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SOUTHERN UNIVERSITY BOARD OF SUPERVISORS MEETING
Legal Affairs Committee — Virtual Meeting
Wednesday, July 29, 2020
9:00 a.m.

AGENDA

1. Call to Order and Invocation
2. Swearing-in and Induction of New Board Member
3.  Roll Call
4. Adoption of the Agenda
5. Public Comments
6. Informational Item(s):
A. Dr. Cheryl Taylor v. Dr. Ray L. Belton, President, Southern University &
Agricultural and Mechanical College; Board of Supervisors
United States District Court, Middle District of Louisiana
Case No.: 3:20-cv-00427-JWD-SDJ
Alleging violation of FMLA
(*Executive Session May Be Required)

7. Other Business

8. Adjournment

MEMBERS

Atty. Ed Shorty — Chair, Atty. Patrick D. Magee — Vice-Chair, Dr. Leon Tarver
Atty. Jody Amedee, Mr. John Barthelemy, Rev. Samuel C. Tolbert, Jr.,
Atty. Domoine D. Rutledge - Ex Officio

*The Board of Supervisors for the Southern University System may meet in executive session to discuss matters under the
provisions of Louisiana Revised Statue 42:17.



SOUTHERN UNIVERSITY BOARD OF SUPERVISORS MEETING

Virtual Meeting
Wednesday, July 29, 2020

(following the Legal Affairs Committee)

AGENDA

1. Call to Order

2. Roll Call

3. Adoption of the Agenda

4.  Public Comments

5. Action Item(s):

A. Request Approval of the Minutes from the Special Virtual Meetings of the

Board of Supervisors:
1. Friday, June 12, 2020

2. Friday, July 6, 2020

B. Request Approval of Personnel Action for Position equal to or greater than $60,000

(*Executive Session May Be Required)

Name Position/Campus Salary Funding Source
1. Dr. Cheryl Taylor Associate Professor of Nursing $80,000.00 State
(Transfer)
SUBR
6. Other Business
7. Adjournment
MEMBERS

Atty. Domoine D. Rutledge — Chair, Rev. Samuel C. Tolbert, Jr. — Vice-Chair,

Atty. Jody Amedee, Mr. John Barthelemy, Dr. Leroy Davis, Mr. Raymond Fondel, Dr. Curman L. Gaines,
Mr. Bakari Garvey, Mr. Sam Gilliam, Mr. Richard Hilliard, Atty. Patrick Magee, Atty. Ed Shorty,

Mrs. Ann Smith, Dr. Leon R. Tarver, Dr. Rani Whitfield, Mrs. Arlanda Williams

*The Board of Supervisors for the Southern University System may meet in executive session to discuss matters under the

provisions of Louisiana Revised Statue 42:17.




Southern University and A&M College System
July Special Virtual Board of Supervisors
Meeting
Committee of the Whole
Friday, June 12, 2020
9:00 a.m.

MINUTES
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Southern University and A&M College System
May/June Virtual Board of Supervisors Meeting

Committee of the Whole
Friday, June 12, 2020
9:00 a.m.

MINUTES

The virtual meeting of the Southern University Board of Supervisors was called to order by Board
Chairman Atty. Domoine Rutledge.

The Invocation was given by Rev. Samuel Tolbert
Roll Call by Dr. Ray Belton

Present: Atty. Domoine Rutledge, Rev. Samuel C. Tolbert, Dr. Leroy Davis, Mr. Donald Dunbar,
Mr. Raymond Fondel, Jr., Dr. Curman Gaines, Mr. Sam Gilliam, Mr. Richard Hilliard, Atty. Patrick
Magee, Atty Ed Shorty, Mrs. Ann Smith, Dr. Leon Tarver Il, Dr. Rani Whitfield, and Mrs. Arlanda
Williams, Mr. John Barthelemy

AGENDA ITEM 3: Swearing in and Induction of 2020 — 2021 New Student Board Member — Mr.
Bakari H. Garvey

Swearing in and induction was led by Attorney Brandon Decuir.

AGENDA ITEM 4: ADOPTION OF THE AGENDA
Upon the motion by Mr. Sam Gilliam and second by Ms. Arlanda Williams the agenda was
recommended for adoption.

Motion passed.
AGENDA ITEM 5: PUBLIC COMMENTS

e Action Item 6F — Comment received from Albert Samuels, President, SUBR Faculty Senate
— Dr. Samuels want to endorse the proposed separation of Student Affairs and Enrollment
Management. “In combining those two functions was a bad idea in the beginning and it
has not improved with time. We will not meet our enroliment targets as long as you do
not have someone who is singularly focused on that task and not also focuses on the
dormitories, the cafeteria, student activities, etc. The only thing | would ask you to
reconsider is whether it makes more sense to put Financial Aid under Finance and
Business affairs than it does under Enrollment Management. Given that our finances are
much more driven by enrollment than they were — say, 10 years ago — it would seem like
it would make more sense to have all of the financial entities under one house in order to
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better manage the cash flow of the university. Financial aid is like the university’s cash
register.”

e Action Item 6H — Comment received from Mostafa Elaasar, President, SUNO Faculty
Senate — Dr. Elaasar commented that “the laptop fee was good for SUBR, why not make
it a system policy and apply it at SUNO also?”

e Action Item 6R — Comment received from Camille Mayo — President, SUAF Los Angeles
Chapter — Ms. May stated — “While my question is not to challenge the recommendation
to promote individuals in student success, | am questioning the process or what appears
to be a disparity in practice. It was shared, by the administration that the open Director
of Admission’s position would not be filled until the newly hired Vice Chancellor of
Enrollment Management was in place to hire their direct report. With that said, the VC
for Student Affairs/Student Success has not been hired, yet we are promoting. The hiring
process for the Director of Admission’s position was complete and finalist were in place.
All that was needed was to select a candidate. Again, my concern is whether or not we
have equitable processes, not to disrupt the current recommendations. “

Attorney Rutledge thanked all individuals for comments.
AGENDA ITEM 6: ACTION ITEM(S)

A. Minutes of the April 24, 2020 Regular Meeting of the Board of Supervisors
Upon the motion by Dr. Rani Whitfield and second by Mr. Sam Gilliam the minutes were
recommended for approval. All members present. Motion passed.

B. Request Approval of the Updated Extra Compensation Policy and Implementation Plan
for Sponsored Programs (SUBR) - Dr. Belton discussed the policy in detail. He stated, “the
purpose of the Extra Compensation Policy and Implementation Plan (Policy Number 11-
003) is to update the existing policy to provide an allowable extra compensation rate
increase from 20% to 25% and to further specify the Southern University and A & M
College policies governing faculty allowable Extra Compensation for faculty and staff
(unclassified employees). This policy also determines the processing period and
instruments used to award Extra-Compensation.” Dr. Belton expressed his approval of
the recommended policy and asked for approval by the SUS Board of Supervisors.

There were no questions or comments.
Upon the motion by Dr. Leon Tarver and second by Dr. Rani Whitfield. Motion approved.

C. Request Approval to Restructure the Internal Audit Functions/Budget (SUS) — Dr. Belton
mentioned he received a recommendation from Mr. Brian Adams, Executive Director of
the Office of Internal Audit for the Southern University System. He mentioned, “The
recommendation is based on our current organizational structure which creates
somewhat of a challenge for Mr. Adams to confirm to the Board the Independence of the
internal Audit Function. Therefore, Mr. Adams recommends that the budgets for the
Internal Audit function currently residing in the budgets of the various campuses be
moved to the budget of The Office of Internal Audit at the System level. In order to not
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unfairly burden any campus with increased pool cost, the dollars can be allocated back to
each campus based on their current budgets for the function. This would not create any
additional cost to the System because the dollars would be moved over from the various
campuses at either their currently approved ofr reinstated budget levels, if the campus
did not budget for internal in the current fiscal year. We will be independent in fact and
appearance.” Dr. Belton expressed his approval to restructure the Internal Audit
Functions and if approved by the SUS Board of Supervisors, Mr. Adams will work with the
finance functions to move the budgets to the Office of Internal Audit effective July 1,
2020.

There were no questions or comments.

Upon the motion by Mr. Sam Gilliam and second by Dr. Leon Tarver. Motion approved.

D. Request Approval of the Pathway to Legal Education Plan for the City of Shreveport
(SULC) — Chancellor Pierre discussed the Pathway to Legal Education Plan for the City of
Shreveport Opportunities in detail. He mentioned he made a presentation on a proposal
during the April 2020 board meeting of the SUS Board of Supervisors. The presentation
outlined how the Southern University Law center could address legal education needs
and opportunities in Northwest Louisiana. The presentation was presented as an
informational item and was not voted on by the board. On today, Chancellor Pierre is
requesting approval of the proposal which will allow the Law Center to commence
negotiations with the Caddo Parish Commission and the and the City of Shreveport
concerning facilities and potential local funding. This is a proposal to establish a Pathway
for Increasing Legal Education Capacity in the Shreveport/Bossier Region by the Southern
University Law center in Response to the Report to the Board of Regents by NCHEMS. In
addition, Chancellor Pierre informed the Louisiana Board of Regents plans to place the
proposal on its June 17, 2020 board agenda for discussion.

Attorney Rutledge thanked Mr. Sam Gilliam and Mr. Richard Hilliard for their monetary
donation for the initial study and providing additional support. He also thanked
Chancellor Pierre for all his work on the proposal and for identifying the facility to house
the program. He also thanked Dr. Belton for all his assistance.

