SOUTHERN UNIVERSITY SYSTEM
BOARD OF SUPERVISORS

MEETING

Committee Meetings

1:30 p.m.
Thursday, May 23, 2019

Board of Supervisors
9:00 a.m.

Friday, May 24, 2019

2nd Floor
J.S. Clark Administration Building
Southern University and A&M College

Baton Rouge, Louisiana



Academic Affairs

Committee




.O\

A

ACADEMIC AFFAIRS COMMITTEE

J.S. Clark Administration Building-2nd floor
Board of Supervisors Meeting Room

Baton Rouge, Louisiana
Thursday,May?23,2019

1:30 p.m.
AGENDA
Call to Order
Invocation
Roll Call
Adoption of the Agenda

Public Comments

Action Item(s):
A. Request Approval to Establish the Native American Law and Policy
Institute (NALPI) at the Southern University Law Center (SULC)

B. Ratification of Awarding of Honorary Juris Doctor Degree to Attorney
Benjamin Crump (SULC)

Other Business

Adjournment

MEMBERS
Dr. Curman L. Gaines - Chair, Dr. Leroy Davis - Vice Chair
Mr. John Barthelemy, Mr. Sam Gilliam, Dr. Samuel C. Tolbert, Jr., Dr. Leon R. Tarver II
Atty. Domoine D. Rutledge- Ex Officio
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Dr. Ray Belton

System President and Chancellor

Southern University System

J. S. Clark Administration Bldg., 4th Floor
Baton Rouge, LA 70813
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RE: Establishment of a Native American Law and Policy Institute (NALPI) at the
Southern University Law Center (SULC)

Dear Dr. Belton:

The Southern University Law Center has been engaged in creating relationships with Native
American Tribal Nations for approximately one year through Indian Law initiatives, programming, and
efforts. The initiatives, programming, and efforts have been historic in that SULC is the first law school
in the Southeastern United States that has hosted and/or cohosted two conferences focused on the rights of
American Indians and Indian Tribal Nations during the 2018-2019 academic year.

SULC is working directly with federally-recognized tribal nation in Louisiana and creating
experiential learning opportunities for SULC students with tribal nations. SULC has MOU’s with
federally-recognized tribal nations in Louisiana as well as the Louisiana Governor’s Office of Indian
Affairs. Currently, SULC is working with the Tunica-Biloxi Tribe of Louisiana to reform its criminal
code. SULC plans to collaborate with other tribal nations in developing updated commercial codes,
providing student interns for tribal courts, and engaging tribal nations in economic development efforts.

The next step would be to establish a Native American Law and Policy Institute (NALPI). In
addition to continuing the work already begun by SULC over the last year, NALPI could be the vehicle
through which SULC becomes a leading education institution focusing on:

e Tribal Business Development and Law;
® Tribal Gaming Law; and
e Tribal Governance and Tribal Nation Building

Adam Crepelle has been the spark plug for Indian law initiatives, programming, and eftorts over
the last year. If the Board of Supervisors approves the establishment of NALPI and approves the
appointment of Adam Crepelle as a tenure track associate professor, I would propose that Mr. Crepelle
serve as a managing fellow for NALPI. In addition, if the Board approves the appointments of Marc

"An Equal Educational Opportunity Institution”
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Roark and Michael Oeser as associate professors, on a tenure track, I would propose and recommend that
they be senior fellows for NALPI. Crepelle, Roark, and Oeser are all registered members of either a state
or federally recognized Native American tribal nation. To my knowledge, there are no law schools with
three Native American law professors that are in tenure track positions.

Moreover, by establishing NALPI, SULC would be one of only 21 law schools in the United
States that have either Indian Law programs or institutes. All twenty of the current programs or either
west of the Mississippi River (17) in the northeast (Harvard and Yale), or in the midwest (Michigan State
University). None are in the Southeastern United States.

In the last 8 months SULC has received or generated over $30,000 due to Indian Law initiatives,
programming, and efforts. SULC anticipates generating another $50,000 over the next two months. It is
my belief that if NALPI was formally established, SULC would have a vehicle that would be 100% self-
supporting and would provide a sustainable stream of revenue, donations, and other financial benefits that
would be highly beneficial to SULC.

I respectfully ask that this request to establish NALPI be presented to the Southern University
Board of Supervisors at its May 2019 Board meeting for the Board to consider for approval. If you have

questions. Please feel free to contact me.

Yours sincgrely,

m | 4;% hai cellor‘&

anue B. Lacour Endowed Law Professor

SouTtHERN UN1vERsITY Law CENTER
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Dr. Ray Belton

System President and Chancellor

Southern University System

J. S. Clark Administration Bldg., 4th Floor
Baton Rouge, LA 70813

RE: Ratification of Awarding of Honorary Juris Doctor Degree to Attorney Benjamin Crump

Dear Dr. Belton:

Attorney Benjamin Crump was selected to be the commencement speaker for the May
2019 commencement exercise for May 2019 graduates of the Southern University Law Center.
Attorney Crump is known globally for his role in the Trayvon Martin, Martin Lee Anderson Boot
Camp, Jannie Legions and Robbie Tolan cases, important 21Ist century civil rights and
constitutional rights cases. He has received significant recognition worldwide for his service in
pursuit of civil rights and justice for racial minority groups in the United States. Biographical
information on Attorney Crump is attached.

The Southern University Law Center seeks to have the Southern University System Board
of Supervisors to ratify actions taken to award an Honorary Juris Doctor Degree to him by the
Southern University Law Center at the May 2019 Board meeting.

If you have any questions, please feel free to contact me.

Yours sincerely,
N N
) / I
Dy e s
ohn K Prer'e, Chancellor &
Vanue B. Lacour Endowed Law Professor

Attachment

“An Equal Educational Opportunity Institution”



WIKIPEDIA

Benjamin Crump

Benjamin Lloyd Crump (born October 10, 1969) is an American civil

Benjamin Crump

Born Benjamin Lloyd Crump
October 10, 1969
Lumberton, North Carolina,

rights attorney and founder of the Tallahassee, Florida-based law firm
Ben Crump Law. He is known for his association with the 2012/2013
George Zimmerman case, and for representing the family of Michael

Brown, a 17-year-old African-American boy shot and killed by police in

Ferguson, Missouri.!'1?! United States
Alma mater Florida State University
(J.D)
Contents Occupation Attorney

Spouse(s) Genae Crump

Website Official website
(https:/iwww.bencrump.com/)

Early life and education
Career

Bibliography
References
External links

Early life and education

Benjamin Lloyd Crump was born in Lumberton, North Carolina, near Fort Bragg, where his biological father served in the

United States Army."3! The oldest of nine siblings and step-siblings, Crump grew up in an extended family and was raised by

his grandmother Mittie.[*! His mother Helen, worked as a hotel maid and in a local Converse shoe factory.[S] His mother

sent him to attend South Plantation High school in Plantation, Florida where he lived with her second husband, a math

teacher, whom Crump identifies as his father.1s1°!

He attended Florida State University and received his bachelor's degree in criminal justice in 1992. Crump received his

Juris Doctor from Florida State University in 1995./7 A classmate of Crump's at Florida State University College of Law was
(8

journalist Shannon Bream,

Career

Crump is known for taking on cases that garner widespread media attention and civil rights implications. An example was
the shooting of Trayvon Martin, who on February 26, 2012 was killed by George Zimmerman. Crump represents Martin's

family.®!

Crump also represented the family of Alesia Thomas, a 35-year-old single African-American mother who died while in
police custody in August 2012.5°) Journalist Chuck Philips reported that during the arrest by female Officer Mary
O’Callaghan, Thomas was "slammed to the ground, handcuffed behind her back, kicked in the groin, hog-tied and stuffed
into the back seat of a patrol car, where she died."™ Crump demanded that dashboard video of the incident be released,
threatening legal action and encouraging Attorney General Eric Holder to launch a federal probe.[“]{123 In October 2013, one
of the arresting officers was charged with felony assault of Thomas, pleading not guilty.l'3! Judge Shelly Torrealba signed off
on a request by the district attorney's office to only release the video to prosecutors and defense attorneys. This was to

prevent the tainting of potential jury candidates O'Callaghan's attorney Robert Rico said."4



On August 11, 2014, the family of Michael Brown announced that they would be hiring Crump to represent their case,
especially as the death had been widely compared to the Trayvon Martin case,!s1:61:7)

Other past clients include the family of Martin Lee Anderson, an African-American teenager who died after a beating in

2006 by guards in a Florida youth detention center; the family of Genie McMeans, Jr., an African-American driver who

died after being shot by a white state Trooper; the family of Ronald Weekley Jr., a 20-year-old African American
skateboarder beaten by police in Venice, California; 8191201 the family of Tamir Rice, an African-American youth who
was killed by police in Cleveland, Ohio while holding an air gun (a replica of a real gun);?Y and the family of Antonio
Zambrano-Montes, an illegal immigrant from Mexico who was killed by three policeman in Pasco, Washington while

throwing rocks.** He previously represented the family of Kendrick Johnson, an African-American high school student

who was found dead at his school in Valdosta, Georgia under mysterious circumstances, but stepped down from their legal
team in late 2015.%3¥24] Crump is representing the family of Corey Jones, who was killed by a plainclothes officer while

waiting for a tow truck in South Florida.[?5!

Crump currently represents Terrence Crutcher's family, an unarmed black man shot and killed by a Tulsa Police officer{*¢!

as well as Zeke Upshaw, an NBA G League player who collapsed midgame in 2018 and was delayed assistance by the NBA's

paramedics.

In April 2017, Crump appeared as an attorney on the American reality prime time court show You the Jury, canceled after

two episodes. Later, in December 2017, Crump investigated the murder of Tupac Shakur in the television documentary
series Who Killed Tupac? The show narrates an investigation led by Crump who works with Tupac's brother, Mopreme
Shakur.”®” In 2018, Crump hosted a documentary television series on TV One called Evidence of Innocence.”® The show
focused on people who served at least a decade behind bars for being wrongfully convicted of a crime. Crump hoped to

“"impact the larger society about these larger matters so they can be aware when they go into the courtroom as jurors".[2%



In 2017 Crump announced the opening of a new law firm, Ben Crump law, PLLC.! In 2018 he became a Board Member
for the National Black Justice Coalition.
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Ben Crump

Attorney
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Benjamin Crump represents clients in some of the most important and
contentious cases of our time, taking a place in legal history with his pursuit of

Jjustice,

His role in the Trayvon Martin, Martin Lee Anderson Boot Camp, Jannie Ligons
(State of Oklahoma vs. Daniel Holtzclaw) and Robbie Tolan cases shows a legacy
built around the idea that the Constitution applies to everyone, at every levei of

society.

Mr. Crump’s passion for advocacy has given him the privilege to fight for justice
on behalf of the marginalized in our country, a calling to which he remains
dedicated.

Mg, Crump has broken barriers in several legal organizations, serving as the first
African-American President of the Federal Bar Association for the Northern District
of Florida and the first African-American Chairman of the Florida State University
College of Law Board of Directors, He is a member of the American Bar
Association, American Association for Justice, The Florida Justice Association, and

many other groups dedicated to the law and the pursuit of justice.

Mr, Crump is a frequent speaker and author, having been featured in
documentaries like NPR's “How Lawyer Got Nation Talking About Trayvon Martin,”
and BET's "/ Am Trayvon Martin: A Family's Fight for justice.” Mr, Crump is also a
frequent contrjbutor to Time magazine, discussing many of the clvil rights and
criminal justice Issues African-Americans face today. Mr. Crump will also appear on
a television show called “Evidence of innocence,” which will feature stories about

individuats who were wrongftilly imprisoned.

He's received significant recognition for his service In pursuit of civil rights and
iustice for minorities, being included on prestigious lists like The National Trial
Lawyers' Top 100 Lawyers and Ebony Magazine's Power 100 Most Infiuential

African Americans. He has also received the National Urban League’s Whitney

Contact Ben
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First Name

Last Name

E-mail

Phone

Your Case Details

“History reaches that grave
threats co liberty often
come in times of utgency,
when conscitutional ngllts
seem (00 extravagant to
endure,”

-Thurgood Marshall




Young Award, AKA's Eleanor Roosevelt Award, the NAACP Thurgood Marshall
Award, and the SCLC's Martin Luther King Servant Leader Award.

-
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Mr. Crump is heavily invoived in his community, haViWA‘iﬁ‘i‘ik‘;ﬂy}fREﬂﬁ‘Ed
scholarships to Florida A&M University, Livingston College, Figiigpgtate University,
and Bethune Cookman University for minority law studentR EB{IsPServes as the
president and co-founder of MyDad360, a mentoring prbiJit bNEWS's
endorsed by Colin Powell and recognized by President Ob&QﬂWother’s

Keeper initiative. He is a Life Member of the Omega Psi Phi
Southern Christian Leadership Conference, the NAACP, and the Urban League.

He previously served as the inaugural Board Chairman of Florida’s Big Bend Fair
Housing Center, and also served as General Counset to the Florida State
Conference of the NAACP and sat on the boards of the innocence Project and the

Equal justice Institute.

Mr. Crump was born and raised in Lumberton, North Carolina, and is the oldest of
nine siblings and step-siblings. He received his undergraduate and law degrees
from Florida State University. He is a congregation member and serves on the
Board of Trustees for the Bethel Missionary Baptist Church. He is married to Dr.
Genae Angelique Crump, is the proud father of Brooklyn Zeta Crump, and the

guardian of two adopted cousins, Marcus and Chancellor.

'Get in touch with My, Crump and ﬁis colleagues.
Awards

+ 2016 Freedom Award Recipient - National Civil Rights Museum

+ Eleanor Roosevelt Medallion of Honor - Alpha Kappa Alpha Sorority, Inc.
« Steven ). Sharp Award - AA|

+ Henry Latimer Diversity Award - The Florida Bar

+ William Robert Ming Advocacy Award - NAACP

+ Whitney Young Award - National Urbap League

+ Ebony Magazine Power 100 - Ebony

® SHOW LESS

' 100 T L

+ Role Model of the Year - 100 Black Men

+ Outstanding Philanthropist of the Year

+ Nation's Best Advocate - Activism - National Bar Association

+ Martin Luther King, }r. Servant Leader Award - Southern Christian
Leadership Conference

+ AAJ Minority Caucus: Johnnie Cochran Jr. Soaring Eagle Award




* NBA Impact: 40 Under 40 Nation’s Best Advocate - Activism
+ NBA Lawyers Committee on Civil Rights: Distinguished Advocate
* NBA Small Firm/Solo Practitioner Esquire Award
+ 5% NBA President Award Winner
+ AAJ: Steven J, Sharp Award
+ Root 100: Top Five Most influential African-American
* Root 100: Most Influential African-America
* Ebony Power 100 Awardee (Top 25){2012)
+ Omega Psi Phi Centennial Achievement Award (Law)
+ Southern Legal Counsel Lawyer of the Year

* National Urban League: Leader of Justice Award

* NAACP Thurgood Marshall Award

+ Alpha Kappa Atpha Outstanding Global Leadership Award

* Deilta Sigma Theta Economic Lifetime Township Award

* 100 Black Men Role Model of the Year

+ SCLC Martin Luther King Jr. Leadership Award

+ NBLSA Excellence in Activism Award

+ The Florida Bar: Henry ). Latimer Diversity Award

« American Cancer Society Refay for Life: Chairman’s Award (FL)
+ American Constitutional Society: Lawyer of the Year Award (FL.)
« Florida Civil Rights Association Lawyer of the Year

+ National Black Chamber of Commerce: Advocate of the Year

+ African Methodist Episcopal Sons of Allen: Man of the Year

Memberships

* National Bar Institute

* National Bar Association (Life Member)
+ American Board of Trial Advocates

* American Bar Association

+ American Association for Justice

+ American Constitutional Society

+ Federal Bar Association

+ SHOW MORE -



National Bar Association & Community
Involvement

+ NBA Vice-President of Finance (2013-2014)

+ Chaired “N8BA Stand Your Ground” Symposium (2012)
+ NBA Board Member-at-Large {1997-1998, 2012-2013)
+ National Bar Institute Board Member (2013 .

+ NBA Region Xl Director (2004)

+ NBA Board of Directors (2000-2002)

+ NBA Chair of the Nominations Committee (2001-2002)

+ SHOW MORE.

Practice Areas

« Civit Rights

+ Class Actions

+ Personal Injury

¢ Labor & Employment
+ Medicai Malpractice
+ Negligent Security

+ Securities Litigation

+ Talcum Powder/Ovarian Cancer

OTHER PRACTICE AREAS



Car Accidents

If you're injuredin a car
accident, our attorneys
will help you pursue

compensation. Don't

PRACTICE ARE

Civil Rights
The lawyers at Ben

Crump Law are at the

A?orefror'wt of protecting

the civil rights of those

] RESULTS'
deal with it alone. IN THE NEWS denied them:

CONTACT discrimination,

CALL NOW: (844):63Bat&3Rient, and the

Slip & Fall

Some of the most
common personai
injuries come about as a
result of a slip and fall,
in which a victim falls in
an establishment and is

injured in the process.

i. We Get Results

injustices of the justice
system are among the
areas in which our firm
fights for those whose

rights are violated,

Workers’
Compensation
Suffering an injury on
the job is frequently
painfut and debilitating,
but real trouble can
follow when insurance
companies and
empioyers make it
difficult to get proper
compensation for your

injuries.

( View All )

7. We're Available For You 24/7

4. No Fees Unless You Win

Mesothelioma

Mesothelioma is a rare
form of cancer thaton
develops from exposul

to ashestos.

Medical
Malpractice

A healthcare provider
that fails to abide by a
professional standard
care could seriously
injure or even kill a
patient. Medical
matpractice attorneys
fight for victims of
negligent medical

professionais.




ABOUT -
PRACTICE AREAS v
BLOG
RESULTS
IN THE NEWS
CONTACT
CALL NOW: (844) 638-1822

Call Now at: (844) 638-1822

f ¥ in 8 O

Ben Crump Law PLLC

OFF{CES IN WASHINGTON D.C., CALIFORNIA, FLORIDA, GEQRGIA, MISSISSIPPI, AND TENNESSEE

Terms & Conditions

Attorney Advertising
® All Rights Reserved. Ben Crump Law PLLC



Facilities and Property

Committee




FACILITIES AND PROPERTY COMMITTEE

(Following the Academic Affairs Committee)
J.S. Clark Administration Building- 2™ Floor
Board of Supervisors Meeting Room
Baton Rouge, Louisiana
Thursday, May 23,2019

AGENDA

. Call to Order

. Roll Call

. Adoption of the Agenda
. Public Comments

. Information Item(s):
A. Priority Projects Updates, by Campuses

. Other Business

. Adjournment

MEMBERS
Rev. Donald R. Henry- Chair, - Dr. Rani Whitfield - Vice Chair,

Mr. John Barthelemy, Dr. Leroy Davis, Mr. Richard Hilliard, Mrs. Ann A. Smith
Atty. Domoine D. Rutledge — Ex-Officio



SOUTHERN UNIVERSITY AND A&M COLLEGE SYSTEM
J. S. CLLARK ADMINISTRATION BUILDING
3™ FLOOR
166 G. LEON NETTERVILLE DR,
BATON ROUGE, LOUISIANA 70813

OFFICE OF (225)771-2786 OFFICE
FACILITIES PLANNING

(225) 771-2922 FAX
Eli_Guillory@sus.cdu

May 1, 2019

Hon. Dr. Ray L. Belton

President of Southern University System
4™ Tloor, I. S. Clark Adm. Building
Baton Rouge, Louisiana 70813

RE: Southern University System Office of Facilities Planning Project Updates

Dear Dr. Belton,

We are transmitting the attached updated document report, which indicates the remarkable status
of each campus building construction, renovations, building repairs/upgrades and facilities
planning progress for your files. Additionally, many meetings have been held to consult with
each SU System campus facility management group along with the Board of Regents, Facility
Planning and Control, DOTD and the Governor’s Office of Homeland Security/Emergency
Preparedness for the overall capital improvement process to meet the goals of this great

university.

