the Trespass Law,” Kyle Pfannensteil, IDano Priss, July 14,
2018, Available al: hitps:/linyurl com/steatrespass?.

“1daho’s New Trespass Law Set to Go Into Lffect July 1,” Samantha Wright, BOse
STATE PURLIC Rapio, June 27, 2018, Availabie at: htlps:/flinyurl com/stostrespass1.

“Big Unknowns: What Leeal Marijuana Meany for Water in Weslern States,” Matt
Welser, NEws DEEPLY, January 3, 2118, Available at;
tps:/Minyurl . com/newsdeeplystoa,

“Inzide the Battle to Accurately Label Pot,” Amanda Chicapo Lewis, ROLLING STONE,
November 29, 2017, Available at: https:/tinyurl com/rollingstonestoa.

“Weeding Through the Oplions: Dealing with the Thorhy Tssue of Cannabis Regulation,”
Elizabeth Kinsolving, CONCORDIA NEWS, July 13, 2017, Availuble al:
http:/inyurk.com/weedingthrough.

“Taftrasiructure lacking in wake of Flint waler erisis, says Florida law professor,” Mark
Powell, FLORIDA RECORD, May 13, 2016, Available at: http:/tinyurl.com/stoaflrecord.

“California’s Sweeping New Marijuana Industry Laws Arc a Win for the Environment,”
Alice Walker, Gizmopo, Qetober 10, 2015, Available at; hitp:/itinyurl.com/california243

“Ryan Stoa "11 — Duke Law Featured Alwmmt,” Frances Presma, DUKE LAW NEWS,
September 20, 2015, Available at hitp:/inyurt.com/dukeprolile.

“Nicaragua Canal Environmenial Assessment Crilicized as Scicatifically Weak,
Technically Inaccurate,” Keith Snyder, Cirepe or BLug, hme 5, 2015, Available at:
hitp:/ftinyurl.com/nicarapuacanalinierview

*Professor Ryan Sioa named FIU Top Schelar for 2015, Victoria Galan, FIU Law NEWS,
April 29, 2015, Available at: http:/Atinyurl.com/futopscholar

“FIU Law scholar Ryan Stos discusses pressing maring issucs at lecture in Key Largo,”

Victoria {ialan, FIU Law NWews, March 25, 2015, Available  at:
hitp:/tinyurl comfoceanlifescrics
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“Integrating water management from East to West,” Sue Hoye, USAID GLOBAL WATHRS,
July 29, 2014, Available at: http:/Ainyurl com/USAID-Sioa

“Internabional water law expert and Professor Ryan Stoa tusked to review Kura River

trealy,” Victoria Galan, FIU NEws, June 12, 2014, Available at: http:/tinyurl.com/Kura-
Stoa

“Doiphin Injuries Leave BP Exposed to Fresh Deepwater Fines,” Sean McLernon,
Law36ed, Janvary 8, 2014, Available «f:  hitp:/tinyurl.com/Dolphins-Stoa, or
htip:/Ainyurl.com/Dolphins-StoaZ

“Global Waler for Sustainability: Delivering Clean Water Solutions Around the World,”
Robyn Nissim, FIU MAGAZINE, July 22, 2002, Available at: http://linyurl.com/fiumag

“Ryan Stoa Made Case lor Harmonrizing International Water Laws,” Blanca Mesa, FIE
NEWS, July 9, 2012, Available at: http:/ftinvurl com/Rio-Stoa

“FIU Leads Global Water Projects Around the World,” Deborah O Neil, FIUNEws, April
18, 2012, Available at: http:Atimyurl. com/Stoa-Waters

SERVICE

Concordia Law Faculty Governance

Scholarship and Teaching Committee, 2016-17, 2017-18 {chair}, 2018-19 (chair), 2019-
2020 (co-chait)
Faculty Evaluation and Retention Committee, 2016-17, 2017-18, 2018-19, Spring 2020

Concordia University Institu{ional Review Board, 2016-17, 2017-18, 2018-19, Spring
2020

Tasl Fores on Best Practices in Online Learning, 2017-18, 2018-19
Faculty Affairs Committee, 2017-18, 2018-19

Curricutum Comnittes, 2016-17, 20{8-19

Diversity and Inclusion Comntilee, Spring 2020

Institutional Research Comumittee, 2017-18

Concordia University Rescarch Commillee, 2017-18

Facilities Committes, 201 7-18

Adjunct Teaching and Traimng Committee, 2016-17, Spring 2020
Academic Dismisssl Review Committee, 2016-17
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Other Service and Actvities

«  Recipient, FIU {'op Scholar Award, 2015

v Co-Director, FIU Environmenial sud Natural Resources Law Program, 2015-16

s Co-Founder, FIUJ Environmenial and Natural Resources Law Certificate

s Lditorial Board, SE4 GRANT LAW AxD POLICY JOURNAL, 2015 - present

o Bditorial Board, Lann Usk AND ENVIRONMENTAL Law BEviEW, 2016-17, 2017-18, 2018-19
o Peer Reviewer, Warrk, 2016

o Cowntry Expert {Haiti}, World Bank Program on the Business of Apricultwre, 2017
»  Concordia Law Review Faculty Advivor, 2016-17, 2017-18

s FIU Law Fuculty Advisor, 2014 — 2016

*  Affiliate Faculty, FIU Southeast Environmenlal Researcl: Center, 2016 — present

o Affifiate Faculty, FILU Alrica und Alrican Diaspora Studics Program, 2013 - 2016
o Advisor, Miami Beach Sea Level Risc Initiative, 2014 — 2016

= Advisor, Florida Climate Institute Law and Policy Initiative, 2015-16

SCHOLARLY PRESENTATIONS

“Craft Weed: Family Farming and the Futnre of the Marijuana Industry,” Book tour locations
and dates:

Books Ing., Alamneda, CA, November 27, 20H8

Timne Tested Dooks, Sacramento, CA, November 28, 2018

Pawell’s City of Books, Porlland, OR, November 29, 2018

Llliott Bay Book Company, Seattle, WA, November 30, 2018

Hediseovered Books, Boise, ID, April 5, 2019

Northiown Books, Arcata, CA, April 18§, 2019

Books & Books, Coral Gables, FL, Seplember 14, 2019

Taipur Literary Festival, Boulder, CO, Septernber 22, 2019

“Cannabis Legalization in ldaho and Beyond,” atl the Concordia University Schoo! of Law
Legislative Summit (Boise, ldahe, Janvary 21, 2020).

“Prolecting Business Value (rom the Impact of Regulations,” at the Construction Industry
Institute Annual Conference (San Diego, California, August 5, 2019}

“How Regulated Entities Adapt to Environmental Regulatory Change and Uncertainty,” at the

Rocky Mountain Mineral Law Foundation Annual Institute (Monterey, California, July 20,
2019).
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“Cannabis is legal in most statcs — now whal?” at the Idaho Bar Environmental and Naturat
Reseurces Section meeting (Boise, ldaho, April 24, 20191,

“Regulating Cannabis Apriculture in California and Beyond,” al Humbeldl State University
{Arcata, Califurnia, Aprit 17, 2019}

“Agricultural Regulations and the Future of the Cannabis Industry,” at the Washington Cannabis
Summil {Seatile, Washinpton, January 4, 2019). finvited contribution]

“From Eradication te Propagation: Cannabis and the Environment,” at the Inlernational Cennabis
Policy Conference {Vicnna, Austria, December 8, 2018). [invited coniribution)

“Equity and the Clean Power Plun,” at the Enerpy Policy Research Conlerence, Doise State
tnivensity (Boise, Idaho, September 7, 2018).

“State and Federal Marijnana Law Conflicts,” PancHst (with Wendy Qlson), at the Idaho State
Bar Syinposium on Federakism: Exploring State and Federal Conllicts and Cooperation,
University of Idaho Law School (Boise, Idaho, Jannary 12, 2018). [invited contribution]

“Natural Resources Protection,” Panel Moderator {with Dret Birdsong and Jessica Qwley), at the
FIU Law Review Symposium on Enviromnental Fedexralism in the Trump Fra, FIU Law School
{Miamm, Florida, October 20, 204 7), [invited contribution]

“Comparative Cannabis: Approaches W Marijuana Agriculture Regulation in the United States
and Canada,” at the McGeorge Law Review Symposium on Regulating Marijuana at Home and
Abroad, McGeorge Schoot of Law {Sacramento, California, March 3™, 2017). [invited
comiribation]

“Destgning Sca Level Rise Resilient Policies,” al the Sea Level Rise and the Public Reslm
Workshop (Miami, Florida, February 9, 2017), finviled contribution]

“Property Law, Rising Scas, and the Real Estate Market in South Florida,™ ai the Tower Club Real
Fstate Forum (Fort Lauderdale, Florida, July 14, 204 6). finviled contribution]

“Policy Approaches to Sea Level Rise,” al the Coral Gables Sea Level Rise Lecture Sevies, Coral
Gables Museumn (Coral Gables, Ilorida, March 8, 2016). [invited contrihution|

“Human Rights and International Waler Law,” at the 21 Annual Summit on Environmental Law
and Policy (Panel with David Takacs), Tulane University Law School (New Orleans, Louisiana,
FFebruary §9-20, 2016). {invited coniribution]
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“Climate Commiiments and Constitulional Power: How States and the Federal Execulive Are
Leaving Congress Behind,” at the 21¥ Conference of the Parties, United Nations Climate Change
Caonference {Paris, France, December, 2015). finvited contribution]

“Gouvernance de L'eau en Iaiti: Résullats Préliminaires™ {(Water Governance in [laiti:
Preliminary Results), al the Stakeholder Workshop on Water Governance in Haili (Petionville,
Haiti, June 18, 2015). Co-organizer.

“Gouvernance de L'ean en Haiti: Résultals Préliminaires” (Water Governance in Haili:
Prefiminary Results), at the Stakchelder Workshop on Waler Governance in Haiti, Timonade
University (Limonade, Iaiti, June 16, 2015). Co-organizer.

“Opening Remarks,” at the Nicaragoa Canal Environmental Impact Assessiment Review Panel,
IFIU Law Schoel (Miami, Flotida, March 9-10, 201 5}, Co-organizer.

“Law of the Sca: Energy, Overfishing, and Pollution,” at the Ocean Life Serics, Key Largo Cultural
Center {Key Largo, Florida, March 20, 201 5). [invited contribution]

“Je Suis... 7" [Teadlines and Headnotes Speaker Series (with Stanley Fish and Charles Yallohy, FILT
Law School (Miami, Florida, January 27, 2014).

“Drovghts, Floods, and Wildfires: Paleo Perspectives on Disaster Law in the Anthropocene,” at
the 11™ Circuit T.egal Scholarshi p ¥orum, Stetson Law School {Gulfport, Florida, October 11,
20140,

“Droughits, Iloads, and Wildfires: Paleo Perspectives on Disaster Law in the Anthropocene,” at
the Future Environmental Law Professors Workshop, Pace Law School (White Plains, New York,
Scptember 26, 2014).

“Droughts, Floods, and Socio-Cultural Perceptions of Risk in Water Management,” at the
Workshop on Water Management in Island Stales, Institulo Nacional de Recursos Hidranticos
{Santo Deniingo, Domimcan Republic, Seplember 11, 2014). [invited contribution]

“Tuterpreting Legal Rights and Dufies: Expericnees in the Kura River Basin,” al the 15" Water
Information Summit, Itaipu Binacional (Foz do Tguassu, Drazil, July 26, 2014). {invited
conlribution]

“Nile River Basin Hydropolitics: Reconciling International Water Law Principles,™ at the Seminar
on the Nile River Rasin’s Water Challenges, Florida Tniernational University (Miami, Florida,
April 24, 204 4}, finvited contribution]

“Droil de L'cau: Aux Etats-Unis et au Niveau Mondial” ( Waler Rights: in the United States and
Around the World), at the Burkina Faso Conference of Water Professionals, Florida Internationa)
University (Miami, Florida, March 4, 2014). {invited contribution]
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“Subsidiarity in Principle: Decentralization of Water Resources Managenwnt Across the
Eeonomic Developmenl Contlinuum,” at the Conlerence on Water and Ocean Law in Times of
Chimate Change, Ulrecht Centre for Waler, Oceans and Sustainability Law (Utrecht, the
Netherlands; October 31, 2013).

“Concluding Remarks - Institulional, Economic, and Scientific Elements of Watcrshed
Management Sustainabilily,” at ihe South Caucasus Conlerence on Sustainahility and Watershed
Management {Fbilisi, Georgia; June 11, 2013} {invited contribution]

“Water Law und Climatc Variability: Regulatory and Institutional Mechanisms in the Face of
(lobal Change,” at the Workshop on Sustainability of Integrated Water Resources Managemenl
in the Face of Climate Variubility and Change, Universidad Nacional Autonoma de Mexico
{UNAM) (Mexico City, Mexico; April 24, 2013). [invited contribution]

"Harmenizing Iniernational Water Law: Current Challenges and Future Prospects,” at the World
Meeting of Envirommental Lawycers (Rio de Faneire, Brazil; June 17, 2012). [invited contribution]

“Community Lngagemeni in Integrated Natural Resources Management in Watersheds of (he
Republic of Georgia: a Model for Green Growth,” at the IHigh-Level Panel on Waler and Green
Growth, World Water Forum 6 (Marscille, France; March 15, 2012}, finviled coniribution}

FUNDED RESEARCH AND OTHER PROFESSIONAL EXPERIENCE

Hdentifying and Evaluating the Impact of Regulations throughout the (Power, Uliities, and
Infrastructure} Project Life Cycle
Co-FPrincipul Investipaior, 2017-2019
Contributing recipient of research grant from the Construetion Tndustry Inslitute.
Research project aims to identily regulalory risks to power, utililies, and infrastructure
projeets and develop a framework or methodology to mitigate tisks and “future-proof™
projoct designs.

Natural Resource Condition Assessments for the U.S, Virgin Islands National Park System
Co-Principal fnvestigetor, 2016 — 2019
Collaborator and contributing prant recipient of $240,000 natural resource assessment
project for the Virgin Islands National Park, Buck Istand Resf National Monument, and
Sait River Bay National Historical Park and Ecological Preserve,

Water Availability, Quality, and Integrated Water Resources Management in Northern

Haiti
Co-FPrincipal Investigator, 2014 - 2016
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Lead author of national water law and policy analysis. Tead author of water sector capacity
assessment in Haiti. Contributing grant recipient of §1 milkon water management program
in hortiern Haiti.

Integrated Natural Resoorces Management in Watersheds of Georgia Program, Thilisi,
Republic of Georgia
Principal Investigator and Program Executive Officer, 2011 — 2014
Senior manager of $6.4 million natural resources management project fanded by the United
Stales Agency for Inlemational Development (USAID). Manaped program staff,
developed technical scope of work, ensured fiscal stability, and provided strategic planning
to maximize program outcomes. Provided technical assistance on legisiation and policy to
lield staff, USAID, and (he Government of Georgia.

Minisiry of Environment and Natural Resources Protection of Georgia
Lepal Advisor, 2013 --2014
Invited by Georgian Ministry of the Enviromment to coniribute lepal cxperiise to: 1)
negotialions between Azerbaifan and Georgia over the Kura River Basin Agreement; and
2} ongoing reforms to Georgian nationsl water faw.

Capacity Building of WASIE Sector NGOs/CBOs in Africa Program, Mosambique, Yanzania,
Burkina Faso
Program Director, 2011 - 2012
Senior manager of $500,000 water, sanitation, and hygiene project iunded by USALD.
Developed NGO database, human resource capacity assessiments, and W ASIT Governance
Training Progran.

Rwanda Integrnted Water Security Program, Kigali, Rwanda
Legal defvisor, 2012 — 2014
Provided lepal expertise to $19 million water security project funded by USAID. Assisted
with contract development, labor/employment, and partnership negotiations.

Tanzwnia Integrated Water, Sanitation, and Hygiene Program, Morogoro, Tanzania
Legal Advisor, 2011 - 2014
Provided legal cxperise to $16 million WASH project funded by USAID. Assisted with
conlract developmend, labor/femployment, and partnership negotiations.