There were no additional questions or comments.

Upon the motion by Dr. Leon Tarver and second by Mr. Sam Gilliam. Motion approved.

E. Request Approval to Revise the Organizational Structure for the SU Ag Center and the
College of Agriculture Family and Consumer Science (SUAREC) — Dr. Orlando McMeans
discussed the revision of the organization structure for the SUAREC. He mentioned after
assessing the existing and other proposed organizational structures of SUAREC, it was
determined that there is a need to bring clarity to the structure of the land-grant campus
and reflect the new positions and functions that comprise it. The position of Executive
Vice Chancellor was added. It was present in other administrations but was eliminated in
recent years. This new position reports directly to the Chancellor-Dean. In addition to
external legislative relations and strategic planning, this position also supervises all
facilities projects associated with SUAREC. Currently, facilities personnel and activities
are in various areas of the Ag Center. For efficiency, it was necessary to place all facilities
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functions be centralized under on administrative area. The Ag Center was the only
campus without an Advancement Director, therefore the position of Director for
Advancement for SUAREC was created and will be responsible for the Chancellor-Dean.
The day to day supervision of the position, in a coordinated fashion, will be done so by
Chief Executive Officer of the Southern University System Foundation. The College has
not had a recruitment officer in almost 30 years. Faculty in all three departments of the
College of Agricultural, Family and Consumer Sciences (CAFCS) agreed that this position
was necessary and would make an immediate impact. Consequently, the position of
Director of Recruitment and Retention was established. This position will report to the
Vice Chancellor for Academic and Student Services/Associate Dean of CAFCS. In addition
to the changes, there was some tweaking of titles to better reflect the individual’s
responsibilities and functions. On Today, Dr. McMeans is requesting approval of the
updated version of the SUAREC organization structure.

There were no questions or comments.

Upon the motion by Mr. Sam Gilliam and second by Ms. Ann Smith. Motion approved.

F. Request Approval to Revise the Organizational Structure of SUBR specific to Student
Affairs and Enrollment Management/Student Success (SUBR) — Dr. Belton discussed in
detail that “in an effort to provide a more focused and streamlined approach to the
management for the functions of student affairs and enrollment management, the former
division of student affairs and enrollment management are being separated, and two
stand-alone divisions are being created, the division of student affairs and the division of
enrollment management and student success. The university engaged in a thorough
assessment and review of student affairs and enrollment management and has concluded
that two signal focused divisions are needed, to achieve the strategic goals of enrollment
growth and an enhanced holistic student experience for the SUBR student. In addition,
the creation of the two divisions, we still achieve cost-efficiency for the university, as the
plan includes the phasing out of two positions, the Associate Vice Chancellor for
Enrollment Management and the Assistant Vice Chancellor Student Success, are in place.
The salary savings will be utilized to support he Vice Chancellor’s roles. The Vice
Chancellor’s will report to the Chancellor of the Southern University Baton Rouge campus
through the Executive Vice Chancellor. “

Atty Ed Shorty asked if there was a projected cost savings for creating two positions?

Dr. Belton mentioned yes there is a cost savings up to maybe $60,000. It may be less. The
range for both positions was $130,000 subject to negotiations and the Vacancy position
was budgeted at $140,000 plus there were also two roles that were eliminated (Associate
Vice Chancellor of Enrollment and Assistant Vice Chancellor for Student Success)

Rev. Samuel Tolbert commented on the student affairs office being unstable and mention
his concerns about the constant changes in the department. He wants to understand the
savings. He mentioned he understands the president has authority to choose the person
for the positions, but he wants to know the process for choosing the people for the
positions. He also stressed his frustration about not being included in prior conversations
before the meeting. He asked that he be included in the meetings so when he gets phone
calls and inquiries, he will be aware of what it is going on and he will know how to respond
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and not caught in crossfire. Atty Rutledge mentioned he take ownership and
responsibility of how the personnel item was listed on the agenda initially and he receive
his remarks. Dr. Belton addressed the comments from Rev. Tolbert, and he understood
and noted his frustration and receive his remarks. Rev. Tolbert apologized to Atty
Rutledge after explanation.

Upon the motion by Mr. Raymond Fondel and second by Atty Patrick Magee. Motion
Approved.

G. Request Approval of BA-7 for the Southern University System:
1. Southern University Board of Supervisors
Southern University Baton Rouge (SUBR)
Southern University Law Center (SULC)
Southern University New Orleans (SUNO)
Southern University Shreveport (SUSLA)
Southern University Agricultural Extension and Research Center (SUAREC)

ouhkwnN

Mr. McClinton discussed ratifications for BA-7(1). He mentioned the source of funding is
supplemental appropriations for interagency transfers and statutory dedications for the
fiscal year 2019-2020. The University had an increase in interagency transfers for expenses
related to COVID-19 relief efforts. Mr. McClinton discussed the funds related to COVID-19 in
detail for this year and next year and the offset of expenditures for this year. (see packet for
Request for Mid-Year Budget Adjustment support)

Dr. Leroy Davis asked if this was separate from the CARES ACT? Mr. McClinton told him yes
it was separate. There were no additional questions.

Upon the motion by Dr. Leroy Davis and second by Atty Edwin Shorty. Motion approved.

H. Request Approval of Laptop Fee for First-time Freshman (SUBR) — Dr. Belton discussed
the Campus Technology Access Fee for First-time Freshman in detail and mentioned that
this is in response to COVID-19. He mentioned the request is a fee for incoming freshman
at SUBR beginning Fall 2020. Th proposed fee will assess a S600 fee per laptop to ensure
our students can access their education and campus-based resources from anywhere,
anytime. This fee will be paid from increases in students’ Financial Aid “Cost of
Attendance” for books and supplies. The Baton Rouge campus further plans to
supplement up to 50% of the purchase through Title-lll or other funding sources to help
defray the cost of the laptops. The coronavirus pandemic has forced colleges and
universities to re-think how we deliver a plethora of student services and make campuses
more accessible to students on and off-campus. The requirement to equip our incoming
students with laptops will ensure they have the tools they need for their academic work
and access to campus resources anytime and anywhere. In Moving to this new reality at
this time will lay the foundation that guarantees all students attending SUBR have the
tools to stay connected to their education in short four (4) years from now. On today,
Dr. Belton is requesting favorable endorsement of the Campus Technology Access Fee
and that of the Southern University Board of Supervisors.
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Atty Rutledge mentioned he is in agreeance and has been discussing with Dr. Belton and
happy to hear the amount will increase for the laptops.

There were questions from Mr. Sam Gilliam in reference to the CARES ACT and HBCU
funds as well as comments and recommendations from Mr. Richard Hilliard in reference
to a Opt out clause for students who have up to date laptops and they choose not to have
a new one. And Mrs. Ann Smith commented on the student in rural areas who families
have connection issues and asked if they could look in to contacting some of the providers
to discount the broad band in the communities. Dr. Belton acknowledged Mr. Sam
Gilliam, Mr. Richard Hilliard and Mrs. Ann Smith comments and recommendations.

Upon the motion by Mr. Richard Hilliard and second by Mrs. Ann Smith to approve the
Campus Technology Access Fee of S600 per laptop for incoming freshman at SUBR
beginning Fall 2020 with the opt out provisions to be addressed as well as the special
discount rates for wi-fi to be discussed with internet provider for students in rural areas.
Motion approved.

I. Request Approval to Suspend Athletic, Cheerleading, and Live Text Fees for the Summer
2020 and Fall 2021 Semesters (SUNO) - Dr. Ammons discussed back in January, Southern
University at New Orleans (SUNO) requested the suspension of its Athletics Program and
withdrawal from the Gulf Coast Athletic Conference as of June 30, 2020. The request was
approved by the Board of Supervisors. Consequently, SUNO is now requesting that the
athletic and cheerleading fees be suspended for the Summer 2020 semester and the FY
20-21 academic year. He mentioned SUNO is expected to realize savings from expenses
avoided by not having the Athletic programs and anticipate reinvesting these savings into
the academic enterprise. In addition, SUNO is requesting to discontinue the one-time
Live Text fee that supported one of the assessment tools used in past years. (Detailed
Support for student fees is included in packet)

Upon the motion by Mr. Sam Gilliam and second by Atty Ed Shorty. Motion approved.

J. Request Approval of Early Retirement Incentive Plans (SULC) — Chancellor John Pierre

discussed in detail the Early Retirement Incentive Plans. The Southern University Law
Center is proposing to offer retirement incentive plans to eligible faculty and staff
employees as a proactive measure to reduce operating costs. The Law Center expects
that by offering the Plans, some faculty and staff employees who are considering
retirement soon may choose to retire now. The Plans’ participation will be limited to a
maximum of eight eligible employees. (The Plans are included in the packet)
The Plans comply with the Board of Supervisors policies for Retirement Incentive Plans.
The Plans will be limited to participants on a first-come, first serve basis. The projected
net savings form the current proposed Plans could be $231,500 in the first year, and
$350,000 thereafter. Chancellor Pierre is requesting approval from the Board of
Supervisors.