Should you have any questions, please don’t hesitate to call me. Your approval and sustained
support of Southern University System Office of Facilities Planning is greatly appreciated.

Respectfully submitted,

1|
A 8400
Eli G. Guillory I1I
Director of Facilities Planning

Attachments enclosed: Progress report and construction pictures

“Five Campuses, One Vision...Global Excellence”
WWW.SUS.EDU



Southern University and A&M College System

SU System Campuses Projects

Eli G. Guillory Ill May 2019

. = Funding | Approval |Completio
agency Project Name Project Budget | g0 - o Date SIDEE Comments
SUAG Arena - building
1 |SUAG exterior painting and wall $ 75,000.00 |State 2018 Pending FP&C approval
svstem/roof canopy repairs
Southwest Center for Rural
Initiatives (Opelousas Ag s
2 [SUAG Bldg) - Mechanical system AC $ 105,221.96 |State 2018 Actnve In Progress
units replacement i )
:nlegﬁzx;::ns\/xgls stem PRRandalenring T FEGE
3 |SUAG - SY $  250,000.00 |State 2018 and seeking additional
upgrades - Westside of Y
funding $1,000,000
Phase one
SUAG - A. O. Williams Hall complete (pending to seek
Renovations - Phase 1 Fed. Gov. Capital Outly funding for
4 RS westside, ext. wall flashing ¢ 1e IFHISeQ0 NIFA 219 $4,500,000 for phase 2 -
and de-brick masonry Eastside )
5 |SUAG  |Multipurpose Building $ 1492,444.00 |Fed. Gov 2003| 2018 g};‘:ﬁ}jg‘;‘" Thtifre faPRInD
6 |suag |ChildDevelopmentCenter- | ¢ 14350 00 |Fed. Gov. |Apr. 2018 2019|Complete
code upgrades
7 || 2o eultr R Stareae Blilding 275,000.00 |Fed. Gov. 2003|  2017|Complete
Renovation
8 |SUAG Pesticide Storage Building $ 250,000.00 |Fed. Gov. 2003 2018|Complete
9 |suac gz;:;?rr‘gentsmrage Sheit 90.000.00 |Fed. Gov. 2003|  2018|Complete
10 |SREERN|Meat Techrotegy Raof $  212,400.00 |Fed. Gov. |Apr. 2018 2019|Complete
Replacement
A. O. Williams Hall - Active - pendin
11 [SUAG  |Mechanical AHU / Mech. $  140,000.00 [State 10/20/2017 e IetiZn 950/9
Room equipment Repairs P °
B. A Little Dr. Road upgrade 3
12 |SUBR at SUPD & TT Allain Hall $  151,775.00 (Title 3 2018 complete
New Science Complex -
13 |SUBR program room/space planning | $ 56,000.00 [Title 3 2017 Active - 95% complete
phase
: e : "
14 |suBr J. B. Moore Hall Hi-Tech . s 300,000.00 [Title 3 Apr. 2016 Active - construction 95%
Smart Classroom Renovation complete
15 |suBrR SU Museum of Art - HVA(? s 127,112.00 |State 10/11/2018 Active - Construction in
Mechanical System Repairs progress
16 |suBr Air Handling Unit Repair- W. $ 350,000.00 |State 1012012017 Active - Construction in
H. James Hall progress
17 |lsuer an Coil Unit Repairs-JW $ 100,000.00 |State 10119/2017 Active - Construction in
Fisher hall progress
Fan Coil Unit Repalrs-J. Lee : Acti Construction i
18 [SUBR  |Hall & Health Research $  100,000.00 [State 10/19/2017 O ONSILLOHONIIR
Center progress
19 |suer Mechanical Unit Repairs-WW $ 100,000.00 |State 101192017 Active - Construction in
Stewart Hall -Phase 1 progress
Dehumidifying System Repair- 1 p—
20 [SUBR  |Tourgee A. Debose Music | $  225,000.00 [State 1011912017 FaliveSSConziieliogiin
Hall progress
A.W. Mumford (Consent Active - Construction in
21 [ Decree ADA) § _ ARQUOTOER e e progress 80% comblete
F.G. Clark Activity Center Active - Construction in
2 S (Consent Decree ADA) $) cosSUE0BHG ISR il progress 80% complete
23 |suBR J.S. Clark Admin Building - $ 216,558.00 |State 12/20/2017 Active - Construction in
Roof Replacement progress
Frank Hayden Hall - Theatre endinalfuridingifor
24 |SUBR Lobby Restrooms Phase 1 Title 3 Apr. 2016 P ng g 1
planning & construction
upgrades
. g ] Active - pending
25 |sugr  |Ravine Utiity Line Erosion | ¢ 4 551 407.00 [state 2016 completion by DOTD,
Control ’ 5
FP&C, BoR




Ruffin Paul Central Plant -
Loop Pump and Valve
Replacement (Rebuild (2) T -
Loop pumps and replace with 712712018 clive - in the planning
26 |SUBR |0y vFDs. Replace valves $ 21500669 fyiate phase for bidding by fpé&c
on top of aluminum cooling
tower and replace safely
rails)
ADA Safety Compliance & Active - In the
i - planning
27 |SUBR  [Drainage Project at the Law | $ 95,400.00 [State 7/27/2018 phase for bidding by fp&c
Center
SU Laboratory School Gym
Roof replacement/upgrades _
28 |SUBR as required for interior $ 120,000.00 |State Pending FP&C approval
protection of rain water
migration.
Active - constructin in
SU Laboratory School Gym progress / seek an
29 [SUBR  |\"  ver Room upgrades $  70,000.00 |SUBR a2 additional $20,000 for
HVAC upgrades
SU Laboratory School Active - FP&C .
My - pending
30 [SUBR Elecmentary Buildings $  440,000.00 (State 2019 planning phase
renovations
Install / repairs of 100ft tower
lights - West and East of F G :
d (o}
31 [SUBR Clark Activity Center $ 175,000.00 |State Pending FP&C approval
(Disaster Relief Shelter )
Upgrade lighting system for
32 |SUBR classrooms, exits and $ 100,000.00 |State Pending FP&C approval
stairwells in various buildings
Campus sidewalks repairs
neutralizing trip hazards and Active - planning phase
33 | ensuring wheelchair $ SipdIzel SIS and bidding
accessibility
J. S. Clark Adm. Building -
34 |SUBR agTade Gl watgr BNt $ 160,000.00 |State pending FP&C approval
water pumps and install new
automated digital controls
(REASIETRIhIN Active - planning in
35 |SUBR  |Auditorium Mech. HVAC $  255,414.00 [State Qianning
. progress
repairs/upgrades
Ravine Erosion Control & G ]
36 |SUBR R I aes $ 10,000.000.00 [DOTD 5/25/2017 pending / low bid
P $5,000,000 by Merrick LLC
Music Building Annex - Music " " .
37 |SUBR & Recording Studio $ 200,000.00 [Title 3 2018 Active - planning phase
38 |SUBR W. W. S.tewarl Hall First Floor $ 330,000.00 [Title 3 2018 AClIVG:‘ - programing &
Renovations planning phase
30 |RISREN V- W- Stewart Hall $  160,000.00 [Title 3 2018 SelS SIplogramingTg
Auditorium Renovations planning phase
40 |RUMR g| - ¥ Jartis Kl Window $  50,000.00 [State 2016 2017|Complete
Replacement
SUBR Gas Valve
41 |SUBR R $ 4,028.00 (State 2016 2017 |Complete
Underground Gas and Water
42 |SUBR Line Repairs $ 4,250.00 [State 2016 2016 |Complete
43 [B0ER LT AN RaNADA $ 4,700.00 |State 2016 2017|Complete
compliance
44 |SUBR Water Valve Replacement $  287,63135 |State 2016 2017|Complete
45 |SUBR ;i’;g" Unit Repair James B | ¢ 67 957 70 [state 2016|  2017|Complete
46 [sur  [lamesLeeHall-FloorTile | 555 49185 |state 2016 2017|Complete
Replacement
47 |SON) |G EET e e flanm S 279,166.00 [State 2016 2017|Complete
Replacement
48 |SUBR g:‘;‘:irL;b’ary R S 15,000.00 |State 2016]  2017|Complete
49 [sur  |I.T-AlainADA Renovation | g 414 000,00 |state 2016|  2018|Completed
(Consent Decree)
Tony Clayton Championship SuU
50 [SUBR Plaza S 465.000.00 ExGndation 2017 2018|Completed
Frank Hayden Hall - Theatre
51 |SUBR seating and wheelchair lift $ 255,000.00 |Title 3 Apr. 2016 2018|completed
upgrades




Frank Hayden Hall - Theatre +
257,000.00 |Title 3 Apr. 2016 2018|completed
52 [N lighting upgrades i e .
E. C. Harrison Street &
53 [SUBR sidewalk Replacement / $  404,000.00 |Title 3 Apr. 2016 2018|completed
Upgrades
School of Computer Science
Renovation -phase 1 (H. L. : Apr. 2016 2018 |completed
54 (SR Thuman Jr. Hall - East % £3840000/fiitels - i
Complex)
J. B. Cade Library 4th Floor ; Aor. 2016 2018|completed
55 |SUBR e T $ 142,000.00 |Title 3 pr. pl
T (FHIREISIL =15, s 11/17/2016|  2018|Completed
56 [SUBR Clark Annex Bldg $ 156,733.57 |State p
AP ReRlgsfent - 27 Stat 11/28/2016|  2018|Completed
57 |SUBR | Benjamin Kraft Bidg % iR SIO S i
Roofing Replacement -
58 [SUBR Southern University Museum | $ 41,200.00 |State 11/29/2016 2017|Completed
of Art (SUMA)
s9 |supr  |DoorEntrance ADARepairs- | ¢ 5150000 [state 12/16/2016|  2018|Completed
multiple bldgs
Electrical Lighting
60 |SUBR Repair/Upgrades - Rodney $ 77,250.00 |State 12/19/2016 2018|Completed
Higgins Hall & Campus
Sidewalk & Curb Ramp 2018
61 |[SUBR Repairs for ADA Compliance 20,600.00 |State 12/19/2016 Completed
Roof Replacement - William
/ 20 d
62 |SUBR Wallace Stewart Hall $ 339,900.00 |State 2/9/2017 17|Complete
63 |sugr  |Roof Replacement-Rodney | ¢ 559 475 12 [state 2/9/2017 2018|Completed
G. Higgins Hall
64 |BIEIRTREE L e IR VAL $ 23136360 [State 2/9/2017|  2018|Completed
Replacement
Central Plant HVAC
65 [SUBR Replacement Phase 2 $ 87,426.40 |State 9/25/2017 2018|Completed
66 |SUBR gm%g:m"a"ms - Muiltiple | ¢ 128 750.00 [State 2/13/2017 2018|Completed
Benjamin Kraft Hall - Rooftop
67 [SUBR Mechanical Equipment $ 25.000.00 [State 3/6/2018 2018|Completed
Replacement
68 |supr  |Rodney Higgins Hall - Rooftop| ¢ g4 45 09 |state 312/2018|  2018|Completed
Exhaust Fan Replacement
Student Health Center -
69 |SUBR Ravine Stabilization $ 133,900.00 [State 7124/2018 2018|Completed
Building Control Systems
70 |SUBR RpImt-Mini Lab/Compliance | $  150,000.00 [State 10/19/2017 2018|Completed
Center
Cooling Tower Repairs-Ruffin
71 |SUBR Paul Sr. Central Plant - phase | $ 225,000.00 |State 10/19/2017 2017 |Completed
1
Drainage/Culvert Repair at Completed - FP&C and
72 |SUBR Steptoe Road S 499,960 00 |State 2016 2017 DOTD
SU Police Station Renovation y Seeking funding approval
73 [N project budget - 450,000 $ giod 2816 for renovations by SUBR
J. B. Moore Halll. T. : 4 . .
74 [SUBR Renovation 450,000.00 [Title 3 2018 Active - programing phase
75 |[SULC Roof replacement S 480,000.00 |State 2016 2017|Completed
Campus Wide Electrical & Active - pending planning
76 |SUNO Lighting Repairs - Phase I 437,510.00 |State 8/31/2018 PR Wl
Roofing Replacement -
77 |[SUNO Cafeteria Bldg $  226,365.00 |State 11/29/2016 2018|Completed
T -
Site Parking Lot Restoration A::\(;ien Z:?)r/; ﬁZT::r:e;?N ™
78 |SUNO  |Phase 1 & 2 - temporary fema| $ 2,154,846.00 [FEMA 2015 e I 5
N Ed. Building / Arts &
trailers lake and park campus o g
Humanities building
: Univ. Center Replace 3 Air
79 |SUNO Handling Units $  265,77500 |State 2016 Complete
Roofing Replacement -
80 |SUNO Uity GenterBulging $ 494,400.00 |State 2016 Complete
University Center-Parking Lot
81 |SUNO Resurfacing, Sidewalk & $ 61,800.00 |State 2016 Complete
lighting repairs
82 |SUNO Natural Science Building $ 27,750,000.00 |FEMA 2015 complete
83 [SUNO Arts and Humanities Building | $ 21,20€,000.00 |FEMA 2015 complete
Mechanical HVAC Controls & Active - planning and
84 |SUNO Equipment upgrades $ 95,082.00 |State 2018 bidding by fp&c




Campus sidewalk and parking
lot upgrades / repairs for

Active - planning and

i Stat i
85 (SENERI. . ious locations on the Park | * 145,000.00 [state bidding by fp&c
Campus and Lake Campus
Campus wide Mechanical
HVAC System Upgrades for Active - pending planning
y S -
86 SR .- rious buildings on the Park B 4000000 Eeiale and bidding
and Lake Campus
University Center 2nd & 3rd
87 |[suNo  [floor door replacementsand | ¢ 54 499 00 [state Pending fp&c approval
painting of
offices/restrooms/corridors.
Natural Science 1st & 2nd
88 |SUNO Floors interior build-out $ 2,700,000.00 |FEMA 2015 Active - planning phase
spaces Phase 2
Demolition of existing New i
Science and Old Science Actlwla planning pha§e.
89 |SUNO N FEMA 2015 (staffing to vacate buildings
! Buildings - see fp&c for is pending)
budget amount
New Education and Human Active - under construction
%0 N Development Building PSR 0800 | FEDR “®n 99.5 % complete
Roof Leaks & associated
91 JSUNO damage repair -Modular $ 29,772.10 |State 2016 2017 |Completed
Buildings
92 |SUNO Washington Library HVAC 3 298,295.00 |State 2016 2017|Completed
Electrical Underground Wiring
93 |SUNO Repairs & Outdoor Lighting $ 48,734.00 [State 2016 2018|Completed
Mechanical Underground
94 |SUNO Piping Repairs $ 51,500.00 [State 2016 2017|Completed
95 |SUNO glc;c;ﬁng Repair - New Science| ¢ 36 153,00 state 6/13/2017 2017 |Completed
Emergency Chilled Water
96 |SUNO Valve Installation - L. $ 10,300.00 |State 6/13/2017 2017 |Completed
Washington Memorial Library
Electrical & Lighting
97 |SUNO Repairs/Replacements - $ 51,500.00 |State 7/24/2017 2018 |Completed
Campuswide
98 [SUNO ggg’;ﬁ“y SETPHr oM $ 6529017 |State 10/17/2017 2018|Completed
99 [SUNO Central Plant Building $ 6.097.000.00 |FEMA 2015 2017 [completed
100 |SUNO gz:‘lgi‘:;f RESRLWIR $ 10,257,000.00 |FEMA 2015 2017 |completed
Active - pending planning &
: bidding (on hold by FP&C
101 [SUSLA "R":;:i‘::'ca"HVAC System | ¢ 424,000.00 [State 7127/2018 due to a RFP for energy
savings performance
contracting by SUSLA)
102 [SUSLA  |ADA Restrooms upgrades | $  117,873.00 [State ﬁ‘;‘fi;:; pending;plapnind
103 |[SUSLA  |Elevatior repairs $ 71,160.00 |State Active - repairs in progress
Allen Building School of
104 [SUSLA Nursing Renovation $ 3,500,000.00 |State 2016 Active - 99.5% complete
(Downtown Texas St.)
HVAC upgrades, install New . .
105 [SUSLA Roof, Enhance Drainage. $ 192,710.00 |Title {ll Active - In Progress
Install keyless Entry Locks on
106 |SUSLA  |MLK, Incubator and Metro S 50,000.00 [Title N Active - Pending
Campus'
107 [susta  [SamPus Bulding Ditections .5 45,600,00 it I Active - Pending
ignage
Install Energy Efficiant N . :
108 |SUSLA External LED Lighting $ 85,000.00 |Title IIl Active - Pending
109 |SUSLA  [Renovate Admissions Office | $ 10,000.00 |Title Il Active - Pending
110 [SUSLA  |Renovate Bathrooms 50,000.00 |Title [l Active - Pending
1771 [SUBR N> ST CaEUSIEVAS $  194,698.00 State 11302017 PPN
System Repairs completion o
Site campus drainage H ]
112 |SUSLA  |upgrade throughout the main | $ 150,000.00 |State Active - Pending planning

campus.