West Afvicn Water, Sanitation, and Hygicne Program, Burkina Faso, Malj, Niger, Ghana
Legal Advisor, 2011 — 2013
Provided legal expertisc to $32 million WASH project funded by USAID. Assisted with
contract developinent, tabor/employment, und partnership negotiations.
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Earthjustice, Denver, Colorado
Law Clevk, 2010
Conducted legal research and drafled legal decuments for the 10" Circuit Court o’ Appeals,
including molions, complainis, and oral arguments. Specialized expertise in statutory
management of natural resources.

Tilleke & Gibhins International Ltd., Bangkok, Thailand
Law Clerk, 2009

Conducted legal rescarch for international faw firm in advance of litigation, negotiations,
and client intervicws. Produced lepal briefs (or inteliectual properiy experts.

Bar CERTIFICATION

Florida, 2011 {inactive status, 2013)

LANGUAGES
English - nalive language

French — native language
spanish — intermediate/limited working proficiency
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TRACIE L. WASHINGTON

SUMMARY OF QUALIFICATIONS

Attorney Licensed in Texas (1989} and Louiskana {1998), with 3o years of legaf experience in the private and
public sectors, including significant and in-depth experience asin-house counsel, in mediationffacilitation and
advocacy, and in project management. Exceptional interpersonal and communication skills. Extensive
background in the following broad-based competendies:

Corporate Governance & Management Program Management & Strategle initiatives
K-12 & Higher Education Law Compliance & £thics Programming
Civic Engagement Legislative Advocacy

Labor and Employment Law Policy Analysis

seff-starting, entrepreneurial leader with wellrounded, executive level organizational management
experience.

A demonstrated track record of building strong relationships with and amang constituandies.

Strong communications skills with passion, energy, and vision that inspires Board, staff, and
stakeholders.

Demonstrated cuftural competency and experience I serving culturally and sodally diverse
communities.

Cafm in the face of stress and pressure that comes with heading # well-respected organization.
Demonstrated networking skills and an ability to sustain and build on established partnerships and
collaborations.

A commitment to living by shared values and ensuring a high degree of personal and organizational
irtegrity.

PROFESSIOMAL FROFILE

2020- Research Atlorney

Chief Justice Barnette Johnson

Louisiana Supreme Court
Perfarmes highly responsible tegal work directly assisting Chief Justice Johnson with case-specific duties.
Prepare bench briefs and legal memoranda on upcoming cases following a thorough review of the record,
research of pertinent law, and analysis of facts submitted.
significant work and knowledge required of the principles, methads, materials, and practices of legal
research to analvze, appraise, and organize facts, evidence, and precedents in difficult and comples cases.
Presentation to justices requiring ability {o cornmuricate clearly and concisely, hoth orally ard I writing,

2046 - 2048 CHIEF LEGAL DFFICER
Orleans Parlsh Sheriff's Office

Fromotion to position respensiile for providing legal services and counsel on a wide range of legal issues, Lo
aszist the agency in fulfilling operational and fiduclary responsibilities.

fiepresent and advise Sheriff CGusman and OPSO staff in alt fegal matters pertaining to OPS0's daily
aperations.



Attend and oversee various executive meetings to keep a pulse on agency business and assist with improving
commurcations across functions within the agency.

Oversee work with outside legal firms providing specialized services to the agency.

Responsitle for preparing all training materials for newly instituted policies and procedures, including online
and dlassroom leaming, lesson plans, and power points.

Respensitle for facllitating training for non-commissioned and commissigned persennel on human resources
palicies

2014 - 2015 CHIEF COMPLIAMCE OFFICER

Orfeans Parish Sherff's Office

Functioned as an Independent and objective analyst to review and evaluale compliance 1ssues within the
organlzation.

Moritored (1} management and staff compliance rules of OPS0's regulators; (2) management and staff
compliance with OPS0O policies and pracedures; and (3} OPS0's ethics program.

Served as a communications condult to recelve and direct compliance [Ssues to approprlate resources for
Investigation and resolution, and as a final internal resource with which concerned parlies may cormmunicate
after ather formal channels and resources have been exhausted.

Responsible for training on all compliance and federal consent judgment matters.

Facllilated of communications between, and manager of the often competing interests of the cutsids
monitors, OPS0's counsel and jall experts, federal regulators, and the New Orfeans community conceming
remediation toward & constiutional fall.

200460 - GEMERAL COUNSEL

Friends of King, Inc.

Provide legal guidance and representation to the Board of Directors, the CEO, and District staff on a broad
range of legal issues involving the District, its policies and programs, employees and students.

Responsible for all governance matlers, inclading nreparation of board agenda and minutes, annual reports,
ard all government compliance reports.

Primary legal responsibilities: conlractual refations, financing, and growth strategy; Btigation, particubarly
litigation arising under the laborfemployment law, school law, related spedal education laws, and public
employment statutes and regulations; project management {new site development}.

Prepare all school district contracts and manuals for compliance with state and federal regulations.

Chisf facilitator of all strategy discussions, and lead mediatorfarbilrator in any disputes involving the schoot
district, including nternal disputes (laborfemployment), and external disputes (litigation, community
refations, and government regulation}.

z001- ATTORNEY/PRINCIPAL CONSULTANT (2001 - )

Tracie L, Washington, AFLC

Higher Ground Consultants, Inc
Co-FOUNDER & DIRECTOR (2007 —)
Louisiara Justice [nstitute
DiRECTOR (2006 - 2007)

HAACF Gulf Coast Advacacy Center

Attorneyfmediator in the corporate, non-profit, and govermment sectors, on labor issues, federalfstate
compliance and regulatory matters, governance, and reselving concems through facilitated problem solving
and management trainimg.  Primary areas of practice: general corporate and non-proflt management,
traditional fabor and employment faw, education law, regulation and palicy analysis, human resource
management consulting, and mediation services,

Higher Ground Consutants, Inc. is a firm dedicated o supporting non-profit organizations In attalning
outstanding management. Inthe charter schools environment, we work to ensure superior autharlzer-schoo!
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refations, charter faw compliance and successful faderal revenue management practices. With over 25 years'

axperience in school law, we can often predict problem areas ard work to ensure compliznce. In our wark

with other non-profit organizations, our specialty is board governance, community engagement and

outreach, and asselfpartnership matching. Using our phenomenal research and writing skills, HGEC provides

high-tech suppart in resource acquisition.

The Louisiana Justice instifute is @ non-profit civil and human rights legal advocacy law firm devoted to

fostering social justice campakgns across the Gulf Coast for low income commundties and communities of

calor,

o Supervised nihe [9) employees and scores of volunteers in six areas of justice work, with significant
policy and arvacacy wins each yaar.

o Managed sfigniflcant campaigns funded by gramts from community foundations, national philanthropic
organizalons, and local contributors.

The NAACP Gulf Coast Advocacy Center was opened to address the reconstruction and recovery of the Guif

Coast Region. | directed the NAACP's Repional Post-Ratrina policy and advocacy agends in housing, civic

engagement, education, and suppart services.

1995 2001 QENERAL COUNSEL
Mew Orleans Public Schoaols
Mew Orieans, Louisiana

First appointed General Counsel to school disteict, which was second largest emplayer i City of New Orleans,
charged with total management of legal affairs for 4500 million per year district. Respansibliities incleded:
© Reported te Orleans Parish School Board on all policy and procedures (from drafting to compliance
monitoring), and represented administration at all administrative hearlngs (tenure, student and faculty
grievance for unlon and non-union personnel}.
worked seamfessly with Schogl Board and Superintendznt to implement strategic goals for District.
Managed outside counsel representing the district and Board on state and federal lIitigation.
Counssfed district concerning state and federal legislative and regulatory issues.
Negotiated collective bargaining agreements with the threz {3} recognized unions.
Established precedures to govern admindstrative and ather heatings at the district level,
Provided training to district persannel and Board on state and federal labor and employment faws, including
Title Wil, Title IX, FERPA, FLSA, and ADA, and fecd regulation {USDA)

1996 - 1998 CHIEF COUNSEL AND ASSISTANT GENERAL MANAGER
Capital Metropolitan Transportation Authority
Austin, Texas

First appointed Chief Counsel and CAQ, with responstbility for management of corporate law and litigation
activitles for transportation authority, and for personnel administration and governmental relations.
© Advised Authority on lzbor relations, contract negotiations and personnel administration.
t ead negotiator in Authority’s collective bargaining agreement with its union.
Development of materials and training of all management personnel in employmentflabor law.
Chief advisor Lo the Capital Metre Board of Directors regarding board palicles and governance,
Direct responsibltity for contact with General Manager and Board of Directors on legislative (local, state, and
federal} and regulatory matters, and on all government led investigations.

1985 - 1935 ATTORMNEY IN PRIVATE PRACTICE
Texas

Practiced in twao large Texas law firms under direct supervision of attarmeys in laber and empleyment faw
rafated matters, including in commercial area, focusing on litigation and transacticnal work.

Trial Attorney charged with recavery of government owned assets following flnancial institution liquidations
{FDIC). Administrative practice, including the argument of cases before state regulatory agencies.

HESUME FOR TRACIE L. WASHINGTGN
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LIVIC & PROFESSIONAL ACTIVITIES

New Drleans Athletic Club: Indoar Cycle {SPIN} Instructor.

Past:

Agenda fur Children: Former Baard Chair~ Board of Directors

O.P.E.M, (Orleans Public Education Network): Founding Member/Board of Directors.
Loulsianz Housing Alliance: Founding Member — Board of Directors.

Treme Charter School Association: Founding Member and Vice President - Board of Directors.

EDUCATION AND PROFESSIONAL LICENMSES

JURIS DOCTOR, 1589-- The University of Texas School of Law

MASTER OF PUBLIC ADMINISTRATION, 1956 — Drake University Schoo] of Graduate Studies

BACHELOR OF ARTS, 1985 — Carfeton College

FINRA CERTIFIED ARBITRATOR, 2016 - Financial Industry Regutatary Authority

MASTER OF BUSINESS ADMINISTRATION, 2015— The University of New Orleans

CERTIFIED COMPLIANCE & ETHICS PROFESSIONAL, 2014 — 2018, Sodiety of Corporate Comphiance & Ethics
{Concentration in Higher Education Compliance)

CERTIFIED MEDIATOR & ARBITRATOR, 1956 — American Arbitration Associatlon

ANCILLARY AFFILIATIONS ... TRAININGS ... AWARDS

Affiliations:
Hunior League of New Orleans + Dmicron Nu Zeta Chapter of Zeta Phi Beta Sorarity
Tririty Eplscopal Church

Trainings:
Fellowship in Effective Leadership with the United + Fellow, Loyola University Institute of
States-Southern African Center for Leadership and Folitics, zo1t

Public Values of the Terry Sanford Institute of Public

Policy at Duke Unlversity & Southern University

Higginbotham Fellow, Amerfcan Arbitration Association - Fellow, Higher Education Leadership

for 20512 Fourdation - Leadership insiitute,
Gamma Cohaort, 2316
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Awars

Carteton College prstinguished Achievement Award at my 30™ reunion

Trig] Lawyer of the Year by the Public tustice Foundatlan, for my work as co-counsel in the Jandmark
trafficking case payid vs. Signal.

100 History Makers in the Making, MSNBC's The Grio

"Twenty Leading plack Women Advocating Change," The Roet, a daily online magazine published by
Washington Post/Newsweek [mteractive.

Fantutred jn Spike Lee's documentary “If God is Wiling and Da Creek Don’t Rise” facusing anmy clvil rights
afvocacy,
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SHANDREA P. WILLIAMS

An innovaitve, encrpetic, inspitational, and cteative legral and educational expert with many years of
adminstrative expertence in higher educaton lookng to utihize noy legal zeal and managenal expertse
in the non-profit and profit scclor.

ADMINISTRATIVE & TEACHING EXPERIENCE

Concord Law School at Purdue University Global, Los Anpeles, California
Professor of Law (2017-Present)

Carry 2 primary teaching load of {irst year and advanced courses: Contracts T & 1,
Torts |8 11; Criminal 1aw | & 11; Hvidence 1 & TF; Reat Property T & 11

Faculty Lead: PFundamentals pre-seart propram that provides insight into the law
school’s course phatiorm and foundational information regarding core concepts and
stratepies fof success

Faculty Senate Member (Puedue University Global)

Serves on several committees to review educational poals and policies consistent with
the requirements of the law school’s poverning bodies

Wilberforce University, Wilbetforce, Ohio
Professor, Credentials for Leadership and Management in Business {CLIMB} Program
{2016—Present)
Vice President of Institutional Advancement, Office of Institutional Advancement (2016}

Feach and counsel students as a professor in the Credentials for Leadership and
Management in Business (CLIMDB) Program.
¢ Primury Teaching Load: Crminolopy, Principles of Forensic Sciences; The Law
and You; Values & Orpanizational Fihics; Fehics and the Administration of
Justice
Peveloped and implemented a fong-range fundsaising sirategy for the Tnjversity
Crrants admintstrator
Lead an integraved fundraising program, including planning and mplementing a
comprehensive capital campaign
Enswred the quality and effectivencss of the programs for major gifts, leadesship
giving, wnnual fund, planned-piving, foundation and comporwse relations, stewardship,
alwmnt engagement, cotmnumicalion, and advancement services
Developed an energizing accounlabiliy cullure for meeting or exceeding clear woals
for cofe acvioes and piving metics
Served as a conteibuting member of the President’s Cabinet for University-wide
planning, budecing, policy development, and issue resolution
Developed strang teamwork and accountabilily among the Tosttional Advancement
staff sond usadst them in thenr continued prowth and protessional development



Southern University Law Center, Baton Rouge, Louisiana
Adjunct Professor, Academic Support and Bar Prep Summer Pre-Law Program (2016}

o  Taught and counseled students as a professor in the Summer Pre-Law Propram.
Inroduced participants to kw school case briefing, legal wiiting, legal analysis, and
pedagopy.

o Primary Teaching Load: Civil Procedure, Contracts, Criminal Law, and Torts

Lamar Institute of Technology, Beanmont, Texas
Coordinator, Student Enrollment Services/ Academic Advisor (2016)

»  Developed and implernented strategic and operating plans

e Advised, coordinated, and integrated policies and procedures

s Responsible for maintenance of acadeinic records and processes and coordinated staff
participation of reports {t.c. Clearinghouse and Stake Licensure Board)

¢ Created office fonns and procederes including State and federal mandated guidelines

¢ Reviewed and evaluated score reports from nationally administered college readiness
and program admissions tests

* liaison/cootdinator berween LIT depattments, Lamat University and the Student
Bervices team relating to student testing requirements, comuncncernent, and other
student-refated puidelines

*  Monitored student TS compliance by updating the student information database,
analyzing reports, anditing student compliance stamss, and tesearching and notifying
students of 18] compliance and ramnediation requircments.

s Oversaw the daily operations of student advisors and recruiters including cross-
training student scevices staff members

s Conducted admissions presentadons and on-site visies

*» Developed recruiling schedule for and participated in higly school and college fairs
community based, and business events

»  Resolved student concerns

University of LaVemne College of Law, Ontario, California
Assistant Professor of Law, Student Advisor (2014-2015)

‘Taught and counseled students as a member of the Center for Acadermnic & Bar Readiness which is
an innovative and constantly evolvinp program that employs sound educstionsl principles to help
ba Verne Law students achieve their hiphest academic potennal by culivating and enhancing their
academic sklls.

