


 ACADEMIC AFFAIRS COMMITTEE 
Friday, April 8, 2022 

Southern University at New Orleans 
Millie Charles School of Social Work 

6801 Press Drive, New Orleans, LA 70128 
9:00 AM 

 
 

AGENDA 
 

1. Call to Order 
  

2. Invocation and Pledge of Allegiance 
 

3. Special Presentations 
 

A. Recognition of IBM Masters Fellowship Winners and Recognition of IBM donation 
of software license agreement (SUBR)  
The agreement renewal is the equivalent of a $15,000,000 gift in software  
and services.  
 

B. Honore’ Center Update (SUNO) 
This presentation will highlight some of the accomplishments occurring at the 
Honore’ Center in New Orleans. 
 

C. Check Presentation of $250,000 to SUNO by Mr. Tracey D. Turner, President and 
Founder of Turner Development, LLC., Washington, D.C. (SUNO) 

 
4. Roll Call  

 
5. Adoption of the Agenda   

 
6. Public Comments 

 
7. Action Item(s) 

 
A. Request Approval of Spring 2022 Commencement Resolutions 

 
1. SUBR 
2. SUSLA 
3. SUNO 

 
B. Request Approval to Consider Issuing an Honorary Degree to Mr. Jerome Smith 

(SULC) 
 

C. Request Approval for the Conferral of a Posthumous Degree in the Name of JaVonte 
Barber from the Southern University (SUBR) (SUBR) 
 



D. Request Approval to Establish the Roy Griggs School of Business First Generation 
Endowed Scholarship (SUSLA) 
Approval is requested for the establishment of an endowment made possible with a 
$30k private donation from Griggs Enterprise, Inc. and McDonald’s USA.  The 
donation has been matched with ancillary funding to fully endow the fund at 
$100k. 

 
 

E. Request Approval of Tenure and Promotion from Associate Professor to the Rank 
of Full Professor (SUAREC) 
 

Name Current Title New Title Recommended  
Devaiah Kambiranda Assoc 

Professor 
Full Professor  Yes 

 
 

F. Request Approval of Tenure and Promotion from Associate Professor to the Rank 
of Full Professor (SULC) 

Name Current Title New Title Recommended 
by FARPT 
Committee 

Angela Bell Assoc Professor 
of Law 

Full Professor of Law Yes 

Regina Ramsey V/C of Evening 
Division and 
Emerging 
Programs 
Associate 
Professor  

V/C of Evening 
Division and Emerging 
Programs Full 
Professor 

Yes 

Shawn Vance V/C for Academic 
Affairs Associate 
Professor 

V/C for Academic 
Affairs Full Professor 

Yes 

 
 

8. Other Business  
 

9. Adjournment 
 
 
 
 
 
 
 
 

MEMBERS 
Mr. Sam Gilliam- Chairman, Dr. Leon Tarver–Vice-Chair, 

Ms. Arlanda Williams, Mrs. Ann Smith, Mr. Myron Lawson, Mrs. Christy Reeves 
Atty. Edwin Shorty - Ex Officio 



 

SOUTHERN UNIVERSITY and A&M College at Baton Rouge 
 

Resolution 

Whereas, Spring Commencement Exercises are scheduled for the campus of Southern 
University and A&M College at Baton Rouge on Friday, May 13, 2022 at 10:00 a. m. at the F G Clark 
Activity Center Harding Boulevard, Baton Rouge, LA 70813; and 

 
Whereas,,  there are approximately 489 prospective graduates at Southern University at Baton 

Rouge, who are to receive Bachelor's degrees, Master's degrees and Ph.D. degrees. 
 

Now, therefore be it resolved that the degrees conferred upon the candidates for 

graduation at the Commencement Exercises at Southern University and A&M College at  Baton  Rouge 
submitted  by  President-Chancellor Ray L. Belton,  upon  the  approval  and 
recommendation of the Faculty, Council of Academic Deans, and appropriate administration be, and 
they are hereby approved. 

 
Be it further resolved that the list of graduates may be supplemented or modified as is 

necessary to carry out the intent of this resolution. 

Certificate 
We, the duly qualified and acting officers of the Board of Supervisors of the Southern University 

and Agricultural and Mechanical College, do hereby certify that the foregoing is a true and correct copy 
of a resolution adopted by the Southern University Board of Supervisors at its regular meeting on the 
8th day of April, 2022. 

 
 

Ray L. Belton, Secretary 
Board of Supervisors, Southern University 
and Agricultural and Mechanical College 

 
 

Edwin Shorty, Chair 
Board of Supervisors, Southern University 
and Agricultural and Mechanical College 



















FACILITIES AND PROPERTY COMMITTEE 
(Following Academic Affairs Committee) 

Friday, April 8, 2022 
Southern University at New Orleans 
Millie Charles School of Social Work 

6801 Press Drive, New Orleans, LA 70128 
 

AGENDA 
 
 

1.  Call to Order 
 
2.  Roll Call 
 
3.  Adoption of the Agenda 
 
4.  Public Comments 
 
5.  Informational Item 
 
Southern University Agricultural and Research Extension Center 

• A.O. Williams Hall Renovations – ($5,600,400) – West wing now occupied.  East wing under 
construction. Estimated construction completion Spring 2023 

• Mega Disaster Relief Shelter ($23,375,000) – Design continues.  Estimated construction 
completion December 2023 

Southern University – Baton Rouge Campus 

• School of Business/Professional Accountancy ($35,500,000) - Pre-design Kick-off meeting held 
March 17th.  Need to request $10M in supplemental funding (not included in Capital Outlay bill - 
Original HB2) this legislative session. 

• New STEM Complex Building ($68,500,000) – Design continues.  $18M in supplemental funding 
included in Capital Outlay bill (Original HB2). 

• New STEM Complex Building, Phase II ($40,000,000) – Needs to be requested this legislative 
session (Not in Capital Outlay bill, Original HB2).  Proposed to be 50/50 split with capital outlay 
and fees and self-generated revenues 

• Stewart Hall Wall Mounted HVAC Units 1st, 2nd and 3rd Floors ($1,800,000) – Design 
continues 

• Honors Dormitory Project ($36,000,000) – To be combined with New Student Life 
Center/Union. Preliminary programming underway. 



• New Student Life Center/Union ($45,000,000) – To be combined with Honors Dormitory Project. 
Preliminary programming underway. 

• DOTD Ravine Erosion Control & Road Improvements ($8,000,000) - Currently in Progress 

• J.W. Fisher Renovations Phase 1 Classroom & Labs, Mechanical, Electrical, Window 
Systems, Interior Finishes Upgrades ($8,500,000) - Currently in Progress 

• Demolition of Jesse Owens Hall, Dairy Barn ($388,202) – Awaiting Notice to Proceed 

• New Welcome Center (TBD) – Need to confirm funding and scope 

• SU Laboratory School Additions and Upgrades ($8,006,400) – Replaced with New Southern 
University Laboratory School 

• New Southern University Laboratory School ($56,000,000) - $54M in Capital Outlay bill, 
Original HB2. Design to proceed in July 2022 provided funding remains in enacted Capital Outlay 
bill. 

• Administration Building Waterproofing ($635,000) – Preparing to go out to bid 

• Southern University Museum of Art/National Historic District Building ($5,625,876) - 
Construction in Progress 

• Modify or Replace Lift Station #2 ($1,398,962) – Ready to bid 

• Reroof J.B. Moore Hall & Preservation of Ronald E. McNair Office ($515,000) - NTP issued 
3/14/22. 

Southern University Law Center 

• Renovations and Addition to Existing Law Library ($11,400,000) – Designer selection pending; 
scheduled for May 2022 Architect Selection Board  

Southern University – New Orleans Campus 

• ADA Compliant Restroom and Public Accommodations. ($1,650,000) – In design phase 

Southern University – Shreveport Campus 

• Louis Collier Hall Science Building Renovation ($4,200,000) – In design phase 

• Health & Physical Education Building Demolition ($510,000) – In design phase 

• New Health and Physical Education Building ($9,000,000) – Need to request this legislative 
session. NOT IN CAPITAL OUTLAY BILL, ORIGINAL HB2. REQUEST IS IN ECORTS, AND 
LEGISLATIVE DELAGATION IS WORKING TO PLACE IN HB2. 



• Workforce Development Center ($19,200,000) - $18.5M in supplemental funding included in the 
Capital Outlay bill, Original HB2 

• Restoration of Atrium Glass Dome and Associated Roof Repairs and Waterproofing, Metro 
Building ($635,000) – In design phase 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

MEMBERS 
Mr. Sam Gilliam- Chairman, Dr. Rani Whitfield–Vice-Chair, 

Mr. Richard Hilliard, Mr. John Barthelemy, Dr. Leon Tarver, Mr. Myron Lawson 
Atty. Edwin Shorty - Ex Officio 



FINANCE COMMITTEE 
(Following Facilities and Property Committee) 

Friday, April 8, 2022 
Southern University at New Orleans 
Millie Charles School of Social Work 

6801 Press Drive, New Orleans, LA 70128 
 

AGENDA 
 
 

1.  Call to Order 
 
2.  Roll Call 
 
3.  Adoption of the Agenda 
 
4. Public Comments 
 
5. Action Items 
 

A. Request approval for Mid-Year Budget Adjustments (FY22 BA-7 #2) Revised 
 
6. Informational Item 
     

A.   Update on Campus Austerity Plans (SUBR, SUNO, SUSLA) 
The Baton Rouge, New Orleans and Shreveport campuses will provide an update on 
austerity plans.  These plans will cover cost saving measures to ensure fiscal stability 
and enhanced budgetary efficiencies.   

 
7. Other Business 
 
8. Adjournment 
 
 

 
 

 
 
 
 

MEMBERS 
Mrs. Arlanda Williams- Chairman, Mr. Myron Lawson–Vice-Chair, 

Dr. Leon Tarver, Mrs. Christy Reeves, Atty. Domoine Rutledge, Mr. Sam Gilliam 
Atty. Edwin Shorty - Ex Officio 



































GOVERNANCE COMMITTEE 
(Following Finance Committee) 

Friday, April 8, 2022 
Southern University at New Orleans 
Millie Charles School of Social Work 

6801 Press Drive, New Orleans, LA 70128 
 

AGENDA 
 

1.  Call to Order 
 
2.  Roll Call 
 
3.  Adoption of the Agenda 
 
4.  Public Comments 
 
5.  Action Item  
 

A. Request Approval for Southern University System Intercollegiate Athletics Travel 
Policy (SUS) 
Per the request of the Division of Administration, this recommended policy provides 
guidelines relative to travel, and is applicable to all athletic departments within the 
System. 
 

6.  Other Business 
 
7.  Adjournment 

 
 
 
             
 
 
 
 
 
 
 
 

            MEMBERS 
Mr. Myron Lawson- Chairman, Dr. Leon Tarver, II, –Vice-Chair, 

                Dr. Leroy Davis, Ms. Christy O. Reeves, Mr. Kevin Taylor-Jarrell, II 
Atty. Edwin Shorty- Ex Officio                              
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approval by the President or his designee. 
2.  A quarterly authorization for routine administrative in-state travel for Athletic 

Department staff who must travel in the course of performing his/her duties 
may be given by the Athletic Director once each quarter and must be 
renewed each quarter. Team travel and other out-of-state travel must be 
approved by the Athletic Director and the campus Chancellor or his/her 
designee. 

 

B. Team Travel 
1. Authorization for Payment of Team Travel Expenses for Team Members and 

Individuals Accompanying Teams on Road Trips 
a. Only student athletes who are eligible and who have been officially 

certified by the University to compete as per the NCAA regulations may 
be allowed to travel. 

b. Approval of the Annual Athletic Budget shall include the approval for 
team travel, including practice games. The Athletic Director’s approval of 
the Team Travel Budgets will constitute authorization for the advance 
purchase of team travel, as authorized and designated by the Board of 
Supervisors. 
Individual travel request submitted for team travel will require appropriate 
documentation in accordance with University purchasing and travel 
policies. Subject to this approval, the Athletic Department shall be 
authorized to provide transportation, lodging, and meals for team members 
when in travel status for road games and also for other University 
personnel who are members of the official University team party. 

c. The official University team party may include the following: team 
members, coaches, graduate assistants, student assistants, team managers, 
team doctors, team trainers, administrative assistants, members of the Board 
of Supervisors and Board staff, University President, Faculty Athletic 
Representative(s), two (2) members of the faculty or campus administration, 
the Athletic Director, Associate Athletic Director(s), Academic 
Counselor(s), photographer, Athletic Business Manager, Sports 
Information Director, Assistant Sports Information Directors, 
cinematographer, a four- (4) person film crew, one communications 
person, security personnel as required, travel coordinator, sound 
technician, coaches, show cameramen and producer, two- (2) person radio 
crew, the cheerleaders/spirit groups and their sponsor, mascot, the band 
and band staff, and up to two (2) announcers, and a statistician. 
In addition, the Athletic Director, with approval of the President as 
authorized by the Board of Supervisors, may authorize team travel for 
other athletic personnel not listed above if he/she feels his/her services are 
essential to the traveling team. 

d. Whenever a University-owned bus is used to transport a team, the bus 
driver is considered a member of the official University team party and 
travel expenses are authorized for the bus driver. Travel expenses are also 
authorized for non-University personnel who provide security and escort 
for the official team party and the band. Meals may also be provided for 
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bus drivers and security personnel and medical personnel traveling with the 
team. 