Upon the motion by Mr. Sam Gilliam and second by Leon Tarver Il. Motion approved.
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K. Request Approval of E-Book Fee for Upper Level Law Students (SULC) — Chancellor John

Pierre discussed the E-book Fee for Upper Level Law Students. Approximately one year
ago, the Southern University System Board of Supervisors approved an E-book feelf or
incoming first year law students during the 2019-2020 academic year. The E-book fee
was $800.00 and saved incoming first-year law students on casebooks, textbooks, and
supplemental study aids. The savings ranged from $800.00 to $1,300.00 during the 2019-
2020 academic year.
The Southern University Law Center desires to take advantage of the opportunities for
upper level students during the 2020-2021 academic year and beyond and thereby
requests that the Board of Supervisors approve an E-book fee of $S800 for upper-level
students. The savings for these students will range from $800.00 - $1,000.00. Chancellor
Pierre will acknowledge any questions from the members.

Upon the motion by Attorney Patrick Magee and second by Rev. Samuel Tolbert. Motion
approved.

Attorney Patrick Magee made a motion to approve items L — N globally and Dr. Leon Tarver |l
second the motion.

All Members present. Motion approved.

L. Request Approval of the Southern University Transition to Work Plans for Summer/Fall

2020
1. Southern University Baton Rouge (SUBR)
2. Southern University New Orleans (SUNO)
3. Southern University Shreveport (SUSLA)
4. Southern University Law Center (SULC)
5. Southern University Agricultural Research and Extension Center (SUAREC)
6. Southern University Laboratory School

Dr. Belton discussed update on students entering school one week early and completing
by Thanksgiving for all campuses. As for Housing for the university, they are looking at
several models which are guided by CDC — specific to higher ed — recognizing the need for
social distancing.

(see all campus work plans in detail included in packet)

M. Request Approval of COVID-19” Safe to Return” Employer Solutions Master Services
Agreement
1. Southern University Baton Rouge (SUBR)
2. Southern University Agricultural Research and Extension Center (SUAREC)
3. Southern University New Orleans (SUNO)
4. Southern University Shreveport (SUSLA)
5. Southern University Law Center (SULC)
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Dr. Belton discussed the COVID-19 Safe to Return Employer Solutions Master Services
Agreement between Ochsner Clinic Foundation and Southern University for all campuses.
He introduced and thanked the Ochsner Representative Carlos Calex for attending the
meeting. Carlos thanked Dr. Belton and the BOS for the warm welcome and he
mentioned he will discuss all their services in detail. He explained the services will be for
students, faculty, staff, alumni, and community. There were no questions.

(see all Safe to Return for all campus documents in detail included in packet)

N. Request Approval of Memorandum of Understanding (MOU) between Southern
University Baton Rouge and CareSouth Medical and Dental to provide COVID-19 and
Influenza Testing (and Vaccination) for Employees (SUBR) — Dr. Belton discussed the
Memorandum of Understanding (MOU) between Southern University Baton Rouge
Campuses (SUBR and SUAG) and CareSouth Medical and Dental (CSMD) to protect Faculty
and Staff against COVID-19 and Influenza Viruses. He introduced Mr. Matthew Valliere
who is the Chief Executive Officer at CareSouth. Mr. Valliere thanked Dr. Belton and the
Board for allowing him to be at the meeting. He explained that the Care South Medical
and Dental is ready, willing and able to provide testing and vaccinations to Southern
University employees and can make available all necessary and qualified personnel,
equipment, and expertise to implement a testing and vaccination clinic. SUBR and CSMD
agree to hold testing and vaccination services at SUBR’s Nursing School Facilities and
SUAG agrees to provide use of its mobile unit. (information on MOU is described in detail
in packet)

Mr. Valliere concluded with questions and/or comments.

Dr. Rani Whitfield commended Care South on providing excellent care and mentioned he
worked there.

The question was asked if one test positive, will they be able to provide care. The answer
was yes. He also mentioned he will provide antibody testing which he is already providing
to athletics.

Dr. Leroy Davis commented that this was for the SUBR campus and what was the plan for
the other campuses? Do they have a partnership? Dr. Belton said there is ongoing
discussions about partnerships on the other campuses and that both SUSLA and SUNO
are searching for units to assist. Dr. Ammons mentioned he is in the process with working
with a partnership with NO east Hospital and he is working out details. Dr. Ellis mentioned
he is in the process with working with a partnership with David Reign. He is working out
the details.

Dr. Belton concluded with his goal is to have an environment which is safe. He thanked
everyone for their consideration.

Attorney Rutledge thanked everyone for the great comments and observations and asked
for any other comments or questions. There were none.

Attorney Patrick Magee made a motion to approve items O — R globally and Dr. Rani Whitfield
second the motion.
Motion approved.



9|Page

O. Request Approval to Grant Honorary Doctorate to Kenneth C. Frazier- Chairman of the

Board and Chief Executive Officer Merck & Co., Inc. (SUBR) — Dr. Belton and Chancellor
John Pierre commended Mr. Kenneth C. Frazier. They are nominating him to receive an
Honorary Doctorate by Southern University and A & M College. Mr. Kenneth C. Frazier is
the Chairman of the Board and Chief Executive Officer of Merck & Company, Inc. He has
accepted an invitation to be the commencement speaker on August 7, 2020 for the
Southern University A & M College commencement. Merck and Company is a leading
biopharmaceutical company. Mr. Kenneth Frazier is a global leader, known for his
significant contributions to business, law, and social justice. Mr. Frazier has caused Merck
to increase its investments in research and development that have led to enhancing
Merck’s legacy as a leader in developing vaccines that have been instrumental in halting
the spread of the Ebola, which had a devastating effect on the continent of Africa. Mr.
Frazier is an exceptional African American leader whose history mirrors the history of so
many African Americans in the United States. They concluded mentioned they are hoping
that Mr. Frazier receive favorable consideration for the honor.”

Atty Domoine Rutledge thanked Dr. Belton and Chancellor Pierre and mentioned he look
forward to meeting him.

P. Request Approval of Executive Weekend Ph.D. Program in Public Policy (SUBR) — see
board packet for support
Q. Request Approval of Memorandum of Understanding (MOU) between the Southern
University System Foundation and the Nelson Mandela College Government and Social
Sciences to establish an Educational Partnership (SUBR) — see board packet for support
and signatures.
R. Request Approval of Personnel Action on Positions equal to or greater than $60,000
Name Position/Campus Salary Funding Source
1. Latrina Collins Executive Director of the Center for $75,000.00 Federal
Student Success /
Title Il Co-Activity Director/
(Additional Appointment)
SUBR
2. Moustapha Diack Tenured Professor of Science Math $83,200.00 State
Education (SMED)
(Transfer)
SUBR
3. Christine Jeansonne Director of the Writing Center $65,000.00 State
(New Appointment)
SUBR
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4.  Zackeus Johnson Executive Director — University College $75,000.00 Federal
(New Appointment)
SUBR
5. Frederick Walton Vice Chancellor for Student Affairs $130,000.00 State

(New Appointment)
SUBR

S. Resolutions and Commendations

Dr. Katara Williams, Chief of Staff Read resolutions for the following:
Mr. Calvin Eugene Beal

Mr. Marino Casem

Mr. Thomas Earl Smith

Mr. James Edward Charles

Mr. Demetrick Lavell Metcalf Alexander

Ms. Hazel Turner

Commendations were extended to Southern University Lab School 2020 graduates and all
2020 graduates.
Mr. Fondel added George Floyd to the list.

Upon motion from Mr. Fondel to approve the read resolutions and commendations with
additions and Dr. Leroy Davis second the motion. Motion approved.

AGENDA ITEM 7: INFORMATIONAL ITEM(S)

A. Special Acknowledgment of 2019-2020 Outgoing Student Board Member — Mr. Donald

Dunbar — Mr. Donald Dunbar received several commendations and acknowledgments
from board members. Attorney Rutledge thanked Mr. Dunbar and acknowledged him for
all his services. Mr. Raymond Fondel thanked Mr. Dunbar for keeping the students aware
of everything during elections with SU Votes and all the historical moments. He wished
him continued success. Dr. Belton thanked Mr. Dunbar for all his services on the SUBR
Campus and the System. He mentioned it was a pleasure working with him in this role.
Attorney Pat Magee thanked him for all his accomplishments and believe he will have great
success and told him to contact him if needed.

Mr. Donald Dunbar thanked everyone for welcoming him in as a student. He felt he was
equal. He mentioned today was a sad day, but he is happy and excited and thank everyone
for everything.

Dr. Belton presented Mr. Dunbar with a marble plague on behalf of the Board of
Supervisors. Photos were taken.

Medical Marijuana Update (SUAREC) — Dr. Snowden was unable to attend the meeting;
she plans to be in attendance next month.




11| Page

C. Legislative Update — Dr. Merrick gave legislative updates since the Legislature reconvened
on May 4, 2020. She mentioned that many of the bills that were initially introduced prior
to the COVID-19 pandemic were tabled and only bills that legislators deemed critical
proceeded through the legislative process. The Regular session ended as scheduled on
June 1. Legislators called a Special Session which began moments after the close of the
Regular Session. The Special Session is set to end not later than June 30. There are 41
items, or subjects, that legislation can be introduced on during the Special Session. She
provided information on HB2, the capital outlay or state construction bill, HB 689, Fee
autonomies by Rep Zeranigue, SB 481 by Senator Fields, Dual Enroliment, and Medical
Marijuana.

Dr. Merrick thanked the legislative delegation for their extraordinary support of the
Southern System Team and Southern Strategy and the System Legislative Team for all their
hard work. Dr. Merrick concluded her report.