¢  Poamary tesching load: Strategic Legal Methods [ and [T {concentration Fvidence and
Crniminat Procedurc); White Collar Crime

* Responsible for developing programs and curriculums 1o eshance Jaw stadent
performance guing

¢ Responsible for developing and implementing academic support wotkshops in
doctrial subjects and holisne learning, including ume-managenent and integrative
study skills



Arizona Summit School of Law (formerly Phocnix School of Lawh, Phocnix, Arizona

Associate Professor nf Law (2013-2014); Assistant Professor of Law (2005-2009)

s (Cartied a primary teaching load of seven courses: Transacoonal Practice [ & 11
{Property & Contracts), Criminal Procedure, White Collar Crime, and Sports and
Entertaiiuncnt Law. Personally taught more than 750 different Jutis Doctor stadents

+ Scrved as one of fve faculty members of Infilaw Corporation’s tnaupuial evaluation
tearn that was developed to provide recommendatons for improving relationships
betwreen afl intetested pattes at Phoenix School of Law, Chatlotte School of Law,
Florida Coastal School of Law, and Infilaw Corporatuon

Associate Dean for Academic Alfairs (2010-2013}

» Responsible for the law school’s acadermic curriculwn, providing leadership to the
faculty and managing policies and processes of teaching, and oversceing student
affaits academnic-related issues

s  Member of Consortiun’s Admissions, Academic Affairs, Shadent Affairs, and
Academic Sopport Best Pracuces Team

Lead Curriculnm Specialist & Facnlty Liaison, Student Alfairs (2012-2014)

*  Responsible for overseeing the process for developing a new fiist year law school
curricuham

*  Responsible for conducting the “front seinester™ coutse committee meetings and
puiding the committee through the process of developing a new course proposal and
scheduling focus groups to seck input from interested constituencics

¢ LResponsibie for drafting new conrse proposals for faculty review and approval

s Responsible for making policy recommendations to the BSE administration and the
Board

» Responsible [or working with the Dean of Student Affairs regarding programs,
services, and initiatives to promote active sfudent enpapement throughout the baw
school and community

Faculty Liaison, ABA Accreditation & Academic AfTairs {2006-2008)
e Mzjor role in drafbng the school’s Sck-Stadics {required for ABA scereditanon); Lead
drafter Chapter V, Admissions and Stodent Services
¢  Co-drafted Honor Code and Stodent Fandbook, (adopted Febreury 2006}

Interim Director of Academic Success (2005-2006)
* Responsible for developing programs and curriculums to ehance law student
performance gaing
e  Developed and implemented acadenue support workshops in doctrinal suljects and
holistic leatning, including time-management and intepradve study skills



Edward Waters College, Jacksonville, Ilorida
Vice President Stndent Aflairs, Adjunct Professor {2002-2004;

Responsible for supervision and evaluation of admissions and records functions,
entollinent and financial aid, students’ acdvides, including athledes, special programs
and services, off-campus student services, and honors program

Hired personnel in the Student Affairs Cffice

Oversaw budget directives for each department, and developed repotts for state and
tederal audidng purposcs

Taught Crimunal Fustice course

Univerzity of Florida Levin College of Law, Gainesvilte, Flosida
Director of Admissions & Special Programs, Adjunct Professor {1998-2002)

Respensible for supervision of admissions and records Functions, including support
stalf on daily office management issues

Responsible for day-to-day operations of the Department of Student Affairs
Ditected the cteation and development of candidan: files inchuling candidate follow-
'L].P PIl'Jg.tﬂmS

Planned, developed, and administered recruitment and retention proprams and
student acrivities

Developed reports for auditing pntposes

Taught first-year law courses in front-semester summcer program

University of Mississippl School of Law, Oxtord, Mississippi
Assistant to the Dean, Academic Advisor, Adinnct Professor (1994-1996)

Planned, developed, and administered recruiument and retengion programs and student
actnies

Snpervised Acadernic Suceess Tutonal Program, including developing tcaching
assistants’ curticuiam and workshops

Manaped secrerarial services

Manaped Departmient of Stodent Affairs

Wrote Dean's speeches and reports

Taught Employment Discrinusation Law course



Wiltiams Tutorial & Training Program

Teacher (1996-1998)
Instructor (2005-2010)
Instructer On-Call (2010-Present)

» Conducted training for now and experienced mtors for Otleans and Jefferson Patish
School System

¢ Provided diversity affaits consultng services for Orleans Parish School Sysiem

» Tutotial services for high schiool, vaiversity, and law school students

OTHER PROFESSIONAL EXPERIENCE

Worked as a tutor with Sybvan Learning Center and as an admissions representative at Isidore Newinan
Independent School from 1996 to 1U98. Worked as an adimissions representative with the University of
Phoenix from 2004 to 2005,

CONSULTING SERVICES
8. Williams Consnlting Group, LLC

Fonnder and CEQ of $.Williams Consulting Group, LLC, a consulting finm offering motivational
speaking, team-building wotkshops, kife coaching, grant wrting, and business and public trelations
consuling services.

e Currently engaged with the Housing Autherity of the City of Westwego to provide
(General Business Consulting to assist the Agency with achieving its overarching goals

LEGAL EXPERIENCE
Robert L. Jenkins L.L.P, New Otleans, Louisiana
Associate {1996-2018)

Practice at a law [rm specializing in criminal defensc including high profile crimminal cases and
various civil maters in the arcas of employment, construction, and commercial representation and
labiliy livgation.

¢ Prepare a vatiety of motions and memoranda in support of criminal defense litipation
and civil litipation including education law including prepating and responding to
discovery requesis

*  Draft complaints and answers to complaints filed in state and federal courts

» DPerform client interviews and factual investigations in contract and property matters



Minnesota Vikings Football Club, Eden Prairic, Minncsota

Summer Legal Intern;
Associate to Assistant Head Coach & Dircector of Player Personnei (1993-1994)

* Coordinated recruiting programs for NIL deaft; assisted with drafting and negotiating
Player’s contracts, developed Pop Warner coaching clinics

*  Analyzed data, conducted meetings, supervised mavel arrangements, and other
scheduling responsibilitics

Mitchell J. Landtieu Attorney at Law, State Representative, New Otleans, |.ousians
Legal Intern, {1992-1993)

* Prepared a vaticty of motions and memoranda in support of commercia] and
products-hability linganion; prepared research for legisladve matters

¢  Drafted complaints and answers o complainm filed in state and federal couits

¢ Performed client interviews and factoal invesngatons in contract, tort, and property
matiers

e Prepared and responded to discovery requests

Jefferson Parish District Attormney’s Office, Gretna, Louisiana
Summer Law Cleck, (1992)

*  Researched substanfive issues of state and federal law, drafing legal memoranda,
opinions and orders, and attending court proceedings

¢ Interacted with staff, contt personnel, litpanms and the public

o  Asgisted in setement conferences

*  Provided trusted legal support to Listrict Attorney and Assistant Districr Attorneys



EDUCATION

Lovyola University School of Law, New Cdeans, Louisiana
Juris Doctor

Class leader, member of Moot Coutt Council. Recognized as an outstanding student leader for

Class of 1994
»  Shell Ol Luw Academic Scholarship
e  Faculty & Adminiscrative Liaison, Black Law Students” Association
o Member, Moot Conrt Council
o Dean’s Student Ambassador

Southern Agricultural & Mechanical University, Damn Rouge, Loulsiana
Bachelor of Arts, English

* Ilonors Gradoate
* Membet, Lambda Tor Tau National linglish Henor's Society
e {aptain, Southern A&M University Cheerleaders (1989-1991)

PUBLICATIONS

Shandrea P. Withams, Natona! Coniensus, Retributive Theory, and Foundations of Jastice and Murality in Fpbth
Amendment Jarispradence: <1 Response Advocates of the Child Rape Death Penalty Statale in Kennedy v. Loustana,
13 SCHOLAR 583 (2011).

Shandrea P. Williams, /1% Athleter Are Created Tignal, But Some Aire More Eqwal N han Otberr: Flow Winning ot
Any Covt 21 Affecting the Integrity of Almerican Sports (work m progress)

Shandeca P. Williams, Baeryone Doesn't {dererve a Blue Rebbon: The Wasion of Invlusion (work it progress)
Dye, I, Smith, P., Willisms, 8., Willrich, V., Orerrgpresented in Lovkup — Underrepresented on the Tome Fromt:

Creating a Blueprint for Ouality Reintosration into Homre awd Vamily Afier Incarceration”, Nitth Annual National
Fatherhood & Families Conference, Phoenix, Arizona, Program Booklet (2008},



PRESENTATIONS AND INTERVIEWS

2019  Co-Presenter, “Walking in My Shoes: Comrmunicating in 2 Multculraral, Diverse Bnvironment,
Purdue Globat Village, Purdue University Global Center for L'eaching and Teatning, Chicago,
inois, November 2019

2018 Panclist, Southern A&M University Law Center Professionalism Orientation, Lonisiana State Bar
Assodation, Baton Rouge, Louisiana August 2018

2017  Punclist, Southern A&M University Law Center Professionalism Orteotation, 1.oulsiana State Bar
Associatdon, Baton Rouge, Lowistana August 2017

2017 Keynote Speaker, University of Kansas, Men’s Football Feam Scason Opening Retreat, Lawrence,
Kansas, August 2017

2017 Keynote Speaker, UNCF Anpual Mayor’s Luacheon, Columbus Ohio, February 2017
2016 Keynote Speaker, UNCL Ireedom FPund Banquet, Springfield Ohio Chaptet, November 20146
2016 Keynote Speaker, UNCT Freedom Fund Banquet, Younpstown Ohio Chapter, October 2016

2014 Dixccutive Committee Member, Progtam Co-Chair, Panclist, and Moderator, Southeast/Southwest
People of Color Law Conference, Thurgood Marshall School Law, Iouston, Texas February 2014

2013 Paneclist, Gladiators in the 21# Cenmry-Violence and Injuries inn Athletics, Center for Spotts Law
and Policy, Thomas fefferson School of Law, San Diego, California, Novernber 2013

2012  Panelist, Gladiators in the 21# Century-Violence and Injuries in Athletics, Center for Sports Law
and Policy, Fhomas Jefferson School of Tuaw, San Dieyo, California, November 2012

2001 Participated in a debate with Professor Dan Subowik of ‘Fouro Taw School, sponsored by the
Liederalist Society, Phoenix School of Law Chapter. ‘The debate was alout racism in law schools,
affitmative action in law school admissions, and related topics.

2010  Punclist, Women's Leadership Symposium, Deltz Sipma Thets Sorotity, Inc., Baton Rouge,
Poisiana

2008-09 Participated in a debate for Rotary 104, the Jocal Phoenix chapter, about the reladve merits and
demerits of internet censorship. Following the annual Rotary-sponsored debate contest for high
school students, a pair of local professionals are invited to debate for the students’ eatertainment.

2008  Guest on “Ihe Terry Gilberg Show,” on KFYT (550 AM), in Phoenix — a political/social
commentary talk show. Provided legal cxpert opinion for 30-45 minutes about the Carol
Goltlaum case, Mrs. (Gotbaum died while in police custody at the Phoenix airport, and her family
sucd the City of Phoenix. Discussed the basics of the family’s case, the necessary proofs, and the
City’s potential defenses.



2008  Ninth Annual National Uatherhood & Familtes Conference, Arizona Tathers and Familics
Coalibon, Phoenix, Arizona. Title: “Overrepresented in Lockup — Underteptesented on the
Home Front: Creating a Blueprint for Quality Reintegration of Fathers Into [lome and Family
After [nearceration” (with Professors Danicl J. Dye and Penny £ Willtich, and Pamela Smith)

CERTIFICATIQNS

University of Phoenix
Certified Instouctor, Criminal justice and Graduate Business Management

Journal of National Medical Association
Certified Mannscript Reviewer

Six Sigma Certified

HONORS

Co-Teacher of the Year, Arizona Summit School of Law {formetly Phocnix School of Law), 2010

Dean Jon Milis Excellent Service Award, University of Vloridz Levin Collepe of Law, 2002

Rahim Reed Qutstanding Service Award, University of Flotida Levin College of Law, Black Law Student
Associanon, 2001

Ouistanding Service Award, Dean’s Recognition, Admissions Office Prospectus, University of Florida
Levin Collepe of Taw, 20002002

Senior Class Student Appreciation Award, Fdward Waters College, Jacksonville, llorida, 2001
Outstanding Achievements in Education, Ebfony Maswsine, 1995

Dean Louis Westerfield Leadership Award, Loyola University School of Taw (awarded o the
oubstanding leader of each praduating chass}

Member, Moot Court 'L'cam, Loyola University School of Law, 1992-1994

Street Law Outstanding Service Award, Loyola University School of Law, 1994

Student Membet, Loyola University School of Law Admissions Recruiting L'eam, 1993-1994
Outstanding Service Award, Delta Sigma Theta Sorority, Inc., Alpha Tau Chaprer, Baton Rouge,
Louisiana, 1991

PROFESSIONAL AND EDUCATIONAL SERVICE

Judge, Jessup Inteenational Moot Court Competition (2011 - Present)

Coach, National Moot Court ‘Leams {2007, 2008)

Coach, ABA Appellate Advocacy Teams (2008)

Coach, San Dicgo Ctiminal Procedure Moot Court Teams (2008}

Coach, Gibbons National Criminal Procedure Moot Coure lecams {2000, 2007)

LEADERSHIP AND COMMUNITY SERVICE

Volunteer, Hurricane Kawrina Relief [ifforms, 2005-Present

Volunteer, “A Votcless People is 2 Hopeless People”, 2004-Present

Voluntcer, W. Steven Martin Police Toy 1tive, 2004-Present

Volunteet, Go-To-High-School, Go-To-College Progiam, Pilerim Rest Baptist Church, 2004-Present



Volunteer, Pro Bono T.egal Services, M. Pilgrim Rest Baptist Church, 2004-Prescat
Volunteer Cheerleading Coach, Alliance Youth Sports, PYW Kings Football, 2012-2014
Volunteer, Huriicane 1saac Relief Efforts, 2012

Volunteer, Kyrene de las Lomas Elementary (Art Masterpicce and Jamba Juice Rep), 2010-13
Member, Board of Directurs, Literacy Volunteers of Maricopa County, 2008-2011
Coordinator, Pilgam Rest Baptist Church Vacaton Bible School, Pre-I Youth Dimision, 2008
Volunteer, Llection Protection (National Campaign for Fair Elections), 2006-Present
Faculty Volunteer, Family Advocacy Pro Bono Project, 2006-2010 (over 150 hours’ service)
Chair, Arizona Wives and Significant Others Scholarship Fund Brunch Otpanizing Committee, 2006
Member, Anzonz Curdinals Community Service Wives Foundation, 2004-2008

Volunteer, Phoenix Women's Sports Foundaton, 2004

Volunteer, Boys & Girls Club, Alachua County, 2002-2004

Member, Mingesota Vikings Wives and Signtficant Othets Foundation, 2000-2002
Voiunteer, Leukemiz & Lymphoma Socicty, 199%-Present

Volunteer, Dicss for Success, T998-1resent

Volunteer, New Orleans AIDS Foundadon, 19941998

Member, Delta Sigma ‘Fheta Sorority, [ne., 1990-Present

Graduauon Mistress of Ceremonies, West Jefferson Hiph School, 1987

Student Body President, West Jefferson High School, 1987

Homecoming Queen, West Jefferson Fligh Schoaol, 1987

Top-Ten Finalist, Miss l'cen Louisiana, 1986



PROFESSIONAL REFERENCES

Jay L. Austin
Senior Associate Dean of Enrollment and Financial Aid
Rutpers Law School, T1304A

Daniel J. Dye
Assoctate Professor of Law Emcritis
AY Summit School of Taw

Law Success Insirucior
St. Marv's University School of 1aw

Laura Gaston Dooley
Professor of Law

Valparaiso University Law School

Javan Reed
Assisrant Vice President, Adult and istance IRducation
Wiley College

Sean Rugless
TF'ounder & Presideni
Katalyst Grou
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Dean of the Graduate School — Duties and Responsibilities