Depending upon the sport, the size of the official University team party 
may range to 170 persons, excluding the band and band staff, 
cheerleaders/spirit groups, mascot, and their sponsor(s). However, it is the 
policy of the Athletic Department to keep the size of the team party to a 
minimum and only personnel whose services are essential to the traveling 
team are allowed to travel. 
e. The Athletic Director is responsible for the use of available 
transportation, lodging, and meals in the most cost-effective way. When 
space is available on charter flights or buses, the Athletic Director is 
authorized to provide transportation for other invited guests to 
accompany the team on road trips if there is no increase in the cost of the 
charter or buses. All invited guests must complete a Hold Harmless form 
(https://www.doa.la.gov/media/jcfji2il/nse-acknowledgement.pdf) 
All expenses for lodging and meals are the sole responsibility of the invited 
guest and not the University. On commercial flights, invited guests must 
pay for their own tickets and all other travel, lodging and meal costs. Invited 
guests should be selected from the following categories: 

1. Contributors to the university 
2. Potential contributors 
3. University employees not otherwise covered under the 

provisions of this policy. 
4. Selected non-University guests 

NOTE: Invited guests ARE NOT members of the official team party and 
SHALL BE responsible for any and all expenses incurred. 

f. The Department must identify by name and above category each 
individual for whom transportation is provided. For charter flights, a flight 
manifest must be provided identifying by name and category each 
passenger on the charter. 

g. All travel expenses to be paid for team travel must be submitted by the 
Athletic Department to Vice Chancellor for Finance and Administration 
via travel expense form to be audited and processed. Invoices, passenger 
manifests, lodging records, rooming lists, meal lists, and/or other 
supporting documentation as are appropriate should be provided with all 
such travel expense form. 
No expenses for invited guests shall be on the travel expense account. The 
Athletic Department must have such reimbursement records on file for audit 
review. 

2. Transportation and Lodging Expenses for Team Travel 
Arrangements for charter services must be made by purchase order through 
the University’s Purchasing Office or through the official travel agency for the 
State of Louisiana with prior approval of the Purchasing Officer. Chartering a 
privately owned aircraft must be in accordance with the Procurement Code. 
Commercial  airline  transportation  for  team  travel  must  be  made  by  the 
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Athletic Travel Coordinator through the official agency for the State of Louisiana. 
Team lodging and meal expenses may also be charged to the University when in travel 
status. This authorization to charge transportation, lodging, and meal expenses only extends 
to team travel, to include team members and members of the official team party for whom 
expenses are authorized to be paid by the University. 

3. Meal Expenses for Team Travel 
The Athletic Department shall be authorized to provide all necessary team meals on an 
actual expense basis, not to exceed PPM-49 Tier III rate plus 25%. Due to the irregularity 
of meal schedules, the DOA Travel PPM-49 daily rate will be the inclusive meal cost 
calculated on a daily basis. When in travel status, this will include team members and 
members of the official team party for whom expenses are authorized to be paid by the 
University. Team meals should be prearranged meals, when appropriate, with a set cost per 
person. 

 

The cost of such meals may be charged directly to the University or reimbursed on travel 
expense form. All meals are to be paid on an actual cost basis (subject to above PPM-49 
limits) and must be documented with an itemized cash register or itemized credit card 
receipt and a meal list identifying all participants (the team travel roster will satisfy 
this requirement). The “tear type” receipts are not acceptable for this type of meals. Cash 
meal allowances provided directly to members of the official travel party during travel 
status must be supported by statements signed by the individuals receiving the funds. This 
statement replaces the need for receipts for cash advances as otherwise required by PPM-
49. 

4. Authorization of Expenses for Team Rooms 
a. The Athletic Department negotiates room rates with hotels and strives to get the lowest 

rate possible for team travel. Negotiated rates are typically flat rates (same rate double 
or single occupancy) and rarely exceed allowable state rates for double occupancy; 
however, there are times when the negotiated rate exceeds the allowable state rate for 
single occupancy. 

b. The Athletic Department shall be authorized to provide rooms for team travel on an 
actual expense basis when in travel status, not to exceed the per person PPM-49 Tier 
III Lodging rate plus 25%. This will include team members and members of the official 
party for whom expenses are authorized to be paid by the University. The cost of such 
rooms may be directly charged to the University or reimbursed on the travel expense 
report. This will be applied to single and double occupancy rooms. 

5. Team Entertainment 
a. The Athletic Director is authorized to approve reasonable expenditures for team 

entertainment when in travel status for road games, to include team members and 
members of the official team party for whom expenses are 
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authorized to be paid by the University. Local entertainment of team 
members prior to competition may be approved by the Athletic Director 
for reasonable entertainment expenditures on game day or the day before 
the game. Reimbursement cannot be made for souvenir type items. 

b. In no case will more than one entertainment expense be allowed per sports 
event or game, unless prior approval from the President or his designee 
has been obtained. All expenses for team entertainment must be supported 
by itemized receipts and a listing identifying all participants (the official 
team travel roster will satisfy this requirement). Team entertainment 
expenditures shall not exceed the lesser of NCAA’s recommendations or 
the daily Tier III meal allowance as prescribed in PPM-49. 

6. Miscellaneous 
a. Reasonable laundry expenses for cleaning team uniforms will be allowed. 

Such expenditures must be supported by itemized receipts or other 
appropriate substantiation. 

b. Reasonable expenses for snacks, pre-game and post-game meals for teams 
in competition will be allowed and reimbursed on an actual basis, not to 
exceed Tier III rates plus 25% when supported by itemized receipts or 
appropriate explanation. Pre-game and post-game meals provided as cash 
meal allowances will be allowed when accompanied by signed statements 
by the individuals receiving the funds. This statement replaces the need for 
receipts for cash advances as otherwise required by PPM-49. Meal 
allowances may not exceed state meal rates for Tier III plus 25%. 

 

C. Authorization of Expenses for Athletic Recruiting 
1. Travel on the Controlled Billed Account (CBA) for recruits must have prior 

approval of the Athletic Director and the Vice Chancellor for Finance and 
Administration. All travel must be signed off by the Athletic Director, CFO for 
Athletics, SUBR Travel Manager and the Vice Chancellor for Finance and 
Administration.  All supporting documentation must be attached or travel will 
be returned to the department for corrections.  Once signature(s) have been 
obtained, travel documents should be submitted to the Comptroller’s Travel 
Office to make sure funds are available for final processing of travel. 

2. Consistent with NCAA regulations, the Department of Intercollegiate Athletics 
is authorized to provide transportation expenses (including prepaid 
transportation), lodging expenses, and meal expenses for athletic recruits and 
their families (not to exceed PPM-49 Tier III rates plus 25%). Recruits traveling 
by private motor vehicle to campus may be reimbursed for mileage up to the 
PPM-49 state mileage rate. The Department of Intercollegiate Athletics may 
arrange for one student each day to host each recruit while on campus and 
provide (consistent with NCAA regulations) entertainment expense 
allowances for a maximum of two days. 

3. All expenses must be supported by itemized cash register or itemized credit 
card receipts or other appropriate documentation, and individuals involved in 
entertainment must be identified by title. The “tear type” receipts are not 
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acceptable for these types of expenses. 

4. Miscellaneous: All costs of newspapers, game admissions, and game programs 
are allowable expenses for coaches when recruiting if supported by itemized 
original receipts or explanation. 

 

D. Mileage Reimbursement 

Employees using “courtesy cars” furnished to the Department of Intercollegiate 
Athletics by automobile dealers and/or supporters may be reimbursed for official 
mileage not to exceed fifty percent (50%) of the mileage rate designated in PPM- 
49. Whenever an individual is claiming mileage reimbursement, the expense form 
will show whether the car was used as a personal car or a courtesy car. Those 
individuals who are provided “courtesy cars” must have prior approval from 
the Athletic Director before they can use their personal cars when claiming 
mileage reimbursement. 

 

E. Authorization to Provide Local Housing and Meals for Team Members When 
Dormitories are Closed and During Emergency Situations 
1. The Department of Intercollegiate Athletics shall be authorized to pay for local 

housing and meals for team members required to be on campus for competition 
and/or practice during times when dormitories are closed or when emergency 
situations exist. Prior approval of the Athletic Director must be obtained before 
such expenditures may be incurred, and evidence of such approval must be 
attached to the travel expense form processed to pay such expenses. 

2. Individual cash meal allowances not to exceed Tier III rates plus 25% provided 
to team members for local meals must be supported by statements signed by 
the individuals receiving the funds. This statement replaces the need for receipts 
for cash advances as otherwise required by PPM-49. 

3. The Athletic Director is authorized to approve team meals contracted locally 
with restaurants in the community if the University Food Service is closed and 
it is necessary for the team to eat together as a group. All such meals must be 
documented with appropriate itemized cash register or itemized credit card 
receipts, as well as a listing identifying all participants. The “tear type” receipts 
are not acceptable for this type of meals. Cost of meals shall not exceed the 
Tier III daily rate plus 25% inclusively. 

 

F. Requests for Exceptions 
Requests by the Department of Intercollegiate Athletics for exceptions to the 
provisions of this procedure must be submitted in advance to the President or his 
designee for his review and consideration and forwarded to the Commissioner of 
Administration. Payment or reimbursement for exceptions will not be made by the 
University unless evidence of approval by the Commissioner of Administration 
and the President or his/her designee is attached to the travel expense forms 
when received from the Department of Intercollegiate Athletics. 
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G. Post Season Games 
1. For Bowl games and post-season competition, the Athletic Director will develop a 

budget of revenues and expenses,  w h i ch  will be forwarded to the Athletics 
Council for review and approval by the President. Reimbursement of expenses will 
be at actual cost not to exceed Tier III rates plus 25% in accordance with the 
approved budget. 

2. The official party accompanying a team to a bowl game or post-season event will 
be consistent with that of regular season road trips. The official party 
accompanying other sports to post season tournaments will be consistent with that 
of regular season road trips; however, the Athletic Director may authorize travel for 
additional personnel that may be needed to service additional needs of the teams as 
approved by the President or his/her designee. 

3. Universities may arrange travel for Bowl and NCAA post-season games through the 
NCAA’s designated travel agency when all or a portion of the costs are being paid by 
the NCAA. 

 

H. Air Travel and Hazardous Materials 
 

It is imperative that all athletic teams travel safely and in accordance with all 
Federal Aviation Administration (“FAA”) regulations. Each institution shall designate 
an individual(s) who is responsible for ensuring compliance with all FAA 
regulations regarding the carrying of hazardous materials on aircraft. Training 
programs as well as any policies and procedures to ensure FAA compliance should 
be created and implemented prior to air travel as determined necessary and 
appropriate by this individual. 

 
V. POLICY RELATED INFORMATION 

This policy is required by the State of Louisiana Division of Administration (DOA) 
Travel PPM-49 (http://www.doa.louisiana.gov/doa/ost/ppm-49-travel-guide/), and the 
Louisiana State Travel Guides. 

 

VI. POLICY HISTORY AND REVIEW CYCLE  

This is a new policy effective April 08, 2022.  This policy is subject to a five-year 
policy review cycle. 

 
VII. POLICY URL 

The information regarding the intercollegiate athletic travel policy will be posted to the 
System Board’s website under Board Policies at www.sus.edu. 
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VIII. POLICY APPROVAL 

The effective date of this policy is determined by the approval date of the President-
Chancellor of the Southern University and A&M College System and the Board of 
Supervisors of the Southern University and A&M College System.  