Mechanical System - Replace
Air Handler Units and Duct
system, Fan Coils, Exhaust
Fans (Science Building
(S07505), (Fine Arts, S07509
& Jesse Stone, S07511)
Server Unit Repair (IT, Main
Campus, S07503), Replace
Fan Coil Unit Motors and
(Administration S07503),
Replace Pumps
(Administration S07503)

Active - pending planning &
bidding (on hold by FP&C
$ 282,232.00 |State due to a RFP for energy
savings perfermance
contracting by SUSLA)

113 |SUSLA

Replace Hot and Cold Water
underground piping on
campus (Administration
S07503, NCR S07504,
Science S07505, Fine Arts
S07509, Jesse Stone
S07511, PD & Facilities
S07508, Library S07508,
114 [SUSLA  |Physical Plant S07510, $ 20,000.00 [State Pending approval by fp&c
Shipping & Warehouse
S$12069, Health & Education
S13204, Student Union
S07507, Student Activity
S$15913, Womens and
|Minorities Small Business
1S15937, Jackson & Dental
Hygiene Buildings)

Downtown Metro Building roof Active - planning and
115 |SUSLA  |repairs e.md gxlstlng rooftop 3 30,000.00 [State bidding by SUSLA
mechanical items removal

SUSLA -Campus Safety
116 |SUSLA  |Compliance Projects - $ 97,850.00 |State 1/30/2017 2018

Active - Repairs in

walks/doors/lighting repairs progress
117 [susta  [SUSLA-HPER-Gymnasium | ¢ 445 459 13 |state 1131/2017]  2017|Completed
Roofing Repairs
118 [sUSLA fﬂ:&%‘camp”s"“"de LED | 2575000 [State 4/13/2017 2018|Completed
119 |susta  [SUSLA-Campus-wide ADA | g5 495 00 [state 417/2017 2018|Completed
Compliance Projects
Alphonse Jackson New
120 [SUSLA G Eitding $ 6,300,000.00 |State 2015 2018|Completed
New Dental Hygiene Learnin - iyt
121 [SUSLA oo v9 915 900,000.00 |state 2015 2017|Completed

fundin,
| |Total amount i $141,325,839.91 | | I




SUBR A. W. Mumford Stadium Renovations East & West Sides




SUBR J S Clark Building Roof Replacement




Finance Committee




FINANCE COMMITTEE
(Following the Facilities and Property Committee)
J.S. Clark Administration Building- 2" Floor

Board of Supervisors Meeting Room
Baton Rouge, Louisiana
Thursday, May 23, 2019

AGENDA

. Call to Order

. Roll Call

. Adoption of the Agenda

. Public Comments

. Action Item(s)
A. Request Approval of BA-7 (SUBR)

B. Request Approval of Digital Course Material and Digital Casebook/E-Casebook
Fee for 1St Year Students Beginning with the Entering Fall 2019 Class (SULC)

C. Request Approval to Increase Undergraduate Nursing Student Lab Fees Fall
2019 (SUBR)

D. Request Approval of the Amended Early Retirement Incentive Plan (SULC)

E. Request Approval of Documents Relative to Agreement Between SUBR and New Cingular
Wireless PCS, LLC. to Increase Rental Fees to $3,500 per Month (SUBR)

. Other Business

. Adjournment

MEMBERS
Dr. Leon R. Tarver-Chair, Mr. Richard Hilliard-Vice Chair
Dr. Leroy Davis, Dr. Curman L. Gaines, Mr. Sam Gilliam, Ms. Arlanda Williams
Atty. Domoine D. Rutledge — Ex-Officio



DIVISION OF ADMINISTRATICN, OFFICE OF PLANNING AND BUDGET

STATE OF LOUISIANA

REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

DEPARTMENT: Higher Education

AGENCY: Southern University Board of Supervisors

SCHEDULE NUMBER: 19-615

FOR OPB USE ONLY
OPB LOG NUMBER AGENDA NUMBER

SUBMISSION DATE: 05/09/201%

AGENCY BA-7 NUMBER: 3

HEAD OF BUDGET UNIT: D, Ray Belton,~

TITLE: System Presidpt- th,nﬁ I

ol b bo Bhe best of vour

Approval and Authority:

CURRENT r / ADJUSTMENT REVISED
FY 2018-2019 (+) or () FY 2018-2019
GENERAL FUND BY:
DIRECT §43,166,222 $0 $43,166,222
INTERAGENCY TRANSFERS $2,098,233 $304,038 $3,302,272
FEES & SELF-GENERATED §95,775,697 $0 $95,775,697
STATUTORY DEDICATIONS $4,624.272 $0 54,624,272
Support Education in Loulslana First FundG $2,824 272 $0 $2,824,272
Tobacco Tax Health Care Fund (E32) $1,000,000 $0 %1,000,000
Subtolal of Dedications from Page 2 $800,000 $0 $800,000
FEDERAL $3,654,208 $0 $3,664,200
[ TOTAL $160,216,633 $304,039 $150,622,672
AUTHORIZED POSITIONS 0 0 0
AUTHORIZED OTHER CHARGES 0 0 0
(- NON-TO FTE POSITIONS 0 — 0 0
TOTAL POSITIONS 0 0 0
PROGRAM EXPENDITURES DOLLARS | POS | DOLLARS | POS | DOLLARS | POS
PROGRAM NAME:
Southern University - Board of Supervisors $3,155,185 0 30 0 $3,159,185 1]
Southern University - Baton Rouge Campus $82,040,092 0 $304,039 0 $82,344,131 0
Southern University - Law Center $16,202,437 0 $0 0 $16,202,437 0
Southern University - New Orleans Campus $24,764,992 0 30 0 $24,764,992 1]
Southern University - Shreveporl Campus $15,144,082 0 $0 0 $15,144,082 0
Soulhern University - Agricullural, Research & $8 907 845 0 $0 0 $8,907,845 0
Extension Center
$0 0 $0 1] 50 ]
$0 0 §0 0 50 0
$0 0 $0 0 50 0
50 0 $0 0 50 0
Subtetal of programa from Page 2: $0 0 30 0 30 0
TOTAL| #$150,218,633 0 $304,039 0 1 sn,szz,s';ﬂ- 01

BA-7 FORM (8/1/2017)

Page 1



STATE OF LOUISIANA
DIVISION OF ADMINISTRATION, OFFICE OF PLANNING AND BUDGET
REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

DEPARTMENT: Higher Education .. - 'FOROPBUSEONLY . . - :
AGENCY: Southern University Board of Supervisors ('ﬁmﬁLOGNi.ﬂ'v"f’*ﬁ:z e AW
SCHEDULE NUMBER: 19-615 e S
SUBMISSION DATE: 05/08/2019
AGENCY BA-7 NUMBER: 3

ThopENDWMTOPAGEY

Use this section for additional Statutory Dedications, if needed.
The subtotal will automatically be transferred to Page 1.

MEANS OF FINANCING CURRENT
|1 FY 2018-2019

"[SﬂREV!SED e

GENERAL FUND BY:
STATUTORY DEDICATIONS

Pari-muluel Live Racing Facifity Gaming

Control Fund (GO $50,000 $0 $50,000

Southern University AgCenter Program

Fund (G12) $750,000 $0 $750,000

[Select Statutory Dedication] $0 $0 $0

[Select Statutory Dedication] 50 $0 $0

[Select Statutory Dedication] 30 30 $0

[Select Statutory Dedication] $0 $0 $0
SUBTOTAL (to Page 1) $800,000 $0 $800,000

Use this section for additional Program Names, if needed.

The subtotal will automatically be transferred to Page 1.

PROGRAM EXPENDITURES | - S|

PROGRAM NAME: = i
$0 0 $0 0 $0 0
$0 0 $0 0 $0 0
$0 0 $0 0 $0 0
$0 0 $0 0 $0 0
$0 0 $0 0 $0 0
$0 0 $0 0 $0 0
$0 0 $0 0 $0 0
50 0 $0 0 $0 0
$0 0 $0 0 $0 0
$0 0 $0 0 $0 0

SUBTOTAL (to Page 1) $0 0 $0 0 $0 0

BA-7 FORM (6/1/2017) Page 2



STATE OF LOUISIANA
DIVISION OF ADMINISTRATION, OFFICE OF PLANNING AND BUDGET
REQUEST FCR MID-YEAR BUDGET ADJUSTMENT

Policy and Procedure Memorandum No. 52, Revised, requires that all Requests for Changes in
Appropriation be fully documented. At a minimum, the following questions and statements must
be answered. Use Continuation Sheets as needed. FAILURE TO ANSWER ALL QUESTIONS
COMPLETELY WILL BE CAUSE TO RETURN THIS DOCUMENT WITHOUT ACTION

1. What is the source of funding {if other than General Fund (Direct))? Specifically identify any grant or public faw and
the purposes of the funds, if applicable. A copy of any grant application and the notice of approved grant or
appropriation must accompany the BA-7. What are the expenditure restrictions of the funds?

The source of funding is increased Interagency transfers (Minimum Foundation Program {MFP}} doltars for Southern
University Laboratory School due to increase enroliment during the fiscal year.

2. Enter the financial impact of the requested adjustment for the next four fiscal years.

MEANS OF FINANCING
OR EXPENDITURE FY 2018-2018 || FY 2019-2020 || FY 2020-2021 || FY 2021-2022 || FY 2022-2023

GENERAL FUND BY:

DIRECT $0 30 30 $0 $0

INTERAGENCY TRANSFERS $304,039 $0 50 $0 30

FEES & SELF-GENERATED $0 30 $0 $0 30

STATUTORY DEDICATIONS $0 30 _ $0 $0 $0

FEDERAL $0 30 $0 30 $0
TOTAL $304,039 $0 $0 $0 50

3. If this action requires additional personnel, provide a detailed explanation betow:
Action does not require additional personnel.

4. Explain why this request can't be postponed for consideration in the agency's budget request for next fiscal
year.
The funds are generated in this fiscal year and will be spent in this fiscal year.

5. Is this an after the fact BA-7, e.g.; have expenditures been made toward the program this BA-7 is for? If yes,
exptain per PPM No.52.
This is not an after the fact BA-7.

BA-7 FORM (6/1/2017) Page 3



STATE OF LOUISIANA
DIVISION OF ADMINISTRATION, OFFICE OF PLANNING AND BUDGET
REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

PERFORMANCE IMPACT OF MID-YEAR BUDGET ADJUSTMENT

1. Idenlify and explain the programmatie impacts (posilive or negative) that will rasull fram the approval of this

BA-7,
The funds will ba usad lo support current acllvitles and essantial oparations required al the Southarn Univarsity
Luhummry Schaol.

2. Complete the fallowing Infermation for each objactive and ralated performanca [ndicators thal will be atfacted
by this requaest, (Nole: Raguested adjustments may involve revisions (o existing objectives and perfarmance
indicatars or craation of naw objactives and performance indicators, Repaal this portion of the-raquest form as
offen as necessary.)

OBJECTIVE:
PERFORMANCE STANDARD
a PERFORMANCE INDICATOR NAME CURRENT | ADJUSTMENT | REVISED
FY 2018-2018 {+) OR (=) FY 2018-2019

JUSTIFICATION FOR ADJUSTMENT(S): Explain the necessily of Ihe adjustmant(s).

3. Briefly axplain any parformance Impacts other than or in addition to effects on objeclives and perormance
indicatars. (For example: Ara thare any anticipated diracl or indirect effects on program managamant or
servieo reciplonts 7 Will this BA-T have a positive or negative impact on some other program or agency? )

4, If thare ané no parformanca impacts associalad wilh this BA-7 requesl, then fully explain this lack of
parformance Impact,

5, Describe tha perlormancs impacts of lallure 1o approve this BA-7. (Ba spacilic. Relate parformanca impacts
to objectives and performance ind|catars.)

DA-T FORM [811/2017) Page 4



DIVISION OF ADMINISTRATION, OFFICE OF PLANNING AND BUDGET

STATE OF LOUISIANA

REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

PROGRAM 1 NAME: Southern Universily - Board of Supervisors

st ce phonciin | DRI | BILRSEE. | TR [ T e T
GENERAL FUND BY: -
Dirgct $3,169,185 50 $3,159,185 30 50 50 30
interagency Transfars 0 50 0 50 50 0 $0
Fees & Sal-Generated $0 50 S0 50 £0 30 30
Statutory Dedications * 30 50 $0 50 50 30 30
FEDERAL FUNDS 50 £0 $0 30 50 30 $0
TOTAL MOF $3,169,186 §0 $3,159,185 50 §0 50 50
EXPENDITURES:
Salaries $1,673,660 50 $1,673,660 50 30 $0 50
Othar Compansation $88,000 %0 $88,000 $0 50 0 $0
Relaled Banefils $745,227 50 57485227 50 30 50 50
Traval 155,000 $0 $155,000 50 50 $0 $0
Oparating Sarvices $103,339 30 $103,338 50 50 0 30
Supplies £59,000 50 $59,000 %0 30 $0 30
Professional Services 129,000 $0 $129,000 §0 30 0 $0
Othar Charges $280,959 30 $200,859 $0 50 30 30
Dabt Services 30 50 $0 #0 $0 30 $0
Interagency Transfers $0 $0 $0 §0 50 30 §0
Acqulsitions $20,000 30 $20,000 $0 50 30 50
Major Repairs $5,000 50 $5,000 §0 50 $0 30
UMALLOTTED 50 30 §i0 $0 §0 30 0
TOTAL EXPENDITURES $3,159,185 $0 §3,169 185 $0 $0 50 %0
|POSITIONS
Classiflad ] a ] 0 ] a 0
Unclassifiad 0 1] 0 0 0 0 i
TOTAL T.0. POSITIONS 0 0 0 0 0 0 0
|oTHER CHARGES POSITIONS ] 0 0 0 0 0 0
|non.to FTE POSITIONS 0 0 0 0 0 0 0
TOTAL POSITIONS 0 0 0 0 0 0 [!]
* Slalutary Dadications:
{Balact Slalutory Dadication] 0 0 50 20 §0 i 30
| _[Solct Stalutory Dadication) 1] 0 50 ] 50 0 a
[Solact Slnlutory Dadicalion] 0 0 50 1] 30 a 0
[Salnct Slatulory Dadicalion] 18] 0 50 50 $0 0 a
[Selact Stalutory Dadicalian] 0 i} 50 50 %0 0 0
BA-T FORM (BH/2017) Page &




STATE OF LOUISIANA
DIVISION OF ADMINISTRATION, OFFICE OF PLANNING AND BUDGET
REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

PROGRAM 1 NAME:

Southern University - Board of Supervisors

PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

MEANS OF FINANCING: 3'“‘%{?::’“' "}‘:;:f;’:‘:’ E'.E::wﬁ:: Dﬁ;’;;‘:‘?{:f“ Federal Funds|  TOTAL
AMOUNT B §0 %0 $0 _50 $0 $0
EXPENDITURES:
Salaries 50 $0 50 $0 §0 $0
Other Compensation 50 $0 $0 30 §0 $0
Related Banefits 50 $0 50 $0 §0 $0
Travel &0 $0 $0 50 §0 $0
Oparating Services 50 $0 50 50 $0 $0
Supplies 50 $0 50 50 $0 $0
Professional Services 50 $0 30 50 $0 50
Other Charges 50 $0 30 50 $0 $0
Debt Services B0 $0 §0 0 $0 50
Interagency Transfers $0 $0 §0 50 $0 50
Acquisitions §0 $0 $0 30 $0 $0
Major Repairs §0 $0 50 50 §0 50
UNALLOTTED 50 30 $0 50 &0 50
[TOTAL EXPENDITURES 0 $0 $0 [ 50 §0 50
OVER | (UNDER) $0 $0 $0 $0 $0 $0
|POSITIONS
Classified 0 0 0 0 0 0
Unclassified 0 0 0 0 0 0
TOTAL T.0. POSITIONS 0 0 0 0 0 0
|OTHER CHARGES POSITIONS 0 0 0 0 0 0
[NON-TC FTE POSITIONS 0 0 1] 0 0 0
TOTAL POSITIONS o0 0 0 0 0 0]

BA-7 FORM (8/1/2017)
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STATE OF LOUISIANA
DIVISION OF ADMINISTRATION, OFFICE OF PLANNING AND BUDGET
REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT
PROGRAM 2 NAME: Southern University - Baton Rouge Campus
= —_——————
s or rmvena: | S T RO E0 T ovees | e eI o eToR
GENERAL FUND BY:
Dirael $1B8,254 485 50 §18,264 465 30 50 50 30
Interageney Tranafars $2,008,233 $304,030 £3,302,272 £0 50 30 50
Faes & Soli-Gonerated §560.038 178 $58,938,175 50 50 $0 30
Stalulery Dedigations * $1,849,219 $o £1,849,210 50 50 50 30
IFEDERAL FUNDS 50 50 §0 0 30 30 30
TOTAL MOF §62,040,002 $304,039 $82,344,131 $0 $0 $0 $0
JEXPENDITURES:
Salarias §30 281,810 30 $10,281,910 %0 30 30 30
Other Compansalion B111.,377 30 11137 30 50 0 30
Ralatod Banelita $10,386 848 50 $1B6,395,548 30 $0 0 0
Traval $271,400 30 $271,400 30 30 50 50
Cperating Services 57,261,060 §304,039 §7,688,099 30 30 20 $0
Supplias 876,811 30 5B76,8419 $0 $0 30 30
Professional Sarvicas 51,291,377 0 $1,291,377 30 0 30 30
Othar Chargos §10,416,458 20 $10,415,459 30 50 50 $0
Dabl Sarvices 30 30 30 30 i 30 $0
Interagancy Tranafars $3,805.821 80 §3,B05821 $0 10 30 30
Acquisitions 208,331 30 $209,311 50 0 0 30
Major Repairs &0 0 &0 30 20 50 $0
LUNALLOTTED 30 0 £ 30 30 30 §0
TOTAL EXPENDITURES $82,040,082 §304,039 502,344 134 $0 £0 0 $0
|FOBITIONS
Classified 0 1] [i] o 0 i] a
Unclassified 0 0 a o 4] 0 1]
TOTAL T.0. POBITIONS 1] 0 0 0 [} 0 0
GTHER CHARGES POSITIONS i} i} a o 0 o a
HON-TO FTE PDAITIONS 0 i 0 a 0 0 a
TOTAL POS|TIONS L] 0 0 0 0 1} 0
* Statutery Dodicntlons:
[ Buppo Eucallon In Lo sian
First Fund £1,848,218 50 $1,840,219 50 30 §0 §0
G0
_Lﬁqlm Stalulory Dagicalion) 50 (] El_ 0 it.] 50 0
{Salact Stalutory Dadicalion) 0 ] 50 50 30 0 §0
[gm Stulutory Dadicalion] 0 50 g :g :E ;; :g
[Ealect Stalutary Badicalion 50 50
| _[Baloct slnlu:rr: ululuﬂm! 50 50 $0 50 0 50 30
[Salact Stalitary Dodicalion) 50 0 40 50 30 30 30
[Balact Gialutory Dodlcilion) 0 0 $0 50 50 50 50

BAT FORM {ON2017) Fage 7



STATE OF LOUISIANA

DIVISION OF ADMINISTRATION, OFFICE OF PLANNING AND BUDGET

REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT
PROGRAM 2 NAME: Southern University - Baton Rouge Campus

MEANS OF FINANCING: 5“‘;3::"“' "fl.‘:;zfg::" F;:;:r‘:::- Df;’.'::t‘i’gw Federal Funds|  TOTAL
AMOUNT $304,039 $0 50 50 $304,039
EXPENDITURES:
Salaries $0 50 50 $0 50 §0
Other Cempensation 50 50 50 $0 30 50
Related Benefits 50 $0 $0 $0 30 $0
Travel 50 $0 50 50 $0 §0
Dperating Services 50 $304,039 50 $0 $0 $304,039
Supplies 50 §0 50 $0 $0 50
Profassional Services 50 $0 $0 $0 $0 $0
Other Charges 50 §0 50 50 50 $0
Debt Services 50 $0 50 50 50 $0
Interagency Transfara 50 $0 50 50 $0 $0
Acquisitions $0 §0 30 $0 $0 $0
Major Repairs $0 50 $0 50 §0 $0
UNALLOTTED 50 50 50 $0 80 50
TOTAL EXPENDITURES $0 $304,039 50 $0 $0 | $£304,039 |
|OVER / (UNDER) $0 §0 $0 $0 $0 $0
|POSITION _§
| Classified Q 0 a 0 0 0
Unclassified Q a 0 0
TOTAL T.O. POSITIONS 0 0 '] 0 _E__D_
|0THER CHARGES POSIT Q g a [i] 0 0
-TOQ FTE POSITIONS Q 0 Q 0 0
TOTAL POSITIONS L] 0 0 0 I 0 l 0 I