Reporting to the Office of the Executive Vice President / Executive Vice Chancelior, the Dean of
the Graduate School is the chief administrator Lor all graduate programs within the univensity’s
schuols and colleges. The Graduate School is the patbway and official school of record fur
praduale student applications, admissions, regisiration and enrolbment, monxtoring and recording
of avadomic progress amd milesiones {admission, residency, qualifying cxaminations, candidacy,
defense of dissertation), and the awarding of degrees. Candidates for Soulhern University’s
Dean of the Graduate School should have a distinguished record as a scholar and teacher, should
have a PLD or an equivakent doctorate, and should qualify to be appointed as & tenured professor,
in addifion, a1l candidates are expected to possess Lhe following:
s A slrong, unwavering cornitnent to excellence m praduate educalion;
o Leadership skills that will take graduate education to the next tevel at Soullicrn
University 1aton Rouge,
o Demonstrate & tre conmnibnent to teaching and escarcly;
s An ahilily lo communicate and o cupape effectively with a wide range of consfitucnts
within and culzide of the university;
»  Desire fo hatness institutional polential and seize the opportunily to grow the size and the
number of ¢xisling graduate prouTatns,
*  Commilment to collaborate with academic units to slarl and gain approval fur programs
that are mlcrdisciphinary,
o Seek and pain external funding do suppart graduste educatiow, expand opportunilics in
ondine and distance cducation;
e lxperence scrving as & leading administrator for a PhD program,
e A strong inslinet for collaboration and the ability to navigate variows administrative
covironments;
e Intclicctual curiosity, innovative spiril, bold thinking, and a willingogss to take caleulats:
visks; and,
* A deep apprectation for Southern University’s mission, culture and comumitment to sasaic
the advancement of both the CGraduate School and the untversily’s focus on teaching,
rescarch and public service,

Fsscertind Job Description and Respousibilitics of the Dean of the Gradeate School

1. Provide leadoiship to greduate proprams for expanding, revising, and developing them
including short- and long-range planninp,

7. Work with (he Provost, academic Deans, and Onkine and Distance Pducation o creals
and execule overall strategic emoflment planning for graduaic cducation programs i the
Biversily.

bt

Provide leaderahip to and oversight of praduaie admissions proccsses.
_ 4, Oversee the overall operations of graduate proprams management, assisting the program
directors wilh docisions om watver requcsts, appeals, exlension of time requests, el




5. Supervisc the Graduate Assislaniship (GA) support budget and allocaton 1o the graduate
proprasms of the university,

6. Colluboraic and work closely with the Graduate Council to develop and oversce policies
and procedures for graduate education, inclading program appreval,

7. Convene @ subcommittee of the Graduale Council in response to a graduate student
appreals or gricvances.

8. Oversee Assessinent and Instimtional Elfeetiveness activilies for praduate programs,
incInding compilaiion and analysis of ussessment data and gencration perforvmames
MCASHFES

9. Lcad efforts to assis prasdaute faculty with applications to nadiunal and international
fellowship programs, c.g. Talbright Fellowship, NSE Graduate Fellowship.

10, Sircngthen programs and policies that improve graduate student relention, degree
completion, professional opportunities, and overall success.

1t. Plan, direct, and coondinaie the operational, personnel, budgstary, and {echnologicsl
activities of the Gradwstc School,

12. Enguge in rocaiting activitics, inchiding speaking to stodeat groups, parlicipating in
recrutiinent cvents both nationally and intemationadly.

13. Strenglhen and expand the recruitment of high-gualily pradvate students and provide
direction for the use of graduate assistantships, including policies and procedurcs related
ke the awarding and renewal of assistantships, the distribution and creation of
assistantslips, and the budgelary implications of Luition remission and sssistantship
stypends.

14. Be an vverall advocate of gruduate cducation on campus.

15. Perfonm ollicr refated duties ay assipned by the Executive Vice President/Exceutive Vice
Chunceltor, including teaching and research in primary {icld of expertise.

Minimum Qualificalions:

Will have an eamed terminal depree and holds teuure at the rank ol protessor, has a record of
signiticant scholarly rescarch and evidence of sustained excellence in graduate teaching,
supervision of graduste student research and adviscment of graduate stadenfs to degree
completion; an apprecialion of the role of graduale cducation and a coramitment 0 rigor and
excellonce jp gradisate proprams; a commilment to suceessfiad recruitment of prospective
graduate students, the acadeiic success and professional development ol current graduate
siudents, quality mentorship by praduste fecubly and well developed grantsmanship skils.

Preferred Qualifications:

Administralive cxperience in [he capacity of a graduale coordinator, a member of the Graduate
Council, or odher graduate relusted administrative role.

Minimum Expericnce

Ddemonsiraled successful experience in academic teadership at department, the college and/or

university lovel: evidence of suceessful teaching in higher cducation; evidence of scbolarly
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ASHAGRE A. YIGLETU, Ph.D.

Associated Dean and MBA Director
Associate Dean and Gradnate Programs Director
Southern University and A&M College
Collepe nf Business

Fax: (225) 771-5262
E-mail: ashagre yigletuf@subr.edu
wiwvw.subr.edu

Fducation

B.A. Economies, Universily of Novi Sad, 1967
LA, Ceonomics, Belgrade University, 1970

Ph.I2. Economic Sciences. Belgrade University, 1972

Administrative Experience

s 2006-presenl, Associate Dean and MBA Program Direclor
s 1999-2006, Chair Deparlment of Feonomies and Finance

o 1989 — 1991, with (he rank of Deputy Prime Minister, supervised the Hthiopian Ministry
of Bducation, Commission [or Higher Hducation, Ministry of Health, Civil Service
Commission, Pension Commission, and Relief and Rehabilitation Commussion.

e 1989 — 1991, with (he rank of Deputy Prime Minister, represented Ethiopia in several
rounds of conflict resolulion negotiations held in Athens, Atlanta, London, Nairobi and
Rome wilh Eihiopian opposilion [orecs.

& 1984-1989 represented Tithiopia al dilTerent regional and international forums negoliated
and sipned several bilateral and mullilaleral irade agreements.

s 1982 - 1984, with the rank of a Minister headed and directed (he Ethiopian Nationalitics
Research Institate in Addis Ababa, Lthiopia.

s 1980 - 1982, served as the Ethiopian Ambassador to Bulgaria, Hungary and Rumania
and coordinaled Fthiopian missions in Brussels, Geneva, Germany, Athens and Belgrade.

e 1977 — 1980, represented Hthiopia in nultilateral negotiations such as EEC — Alncan,
Caribbean and Pacilic (ACP countries with the Huropsan Economic Community (EEC)
in Brussels, Belgium.

1976 - 1980, served as the Minister of 'I'rade and Tourism



1976 — 1980, represented Fthiopia in the 39, 4", and 5% Conlerences of the United
Naticns Conference on Trade and Devefopment (UNCTAD).

1976 — 1977, served as the spokesperson and chairman for Sub-Saharan African
Ministers of Trade at the Growp 77 meetings in Addis Ababa and Nairobi and the 5%
UOCTAD Conberence in Manila, Philippines,

1975 - 1980 represenied Ethiopia at the international Coffee Organization negotiations
during amwal conferences held m Londen, K.

1975-1976, served as Deputy Minister of (he Ministry of Indusiry, Trade and Tourisin
administered and divected public and private busimesses, industries and LouEisk
organizalions.

1972 - [976, served as the lead cxpert for exporl and investrent promotion in the
Ministry of Trade, Industry and Tourism,

Academic Experience

August 2006 — present scrve as Associale Dean and MBA Dwector.
November 20£9- present - serve as (he SUBR Curriewlum Committes Chair
August 2017 - presend serve as the SUBR RTP Comumirtee Chair

August - December 2079 - developed the 51 Online MBA Program

2006 — prasent member of the Southern University Baton Rouge Graduate Council
mermber and as of December, 2018 vice Chair of he Councti

2008-2009 - in collaboration with the SU Law Center, developed ietter of inlent and
proposal for TYMBA dual degree program tor approval by the Lovisiana Board of
Ropants,

2008-2014 — coordinated the development of over 22 new MBA clective courses and
seven concentrations in fhe areas oft  Accounling, Entrepreneurship, Finance, Human
Resources Management, Internalional Business, Marketing, and Supply Chain
Management. 2008-2014

007 - Initiated and assisted the cstablishment of the SU MIBA Studenl Association
{SITMBASA)

2007-2017 - develuped the S1) MBA Program’s Five-Year Plans fur Lhe peried 2007-
2012, 2002 - 2017 and 2017 2022

2006-present - played key role i Lhe establishment and implementation of the SU MDA
National Board of Advisors,

Developad Proposal (o create Gilobat Trade and Finance Concentration within the
Business Leonomies Program and started implementation in the falt 2604,

2000} - Coordinated and implemented the proposal for Bachelor of Soience degree
program in Finatee,



e Aupusl 1999 — July, 2006 Professor and Chair, Deparitnent of Heonomics & Finauce

o 1995 — present serve as member and ag of 2015 Viee Chair of the University Curriculum
Conmunittee.

s August 1993 - April 1998, Assuciale Prefessor, Pepartment of Hoonomies, Southern
University, Baton Rouge, Fa, TOR13

o August, 1991 - Tuly, 1993, Visiting Professor, Department of Economics and Schood of
Public Policy, Scuthers Universily, Baton Rouge, La 70813,

+ 1991 - Present taught Intemationa]l Eeonomjes, Public Fmance, Macraeconomics,
Money aned Banking, Principles of Feonemics and trban Econoinies.

»  Developed Proposal on Master of Scicnee in Intermational Business Program for the
O at Southern University.

Publications

s No, 8., Andrews, Nwachukw, 8., Powell, K, Rey, M., and Yigletu, A. (2016}
Lcadership Skills Needed for Success at Historically Black Colleges and Universities
(LIRS A View from the AIBCU Business School Deans” Perspoctive, fournal of
African Business.

« Dounald R. Andrews, Sung No, Kimberly Powell, Mclanie Powslt Rey, and Ashagre
Yigleh 2015) Historically Black Cotleges and Universities’ Institutional Survival snd
Sustainability: A View from the HBCH Business Deans’ Perspeclive. Journal of Black
Studies.

¢ Donald R. Andrews, Sung No, Saviour Nwacliukwn, Aloyee Kaliba and Ashagre
Yigloty (7013} Entreprencurship Fducation at Historically flack Colleges and
Universities: Call for A New Misston, Washington Business Rescarch Jaurnal.

s Donald R. Andrews, Sung No, Saviowr Nwachukwa, Aloyee Kalibs And Ashapre
Yiglelu. {2012) Back o The Fuhire: Entrepreneurship Cducation at Historcally Black
Collcoes Paper Presented at the Minority Serving tostitutions Research Partnership
Comsortivm, Elniversily of Texas Pan Americun, McAllen, Fexas.

¢ Donakd B Andrews, Sung No and Ashapre Yigletn (2(H 1) Cointepration in and
Diversitication Benelits from Sub-Saharan Cupilal Madkets: 'I'he Case of Kenya,
Tanzania, and Uganda. Papers and Proceedings of (he Acadeny of Economics and
Finanee.

« Donisld B, Andrews, Sung No, Savionr Nwachukwu, and Ashagre Yiglele (2011} New
Realities in Entrepreneurship Education at ! listorically Black Colleges and Umniversitics.
Paper presented o QFC Venture Fund Program for Pean and Faculty Development in
Entreproncurship, Atlanla, GA.

» Donald R. Androws, Saviour Nwachulow: Mysore Ramaswamy and Ashapre Yighetu.
{2018} An Analysis of the Tmpact of Elecironic Medicat Records System in a Global
Medical Tourism Envirownent, 1ssues in Information Systems, Volune XI, No. 1.
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» Donald Andrews, Saviour Nwaclhukwnr, Syed Khalil and Ashagre Yigletw (2008)
A Cross-National Anabysis of Government limplementation: A Rescarch Note. Essucs in
Information Systems, Volume 1Y, No, 2.

» Dunald B. Andrews, Sung No and Ashagre Yigletw, (2008} The Inlluence ol Socio
Liconomic Faclors on Fducational Terformance for Blementary School Children in
Louisiana with a Focus on New Orleans, National Economics Association, Alumal
Meeting, Noew Orleans, Lonistana.

s Donald R, Andrews, Sung Chul No and Ashagre Yigletu, {2007} Dynamic Analysis of
Tncome and Indopendence Bffecl of Afiican American Female Labor 'oree Participation
on 1Yivorce,” Aflantic Economic Journal.

Donadd R, Audrews, Saviour Nwaclkw, Ashagre Yipledr, and Andrew Washington.,
{2007} Faclors Impeding the Development of Expert Activities: A Survey of Louisiana
Small Businesses. Sowthwest Business and Economics Journal.

Donald R. Andrews, Andrew Muhammad, Audrey Kahara-Kavwuke, Tamwisigire Caleb
and Ashapre Yiglen. (2006} Tourism and Ceonomic Development in East Afiica: The
Casc of Uganda, National Eeonomics Associulion Annval Meeting Chicago, llinois.

IDonald R, Androws, Andrew Muhamnmad, Ashagre Yiglete (2006) Disaster and Black
Business evelopment: Recovering from Kalrina, Dubois Institute Spring Conference,
Soulhern Center for Sludics in Public Policy awd Clark Atlanta tniversily School of
PBusiness.

Dionald 12, Andrews, Andrew Muhammad, Asharre Yieletu, (2006) Role of HRCL
Tniversitics in Minotity Business Development: Recovering from Katra:
Linderstanding the Impact of Natural Disastees on Communities and MBIs, Presentation
at the Minority Business Development Agency National Conference, New Orleans,
| .ouistana.

L ]

s No, 8, Andrews, D, and Yiglem, A, (2001}, Cointegration in and Diversification
Bencfite from Sub-Saharan Capital Markets: The Casc of Kenya, Tanzania, and
Liganda. Pupers and Proceedings of the Acadery of Heonomics and Iinance,

»  Sung Chul No, Boradd Androws and Ashagre Yigloty, {2007). Dynumic Analysis of

Tncome and Independence Effcet of African Amerteur Female Labor Foree Participation
on Divorce. nternational Ailantic Economic Society, Yol, 35, pp. 159-171,

«  Androws, 1Y, No, 8, and Yigletn, A, (2007} Estination of Derived Demand for and
Supply of Better Hducation in Louisiana. The Husinesy Review, Cambridge. Vol 7, (1)
2428,

s Nwaclukwu, S., Andrews, D, Yiglehs, A, Washinglon, A (2007) A Survey of
louisiana Smal Businesses.” Senethwest Busiaess ond Economivs Jowrnal, Volumes 15,

«  Yiglctu, A and Andrews, D, (2005) Foreign Direct Investment and Developing
Counlries: The Case of Uganda,” Proceedings, Academy of Economic and Finance,
Vol 29

o  Washinpton, A., Yigletu, A, and Andrews, D. {2002) The Derived Demund for
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bmporled Wheat jn Ghana ™ Seathwesters Economic Proceedings, Volume 25,

Andrews, 1., Washington, A., Yiglet, A and Nwachokwa, S, (2002} Inflaence of
Poverty on Gducational Performance in Loutsiana: Emphasis on (he Mississippl Debta
Parishes. Swuthwestern Economic Procesdings, Yolume 30, Number 1.

Denald R, Andrews, Krishna Agnihotri ind Ashapre Yiglete (1998) The Influence of
Student Personality on Test Performance in Heonones for African Amencan Students,
The African Economics and Busimess Revicw,

e Benjmnin, Cheng, and Yigletu, A, {1998} Cansahiy and Cointegration belween 1axes
and Hxpenditures in the 8.5, A Mulli variate Approach, New York liconomics Roview,

+  Yiclem, A (1998} Hungary's Systematic Transition and Privatizstion Paradigm:
Lessons for the sub-Sahara African Reform Countrics.” Scandinavian Journal of
Dovelopment Allernalives, Vol 17 W0 5.