Mr. Gilliam asked if Dual Enrollment bill was approved? Dr. Merrick mentioned it did make
it through the process. HB734, which was approved. There was a question on the effect
of legislation and if the results will broaden the pool to which we have access to as far as
any budget cuts. Dr. Belton and Mr. McClinton addressed the question.

Dr. Davis inquired about the number of bills for medical marijuana that was passed and
requested a summary on them. Dr. Merrick mentioned the marijuana bills didn’t advance
and once the session reconvened, they didn’t open any of the bills in the special session.
Dr. McMeans commented that he will bring them back on next year.

D. SUBR Athletic Update — AD Banks gave a very detail update on athletics for the fall. He
mentioned he had been questions on if there were going to be a football season. “As of
today, there are three options being considerate at the time. 1) Original Football schedule,
2) starting in October playing conference games only or 3) Spring Schedule. AD Banks is in
favor of spring schedule because he feels there will be vaccinations in place for the safety
of the players. He gave details on the social distancing in the athletic department as far as
the training rooms and sports facility and testing for athletes and employees by CareSouth.
He mentioned the new configuration of stadium which will only hold 5500 — 6500 people.
The season book holders and students will have priority to seating. There will be no game
day tickets. Depending on the response from the season book holders, there way be very
minimum tickets available to sale on game day. Bayou Classic won’t be in NOLA this year
or next year. Possibly Campus of SU Shreveport and possibly LSU with social distancing in
place. This is a home game for Southern but a joint game for both campuses. Season
tickets will go on sale in the next couple weeks and he must mention the season will be
different. Tailgating, Mask and Temperature check upon entrance to each game and
concession stand. AD Banks concluded his report.

Mr. Richard Hilliard questioned if athletics would be suspended? Coach Banks told him no
SUBR will have a season, SUNO has suspended their athletics. = He mentioned that
Southern won’t be traveling to Detroit and they won’t be playing the first game against
FAMU.

There was a question in reference to the plan in place for quarantine — students who test
positive. AD Banks said he is working out a quarantine plan with CareSouth and the plan
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F.

is for the students to come back in July for workouts and training. He recognizes the
importance of the quarantine plan because he understands there will be a high possibility
that will be needed when the students return.

Mr. Raymond Fondel commended AD Banks on his hard work with SWAC and commended
the athletic department. He realizes that sports are fluent and constantly change and
understand that plans can be changed in the upcoming months. Encouraged AD Banks to
stand strong. AD Banks echoed Mr. Fondel by stating that the information is changing
daily. Each day is something new.

AD banks were asked to speak on the game against LSU. He mentioned the student
athletes wanted the challenge and they wanted to engage with LSU. He said the game
speak volume and it is going to be a major event with weeklong activities leading up to the
Saturday of the game which is scheduled for September 10, 2022.

Attorney Rutledge thanked AD Banks for the detail report and all additional information
provided. He understands that information is subject to change. He thanked the Athletic
Chair Mr. John Barthelemy for his constant contact with AD Banks and asked him to please
update the board as the information change. He thanked him for all his work and his
teamwork.

SUNO Accreditation Update — Dr. Ammons discussed in detail the SACSCOC. He mentioned
“the meeting had been rescheduled to July 7 -9, 2020. The meeting will virtual. None of
the members will be visiting in person, the visit will be virtual. The visit will be after the
fiscal year which will allow them to share the actual amounts. They have discussed actions
taken and planned but requested actual audit numbers for compliance.” Dr. Ammons
mentioned everyone has been working hard to get all requested information and will have
the final report to present by July 1. Dr. Ammons was optimistic about the sanction being
removed and mentioned they would have a mock site visit to get ready for the actual visit.
He reminded the board that Aug 31 — Sept 3 is the meeting in Tampa, Florida. SUNO will
be required o participate and attend the meeting but will provide more information as it
come available.” Dr. Ammons concluded his report. There were no questions.

Finance Update

1. Interim Financial Reports
Mr. McClinton gave a brief overview of the General Operating Budget Financial
Statement for fiscal year ending June 30, 2020 As of May 31, 2020. He mentioned he
will be watching revenues going forward. He commented that “there will be no cuts
for the fiscal year. He said the summer school numbers are fluent, but he didn’t have
final numbers. The CFOs on the campuses are making provisions in case the numbers
are not materialized and they will adjust accordingly.” Mr. McClinton concluded his
report. There were no questions.

Mr. John Barthelemy asked to be dismissed, he had to leave the call for another
appointment. Attorney Rutledge acknowledged his departure.
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G. CoviIb-19

1. Louisiana Health Equity Taskforce — Atty Domoine Rutledge commended Dr. Sandra
Brown, the Co-chair of the La COVID-19 Health Equity Taskforce Executive Committee
for her efforts and hard work. He thanked her for attending the meeting and wanted
to let her have a few minutes to update the board on the LA COVID-19 Health Equity
Taskforce Executive Committee. Dr. Brown thanked Atty Rutledge for the invite and
greeted all BOS Members. Dr. Brown discussed in detail, the committee’s charge, the
goals and outcomes, the timeline, the subcommittees and the deliverables for each
subcommittee. She concluded her presentation by recognizing Dr. Rani Whitfield and
Dr. Orlando McMeans, two individuals from Southern University who was chosen to
be on the executive committee.
Dr. Whitfield and Dr. McMeans thanked Dr. Brown for being a part of the committee.
They also acknowledged Dr. Brown and thanked her for her leadership. Dr. Ammons
“acknowledged Dr. Brown for taking on the role and representing Southern
University. He also acknowledged Senator Fields and Governor Edwards for choosing
her, because she has great talent.”

AGENDA ITEM 8: OTHER BUSINESS

Atty Rutledge thanked the chancellors and the SU Coronavirus Task Force for all their work and
caring out the mission of the university. He also acknowledged all members of the Board of
Supervisors for enable the system to advance the mission and challenges to navigate through this
period. He hopes to meet in person soon.

AGENDA ITEM 9: ADJOURNMENT
Rev. Samuel Tolbert made a motion to adjourn, Atty Domoine Rutledge second the motion.
Motion passed.
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Southern University and A&M College System
July Special Virtual Board of Supervisors Meeting
Committee of the Whole
Friday, July 6, 2020
9:00 a.m.

MINUTES

The virtual meeting of the Southern University Board of Supervisors was called to order by Board
Chairman Atty. Domoine Rutledge.

The Invocation was given by Rev. Samuel Tolbert
Roll Call by Dr. Ray Belton

Present: Atty. Domoine Rutledge, Rev. Samuel C. Tolbert, Dr. Leroy Davis, Mr. Raymond Fondel,
Jr., Dr. Curman Gaines, Mr. Bakari Garvey, Mr. Sam Gilliam, Atty. Patrick Magee, Atty Ed Shorty,
Mrs. Ann Smith, Dr. Leon Tarver Il, Mrs. Arlanda Williams, and Mr. John Barthelemy

Absent: Mr. Richard Hilliard and Dr. Rani Whitfield

AGENDA ITEM 5: ADOPTION OF THE AGENDA
Upon the motion by Atty. Edwin Shorty and second by Dr. Leon Tarver, Il the agenda was
recommended for adoption.

Motion passed.

AGENDA ITEM 6: PUBLIC COMMENTS

e Action Item 7A(10) — Comment from Kerry Murphy — representing Dr. Cheryl Taylor — “In
light of litigation filed on Dr. Taylor’s behalf we respectfully request that the agenda item
related to Dr. Taylor be tabled at this time and further request that at such time as the
board does discuss this matter, that it be addressed in Executive Session and she and legal
representative be allowed to participate.”

Atty Rutledge mentioned “we duly note the public comment. Thank you for reading it Dr. Belton.
| believe we've already taken action that's largely consistent with the request.”

AGENDA ITEM 7: ACTION ITEM(S)

Atty Rutledge asked that President Belton and Chancellor Pierre discuss the personnel Action
Items.
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Dr. Belton discussed in detail the request for favorable consideration for action items two, three
and seven. He stated, “those actions speak to our efforts to revise the new division of enroliment
management and student success. And accordingly, we accept your endorsement of a new Vice
Chancellor of Enrollment Management and Students Success and Executive Director of
Admissions and Recruitment and a new Director of Enrollment Student Services. In addition, we
have action item six for your consideration which is an appointment that provides for us the
opportunity to facilitate online delivery of instruction by appointing someone as an Instructional
Designer. And then lastly, actions five and ten. We have two positions that comes from the
College of Allied Health and Nursing. One new appointment of an assistant professor and
secondly, the transfer of a former chair to the role of Associate Professor of Nursing in
accordance we ask for your favorable consideration of those six personnel actions, and I'm
available for any questions that you may have.”

Atty Rutledge asked if there were any questions for Dr. Belton before allowing Chancellor Pierre
to speak on the remaining action items.

Atty Edwin Shorty had a question about the Associate Professor of nursing transfer. He
mentioned “the information in the packet about the transfer was pretty vague and he wanted a
better explanation for the transfer. He wasn’t sure If there was a need for an executive session
but the information in the packet didn’t give a lot of reasoning.” Dr. Leroy Davis had the same
guestion as Atty Shorty. President Belton and Atty Rutledge asked Atty Cori Blache to address
Atty Shorty. She mentioned that “It might be best for us to go into an executive session. But this
was a request based upon Dean Brown, who is the Dean of the nursing school, who has requested
that Dr. Taylor return as the Associate Professor in nursing and that she would get a new chair.”
Atty Shorty requested additional information and suggested to go into executive session. Atty
Rutledge explained to the members “that Atty Shorty is requesting to go into executive session
but unfortunately, we did not give proper notice on this agenda to permit us to go into Executive
Session.” Atty Rutledge mentioned he will come back to Attorney Shorty request and asked
Chancellor Pierre to speak on the Law Center personnel items.