BA-7 FORM (6/1/2017)
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DIVISION OF ADMINISTRATION, OFFICE OF PLANNING AND BUDGET

STATE OF LOUISIANA

REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

PROGRAM 3 NAME: Southern University - Law Cenler

E——
REWISED

URRENT | REQUESTED ADJUSTMENT OUTYEAR PROJECTIONS
[MEAND OF FINANCING: F'\E mwalf'em ] AE':EJ?JETMEE\.IT FY 2018-2018 Y z019-2020 FY 2020-2021 FY 20212022 | Fvao02.2023
GENERAL FUND BY:
Diract 54,016,328 50 54,016,328 50 50 50 50
Interagency Translars 30 30 $0 50 50 %0 $0
Faes & Sell-Ganerated 11,084,220 50 $11,984,228 30 50 &0 50
Stotulory Dedicallons * $201,001 $0 $201,881 30 $0 50 50
FEDERAL FUNDS 50 50 $0 50 50 S0 0
TOTAL MOF $16,202,437 $0 §16,202,437 $0 $0 50 50
|EXPENDITURES:
Salaries 58,221,658 50 §8,221,5566 50 %0 50 50
Olhar Campansation 30 50 $0 50 50 50 50
Ralated Benalits 52,005,000 50 $2,085,000 50 50 50 50
Troval 260,000 50 $280,000 50 30 50 50
Oparaling Sorvices §2,369,753 $0 $2,360,752 50 $0 $0 30
Supplias $200,000 50 $200,000 §0 §0 $0 0
Professional Servioes £66S5,785 50 $665,705 50 50 50 50
Ofhar Charges £817,367 $0 $817 357 50 30 $0 30
Dabt Services 50 50 §0 50 $0 %0 30
Intaragancy Tranafars $302,877 30 §302,877 50 $0 %0 $0
Acquisilions £400,000 50 §400,000 50 50 50 §0
fajor Repairs 50 %0 50 %0 $0 20
UNALLDTTED 30 50 $0 50 0 $0 0
TOTAL EXPENDITURES $16,2032,437 50 §16,202,437 $0 $0 50 50
POSITIONS
Clasalfind ] ] o ] 0 ] ]
Unclaagifiad 0 0 0 ] 0 0 0
TOTAL T.0. PDSITIONS o 0 0 0 0 ] 1]
OTHER CHARGES POSITIDNS 0 0 ] 0 0 0 (]
NON-TO FTE POBITIONS i} o 0 i} ] o i]
TOTAL POSITIONS 0 0 0 0 0 o a
* Siatutory Dedlcations:
— GUppon Educaon 1 Lousling
Fieal Fund s201,081 50 $201,881 50 30 50 30
ol Btalulory Dedieation] ] 0 [ 50 0 ] 30
[Solect Blalulory Dodication ] 0 1] 50 0 [ 20
_|Solect Stalulory Dodication 0 i 20 0 0 20
[Salect Satutary Dadication) 0 50 50 0 ¥ 50
[Selact Blalulary Dedieation 0 0 50 a ] 50
[Saiact Stalulary Dodication] ] o [ g0 7 i 0 |
oot Bialulory Declaation) o ] o 30 o o 50
A7 FOEM (813017 Page 6




STATE OF LOUISIANA
DIVISION OF ADMINISTRATION, OFFICE OF PLANNING AND BUDGET
REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT
PROGRAM 3 NAME: Southern University - Law Center

MEANS OF FINANCING: S“t;t?::"“' "}fﬂg&:ﬁy FGU:::-:::: ni;ﬂ:;i?::ﬁ Federal Funds| TOTAL
AMOUNT
EXPENDITURES:
Salaries $0 $0 $0 30 $0 $0
Other Compensation 50 30 $0 30 50 50
Related Benefits $0 $0 $0 50 50 %0
Travel $0 $0 50 50 50 $0
Operating Services 30 $0 50 30 30 $0
Supples $0 $0 50 $0 50 50
Professional Services $0 $0 50 30 $0 $0
Other Charges §0 §0 50 $0 30 50
Debt Services $0 $0 50 $0 30 $0
Interagency Transfars $0 %0 50 $0 $0 §0
Acquisitions $0 50 &0 $0 $0 50
Major Repairs 50 §0 50 $0 30 §0
UNALLOTTED 50 $a 50 $0 $0 50
TOTAL EXPENDITURES $0 $0 $0 $0 $0 $0 |
OVER / (UNDER) $0 $0 $0 $0 $0 50
[POSITIONS
Classified 0 0 a 0 0 0
Unclassified 0 %
TOTAL T.O. POSITIONS 0 0 0 0 0 a
OTHER CHARGES POSIT 0 0 a
NON-TO FTE POSITIONS 0 0 0 2 Q 0
TOTAL POSITIONS 0 0 0 0 0 a

BA-7 FORM (6/1/2017) Page 10



STATE OF LOUISIANA

DIVISION OF ADMINISTRATION, OFFICE OF PLANNING AND BUDGET
REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT
PROGRAM 4 NAME: Southern University - New Drleans Campus
= ADJUSTMEN
v or v | o | Tt | s | e Lo o e
GENERAL FUND BY:
Diract 58,851,660 0 §8,891,059 50 50 30 30
Interagency Tranalars 50 $0 $0 50 50 %0 30
Fops & Salf-Genaraled $15,204.456 30 §15,294,458 50 50 30 50
Statulory Dedications * 5678577 30 $578,577 50 50 50 50
|FEDERAL FUNDS 30 50 50 50 50 30 30
TOTAL MOF §24,764,092 $0 $24,764,802 30 30 50 £0
EXPENDITURES:
Salarias $11.388,711 20 £11,368,711 30 30 g0 30
Other Compangation 50 30 §0 30 30 50 $0
Ralated Banafils §5,230,889 50 §5,230,989 0 30 30 50
Traval 550,000 20 §50,000 $0 $0 30 30
Operating Services $1,787 840 0 §1,797.840 $0 50 30 30
Supplies 250,000 0 $250,000 30 50 50 §0
Prafessional Sarvices 545,612 30 $45,812 30 30 30 $0
Othar Chargas 5,671,300 50 $5,571,390 50 30 30 50
Dbl Sorvices 0 50 i0 50 $0 0 0
Inleragency Transfors $450,250 50 $450,280 30 30 50 0
Acquisitions 50 50 $0 30 30 30 0
Major Repairs 30 50 50 $0 10 30 50
UNALLOTTED 30 30 30 50 0 0 §0
TOTAL EXPENDITURES $24,764,002 50 $24,764,002 $0 $0 $0 $0
POSITIONS
Classifind o 0 0 o o ] ]
Unelagaifiad 0 0 0 0 1] 1] 0
TOTAL T.O. POSITIONS ] Q [} 0 1] 0 1]
DTHER CHARGES POSITIONS o 0 0 o o i] ]
NON-TO FTE POBITIONS o ] 0 o 0 ] 1]
TOTAL POSITIONS (1] Li] 0 0 L] ] 0
* Statutory Dodloations:
m [T anm
l:g:il;wd $528,577 50 $528,577 50 50 50 50
Sebiagri b $50,000 $0 $60,000 50 $0 $0 50
| _[Salect Statulary Didication] 30 0 $0 0 50 50 §0
[Solect Siatutary Dodication) 50 Q $0 50 30 §0 $0
[Galic! Siatutery Dodication) 50 (] 50 | 50 30 0 H0
[Balect Biatutary Dodication] 50 ¥ 50 30 50 50 30
[Galec Slatulory Dadicalion] $0 I 30 50 $0 50 $0
| _[Balect Siaiulory Dodicatian] 50 50 50 §0 50 S0 50

BA-T FORM [B/1/2017)
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STATE OF LOUISIANA

DIVISION OF ADMINISTRATION, OFFICE OF PLANNING AND BUDGET
REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT
PROGRAM 4 NAME: Southern University - New Orleans Campus

Fees & Self-
.| State General | Interagency Statutory
MEANS OF FINANCING: Fund Transfers t:aneratad Dedications Federal Funds TOTAL
gvenues
AMOUNT $0 50 $0 50
EXPENDITURES:
Salarias %0 50 50 30 50 50
Othar Compensation §0 50 50 50 30 50
Related Benefits $0 $0 $0 30 $0 $0
Travel $0 $0 50 50 30 50
Operating Services $0 §0 50 50 30 50
Supplies $0 §0 50 $0 $0 50
Professional Services $0 $0 50 50 $0 50
Other Charges 50 $0 50 50 §0 §0
Dabt Services $0 $0 50 §0 $0 50
Interagency Transfers $0 $0 30 $0 30 50
Acquisitions 50 §0 50 $0 $0 $0
Major Repairs 50 §0 $0 $0 $0 50
UNALLOTTED $0 $0 $0 $0 $0 $0
TOTAL EXPENDITURES $0 $0 50 50 $0 $0
OVER / (UNDER) $0 $0 50 $0 $0 $0
POSITIONS
Classified 0 0 0 0 0 0
Unclassifisd 1] 0 0 0 0
- e =
TOTAL T.O. POSITIONS 1] 0 [1] 0 0 0
OTHER CHAHGEE PBEIT E 0 ] 0 1]
NON-TO FTE POSITIONS 0 0 0 a 0 4]
TOTAL POSITIONS 0 0 0 | 1] | 0 D

BA-7 FORM (8172017}
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DIVISION OF ADMINISTRATION, OFFICE OF PLANNING AND BUDGET
REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

STATE OF LOUISIANA

PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT
PROGRAM § NAME: Southern University - Shraveport Campus

REVISED ADJUS ECTIONS
MEANS OF FINANCING: Ff g: ::E;;:; a :[fﬂgfuﬁﬁ- FY 201 :.:mg W:‘::E:TTE&S ;T? :m T_;\‘ 1032-2013
GENERAL FUND BY: o
Diract £6,206,063 50 $5,396,063 0 10 0 0
Inleragency Tranalers 30 50 §0 30 £0 30 §0
Feas & Self-Genarated $9,558,838 50 $9,668 838 30 0 30 0
Siaiutory Dadications * $188,161 50 $188,181 20 30 50 §0
FEDERAL FUNDS 50 50 50 S0 £0 30 §0
TOTAL MOF 1 515,144,082 0 $146,144,062 50 50 30 §0
EXPENDITURES:
Salaries 58,041,188 50 $8.041 186 50 50 30 50
Otner Companaalion 50 %0 50 50 50 0 $0
Related Benafita §3,619,908 §0 $3,610,008 50 30 $0 $0
Traval 344,200 &0 $44,200 §0 F0 50 50
Oparaling Sarvicos $1,645,056 §0 $1,645 956 50 ¥0 $0 50
Suppllas £224,100 $0 $224,100 30 $0 $0 §0
Professional Services §11,000 50 $11,000 30 30 0 40
Other Charges 3780,224 30 $780,224 30 50 50 50
Dabt Services 50 S0 §0 §0 $0 50 30
Intaragancy Tranalars £77a 808 %0 5773508 30 %0 §0 30
Acquisilions 54,000 %0 $4,000 0 50 50 30
Major Repalrs 50 30 $0 £0 30 30 50
UNALLOTTED 50 30 §0 30 $0 50 50
TOTAL EXPENDITURES $15,144,082 $0 §15,144,082 50 50 40 30
POSITIONS
Clnssified 0 o i} 0 [§] 0 o]
Unclassifiad a 0 0 0 b} 0 o
TOTAL T.0. POSITIONS 0 o 0 0 a [+] 0
OTHER CHARGES POEITIONS a o ] i} Q 0 o
[Hon.To FTE POSITIONS Q o a g 0 0 o
TOTAL POSITIONS a 0 0 g a 0 0
* Statutory Dodlcations:
P Fund $189,181 30 $189,181 30 30 50 30
Echli]
|Zalsct Statutory Oudicalion 30 50 a 30 0 0 30
[Snlact Stalutory Didicalion O 0 a o [i] 0 50
Golact Glabuiory Dedication o 0 T 0 0 50 0
Salect Stalutory Didication) 1) 0 1 ] 1] 0 __ 40
[Sslact Sinlutary Dedication] $0 1] 30 0 [1] 0 30
[Snloct Stalutory Dadicalion] 30 $0 50 0 [ 0 30
| [Selact Stalulory Dedication] 30 $0 $0 1] [4] 0 30
b7 FORM [8H/2017) Paga 13




STATE OF LOUISIANA

DIVISION OF ADMINISTRATION, OFFICE OF PLANNING AND BUDGET

REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT
PROGRAM 5 NAME: Southern University - Shreveport Campus

Foes & Sell-
MEANS OF FINANCING: | State General | Interagency | oo 0 ted Statutory | oral Funds|  TOTAL
Fund Transfers Dedications
Revenues
AMOUNT $0 $0
EXPENDITURES:
Salaries 30 50 30 50 30 $0
Other Compensation 50 50 %0 80 $0 $0
Related Benefits 50 50 30 50 &0 $0
Travel 30 50 30 50 30 50
Operaling Services 50 50 50 50 50 $0
Supplies 50 50 $0 50 $0 $0
Professional Services 30 50 30 30 30 $0
Qther Charges 30 50 $0 &0 50 50
Debt Sarvices $0 50 $0 50 50 $0
Intaragency Transfars 30 50 $0 50 £0 50
Acquisitions 30 50 $0 50 $0 $0
Major Repairs 30 50 $0 50 $0 $0
UNALLOTTED 30 30 $0 30 30 $0
TOTAL EXPENDITURES $0 50 $0 $0 0 $0
OVER / (UNDER) §0 50 50 50 $0 50
POSITIONS
Classified 3] 0 0 0 0 0
Unclassified 0 0 0 0 0
TOTAL T.0. POSITIONS 0 1] 0 0 1] 1]
OTHER CHAREEE Eﬁgli 1] 0 0 0 0 I 0
NON-TO FTE POSITIONS i] 0 Q g 1] I 0]
TOTAL POSITIONS 0 0 0 0 0 1]

BA-7 FORM (61/2017)
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STATE OF LOUISIANA

DIVISION OF ADMINISTRATION, OFFICE OF PLANNING AND BUDGET
REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT
PROGRAM 5 NAME: Southern University - Agricultural Ressarch and Extension Center

2 EVISED ADJUSTMENT OUTYEAR PROJECTIONS.
HEANS DERINANGINGL F\E: l:-:t? :Tgrm .:;?Jl;iiir_:nﬁ F*rnfmf-?ﬁm FYi002020 ] FYaomaon | sz | saon
GENERAL FUND BY: -
Direet B3.448,222 0 $3,44B 222 50 S0 %0 50
Inleragensy Tranalers 50 80 $0 20 50 50 50
Feas & Seli-Gonarated 50 50 50 50 50 30 0
Statutory Dadications ® £1,805,414 $0 $1,805 414 50 50 30 50
FEDERAL FUNDS 23,664,208 $0 $3,684,200 §0 50 50 $0
TOTAL MOF $8,907,845 $0 $8,907 B45 50 50 $0 $0
EXPENDITURES:
Salarios 54,492,268 F0 $4.492 289 -11] 1] 0 §0
Olher Companaalion §52,000 50 §62,000 50 0 §0 $0
Related Banefis $2,080,118 $0 $2,000,116 50 §0 0 0
Troval £118,660 50 $118,660 S0 50 §0 30
Oparaling Services £331 945 50 £331,045 50 §0 $0 $0
Supplies §114,383 %0 $114,303 50 $0 §0 §0
Frofassional Services 327,202 50 $27 202 S0 0 $0 30
Olher Charges 208,081 50 $208,061 0 50 50 50
Dabt Servicas 50 30 $0 30 0 &0 $0
Inaragancy Tranalars 51,432,849 $0 $1,432,848 $0 $0 0 g0
Acquisilions $50,350 50 $50,350 $0 50 0 30
Major Repalrs 50 %0 §0 50 50 0 $0
UNALLOTTED 50 H0 £0 30 50 $0 §0
TOTAL EXPENDITURES §8,907,845 50 58,907 845 50 30 $0 §0
POSITIONS
Class/fied a ] ] n 0 i} 0
Unclassifiad 0 o 0 1] [ Q o
TOTAL T.0. PDSITIONS 0 o ] 1] 0 0 [}
OTHER CHARGES POSITIONS 0 ] ] 0 0 0 0
NOH.TC FTE POBITIONS 0 o 1] 0 g 0 0
TOTAL POSITIONS a 0 0 0 a 0 0
* Statutory Dedications:
AN Anla
F' L;l:ul;unﬂ 55,414 30 555,414 30 0 50 50
Tobncoo T Honllh Care Fund $1,000,000 50 $1,000,000 50 50 50 30
%m’““f;f“h”' $750,000 30 $750,000 30 30 30 30
[ [Bolact Etalulory Dodiealion] 0 0 0 30 0 30 30
Selact Statutory Dadicalion 50 0 g0 0 30 30
[Soloct Stakrory Dodicalion 1 0 50 0 50 0
{Soloct Stuttory Dodication 0 o 50 30 B0 50 30 |
[Galoct Slalnary Dadieaiion] 50 50 ] 0 0 $0 50

DAY FORM (812017

Page 16




STATE OF LOUISIANA

DIVISION OF ADMINISTRATION, OFFICE OF PLANNING AND BUDGET

REQUEST FOR MID-YEAR BUDGET ADJUSTMENT

PROGRAM LEVEL REQUEST FOR MID-YEAR BUDGET ADJUSTMENT
PROGRAM 5 NAME: Southern University - Shreveport Campus

MEANS OF FINANCING: | Stat¢ Seneral | Interagancy i oot | Federal Funds|  TOTAL
AMOUNT $0 50 $0 $0
EXPENDITURES:
Salaries $0 50 $0 30 50 $0
Other Compensation $0 30 $0 30 50 $0
Related Benefits $0 $0 $0 $0 50 $0
Travel $0 $0 $0 50 30 $0
Operating Services $0 30 $0 $0 s0 $0
Supplies $0 $0 50 30 50 50
Professional Services $0 30 $0 $0 50 $0
QOthar Charges 50 50 f0 $0 50 $0
Debt Services $0 $0 $0 $0 50 $0
Interagency Transfers $0 $0 $0 50 30 50
Acquisitions $0 $0 $0 $0 $0 $0
Major Repairs 50 $0 $0 $0 30 §0
UNALLOTTED 50 $0 50 $0 50 50
TOTAL EXPENDITURES | 50 | $0 | 50 $0 50 m
OVER / (UNDER) $0 $0 $0 $0 $0 $0
POSITIONS
Classified 0 0 0 0 0 Q
nclassified 0 0 0 0 Q
TOTAL T.0. POSITIONS 0 0 0 0 0 _ﬂl
|DTHER CHARGES POSIT 1] | 0 0 0 0 ]
M- POSITION a 0 0 0 2 a
TOTAL POSITIONS 0 0 0 0 0 ]

BA-T FORM (8/1/2017)

Page 16
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"u 261 A. A. LENOIR HALL
847 /o | PosT OFFICE Box 9294

BATON ROUGE, LOUISIANA 70813-9294
OFFICE OF THE CHANCELLOR
(225) 771-2552
FAX (225) 771-2474
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May 3, 2019 . .
=
=
w
|
Dr. Ray Belton
System President and Chancellor
Southern University System

J. S. Clark Administration Bldg., 4th Floor
Baton Rouge, LA 70813

RE: Digital Course Material and Digital Casebook/E-Casebook fee for
1 Year students only beginning with the entering Fall 2019 class
Dear Dr. Belton:

The cost for course materials, and casebooks for 1 year students at the Southern University Law
Center (SULC) averages $1,226 per year. This cost can create a hardship on 1* year law students and
create equitable access to course materials issues for students at the beginning of an academic school
year. Access to digital course materials and digital casebooks or E-Casebooks can save students

financially by reducing the costs of instructional materials and ensure that all [* year law students have
equitable access to course materials on the first day of class.