« Andrews, P, Agniholn, K. and Yigletu, A. (1998) The Tnfluence of Sdent Personality
on Test Perlormanee in Economics for African American Students.” The AFRICAN
Economic and Business Review, Vol 1.

s Yigletu, A. (19973 Global Apricultaral Frading System: ImpBeations {ur Developing
Counifes.” Scandinavizn Jouwrnat of Development Altermatives, Yol 16 No 384,

»  Yipletu, A, {1986 Bastern Iurope as Business Location: Macroeconomic Analysis of
Opporlenitics and Phreats. Proccodings, Academny of Eeonomic and Finunee, Vol. 26,
s Yigletr, A (1995) Recent Democratic Changes in Suith Afeica: Overview and

Comment on Economic Fnvironment and Investment Opportunitics. American Sociely
of Business and Behavioral Scicnee Perspective Juumal, Vol. 5, No_ 4,

s Yiglem, A (1995) Agricultursl Trade Liberalization and the World "Frade
Orpanization: Economic Anabysis of Implications on Developing Countries.”
Proceadings, Acadomy of Eeonomics and Finance, Vol 19

Projfessional Development
o Attended ithe AACSE Amual Conferences 2008 - 2017,
+  Attended the 2 Annual Conference on Iacks in Higher Education, National Association
for liqual Opportunity in [ligher Education (NAFH(Y), March 22- 25, 2006, New Orleans,

Lenirsiana,

s Attended fhe AACSD Student Learning Outcomes Asscsstnent Seminar, Tarapa, Florida,
Febmary, 21 23, 2005,

¢ Aftended the 2005 Annual Intemational Attairs and Development Pastnerships
Conference sponsored by UNCESP, Washington, I2.C., and August 13 - 16, 2005,

s  Allended Reflect SEE -- Reunion for Fntreprencurship Dducators at Bubson College,
Roston, MA -~ June 2 — 4%, 2005.



s  Participaicd in the “Globalizing HBCU business School” Study Towr to the University of
Cape town, South Africa and University of Botswana, Botswana - June, 2005,

e Atlended Globakization Seminars - “Lngaging Afnca in the 217 Century™ al the
1 Iniversily of Memphis CIBER - May 5 - 7%, 2005

o Attended the Price Babson Symposium for Enfreprencurship Educotors - SKE 20,
Baboon College, Boslon, MA — June 1 - 5'%, 2004,

»  Altended Minority Serving Institutions 2% Conlerence Jackson State Universily,
September, 2004,

s Atterded Facully Development in Inlcrnational Business - Globalization Seminars at the
University of Memphis - June 5-81%, 2003

«  Atlcnded SA? Training Workshop, Miami, Fl - Jamary 6 -9, 2003,

o Aticaded Amual Grant Writing Workshop, Southern University, Baton Rouge, February
27-28, 2003

»  Attended the 3% Annmal Globat Parinerships Conference: Higher Dducation and
Liternational Development, sponsared by UNCESP, Washington, D.C., March 6 - 9,
2003,

»  Allended Globalizing HBCU Business Schools (rants and Best Practices Workshop at
1¥illard Heaversity, New Orleans, LA - November 22 — 23, 2002

o Attended Lhe Global {ximensions of business fdfueation Faculty Development Summer
Program at the Faculty Resource Network, New York University, and Junc |15, 2001,

s Attended New Realilics in Iusiness Confercnee Minority Serving Institulions, Southern
University and A&M Collcge, Baton Rouge, LA, April 5 7, 2000,

« Allended Facuity Development in Loternational Business summer program af lhe
[Iniversity of Soathern Caroling, July 17 - 22, 1997,

+ Attended Strategic Planning Process workshop conducted by the Barncst & Youag
foundation, southem University and A&M Collepe, Daton Rouge, Louistama, 1994,

Professionaf Services
Bourd Member of Professional Organizations

« 206 2019 — Board member of the University of Connecticut Center for International
Business Education and Rescarch (CIHER)



2006 - 2008 - Board Menber of the Nalional Feomomc Assoctation.

2004 - 2012 - Board Memboer of Baton Roupe Center for World Alfairs.

1995-1998 - Boand member of Friends for Fife: 1TIV/AIDS Scrvices inc., Balon Rouge.
19973 - 2015 - Board member of American Society of Bovironmental Sciences.

Grrant Proposal Reviewer

L ]

(rant proposal reviewer for lhe SUBR Office of Grants and Spansored Program.,

Civanl proposal review panelist for Academy of BEducational Develapment (AL,
Washington, D.C. [997-2002

Grant proposal review panelist for US State Pepartment - 1999-2002

Nession Moderator

Academy of Beonomics and Finance
EDA University Cender al Sounthern University 4™ Anaual Conference

University-wide Conniftees and Activities

*

2008 - Chair Southern Universily Homan Besources Director Search Commiliee.

2008-present Member of the Southern University Industry Cluster and Co-Chair of
Cuarricubim Commities.

Member ol Southcrn University Graduate Council 2007- prosent,
Member of Southern University Academic Planning Commitles, 2006 — present.
Suuthern University Facully Development Board, 2003-2004.

Crampus Coardinator of Lowsiana Alliance for Minority Paicipation (LAMF) - Social
and Debaviorsl Scicness, 1097-2000.

1999 -~ SACS Accreditation Undergraduate genceal education curriculum Assessment

1995 - present - Southern University Curricalum Commitiee member and sinee 2015 —
Commiftes Yice Chair.

Coflege of Business Commnitteey and Aetivitics

2007 present: College of Business Straicgic Plan Coordinalor

2018 - Chair, Coflege of Business Endowed Professorship Selection Commitice,
2018 — Chair, Collepe of [Tusiness Retention, Tenure and Prumetion Committee.
2008 - Chair, Search {Commilice for the College of Basiness [ Speciafist.

-



20143 - Chair, Search Committes for the SUBR thaman Resources Director

200% - Developed and coordinated implementation of the STUMBA [T Anmal
Fundraser event— ¥ The Black and White Affair, November,

2007 ~ Chair, Search for the Chatr of the Collepe of Business Department of Economics
and Finance.

2008- prescnt, Chair College of Business Curriculum Management and Assessinent
Committes,

2006 - Coordinated the development and installation of the SU MBA Nationat Board of
Advigors.

2006 - (hair, Search Committes for Endowed Chair for Small and Minority Business
Enfceprisc,

203004 - 06 - Participated in Lhe development of the SUBR. Caollege of Busimess MI3A
Program [inzl proposal.

2004 - Developed and implemented a concentration in Global T'rade and Finance within
the Business Beonomics rogram in collaboration with the Department of Foscigh
Language.

20012003 - Coordinated he development znd implementation of the Fmance Degree
Program in the College of Business, Department of Economics and Finamee.

Contributed to the crealion of academic exchange finkage belween SURR and the
Collope of usiness with universities in Angola, Botswana, Ghana, Libya, Mexico,
Narnibia, Soulh Alrica, Tanzania and Uganda.

1998 - Colege of Busincss Dean Search Connnitice member,

1996-presnet - Served as member and coordinalor of the College of Business Strategic
Planning Council and developed 19972002, 2002-2007, 2007- 2042, 2012 - 2017 and
2017 - 2022 COB Strategic Plans.

Beveloped the College of Business Policies and Procedures Manual 1995, 2006, and
2017,

1992-1997 . Coondinated an academic and research discussion forurn [or the College of
Business [eulty and students entitled “liconomics and Finance Haculty Open Round
Tuble (EFTORT).

[993-1994 Developed # Mastor of Science in Tnlernational Business (MSIB) progran
proposal.

Student Development and Advisement Acibvities

s 2006-presnt: academic advisor for ever 100 COB graduate students
» 2007 - present  developed refationship with the National Black MIBA. Association nd

orgamized participation of the SU MBA sludents at the 298, 30% and 31 Conferences.



o 2005 - present - Organized and administered stody abroad prograins for the
undergraduate and MBA College of Business stadents.

» 1999 - present — Organized and administered the participation of the CoHege of Business
students al the annuat “Future Global Leaders in the Caribbean Summer Institute at the
tniversity of the U.S. Vigin Islands,

» 1999 . 2009 - Organized and coordinaled participation ol several students of the Coltege
of Business st different conlercnces and events such as the Beta Gamma Sigma Student
Leadership Conlerences, Uganda Day Progrant at the World Frade Cenler in New
Orleans, Global Business Case Competition in Seattfe, Washington,

o 1UD0 - Coordinated the installation of the Sovuthern University Chapter of Beta Gatina
Sipma — Inlernationaf Llonor Socicty for AACSB sceredited husiness schools, and
served ay the chapter facully Advisor, Secrelary and Treasures 1999 - 2016

e 1994 - 1998 - Comdinated the cstablishment of the Southern University Chagier of
Siema Beta Della, National Honor Socicty business schools not aceredited by AACSE
and scrved as facully Advisor, Secrelary and Treasurer.

Comnrunity Services

+ 2009 - present — Prescater on CHohalization at the Nutional Forum of Black Public
Administrators, Nelson Mandela collepe of Government & Social Sciences

s 2008-prescit - Ioard member of the Baton Reuge Area World Affair Council.

e 19497 - Parifcipated in economivs curricwium develupment for Lhe Baton Rouge,
Community Collepe.

s 1005500 - Served on the Board ol Dircetars of Friends lor Fife: HIV/AIDS Services
Tne., Baton Rouge, LA

s 1993-1994 - Taught Prineiple of Iiconomics 1 and 1 to inmates at the Dixon
Correctional Institute, Xachary, LA,

s 19992004 - Served as President of the American Society of Invironmental Sciences.
Fumded Grant Proposals

+ Promoting Hnireprencurship, Market Ecopomy and Democratic Values in Leonomic
Development through People-to-people Exchanges: Parinership between Southern
Univeristy, Baton Rouge, Lovisiana and Makerere Univeristy, Kampala, Hganda --
priject funded by the T.8. Department of State — Buresu of Cducational and Cultural
& FTairs.

G




» Hxpanding Infernational Busincss Education at Southern tUniversily and cnbaacing Lhe
International Capacity of Smalt Busincsses: A Strategic Partocrship Between Southern
[Fmiversity-Baton Rouge and Makerere University, Kampala, Uganda, funded by the U.5
Department of Education Basiness and International Education — Vitle VI B, July, 2067 -
2009

s Crealion of an Academic Exchange Partnership Detween Southern University and A&M
College, Baton Rouge and Makercre University, Karmpala, Uganda - funded by the
Uniled Negro College Fund Speciaf Programs, 2003-06.

» Colluboralive Approach in Internationakizing Business [lducation!

A Strategy jor Building Global Understanding and Competence — funded by funded by
{he US Department of Bducation, Business and ntemativral Dducation — Title VIR,
2003-035

+ [phancing International Husiness Education at Southern University and A&M College —
A Comprehensive Program to expand #nd Strenpthen International Rusiness and Small
Business xport Develupment liducation in Louisiana — funded by dic US Department of
Cducation, Busincss and Intemativnal Bducation — Title V1 B, 1998 - 2000.

s The African American Feonomic [xperience; Integrating the Role of Race, Gender and
Iintreprencurship into the Economics Curriculum al the SUBR COB, 1998

s Internationalizing Cxisting Curricuta at the College of Business, Southern University, and
Baton Rouge Funded by Lovisiana Boand of Regents, 1990-98.

Membership in Professional Organizarions
¢  Academy of ODeconmmics and Finanee
» African Geonomic and linance Association
»  National Economic Assoctalion
+  Amencan BEconamic Association
e North Amcrican Small Business in International Trade iducation
s  American Society of Environmental Seiences

»  Academy of Internationtl Busimess

10



Honors and Recognition

Reecived Recognition Cettilicate {rosm the Baton Rouge Mctro Councit for promoting
Academic Exchange Parinership Progratns in Sub-Saharan Africy - Fanuary 20140,

iiected Board member of the Raton Rouge Cenler for World
Affairs — 2008 — 2013,

Recetved Certificate of Recognition [or 20 Ycars of Service at Southern University and
A&M College, March 9, 201,
Elccted Iloard Member of the National Econmmic Association 2005-2008,

Inn March [999 inducted into the Bela Gamima Sigra Tnternational Honor Society of
AACSB accredited Business Schools,

Ilected President of lhe Amcrican Soctety of Envirotuncntal Sciences (Louisiina
Chapter), 1999 — 2004,

Southerm University and A&M Cotlege, Batos Roupe 1998 Chuster Quelity Employee.

P BTA TAMBDA, Profcssional Business Fratemnily Outstanding Service Award,
1094 - 1995,

Member of Ihe World Conflict Watch Socicty of the Institute of All Nations, New York,
[994 — present.

i1
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Luria Young, Ph.D.

ACADEMIC PREPARATION
Louisizna State University, Baton Rouge, Louisiana
Duoctor of Philosaphy, Educaiional Leadership, Research and Connscling
concentration in Higher Education, May 2004

E.ouisiana State University, Baton Rooge, Louisiana
Educational Speciaiisi Certificate, Sccondary Science Fdueatioa, May 1997

Loisiana State University, Baton Rouge, Louisiana
Master of P'ducation, Secondary Science Educution, Augiust 19495

Southern University and A&M College, Bawn Rouge, Louisiana
Bachelor of Science, Biology, May 19973

PROFESSFONAL POSTTIONS
The Shaw Consuliing Group, ELT

Owner and Lead Consultant
February 1, 2018 - present

s A multi-faceted consulting company, with an cimphasis on PR-12 education,
higher cducation, accreditation, cvaluation, assessment, menloring, fife coaching
and construclion management

« Clicnts include public and private institutions and organizations, and individuals

Sowthern University and A&M Collepe Faser Interferometer Gravitational Wave
Ohservatory Project (funded by the National Science Foundation)
Rescarch Administralor
Jody 1, 2019 - present
+ Managing the daily acuvities of the SUBR LIGO project to ensere its success
+ ‘Fraining of docents (undergraduate STEM and education students)
Engaging teachers in inlormal/inquiry-hased profissional development
o Cuiding and moniloring the educational rescarch pussuits of SMED scholars
s Responsiblie for all reporting requirements
o Maintaining the $300,000 annual budget
e Managing public relations with internal and external constituents
e Writing erants to securc additional external funding (o suppor related activilies
e Strengthening collaboratinns with business and industry to secure addittonal
{unding for teachers and students
s Oyther dutics and responsibilities as necded or assigned
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Soothera University and A&M Callege
Senior Asseciate Viee Chancellor for Academic Alfairs
Jatmary 1, 2018 - March 31, 2018 {Retired March 31, 2018}

s Worked closely with the Executive Vice President for Academic Adlairs and
Provost tn ensure a successtul transilion and provided leadership for the academic
programs o foster excellence in teaching, research, and service

o Advised the Executive Viee Mresident for Academic Allsits and Provost on
malters relating to academic alfairs, and served as a member of the SUBR Senior
Leadership Team

o Other dutics and responsibilitics as assigned by Lhe Executive Vice President for
Academic AfMairs and Provost

Southern University System / Southern University and A&M College

Interimn Exeentive Vice President for Academic Affairs and Provost
May 15, 2017 - December 31, 2017
Interim Vice Chancellor for Stedent Affairs apd Dean of Stadents
July 1, 2017 - December 3£, 2017

« [nitiated an 18-month failsate, strategic plan to SURR’s SACSCOC reaffirmalion
for 2020

o Qvorsipht of specialized/programmatic accreditation bodies, with direct
supervision of cfforts aver the Balon Rouge campus

s Provided leadership in creating a cufture of faculty research, scholarship and
grantsmuaship

s Drovided leadership, implemented, and maintained an instifutional assessment
plan

» Provided leadership, implemented, and mainiained program and activities to
increase cnrotlment and fmprove retention and graduation rates

«  Provided leadership and articufated the long-term vision and strategic plan to
guide the development of Academic Affairs.

s Fostered an environment for increased facubty morale

s  Provided leadership, developed, and coordinated Macully professional
development opportunilics

+ Represented the University in comununity activities by actively participaling in
community organizations which support and stecugthen the University

o Provided leadership to strengthen articulation and collaborative activities wilh
other cducational tnstitutions, including the commmnity college and K-12 systems,
public agencics, business, and industry.