 
 
 
 
 

_______________________________________________           _________________________ 

Ray L. Belton, Ph.D.         Effective Date of Policy  

President-Chancellor, Southern University and A&M College System 

 
 
 
 
 
______________________________________________             ________________________ 

The Honorable Mr. Edwin Shorty             Effective Date of Policy  

Chair - Southern University System Board of Supervisors                                    



PERSONNEL AFFAIRS COMMITTEE 
(Following Governance Committee) 

Friday, April 8, 2022 
Southern University at New Orleans 
Millie Charles School of Social Work 

6801 Press Drive, New Orleans, LA 70128 
 
 

AGENDA 
 
1.  Call to Order  
 
2.  Roll Call 
 
3.  Adoption of the Agenda 
 
4.  Public Comments 
 
5. Action Items 
 

A. Request Approval of Personnel Action on Positions equal to or greater than $60,000 
Name Position/Campus Salary Funding Source 

1. Precious Aldridge Associate Vice-Chancellor for Student Affairs and 
Enrollment Management 

New Appointment 
(SUNO) 

$90,000.00 State 

2. Tyra Banks LA MBDA Center Coronavirus Program Director 
New Appointment 

(SULC) 

$75,000.00 State/Grant 

3. Angela Bell Full Professor of Law 
Tenure and Promotion 

(SULC) 

$134,934.00 State 

4. Stephenne Calhoun Mental Health Therapist II 
New Appointment 

(SUBR) 

$60,000.00 Federal 

5. Jeffery Conyers Head Tennis Coach 
Additional Duties 

(SUBR) 

$68,000.00 State 

6. Marla Dickerson Associate Vice Chancellor for Innovation and 
Strategic Partnerships / Attorney 

Salary Adjustment/Additional Duties (1yr) 
(SULC) 

$147,000.00 State 

7. Angela Gaines Director of Facilities 
Salary Adjustment/Additional Duties (1yr) 

(SULC) 

$117,000.00 State 

8. Brunetta Gamble-Dillard Vice Chancellor of Finance 
Salary Adjustment 

(SUAREC) 

$162,000.00 State 

9. Alycia Grace-O’Bear Asst. Professor of Clinical Education/Disaster Relief 
Salary Adjustment/Additional Duties (1yr) 

SULC 

$92,896.00 State 



10. Tracey Taylor-Jarrell Coordinator of Board Relations  
Salary Adjustment 

(SUS) 

$74,984.00 State 

11. Devaiah Kambrinda Full Research Professor 
Tenure and Promotion 

(SUAREC/SUBR) 

$97,500.00 Federal/State 

12. Terri Mayes Strategic Partnership Coordinator 
Salary Adjustment/Additional Duties (1yr) 

(SULC) 

$69,950.00 State 

13. Regina Ramsey V/C of Evening Division and Emerging Programs 
Full Professor 

Tenure and Promotion 
(SULC) 

$200,340.00 State 

14. Alberta Robertson Online Program Coordinator 
Salary Adjustment/Additional Duties 

(SUBR) 

$68,200.00 State 

15. Ajohnee Rodney Dept of Athletics Chief of Staff 
Salary Adjustment/Additional Duties 

(SUBR) 

$77,000.00 State 

16. Terry Steward Director of Purchasing 
Salary Adjustment/Additional Duties (1yr) 

(SULC) 

$92,360.00 State 

17. Shawn Vance Vice Chancellor for Academic Affairs 
Full Professor 

Tenure and Promotion 
(SULC) 

$200,340.00 State 

 
B. Request Approval of Equity Salary Adjustments for Southern University and A&M College 

at Baton Rouge Deans (SUBR) 
Upon review of SREB/CUPA data specific to peer/aspirate institutions, this request seeks 
equity salary adjustments to mitigate significant disparities.  
 

C. Request Approval of Southern University at Shreveport Incentive Retirement Plan (SUSLA) 
a. Retirement Incentive Plan for Eligible Faculty 
b. Retirement Incentive Plan for Eligible Unclassified Staff 
This action is to approve the SUSLA Retirement Incentive Plan for eligible Faculty 
and Unclassified Staff. SUSLA Administration is working with associated parties for 
an incentive plan for civil service employees. 

 
6.    Other Business 
 
7.    Adjournment 
 
 
 
 
 

 
MEMBERS 

Dr. Leon Tarver - Chairman, Mrs. Christy Reeves–Vice-Chair, 
Mr. Samuel Tolbert, Mr. Raymond Fondel, Ms. Arlanda Williams, Atty. Jody Amadee 

Atty. Edwin Shorty - Ex Officio 



























































































































































































































































































































SOUTHERN UNIVERSITY BOARD OF SUPERVISORS 
(Following Personnel Affairs Committee) 

Friday, April 8, 2022 
Southern University at New Orleans 
Millie Charles School of Social Work 

6801 Press Drive, New Orleans, LA 70128 
 

AGENDA 
 

1. Call to Order  
 

2. Roll Call 
 

3. Adoption of the Agenda 
 

4. Public Comments 
 

5. Special Presentation 
 

A. Above and Beyond Award 

6. Action Items 
 

A. Request Approval of Minutes of the March 18, 2022 SUS Board of 
Supervisors Meeting 

 
B. Request Approval of Committee Reports and Recommendations 

 
 

C. Request Approval of Articulation Agreement Between Tougaloo College and 
the Southern University Law Center (SULC) 
Approval of this articulation agreement established a collaborative working 
relationship to offer accelerated academic programs to highly qualified and 
motivated students so that they are able to achieve a Bachelor’s Degree and 
a Juris Doctorate. 

 
D. Recommendation Letter of Approval for Memorandum of Understanding 

between Southern University at New Orleans and Danubius University of 
Galati and Memorandum of Understanding document (SUNO) 
This MOU establishes a partnership to enhance academic partnership in the 
framework of higher education in Europe. 
 

 
 
 
 



E. Request Approval of Memorandum of Understanding between Southern 
University of New Orleans, New Orleans Police Dept., and New Orleans 
Family Justice Center (SUNO) 
This MOU seeks to establish a collaboration in order to complete and 
submit an application for the Office on Violence Against Women (OVW) 
Grant to Reduce Sexual Assault, Domestic Violence, Dating Violence, and 
Stalking on Campus Program. 

 
F. Request Approval of Articulation Agreement between Southern University at 

New Orleans and Xavier University College of Pharmacy (SUNO) 
This articulation agreement is to provide the necessary requirements for a student 
to complete the dual degree program established between Xavier and SUNO (BS 
Biology). 

 
 

7. Resolutions 
 

8. Informational Items 
 

a. Consideration of Possible Merger/Dissolution of SUNO Foundation (SUNO) 
This item is to consider the possible merger/dissolution of the SUNO 
Foundation and Direct System and/or SUNO Personnel to Provide Options 
Regarding the Future of SUNO’s Relationship with its Foundation. 
 

b. Medical Marijuana Update 
 

c. Legislative Update 
 

9. Other Business 
 

10. Adjournment 



• Workforce Development Center ($19,200,000) - $18.5M in supplemental funding included in the 
Capital Outlay bill, Original HB2 

• Restoration of Atrium Glass Dome and Associated Roof Repairs and Waterproofing, Metro 
Building ($635,000) – In design phase 

 
6.  Other Business 
 
7.  Adjournment 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

MEMBERS 
Mr. Sam Gilliam- Chairman, Dr. Rani Whitfield–Vice-Chair, 

Mr. Richard Hilliard, Mr. John Barthelemy, Dr. Leon Tarver, Mr. Myron Lawson 
Atty. Edwin Shorty - Ex Officio 
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 ACADEMIC AFFAIRS COMMITTEE 
Friday, March 18, 2022 

Southern University System Board Meeting Room 
J. S. Clark Administration Building 2nd Floor 

Baton Rouge, LA 70813 
9:00 AM 

 
MINUTES 

 
The meeting of the Southern University Board of Supervisors was called to order by Board Chair 
Attorney Edwin Shorty.  
 
The invocation was given by Pastor Mark Ellis, Senior Pastor, United Christian Faith Ministries. 
 
Donovan Davis led the Pledge of Allegiance a senior from Southern University Laboratory.  
 
School. He is the son of Allen and Kashonda Davis.   
 
Board Chairman Atty Edwin Shorty recognized Mr. JaVonte Barber, who is the student that was killed on 
last week.  He paused for a moment of prayer.  He asked Chief Johnson to give a brief statement.  She 
came and acknowledged the loss of a fellow jaguar.  She mentions they continue to provide a safe 
campus.  This incident happens off campus, but they continue to assist the police.  She said it was an 
ongoing investigation.   
 
Board Chairman Atty Edwin Shorty announced the convening of the Academic Affairs Committee.  Chair  
 
Mr. Sam Gilliam called the committee meeting to order.   
 
Roll Call by Dr. Ray Belton. 
 

Present:  Mr. Sam Gilliam- Chairman, Dr. Leon Tarver–Vice-Chair, Ms. Arlanda Williams, Mrs. 
Ann Smith, Mr. Myron Lawson, Mrs. Christy Reeves 
Atty. Edwin Shorty - Ex Officio 
 

 Absent:  None 

AGENDA ITEM 4:  ADOPTION OF THE AGENDA 

There was a motion by Ms. Arlanda Williams and second by Ms. Christy Reeves the agenda was 
recommended for adoption. 

Motion Approved. 

AGENDA ITEM 5:  PUBLIC COMMENTS 

None 
  
 
 



2 | P a g e  
Board of Supervisors Meeting Minutes March 18, 2022 
 
 
AGENDA ITEM 6:  SPECIAL PRESENTATION 
 

A. Recognition of Southern University Lab School Basketball State Champions. 

Dr. Whitfield introduced Coach Harold Boudreaux who introduced the Girls and Basketball 

teams who are State Champions.  The SULS teams were recognized by the Board of 

Supervisors and photos were taken.   

AGENDA ITEM 7:  ACTION ITEM(S): 
 
Motion was made by Dr. Leon Tarver and second by Mr. Myron Lawson to approve Action Item 
A. 
Motion Approved 
 

A. Request Approval of Spring Commencement participation for Students who are 
within Eight Semester Hours of Completion (SULC) 

This request seeks to allow students who are within eight semester hours of completing 
their Juris Doctor degree to participate in May 2022 commencement exercises. 

 
Motion was made by Ms. Arlanda Williams and second by Ms. Christy Reeves to approve Action 
Item B. 

 
Motion Approved  

 
B.   Request Approval to Name the Department of Business at Southern University at 
Shreveport as the Roy Griggs School of Business (SUSLA) 

 
C.  Request Approval of Faculty Tenure and Promotion – Academic Year 2021-2022 
(SUNO) 

Motion was made by Dr. Leon Tarver and second by Ms. Arlanda Williams to approve 
Action Item C. 

 
Motion Approved  
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AGENDA ITEM I:  OTHER BUSINESS 
 

None 
 

AGENDA ITEM F:  ADJOURNMENT 
 
Ms. Arlanda Williams made motion to adjourn the meeting.   
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FACILITIES AND PROPERTY COMMITTEE 
(Following Academic Affairs Committee) 

Friday, March 18, 2022 
Southern University System Board Meeting Room 

J. S. Clark Administration Building 2nd Floor 
Baton Rouge, LA 70813 

 
MINUTES 

 
 

Board Chair Atty. Edwin Shorty announced the convening of the Facilities and Property 
Committee. Chair Mr. Sam Gilliam called the committee meeting to order. 
 
Roll Call by Dr. Belton 
 
Present:   Mr. Sam Gilliam- Chairman, Dr. Rani Whitfield–Vice-Chair, Mr. Richard Hilliard, 
Dr. Leon Tarver, Mr. Myron Lawson, Atty. Edwin Shorty - Ex Officio 
 
Absent: Mr. John Barthelemy 
 
AGENDA ITEM 3: ADOPTION OF THE AGENDA 
 
Upon the motion by Mr. Myron Lawson and second by Dr. Leon Tarver the agenda was recommended 
for adoption. 
 
Motion passed. 
 
AGENDA ITEM 4: PUBLIC COMMENTS 
 
NONE 
 
Mr. Sam Gilliam introduced Mr. Kenneth Dawson.  
 