To address the access to affordable casebook and instructional materials issue, SULC has
developed a plan with West Publishing, Lexis Nexis and Wolter Kluwers Publishers to provide all

required 1% year law student instructional materials to SULC students at a cost of $750 per year or $375
per semester. The cost savings for students would be $476 per year or $238 per semester.

Under this plan, all first year students would access to all digital instructional materials for the

whole year as well as study aids, outlines, hornbooks, and other supplemental study materials that would
enhance equitable access to educational materials for all 1% year students. The costs associated with
additional study aids, outlines, hornbooks, and supplemental study materials can be an additional $500 to

$700 per year. Hence, it is not uncommon for a first year law student to expend $1,700 to $2,000 per year
for classroom instructional material and commercial study aids, outlines, and hornbooks.

SULC proposes to charge all first-year law students a fee of $375 per semester to cover the costs
of the aforementioned plan during the fall and spring semesters of their first year. The fee would only be
applicable to incoming first year law students beginning with the incoming first year law students
matriculating in Fall 2019. The fee is only applicable during the first year of matriculation.

“An Equal Educational Opportunity Institution”



Dr. Ray Belton
May 3, 2019
Page -2-

I believe that this proposal and plan would allow SULC to be proactive in dealing with an issue
the United States Congress and the Louisiana Legislature is deeply concerned about. The U.S. Congress
is currently evaluating the merits of the Affordable College Textbook Act, a bill that aims to make higher
education more affordable for students by the use of open educational resources which are high quality
academic materials that can be freely downloaded, edited, and shared to better serve all students.

Similarly, the Louisiana Legislature is currently evaluating Senate Bill 117 which focuses on the
state’s public postsecondary education institutions role in increasing the accessibility of affordable
textbooks and other educational resources for postsecondary students. In addition, House Concurrent
Resolution 80 focuses on open educational resources representing the development of shared online
accessible textbook collections to bring educational costs down considerably while making efficient use
of tax dollars.

I respectfully ask that this request to impose a digital materials and course casebook/e-casebook
fee for first year students only beginning with the Fall 2019 class be presented to the Southern University
Board of Supervisors at its May 2019 meeting. It is my hope that the Board will approve the fee. If you
have any questions, please feel free to contact me.

Yours smcenely,

| \

AN 'n : W
Ff A ‘P

John K. Pleue Chancellon &

Vf 1ue B. Lacour Endowed Law Professor

SoutHERN UNiversiTy Law CENTER



RECEIVED
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Office o1 Ine Execulve Vice President SOUTH ER&

forAcademtcAﬁasrsandProvost UN:! V E R SITY

Agricultural & Mechamcal College

School of Nursing

P. 0. Box 11794

Baton Rouge, Louisiana 70813
Phone (225) 771-2653

Fax (225) 771-2651

MEMORANDUM

To:  Dr. Jacqueline Hill -
Interim Dean College of Nursing and Allied Health

From: Dr. Latricia G. Greggs, Chair 444
BSN Undergraduate Program

Date: April 3,2019
Re: Increase in Student Lab Fees Fall 2019

I am requesting an increase in the nursing student lab fees from $80.00 to $100.00 for the Fall 2019 semester.
The Undergraduate Nursing Program’s enrollment has increased each semester since the last increase of $80.00
in Spring 2015. The clinical facilities require student competency check-off’s for various skills each semester,
which has resulted in purchasing more supplies. Our current budget does not cover the added cost for hospital
requirements, supplies, operating services, and equipment. Thank you for your consideration of this request. If
you have any questions, you can contact me at 771-2653.

L
AP - . s APPROVAL: %M
Jacquelige J. Iill, PhD, RN James . Ammons, Jr., PhD
Interiny’De Executive Vice-Pre dent/Executlve
Vice Chancellor/ﬂ

APPROVAL: M//QZ 3%'27/ /¥ APPROVAL:

Benjamin Pugh, Vice Chan%l]or, Ray Belton, Ph.D. Président-Chancellor
Finance & Adminis#ation

LGG/kpf
Baton Rouge, Louisiana 70813 [225] 771-2653
“Caring is the Essence of Nursing”




PN SOUTHERN UNIVERSITY LAW CENTER
NG 261 A. A. LENOIR HALL
PosT OFFICE Box 9294

BATON ROUGE, LouISIANA 70813-9294

OFFICE OF THE CHANCELLOR

(225) 771-2552
FAX (225) 771-2474

May 8, 2019

Dr. Ray Belton

System President and Chancellor
Southern University System

J. S. Clark Administration Bldg., 4th Floor
Baton Rouge, LA 70813

RE: Amendment to SULC Early Retirement incentive Plan
Dear Dr. Belton:

The Southern University Board of Supervisors approved at the Board’s April meeting an early
retirement incentive plan proposed by SULC. SULC has received three applications by tenured faculty
members who are full professors to take advantage of the plan. However to maximize the savings under
the plan for SULC, the plan needs to be amended. The proposed amended plan is attached along with the
plan approved by the Board of Supervisors on April 12,2019.

Based upon the goals of the incentive plan and a review of the human resources savings garnered
by the amended plan, it is my opinion that the proposed amendment is prudent. | respectfully ask that the

proposed amendment be presented to the Board of Supervisors for approval at its May 2019 meeting,

If you have any questions, please feel free to contact me.
Yours sincerely,

I 7(/ JDW

Jghn K. Pierre, Chancellor &
anue B. Lacour Endowed Law Professor

Attachment

"An Equal Educational Opportunity Institution”



AMENDED
SOUTHERN UNIVERSITY LAW CENTER
TENURED FACULTY
RETIREMENT INCENTIVE PLAN

The Southern University Law Center (SULC) will offer a retirement incentive plan in accordance
with the Southern University and A&M College Board of Supervisors’ (Board) Policy for Tenured
Faculty Regular retirement Incentive Plans. The eligible criteria for the retirement incentive plan
(Plan) will be based on the Board’s policy and the following guidelines specific to SULC. The
plan will be offered from May 1, 2019 through June 10, 2019 with a retirement/resignation date
of June 30, 2019.

Retirement Incentive Plan

1. SULC Tenured Faculty employees (Faculty Member) who are current and fulltime are
eligible to participate in the retirement Plan.

2. Any and all employees with the administrative title of Chancellor, Vice Chancellor or
Associate Vice Chancellor shall not be eligible to participate in the plan, except as outlined
below.

3. An administrative employee who is otherwise ineligible but holds tenure as a faculty
member may only participate in the retirement incentive in the following manner. The
administrative employee must submit an intent to resign the administrative position with
the application. They must meet all other eligibility conditions required for faculty. If
accepted into the program, the resignation from the administrative position will be effective
and the administrative employee will be allowed to participate at a salary commensurate
with their faculty rank in the same manner as other eligible faculty.

4. Faculty Members must be eligible for regular retirement under the Louisiana State
Employees Retirement System (LASERS), Teachers Retirement System of Louisiana
(TRSL), or the Optional Retirement Plan (ORP) and should meet all plan eligibility
requirements as of the application date.

5. To participate in the Plan, an eligible Faculty Member shall not have applied for retirement
or received notice of termination prior to submitting their application. This exclusion shall
not include those who are still working, but are officially retired under the Deferred
Retirement Option Plan (DROP).



10.

11.

12.

13.

14.

The Plan’s offer is one Hundred (100%) percent of the Faculty Member’s base salary for
fiscal year 2018-2019. The retirement incentive will be paid over a three (3) year period,
in installment payments equal to Thirty Three and One Third percent (33.33%) of the
Faculty Member’s base salary, in each year of the three year period. The retirement
incentive payments will begin after separation from the Law Center.

All retirement incentive payments are subject to all applicable federal and state taxes and
regulations.

The position vacated by the Faculty Member who resigns through participation in the
retirement Plan will not be filled prior to the Fall Semester of 2021 unless said position is
deemed critical to the effective and efficient operation of the unit. This provision will
ensure costs savings through the 2020-2021 budget year.

This plan cannot be applied to any portion of a Faculty Member’s salary that is paid from
any grant(s) and/or contract(s).

The Plan will be limited to three (3) participants. Participation in the Plan will be on a first
come, first served basis. If all applications are received at the same time, the lottery method
will be employed.

A Faculty Member who wishes to participate in the plan must complete a Retirement
Incentive Plan Application form along with the regular retirement system documents and
submit them to the System Vice President of Human Resources (HR), and simultaneously,
a copy of the Retirement Incentive Plan Application form to the Chancellor of the Law
Center, no later than the close of business on June 10, 2019.

All application documents for the Plan herein described shall be submitted in writing to the
System Vice President of Human Resources, and simultaneously, a copy of the application
to the Chancellor of the Law Center, via electronic mail, facsimile, or hand delivery.
Applications submitted via U.S. Postal Service or an overnight delivery/mail service should
be evidenced by a returned receipt signed by an employee in the HR Department, and will
be considered received on the date they are received by the HR Department. All
submissions made by electronic mail etc. must be followed by delivery of the original
documents within 48 hours of the electronic submissions. The faculty member must obtain
proof of delivery signed by an employee in the HR Department.

Upon notification of approval, the Faculty Member must submit a letter of resignation as
required in the application. The Plan is not applicable to resignations not accompanied by
retirements.

Upon notification of approval of acceptance to participate in the Plan, the Faculty Member
will have a Grace Period of seven (7) calendar days to revoke their decision to participate



15.

in the Plan. A Faculty Member’s revocation of election to participate in the Plan must be
in writing and must be received by the System Vice President of Human Resources before
the expiration of the grace period. Simultaneously, a copy of the Faculty Member’s
revocation of election to participate in the Plan must be received by the Chancellor of the
Law Center. A Faculty Member, who submits the required documents and has been
approved to participate in the Plan and then revokes their election to participate in the Plan,

may not again elect to participate.

Any Faculty Member who participates in this plan cannot be rehired by the University as
a full-time employee for a period of two (2) years.



SOUTHERN UNIVERSITY AND A&M COLLEGE SYSTEM
J.S, CLARK ADMINISTRATION BUILDING
ATH FLOOR
BATON RoucE, LOUISIANA 70813

OFFICE OF THE
PRESIDENT - CHAMCGELLOR . Fax NUMBER
(228) 771-4680 May 13, 2019 (228) 771-5522

President/Chancellor Ray L. Belton
Southern University System

J.S. Clark Administration Building
4% Floor Suite

Baton Rouge, LA 708013

RE: New Cingular Wireless PCS, LL.C Lease Agreement Renewal
FA: 10154388 | Lease ID: 170607 | Name: 10154388 | Mkt: AL /MS/LA

Dear Dr, Belton:

Please be advised that we have renegotiated the terms of the lease agreement that we hold with
New Cingular Wireless PCS, LLC for the location of a cellular tower on university property. The
original amount of the lease was $3,000 a month. We have established new terms that set the
monthly rental fee at $3,500 with a 3% increase every year starting in 2020. New Cingular Wireless
PCS, LLC has also advised that they have negotiated with another cellular company to add a co-
locator to tower. That rental amount will be an additional $967.53 a month and we will be advised
when that addition will begin,

Please feel free to contact me should you have any questions or concerns.

™
Sigcel‘el&,
J / i
%

Jeidre Deculus Robert
General Counsel

¢/ Dr. James Ammons, Executive Vice President/Executive Vice Chancellor — SUS/SUBR
Mr, Flandus McClinton, Vice President for Finance and Business Affairs - SUS
Mr. Benjamin Pugh, Vice Chancellor for Finance and Administration - SUBR

“Five Campuses, One Vision.., Global Excellence”
WWW.SUS. EDU



ATTACHMENT 1

PARCEL #: N/A SPACE ABOVE FOR RECORDER’S USE

Prepared by, and

after recording return to:

Md7, LLC

Michael Fraunces, President

10590 West Ocean Air Drive, Suite 300
San Diego, CA 92130

Re:  Cell Site #: 10154388
Cell Site Name: Southern Uni (LA)
Fixed Asset Number: 10154388
State: LA
County: EAST BATON ROUGE

NOTICE
OF
AGREEMENT

This Notice of Agreement is entered into on this  day of , 2019, by
and between Southern University and A&M College, a Louisiana institution of higher learning,
having a mailing address at J.S. Clark Administration Building, 4" Floor Southern Branch Post
Office, Baton Rouge, LA 70813 (hereinafter referred to as “Landlord”) and New Cingular
Wireless PCS, LLC, a Delaware limited liability company, having a mailing address of 1025
Lenox Park Blvd, NE, 3™ Floor, Atlanta, GA 30319 (hereinafter referred to as "Tenant").

1. Landlord and Tenant (or their predecessor) entered into a certain Land Lease
Agreement dated May 28, 2014, as amended by that certain First Amendment to
Land Lease Agreement dated , 2019
(hereinafter, collectively, the “Agreement”) for the purpose of installing, operating
and maintaining a communications facility and other improvements at Landlord’s
real property located in the City of Baton Rouge, County of East Baton Rouge
commonly known as 400 Mills Avenue. All of the foregoing are set forth in the
Agreement.

2. Commencing on June 1, 2019, the Agreement shall extend for five (5) successive
five (5) year options to renew.



3. The portion of the land being leased to Tenant (the “Premises™) is described in
Exhibit 1 annexed hereto.

4. This Notice of Agreement is not intended to amend or modify and shall not be
deemed or construed as amending or modifying, any of the terms, conditions or
provisions of the Agreement, all of which are hereby ratified and affirmed. In the
event of a conflict between the provisions of this Notice of Agreement and the
provisions of the Agreement, the provisions of the Agreement shall control. The
Agreement shall be binding upon and inure to the benefit of the parties and their
respective heirs, successors, and assigns, subject to the provisions of the
Agreement.

[NO MORE TEXT ON THIS PAGE - SIGNATURES TO FOLLOW ON NEXT PAGE)]



IN WITNESS WHEREOF, the parties have executed this Notice of Agreement as of the
day and year first above written.

LANDLORD: TENANT:
Southern University and A&M College, New Cingular Wireless PCS, LLC,
a Louisiana institution of higher learning a Delaware limited liability company

By: AT&T Mobility Corporation
[ts: Manager

By: By:

Print Name: Print Name:
Title: Title:

Date: Date:
Witnesses: Witnesses:
Sign: Sign:
Name: Naine:
Sign: Sign:
Name: Name:

[ACKNOWLEDGMENTS APPEAR ON THE NEXT PAGE]



LANDLORD ACKNOWLEDGEMENT

STATE OF LOUISIANA )
) SS.
COUNTY OF - )

[ certify that I know or have satisfactory evidence that L
is the person who appeared before me, and said person acknowledged that said person signed this
instrument, on oath stated that said person was authorized to execute the instrument and
acknowledged it as the o of
Southern University and A&M College, a Louisiana institution of higher learning, to be the
free and voluntary act of such party for the uses and purposes mentioned in the instrument.

DATED:

Notary Seal

(Signature of Notary)

(Legibly Print or Stamp Name of Notary)
Notary Public in and for the State of

My appointment expires:




TENANT ACKNOWLEDGEMENT

STATE OF )
) SS.
COUNTY OF )

I certify that I know or have satisfactory evidence that
is the person who appeared before me, and said person acknowledged that he/she signed this
instrument, on oath stated that he/she was authorized to execute the instrument and acknowledged
it as the of AT&T Mobility Corporation, the Manager of New
Cingular Wireless PCS, LLC, a Delaware limited liability company, to be the free and
voluntary act of such party for the uses and purposes mentioned in the instrument.

DATED:

Notary Seal

(Signature of Notary)

(Legibly Print or Stamp Name of Notary)
Notary Public in and for the State of

My appointment expires:




Exhibit 1 to Notice of Agreement
Legal Description
Street Address: 400 Mills Avenue, Baton Rouge, LA 70813
Parcel #: N/A

That certain Premises (and access and utility easements) on a portion of the real property described
as follows:

LEGAL DESCRIP“ON‘S
(RSa B :
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Cell Site No.: 10154388

Cell Site Name: Southern Uni
Fixed Asset No.: 10154388
Market: AL/MS/LA
Address: 400 Mills Avenue

FIRST AMENDMENT TO LAND LEASE AGREEMENT

THIS FIRST AMENDMENT TO LAND LEASE AGREEMENT (“First Amendment”),
dated as of the latter of the signature dates below (the “Effective Date”), is by and between
Southern University and A&M College, a Louisiana institution of higher learning, having a
mailing address of J.S. Clark Administration Building, 4™ Floor Southern Branch Post Office,
Baton Rouge, LA 70813 (hereinafter referred to as “Landlord’), and New Cingular Wireless PCS,
LLC, a Delaware limited liability company, having a mailing address of 1025 Lenox Park Blvd.
NE, 3“l Floor, Atlanta, GA 30319 (hereinafter referred to as “Tenant”)

WHEREAS, Landlord and Tenant entered into a Land Lease Agreement dated May 28,
2014 (hereinafter, the "Agreement"), whereby Landlord leased to "I_fenant certain Premises, therein
described, that are a portion of the Property located_'at 400 Mills Avenue Baton Rouge, LA; and

WHEREAS, the term of the Agleement will expire on May 27 2024, and the parties
mutually desire to renew the Agreement, memorialize such renewal peuod and modify the
Agreement in certain other 1espects all on the terms and condltlons contained heleln and

WHEREAS, Landlord and Tenant desne to amend the Ag1 eement to extend the term of
the Agreement; and

WHEREAS, Landlord and Tenant desire to amend the Agreement to adjust the rent (as
defined below) in comuncllon w1th the modlflcatlons to the Agleement contained herein; and

WHEREAS, Landloxd and Tenant desue to amend the Agreement to modify the notice
section thereof;: and e ;

WHEREAS Landlond and Tenant in then mutual interest, wish to amend the Agreement
as set f01lh below accondmgly '

NOW THEREFORE in consndelatlon of the foregoing and other good and valuable
consideration, the receipt and sufficiency of which are hereby acknowledged, Landlord and Tenant
agree that the recitals set forth above are incorporated herein as if set forth in their entirety and
further agree as follows:

I.  Extension of Term. The Term of the Agreement shall be modified to provide that the
current term, which commenced on May 28, 2014, shall expire on May 31, 2019 (“Current Term”),
and commencing on June 1, 2019, will be automatically renewed, upon the same terms and
conditions of the Agreement, as amended herein, for up to five (5) separate consecutive additional
periods of five (5) years each (each such five (5) year additional period is hereinafter referred to
as an "Additional Extension Term" and each such Additional Extension Term shall be considered
an Extension Term under the Agreement), without further action by Tenant unless Tenant notifies
Landlord in writing of Tenant’s intention not to renew the Agreement at least sixty (60) days prior

Category 3, 4, & 5 Amendment Form



Celi Site No.: 10154388

Cell Site Name: Southern Uni
Fixed Asset No.: 10154388
Market: AL/ MS/LA
Address: 400 Mills Avenue

to the expiration of the Current Term or the then current Additional Extension Term. The Current
Term and the Additional Extension Terms are collectively referred to as the Term ("Term™").