« Parlicipated in prafessional organizations to improve the university’s visibility
and repulation

s Acted on beha!f of the President-Chanceellor at his request

o Other duties and responsibilities sssipned by the President-Chancellor
SELECTED ACCOMPLISHMENTS AS THE INVERIM EVP AND PROVOST

s Ted lhe offors for the removal of SUBR [rom SACSCOC Warming, with one year
of moniloring

e Stubilized the Sowthem University System's Onfine Liducation for Growth
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Sirenpthened and expanded partnerships with business and industry for the
Seuthern Universily System (Capitalb One Grant, SUBR LIGO Project, LS5-EAMP
Praject)

Sirengthened the Southern University System’s dala poveinance processes [or
valid and relishle daly, and consistent reporting (o trternal and external conslituencies
Implemented the system and fed the efforl for SUBR’s SACSCOC [8-month plan
tor reaflirmaiion

Conceptualized an increased enrollment and funding plan focused on muximizing
T.outsiana®s Formula Fanding Model (SURR’s in-denth program review, [beus an 4-
and S-star jobs, Jaguar Juweeey, and strengrhenings Pua! Hneollment)

Incieased retention by stengthening the academic infrastructure {Stadent Success
Colaborative/Grades First (or strategic and professiona] advising, ''he Freshman
Academy, SUBR's Faculty Professional Development Institale, uiilization of
Tite I funding to fucus on the university’s SACSCOC reatfirmation and
peogram acoreditations, implementalion of Depree Works and AdAstia,
implementation of TneludED for gatekeeper STEM courscs)

fncressed resources for high performing stadents, need-based support of students
and professional development of faculty

f.ed the efforl [or consideration af new degree programs and concentrations to be
considered (Master’s degree in Applied Behavior Analysts, Concentration in
Music Manugement in collaboration with the Aksmni Federation, and
concentration in Media and Digital Contenl in collaboration with SUBR
supparlers)

Llected as the President-Llect of the Conlerence of Louistana Colleges and
Universitics {(CLCUY which strategically positions SUNR to host 2 major conference for
all of higher education in Louisiana (20153,

Southern University and A&M Coliege OfMice of Academic Aflairs
Viee Provost for Academic Affatrs, March 1, 2076 - Muy |2, 3017

Worked closely with the Pxecutive Vice Tresidend and Provost and provided
leadership for Lhe academic programs (o foster excellence in leaching, research,
anel service

Managed Lthe Office of Academic Al¥airs and assisted wilh (he shrategic and
operational capacitics related to faculty and academics

Faslered Llacolty engagement and development as well as recroilment/retention of
faculty as part of the Soulhern University Syslem goal to atiract and reluin
exncellence

Facilitated coliaborative cxchange across the academic and support service units
with a goal of improving stralegic academic outcomas

Advised the Execwtive Viee President for Acadernic Affairs and Provost on
matters relating to academic aflairs and praduate studics, and scrving as a member
of the SUBR Senior Leadership Team

Broad responsibiliny for the planning, development and adininistration of the
college’s educational programs and services



l.. Young
Pape 4

e Dnsured the academic inleprity of the collepe aind supporting innovations in
programs and methods of delivery that respond in a timcly manner to a rapidly
changing environment

s Provided leadership, vision, direclion, and advocacy [or & comprehensive armuy of
programs, which support completion and students’ success in meeting Lheir
educational poals

s Promoted the eflcclive interrelationship between instruetional services, academic
inttiatives, and student services

s Coordinated and successtully implemenied commencement every scmesler

»  Other datics and responsibililies as assigned hy the Executive Vice President for
Academic Afiziry and Provost

Southern Eniversity Depariment of Seience/Mathematics Fdueation Docioral
Program, Baion Rouge, [.ouisiana
Prafessar xnd LEGO Science lducation Specialist, August 2085 - - February 2016
o Courscs Taught: SMED 710 History of Science/Mathematics Liducation; SMED
717 ScienceMathematices Curriculum at the Colicge Level: Bivlogy, Chemistry,
Computer Science, Mathematics, Plivsics, ar General; SMED 760 Tnformal
Science Bducation; SMED 702 Cognitive Psychology; SMED 741 Qualitative
Rescarch; SMED 755 Advanced Qualitative Rescarch

Sonthern Usiversity Collepe of Education, Arts & Humanities (CoEAH), Baton
Rouge, Louisiana
Interim Dean and Superintendent of the Souihern University Luboratory
School, Professay, December 2012 — jufy 2015; Rosalic Guidey 1aste Endowed
Professovship in Urban [iducation, Fafl 2012, NCATE Coordinator (Spriag 2007 -
Fuly 2015)
Respomsible [or
s ile {ud] wnpiementaiion of e Cotlege's mission
+ the successiul implemeniation of Lhe Collepe's assessmenl plan
e providing feadership for cifcctiveness in the College
+ adherence to standagds for acoredilatiom

s promoting cxcellence in undergraduate and graduate programs
+ supporting the university's mission, goals, and strategic plan

» the success or tailure of students

s sceuring resources for the College

s the academic cxcellence of the SE7BR Laboratory Schaool

«  momoling and serving s a model for effective teaching, professional
achievement, and professional service

s Served as the College advocale and representative

s  Other duties and responsibilities assigned by the Viee Chancellor for Academie
A Muirs and Chancellor

SELECTED ACCOMPLISHMENTS AS THE INTERIM DEAN

« Annual Fducation Round-tlp and Praxis Fun Day. concerted elforts to atteact our

formuer education majors who age struggling with passing the Praxis examinations



I.. Young
Pape &

o Worked with 2 teain to develop the Southern University Minjature Labaratories
{*Mini Labs™ in Business, Cnpgineering, Health Prolessions, and Law with Woeld
Tanguages and Literacy woven hroughout alf labs, These mini labs provide
cxperiential learning programs and activities for PK-16+ connmunity.

o Teading and managing the successiul partnesship with White Castle FHigh School
in Iberville Parish

» FExploring a4 patinership with Fast Baton Rouge Parish School Systea, 1yelmont
Glementary Schoot

o Southemn University Laboratory Schoo corollment at a record high of 570
students (Fall 20133 and the school was financially stable

s J.eading and managing the Bachefor of Interdisciplinary Studies Online depree

s Worked with a team to develop a Master of Arts in Teaclung (MA1), Elementury
Fducation {Grades 1-5), focus on Urban Education and ‘Teacher Leadership

e TeachLivD Grant: 'Fhis research is funded by the Gates Foundation through
collabaration with the University of {entral Fiorida. ‘FThe purpose of Lhis research
is to study teacher and student intcractions in a virtual cavironment.

s Teachl.ivE Laboratory: a virtwal lzboratory in collaboration with the University
of Cenlral Florida that focuses on providing teacher candidates and practicing
teachers wilh a nixed reality teaching cnvironment supporting teacher practice in
poedagopy and content (November 2013).

¢ lostering an inter-unit coblaboration tn Arts and 1 amanities and between
Education and Arts and Humanitics

+ Fxploring opportunities with Emeruld Bayou Studios for a Film Institute and
Entertainment Center

»  Strengthening u collaboration with the Manship Theatre for studenl opportanities,
such as the Aquila Theatre Company of New York providing classes for our
studenls and pamnes

v Collaborating with the SU Systern Jioandation and Alamai Uederation Lo raise
funding [or the CollAll (hiring of a development officer).

Southern Universily Deparément of Science and Mathematics Education Doetoral
Program, 3aton Rouge, Louisiana
Adjuonct Facuity, August 2008 — July 2015
« Course Faught: SMLD 717 Science™athemalics Curriculum at the College
Level: Biolopy, Chemistry, Compuler Science, Mathematics, Physics, or General
and SMEYY 760 Intormal Science Fducalion; SMUD 702 Cognitive Psychology,
SMED 741 Qualitative Rescarch; SM1ID 735 Advanced Qualitative Research

Southern University Department of Curriculum and Eostruction {{&1), Batun
Ronge, Touisizng
Laser Interferometer Gravitational Wave Qbservatory (1.1G0) Seience
Fducation Speciatist Assistunt (08/04 — 07/10) to Associaie Professor (07/10 -
12/12), August 2004 - November 2012; Graduate Studies 'aculty (Spring 2008 —
Moventber 2052), NCATE Coordinator {1'ail 20066 — November 2017)
o 1.ead administrator and coordinator for die College of Education’s involvement i
a ten-year collaboration with the California Institule of Technology (Caltech), the
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San Francisco Paploratorium, and the Louisiana Gaining Early Awareness and
Readiness for Underpraduate Programs {LA GEAR 1/P).

« Lead coordinator for the delivery of LEGE) science coneepts to pre-service and in-
service teachers, STEM undergraduates, and the general pubtic,

«  Courses Taught: CRIN 346 Middle School Science Methods, CRIN 420
‘Technigues {or Teaching the Biokogical and Physical Sciences |, CRIN 424
Technigues for Teaching the Biological and Physical Sciences H, CRIN 205
Seminar in Education, CRIN 324 Early Childhood Science Methods, CRIN 447
Student Feaching (Sccondary Science)

»  Excelled at Teaching, Research, and Service

l.onis Stokes- Louisiana Alfiance for Minority Participation (LS-LAMI'), Southern
University, Baton Rouge, Louisiana

Statewide Program Adminisérader, August 1999-Tuly 2004

LS-LAME is a statcwide, systemic mentoving progeam aimed at substantially

increasing the number and guality of minority gradualcs in science, technology,

engineering, and mathematics. T.5-LAMP's supplemental projects wclude two
teacher training programs: MainS ey (nation-wide technology integration lraining
project for math and science education [aculty) and Teaching Scholars (pre-service

{cachesrs),

s Responsible far the management of all administrative/programmatic aspects of
Louisiana’s Allianee which includes 12 puriner universities {Dillard Univeiaity,
Crrambling State University, Louisiana State 1Iniversily, McNeese State
Liniversity, Nunez Commnnity College, Southern University and A&M College,
Soulhern University ul Now Orleans, Southern University at Shreveporl, Tulanc
University, University of New Orleans, University of Louistana al Lafayetre, and
Xavier University) and the Louistana Universitics Marine Consortium
(LITMCON).

v Served as the contacl peeson for the Alhxnee with the Board of Regenty {[iscal
agent) and the Natinnal Science Fowrdation

o Lead responsibility [or reporting and meeting wilh wriversity officials and faculty
in the State to promote the sclivitics of the Alliance

+  Overall responsibility for the management of an annual Alliance budget of $2
milkion

s Directad the activitics of the [.3-1. AMD slatewide management office that
included 2 statf of three full-lime professionals, graduate assisiants, and
undergraduate students

s TProvided recommendations for the development of new programs to farther
promote the goals of the Alliance and researched additional funding opporionitics

s Orgunized and ditected an annoal teview process with a team of external
{Cyiewers

o Directed he outreach activities of the Alllance including the development of
publications and contacting business and indusiry to solicit new opportunitics fos
stadent rescarch

e Assisted the project dircctor with the development of campus wide propuosals
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¢ Planned and successtolly implemented slatewide E5-FAMD mectings,
symposiums, and conferences

Lowis Stoles-Louisiana Alliance for Minority Participation (LS-LAME), Southern
University, Baton Rouge, Louistana
Statewide Evaluations Coordinator, June 1998 Juby (599
e Coordinate the overall cvaluation for the LS-LAMP program
+ Responsibic lor cvaluating the eflectiveness of activities supporled by 1.5-1.AMP
» TResponsible for the design, implemettation, and regular improveiment of a
formative and summative evaluation systen, including its conceptual suategy, the
development of appropriate melries, and the colleclion, analysis, and preparation
of data
» Respoensible for convening an Cvaluation Advisory Commitice of institutional
vesearch olficers representing the participating institutions
» Responsible for the mandatory veporting function involving the NSF-supplicd
Monitoring and Reporting System (MARS}),
« Responsible for generating statistical summaries, diszgrams, charts, graphs, tables,
efc. that summarizc program progress s assist with strategic planning

Edueational Opportunity Center {EOC), Soutiteastern Louisiana University,
Hammond Louisiana
Outreach Generalist, fuly 1997 May 1998
s Assisted bow tncome and fiest-generation stwdents with enroliment inlo a
pastsecondary institution by developing and conducting workshops
o Traveled to assigned arcas to present information on 120, conducled outreach
sessions, and completed program applications
» Developed and submitled periodic statistical and narrative repords
s Assisted clicnts with finzneial sid, post-secondary enrollment, academic
advisement, and other advisement relating to post-sceondary education/lraning,
s« Developed and maintained resources relating to post-secondary cducation/training

E.auisiana State University Office of Minority Student Services, Baton Rouge,
Lowisiana
Graduaie Intern, August 1996 - December 1996
s {nordinated the Genesis Program and Peer Mentoring Program

Dryades ¥ MO A, New Orleans, Louisiana
External Evaluator, August [996-March 1997
o Collected and analyzed data using gualilalive techniques to assess the cducational
programs of the YMCA

Eouisiana State Pepartment of Edueation, Baton Rouge, Louksiana
Graduate Intern, January 1996 - May 1996
¢ Assisted the State Dircctor of Science Educuation and assisted with the
coordination of the Louisiana Scicnce Initiatives Program
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Louisiana State Universily Laboratory School, Baton Rouge, Louisiana
Student Feaching Entern, August 1994 - May 1845
a  Faught Biology | and Biology It ninth and wnth praders

Carzales Middie School, Gonzates, Fouistana
Stndent 'Feaching Fntern, March 1995
s Taught Lile Science and collaborated with administration and teachers on 4
praposed professional developemeni program

Lonisiana State [University Center {or Scientific and Mathematical Literacy, BBaton
Rouge, Louisiana
Gradsate Assistunt, January 19594 - July 1995
» Colleeted and analyzed data from the Science Cducation for Public Tnderstanding,
(SEPLIP) and the NSF's Teacher Iinhancement Program

East Baton Rouge Parish School Board, Baton Rouge, Loulsiana
Long-term Substitute {'cacher, Capitol Hiph, Riological Sciences, Spring [994

Lafuyeite Parish Sckaot Board, Lalaycite, Lowisiana
Suhstitute Teacher, Biological Sciences, 1993

Southern University Minority Access to Resenrch Careers, {taton Rouge, Louisiana
Rescarch Assistant, October 1992 — May 1993
s Conducted research on the toxic cilfeets of copper sulfate and chromium trioxide
on Pracambivs Clarkii

Boys and Girls Club, Balon Rouge, Louisiana
Site Manager, May 1991 - February 1943
o Supervised and assisted children in educationa] and physical activitics

SCIHOLARLY PUBLICATIONS
Roase, |, & Young, T.. (2019}, The Ideal Niche: I'ocusing on STEM, Mendoring and
Qualily Teacher Preparation. Tn Smith-Ross, C. Dditor (Hd.), Stx Yactics te Renew
Histovically Black Colleges and Universities: Educating Readers for the 215t
Century {pp. 135-149). Tewiston, NY': Mellen Press

Jackson, I, & Young, [.. (2016). The Experiences of Sclence Teachers' Purticipotion in
an Inguiry-Based Professional Develapment, NAAAS & Affiliates Conference
Monographs, pp. 447-480

Rapayokn, 1., & Young, L. (2014). troduction to Besi Practices fn Spstemic STHM
Mentoring. A publicaiion ol the Louis Stokes Loutsiana Alliance for Minority
Participation, Baton Rouge, LA,

Young, L. {20010). Defining Persistence: Students with a GED in Four-Year Institutions.
Hawaii International Conference on Soctal Scicnees Proceedings, Honolutbu, HIL
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Pitre, A., Rav, R, & Stubblefield, L. (2009). The Challenge of Implementing Black
Ilistovy: Student Nacratives of a Black History Programs. In A, Pitre (Fd.},
Educating African American Students: Foundations, Curriculum, and
Fxperiences Critical Black Pedagogy in Education, Lanham, MD: Rowman and
Litfefield Education.