Chancellor Pierre mentioned, 'l have four personnel actions | am requesting for this board to

approve. This is certain with respect to the recent approvals of the plans for the Southern
University Law Center. To create that Pathway to legal education Opportunities in Shreveport.
I've had discussions with the Caddo parish convention and one of the first steps we agreed to
take was to create a SULC OCIS working group that consists of SULC employees and stakeholders
from Shreveport community to include Southern University System Board members from the
Shreveport area. As to the working group members from the SULC faculty and staff, | am
requesting salary adjustments for those individuals to take on additional duties. We will probably
add two more individuals later. But | wanted to start with these four to start working with
members of the Caddo parish Commission and the city of Shreveport and then | would assume
that we will want the board members from Shreveport to be part of this whole process as we
begin to Look forward to this Pathway to Legal Education in Shreveport. So, | wanted to get that
going immediately. “Atty Rutledge asked if there were any questions or comments for Chancellor
Pierre. He acknowledged Mr. Sam Gilliam.

Mr. Sam Gilliam mentioned “being a community stakeholder in Shreveport, it's been great
excitement about the probability and possibility of this initiative in Shreveport which is in
northwest Louisiana.” He commended Chancellor Pierre for all his hard work with the feasibility
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study and the explanation for the four areas he is recommending. He feels honored and privilege
and ask the cooperation and concurrence of his fellow board members and offer a motion to
approve this portion of the personnel actions.

Mr. Sam Gilliam made a motion to approve all items 1 — 9 for the exception of item 10 which is
in question. The motion was second. Motion passed.

As for Item 10, Atty Rutledge informed the members that Atty Blache emailed him to inform him
that counsel for Dr. Taylor has filed a law suit this morning with the District Court against the
university and the board. So, before they can have a public discussion about this item, they may
need to push the pause button to give legal counsel and the legal committee time to look at the
petition that was filed this morning and some of the legal circumstances surrounding it. There
was discussion around Dr. Taylor being paid for a job that somebody else is doing. Atty
Rutledge suggests once the committee gets comfortable with all information, the board
should have another special meeting to decide on that item alone. Everyone agreed that was
fair. Atty Shorty and Dr. Davis agree with Atty Rutledge.

Atty Shorty made a motion and Dr. Leroy Davis second the motion to refer this item 10 to the
Legal Affairs Committee, and the committee will report back to the full board with the
recommendation. There were no objections. Motion passed.

Request Approval of Personnel Action on Positions equal to or greater than $60,000

Name Position/Campus Salary Funding Source
Deleso Alford OCIS Director $135,000.00 State
(Additional Duties)
SULC
Manicia Finch Director of Enrollment Student Services $67,000.00 State
(New Appointment)
SUBR
Heather Freeman Executive Director of Admissions and $75,000.00 State

Recruitment
(New Appointment)

SUBR
Angela Gaines OCIS Facilities Coordination $96,000.00 State
(Additional Duties)
SULC
Ruby Sheree Miller Assistant Professor $70,000.00 State

SU School of Nursing
(New Appointment)
SUBR

Jennifer Page Instructional Designer $75,000.00 State
(New Appointment)
SUBR

Jacqueline Gibson Preastly | VC of Enroliment Management and Student Success $130,000.00 State
(New Appointment)
SUBR

Andrienne Shields OCIS Library Resource Coordination $90,000.00 State
(Additional Duties)
SULC
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9.

Gregory Speyrer OCIS Technology Coordination $87,000.00 State

(Additional Duties)
SULC

10.

Dr. Cheryl Taylor Associate Professor of Nursing $80,000.00 State

(Transfer)
SUBR

AGENDA ITEM 8: OTHER BUSINESS

Atty Rutledge provided the board with a few housekeeping matters. “We did not plan to have
another meeting in July, but we may have to meet to discuss the personnel matter we just
referred to the Legal Affairs Committee. | am not sure, there may be just a special meeting to
address the item. It was my plan; it was my hope that we would have a face to face meeting in
August. But driven by several things. | am not sure whether the governor is going to extend the
executive order to continue having virtual meetings or not. And | don't know whether it is going
to be safe for us to meet in August face to face, although it was my hope that we would so please
bear with us, we're just going to try to follow this thing while | monitor this as close as | possibly
can and make a decision in real time. In light of this, we have made some decisions to enhance
our technology capabilities, which | believe will result in significant cost savings which | will be
sharing with you via email later today. | again want to thank the board staff who have been
working around the clock. | know the President's staff, the various Chancellor's who've been
working to try to get their various units ready to receive students in August. We ask for your
patience as we try to wade through issues. Are there any other business or any other items that
anybody would like to offer before we adjourn here? “

AGENDA ITEM 9: ADJOURNMENT
There was a motion and second to adjourn. Motion passed.

Atty Rutledge advised everyone to stay safe!
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IINIVERSIIY Post Office Box 11794

Baton Rouge, LA 70813

AND AGRICULTURAL & MECHANICAL COLLEGE Phone: (225) 771-3266
Fax: (225) 771-2641

Date: April 16, 2020

To: Dr. Bijoy Sahoo
Interim Executive Vice Chancellor

From: Olamdas € W——

Dr. Sandra C. Brown '
Dean, College of Nursing and Allied Health

- RE: Change in Position Status for Dr. Cheryl Taylor

Based on Dr. Taylor's performance evaluation, It Is my recommendation that effective May 31,
2020 her position status officially changes from a 12-month Chair of the Graduate Nursing
Program position to a @-month faeulty position at her current rank of Associate Professor with a

salary adjustment from $107,299 to $80,000.

X Approve 4/17/2020 Date

Dr. Bijoy Sahoo
Interim Executive Vice Chancellor
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Cities 2007-2004 Black\Women's Health imperative. Washington, DC www.blackwomenshealthorng

« Academic policy refinement and implermentation—review and implementation of master's and doctor

program policies conzerning programs of study; development of dlinical and research proposals and
evaliiation and imiplementation of graduate nursing program curriculs, MSN, PhD and DNF.

» Faculty development and director of Office of Research leads students and faculty in research methods,
proposal development; collaborative partnership initieting mentors new and continuing facully for
continuing faculy development initiatives, annual research symposia and initiatives that imvolve improving
and promoting graduate facully growth, development, accomplishments and productivity. Two graduate
faculty serve as NILN Health information Technology scholars on several faculty national board's and
participated in collaborative research

SCHOLARSHIP
PLBLICATIONS

Taylor, C. & Mpoliy, F, (2010, Embracing mentorsand facing 2"t Nevembey/December 2016, p

tormentors 4
(Official Publication of the National
Steedant Murses Association),
Ferdinand, K; Taylor, C. (2009} The Management of Clinical Cornerstone Esevier Publishers
Hypertension with Angiotension Receptor Blockers in Specia/ Briclgewater, New Jersey, pp. 516

Populations, Co-author

Ferdinand, K; Taylor, C. {2009} Advances in the Treatment of A Pritnary Care Medicine Updlats:
Hypertension and Stroke: A Primary Care Medliine Update Elsevier Pubiishers

Taylor, C. (2009) “Living Well with Diabetes Resource and Referral  Baton Rouge, July 2009
Guide”
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Taylar, £, REACH ZHGCoalitions: Reaching for Ways to Prevent
Eardiovascular Disease and Diabetes

Tawdor, €, Desperately Seeking 2 Suund Body? Preventing
Chronic Misease: Aubfic Hoalth Bescarch Practice and Polfgy;
Volne 2

Tayiot, C. {1998} Nurse Expert Contibutor to Compenents of
Paprcfiiinic-fental Helth and Addictions

Taylor, C. {1993} The Challerge of Diversity #» Mental Health
Heform. dowmid of Payhosocs! Norsing (310 8 2527
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Taylor, C, Bator, S, Hull, E Ml §, Spuriock W, (2018 in pross),
Chapter 18: Incivility: The artithesis of caring. Nursing siovw!
Today's Issies, tormomow's trends (8th editioh),

Rator; S, Taylor, L. & Caialano, J, (2015) Nursing Rasearch and
Evidenos-Based Practice in Catalano, L Mursing Mow: Today's
Issuas, Tomorrow's Trends, fith edition.