2. Rent. Commencing on June 1, 2019, the current Rent payable under the Agreement shall
be Three Thousand Five Hundred and No/}00 Dollars ($3,500.00) per month (the "Rent"), and
shall continue during the Term, subject to adjustment as provided herein. Section 4 of the
Agreement shall be amended to provide that Rent shall be adjusted as follows: on June 1, 2020,
and each year thereafter, including throughout any Additional Extension Term exercised
thereafter, the monthly Rent will increase by three percent (3%) over the Rent paid during the
previous year. :

3. Charges. All charges payable under the Agreement such as utilities and taxes shall be
billed by Landlord within one (1) year from the end ofthé"calendai’"yeax in which the charges were
incurred; any charges beyond such period shall not be billed by Landlmd and shall not be payable
by Tenant The foregoing shall not apply to monthly Rent which is due and payable without a
requirement that it be billed by Landlord. The p10v1510ns of this subpalagnaph shall survive the
termination or expiration of the Agreement. : :

4. Acknowledgement. Landlord acknowledges that: 1) this First Amendment is entered
into of the Landlord’s free will and volition; 2) Landlord has read and understands this First
Amendment and the underlying Agreement and, prior to execution of this First Amendment, was
free to consult with counsel of its choosing regarding Landlord’s decision to enter into this First
Amendment and to have counsel review the terms and conditions of this First Amendment; 3)
Landlord has been advised and ' is informed that should Landlord not enter into this First
Amendment, the undei'lying Agreement between Landlord and Tenant, including any termination
or non-renewal p1 ovision thelem Would remain in full force and effect.

5. __-I}{_Qtlces.- Scctlon 17 of the Agteement is hereby deleted in its entirety and replaced
with the".'following . ;

“(a) NOTICES All notices, 1equests demands and communications hereunder will be given by
first class celtlﬁed or 1eglsteted mail, return receipt requested, or by a nationally recognized
overnight courier, postage prepaid, to be effective when properly sent and received, refused or
returned undelivered." Notices will be addressed to the parties as follows:

If to Tenant;

New Cingular Wireless PCS, LLC

Attn: Network Real Estate Administration

Re: Cell Site #: 10154388

Cell Site Name: Southern Uni (LA); Fixed Asset No.: 10154388
1025 Lenox Park Blvd. NE, 3rd Floor

Atlanta, GA 30319

With a required copy of the notice sent to the address above to AT&T Legal at:

Category 3, 4, & 5 Amendment Form



Cell Site No.: 10154388

Cell Site Name: Southern Uni
Fixed Asset No.: 10154388
Market: AL/ MS/ LA
Address: 400 Mills Avenue

New Cingular Wireless PCS, LLC

Attn: AT&T Legal Department

Re: Cell Site #: 10154388

Cell Site Name: Southern Uni (LA); Fixed Asset No: 10154388
208 S. Akard Street

Dallas, Texas, 75202-4206

A copy sent to the Legal Department is an administrative step whlch alone does not constitute
legal notice. L

And as to Landlord:

Southern University and A&M College
J.S. Clark Administration Building,

4™ Floor Southern Branch Post Office,
Baton Rouge, LA 70813

(b) Inthe event of a change in'anelship, transfer or sale of the Property, within ten (10)
days of such transfer, Landlord will send the below documents to Tenant. In the event Tenant
does not receive such appropriate documents Tenant shall not be responsible for any failure to
pay the current landlord

(i) New deed to Property

(i)  New W-9 - -

(iii)  New Payment Direction F01m

(1V) Full contact. mfoxmaﬂon f01 new Landlord including all phone numbers

Elther party heleto may change the;place f01 the giving of notice to it by thirty (30) days
prior written notice to the. othe1 as p10v1ded herein.”

6. Not__ice of Agreement_. Either pal“cy will, at any time upon fifteen (15) days prior written
notice from the -other, execute, acknowledge and deliver to the other a recordable Notice of
Agreement substantially in the form of the Attachment 1. Either party may record this
memorandum at any time, in its_absolute discretion.

7. Other Terms and Condltlons Remain. In the event of any inconsistencies between the
Agreement and this First Amendment, the terms of this First Amendment shall control. bxcept as
expressly set forth in this First Amendment, the Agreement otherwise is unmodified and remains
in full force and effect. Each reference in the Agreement to itself shall be deemed also to refer to
this First Amendment.

8.  Capitalized Terms. All capitalized terms used but not defined herein shall have the
same meanings as defined in the Agreement.

Category 3,4, & 5 Amendment Form



Cell Site No.: 10154388

Cell Site Name: Southern Uni
Fixed Asset No.: 10154388
Market: AL/MS/LA
Address: 400 Mills Avenue

[NO MORE TEXT ON THIS PAGE - SIGNATURES TO FOLLOW ON NEXT PAGE]

Calegory 3, 4, & 5 Amendment Form



Cell Site No.: 10154388

Celi Site Name: Southem Uni
Fixed Asset No.: 10154388
Market: AL/MS/LA
Address: 400 Mills Avenue

IN WITNESS WHEREOF, the parties have caused their properly authorized
representatives to execute this First Amendment on the dates set forth below.

LANDLORD: TENANT:

Southern University and A&M College, New Cingular Wireless PCS, LLC,
a Louisiana institution of higher learning a Delaware limited liability company

By: AT&T Mobility Corporation
Its: Manager

By: By; e T,

Print Name: - Print Name:

Title: % i, Title:

Date: Date .. ..
Witnesses: i Wi_t_npss_es:
Sign: ; .__'_'S.ign:

Name: ; "-ZI_'_\__'I;a_nle:

Sign: i . Sign:

Name: . _ Name:

[ACKNOWLEDGMENTS APPEAR ON THE NEXT PAGE]

Category 3, 4, & 5 Amendment Form



Cell Site No.: 10154388

Cell Site Name: Southern Uni
Fixed Asset No.: 10154388
Market: AL/ MS/LA
Address: 400 Mills Avenue

LANDLORD ACKNOWLEDGEMENT

STATE OF LOUISIANA )

) SS.
COUNTY OF )
I certify that I know or have satisfactory evidence that is

the person who appeared before me, and said person acknowledged that said person signed this
instrument, on oath stated that said person was authorized to execute the instrument and
acknowledged it as the f of
Southern University and A&M College, a Louisiana mstltutlon of higher learning, to be the
free and voluntary act of such party for the uses and pm poses mentloned in the instrument.

DATED:

Notary Seal

I (Signature of N__otary)

. (Legibly Print or Stamp Name of Notary)
';_:_Notary Publlc in and for the State of

My appomtment expues

Category 3,4, & 5 Amendment Form



Cell Site No.: 10154388

Cell Site Name: Southern Uni
Fixed Asset No.: 10154388
Market: AL/ MS/LA
Address: 400 Mills Avenue

TENANT ACKNOWLEDGEMENT

STATE OF )
) SS.
COUNTY OF )

[ certify that I know or have satisfactory evidence that
is the person who appeared before me, and said person acknowledged that he/she signed this
instrument, on oath stated that he/she was authorized to execute the instrument and acknowledged
it as the of AT&T Mobility Corporation, the
Manager of New Cingular Wireless PCS, LL.C, a Delaware limited liability company, to be
the free and voluntary act of such party for the uses and purposes mentioned in the instrument.

DATED:

Notary Seal

" (Signature of Notary)

- (Legibly Print or Stamp Name of Notary)
- Notary Public in and for the State of

My appointment expires:

Category 3,4, & S Amendment Form



Cell Site No,: 10154388

Celi Site Name: Southern Uni
Fixed Asset No.: 10154388
Market: AL/ MS/LA
Address: 480 Mills Avenue

Attachment 1

Notice of Agreement

Category 3, 4, & 5 Amendment Form
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GOVERNANCE COMMITTEE

(Following the Finance Committee)

J.S. Clark Administration Building- 2" Floor
Board of Supervisors Meeting Room
Baton Rouge, Louisiana
Thursday, May 23, 2019

AGENDA

1. Call to Order
2. Roll Call
3. Adoption of the Agenda
4. Public Comments
5. Action Item(s)
A. Request Approval of the Transcript Requirements for Transfer Students Policy

(SUSLA)

B. Request Approval of the Re-Admission Requirements for Former Students Policy
(SUSLA)

C. Request Approval of the Out-of-State Fee Waiver Scholarship Policy for First Time,
First Year Students (SUBR)

D. Request Approval of the Transfer Out-of-State Fee Waiver Scholarship Policy
(SUBR)

E. Request Approval of the Out-of-State Admissions Policy (SUBR)

F. Request Approval of the Early Law School Admissions Policy for students who are
not undergraduate students matriculating at the SUBR Campus (SULC)

G. Request Approval of New Conditional Admissions Policy (SUNO)

6. Other Business

7. Adjournment

MEMBERS
Mr. Sam Gilliam-Chair, Dr. Leon R. Tarver 11-Vice Chair,
Dr. Curman L. Gaines, Rev. Donald Ray Henry, Atty. Patrick Magee, Dr. Samuel C. Tolbert, Jr.,
Atty. Domoine D. Rutledge-Ex-Officio
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Office Of The Chancellor

Dr. Rodney A. Ellis
Chancellor

May 3, 2019

Ray L. Belton, Ph.D.

President-Chancellor

Southern University System

4t Floor, ).S. Clark Administration Building
, Baton Rouge, LA 70813

RE: Southern University at Shreveport Transcript Requirements For Transfer Students
Dr. Belton:

This communication is to request approval for the Transcript Requirements For Transfer Students
Policy. There are three (3) copies of the policy enclosed for your review.

They are as follows:

1. Copy 1is the current policy being by the University

2. Copy 2 is the New Policy.

3. Copy 3 is the New Policy with highlights to show the changes from current to new.

The policy is attached. |1am submitting this policy for your approval as well as the Southern University
System Board of Supervisors.

Thank you in advance for your kind consideration.
Respectfully submitted,

Az
odney A, Ellis, Ed..i').

Chancellor

RAE/Iw
Attachment

3050 MARTIN LUTHER KING, JR. DRIVE,* SHREVEPORT, LOUISIANA 71107
PHONE: (318) 670-9312 * FaX (318) 670-6374
ToLt Free: 1-800-458-1472, Exy 6312

www.SUS! D
Southern Unlversity at Shreveport does not discriminate on the basis of race, color, national origln, gender, age or disablllty. Titla IX Coordinator: Ms, Tilisha T. Bryant, Administration Building, Room A-43,
(318) 670-9210. Section 504 CoordInator: Ms. Jerushka Ellis, Fine Arts Bullding, Room €04 D, (318) 670-9473
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‘Transfer Students

A transfer student is defined as someone who enrolls at the university for the first time who has
prevlously attended another regionally-accredited institution. The following requirements must be
submitted in order to receive an admission decision.

TRANSCRIPTS

Transfer students who have attended other regionally-accredited institutions of higher learning since
graduating from high school must submit official college transcripts from ALL regionally-accredited
institutions attended.

College transcripts are considered official when the original transcript is issued to Southern University at
Shreveport Admissions or Registrar’s Office via mail or approved electronic transmission.

Students unable to obtain official transcripts due to indebtedness to another institution are not eligible
~ to enroll at SUSLA.

Students on academic suspension or otherwise not in good standing at the prior institution are not
eligible to enroll at SUSLA until the suspension period has elapsed.

IMMUNIZATION RECORD

Each student entering the university shall provide satisfactory evidence of immunity to or immunization
against vaccine-preventable diseases to include but not be limited to measles, mumps, rubella,
tetanus/diphtheria, and meningitis. This policy applies to all students entéring the institution for the first
time and all students returning after an absence of one semester or more. Under circumstances where
the immunization records cannot be readlly obtained, or for personal reasons, the student may sign an

" immunization waiver during the application process. In the event of an outbreak of a vaccine-
preventable disease, students without immunization records will be exclude from the premises until the
appropriate disease incubation period has expired or the unimmunized person presents evidence of
immunization. |mmunization waiver farm

* APPLICATION FEE

A non-refundable fee of $20.00 ($30.00 for international students) is required of ALL students to process
the application for admission. The application fee is required regardless if applicant ultimately enrolls or
not. Application fees can be paid online when submitting the web appllcation, by mail with a cashier’s

" check or money order, or by credit card by calling the Cashier at 318.670.9305.

PROVISIONAL ADMISSION FOR TRANSFER STUDENTS

Provisional admission may be granted to transfer students who are currently enrolled at another

-, Institution upon receipt of an official “in progress” transcripts, If the other required documents are
received. The updated official transcript must be submitted as soon as grades from the transfer
institution are posted. Students granted provisional admissions are not ellglble for financial aid until
updated transcript is received.



Students on probation at other Loulsiana institutions will be granted probationary admission. To ramove
probatlon, the student must achieve at least a 2,0 grade point average during the first semester at
Southern University at Shreveport.

ACCEPTANCE OF TRANSFER SEMESTER CREDIT HOURS

Transfer coursework earned from colleges and universities accredited by the reglonal accrediting
assoclations are accepted by the University.

All transfer coursework will be noted on the student’s academle record. Transfer credit will be given for
those courses in which a grade of "C" or better Is achleved. No credit will be given for grades of "D" or
below, or for "remedial or developmental courses".

Evaluation of transcripts for credit will not be performed prior to the receipt of a completed application,
with admission fee, and official transcripts from each regionally-accredited institution attended, and
immunization record.

The Office of Admissions will perform artlculation of transfer coursework on official transcripts recelved
at least 30 days prior to the beginning of the semester. Transcripts recelved within 30 days of the start
of the semester will be articulated on a first-come, first-serve basis.

Transfer Credit Request form
Academic degree plans

Transfer credits accepted by the Office of Admission are subject to final review and determination of the
extent to which credit hours will be applied toward a degraa by the Division Chair of the College offering
the degree/certificate, All transfer coursework can be viewed on the student’s Banner Web.

TRANSFER CREDIT APPEAL

Applicants who wish to appeal a transfer credit declslon must apply to the Vice Chancellor for Academic
Affalrs within 30 days after notification of acceptance of transfer credit hours. No transfer eredit will be
accepted past the established 30-day provisional perlod.

Priority Application Deadlines, The Office of Admisslons strives to process admission applications
between 7 to 10 business days after receipt of all required admission documents.

~To meet this goal, the following admission application deadlines are in placed to ensure priority
processing:

Fall Semester - July 1st
Summer Sesslons - April 1st
Spring Semester - November 1%

Records submitted become the property of the University and will not be returned. Falsification of
any infermation when applying for admission may result in the denial of admission or dismissal from
tha University. The registration of any student whose admissien records are incomplete fourteen (14)
days after the first day of classes may be automatically canceled with no refund of fees.

2015-2017 University Catalog, pages 4 & 5
http;//www.susla.edu/assets/susla/documentstacademics/CurrentCatalog/2015 Catalog UniversitvAdmissions.pdf
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POLICY TITLE
Transcript Requirements for Transfer Students
POLICY NUMBER
TBD
Responsible Unit; Effective Date:
Office of Admissions
Last Reviewed Date;

Responsible Official:

Vice Chancellorfor Student Affairs and Enrolbwent Management .
Origination Date:

Pelicy Classification:'

L POLICY STATEMENT AND RATIONALE
Transfer students are not required to submit an official transcript for admission to SUSLA unless
the student requests that credits earned while attending another regionally-accredited institution
be applied towards a certificate or degree at SUSLA.

1I. POLICY SCOPE AND AUDIENCE
These procedures are applicable to transfer students and former SUSLA students.

III. POLICY COMPLIANCE
SUSLA may reserve the right to require students to provide official transcripts upon request for
audit purposes.

- IV.  POLICY DEFINITIONS

Definitions:
Re-admit Transfer Student - A re-admit transfer student is one who attended another regionally-
accredited institution after leaving SUSLA and has reapplied for admission.

‘ilPage



Regular Transfer Student — A transfer student who enters SUSLA with at least a 2.00 cumulative
GPA. Note: Student must meet the minimum GPA that might be required by specific programs.

Provisional Transfer Student — A transfer student who has applied for admission to SUSLA and
has requested that credits earned at another Institution be applied toward a certificate or degree,
but his/her transcripts has not been received, these students will be admitted provisionally.

V.  POLICY IMPLEMENTATION PROCEDURES
Procedures:
Transfer and re-admit Iransfer students who have applied for admission, paid appropriate
" application fee, and satisfied immunization requirements (shot records or waiver) may be granted
acceptance to SUSLA.

Transcripts ~Transfer and re-admit transfer students may request participation in the transfer
_articulation process (see below) at the time of admission. Earned transfer credits of “C” or better
may be added to the student’s SUSLA record at the request of the student.

Non-traditional credits (military credit, Life Experience Credit, CLEP exams) that have been
granted by another accredited institution of higher education may be added by the Registrar’s
Office upon receipt of official transcript/exam results.

Transfer students transcripts will be logged into the student information system by the Center for
Student Success who will be responsible for articulating and posting credits and thereafter used
by Departmental faculty or Center for Student Success fo register students for classes.

Readmit transfer students transcripts will be logged into the student information system by the
Office of the Registrar. (See readmit policy for more information)

. Transfer Articulation
o Transfer students may opt to include/exclude iransfer coursework towards their degree at
SUSLA at the time of admission. The student will complete a transfer articulation
agreement which indicates their desire to include/exclude transfer coursework. Students
who opt to include transfer coursework may have all, or none of the transfer credits
articulated in accordance with SUSLA s transfer articulation policy.

o Opfion to Include Transfer Coursework
o Transfer students will apply to the university and submit required admission
documents and transcripts only if they are seeking transfer credit to be articulated.
o At the time of admission the transfer student must complete the “Transfer Credit
Request Form” indicating their preference to include transfer coursework in
accordance with SUSLA 's transfer articulation policy.

2|‘Page



o Students who opt to include transfer coursework will have all credits reviewed for
articulation. SUSLA'’s transfer articulation policy will dictate which courses are
recorded.

o Only courses with grades of “C” or are applicable toward your selected degree
certificate program will be considered for transfer.

o A degree plan will be developed for the transfer student by the departmental advisor
(designee) or Success Coach in the Center for Student Success.

e Option to Exclude Transfer Coursework
o If a student opts to exclude previously earned credits earned at another
institution, the admissions requirements will not include transcripts for
acceptance. '

Louisiana 2-yv/4-yr Institutions:
o Use the Board of Regents Transfer Articulation Matrices for general education course
equivalencies
e If no course equivalency exists, or if equivalency cannot be determined using course
description,  consult  with  academic  department to  establish  course
equivalencies/substitutions. The Departmental Dean (designee) or Center for Student
: Success will build the equivalency/substitution in the student information system.
Out-of-state Institutions:
o Use transfer institution(s) course catalog already built in the student information system.
o [fthe catalog is not built, or if equivalency cannot be determined using course description,
consult with the Departmental Dean (designee) to establish  course
equivalencies/substitutions.

Students admitted who opt to include transfer coursework can view their transfer articulation on
their student information system via BannerWeb. Students who have not been admitted but desire
. a transfer equivalency worksheet can download a copy at www.susla.edu.