Slubbletiefd, 1., (2006). Math Anxiety Among GED Recipients in Four-Year knstitutions.
The Journal of Mathemeatical Sciences and Mathematics Education, H2), 19-23,

Ragayake, D., & Stubblefald, T.. (2006). K-12 Ouircach: The Modef of the Timbuktu Acadenty.
Praceedings of the Conference on K-17 Onireach fram Universify Science Deperinents,
Napth Caraling Siate University Science Howse, 15-21

Bagayoko, 13, Stubbleficld, L., Reed, X, Kelley, E., & Hasan, 8. (2005). A Significant
Olher for Lffective Fdueation Making Adequale Tine for Feaching and Learning,
Jowrnal af Urban Education Focus on Envichment, 2(1), 42-56,

Bagayoko, 1. & Stubblelicld, L. (2005), Compelitive Mentoring: Deploying the Model
of 2 178 Presidential Award for Excellence in Science, Mathematics, and
Lagineering Mentoring, LS-FAMP Nutiono! Student Research Conference
Proceedings, 139-140.

OTHER PUBLICATIONS
Yeaurg, L. (November 2013). Redeemed. Beaudifd Black, Vodwme 7, fssye 2, g 17

Youeng, L. (Novembor 2015}, 2 Becoming 1. Beawtiful Dlack, Volune 9, luvue 2, p. 22,

PROFESSIONAL PRESENTATIONS
*Invited
*Louisiana State Universily, Baton Rouge, T.A (panct discussion)
1817 Hidden Figures Revealed: Realizing the Dream, March 17, 2017 {invited,
but could nol participate due to & death in roy famiky)

*Natonal Science Foundation Hill Fvent, Washington, DC (Joe Giaime, Bobbie Shujaa,
YVemila Adkins, Joshua Maxic)

Time for ¢ “Snaclk’™ LIGO SEC Partneeship Broadening Pardicipation,

Febenary 17, 2017

American Association ol Physics Teachers, Now Orleans, LA {Stephen C. MceGuire and
1.uria Young)
Physics Outside the Classroom: Afier School Clubs, Swnmer Camps and Other
Enrichment Programs, February 2006
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Mational Association of African American Studies, Baton Rouge, LA {Lmily fackson and
E.aaria Youngh

The Experiences of Science Teachers' Participation in an Inguirp-hased
Professional Development, Foebruary 9, 2016

Project Modeling Tnquiry Science Fducation, Baton Rouge, EA (Luria Young and Bobbic
Remble)
STEM Education jor Transformation, February 7, 2015

Louisianz Association of Teachers of Mathematics {T.ATM) & Louisiana Science
Teachers Association (LSTA) Conference, Baton Rouge, LA (Luria Young and JMTL
Participanis}

Share-A-1hon: Exhibit Based Activities in Inguiry, October 22, 2014

Huwaii International Conference on Education, Honalulu, LI {Luria Young)
Best Practices in Systemic Mentoring: The Lowis Stokes Lowisiana Alliance for
AMinority Participation, Jannary 2014

Hawaii Intarnational Conference on Fducation, Honotale, HE (Luria Young)
A Model for Strengibening Teacher Content Knowledge in Sclence and
Mathemaiics, January 2014

1.§TA Conference, Daton Rouge, LA {Dr. Lorie Young, Emily Jackson & Bobbic
shiujaa)
Lising en mguiry-Based Approach to Understanding the Science and Engineering
Praciioes i e NCGSY November 2, 20013

Mid-south Cdueational Resemch Aszociation (ariz Young, John Rugutt, Caroline
Chemesit)
Mathematics Achievement Levels: A Diseriminant Function Analysis Approach,
Movember 9, 2012

Liawaii nternational Conference on Social Sciences, Honoluly, HI (Luria Young}
Defining Persistence: Students with a GED in Four-Year fnstitufions,
Jane 3, 2010

|lawaii Tnternational Conference on Social Sciences, Honaolalu, LI (3obbie emble,
Luria Young, Joseph Mcvinsse, Sheila Grellin)
Interfocing Mmformal with Formal Science and Mithe matics Fducation in the
flassraom, June 3, 2010

| fawaii Imermational Conference on Social Setences, Homolulu, Hi (Joseph Meyinsse,
Luria Younrg, Bobbie Remble, Sheia Griflin)
Learning Science and Muthematics for Teaching: Reswlfs from Lowtsiana’s
Professional Development Projects, Junc 3, 2010
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Mid-South Educational Research Association (MSERA)Y Annual Research Conference,
Daton Rouge, LA, (Lutia Young, Joseph Muyinsse, Ken Ford, Bobbic Rembie)
Inguiry-based Teaching and Learning in Science and Mathematics
wsing Exhibits and “Snacks™, Wovember 4, 2009

Unjversity of Sonth Africa {LINTSA) Tescher Education ai a Distance Conference,
Pretoria, South Africa, {Joscph Meyinsse and Luria Stwbblefield)
Assessing the Effectiveness of Two Intervertions on Pre-Service and fn-Service
Teaehers Pedagogical Practices, October 3, 2008

Diltard University Minority Serving nstitutions Research Partnerships Conference 20008,
New Orleans, LA, {presented for Dr. Diola Bagayoko)
tndergraduate Research and Innovation: Timbuktu Academy, May 14, 2008

2Y s Conference, Baton Rouge, LA (Luria Stubblefield, Toseph Moyinsse, Bobbie
Remble)
Chenistry Connections i the Classroom (C3) using Mguiry, April 3, 2008

Mid-South Exdfucational Research Association Annual Conferenoe, Hot Springs, AR
{Lutia Stubbiefield, Josuph Meyinsse, Bobbic Remble, and Ken Ford)
Teaching Scfence and Mathematics with Confidence (Displayi, November 7, 2007

Louisiang Science Teachers Association, Lalfayete, LA (Missy Wooley, Bill Deese,
linda Ramsey, Joseph Meyinsse, Luria Stbbiefietd}
RIPPLE Plus MISE Share-a-Thon, November 2, 2007

1.k laynes Teacher Preparation Confercace 2007, Baton Rouge, LA {Carol McCree and
Lueia Smubblefield}.
HISD in the Aftermaih of Katring, September 19, 2007

1K Haynes Teacher Preparation Conference 2007, Baton Rouge, LA (Joseph Meyinuse,
Lugria Stuhblefield, and Babbie Remble).
Exhibit-based Science and Mathematics Yeaching and Learning: Pre-Service
Teachers Summer nstitute Experiences, Scptember 18, 2007

National Association of African American Studies {1.uria Stubbloficld and Verjanis
Peoples)
Preparving African American Teachers for Inquiry-Beased Sclence and Meth
Teachimg and Learning, Baton Rouge, Lowisiana, ebruary 13, 2007

Hawail International Conference on Educalion {John Bugett, Carotine Chemosit, Luria
Slubblelickd, Joash Kibedl)
The Fapaci of Behavioral and Personality Varialles on Achievement: A
Biscriminani Function Analysis Approach, Honoluly, Hawati, Tanuary 8, 2007
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[ouisiana Association of 'Teachers of Mathematics/lL.ouisiana Seicnce 1eachers
Association Conference, Shrevepart, LA (Cathi Cox, Missy Wooley, Linda Ramsey,
Joseph Meyinsse, and Luria Stubbleficld)

RIPPLEAMISE Meeting (Share-a-Thon}, October 20, 2006

National Middic Scliool Assaciation, Nashville, 1N {luria Stubbleticld, Joseph
Meyhtsse, Monika [Pitts)
[iving Partnering and Exhibits fo Sirengthen Science and Mathematics Teaching
and Learning for Middle School Teachers, Nuvember 3, 2006

Capitol Pre-College Academy for Girls and Buys Summer Retreat, Baton Rouge, LA
{Luria Siubblefield and Tinda Lewis)
Clender Specific Straregies for Girls, Tuly £9, 2000

1%, Haynes Teacher Preparation Conference 2006, Baton Rouge, LA {Carol McCree and
Lurta Stubblefield).
A Modet for Stngle Sex Fducation: Capitol Pre-College Acodemy, Juby 10, 2000

1 K. Haynes Teacher Preparation Conference 2006, Baton Rouge, LA (Luria Stubblefuid
and Joseph Meyinssc).
Immersing Teachers in Exhibit-based Science and Mathematics Teaching and
Learning, July 11, 2006

#| eRoy R. Poscy Seminar, Southern University Department ol Mathematics, 3aton
Rouge, [.ouisiana (Luria Stubblefield and Ken Ford).
Enhancing Scientific and Mathematical Literacy, March 2, 2006

National Association of Alrican American Studies, Batos Rouge, Louistana (Luria
Stubhiefield)
T st Clan’t Go Back: African American Mate GIU) Reeipients in Four-year
Trstitutions, Fetwuary 2006

Southwoest Caucational Wesearch Association Conference, Austin, Fexas (Faria
Stubblelicld, John Rugurt, and Caroline Chemosit).
Linking Teaching and Learning Maviroument Variables fo Student's Fffort in
Learning, February 2004

I.nuigiana Association of Peachers of Mathematics, Baton Rouge, LA {Luria
Stabbleticld).
Muth Anxiely Amnmng GED Recipiowts, November 4, 2005

Yo! Academy of Visual and Performing Arts, Memphis, Tennessee (f.avis Stubblelicld).
FSSLAME and the Timbuktu Academy ot Southern University, August 2005
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LK. Laynes Teucher Preparation Conbercnce 20415, Baton Rouge, LA (Turia
Stubblefield, Diola Bagayoko, and Saleem Flasan).
An Effective Approach to Teaching and Learning Reading, July 2005

1K Haynes Teacher Preparation Conference 20035, Baton Rouge, [LA (Luria
Stubblefield, Mildted Smalley, Tvory Toldson, Verjanis Peoples, Steven MeGuire,
Joseph Meyinsse, snd Carolyn Person}.
Using Purinering and Fxhibit-Based Teqching to Enhance Science Literacy, July
2005

T.K. Haynes Teacher Preparation Conference 2005, Baton Rouge, LA (Joseph Meyvinsse
and Luiia Stubblefiekd).
Professional Developmem-Learning Mathematies for Teaching: Results from
Louisiona s Mathematics Professional Development Projects, Raly 2005

EK. Haynes Teacher M'reparation Conference 2005, Baton Rouge, T.A {Vicloria Banks,
|.atricia Scriven, and Laria Stubbleticld).
Learning from Brain Research o Prepare Highly Qualified Educators, July 2005

*The Science | fouse 2005 Invitationat Confercnes on K-12 Outreach from University
Science Deparmments, Raleigh-Durham, North Caroling, K-12 Oufreach: The
Model af the Timbukin Acadenry, Apeil 20, 2K,

Tennessee American Association of Physics Teachers, Memphis, TN,
Pavinering in Enhance Inguivy-Hased Physics Teaching and Learning, March 19,
2005,

Mid-South Dducational Research Association {(MSERA), Gatlinburg, TN
High School Drapouts tn Four-Year Institurions, November 2004

Assoctation Tor the Smdy of Higher Education (ASTIE), Kansas Ciry, MO
Students with a GED in Iow-Year Iastitwtions: The Veoices of Persisters,
Movember 20304

F.K. Haynes Teacher Preparation Conference 2004, Baton Rouge, 1.4 (Biols Bapayolko,
lead awghor; Ella Kelley: Saleem Hasan; and fanet Reed).
Two Significans Others for Effective Professionat Development, Tuly 2004

Tubia M. Mattin Coflege of Scicnces Symposium, Baton Rouge, [LA
An Educational Overview, Students with a (GED in Four-Year fnstituiions: The
Voices af Persisters, Mareh 2004

Association for the Stdy of igher Education {ASHE), Parthand, Orepon
Cuitting is not an Option: LD Recipients in Four-Year Instituiions,
MNovemboer 2003
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Mid-Soulh Edeeational Research Association {MSERA), Biloxi, MS (Proposal Accepted)
Persisting GED Recipients in Four-Year Instituiions, November 2003

Adnetican Bducational Research Association { AFRA), Chicago, Hlinois
Diversity in Mentoring: “eRACFEIng” Boundaries and “EmbRACKng”
Nifferences, Aporl 2003

Louisiana Association of Student Assistance Programs (LASAP), Baton Rouge, E.A
TRIC Clientele: Students with a GED in Four-Year Institutions, April 2003

Suuthwest Hducational Research Association (SLERA), San Antonio, lexas
Stucdents with o GED in Four-Year Institutions: The Voices of Persisrars,
Iebruary 2003

The Commitees on Institutional Cooperation {C1C), Suminer Research Opporunities
Program, Bast Fansing, Michigan
The Lowis Siokes Lowisiana Aifiance for Minority Farticipation's Systemic
Mentoring Component, July 1999

Association Tor the Study of [ligher Education {ASHE), Albuquerque, New Mexico
Women of Color in Higher Fdueation, April 1997

The Compact for Facalty Diversity, New Orlcans, 1.ouisiana
Shattering the Silence, October 1997

Fast Baton Rouge School Board Teacher Tn-Service Training, Baton Rouge, |.ouisiana
the Rig Streteh (Off) Pehruary 1994

Louisiana Seience Teacher’s Association, Fafayette. Louisiana
Modaling Polymers, ecember 1994

FUNDED STRATEGIC ENTTTATIVES
P, SITBR Lascr Interferometer Gravitational Wave Observatory Project, National
Science Foundation: $2,500,000; 2020-2025

Praject Director, Sliell Louisiana STEM Collaborative Teacher Professional
Development, Shell; $150,000; Fanuaey--Diccember 2019 and 2020

PI, SUBR Laser Interferometer Gravitational Wave Observatory Project, National
Seience Foundation; $2,508,06); 2015-2020 (P through 201 5)

('o-P1, Louis Stokes Louisiana Alliance for Minority Participation {LS-LAMF) T.ouisiana
Senior Level Alliance, Nalional Scienee Foundation; $3.250,000; 2015-2020 (F1
{hrouph 2018)
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P, S1TBR Laser Interferometer Gravitational Wave Observatory Project, National
Science Foundation: $300,0040; 2013-201 5

P1, Teacht ivE, University of Central Florida; $8,000; 2083-2014

Co-Project Director, Project Modeling Inguiry Science Education (MISF), Louisiana
Board of Regents; 5 164,006 2013-204

Co-Projeet Irector, Projeet Modeling Inquiry Science Hducation (MISE}, Louisiana
Board of Regents; $216,0618; 2012-2013

Co-Projeet Director, Project Modeling Inquiry Science Education (MISE), Louisiana
Ioard of Repents; $180,000; 204 12012

Co-Pl, T.ouis Stokes Louisiana Alliance [or Minority Paricipation (LS-T AMIP) Thase IV,
Mational Science Foundation; $2,500,000; 2011-2015

Co-Pl, Louis $tokes Louisiana Aliance for Minotity Participation (LS-LAMP} Phase 1V,
Louisiana Board of Regents; 32,500,008 20112015

(o-Project Director, Project Modeling Inquiry Science Education {MISE), Loulsiana
Board of Regents; 5153,0048; 2010-2011

Co-Project Dircelor, Project Modeling Inquiry Science Education (MISE), Louisiana
lioard of Regents; $192,000; 20092010

Ca-Pl, Nationauf Scicnee Mathematics Initiative, UTzach fin collaboration with Loutsiana
State Lintversily and Southeastern Louisiana University), $1,578,218, 2007-2012

Co-P1, Robert Noyce Scholarships, National Scicnee Ioundation, $750.000, 200F7-200 1

Co-Project Irector, Project Modeling Inquiry Seience Education (MISE)}, J.ouisiana
Board of Regents; $192,000; 2007-2008

Co-PT, Pliysics and Mathemalics at the Timbuktu Academy (PMTA), Naliona Science
Poundalion: $496 8040, 20056-2010

Ca-Project Dircetor, Praject Modeling Inquiry Science Education (MISE), Louisisna
Board of Regents; $140,000; 2006-2007

Co-PL, Science Mission to Planet Farth (SMPEY: [T-Integrated Coastal Lducation,
Mational Science Foundation; $1,585,954, 2005-2 (118

Co-Projeet Director of Project Modeling Inguiry Seicnee Fdueation (MISE), Louiziana
Hoard of Repents; $95,000; 2005-2006
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Co-Pi, Bridge to the Doctorate, National Science Foundation; FORT O 2005-2007

Co-PI, Louis Stokes Louisiana Alliance for Minority Participation (L.S-LAMP} Phase 111,
National Scicnee Foundation; $2,500,600; 2005-2010

Co-Pl, Louis Stokes Louisiana Alliance for Minosity Participation (L8-LAMP) Phase I1I
Louisiana 3oard of Regents; $2, 5001, (00; 2005-2010.