Taylor, T, #ator, S Hulk E; Hll, 1. & Spurlock, W, (2015, AN
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Dinhetes in Black Amerlea: Fubfic Health and Clinical Solttions Lo

a Matlongt Crisis

Taylor, C. {1998} Psychiatric Mental Health Nursing, In rentat Boyd MA. & ot MA

Heafih Care for the Homeless Mentathy I Honineott Publisting Company 1995
Taylor, C {1998} Fundamentals of Nursing, tn Foundations of Dafavng, 50 & Laghay PR

Cariig for Cuftirally Diverse Clients Eopfncoft Fubiishing Comparty F598
Taylarn, £ {1998} Mentat Health Care fof the Mentally #, Bovef MA, & Mhart MA, (Eds)
Péychlabric-Merital Heatth Mursing Phitackelnina: Lippincot

Taylar, C (1996} Treatirg Schizophrenia Among the Homeless. Row Jersay, Princeton
Currant Approaches Psychoses, Experpta Medica 2(5)

Taylor, £ (1995} Homeless Famities) Famifies in Transiion Child BS Johneon fect} Philadalfe,
Actohsscend Family Psychiatres Nursing. Lipnincott

ARSTRACTS -~ NATIONAL CONFERENCES

Nationd Sturdent Marses Assoriafion (USNA) Leaoership Liniversity Presarier st \id-Year and Annual Conventions
Faculy Advisors sind Consuftants Worshops SRI9-3015,

MSMA CONFERENCES ANE | EADERSHIP UNIVERSITY CERTIFICATE PROGRAM

Senior facuity advisory for Baculty developimant teaching over 100 facolly shared goversance anef fduciany
rasponsibiity skilfs for effective siudent organization managemert and building fesdership capacity
ihrough farmal edicational session at mid-year amd saiwsl conferences for cortinumg education ereaits

Iivsiosiond Freedarm Simimer 19642074 55 Anniversany Conlercnre: “Fie Faith-Bazed CEnrmLnities Roje &
Actelrassing Hanlth DEparitios: Shining & Light an the Aississippd Medel' ne 2528 20714 Tougaiog Coflecs, Fougalios

Adleaieiond
Aol 4-B, 2015
April 3-7, 2619
Movember 1-3, 2018
Aprit 59, 2077
March 30-April 3, 2016

Apri 8-12, 2015

MSNA 6610 Annuad Conforonce Get Hooked Incite inspiration Ingenuity
Mashville, TH

NSNA 67th Annual Conference lgnite Your Passion: Lighting the Way far
Excellence Sait Lake City, UT

Amrorican Acsdey of Nursing {onference Transionning Health, Driving
Poficy Conforance Washington D.C.

MNSHA £58 Annual Conventions Think 8ig: Nursing on A Global Scale
Balfas, TX

NSMA st Arnuaf Comveniion Where imaoinations and Jowneys Meet
Orlande, B

MR G3rd Anmial Convention Bright MHovzans: Rising to New Opportunities
Bhoenix, AL
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Apil 11-13, 2034 ASAGA E2nd Annual Convention Strong Vores and Big Dreams infliencing
the Future Nashy|ile, TH
Aprii 2-7, 2013 NS Gt Ahnviad Convention Haalth Campaign - Healing, Ealighiening,

and hoving the Health You Charlotte, NC

“aith-Basad Innovations o Rediice Cardiovaseufar Risk Factors Among Us. " EWdence-Based Frocesses
and Qutcomes of REACH 2070 at the Heart of New Orleans CBPR {Cormmunity Academic Partnerstip
and Engagement) Abstract 12 Annuat Health Disparities Conference. 2018, National

“Exarpplory Faith Based Connections That Wl Harmonizing Health fgucation Praerice and Research to
Acivance Healil Farity Sporsored By Society for Pulilic Heafth Education, May 6-8 2096, Natier,

ok Winrman and HIY 4405 Confroting the Criss and Planning for Action: Nettonal Alfence of Siate and
Temitorial Drectors "March 2225 20010 Regronal

“Twe Strokes sng You're Ol How New Orfeans” Cotnmiunity Heafth Advocates Champlonsd Acute Stroke
Cane Harmanizing Heafth Fdocation Practice and Researdh to Advance Health Eguity, " Sponsonsy &y
Society for Pubiic Health Siwcation, May 8-3 208 National

“Surving Stress and the impact on Patients and Froviders Fos{ Dissster, * 23 Annuat fnterdistiplinay
Conferance: Amavican Socety of fyperension and the Interationst Sociely of High Blood Pressure and the
Internationas Society of High Blood Preswure July 2008 National '

Y escons {aarmad fom Cortmumty Hferriards of Black Worren's Health in the ARermath of the 2005
Disasters  Mational Corference o Health &fucation and Health Promiotion, Stintle Washington, A 04
0T, Makicirad

“Barders io Healih in Communities of Codur, ™ The Regions Vi Conference Wisighing Dowr Obcsily New
Chieans LA, Auaust 78 203, Regions!

TEACH 2070 60 the Hasrt of Mew Orfeans Ressarch Demonstration for OV Sre-Liabetes Risk Reduction ©
The Mational Back Nures Assaciation 3 st Atinval itstitute & Conferance: Emerging Health Threcis: Mursing
Soltions in Mow Era. Divbotos institute New Orfeans, Lauisiana Ay 30 -Auvgust 3, 2003 Mation,

Frmeming Opportinities fay Health Promotion and Eehiestion: Communily Lfeguands of Slack Weornen s Heart
Hoalth * The Assocation of Stabs and Terrdfarial Diroctoss of Heaith Promotion and Public Heaith Ecication 5o
Diegre, €alifornia. May 27 23 2003, Natlens]

“Aelliaitcing Compumity Based Pubiic Health Strategies " Lolisiena Public Hesiilr Association, Inc. 55th Aheial
Eoeation Combrance New Crioons, Lovisiana Aprif 8-11 2003, Statawide.
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Fartnerships Ruveareh Fdocation and Acian Guest Editor
Assooiate Giiest Fottoy
CIH REACH Special ssoe

JOURMNAY PEERARVIEWER
Headth Fromotion Practice Mamber: fourmal Rewiswer 2006—ciervaent
Prevenfing Chronic Disease - Mombey: fourtial Reviengy 20MK—curent
Health fducation and Behavior Lritmiad Reviewer ' 200G-201
Health Promotion Praciice Member Jotiread Reviswer .  20DR.ZI0G
Health Education and Behavior Aamiher fouraal Reviewsr 2O00—HER

GRANT PEER-REVIEWER

- Lensisiana DHHS Bureau of Pmary Care and AMomber, Smnf Reviewver 04
fural Haalth '
Unrited Statas Department of Heatll and Poer Grant Reviewsr Hang

Hitiman Services, Health Resourees and
Cervicas Adminiskrator, Bureau of Heallh
Professionals, Divisten of Mursing Speciat
Projects Secfions.

RESEARCH

a. Funded Grasts — Research Grants, Contracis, and Cooperative Agresnents

1 Alof Us Precision Medidne Research Program
Dt 2018-201%
Amauat of Funds $2400
Role - Principle nvestigator

2 Jones Soloders Merdors Program: Support for FhD stuslents
Dt 206-preseit
Amoint of Rinds:
Hevies ~ drnas Scholar Mertor Advisor
Sovre: ASCNNIN Janar Scholars program
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3 Lowisiarms Action Coalition: Frimary Care Family Nurse Radtitioner Tuition Refmburseinent
cerant Jor Mincrdy NPs
Dt 2074- 45
Rincing: Lawisiana State Boaed of Regonts
Aot of Fordfs: 315000
Rofe - Proorain Diector

4 SUS-Scholarships for Disadvantaged Students
Bate ZHZ
Fuscioeg: 145 DHNS
Amoitnt of Fegs: 32 200000 (0
Role — Princigal investigator

5 Family First Responders: Commundly Based Health Educatfon fnbyvention
Pater 2000
Fundine: M National Litwary of Menkine
Amount of Funts: $ 15000
Rafe — Princios! fnvestigator

& Hiasy Your Hoart Health Sducation & Risk Yests for Rlsck Worner:: A National Communiy Cardic
Prevamiion Pl
Dt S0 08
Sunaing: USTHH Office of Woron's Health
At of Feiticls BAOG000 anmiatl
Aole - Principat Investigator

7 Rodicig Cardiovascular Health Risk Factors in Alricers Asnerican Women Commiundy-Based
Participatory Resaarch
Do ZNF-2R07
Fuseting: Center for Disease Contraf and Prevention/Black Women's Health knperative
Amount of Fums: £ S50 000 bar year
Rofe — Principal Investimtor

& Southemn lniversity Systern REACH for Health Oniine with the National Libraty of Mediohe
Date: 2005/2004
Frinching: Unitad Negro Colloge Funed Specist Programs in Cooperstion with National Lifaay oF Medicine
Armrount of Fands: $20.000
Rodle — Princivad nvestigator

tn. Other Research Activities
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2078 Among Hrenced Praciical Murses Pursuing RN Educaiion
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Adoptive Parceits " Lived Experiance of Rondling with Their
Adapted fnfante A Phenoritenciogical Stuagy

Aficsn Amevican Adotascents Disnensions of Family
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Relatianstn between Africn Ariercan Wonans Spnptom
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Among Feneficiaries 2078

improving Clinical Prachice Examyning Factors Infiuencing
freatment of Tobaoro ise Among Cinicians in
tovisiang s Public Hospital Sysion

Fhe infhrences of Distary Patteens, Plysical Actviyy, and Self
Percepfion on Heafth-Related Quality of Life in Ovenveight
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At Barnination of Factors Wiich Brioast fafsir Mortaiiy
Eates smong Lodislana Parihes

Farcoived Strass, Sods Support, and Realth Pramoting
Bafnaviors aivaing Afvican Amprican and Cavcasian Women
with Type 2 Diabietes Lving in 3 Ruref Cotrmunity in
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Information Techriology and Sacisi Medis among Nurse
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Institution £Joumal / Organization Ruole / Task Date
Mational Student Murses Assn, Inc. Career Counselor for Undergraduate  2009-current
Mid-year and Annual Conventions Student Murses