VI. POLICY RELATED INFORMATION
Not applicable

VII. POLICY HISTORY AND REVIEW CYCLE
This is an existing policy. The effective date of this policy is September 1, 2018.

VIII. POLICY URL
tp/www.susla.edu/page/transfer

éIPége



IX. POLICY APPROVAL

- & e,
Pl =
Rodney A. Ellis, Ed.D. Effective Date of Policy

. Chancellor, Southern University at Shreveport

Ray L. Belton, Ph.D. Effective Date of Policy
President-Chancellor, Southern University and A&M College System

The Honorable Mr. Domoine D. Rutledge Effective Date of Policy
~ Chair - Southern University System Board of Supervisors

4|Pége
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POLICY TITLE
Transcript Requirements for Transfer Students
POLICY NUMBER
TBD
Responsible Unit; Effective Date:
Office of Admissions
' Last Reviewer Date:

Responszible Official;

Vice Chaneellor for Student Affairs and-Emoliment Management
‘ ) Origination Date:
Policy, Classification:

L POLICY STATEMENT AND RATIONALE
Transfer students are not required to submit an official transcript for admission to SUSLA uniess
the student requests that credits earned while attending another regionally-accredited institution
be applied tawards a certificate or degree al SUSLA.

II. POLICY SCOPE AND AUDIENCE
These procedures are applicable to transfer students and former SUSLA students.

III. POLICY COMPLIANCE
- SUSLA may reserve the right to require students to provide official transcripts upon request for
audit purposes.

IV. POLICY DEFINITIONS
Definitions:
" Re-admit Transfer Student - A re-admit transfer student is one who attended another regionally-
accredited institution after leaving SUSLA and has reapplied for admission.

1|Pa;g.e



Regular Transfer Student — A transfer student who enters SUSLA with at least a 2.00 cumulative
GPA. Note: Student must meet the minimum GPA that might be required by specific programs.

Provisional Transfer Student — A transfer student who has applied for admission to SUSLA and
has requested that credits earned at another institution be applied toward a certificate or degree,
but his/her transcripts has not been received, these students will be admitted provisionally.

V. POLICY IMPLEMENTATION PROCEDURES
Procedures:
Transfer and re-admit transfer students who have applied for admission, paid appropriate
application fee, and satisfied immunization requirements (shot records or waiver) may be granted
- acceptance to SUSLA.

Transcripts —Transfer and re-admit transfer students may request participation in the transfer
articulation process (see below) at the time of admission. Earned transfer credits of “C” or better
may be added to the student’s SUSLA record at the request of the student.

Non-traditional credits (military credit, Life Experience Credit, CLEP exams) that have been
granted by another accredited institution of higher education may be added by the Registrar’s
Office upon receipt of official transcript/exam resulls.

Transfer students transcripts will be logged into the student information system by the Center Jor
Student Success who will be responsible jor articulating and posting credits and thereafter used
by Deparimental faculty or Center for Studem Success fo register students for classes.

- Readmit transfer students transcripts will be logged into the student information system by the
Olffice of the Registrar. (See readmit policy for more information)

Transfer Articulation
e Transfer students may opt to include/exclude transfer coursework towards their degree at
SUSLA at the time of admission. The student will complete a transfer articulation
agreement which indicates their desire to include/exclude transfer coursework. Students
who opt to include transfer coursework may have all, or none of the transfer credits
articulated in accordance with SUSLA’s transfer articulation policy.

e Option to Include Transfer Coursework
o Transfer students will apply to the university and submit required admission
documents and transcripts only if they are seeking transfer credit to be articulated.
o At the time of admission the transfer student must complete the “Transfer Credit
Request Form” indicating their preference to include transfer coursework in
accordance with SUSLA’s transfer articulation policy.

.2|Page



o Students who opt to include transfer coursework will have all credits reviewed for
articulation. SUSLA'’s transfer articulation policy will dictate which courses are
recorded.

o Only courses with grades of “C” or are applicable toward your selected degree
certificate program will be considered for transfer.

o A degree plan will be developed for the transfer student by the departmental advisor
(designee) or Success Coach in the Center for Student Success.

Option to Exclude Transfer Coursewark
o If a studemt opts to exclude previously carned credits earned at another
institution, the admissions rvequirements will not include transcripts for
ucceptance,

Louisiana 2-yr/4-yr Institutions:

Use the Board of Regents Transfer Articulation Matrices for general education course
equivalencies

If no course equivalency exists, or if equivalency cannot be determined using course
description,  consult  with  academic  department  to  establish  course
equivalencies/substitutions. The Departmental Dean (designee) or Center for Student
Success will build the equivalency/substitution in the student information system.

~ Out-of-state Institutions:

Use transfer institution(s) course catalog already built in the student information system.
If the catalog is not built, or if equivalency cannot be determined using course description,
consult with the Departmental Dean  (designee) to establish course
equivalencies/substitutions.

Students admitted who opt to include transfer coursework can view their transfer articulation on
their student information system via BannerWeb. Students who have not been admitted but desire
a transfer equivalency worksheet can download a copy at www.susla.edu.

VI

POLICY RELATED INFORMATION

Not applicable

VII. POLICY HISTORY AND REVIEW CYCLE
This is an existing policy. The effective date of this policy is September 1, 2018.

VIII. POLICY URL
http - //iwww.susla.edu/page/transfer

3|§age



IX. POLICY APPROVAL
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Rodney A. Ellis, Ed.D.
Chancellor, Southern University at Shreveport

Effective Date of Policy

“Ray L. Belton, Ph.D.
President-Chancellor, Southern University and A&M College System

The Honorable Mr. Domoine D. Rutledge
Chair - Southern University System Board of Supervisors

4|Page

Effective Date of Policy

Effective Date of Policy
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Office Of The Chancellor

Dr. Rodney A. Ellis
Chancellor

May 3, 2019

Ray L. Belton, Ph.D.

President-Chancellor

Southern University System

4% Floor, J.S. Clark Administration Building
Baton Rouge, LA 70813

RE: Southern Unlversity at Shreveport Re-Admission Requirements For Former Students

Dr. Belton:

This communication is to request approval for the Re-Admission Requirements For Former Students
Policy. There are three (3) copies of the policy enclosed for your review.

They are as follows:
1. Copy 1is the current policy being by the University
2. Copy 2 is the New Policy.
3. Copy 3 is the New Policy with highlights to show the changes from current to new,

The policy Is attached. { am submitting this policy for your approval as well as the Southern University
System Board of Supervisors.

Thank you in advance for your kind consideration.

Respectfully submitted,

od eyA E“IS Ed D.

Chancellor

RAE/Iw
Attachment

3050 MARTIN LUTHER KING, JR. DRIVE,* SHREVEPORT, LOUISIANA 71107
PHONE: (318) 670-9312 * Fax(318) 670-6374
TouL Free: 1-800-458-1472, £xT 6312

www SUSLA .EDU
Sauthern Univarsity at Shreveport does not discriminate on tha basls of race, color, natlonal orlgln, gender, age or disabhity. Yitla IX Coordinator: Ms. Tllisha T. Bryant, Administeation Building, Room A3,
(318) 670-9210. Section 504 Coordinator: Ms. Jerushka Eliis, Fine Arts Building, Room C04 D, (318) 670-9473
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Former student

A former student who was not in attendance the semester prior to the one for which
he/she wishes to be enrolled is required to submit an application for admission. A
student readmitted will return to the same academic status, unless he/she has earned
additional college credits to alter his/her status. Any former student who has attended
another college after leaving Southern University at Shreveport will be required to provide
an official transcript from that college. Students returning after academic suspension will
be allowed to register in twelve (12) semester hours only.

FORMER STUDENTS

1.APPLICATION. Each applicant is required to complete an online application for
admission for the desired semester. The application can be found at the institution’s
website{www.susla.edu).

2. TRANSCRIPTS. Former students who have attended another college after leaving
SUSLA will be required to submit an official transcript from that college. College
transcripts are considered official when the original transcript is issued to Southern
University at Shreveport Admissions or Registrar's Office via mail or approved electronic
transmission.

- 3UMMUNIZATION RECORD. Each person entering the university shall provide
satisfactory evidence of immunity to or immunization against vaccine-preventable
diseases to include but not be limited to measles, mumps, rubella, tetanus/diphtheria, and
meningitis. This policy applies to all students entering the institution for the first time and
all students returning after an absence of one semester or more. Under circumstances
“where the immunization records cannot be readily obtained, the student may sign an
immunization waiver. In the event of an outbreak of a vaccine-preventable disease,
students without immunization records will be exclude from the premises until the
appropriate disease incubation period has expired or the unimmunized person presents
. evidence of immunization.

4. APPLICATION FEE. A non-refundable application fee of $20.00 is required of ALL
applicants to process the application for admission. The application fee can be paid
online when submitting the application or it can be mailed in the form of a money order or
~cashier’'s check to: SUSLA Admissions Office, 3050 Martin Luther King Jr. Drive,
Shreveport, LA71107. Applicants can also call the university Cashier to make a credit
card payment over the phone.

2015-2017 University Catalog, pages 2 & 4

- : mics/CurrentCatalog/2015 Catalo

—Uhiversithdmissions.gdf




CLICT A

+ POLICY SUBMITTED

RE-ADMISSIONS REQUIREENTS FOR FORMER STUDENTS

+ DESCRIFPTION OF COPY

New Policy




Escclience ~ Inggrily < decountabllity ¢ Service + Diversity

POLICY TITLE
Re-Admissions Reguirements for Former Students
POLICY NUMBER
T8D
Responsible!Unit: Lffective Date:
Office of Admissions and Recyuitment TBD
Responsible Ofical: Last Reviewed Date

Vice Chancellor for Student Affairs and Enrollment Services

Classif Origination Date;
Policy Classification: Jrigination Date:

L POLICY STATEMENT AND RATIONALE

Whenever there is a gap in a student’s attendance, regardless of the reason, the student must
complete an application for re-admission. Former students returning after missing two
consecutive semesters of non-attendance, two consecutive semesters fall and summer (excluding
the summer term), are required to submit an application for readmission. The intent of this policy
is to allow students who have not enrolled for a semester, the ability to continue their studies
without having to re-apply, unless their period of absence exceeds two consecutive semesters fall
- and summer (excluding the summer term).

1L POLICY SCOPE AND AUDIENCE
These procedures are applicable to all former SUSLA student.

. POLICY COMPLIANCE
1t will be the responsibility of the Office of Admissions to verify student eligibility for readmissions,
if the non-enrollment periods exceeds a year. If the student’s absence exceeds a year, two
consecutive semesters fall and summer (excluding the summer term) and they attempt to register,
they will be referred to the admissions office to re-apply for admissions.

1 |"Pag-e_



POLICY DEFINITION
Definition: Former Student
A former student who was not in attendance the semester prior to the one for which he/she
wishes to be enrolled is not required to submit an application for admission. A student readmitted
will return to the same academic status, unless he/she has earned additional college credits

to alter his/her status. Any former student who has attended another college after leaving
Southern University at Shreveport will be required to provide an official transcript from that
College if they wish to receive credit from the previous institution. (See requirements for transfer
Sstudents)

IV. POLICY IMPLEMENTATION PROCEDURES
_ Procedures:
Former students who have applied for admission, submitted required college ftranscripts if
applicable, paid appropriate application fee, and satisfied immunization requirements (shot
records or waiver) will be granted acceptance to SUSLA.

- Eligibility for readmission depends on individual circumstances and the requirements of the
specific academic program. Readmission in limited-enrollment programs is offered on a space-
available basis. Readmitted students must complete the admission requirements and the program’s
graduation requirements effective at the time of readmission.

V. POLICY RELATED INFORMATION
Not applicable

VI. POLICY HISTORY AND REVIEW CYCLE
This is an existing policy under the 2015 online academic catalog.

VII. POLICY URL
http:fwww.susla.edu/assets/susla/documents/academics/CurrentCatalog/2015 Catalog Univers
ityAdmissions.pdf.

2(Page



VIII. POLICY APPROVAL
This section identifies the appropriate approval official(s).

Rodney A. Ellis, Ed.D.
Chancelior, Southern University at Shreveport

Effecﬁi»e Date of Policy

Ray L. Belton, Ph.D.
* President-Chancellor, Southern University and A&M College System

The Honorable Mr. Domoine D. Rutledge
Chair - Southern University System Board of Supervisors

3[Page

Effective Date of Policy

Effective Date of Policy
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POLICY TITLE
Re-Admissions Requirements for Former Students
POLICY NUMBER
TBD
Responsible Unit: Effective Date:
Office of Admissions arid Recruitmerit TBD
Regpongible Official: Last Reviewed Date:

Vice Chancellor for Student Affoirs and Enrollment Services

Origination Date:
Policy Classification: ek

I POLICY STATEMENT AND RATIONALE

Whenever there is a gap in a student’s attendance, regardless of the reason, the student must
complete an application for re-admission. Former students returning after missing two
consecutive semesters of non-attendance, (wo cansecutive semesters fall and summer (excluding
the summer termp. are required to submit an application for readmission. The intent of this policy
is to allow students who have not emolied for a semester, the ability o continue their siudies
without having o re-apply, unless their period of ahsence exceeds two consecutive semesters falt
and summer (excluding the sunniner tcrm).

IL POLICY SCOPE AND AUDIENCE
These procedures are applicable to all former SUSLA student.

III. POLICY COMPLIANCE
It will be the responsibility of the Office of Admissions to verify student eligibility for readmissions,
if the nomn-enrollment periods exceeds a year. If the student’s absence exceeds a year, twe
consecutive semesters fall and summer (excluding the swmmer tevm} and they attempt to register,
they will be referred to the admissions office to re-apply for admissions.



POLICY DEFINITION
Definition: Former Student
A former student who was not in attendance the semester prior to the one for which he/she
wishes to be enrolled is not required to submit an application for admission. A student readmitted
will return to the same academic status, unless he/she has earned additional college credits

fo alter his/her status. Any former student who has attended another college after leaving
Southern University at Shreveport will be required to provide an official transcript from that
College if they wish to receive credit from the previous institution. (See requirements for transfer
Students)

IV.  POLICY IMPLEMENTATION PROCEDURES
Procedures:
Former students who have applied for admission, submitted required college transcripts if
applicable, paid appropriate application fee, and satisfied immunization requirements (shot
records or waiver) will be granted acceptance to SUSLA.

Eligibility for readmission depends on individual circumstances and the requirements of the
specific academic program. Readmission in limited-enrollment programs is offered on a space-
available basis. Readmitted studéents must complete the admission requirements and the program’s
graduation requirements effective at the time of readmission.

V. POLICY RELATED INFORMATION
Not applicable

VI. POLICY HISTORY AND REVIEW CYCLE
This is an existing policy under the 2015 online academic catalog.

VII. POLICY URL

attp /Awww susla. edu/assets/susla/documents/academics/CurrentCatalog/2015 Catalog Univers
ityAdmissions.pdf.

2|Page'



VIII. POLICY APPROVAL
This section identifies the appropriate approval official(s).

Rodney A. Ellis, Ed.D. Effective Date of Policy
Chancellor, Southern Universily at Shreveport

Ray L. Belton, Ph.D. Effective Date of Policy
President-Chancellor, Southern University and A&M College System

The Honorable Mr. Domoine D. Rutledge Effective Date of Policy
Chair - Southern University System Board of Supervisors

3]Page



SOUTHERN
UNIVERSI

AND AGRICULTURAL & MECi'iANlCAL COLLEGE

May 13,2019

Dr. Ray L. Belton,

President- Chancellor

Southern University System

4" Floor, JS Clark Administration Building
Baton Rouge, Louisiana 70813

Dr. James H. Ammons,

Executive Vice-President & Vice Chancellor
Southern University System

3" Floor, JS Clark Administration Building
Baton Rouge, Louisiana 70813

RE: New Admission Policies
Dear Dr, Belton & Dr. Ammons,

I hope all is well. I am requesting that the board review policies to assist with the recruitment
and enrollment of students on the Southern University and Agricultural & Mechanical College
Baton Rouge campus. The policies are as follows:

1. Policy on Admission for Out of State Students
2. Policy on First Time Out of State Fee Scholarship
3. Policy on Transfer Student Out of State Fee Scholarship

The new policy on out of state students will allow us to enhance our recruitment of out of state
students to the Baton Rouge campus, while the policy on out of state fee waivers will expand the
availability of the out of state fee waiver to more new and transfer students so that we can remain
competitive with similar institutions,

tudent Affairs & Enrollment Management
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POLICY TITLE

First-Time, First-Year Out-of-State Fee Scholarship

AND AGRICULTURAL & MECHANICAL COLLEGE

POLICY NUMBER
2-001

Responsible Unit: Effective Date:
Enrollment Management

Last Reviewed Date:
Responsible Official: May 9, 2019
Associate Vice-Chancellor for Enrollment Management

Policy Classification: Origination Date:
Enrollment Management — Admission & Recruitment May 9, 2019

L. POLICY STATEMENT AND RATIONALE
The Out-of-State Fee Scholarship Policy establishes criteria for the out-of-state fee waiver
scholarship. Effective Spring 2019, we are proposing a Policy for Out-of-State Students Fee
Waiver Scholarship that includes the following criteria. Applicants must:

. Satisfy the admission requirements;

. Have a 2.5 cumulative grade point average to be considered;

. Complete and submit a Free Application for Federal Student Aid (FAFSA) for need
assessment;

. Complete the out-of-state fee waiver application after being admitted to the university,
and submit it with required documents; and

. First-time, First-Years must have and maintain a minimum of 15 credit hours each

semester and maintain a cumulative GPA of 2.50, to be evaluated at the end of each
spring semester.

To support out of state enrollment, we are proposing a change to the current policy which requires
a 2.7 cumulative grade point average and a 20 ACT composite score, in addition to meeting
minimum guidelines for admission. Our Louisiana and Texas HBCU competitors only require a
2.5 cumulative grade point average for receipt of the out of state fee waiver once admitted.

II. POLICY SCOPE AND AUDIENCE
This policy applies to the Vice-Chancellor for Student Affairs & Enrollment Management, Office
of Admission & Recruitment, Office of the Registrar, and Office of the Bursar in the review and
application of out of state fee waiver scholarships to the Baton Rouge campus.

1|Page



III. POLICY COMPLIANCE
The Office of Admission & Recruitment will be responsible for reviewing all applicable candidate
applications to ensure compliance with the policy in awarding scholarships. The Office of the
Vice-Chancellor for Student Affairs & Enrollment Management will be responsible for reviewing
all appeals for receipt of the out of state fee waiver scholarships to ensure compliance with the
policy guidelines.

IV.  POLICY DEFINITIONS
The following are terms used in the policy:

Fee Waiver
A fee waiver is a waiver or removal of a university out of state fees.

Scholarship
A grant or payment made to support a student's education, awarded on the basis of academic or
other achievement.

V. POLICY IMPLEMENTATION PROCEDURES
Upon approval by the Board of Supervisors, the Admission & Recruitment will review all eligible
out of state student applications and apply to eligible student financial aid and student accounts.

VI. POLICY RELATED INFORMATION
We are responding to the current Southern University and Agricultural & Mechanical College
policy on out of state fees which limits our ability to compete with our Louisiana and Texas HBCU
competitors who only require a 2.5 cumulative grade point average for receipt of the University’s
out of state fee waiver once admitted.

VII. POLICY HISTORY AND REVIEW CYCLE
This is a new policy designed to replace the Legacy scholarship created in 2015. The review cycle
will be consistent with the system five-year review cycle.