UNDERGRADUATE STUDENT RESEARCH OF MENTEES
Kevin Mason, “The mpact of frquiry-based Science and Mathematics '1'eaching and
Learning (nside the Classroom,” Summer 2008
“Exhibil-based Veaching and Learning in Mathematics,” Summer 2000
Current Status: 1igh School Mathematics Teachor

Melissa Porter, “Project Madeling Inguiry Seicace Cducation,” Summets 2005 & 2006
Current Staws: Uarned a PRID. from LSE in Mathematics Iducation, Summer 2017

GRADUATE STHDENT RESEARCH
Scrved as chair, co-chair and member of numerous dissertation commiliees and one
masict™s theses commilkes

ACADEMIC AND PRROFESSIONAL SERVICE
REVIEWER
SACRCOC Acadenmic Peer Bvaluator, Appoinled December 2017
Natinnal Scicnce Foundation TIGO-Related Proposal Reviewer, Plecember 2016

National Seicnee Foundation LIGO-Related Proposal Reviewer, PDecember 2017

National Science 'eachers Association Pre-service Teacher Bducatton Progeam Reviews,
Spring 2009, Spring 2008 and Fall 2008

National Setence Foundation Noyee Proposal Reviewer, May [9-20, 2008

Review of Manuscripts for the Annuat Biomedical Research Conference for Minority
Students, Seplember 2606

Revicwer of Dissertations, MidSouth Educational Research Association Outstanding
Disscriation Award, August 2006

Review of Manuseripts for the American Associalion of Colleges for Teacher Education
Comlerence, Janusary 2006

Review of Manuscripts for the Annnal Biomedical Rescarch Conference for Minority
Shudents, Wovember 2005
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Review of Manuscripts for the American Association for the Study ol Higher Education
Ceonlerence, November 2004

SESS10ON CHAIR / PHESTDETG
National Science Teachers Association's Natlonal Conference, April 7, 2006

American Association for the Study ol Hipher Education Conftrence, November 2004

JUDGE
1.5AMP Poster Session on the FIH, July 2000

7% Annual More Graduaste Education at Mountain States Alliances Stodent Research
Conference, April 23, 2007

Sousthern University Laboratory School Science Fair, February 7, 2007
Capite] Pre-College Academy [or Boys Science Fair, Aprif 2006

LNIVERSITY COMMITTEES
SACSCOC Committee, Appainted Fall 2014 (Member and SACSCOC Ligison)

University Retention Committee, Appainted Falt 2014

Curviculin and lnstruction Graduate Bducation Commitiee, Chair, Appoinled Fall 2008
ST Faculty and Staff Dovelopment Fund, Appointed Summer 2008

NCATE Co-Caordinator, Appointed Fabl 2006, Coordinator Suwmimer 2008

SLBR SACSCOC Task Force 3A (BEducational Programs), Appointed Summer 2006
Planning Comnittce for SU1IR Laboratory School, Appointed Spring 2006

SURR College of Bducation Scholarship Committee, Appointed Spring 2006

LMK General Gducation Commiliee, Appointed Falt 2005

NCATE Steering Connmitiee, College of Education, Appointed FFall 2005

Praxis Comunittee, College of Beducaiion, Appoinled Fall 20415

Assessment Commities, CoHepe of Fdueation, Appointed Fall 2005

ADVISORY HOARDS
LIGE EPO Adeisory Commitlee, Appointed February 2019



[ Young
Page 18

lefix Community Schools and Mentorship STEAM Academy Board of Directors,
Appoinled January 2(H 9

ISTHEEM, Baton Rouge, LA, Appointed May 2009
Crestworth Pre-Lingineering Magnet Schaal, Baton Rouge, LA, Appointed August 2067

Elniversity of Maryland Eastern Shore Advanced Curticufum and Technolopy-i3ased
[nsiractional Opportunities Network, Appointed Spring 2007

McNeese State Dniversity Communily-Based S1THEM Education Initiative, Lake Charles,
LA, Appoimed Fall 2045

COMMUNITY SERVICE
‘Fhe Church Academy gt aton Rouge, Spring 20H9

Ieliever's Advantage, Co-Founder, 2009

Rikly Grahum livangelistic Association, Valunteer, Rock the River Tour, August 20419
Vices of Faith Ministries, Deaconess, 2008-2015

My Brother's Keeper After-Care Ministrics, Secretary, August 2005-present

Parcnt Helper, Zachary Coremunity School Disteict, 200 | -present

Mount Pilgrim Baptist Church YVolunteer, 1994 -present

PROFISSIONAL DEVELOPMENT ACTEVETTES
SACSCOC Annual Meeting, December 7-10, 2019, Flouston, Texas, 16 hours

SACSCOC Annuat Meeting, 1december 2-5, 2017, Dallas, Texas, 16 hours

SACSCOC nslitute on Quality Enhancement and Acercditation, July 16-19, 2047,
Austin, Fexas, 20 hours

Shaping the Irture of eLearning, Aprif 4, 2087, Baton Rouge, LA, 3 hours
The Flipped Classroom, February 20135, Balon Rouge, [.A, 8 houts

Louisiana Teacher Leaders® Summer Summit (Common Core State Standards}), June [2-
13, 2043, Lafayetie, LA, 16 hours

COMPASS Hyaluator Training for Universitics, October 18-19, 2012, New Orleans, LA,
T4 CEs
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San Lirancisco Exploratorium Training, March 14, 2071, San Francisco, CA, 3 hours
Quality Matiers Online Certification, November 7, 2009, Baton Rouge, LA, 7 hours
Live l'ext Relreat, September 17, 2009, Baton Rouge, LA, B hours

Mational Scicnee Foundation Robert Woyee Pls Conference, July 1-3, 2004, Washington,
1, 16 heurs

Mational Science Foundation Joint Annual Mecting, June 8-10, 2009, Washington, 1C,
24 hours

Coaching: A Powerful Form ol Job Cinbedded T.earning, Training Workshap,
May [3-14, 2004, Louisiana Board of Regents, 13 hours

Assessing {or Learning Workshop, Apeil 30-May 2, 2009, San Franciseo Hxploratorium,
Californiz, 24 hows

National Council for the Accreditation of Teacher Education {(NCATE) Conference,
Scptember 18-20, 2008, Adlington, Virginia, 24 hoors

Southern University Leadership Instituge, 1all 2006 -- Maech 2018
PASS-PORT Follow-up Training at SUBR, April 10, 2008, 2 hours

Louisiana Department of Bducation Board of Examiners Training Workshop, Liouma,
LA, Maich 31-April 3, 2008, 43 howrs

E-Listen Dieital Survey Soflware Training. STUBR. January 24-25, 2008, 12 hours

National Science Teachors Association Pre-serviee Teacher Education Prognnn Reviewer
Traiing Workshop, SL Louis, MO, fanuary 9, 2008, 8 hours

Qualily Eduacation for Minaritics Teaining (Hducation Rescarch Workshop), New Orleans
LA, Oclober 26-27, 2067, 18 hours

National Science Foundation DR-K12 Tnaugural Conference, Arlington, VA,
September 9-11, 2007, 24 hours

Quality liducation for Minorities Fraining (Discovery Research K12 Follow Up
Workshop), Washinglon, DC, January 19-20, 2007, 12 hours

Qualily Education for Minoritics Training (I)iscovery Ruescareh K12 Workshop),
Albuquergue, NM, October (4, 2006, 8 hours
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lnternational Workshop: Setting a2 CoHaborative Mathematics Educadion Research
Agenda for Africa and the United States, Dakar, Senegal, July 31-Augustl, 2006,
ER hours

Temple University Gender [nstitate, Philadclphia, PA, Junc 25-30, 2006, 30 howurs
LEGO [xhibit Training at Livingston, T.A, Junc 6, 2006, 8 hoars

SUBR. Jepartment of Curriculum and Insiruction (Smdent Advisernent Tralning).
March 273, 20046, 2 hours

1.1GO Exhibit Training at SUBR, June F1-12, 20415, {0 hours

1.0 Exhibit {raining at Livingston, LA, May 18-19, 2003, 12 hours

NCATE Facubry Developmunt n-Seevice al SUNO, Aprif 7, 2005, 3 hours
PASS-PORY Integration and Training, Part 17T a1l SUBR, April 2, 2005, 6 hours
San Francisco Fxploratorium lnstitute for Inguiry, February 7-12, 2003, 40 hours
PASS-PORT Tntegration and Training at SUBR, fanuary 22, 2045, 6 hours

Iirst Annuad LINCS Statewide Conference (LaSIP? & T.A GEAR UP) at Sheraton Howel,
September 30, 2004, 3 howes

HONORS, ACTIVITIES, ANTY AWARDS
Trailblazer Award, Alpha Phi Alpha Iraternity, Ine., June 16, 2018

SACSCOC Academic Pecr Evaluator, Appointed December 2017

Presicient-elect, The Conference of Uaaisiana Colleges and Universites, Apeil 6, 2017
Rasalie Guidry Daste Endowed Professorship in Urban Hducation, Fall 2012

Cmakity Hducation for Minorities Network, Consultant, 20H (3 - present

American Fdacation Institte Think Tank, March 2012

Southern Hniversity Faculty Senale, Scnator for the College of Education, 2008-2012

Hoard of Examincr, National Science Teachers Association Pre-sarvice ‘Feacher
Fducation Program Reviewer, Appointed Spring 2009

]ouisiana Board of [xaminers, Appuinted Spring 2008
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National Science Teachers Association Pro-service ‘Feacher Education Program
Reviewer, Appainted Faill 2007

Who's Who of Amertcan Wornlen, November 2006

Southern University and A&M Colege Teacher of the Year Award, April 2006 (selected
at Lhe department, coltege, and university levels)

The Belhany Leadership Training School {(J3ethany World Prayer Center, 1999}
Huel D. Perkins Pellow (Louisiana Stale Uiniversity, 1996)
Southern Regional Fducalion Boatd Fellow (Louisiana Siale University, £996)

Who's Who Among Universitics and Colleges Honoree (Southern tniversily, 1992)

REFERENCES

Avaitlable upon request



SOUTHERN UNIVERSITY LAw CENTER
261 A. A. LENOIR HacLL
FPosT OFFICE Box 8234
BaTow ROGGE, Louisiana FOB13-8284

OFFIGE OF THE CHANCELLOR Angust 6, 2020
{225} FT1-2882
FAK (225} 77 -2474

Dr. Ray L. Delton

President/Chanceflor

Southern University System & Haton Rouge Campus
I 8. Clark Adminsstration Building

4" Ploar

Raton Boage, LA 70813

RE: Request for Sabbatical Leave — Professor Cleveland Coon

Diear Dy, Belton:

Professor Cleveiand Coon has requested 3 Szbbatical Leave for the academic year 2020-2021 due w
medical reasons.

¥

[ am asking that this request for sabbaticat leave be placed on the Southern University Board ol Supervisors
agenda for the Angust 2020 board meeting.

Should you have any guestions, please feel free (o contact me.

fflernre_

han{:eilnr and Venoe B. Lacour Endowed Law Professor

"anEgood Educalionol Oppontonty Institoion”






This informntlon 15 requested sotely for the perpose of delermining complianes with Foderal Civil Rights Taws
and doees st elTeed croployment consicderation,

ETHMIC ORGYN (Plesse chek one):

IEispaais ar Lating ] __ Mom-Hispantc ar Moa-Lating

HACE (Ploase check all thal apply):
__ Whits, nol of Mizpaais aUigin, A perso having vriging in any elthe erigingl peapls af Euope, Hatl Africs, ar e 3aaddbs Easr,
_X  Oleek. zodof Ilspanic Origin, A porson hayieg crigins in any of the Black recial groups of Africa.

Hispanic. A porson of Mexicen, Puermo Rlean, Cobwt, Ceolrel or Soofly Awerfean, ar athor Spanisd, coftaee of orlging,
ez Hess of race.

dvssan or Pasidte lslandor. A petson having aeiging i any of the arigionl peoples of fhwe Fir st Southensi Asia, (ke Indian
Subcontnens, oz the Pasific Tsbaneds. This araa fuchodes, for sxample, Ching, Tupan, Kored, the Philispine lslands, aod Samoa.

Americen Edian or Alaekan Modive. A pecson lasiup, eaiging in any of e ooigioal peaples of Morth American, and wla
maiitaims calhural identifcation theouph tribzl allilialisn o cnnnandty pzeagaitton.
——

COMBMENTS:
Prafessor Cleveland Coon hus requesied Sabbatlend leave with pay For the falb 2020 aod apring W21 semeaters,
effactive date Aupust 01, 2020 dhreuph My 33, 2002118,

FMPLOYEE REGULAR WORK SCHEIVULLE: Daily
EMTLOYER IMRECT S{UPERYISOR: Y/ Sltanm Vance

SUTTEOYISONMEFARTMENE CONTACT NUMDEIR 2577 12552

NUMESR OF EMPLOYEES SUPERVISED, (i ay) &

HR U5 ONLY: FIATUS {ohcle ons) EHTTMPT MON-EXEMTT

GUIDELINES: Al employees, stndonls, praduale assistant: helig emphoyed throogh the wso of thia Fprm are to
repart to and be cleaved hy the Tlumsa Besuarees before wwy entplayment is offered and befere atarfing to work.
AR studewts ave to bring with them cicaranes {rom the Flanaclnl Afd oifice, Statemaont of Account (fee receipt),
uod a chass sebedule. AN prospecfive cwployooafsludents st being o pletwred 1Y, social securiny card, birth
cariiticate, certificate of watnealizaHon, vesident alten cord, I1-TF aed J-1 visas, passport, and F-L0-0, The latter
gin [} docernents do nob apply te TS, Cltizeng,

Dmcninentation pnst be provided for pevtew snd approval by Human Bessueces befure e play mient 14
offeind.

COVTTHERN UNVERSTTY LAW OENTER
0? PERED f FLIN[IS M*AILIJ.ELE

CLASS OF EMPLOYMIENT (VISA ITATUSE
TYTE

Trnil=d States Citizend loriificate of Mulumlizadion
Hesilenl Alien

H-1 Wiz (Distiopnisled ket & dhiliby)

1-1 Viss {Exchanpe Visitor Progran)

F-1 ¥ize (Student Bmp. FT Staedent at 3,15,

O LE-1 Visa-TNS Priar Appacval-"Peactical Work FExperience™) Fi

Do Not Writec Below This Area
For Human Resonrce and Buodeciary Contral 1se Only!

FAF APPR{FYAL PIROCESS CHECKLIST (Must heve the informeton ontlined below):
. Approved Fosition ¥asaney Aulhorizalion Form {applisable foz new and replacement positions)
~ - Tosition Vai..ﬂm:,_',l Anpitcengnt (pusilion advertised befare pmecsstng PAT, i Ep‘pimdhf,E:}
Apphcatmn f‘m- }_mpiu} menl Form Ashoin/Fact Tael PoaiticnaCivil Beodee Applicsion for tiﬂ'@&ﬁﬁd eenaloyacal
Machority fo Betoass {sigred h;.r emp layes] (submitted Lo Lvinsn Resoneees with O imfrelFdrkrond Chack foenc)
Supervisory Criminal/ackpronnd Check Form (sumpleted by amglopces vesified and signed by supervisor)
 Txerupticns Survey Fomm isigeed by employee und Bodpet bead)
Progpoacd Employes Appoittient
_______ Proposed VYrapdoyee Clearanes
Resiristad! Foh AppointencntfC3 Rufe 6,5y §ader nf Justification (for classtGed, 16 applicabde)

Eey. (R0
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