Faculty Member, Leadership

University
Health Pramotion Practice Mermber: Journal Reviewer 2006—current
Preventing Chronic Disease Adernber;: Joumal Reviewsr 2006—current

- Mational Institutes of Health, National Official SUBR Represantative 2003—current

Library of Medidine, Environmental Health
Information Praject
hittps/sis nim.nif gov/outn

m/
Mational Student Murses Assn, Inc. National League of Nursing 20092013
Senior Faculty Member: Leadership Consuliant to the National Student.
Universily, Mational Student Nurses Assn, Nurses Association
Inc. www nsnaleadershipu.org Coordinator / Teacher
Bristol Meyer Squilib Foundation Expert Consultant, Together on 2012
Diabetes Grantee Summit:
Commuinities Uiiting to Meet
America’s Diabetes Challenge
Louistana DHHS Bureau of Primary Care and  Member: Grant Reviewer 2009
Rural Health
Health Education and Behavior Member: Journal Reviewer 2006-2008
CLINICAL RESEARCH PROJECTS CHAIR
Sang Huynh Fall2018  Bvidence Based Quitcomes of Family Visitation for iICU
Fatienis: A Literature Review
Brandon Campbell Falf 2018 Family Prosence During Resuscitation: An infegrated

{iterature Review
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|Ateorpramhy Felovision Erodiotions:
" Co-frodiced and Featurad i Thivteer (13

Telovision Proghnetons—Hegii fvay 2000 and

Heaith lssues 20710 Dosigned to Aromote
Hesrlthy L eracy

Created St of Hedlth Lang well with
Lyabetes program Desigs, Developed and
Tesfed Church Profile

Co-Developed Ten Cormmandments of Heart
Haalth® Chureh Farr Disservariaied freart frosdth
promotion massages to over TG00 Afrcan-
Amierrcans w1 faith-hased Comiprumiiios

Beveloped Piloted Research fvaluation
Protorols Pre-and Posi-tissster

Oepeloped & Repicated Annst CPR Traliing
Day for Chureh Ushers

Daveloped Health Ermpowerrient Eatrestion
Marnial

CREATIVE CONTRIBUTIONS TO NURSING AND PUBLIC HEALTH

Date

23
2

Jrie 2009
November 2008
oy 2007

Fotruary & Nevermiber

2006

iy 208

Februaty & Novernber
20

May & Movember 2007

Nowernter 2002
March 2002
Julp 2007

2020180

227

AP0

R 200

BMesEmBation

Al Aermbers ard
ehsite

AisAA Membars and

[l

Mepse Chvaans, L4

" (ver 30000

FESANS pep iR

Adesa Orloarns, LA

Mowr Orfeans, 1A

P Odmanis; LA

e Orfiagers, 14

Mevtr Ofeansg 14
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CONFERENGE PARTIGIPANT- L IFELONG TEACHING AND LEARNING ACTWITIES

24

amz

2011~

a4

ZOHy

T

2014

Al

2004

2008

A8

2007

2003

2002
2006

199%

Sigma Thata Tae friemational Mursing Homor Seciedy Bienrial Conference, inafanapolls
Anidinrts

Sigma Thela Taw btemational Mursing Honor Suciety Bioonial Conference, Grapeving
Faxar .

NEN Nursing Fducation Scmnaits, Ovlando Riarida, Pivladelphia Penry biashingion, D,
Phoeni Avzond

ML Nursing Edbication Surmit: Shaping History, Reforing Fealth Gie: Seplermier 27—
Odobar T2 Las Vegaes, Movadk

Aations! Shalent Nurses Association Annual and Mid-Yaar Comvertons, Grbmdo, Fordy
Cinrinnatt Uive: Nashille Tennessee; Portiana, Oregor

NIN Facity Ressarch Conference: Building the Science of Nursing Edueation: Attainiyg
Exreflonce throvnh Scholarsing, New Orleans, Lotisiangs

National League foi Nusing Education Sumnit, Explorivy Pattways te Evcellonce
Cindeal Eaueation, Phitadefuhie, Pornsyfvaris

M Summit The Seience of Siminating Health Disparites, Nakional lnstitikes of Hoalth
crnter on Mot Healtf Dispaities, Decerber 118 2008 Naltiona! Harfior, Ranland

Nationaf League for Nursing Eoueation Sumimit The power of Diversity &t Nusing
Eelvration San Amionic, Tekas

Southem Nursivg Resaarch Secioly 2 1¥ Comarenve: Tiansitional Researcfy Badge or
DiecHnaticen, (Fafvestorn, Tewas

UNC-Chapel Hitt Song School of Nersing Continuing Fducation Prograrr, Wit for
Publication”. Chagel Wi North Caroling

Frayer (inic 2002 oy The Spidt of the Belisver” Wells Merronal Church of God in Chist
Sigma Theta Tou Postdor toral fnstitute of Knowleokye Base Brilcing

Management of Ongenization Behavioral Diversity, Avthority and {eadership i the

Crmmunity foms a Sacial Systams Perspective, AKX Rice Group Relations Confarence
Delray Baach, Flord



Chieeyl Teylor, PRD, RN, MY, BSN, FAAN

1998 Authority & Leadership in Organizational Life, A.K. Rice Institute, Group Relations

Conference, Howard University, Washington, DC

1997  Organizational Behavior & the Constiltants Role AK Rice institute, Group Relations

Confarence, Delray Beeach, Florida

PROFESSIONAL DEVELOPMENT ACTIVITIES

ONGOING TEACHING AND MENTORING ACTIVITIES FOR ACADEMIC PROGRESSION

Theory . Research Methodalogy

= N700 History and Philosophy of - = N712 Advanced Nursing Research
Sclence and Nursing Science — w N714 Application of Research

» N704 Health Policy ~ . Methads

n N732 Issues in Health care ~ ® N720 Rescarch Practicum

8 N733 Palicy and Strategies = N7d Acvanced Research

w MO fsstes in Advanced = NEOT Dissertation Reseaich
Practice » N696 Clinical Research Project

MEMBERSHIPS IN PROFESSIONAL ORGANIZATIONS
» American Academy of Nursing
w {ouisiana State Nurses Association
» American Holistic Nurses Association
v Ametican Nurses Association

= National League for Nursing

Sanvica Leaming, Intemships & Graduale
Student Development
led by D, Taylor

» NLN Jonas Scholar Mentor for Doctoral
Students

u SUBR 00 M. Richard Spikes Honors
Coilloge, Specialized instructor

» Bannington Biomedical Researci
institution, Baton Rouge, Louisiana,
Menitar

s flack Women's Health irnperative
Research Mentor

" Tulano University, School of Public

Health Capstona Student, Precepiors

= Shilah Missionany Baptist Church,
Sumwner Envichment Brogram for high
school students, Mantor

» Matianal Student Nurses Board of
Piractors Oriontation, and student
leadership development, New York, New
Yoark Advisor Consuftant

s | cadarshio University of the National
Student Murses Association, Senior
Faculty www.nsnaleadershipu.org

18



Cheryf Taylor, PRD, RN, MK, BSN, FAAN

s National Black Nurses Association

w Sigina Theta Tau International Honor Society, Taut Fi Chapter
= Saciety for Public Health Education

n Southem Mursing Research Society

w Offard University Professional Organization of Nursing

w Baton Rouge District Murses Association

ELECTED POSITIONS/OEFICES HELD IN PROFESSIONAL ORGANIZATION(S) SERVICE ON A
COMMITTEE(S)

20112014 President Tau Pi Chapter of Sigma Theta Tau intarnational
2010-2015 Expert Translation/Dissemination Sister REACH US: Breast and Cervical Cancer
Consultant intervention
Black Women's Health imperative
2010 Interdisciplinary National Membership  Sodiety for Public Health Education Annual
Conlference Planning Committee

2009-current  National League for Nursing Consultant  National Studlent Nurses Assadiation, Inc,
to NSMNA

2008—current  Appointed Representative Member State of Lovisiana; Nursing Supply and Demand
Council of the Health-Works Commission

2009-current  Career Counselor for Undergraduate National Studlent Nurses Assn, Inc.
Student Nurses Micl-year and Annual Conventions
Faculty Member, Leadership Universily

2004-current  Institutional Representative Environmental Health Information Partnership
Nationa/ institutes of National Library of Medicing

2003-current  Official SUBR Representative National Institutes of Health, National Library of
Medicine Environrental Heailth information
Profec

hittps/sis.nlm. nif, gov/outreach/enhip html

19



Cherid Taplor, PAD. RN, 43N, B3, FAAM

201z Expert Consultant, Together on
Diabetes Grantee SUmmit;
Commuanities Uniting to Meet
Amgerlea's Dlabetes Challenge

Hristod Meswor Squiiby Foundiation

20



2005--20'0
JO009-2011%
A008—2011

2009ty

2008

- 200520059
0082309

- 2004

20072000

2006-2008

20052006

2001 2007

F00— 20K

ernber

Chair, Member, Nominating
Councll

Leadership Sragression
Champerson

Respirce Referral Giide

Principal nvestigator

Gracluate Counselor

Faciitater .