AGENDA ITEM 5: INFORMATIONAL ITEM: 
 
     A. Facilities Planning Project Updates (SUS)  
Summary 
Ravine: 
Accomplishments 

Catch Basins 
One catch basin has been set on health services side 
Embankment Material placement 
Embankment material placed on health services side 
HDPE 
Pipe placed on site 1 
Form work 
Concrete collars and form work ready to be poured 
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2 Week Look Ahead 
Embankment 

Backfill health services ravine and continue 12in lift compaction tests and Type B fill around pipes 
Rip Rap Placement 
Rip rap is placed on health services side on top of pipe 

Catch Basins 
Set on health services side Piping attached and buried 
HDPE 
Attached to all catch basins 

 
Road/Bridge: 
75% complete with BA Little 

- Cross drain head-wall and wing-walls completed. 
- Additional revetment installed 
- Soils nail stabilization began 
- Expected completion May 22’ 

 
Capital Outlay Project Update: 
Shreveport 
-  Louis Collier Science Building – Architect Selected- In design 
-  Waterproofing Metro Building – Architect Selected- Investigating leaks 
-  Gymnasium Demolition – August 22’ target date for demolition- direct appointment 
-  Drainage Project – Direct Appointment 
-  Workforce Development Building – eCORTS submission complete to BOR 
- Construction of Health & Physical Education Facility (Gym) – Capital Outlay Request Submitted 
SUNO 
-  Architect Selected and contract execution ongoing 
Baton Rouge 
-  Administration Building Waterproofing Project – In design 
-  Information Center (DOTD) – Construction in progress 
-  Lift Station #2 Replacement and Modification – In Design Development 
-  Reroof of JB Moore and Ronald McNair Bldgs – Contract Execution 
 
AGENDA ITEM 6: OTHER BUSINESS 
 
None 
 
AGENDA ITEM 7: ADJOURNMENT 
 
Mr. Myron Lawson made motion to adjourn the meeting. 
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FINANCE COMMITTEE 
(Following Facilities and Property Committee) 

Friday, March 18, 2022 
Southern University System Board Room 

J. S. Clark Administration Building 2nd Floor 
Baton Rouge, LA 70813 

 
 

MINUTES 
 

 
Board Chair Atty. Edwin Shorty announced the convening of the Finance Committee. Chair Ms. 
Arlanda Williams called the committee meeting to order. 
 
Roll Call by Dr. Belton 
 
Present: Mrs. Arlanda Williams- Chairman, Mr. Myron Lawson–Vice-Chair, Dr. Leon Tarver, 
Mrs. Christy Reeves, Atty. Domoine Rutledge, Mr. Sam Gilliam, and Atty. Edwin Shorty - Ex 
Officio 
 
Absent:  None 
 
AGENDA ITEM 3: ADOPTION OF THE AGENDA 
 
Upon the motion by Mr. Sam Gilliam and seconded by Mr. Myron Lawson the agenda was recommended 
for adoption. 
 
Motion passed. 
 
AGENDA ITEM 4: PUBLIC COMMENTS 
 
NONE 
 
AGENDA ITEM 5:  INFORMATIONAL ITEM(s): 
     

A.   Interim Financial Reports - Details Included in Packet 
 
AGENDA ITEM 6:  OTHER BUSINESS: 
 
None 
 
AGENDA ITEM 7:  ADJOURNMENT 
 
Mr. Myron Lawson made motion to adjourn the meeting. 
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GOVERNANCE COMMITTEE 
(Following Finance Committee) 

Friday, March 18, 2022 
Southern University System Board Room 

J. S. Clark Administration Building 2nd Floor 
Baton Rouge, LA 70813 

 
Board Chair Atty. Edwin Shorty announced the convening of the Governance Committee. Chair 
Mr. Myron Lawson called the committee meeting to order. 
 
Roll Call by Dr. Belton 
 
Present: Mr. Myron Lawson, Dr. Leon Tarver, II, Dr. Leroy Davis, Ms. Christy O. Reeves, Mr. 
Kevin Taylor-Jarrell, II, Atty. Edwin Shorty 
Absent:  None 
 
AGENDA ITEM 3: ADOPTION OF THE AGENDA 
 
Upon the motion by Dr. Leon Tarver and seconded by Ms. Christy Reeves the agenda was 
recommended for adoption. 
Motion passed. 
 
AGENDA ITEM 4: PUBLIC COMMENTS 
 
NONE 
 
AGENDA ITEM 5:  ACTION ITEM(S): 
 
Motion was made by Dr. Leon Tarver and second by Mr. Kevin Taylor-Jarrell to approve Action 
Item C. 
Motion Approved  
 
A.  Request Approval for Uniformed Policy on Campus Free Speech (SUS)  

This policy recommendation is a requirement of Act 666 of the 2018 Regular Session 
of the Louisiana Legislature governing postsecondary institutions’ policies on free 
speech. The policy allows and protects expressive activities by students, administrators, 
faculty members, staff members, and invited guests in accordance with all applicable 
laws and is subject to reasonable time, place, and manner restrictions on SU System 
campuses.  

  
AGENDA ITEM 6:  OTHER BUSINESS 
None 

 
AGENDA ITEM 7:  ADJOURNMENT 
Dr. Leroy Davis made motion to adjourn the meeting. 
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PERSONNEL AFFAIRS COMMITTEE 
(Following Finance Committee) 

Friday, March 18, 2022 
Southern University System Board Room 

J. S. Clark Administration Building 2nd Floor 
Baton Rouge, LA 70813 

 
MINUTES 

 
 

Board Chair Atty. Edwin Shorty announced the convening of the Personnel Affairs Committee. 
Chair Dr. Leon Tarver, II called the committee meeting to order. 
 
Roll Call by Dr. Belton 
 
Present: Dr. Leon Tarver - Chairman, Ms. Christy Reeves–Vice-Chair, Mr. Raymond Fondel, Rev. 
Samuel Tolbert, Ms. Arlanda Williams, and Atty. Edwin Shorty - Ex Officio 
 
Absent: Atty Jody Amedee 
 
AGENDA ITEM 3:  ADOPTION OF THE AGENDA 
 
Upon the motion by Mr. Raymond Fondel and seconded by Ms. Arlanda Williams the agenda was 
recommended for adoption. 
 
Motion passed. 
 
AGENDA ITEM 4:  PUBLIC COMMENTS 
 
None 
 
AGENDA ITEM 5:  ACTION ITEM(S) 

A. Request Approval of Personnel Action on Positions equal to or greater than 
$60,000  

 
 Name  Position/Campus  Salary  Funding Source  

1.  Kimberly Andrews  Associate Vice Chancellor for Institutional  
Effectiveness and Student Success / 

Assistant Prof of Public Administration   
Tenure Track  

(SUNO)  

No Change  N/A  

2.  Christopher Rogers  Associate Vice Chancellor of   
Communications and IT  

Salary Adjustment and Title Change 
(SUAREC)  

$100,000.00  State  

There was a motion by Rev. Samuel Tolbert and second by Mr. Raymond Fondel to approve 
action item 5 (A1 - A2) in global. 
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There was a motion by Ms. Williams and second by Mr. Raymond Fondel to approve action item 
5 (B-C) in global. 

 
B. Request Approval to Award Four Percent (4%) Salary and Wage Increases to 

Permanent Fulltime Employees Where Applicable in Accordance with Louisiana 
Civil Service rules (SULC)  

  
C. Request Approval for Paid Sabbatical Leave for Professor Marc Roark for the 

2022-2023 Academic Year (SULC)  
 

There was a motion by Ms. Reeves and second by Mr. Raymond Fondel to approve action item 5 
(D-E) in global. 

  
D. Request for Leave of Absence for Dr. John Alak from 1/01/2022-5/31/2022 

(SUSLA)  
  

E. Request Approval of Medical Leave of Absence for George Lewis, III (SUSLA)  
  

 
 
AGENDA ITEM 6:  INFORMATIONAL ITEM 
 
NONE 
 
AGENDA ITEM 7: OTHER BUSINESS 
 
NONE 
 
 
AGENDA ITEM 7: ADJOURNMENT 
 
Mr. Fondel made motion to adjourn the meeting. 
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SOUTHERN UNIVERSITY BOARD OF SUPERVISORS 
(Following Personnel Committee) 

Friday, March 18, 2022 
Southern University System Board Room 

J. S. Clark Administration Building 2nd Floor 
Baton Rouge, LA 70813 

 
MINUTES 

 
The meeting of the Southern University Board of Supervisors was called to order by Board Chair 
Atty. Edwin Shorty 
 
PRESENT 
Dr. Leroy Davis, Mr. Raymond Fondel, Mr. Sam Gilliam, Mr. Richard Hilliard, Mr. Myron 
Lawson, Ms. Christy Reeves, Atty Domoine Rutledge, Atty Edwin Shorty, Mrs. Ann A. Smith, 
Dr. Leon R. Tarver II, Mr. Kevin Taylor-Jarrell II, Rev. Samuel Tolbert, Dr. Rani Whitified, and 
Ms. Arlanda Williams 
 
ABSENT 
Atty. Jody Amedee and Mr. John Barthelemy 
 
AGENDA ITEM 3: ADOPTION OF THE AGENDA 
 
Upon the motion by Dr. Rani Whitfield and second by Ms. Christy Reeves, the agenda was 
recommended for adoption. 
 
Motion passed. 
 
AGENDA ITEM 4: PUBLIC COMMENTS 
 
None 
 
AGENDA ITEM 5: SPECIAL PRESENTATION 
 

A.   Above and Beyond Award - Ms. Linda Antoine presented the award to Ms. Mary 
Jane Spruel Assistant Director SUBR Purchasing 
 

AGENDA ITEM 6: ACTION ITEM(s): 
 
There was a motion by Dr. Rani Whitfield and second by Ms. Christy Reeves to approve action 
item 6 (A – B) in global. 
Motion passed.  

A. Request Approval of Minutes of the February 18, 2022, SUS Board of 
Supervisors Meeting 

 



11 | P a g e  
Board of Supervisors Meeting Minutes March 18, 2022 
 
 
                        B.  Request Approval of Committee Reports and Recommendations 
 
Motion was made by Atty Domoine Rutledge and second by Dr. Leon Tarver to approve Action 
Item C with recommended updates submitted to General Counsel.  
Motion Approved  
 

C.   Request Approval of Employment Contract for Mr. Dennis Shields- President                  
Chancellor Elect  
 

Motion was made by Dr. Rani Whitfield and second by Atty Domoine Rutledge to approve 
Action Item D. 
Motion Approved  

  
D.  Request Approval of Memorandum of Understanding between the Southern  

University and A&M College and Education Farm (SUBR)  
This MOU is to design, develop and implement Ed Farm’s Propel 
Program which seeks to inspire students to explore technology and 
pursue STEM careers.  
 

Motion was made by Atty Domoine Rutledge and second by Mr. Sam Gilliam to approve Action 
Item E. 
Motion Approved  

  
E.  Request Approval to Establish a Memorandum of Understanding between the 
St. Tammany Parish School District and Southern University at New Orleans 
College of Education and Human Development (SUNO)  

This MOU creates the opportunity to expand the relationship between 
SUNO’s College of Education and Human Development to implement a 
Residency Teacher Education Program.  

 
Motion was made by Atty Domoine Rutledge and second by Ms. Ann Smith to approve Action 
Item F. 
Motion Approved  

  
F.  Request Approval of Memorandum of Understanding between Southern  

University Law Center and White and Case, LLP (W&C) (SULC)  
This MOU will allow for an externship program focused on fighting 
racism and social injustice related to criminal justice reform, education, 
and economic development.  

 
Motion was made by Rev. Samuel Tolbert and second by Ms. Ann Smith to approve Action Item 
G. 
Motion Approved  



12 | P a g e  
Board of Supervisors Meeting Minutes March 18, 2022 
 
 

  
G.  Request Approval to Establish a Memorandum of Understanding Between 
Jefferson Parish Schools and Southern University at New Orleans (SUNO) The 
purpose of this MOU is to implement a tuition reimbursement partnership for 
teachers.   

Motion was made by Rev. Samuel Tolbert and second by Ms. Ann Smith to approve Action Item 
H. 
Motion Approved  
 

H.  Request Approval of Service Agreement between Trusted Provider Network, 
LLC, and Southern University at New Orleans (SUNO)   

This service agreement seeks to establish professional development activities for 
students in the Mille Charles School of Social Work.   

  
      
AGENDA ITEM 7: RESOLUTIONS 
 
Dr. Katara Williams, Chief of Staff read resolutions for the following: 
 
Resolutions 

• Mr. Milton Leon Beard 
• Mr. Adrian D. Davis  
• Mr. Abdulhakeem Yusef Salaam 
• Mr. Steven (Stevie) Cornell Lawson 
• Dr. Mary L. Wilson 
• Mr. Earl Wright, Sr.  
• Mr. Donovan Jones Jr.  
• Mr. JaVonte Barber 

 
There was a motion by Dr. Leroy Davis to approve the read resolutions and Mr. Richard Hilliard 
second the motion.   
 
Motion approved.  
 
AGENDA ITEM 8: INFORMATIONAL ITEMS 
 
 
The Board of Supervisors members entertained a motion to go into executive session.  There was 
a motion and second.  Motion approved. There was a roll call, all board members were in 
attendance. 

a. MOU Status Updates - Atty Cori Blache gave a brief update. The 
complete list is in the BOS Office.  
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b. Legislative Updates - Dr. Merrick gave a brief summary of the bills being 
discussed.  She also gave a update on the SU Day at the capitol (4/6) and 
HBCU Day @ the Capitol 
 
c. Medical Marijuana Update - Dr. Jana Snowden gave a brief update on the 
new products, etc.   
 
d. President’s Report - Dr. Belton gave a report on Founder’s Day Week 
schedule of events. He mentioned academic signing day.  He and the board 
members discussed safety/security for students.   

  
e. Chancellor’s Report - All chancellors gave a brief statement and 
referenced the detailed report in the packet.   

 
AGENDA ITEM 9: OTHER BUSINESS 
 
None 
  
AGENDA ITEM 10: ADJOURNMENT 
Dr. Rani Whitfield made motion to adjourn the meeting.  
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DATING VIOLENCE, SEXUAL ASSAULT, DOMESTIC VIOLENCE, AND STALKING 
PREVENTION MEMORANDUM OF UNDERSTANDING 

BETWEEN 
SOUTHERN UNIVERSITY AT NEW ORLEANS POLICE DEPARTMENT 

AND 
THE NEW ORLEANS POLICE DEPARTMENT 

AND 
THE NEW ORLEANS FAMILY JUSTICE CENTER 

 
WHEREAS, Southern University at New Orleans, New Orleans Family Justice Center, and New 
Orleans Police Department (hereinafter referred to collectively as the “Parties”) have come 
together to collaborate and to make an application for the Office on Violence Against Women 
(OVW) Grant to Reduce Sexual Assault, Domestic Violence, Dating Violence, and Stalking on 
Campus Program; and 
WHEREAS, the Parties have agreed to enter into a collaborative agreement in which Southern 
University at New Orleans will be the lead agency and named applicant and the other agencies 
will be partners in this application; and 
WHEREAS, the Parties herein desire to enter into this Memorandum of Understanding (MOU) 
setting forth the services to be provided by the collaborative; and 
 
WHEREAS, the Parties listed below agree to establish a point of contact for each other with respect 
to this MOU. All information sharing and communications described in this MOU should flow 
between the designated points of contact established in the "Contact Information" section of this 
MOU. Should any information in the “Contact Information” section of this MOU change, 
notification of those changes should be made to other Parties in writing as soon as possible. 
WHEREAS, the application prepared and approved by the Parties is to be submitted to the Office 
on Violence Against Women on or before March 14, 2022; 
 
I. Description of the Partner Agencies 
The New Orleans Family Justice Center (NOFJC) is a nonprofit community-based organization 
dedicated to eliminating sexual violence in all its forms. The NOFJC provides specialized support 
services to adult and minor victims of sexual assault, domestic violence, dating violence, and 
stalking, including a 24-hour hotline and counseling services in accordance with Louisiana 
Foundation Against Sexual Assault’s (LaFASA) standards of service. The NOFJC also offers 
accompaniment for medical services, assistance and support for victims using mental health, 
social, medical, police, and legal services, and information and education for the general public 
regarding the prevention and treatment of rape and other sexual offenses. Individual and group 
counseling, child/adolescent counseling, case management and advocacy, support during the 
criminal justice process, forensic nursing, legal services including restraining orders, custody, 
divorce, and advocacy, education, employment support, housing, emergency shelter, prevention, 
and outreach and wellness services. The NOFJC serves individuals in Orleans Parish and provides 
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empowerment-based services that focus on healing, support, and justice for victims of sexual 
assault, domestic violence, dating violence, and stalking. 
New Orleans Police Department (NOPD) is the primary law enforcement agency for the City of 
New Orleans. The NOPD provides professional police services to the public in order to maintain 
order and protect life and property. In order to accomplish their mission, they are committed to the 
philosophy of Community Oriented Policing as a means to inform our organizational decisions 
and prioritize our crime fighting and quality of life initiatives by engaging each neighborhood and 
community organization in collaborative problem-solving partnerships. 
Southern University at New Orleans (SUNO) was founded in 1956. Its mission includes providing 
high-quality education in a safe learning environment, and SUNO is committed to preventing 
sexual assault, domestic violence, dating violence, and stalking in its community and responding 
to sexual assault, domestic violence, dating violence, and stalking survivors. Current on-campus 
services include local advocacy, counseling, health, and mental health services. 

II. History of Previous Collaboration 
SUNO, NOFJC, and NOPD have collaborated for several years on programs to prevent and 
address sexual assault, domestic violence, dating violence, and stalking on campus. SUNO, 
NOFJC, and NOPD have worked together to provide training and educational resources to 
members of the campus community; ensure students and staff are provided with access to a variety 
of resources, including referrals to off-campus counseling and advocacy organizations; provide 
written information related to sexual assault, domestic violence, dating violence, and stalking. This 
MOU builds on previous collaborations to provide services to victims and training to additional 
school officials. 
SUNO, NOFJC, and NOPD have not met consistently in the past and now plan to meet once a 
month.  The critical and long-range goals of SUNO, NOFJC and NOPD collaboration are: 
 

• Join together in a coordinated community response (CCR) team known as the Behavioral 
Intervention Team (BIT) that can collaborate to more readily identify repeat offenders and 
offenders at high risk for committing domestic violence, dating violence, sexual assault, or 
stalking. 

• Fully support the mission statement of the Behavioral Intervention Team (BIT) 
• Fully participate in all activities of the Behavioral Intervention Team (BIT) 

 
The Parties agree to work collaboratively by participating in meetings and supporting the mission 
of our Behavioral Intervention Team (BIT) by:  

• Increasing their understanding around the complex nature of sexual assault, domestic 
violence, dating violence, and stalking on campus; 

• Promoting this same understanding in the SUNO community; 
• Developing interagency protocols and a strategic plan to address victim safety; 
• Identifying gaps in systems that compromise perpetrator accountability; 
• Establish a mandatory prevention and education program about sexual assault, domestic 

violence, dating violence, and stalking for all incoming students (i.e. first year and 
transfer); 
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• Expand victim services, with a focus on improving service delivery for underserved 
communities on campus; 

• Conduct trainings on violence against women issues for law enforcement, faculty, students 
and staff; 

• Increase outreach to nontraditional students and to international students on campus; and 
• Improve methods of communication between local and campus law enforcement and 

victim service providers to ensure a coordinated community response to violence against 
women on campus. 

III. Development of Application 
On January 1, 2022, SUNO decided to expand its response to sexual assault, domestic violence, 
dating violence, and stalking on campus. SUNO rejoined the Sexual Assault & Domestic Violence 
Action Coalition in addition to partnering with the NOFJC to ensure students, faculty and staff 
have appropriate victim services on and off campus. The NOFJC and NOPD responded by entering 
into a partnership, collaborating and fully participating with SUNO in developing the application. 

IV. Purpose  
The purpose of this MOU is to set forth the respective roles of each party and to memorialize their 
agreement as to each party's responsibilities and shared collaborative efforts in responding to 
reports of campus dating violence, sexual assault, domestic violence, and stalking.  
It is further the purpose of this MOU to enhance safety for students, employees and visitors, and 
better serve the residents and students in this community, ensure that investigations are 
comprehensive, aid in disciplinary proceedings, facilitate the prosecution of offenders, respect the 
legal rights of those accused of dating violence, sexual assault, domestic violence, and stalking, 
and provide appropriate support to victims of dating violence, sexual assault, domestic violence, 
and stalking. This MOU sets forth the respective roles and responsibilities of the Parties related to 
the prevention of and response to dating violence, sexual assault, domestic violence, and stalking. 
The Parties acknowledge that the unique circumstances of individual cases may give rise to issues 
not addressed by this MOU, which may necessitate further discussion and agreement.  

V. Statement of Principles  
 

A. Improving Communication, Coordination, and Collaboration: The Parties agree to 
enhance communication, coordination, and collaboration to remedy dating violence, 
sexual assault, domestic violence, and stalking, and protect the victim's confidential 
information.  

B. Championing Campus and Community Safety: The Parties will receive training to 
assist in the recognition that any allegation regarding dating violence, sexual assault, 
domestic violence, and stalking requires sensitive treatment and directly affects the 
real and perceived safety of all members of a campus community.  

C. Upholding Civil Rights, Civil Liberties, and Victims' Rights: The Parties agree to 
comply with state and federal laws in a manner that protects individuals' civil rights 
and liberties, while prosecuting crimes and championing justice for survivors. The 
Parties explicitly recognize the distinctions between criminal law and civil law in the 
handling of dating violence, sexual assault, domestic violence, and stalking that arise 
under both state and federal statutory frameworks.  
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D. Centering the Victim's Needs in Responses to Dating Violence, Sexual Assault, 
Domestic Violence, and Stalking: The Parties agree to institute specialized, trauma-
informed responses developed in consultation with campus and community-based 
victim advocates and delineated in this agreement.  

E. Ensuring Accountability & Auditing: In an effort to promote greater transparency, the 
Parties have, or will implement a means to monitor, record, and accurately maintain 
all reports of dating violence, sexual assault, domestic violence, and stalking, their 
outcomes, and processes, while maintaining confidentiality where the law provides. 
Record retention shall be guided by and in compliance with the State of Louisiana.  

F. Specialized Training and Knowledge: The Parties agree that sexual assault require 
specialized, trauma-informed training for the Parties and other potential first 
responders.  

G. Respecting the Unique Needs of Undocumented Individuals: Parties should strive to 
promote policies and practices that address the unique needs of undocumented 
individuals, including implementing culturally and linguistically appropriate campus 
and law enforcement services.  

VI. Communication, Coordination, And Collaboration 
A. The Parties recognize that regardless of which agency ultimately has operational 

responsibility in responding to dating violence, sexual assault, domestic violence, and 
stalking, other Parties may be the first responder to the report of the crime. Thus, each 
of the Parties has a responsibility to act in a manner that facilitates an effective law 
enforcement and institutional response, as well as appropriate treatment of the 
individual reporting the dating violence, sexual assault, domestic violence, and 
stalking. The Parties agree to enhance communication, coordination, and 
collaboration to remedy dating violence, sexual assault, domestic violence, and 
stalking and protect the victim's confidential information. This includes ensuring the 
appropriate preservation of evidence and coordination with law enforcement to 
maintain chain of custody and authorize sexual assault forensic examinations.  

B. The Parties will keep each other informed about current trends and patterns in dating 
violence, sexual assault, domestic violence, and stalking both on and off campus by 
sharing data and analysis via group email exchanges and holding meetings as needed.  

C. The Parties agree to coordinate the sharing of information about dating violence, 
sexual assault, domestic violence, and stalking that may pose a serious threat to the 
health or safety of the campus and near-campus communities to facilitate the issuance 
of Clery Act-required timely warnings and emergency notifications. The Parties will 
create a system, to inform each other about such warnings.  

D. The Parties agree to implement, when feasible, communication and information 
technology infrastructure to promote interoperability of law enforcement, among 
other things, public safety radio and recordkeeping systems, and access to time-
sensitive information and to coordinate operations to the extent permitted by law.  

E. The Parties agree to provide each agency with basic temporary workspace as needed 
for report-writing, interviews, and other basic operational purposes in furtherance of 
this MOU.  
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F. The Parties agree to share patrol and sector maps to clarify jurisdictional boundaries. 
Such maps will clearly depict all buildings and properties that are owned or controlled 
by SUNO, as well as all buildings and properties that are owned or controlled by 
recognized student organizations. All maps will be reviewed and updated on an annual 
basis or when a significant change is made to SUNO property or local law enforcement 
reporting sectors. All modified maps will be shared with all law enforcement-related 
parties to this MOU. In addition, all maps will indicate any federal or tribal lands that are 
included in the jurisdictional boundaries, and if any such lands are present, all maps and 
action plans will be shared with those federal and tribal authorities.  

G. With the consent of the victim, or where necessary to ensure the health, safety, or welfare 
of the campus community, the local law enforcement agency will promptly notify the 
campus police department when students are identified as the victims or suspects of dating 
violence, sexual assault, domestic violence, and stalking that occur off campus, so as to 
coordinate resources to minimize/prevent further victimization, to trigger appropriate 
institutional investigative action and disciplinary proceedings against alleged offenders, 
and to adequately inform the greater campus community of serious ongoing threats to 
student and employee health and safety. All such notifications to campus authorities will 
be documented in police incident reports. Except in rare and exigent circumstances, 
personally identifying information will be shared only with the consent of the victim.  

H. When SUNO is made aware of an allegation or potential dating violence, sexual assault, 
domestic violence, and stalking that has occurred on campus property or reported by a 
student victim or alleged student assailant, it shall immediately notify Campus Police first 
(if available / applicable) and NOPD second (if no Campus Police present). If there is an 
identifiable victim, SUNO will respect the victim's request as to whether or not they wish 
to file a formal report with Campus Police or NOPD before doing so.  