{omaultant

Consultnt

Graduate Facuity Addvisor

M ALN Website Worldwide

Develaper

Chadrpersan

Mol Affiarnee of State ang Feeiforaf AN
Directors (NASTA Women's Regiona! Forwms

Taiwr P Chaider Sicrie Theta Tow fermstiong! Honor
Sexdety arf Norsing

Sexathemt Liivorsity Schoo! of Nursing Tau P {hapter
Sipma Theta Yau Internabional Honor Sociely of
Newrsing

"t fing ¥Vell with abetes Resource ard Revern!
el

“Crrtcrarmes of Nationa] Communily Orgaidzation
tamhiovascutar Prevenition Frogeams for High-Risk
ivamen” in Joumal of Cardiovescilar Transiational
Research 208 2 Placknowleckyed on page 318 oy
Subshurive Bole in "Bless Your Heart™

Ties B Chapter: Sirme Theta au infeenational Honar
Soevely of Nusing

Communifyy Public Health Nursig Coline Foram,
Sigrma Fhts You intematioaal Nusing Monor Sociely

Commurty Prograrm Eevefaprmen, Commily
Haalth Advocate Training Fragraims, Astociation of
Black Cacliolaaivis g Atlang, Gaorgiz

Hesith \Wite Women Piabees Erevention ad
Lt ication fvtaéie — Black Wiormans Heslih
Anperabive Washington DO

Saustiamn Lindversity School of Mursing, Tat Fi Chaper

LIS Matiotad Librany of Medipine Nogional Instifufes
e Flasith: Charting 2 Coume for the 21V Cemitry
20052016 MLAS Long-Range Planning Pans!

Wetiness / Self Heln Facikitation snd Traler for
Morthly Womens Self-halp Groups

Community Advisory Bosrd REACHE the Heart of
Mew Orisans {oafition to Redice Cardioveaclar Bisk
Factors



Cherd Taple, PR0L 820, MM, BSN, FAAN

1887

19841925

18811993

Condritivg Consultantfemizes

Mational panef on managed mental heafth serviees

for comsertens of Alcan Desoed, Consumer-Orven
Standarcle andl guildelings fn managed meal heaith
for popediations of Aftiean Descent

First Alternate

institute of fdedicine of the National Acaderry of

Sriences; (ffce of Health Policy Frograms eng
Felowshios At Alfernate: Robert Wood fofinsor
Hoalih Poftey Fallows Program

President

LINWVERSITY CONIMIT TERS

Presiciont - Eositon Nu Chapter of Sigma Thela Tau,
Artenatiovad Muarsing Honor Socetyr

- NATIONAL, STATE, AND UNIVERSITY COUNGILS / COMMTEES / BOARDS

20410

2014

200%-2019

0009
current

2
cerrenl

2012-
curtent

20112014

20112012

212

- Member of Planning Commitiss

Eckacator of The Year Award

MEM Cormultant to WA Certificabes of
Recpgnigon
13 Annuaf Corvertions

Caterr Counseior for Undergraduate Studest
Nurses Facutty menber, Leaderstip University
Appolnted Representative Member

Wember

President

trterirm Dean

Incdurciee Fallowr

Xevaer Lintversity {offege of Plamiacy
12 Haalth Disparities Canference

_ {endsiang State Murses Assacition

Louisians Biate Nurses Foundiion

_M;r_;bmf Shident Nurmes Associzfion

Napinra! S6rdant Murres Aseh, G
Aid-Your snof Annual Comeations

Siate 0f Lordsing: Morsing Stipple
and Dermand Councif

Stater of Lotatsinsy, DRHS bstiutional
Rovigw Aosre

Tau £ Chapier of Sigerta Fheta Tap
fntemationat

Cofege of Norsing & Alfed Healtly
Soufierm Linivorsily & ASM Coliege,
Haton Rouge

American Academy of Nursing
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21

A0

2 0-2011

210

2008

2005-2043

206a-2011

2008

2007

206

2IHG

2004

2003 ~2004

Expert Consultant, Togather on Diabetes Granten
Surpmit: Communities Uniting to Meet America’s
Diabetes Chaflenge

inductes Nightingale Mrses Hatl of fame

Hightingale Award; OQutstanding Murse Researcher
of the Year in 1ouisanz

Eupert Raviewer, (rant Propaosals
together on Chsbetes, MatiomHaltitve

(DL Nafional Raciat and Ethnic Approaches to
Cornunily Health {REACH) Coalltlon:

far, €. Taylor Leadership and Wision Peartraker
Havard”

Sigema Thets Tau nternational Henor Sodety
Dariet . Pesut Spirit of Renewal Awerd.

-National League of Nutsing Consuitant to the

Mational Stodent Migses Assockation

Nationat League of Nursing Ambassador to Schoct
of Bursing

B atfonal League of MNursing Diversity Think Tank
{ Taskforeay Marmber

Matfonak Black Murses Association past Presidents
Pfizar Inc. Eeadership Award.

Katrina Mational Tustice Hearings Commissioner”

Black Bag Medicine Foundatton "Doing What it
Takes to Ellminate Health Dispanties Award" Xavier
University

Howard Universily Sthoot of Mursing: Emerging
Nursing Star in Health Disparities Research,
Washmgton, BC

Southern Urdearsity and ARM Colluge, Baton
Rauge: Outstanding Mentor Award,

Sested Mewar Sonibd Fodndistion

fotiftlanis Skate Norses Assaciation

faufaiana State Mursor Agseciztibn

Bristol-WMeyers Squbl
Fouindakion, i

COF Mational REACH Coalition

Sigrma thefs Yau hernational Honor

Socstyof Mursing:

hiathonal Student Murses
Assaciation, i
Facully Member; Lesdirship

L,
Aatiooal Student Mores Asen foc

Matignal { sague of Mlursing
Adstional Leageie of Musing
Aatiomal Bfack Niamas Assacisfion

Houston, Tevas, New Orieans,
Lol

Ko Lirtoersity

Neyw Cileans, douisfana

Howans University
Miachingteny £

Sovithart University ancf A&

{orffage
Baton Rouge Loisiar



Gharyd Taylor, P, R, 0N, BN FAAN

2002 Phi Delia Kappa Outstand|hg Bducator Awand Sortherry University and A
Recipient Coffoge
Baforr Rowge, Locistan
200— ernber (DC's Racisr and Health Work Group Center for Disease Control
Byagant AHznig Goorgiz
2000 Authesine Lucy Foster Award for Mentorng thniversity of Alabama
Urklerpradustie Students—Awarnd Recipiont Tuscafoosa, Alabama
1994 Mew Gefoans District MNarsas Association - 18 Nesw Orfegrs Disteit Murser
Hickey desnorzl Community Service Awatd Associztion
C Peiv tnlaans foridana
199G - The Louistana Assocation of Student Murses {puisians State Associafion of
feaders and Leadears Awards Stirclent Aurses
19861989  Louisians Stote Board of Hegents Gradusate Lawsisians Board of Regents
Eeliowship fvard Batorr Bouga Louising

19891990 . Congressional Scienes Fedlowship
Senator DK inouye, Hawafl

Afriesican Alurses Assoaation L

NURSHNG EQUCATION } FACLRETY § STHDENT DEVELOPMENT

nstEUtlonCirpganzation

fationad Stldent Nurses Association Leadership
Unlversity

Southern University and Al Coltege, Schoof of
Marsing, Batan Rougs, LA :

Uriversity of Alabama, Capstona College of Nuesing

Morth Cargling ART State Uiniversity, Schoot for
Mursing

Minoaly Fefiow Washington DO
Lacation Titles

009 cument Facufly

Conseiltart S Addsor
2000-curent Assariafe Profasaoe
20022016 Direrdowr of the (Yffice

o Resaarch
oG8R ity Associkte
Tasealnesa, Aldbama Profassor

Assorizte Frofecsar
TaR]-1508

{Fernract



Ehorys Taykor, FhD, RM, MM, S5, FAAY

Greensharo, Moith

Caroling
Tulaine University School of Public Health and 10821004 Acfiunct Assistart
Tropical #edicine Meternal Chitd Haalth Progiaims Mew Orleans, Lotisians Frofacsor
Louisiana State Linfvarsity, Health Selences Canter, 19&3_-19% . ASSISEAN fAssociate
Seioo! of Nursin MNewr Orleans, Eouisiana FProfageor fTenwed)
g o Coordinstmof
' Grants and Conlracls
University of Georgia, Valdosta State College, Division  1980-1981 Locturer ncfuctor s
of Nursing - Valdosta, Georgia® Course {pomdinator
University of Washington 1976-1578 techwer Academic
- School of Mursing ) Seattle, Washington Advisor
COMMUNITY SERWVICE

» Cormmunity: mobiiation af AACN'S Afl of Us / Frecision Medicine Research Nov Z018-Fab 2019
» Loinsiana Ackion Coalition Future of Nursing Campaign for dction 201 8-coment

» Mgtk Mation Safe Water Donation for the children of Tensas Payish, fovisiana 2009

» Stuioh Missionary Baptist Church Suniner Vouth Enrchmeit Cwngy, 20#0-current

» AFississipoy Freadinm Sunehen 50 vears 192014 lnterganerational Adion Volunteer

« Cormrisuriy Serviee Voliiteer: Meaift Recovery Waek, New Dirfear s, {owisiana

» Falth-Based Comimunity Heslth Soreenings and Counseding Conseltant

s Lovgsiara Association of Student Morses Aentor

s Lot of Healifr Disbetes Soreoning sad Counseling

» Souitfieve Lafversiy Aawd Fadenstion Healifr Wodshnons

* The Lovisiana Disbetes Coslition

* Fast Baton Rowvge Public 1ibrany, Scotlandviffe Sranch Commumily Partner for Heolth Programs
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