I. The Parties understand the limits on disclosure of personally identifying information 
under section 40002(b)(2) of the Violence Against Women Act. 

J. The Parties agree, at the appropriate time and as allowable by federal and state law, to 
share relevant documentation and other information created and/or maintained during 
local law enforcement investigations (such as records of interviews) in all cases where 
a victim of dating violence, sexual assault, domestic violence, and stalking consents 
to this information-sharing, and a victim of sexual assault and/or an alleged suspect 
are students or employees of SUNO, unless NOPD determines that the information 
should not be disclosed due to the risk of harm to any individual, harm to any law 
enforcement investigation, or other good cause as determined by the law enforcement 
agency. The purpose of this information sharing is to ensure the delivery of 
appropriate services under Title IX, to facilitate full and fair disciplinary 
investigations, to prevent acts of retaliation against the victim or witnesses, and to 
assess special threats posed by offenders within the respective jurisdictions as part of 
an overall effort to prevent the occurrence of similar crimes. 

 
K. The Parties agree to work with internal and external individuals and organizations 

with expertise in dating violence, sexual assault, domestic violence, and stalking 
prevention and response efforts within their respective jurisdictions, and to hold at 
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least annual meetings to address the effectiveness of their prevention and response 
policies, procedures and efforts.  

 
L. NOPD and/or Southern University at New Orleans Police Department (SUNOPD) 

understand that once SUNO becomes aware of an incident of dating violence, sexual 
assault, domestic violence, and stalking, it has obligations to take prompt and 
appropriate action to investigate, independent of any investigation by NOPD or 
SUNOPD. SUNO understands that NOPD and/or SUNOPD may initiate an 
investigation and prosecution of an incident of dating violence, sexual assault, 
domestic violence, and stalking independent of any campus administrative 
proceeding.  

 
M. Actions that may not necessarily meet the criteria of a "criminal action" may still be 

addressed through SUNO’s disciplinary proceedings/process. Further, a criminal 
disposition or judicial finding of “not guilty” in regard to a criminal matter, does not 
preclude a finding and or violation of SUNO’s policies or procedures.  

 
N. Clery Warnings: “The Clery Act requires SUNO to issue timely warnings for Clery 

crimes on- and off-campus that pose a serious threat to students and employees and 
emergency notifications for a significant emergency or dangerous situation involving 
an immediate threat to the health or safety of students or employees on campus.” To 
facilitate the issuance of Clery Act-required timely warnings and emergency 
notifications, the Parties agree to coordinate the sharing of information as described. 
The Parties acknowledge SUNO will inform NOPD about such warnings as soon as 
practicable through the points of contact listed in this MOU and/or registering those 
points of contact to receive those notifications. 

 
 

VII. Dating Violence, Sexual Assault, Domestic Violence, And Stalking Prevention  
A. The Parties will cooperate in the development and implementation of dating violence, 

sexual assault, domestic violence, and stalking prevention programs and will share 
relevant crime data in furtherance of crime prevention goals.  

B. The Parties agree to develop, implement and measure the effectiveness of research 
informed strategies to prevent dating violence, sexual assault, domestic violence, and 
stalking, including those directed at reducing the use, possession and distribution of 
drugs and alcohol to facilitate dating violence, sexual assault, domestic violence, and 
stalking.  

C. The Parties agree to engage in outreach and collaborate with the campus community 
to promote positive working relationships between law enforcement and students, 
faculty, staff, and other stakeholders. Outreach may include: information made 
available online through SUNO website and/or social media; discussions of campus 
safety and crime prevention during student orientations and new employee 
orientations; the distribution of materials to inform students, staff and parents about 
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public safety resources on campus and in collaboration with the community; and 
information about how dating violence, sexual assault, domestic violence, and stalking 
victims can get help in both emergency and nonemergency situations. The Parties 
agree to conduct such outreach in a manner that is accessible to students and parents 
with disabilities or limited English proficiency.  

D. The Parties agree to collaborate in the conduct of campus listening sessions and 
meetings with students, victim advocates, and other stakeholders, to discuss ways in 
which the Parties can better respond to and prevent crime with special attention to 
campus dating violence, sexual assault, domestic violence, and stalking. The Parties 
agree to collaborate on educational programs for students and school personnel (e.g., 
the dating violence, sexual assault, domestic violence, and stalking prevention and 
awareness programs required by the Clery Act and bystander intervention training) 
and to work with community-based resources and experts, including victim advocates, 
to provide these programs.  

E. The Parties agree to implement community and problem-oriented policing programs 
and community outreach efforts to include residents and members of the business 
community. In addition, the Parties will facilitate the creation of new or the promotion 
of existing neighborhood watch programs, after-hours student safety escort programs, 
blue light emergency notification systems, text-a-tip hotlines, electronic notification 
systems, and similar community safety initiatives, keeping in mind that the majority 
of sexual assaults are committed by intimate partners and acquaintances.  

F. The Parties agree to collaborate in the conduct of “campus safety walks” and other 
safety assessments to identify factors that contribute to or otherwise may facilitate the 
commission of serious crimes against persons and property on or near the campus, and 
to address other threats/vulnerabilities that may exist on the campus and in the near-
campus community, such as: inadequate lighting, high/poorly maintained hedges, 
poorly-maintained emergency communications and surveillance equipment, 
naturally-occurring hazards, man-made hazards, and nuisance establishments, 
including bars known to serve underage persons or over-serve guests, as well as the 
sites of on- and off-campus parties where law violations or disturbances frequently 
occur. Student groups and other stakeholder groups will be included in the campus 
safety walk program. At the same time, the Parties agree to raise awareness that most 
sexual assaults are non-stranger and involve different risk factors.  

VIII. AFTERMATH, VICTIM RESPONSE, AND EVIDENCE  
A. The Parties agree that the NOFJC, NOPD, and SUNO may request assistance from, 

and render assistance to, the other to respond to or investigate reports of dating 
violence, sexual assault, domestic violence, and stalking. The Parties will develop 
policies and procedures that set out the jurisdiction of the local law enforcement 
agency and provide for cross- or multi-jurisdictional response and/or investigation as 
appropriate. These policies and procedures will provide for coordination of the 
response to reports of dating violence, sexual assault, domestic violence, and stalking 
by clarifying roles and responsibilities based on criteria such as location and type of 
incident.  
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B. The NOFJC agrees to ensure that 24-hour rape crisis hotline services are available to 
students and employees of SUNO. The NOFJC agrees to Provide confidential crisis 
intervention, counseling, information and referral, and accompaniment to sexual 
assault forensic examinations and any court proceedings as requested by students and 
employees. Services may be limited by available resources. 
 

C. The NOFJC agrees to provide confidential crisis intervention, counseling, information 
and referral, and accompaniment to sexual assault forensic examinations and any court 
proceedings as requested by students and employees. Services may be limited by 
available resources.  

 

D. The NOFJC agrees to provide safety planning to students and employees of SUNO, 
including a discussion of possible campus-specific safety options such as no-contact 
orders and special accommodations. If requested by the student or employee, 
coordinate with SUNO contact designated below regarding campus-specific safety 
planning. 
 

E. The NOFJC agrees to assist SUNO with the development and provision of prevention 
programming and training to faculty, students, and school officials. In recognition of 
the limited resources that may be available to the NOFJC to fulfill this objective, 
prevention programming and training assistance may include coordination with 
LaFASA. 
 

F. The NOFJC agrees to provide SUNO with general information about incidents of 
sexual assault, domestic violence, dating violence, and stalking and other reportable 
offenses for inclusion in its annual Clery Act security report and to help SUNO 
identify patterns or systemic problems related to sexual assault, domestic violence, 
dating violence, and stalking. 
 

G. The NOFJC agrees to a commitment to work together to achieve stated project goals 
and to sustain the project once grant funds are no longer available. 
 

H. The NOFJC agrees to appoint a qualified liaison to facilitate communications and 
assist with making services accessible to and appropriate for students and employees 
referred by SUNO. This person shall serve as the primary point of contact between 
the NOFJC and SUNO. 

I. The Parties agree to develop policies and procedures regarding when a report of dating 
violence, sexual assault, domestic violence, and stalking can be shared between 
SUNOPD and NOPD, including when aggregate reporting data must be shared under 
the Clery Act. The victim’s interest in maintaining the confidentiality of personally 
identifying information will be respected. The Parties will identify the rare and exigent 
circumstances when personally identifying information will be shared without the 
victim’s consent.  

J. The Parties will comply with SUNO’s policy and applicable law and guidance 
regarding anonymous and confidential reporting, including regarding when, how and 
what information can or must be disclosed to law enforcement agencies. The Parties 
acknowledge that staff and volunteers of rape crisis and domestic violence centers and 
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others whose communications with victims are privileged and generally cannot share 
case-specific information without the victim’s consent. Therefore, the Parties will 
partner with these agencies in a manner that is mindful of these limitations.  

K. SUNO will ensure victims know of the right to report the dating violence, sexual 
assault, domestic violence, and stalking to law enforcement and will assist victims 
who wish to report in doing so promptly, in order to facilitate the preservation of 
evidence and an effective response by trained criminal investigators. The Parties agree 
that where the sexual assault is reported to a SUNO agent or employee, the SUNO 
agent or employee will notify the victim of his or her reporting options, including the 
right to file a Title IX complaint with SUNO and his or her right to file a criminal 
complaint. SUNO will provide the victim with information about how to file Title IX 
and criminal complaints and in no circumstances will SUNO either dissuade or require 
the victim to make a criminal complaint.  

L. The Parties recognize that regardless of which agency ultimately takes the lead 
investigative role in responding to dating violence, sexual assault, domestic violence, 
and stalking, the other Party may be the first responder to the report of the dating 
violence, sexual assault, domestic violence, and stalking. Thus, each of the Parties has 
a responsibility to respond in a manner that facilitates an effective law enforcement 
and institutional response, as well as appropriate treatment of the individual reporting 
the dating violence, sexual assault, domestic violence, and stalking. This includes 
ensuring the appropriate preservation of evidence.  

M. The Parties agree, with the victim’s consent, to coordinate referrals for support 
services for dating violence, sexual assault, domestic violence, and stalking victims 
that are made available by municipal and other governmental agencies, law 
enforcement agencies, SUNO, and community organizations. The sexual assault 
investigation will also identify whether there were co-occurring crimes of 
domestic/dating violence, stalking, strangulation and/or witness intimidation, with 
services provided to all victims. The Parties agree to develop and share policies setting 
out their respective responsibilities related to victim support from the time of the 
report through resolution of the investigation, including prosecution or disciplinary 
proceedings, as applicable.  

N. The Parties agree to support and participate in the existing interdisciplinary Sexual 
Assault Response Team (SART) and help support the development of a Behavior 
Intervention Team (BIT) that includes the NOFJC, SUNO representatives, the Title 
IX Coordinator or designee, advocates, counselors, medical providers (to include a 
Sexual Assault Forensic Examiner or a Sexual Assault Nurse Examiner), NOPD 
support, and other competencies that may be needed to adequately deliver essential 
support services. The Parties agree to be part of the SART’s and BIT’s system-wide 
review and discussion of the community’s response to dating violence, sexual assault, 
domestic violence, and stalking. The Parties also agree to publicize information about 
SART resources to the campus community and to train SART and BIT members on 
all applicable confidentiality and victim privacy safeguards as outlined in the Training 
section of this document.  
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O. To ensure that proficient investigations are conducted, the Parties agree that all or part 
of a dating violence, sexual assault, domestic violence, and stalking criminal case may 
be transferred to another agency if it is agreed that another agency has significantly 
more experience, training and available resources to effectively investigate such 
offenses. The Parties further agree that all such transfers will be carried out in a 
manner that does not interfere with or otherwise delay the conduct of any separate 
investigation conducted by SUNO for the purposes of complying with Title IX 
requirements and that all incident reports and other documentation developed by 
NOPD that may be needed to comply with the Clery Act will be provided to SUNO.  

P. The Parties agree to use the expertise and resources of the cooperating agencies to 
ensure timely and proper evidence collection, maintenance and preservation. The 
Parties agree to preserve evidence, regardless of whether the investigation is carried 
out by NOPD or is handled by SUNO.  

Q. The Parties agree that the responding law enforcement agency will ensure the proper 
administration of sexual assault forensic evidence (SAFE) exams and proper custody 
and control of all collected evidence, with particular attention paid to collecting 
evidence regarding drug-facilitated assaults. The Parties agree to determine which 
agency will be responsible for transporting victims for medical services including 
SAFE exams. The Parties also agree that, if a law enforcement agency pays for an 
exam, the agency will not pressure the victim to report the offense in order to get the 
exam.  

R. The Parties agree that any law enforcement officer or responding individual will not 
make statements or act in any manner that directly or indirectly discourages the victim 
from pursuing criminal charges at the time that the officer responds to an incident or 
during the initial interview, such as by stating that it is likely that the prosecutor would 
not seek an indictment or that a jury would not convict. Officers will receive trauma-
informed dating violence, sexual assault, domestic violence, and stalking training that 
teaches officers to encourage reporting, while also empowering victims to make their 
own choices about what course of action to pursue. In keeping with trauma-informed 
investigative practices, the Parties agree to accommodate victim requests regarding 
how victim interviews are conducted as much as possible.  

S. The Parties agree that in the immediate aftermath of a dating violence, sexual assault, 
domestic violence, and stalking, a victim should be directed to, and receive assistance 
(including transportation where appropriate) to services, including SAFE 
examinations, and be encouraged to provide whatever time-sensitive, case-related 
information the victim is able to provide. Victims should be advised of how the 
investigation and charging process will proceed generally and informed of their 
options with respect to their participation in that process. However, consistent with 
trauma-informed interview and investigatory practices, victims should not be 
encouraged to make any immediate decisions with respect to future participation in 
that process. A victim who decides not to participate in the investigation or 
prosecution should not be required to sign a waiver form, as this decision can be 
documented in police reports and case files. The Parties will not use waivers regardless 
of whether they are permanent, as victims may interpret them as such, and may feel 
pressured into signing them. Victims who decide not to participate will be informed 
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that their case can be reopened at their request and will be given appropriate 
information about the timing and process for doing so.  

T. The Parties agree to develop a written document, to be provided to victims at the time 
of a report, that will contain information on available services (including contact 
information such as specific contacts, addresses, phone numbers and websites), 
options for pursuing an investigation or prosecution, and the extent to which and with 
whom information (including personally identifying information) provided by the 
victim will be shared. Copies of this document will be provided to each victim at the 
time of report and maintained in the case file.  

U. The Parties agree to share resources to ensure adequate and appropriately designed 
facilities are made available to conduct interviews of victims and witnesses in 
incidents of dating violence, sexual assault, domestic violence, and stalking. The 
Parties will ensure that printed materials about advocacy, counseling, health care, legal 
services and other campus and community resources are available at the interview 
facility and that such materials are offered in a manner accessible to individuals with 
disabilities and limited English proficiency.  

V.  SUNO agrees to: 
1.Identify a central point of contact for the NOFJC staff to facilitate coordination 

and communication between the NOFJC and SUNO. 
2.Refer students and employees who have been victims of sexual assault, 

domestic violence, dating violence, and stalking to the NOFJC for services. 
Referrals may be made by any SUNO employee, and SUNO will ensure that 
all employees likely to receive reports of sexual assault, domestic violence, 
dating violence, and stalking have adequate information and knowledge 
regarding the victim resources that are available both on- and off-campus. 
Students and employees who have been victims of sexual assault, domestic 
violence, dating violence, and stalking will be encouraged to make their own 
choices about when, where, and whether to receive services. 

3.Provide printed and online materials about victim services available to 
students and employees in Louisiana, including materials from the NOFJC and 
the LaFASA. 

4.Provide students and employees with printed and online materials regarding 
how to obtain campus no-contact orders, if available, protective orders, and 
other legal remedies. SUNO shall ensure that students who have been sexually 
assaulted are provided with written information regarding their legal rights and 
available legal services and advocacy. 

5.Coordinate with the NOFJC to provide safety planning to students and 
employees of SUNO to ensure victim safety and autonomy. 

6.Ensure informed consent for all campus interventions. 
7.Establish a mandatory annual in-service prevention and education training 

about sexual assault, domestic violence, dating violence, and stalking for 
faculty and staff. 
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8.Conduct an annual review of sexual assault, domestic violence, dating 
violence, and stalking policies to ensure the university policy is current and 
utilizing best practices.  

9.Provide a unified commitment to the mission and the team. 
10. Establish a mandatory prevention and education program about sexual 

assault, domestic violence, dating violence, and stalking for all incoming 
students. 

11. Provide printed and online materials about reporting options for students 
and employees, including information about how to file a grievance with 
SUNO and how to report a crime to local or campus law enforcement. 

12. Provide the NOFJC with copies of sexual assault, domestic violence, dating 
violence, and stalking prevention and response materials available to students 
and employees, and consider input and suggestions for improving the 
materials. 

13. Collaborate with the NOFJC and NOPD on prevention approaches and 
activities. 

14. Inform the NOFJC staff about: on-campus resources that are available to 
student and employee victims of sexual assault, domestic violence, dating 
violence, and stalking; SUNO’s plans for complying with federal and state 
requirements for campus sexual assault, domestic violence, dating violence, 
and stalking response; reporting procedures for students or employees who 
wish to file a report with campus law enforcement; reporting procedures for 
students or employees who wish to file a grievance with SUNO administrators; 
the student code of conduct and disciplinary process; and the educational and 
safety accommodations that may be provided to students who have 
experienced a sexual assault, domestic violence, dating violence, and stalking. 

15. Inform the NOFJC and NOPD about the reporting obligations of SUNO 
employees and identify those employees with whom students can speak 
confidentially (and any exceptions to that confidentiality). This includes 
identifying responsible employees under Title IX, and campus security 
authorities under the Clery Act. 

16. Inform the NOFJC about SUNO’s prohibition on retaliation, how 
allegations of retaliation can be reported, and what protections are available 
for students who experience retaliation. 

17. Inform the NOFJC about SUNO’s policy regarding drug and alcohol 
consumption or use in the context of a sexual assault, domestic violence, dating 
violence, and stalking report. 

18. Ensure the availability of the Title IX Coordinator and other relevant staff 
to meet regularly with the NOFJC liaison. 

19. Provide the NOFJC and NOPD with the results from SUNO’s campus 
climate surveys. 
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20. Contribute $0 to the NOFJC and NOPD as compensation toward the 
services provided, including support for liaison services, travel expenses, 
event representation, and training- related expenses. Additional support may 
be requested or provided for individual events. 

21. Commit to work together to achieve stated project goals and to sustain the 
project once grant funds are no longer available.  

22. Monitor and evaluate the program progress. 
23. Develop a sustainability plan by conducting an internal audit to identify 

program, and personnel cost. Determine and assess the minimum and optimal 
amount of resources needed to sustain the program. Identify funding sources, 
services, or equipment to meet current and future needs of the program. 

IX. Training  
A. The Parties agree that any individual who may be required to conduct an investigation 

in response to a reported sexual assault will be given specialized, trauma-informed 
training, and periodic follow-up instruction, in responding to and investigating dating 
violence, sexual assault, domestic violence, and stalking in an effective and bias-free 
manner, including forensic interviewing and evidence gathering techniques, as well 
as trauma-informed and bias-free investigative skills that emphasize avoiding 
questions and behaviors that may contribute to the re-victimization of a victim or 
witness. Such training must also address how to identify an individual who may 
require immediate assistance or other services such as suicide counseling, protective 
custody placement or emergency medical/mental health treatment. The Parties will 
develop training in a manner that recognizes the unique needs and concerns of their 
diverse communities, including international or undocumented students.  

B. The Parties agree to provide ongoing cross-training about the policies, procedures, and 
resources of all participants. In partnership with NOPD, the NOFJC, will develop and 
deliver regular trauma-informed training on dating violence, sexual assault, domestic 
violence, and stalking for SUNOPD, the heads of student organizations, residence life 
personnel, athletic department officials, and other SUNO officials and student leaders 
with responsibility for safety-related matters, including the prevention, intervention, 
investigation, and response to sexual assaults and other crimes of violence. In 
reciprocity, SUNOPD and other SUNO officials will provide regular trainings on the 
federal and state requirements regarding sexual assault prevention and response with 
which they must comply, including the Clery Act, Title IX, Title IV, the Safe Streets 
Act, Section 14141, FERPA, and other confidentiality and privacy statutes and 
policies. This training will highlight campus-based resources, reporting options for 
victims, the investigation process used in dating violence, sexual assault, domestic 
violence, and stalking cases, and the accommodations that schools can provide to 
dating violence, sexual assault, domestic violence, and stalking victims.  

C. The Parties agree to develop and deliver job-specific, trauma-informed training for 
911 dispatchers and first responders on how to handle reported incidents of campus 
dating violence, sexual assault, domestic violence, and stalking and other crimes of 
violence.  
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D. The Parties agree to jointly develop and deliver, on at least an annual basis, trauma 
informed dating violence, sexual assault, domestic violence, and stalking response 
training for SUNOPD and non-campus law enforcement officers who are employed 
by the Parties. Such training will include information on reporting requirements 
including anonymous or confidential reporting options that may be available to 
victims of dating violence, sexual assault, domestic violence, and stalking as well as 
pertinent information about all applicable confidentiality and privacy statutes, 
regulations, and policies that may pertain to such reporting. Such training should also 
include: interviewing techniques that factor in the dynamics of dating violence, sexual 
assault, domestic violence, and stalking, investigation guidelines; a discussion about 
consent; the role of drugs and alcohol in campus dating violence, sexual assault, 
domestic violence, and stalking; the prevalence of bias in campus dating violence, 
sexual assault, domestic violence, and stalking investigation and disciplinary 
proceedings; responding to reported assaults of or by lesbian, gay, bisexual, or 
transgender individuals; the differences between offenses committed by strangers vs. 
non-stranger assailants; state and federal laws governing disclosure of information 
about dating violence, sexual assault, domestic violence, and stalking involving 
students; and unique needs and concerns of victims from SUNO’s diverse 
communities, including international or undocumented students.  

X. Confidentiality 
The NOFJC, NOPD, and SUNO affirm the importance of providing students with options for 
confidential services and support. All services provided by the NOFJC and NOPD to students 
and employees of SUNO will be kept confidential. Information will be shared only in the 
following circumstances: 

A. If the student or employee requests that information be shared with campus or local 
law enforcement, or Title IX personnel, the NOFJC will share that information only 
after obtaining informed consent for release of the information. When releases of 
information are required, they will be written, informed, and reasonably time- limited. 

B. The NOFJC will provide SUNO and NOPD with aggregate data about incidents of 
sexual assault, domestic violence, dating violence, and stalking and other reportable 
offenses for inclusion in its annual Clery Act security report and to aid SUNO in 
identifying patterns or systemic problems related to sexual assault, domestic violence, 
dating violence, and stalking. No personally identifying information will be provided 
for Clery Act purposes. The NOFJC will consult with victims regarding what 
information needs to be withheld to protect their identity, and if a victim objects to the 
inclusion of his/her data in the aggregate report, the NOFJC will omit that victim’s 
information from the report. This information shall be provided quarterly. 

C. All parties acknowledge that Louisiana law requires certain professionals to report 
suspected cases of child and vulnerable adult abuse. Mandatory reporting of child 
abuse requires particular relationships between the victim and perpetrator and 
generally does not apply to cases involving peer college students. 

D. State law requires disclosure because there is an imminent risk of harm to self or 
others, the NOFJC liaison will determine: who will be notified; in what form; what 
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information will be provided to the victim regarding this disclosure; and what steps 
will be taken to protect the victim from the imminent risk. 

XI. MISCELLANEOUS  
A. Each Party agrees to act in good faith to observe the terms of this MOU; however, 

nothing in this MOU is intended to require any unlawful or unauthorized act by any 
Party.  

B. No provision of this MOU shall form the basis of a cause of action at law or equity by 
any Party against any other Party, nor shall any provision of this MOU form the basis 
of a cause of action at law or equity by any third party.  

C. This MOU is effective upon signature by each Party.  
D. This MOU may be terminated upon 30 days’ notice by any Party. This MOU may be 

amended or terminated by mutual agreement of the Parties. An amendment or 
termination should be done in writing.  

E. This MOU may be executed in counterparts. 
F. The Parties agree that there is no charge or compensation for services provided, 

including support for liaison services, travel expenses, event representation, and 
training- related expenses. Additional support may be requested or provided for 
individual events.  

G. To the extend that any Party may obtain information or records that could be 
considered a part of a Student’s Educational Record, the Parties agree to collaborate 
with SUNO to fully comply with the Family Education Rights and Privacy Act, as 
amended. Any protected educational records obtained/retained by the Parties will not 
be redistributed to any third-party without consent of the student. 

XII. Contact Information 
Contact Information for NOFJC Staff 
The NOFJC liaison and primary point of contact shall be: 
Amanda Tonkovich, Sexual Assault Program Director, and may be reached at 504-503-0872 or 
atonkovich@nofjc.org.  
The Executive Director of the NOFJC is: 
Mary Claire Landry, and may be reached at mlandry@nofjc.org.  
Victims who wish to contact the NOFJC directly should call 504-592-4005 or 504-866-9554. 

 
Contact Information for SUNO Staff 
SUNO liaison and primary point of contact shall be: 
Sheridan X. Cooper, J.D., Director, Services for Students with Disabilities, may be reached at 504-
286-5362 or SCooper@suno.edu.  
Jamaal Williams, Student Activities & Organizations, may be reached at jwil09101@my.suno.edu.  
Albert Ernest, Police Lieutenant, may be reached at 504-286-5299 or aernest@suno.edu. 
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W. Darryl Glenn, Director, Residence Life, may be reached at 504-286-5229 or 
wglenn@suno.edu.  
Dr. Patrice Sentino, Title IX Coordinator, may be reached at 504-284-5469 or psentino@suno.edu.  
Bruce Adams, Chief of Police, may be reached at 504-284-5432 or badams@suno.edu for issues 
regarding on-campus law enforcement. 
Dr. Josephine Okoronkwo, Director, Student Development Center, may be reached at 504-286-
5361 or jokoronk@suno.edu.  
Dr. Rebecca Chaisson, Dean, Social Work, may be reached at 504-286-5050 or 
rchaisson@suno.edu.  
Dr. Adriel A. Hilton, Vice Chancellor for Student Affairs and may be reached at 504-286-5040 or 
ahilton@suno.edu.  
Dr. Gregory D. Ford, Vice Chancellor for Academic Affairs, may be reached at 504-286-5381 or 
dford@suno.edu.  
Dr. James Ammons Jr., Chancellor, and may be reached at 504-286-5311 or jammons@suno.edu.  
 
Contact Information for NOPD Staff 
The NOPD liaison and primary point of contact shall be: 
Joseph Waguespack, Captain, Special Victims Section and may be reached at 504-658-5523. 

XIII. Timeline 
The roles and responsibilities described above are contingent on SUNO receiving funds 
requested for the project described in the OVW grant application. Responsibilities under this 
MOU would coincide with the grant period, anticipated to be 10/01/2022 through 10/01/2024. 

XIV. Commitment to Partnership  
A. The collaboration service area includes Southern University at New Orleans and the 

City of New Orleans.  
B. The Parties agree to collaborate and provide sexual assault victims with information, 

emotional support, short-term crisis intervention, advocacy, and referrals during the 
immediate response, as well as a range of follow-up services. During immediate 
response, advocates will provide victims with the support they need and want, explain 
and clarify medical and legal procedures and options, work with family members, and 
advocate on victims’ behalf to ensure that prompt, considerate care is provided. The 
partners will also offer individual and group counseling, child/adolescent counseling, 
case management and advocacy, support during criminal justice process, forensic 
nursing, legal services including restraining orders, custody, divorce and advocacy, 
education, employment support, housing, emergency shelter, prevention and outreach 
and wellness service. to victims of Sexual Assault, Domestic Violence, Dating 
Violence and Stalking pursuant to the program narrative of the grant application 
attached to this agreement. 
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C. Compensation for New Orleans Family Justice Center and New Orleans Police 
Department partners' contribution to this project will be provided as outlined in the 
attached OVW budget detail worksheet.  

D. We, the undersigned have read and agree with this MOU. Further, we have reviewed 
the proposed project and approve it. 

 
 
 
 

Dr. James H. Ammons, Jr., Ph. D. Date 
  Executive Vice President-Chancellor,  
  Southern University at New Orleans obo  
  Southern University at New Orleans Police Department 
 
 

Mary Claire Landry Date 
Executive Director, New Orleans Family Justice Center 
 

 

LaToya Cantrell, Date 
  Mayor, The City of New Orleans obo  
  New Orleans Police Department 
 

 

 



 

    “An Equal Educational Opportunity Institution” 

                                       
 

March 24, 2022 
 
Dr. Ray L. Belton, President-Chancellor 
Southern University and A&M College System 
4th Floor, J. S. Clark Administration Building 
Baton Rouge, LA 70813 

RE: Articulation Agreement for Xavier University and Southern University at New Orleans/College of 
Arts and Sciences Dual Degree Program in Biology and Pharmacy 

Dear Dr. Belton: 

Southern University at New Orleans is seeking your support and approval from the Southern University 
and A&M College System Board of Supervisors to establish a Memorandum of Understanding (MOU) 
between Xavier University of Louisiana (XULA) and Southern University at New Orleans (SUNO). 

The purpose of this articulation agreement is to provide all the necessary requirements for a student to 
complete the dual degree program established between Xavier University of Louisiana (XULA) and 
Southern University at New Orleans (SUNO). To successfully complete the XULA-SUNO dual degree 
program, a student must: (1) complete the required number of prerequisite credit hours within each 
discipline, (2) complete core and major coursework required by SUNO, and (3) complete the COP four-
year professional curriculum at Xavier University of Louisiana. Upon completion of all coursework and 
other requirements mandated by both institutions, a student will be eligible to receive two degrees: The 
Bachelor of Science degree in Biology from Southern University at New Orleans and the Doctor of 
Pharmacy degree from Xavier University of Louisiana. 

Thank you for your consideration of this request. 

With kind regards, 

  
James H. Ammons, Jr., Ph. D. 
Executive Vice President-Chancellor 
Southern University at New Orleans 
 
 
Approved: __________________________________________ 
Dr. Ray L. Belton 
President-Chancellor 
Southern University and A&M College System 
 

SOUTHERN UNIVERSITY AT NEW ORLEANS 
6400 Press Drive 

New Orleans, LA  70126 
Phone: (504) 286-5311 Fax: (504) 286-5000 

www.suno.edu 

Office of the Chancellor 
 

   
   
   
        
   

                                              
 



 

 

 
Bachelor of Science – Doctor of Pharmacy 

Dual Degree Program 
 
 

ARTICULATION AGREEMENT  
 

BETWEEN 
 

Xavier University of Louisiana 
College of Pharmacy 

1 Drexel Drive 
New Orleans, LA  70125 

 
Dr. C. Reynold Verret 

President 
 

Dr. Anne McCall 
Provost and Senior Vice President, Academic Affairs 

 
 

and 
 

Southern University at New Orleans College of Arts and 
Sciences 

6400 Press Dr. 
New Orleans, LA 70126 

 
Dr. James H. Ammons Jr. 

Chancellor 
 
 
 

Type of Agreement 
Dual Degree Program Articulation Agreement 

(Bachelor of Science in Biology Degree – Pharm.D. Degree) 
 
 
 

November 18, 2021 
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Institution Contact Information 
 

 

Name of School: 
Xavier University of Louisiana  
College of Pharmacy 

Address: 1 Drexel Drive 

City: New Orleans State: Louisiana Zip code: 70125 

College/University President: Dr. C. Reynold Verret 

Dean/Chairperson Dr. Kathleen Kennedy, Dean College of Pharmacy 

Administrative Contact: 
Dr. Linda Blakley, Associate Dean for Student Affairs 
College of Pharmacy 

Contact Number: 504-520-5365 (office) 

Email address: lblakley@xula.edu 

Accreditation: Xavier University of Louisiana is accredited by the Southern Association of 
Colleges and Schools Commission on Colleges to award baccalaureate, masters 
and doctorate degrees.  

Xavier University College of Pharmacy is accredited by the Accreditation Council 
for Pharmacy Education (ACPE) for the Professional Degree Program in Pharmacy. 

  

Name of School:  Southern University at New Orleans 

Address: Department of Natural Sciences, 6400 Press Dr. 

City: New Orleans State: LA Zip code: 70126 

University Chancellor: Dr. James H. Ammons, Jr. (jammons@suno.edu) 

College Dean Dr. Evelyn Harrell (eharrell@suno.edu) 

Discipline Chair  Dr. Carl P. Johnson 

Administrative Contact: Dr. Carl P. Johnson, Interim Chairperson, Department of Natural Sciences 

Contact Number: 504-286-5461 

Email address: cjohnson@suno.edu 

Accreditation: Southern University at New Orleans/College of Arts and Sciences is accredited by 
the Southern Association of Colleges and Schools Commission on Colleges 
(SACSCOC) to award Associate, Bachelor and Masters degrees. 
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V.  XULA-SUNO Dual Degree Program Admission Criteria 
A student interested in the XULA-SUNO Dual Degree Program must be enrolled at SUNO in order to participate in 
the program.  Additional requirements are listed below. 
 

Southern University at New Orleans  Xavier University College of Pharmacy 

• Admitted and enrolled at Southern University at 
New Orleans  

• Submit a Letter of Interest to the Dual Degree 
Program in a student’s first or second year 
enrolled at SUNO 

• Complete Skype or Telephone interview with 
COP Office of Student Affairs once the Letter of 
Interest is submitted for the dual degree 
program 

• 2.75 Preferred Prerequisite GPA and 2.75 
preferred Math/Science GPA 

• Be in good standing (both academic and conduct) 

• Completion of COP Pre-Requisite Discipline 
Requirements offered at SUNO 

• Submission of admissions application via PharmCAS 
(Centralized Application System) 

• Onsite Interview at the COP (required by accrediting 
agency) after PharmCAS application is submitted and 
admission requirements are satisfied 

• 2.75 Preferred Prerequisite GPA and 2.75 preferred 
Math/Science GPA 

 

 

Southern University at New Orleans  (SUNO) Xavier University of Louisiana (XULA) 

• SUNO will promote the program on its campus. 

• SUNO will submit to Xavier University College 
of Pharmacy (XUCOP) a list of applicants to the 
program. 

• SUNO will arrange Skype or Telephone 
applicant interviews with COP Office of Student 
Affairs. 

• SUNO will provide semester academic progress 
updates, for all participants in the program, to 
Xavier College of Pharmacy. 

• SUNO will ensure that all program participants 
meet XUCOP GPA requirements. 

• SUNO will identify a health career advisor to 
assist students with program requirements and 
serve as contact for XUCOP. 

 

• XULA will provide Southern University at New 
Orleans (SUNO) students with assistance during 
admissions process. 

• XULA will provide SUNO students in the dual degree 
program with an orientation to XUCOP. 

• XULA will provide semester academic progress 
updates, for all participants in the program, to 
SUNO. 

• XULA will post all dual degree requirements on the 
College’s website. 
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VI.  Program Administration 
The following program administration guidelines are listed for each institution: 
 

Summary: 
A Bachelor of Science in Biology degree will be 
awarded by SUNO upon completion of the following:  

 COP Pre-Requisite Requirements – (SUNO) 

 XULA/SUNO Major Requirements – 124 CHs (SUNO) 
 COP First Professional Year (selected courses pg. 4 ) 

A Doctor of Pharmacy (Pharm.D) degree will be 
awarded by XULA upon completion of the 
following:   

 All four years of the Professional Program (P1 
through P4)-XULA 
 

The items listed below will be the joint responsibility of both institutions. 
 

 Each party shall, on reasonable request, permit the inspection of its facilities, available services, and 
other such items pertaining to the program by representatives of the other party charged with the 
responsibility for approval of the facilities or accreditation of the curriculum. 
 

 Xavier University of Louisiana and Southern University at New Orleans agree to exchange data and 
documents as agreed that will contribute to the maintenance and improvement of these transfer 
arrangements and promote effective cooperation between the two institutions.  The institutions may 
exchange admissions, grades, and retention data after obtaining appropriate permissions from the 
students involved and in compliance with all federal, state, and local laws. 
 

 This agreement will be reviewed every five years by the designated officials at both institutions. If 
curriculum or other changes occur at either institution that could affect this program, such changes will 
be reported to the other institution within the same semester that the changes were made. These 
changes will be resolved and incorporated into the program through consultation and agreement 
between the designated individuals of the two institutions. If there is a change in the catalog or 
curriculum, students will follow the curriculum in place at the time when the student initially enrolled at 
Xavier. 
 

 This agreement is subject to change by mutual written consent. Either party may revoke the agreement 
by written notice to the other party, giving at least one (1) year’s notice of intent to void the agreement. 
However, it is understood that any student admitted to the College of Pharmacy at XULA or tracked for 
admission to the XUCOP will be allowed to complete the program, notwithstanding the termination 
provision above, so long as the student(s) is(are) in good standing (both academic and conduct) and is 
making progress toward program and degree completion. 
 
 

 

IN WITNESS WHEREOF, the parties hereto, by their authorized representative have executed this agreement. 
 

Xavier University at Louisiana 
 

  
Southern University at New Orleans 

By:  By: 
   

Anne E. McCall, Docteur ès lettres 
Provost and Senior Vice President for 
Academic Affairs  

 Dr. James H. Ammons, Jr. 
Chancellor 
 

   

Date  Date 
 