VIII. POLICY URL
This section identifies the Southern University System website where the system policies are
archived at www.subr.edu.

IX. POLICY APPROVAL

kay L. Belton, Ph.D. Effective Date of Policy
President-Chancellor, Southern University and A&M College System

The Honorable Domoine D. Rutledge, Esq., _Effective Date of Policy
Chairman, Southern University System Board of Supervisors

2|Page
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POLICY TITLE

Transfer Out-of-State Fee Scholarship
POLICY NUMBER =
2-002
Responsible Unit: Effective Date:
Enrollment Management
Last Reviewed Date:
Responsible Official: May 9, 2019
Associate Vice-Chancellor for Enrollment Management
Policy Classification: Origination Date:
Enrollment Management — Admission & Recruitment May 9, 2019

I POLICY STATEMENT AND RATIONALE
The Transfer Out-of-State Fee Scholarship Policy establishes criteria for the out of state fee waiver
scholarship. Effective Spring 2019, we are proposing a Policy for Transfer Out-of-State Students
Fee Waiver Scholarship that includes the following:

. - Satisfy the admission requirements.

. Have a 2.5 cumulative grade point average to be considered.

. Complete and submit a Free Application for Federal Student Aid (FAFSA) for need
assessment.

. Complete the out-of-state fee waiver application after being admitted to the university,
and submit it with required documents.

. Have and maintain a minimum of 15 credit hours each semester and maintain a
cumulative GPA of 2.50, to be evaluated at the end of each spring semester; and

. Transfer students with an Associate Degree must have a “C” or better in both College
English and Math.

There is currently no policy on the out of state fee waiver for transfer students. This policy will
bring resolution to parents and transfer students who want to attend Southern University Baton
Rouge.

II. POLICY SCOPE AND AUDIENCE
This policy applies to the Vice-Chancellor for Student Affairs & Enrollment Management, Office
of Admission & Recruitment, Office of the Registrar, and Office of the Bursar in the review and
application of out of state fee waiver scholarships to the Baton Rouge campus.

1|Page



III. POLICY COMPLIANCE
The Office of Admission & Recruitment will be responsible for reviewing all applicable candidate
applications to ensure compliance with the policy in awarding scholarships. The Office of the
Vice-Chancellor for Student Affairs & Enrollment Management will be responsible for reviewing
all appeals for receipt of the out of state fee waiver scholarships to ensure compliance with the
policy guidelines.

IV.  POLICY DEFINITIONS
The following are terms used in the policy:
Transfer Student
A transfer student is anyone who has attended another college or university after graduating from high
school and wishes to enroll in an undergraduate degree program at Southern University Baton Rouge
campus.
Fee Waiver
A fee waiver is a waiver or removal of a university out of state fees.

Scholarship

A grant or payment made to support a student's education, awarded on the basis of academic or
other achievement.

V. POLICY IMPLEMENTATION PROCEDURES
Upon approval by the Board of Supervisors, the Admission & Recruitment will review all eligible
out of state student applications and apply to eligible student financial aid and student accounts. .

VI. POLICY RELATED INFORMATION
We are responding to the current President's Legacy Scholarship which establishes the policy and
process for out of state fee waivers, but does not provide guidance for transfer out of state students
with regard to the fee waiver.

VII. POLICY HISTORY AND REVIEW CYCLE
This is a new policy designed to replace the Legacy scholarship created in 2015. The review cycle
will be consistent with the system five-year review cycle.

VIII. POLICY URL X
This section identifies the Southern University System website where the system policies are
archived at www.subr.edu.

IX. POLICY APPROVAL

Ray L. Belton, Ph.D. Effective Date of Policy
President-Chancellor, Southern University and A&M College System

The Honorable Domoine D. Rutledge, Esq., Effective Date of Policy
Chairman, Southern University System Board of Supervisors

2|Page
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POLICY TITLE
Out of State Admission Policy

POLICY NUMBER
2-003

Responsible Unit: Effective Date:
Enrollment Management

Last Reviewed Date:

Responsible Official: May 9, 2019
Associate Vice-Chancellor for Enrollment Management

Policy Classification: Origination Date:
Enrollment Management — Admission & Recruitment May 9, 2019

L. POLICY STATEMENT AND RATIONALE
Prior to February 25, 2019 the admission policy for out of state students was an 18 English, 19
Math and 20 Composite, and 17 of the 19 units to be considered core. If they took the SAT they
needed a 510 Math, 500 in evidenced based Reading and Writing and a 1030 Composite. After
February 25, 2019, out of state students must either meet core requirements, with the same test
scores, or have a 23 composite or an 1130 SAT.

The Out of State Admission Policy establishes guidelines for out of state student admission.
Effective Spring 2019, we are proposing a Admissions Policy for Out-of-State Students that
includes the following:

1. Minimum high school GPA of 2.0 on a 4.0 scale;

2. Students whose state has different core requirements from Louisiana must meet 14 out the 19

core curriculum courses;

3. Minimum ACT English Score of 18 OR Math Score of 19 AND ACT Composite Score of
20; and

4. Minimum SAT Evidence-Based Reading/Writing Score of 500 OR Math Score of 510 AND
SAT Composite Score of 1030.

This policy will address the students who met the criteria that existed prior to February 25, 2019
by providing admission to the Baton Rouge campus, while also enhancing our overall enrollment
goals.

IL. POLICY SCOPE AND AUDIENCE
This policy applies to the Office of Admission & Recruitment in the review of out of state
applications for admission to the Baton Rouge campus.

1|Page



III. POLICY COMPLIANCE
The Office of Admission & Recruitment will be responsible for reviewing all out of state
applications to ensure compliance with the policy.

IV.  POLICY DEFINITIONS
The following are terms used in the policy:

Admission
The process or fact of entering or being allowed to enter a place, organization, or institution.

Core Requirements

Louisiana curriculum requirements include 19 units that include the following:
4 English

4 Math

4 Social studies

4 Science

2 Foreign Language

1 Arts

V. POLICY IMPLEMENTATION PROCEDURES
The Office of Admission & Recruitment staff will review all out of state admission applications
to determine if students meet the policy. Students who meet the criteria will receive an admission
letter that outlines their admission to the Southern University Baton Rouge campus.

V1. POLICY RELATED INFORMATION
http://www.subr.edu/assets/subr/AdmissionRecruitment/Admissions-Requirements-2019.pdf

VII. POLICY HISTORY AND REVIEW CYCLE
This is a new policy. The review cycle will be consistent with the system five-year review cycle.

VIII. POLICY URL
This section identifies the Southern University System website where the system policies are
archived at www.subr.edu.

IX. POLICY APPROVAL

Ray L. Belton, Ph.D. Effective Date of Policy
President-Chancellor, Southern University and A&M College System

The Honorable Domoine D. Rutledge, Esq., Effective Date of Policy
Chairman, Southern University System Board of Supervisors

2|Page



NI N SOUTHERN UNIVERSITY LAW CENTER
QY 261 A. A. LENOIR HALL
PosT OFFICE Box 9294
BATON ROUGE, LOUISIANA 70813-9294

OFFICE OF THE CHANCELLOR

(225) 771-2552
FAX (225) 771-2474

May 8, 2019

Dr. Ray Belton

System President and Chancellor
Southern University System

J. S. Clark Administration Bldg., 4th Floor
Baton Rouge, LA 70813

RE: Early Law School Admissions Policy for students who are not undergraduate
students matriculating at the Southern University Baton Rouge Campus

Dear Dr. Belton:

The Southern University Law Center (SULC) has, pursuant to the approval of the Southern
University Board of Supervisors, an early law school admissions policy for students who seek admission
into SULC prior to completing their undergraduate degrees. After a review of ABA accreditation standards
and recent admissions standards and policies adopted by other U.S. law schools, it makes sense that SULC
adopt a broader early admissions policy that allows for the admission of undergraduate students
matriculating at other institutions than the Southern University Baton Rouge campus.

The proposed policy would allow an undergraduate student that had completed successfully a
minimum of 75% of the curriculum needed to graduate with a undergraduate bachelor’s degree in their
discipline from a regionally accredited U.S. college or university to be eligible for admission into SULC,
as long as that student achieved a minimum LSAT score of 150 and had earned an undergraduate grade
point average of 3.0 or above. I believe that Board approval for SULC to adopt such a policy for early
admission for undergraduate students who have not matriculated at the Southern University Baton Rouge
campus would insure that SULC remains competitive with other U.S. law schools that have adopted similar
early admissions policies.

I respectfully ask that this request be presented to the Southern University Board of
Supervisors for review and approval at its May 2019 Board meeting. If you have any questions,

please feel free to contact me.
Yours sincerely,
1
W Rl
I'k
W

lohn K. Pierre, Chancellor &
anue B. Lacour Endowed Law Professor

"An Equal Educational Opportunity Institution”



SOUTHERN UNIVERSITY AT NEW ORLEANS

6400 Press Drive
Mew Orleans, LA 70126-0002
(504) 286-5311
FAX (504) 284-5500
i www, suno.edu

Orrice oF THE CHANCELLOR

May 15,2019

Dr. Ray L. Belton,

President- Chancellor

Southern University System

4" Floor, IS Clark Administration Building
Baton Rouge, Louisiana 70813

RE: New Conditional Admission Policy
Dear Dr. Belton,

[ am requesting that the board review policies to assist with the Southern University New
Orleans Conditional Admission Policy designed to broaden access to affordable public higher
education, Access is the opportunity for all Louisiana residents and out of state students who are
interested in pursuing a university education. Providing access and encouragement to pursue
higher education is necessary to help students gain admittance to college, as is helping them to
enroll in, and graduate from their institution of choice.

The new policy will allow us to enhance our recruitment of students to Southern University at
New Orleans, and allow us 1o remain competitive with HBCU's and other institutions. For your
convenience, | have attached the proposed policy. Thank you for your consideration. 1look
forward to your decision, as | believe that this policy will enhance our overall enrollment.

Sincerely,

C 5&-: Mi-h-': - Dd-u-#a'o..-:
Lisa Mims-Devezin, PhD
Chancellor

“An Equal Educational Cpportunity Tustitution”



POLICY TITLE

CONDITIONAL ADMISSION POLICY
POLICY NUMBER
2-002
Responsible Unit: Effective Date:
Office of Enrollment Management May 24, 2019
Responsible Official: Last Reviewed Date:
Vice Chancellor for Student Affairs and
Enrallment Management
Policy Classification: Origination Date:
Enrallment Management May 14, 2019

L POLICY STATEMENT AND RATIONALE

The purpose of this policy is to broaden the educational opportunities offered by Southern University at
New Orleans with a focus on increasing student success toward degree completion. This specialized
program will serve as a pilot and will be closely monitored based on the imposed additional educational
requirements. Only first-time freshmen who are degree-seeking will be considered for this program.

. POLICY SCOPE AND AUDIENCE

Southern University at New Orleans is open to all persons who are eligible for admission regardless of
race, color, sex, religion, age, national origin, disability or veteran status. Eligibility for admission is
determined by the Office of Recruitment and Admissions in accordance with paolicies established by the
University and the Southern University Board of Supervisors, Admission decisions are determined in
accordance with University regulations and are based upon evidence provided in the application for
admission and related documents, ALL RECORDS SUBMITTED BECOME THE PROPERTY OF THE
UNIVERSITY AND CANNOT BE RETURNED.

. POLICY COMPLIANCE

This policy aligns well with the mission of Southern University at New Orleans, i.e. "Sauthern University
at New Orleans, a public, historically black university, empowers and promotes the upward mobility of
diverse populations of traditional and nontraditional students through quality academic programs and




service to achieve excellence in higher education” in that it improves accessibility to higher education in
a diverse population of traditional and nontraditional students seeking admission at the University.

1V, POLICY DEFINITIONS

Student learning communities — a targeted group of students such as honors students or
underrepresented students who share common academic goals and attitudes. The students meet
regularly to collaborate and discuss academic success.

V. POLICY IMPLEMENTATION PROCEDURES

The following are the current policy guidelines:

Current Policy Prog d Palicy
e (Qbtain a minimum high school s (Obtain a minimum high school
cumulative GPA OF 2.0 cumulative GPAOF 2.0
e Obtain a 2.0 BOR Core GPA = Obtain a 2.0 BoR Core GPA
¢ (Obtain the BoR Core Curriculum »  QObtain the BoR Core Curriculum
¢ Have at least an ACT Score of 18 in Math * Have no less than an ACT score of 15
or English = for developmental course in Math and/or English for
placement (Students can only take one developmental placement.
developmental course). s Required participation and completion
of the Center for Academic Retention
and Educational Success (CARES) First-
Year Experience Program and Contract.
#*¥No ACCUPLACER Required.

Center for Academic Retention and Educational Success (CARES)

CARES, at SUNO, academically prepares students to be successful collegiate peers while increasing the
Liniversity’s student retention and degree completion rates. The CARES initiative provides the following
resources to help first-year students seamlessly transition from high school to college with: (1) Academic
Advisement, (2) Retention Counselors stationed in each College or School on campus, {3) Student
Retention, and (4) Graduation Rates. CARES provides students with a robust first-year experience
centered-around developing effective study skills and campus engagement while students are enrolled
in JRDV 111 College Survival Skills and JRDY 111A Freshman Assembly Course,

The Center for Academic Retention and Educational Success (CARES) First-Year Experience Program will
follow the model below for Conditional Admission Policy Students.



LEARNING COMMUNITY MODEL (13) Credits only

English 093 or English 093 or English 093 ar English 093 or 8
English 111 English 111 English 111 English 111

Math 098 ar Math 098 or Math 098 ar Math 098 or E!
Math 151 Math 151 Math 151 Math 151

JRDV 111-15(FYE | JRDV 111-15 (FYE | JRDV 111-15 (FYE JRDV 111-15 (FYE 1
CARES) CARES) CARES) CARES)

Callege Survival Skills | College Survival Skills | College Survival Skills College Survival Skills
JRDV 111A JRDV 111A JRDV 111A JRDV 111A 0
Freshman Assembly Freshman Assembly Freshman Assermnbly Freshman Assembly
Foundations of Speech | Foundations of Foundations of Speech Foundations of 3
COMM 210 Speech COMM 210 COMM 210 Speech COMM 210

| 13 Credits

The Center for Academlc Retention and Educational Success (CARES) will implement the following
academic plan using a First-Year Experience model:

1. The students will be placed in 4 learning communities in order to persist as a cohort. The four learning
communities are limited to 13 credits only.

2. A focus on coordinating and strengthening student success in the general education curriculum with
explicit attention on mathematics and English classes.

3. Mathematics and English class will have a mandataory lab included and will be taught during a 2-hour
hlock every week of a regular semester. This service will be provided by the Center for Comprehensive
Communication.

4. Class sizes will be reduced to 20-25 students per section.

5, Students will not be allowed to enroll in co-requisites,

6. Course content will be standardized across all course sections

7. Selected faculty will be identified to specifically work with at-risk students.

B. The Retention Counselors will have weekly study camps in his or her College to assist conditionally-
admitted students.

9, No more than thirty students will be placed in one freshman building in order to study and
matriculate as a cohart. One resident hall adviser will be placed in a room within the Freshman Building.

10, students will have a CARES Advisement Hold on his or her schedule to avoid self-advisement.




11. Each student will be coded for data collection and academic monitoring.

Application Process:

All applicants must submit the following for consideration:

(a) Application to Southern University at New Orleans.

(b) High School Transcript

(c) TestScores

(d) Immunization Records

(e) Letter of Intent/Signed contract for the Center for Academic Retention and Educational Success,

VI, POLICY RELATED INFORMATION

This policy supplements the existing approved admission policy for Southern University at New Orleans.
Vil. POLICY HISTORY AND REVIEW CYCLE

This policy is subject to a five-year policy review cycle,

Vill.  POLICY URL

This policy is available at http://www suno.edu/page/future-students.

IX. POLICY APPROVAL

Cﬂ,ﬁé‘"&“ﬂ;”‘ {/2-5';//7

Lisa Mims-Devezin, Ph.D. Effective Date of Policy
Chancellor, Southern University at New Orleans

Ray L. Belton, Ph.D. Effective Date of Policy

President-Chancellor
Southern University A&M College System

The Honorable Domaine D. Rutledge, Esq. Effective Date of Policy
Chairman, Southern University System Board of Supervisors
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PERSONNEL AFFAIRS COMMITTEE

(Following the Governance Committee)
J.S. Clark Administration Building- 2" Floor
Board of Supervisors Meeting Room
Baton Rouge, Louisiana
Thursday, May 23,2019
AGENDA

1. Call to Order

2. Roll Call

3. Adoption of the Agenda

4. Public Comments

5. Action Items

A. Request Approval of Personnel Action on Positions equal to or greater than $60,000/$75,000
(faculty)

Name Position/Campus Salary Funding Source

. Deleso A. Alford Professor $121,000.00 State

LawCenter-Instruction

Tenure Track/Promotion
(SULC)

. Adam Crepelle Associate Professor $100,000.00 State

Law-Center-Instruction

Tenure Track/Promotion
(SULC)

. Koshaneke Gilbert Associate Director of Career Services $78,000.00 State
Salary Adjustment/Additional Duties
(SULC)

. Robert B. Harrison Director of Development $90,000.00 State
New Hire/Replacement
(SUS/SUBR)

. Justin James InterimVice-ChancellorforAdmin&Finance $93,600.00 State
New Hire
(SUNO)

. Mary W. Johnson Executive Assistant $84,000.00 State

Salary Adjustment/Additional Duties
(SULC)

. Michael D. Oeser Associate Professor $103,500.00 State

Law Center-Instruction

Tenure Track/Promotion
(SULC)

. Cynthia Reed Associate Professor/Director of CLE $103,500.00 State
Tenure Track/Promotion/Additional Duties
(SULC)




Page 2

Personnel Affairs Agenda May 2019

Name Position/Campus Salary Funding Source
9. Mark L. Roark Associate Professor Law Center-Instruction Tenure $108,000.00 State
Track/Promotion
(SULC)
10. Kenya J.H. Smith Associate Professor Law Center-Instruction Tenure $103,500.00 State
Track/Promotion
(SULC)
11. Robbin Thomas Director of Alumni Affairs and Annual Fund Coordinator $78,000.00 State
New Position/Salary Adjustment
(SULC)
B. Request Approval of Leaves of Absence Greater than three months

1. Mark Thurman 2-year Unpaid Leave of Absence and Sabbatical (SULC)

6. Other Business

7. Adjournment

MEMBERS

Atty. Patrick Magee-Chair, Mr. John Barthelemy-Vice Chair,

Dr. Curman L. Gaines, Mr. Sam Gilliam, Dr. Leon R. Tarver II, Ms. Arlanda Williams

Atty. Domoine D. Rutledge- Ex Officio




SOUTHERN UNIVERSITY LAW CENTER
A 261 A. A. LENOIR HALL
| 21 | J :-:: i PosT OFFICE Box 9294
o R BATON ROUGE, LouisSIANA 70813-9294

OFFICE OF THE CHANCELLOR

(225) 771-2552
FAX (225) 771-2474

May 1, 2019

Dr. Ray Belton

System President and Chancellor
Southern University System

J. S. Clark Administration Bldg., 4th Floor
Baton Rouge, LA 70813

RE: Appointment of Tenure-Track Professors for the 2019-2020 Academic Year

Dear Dr. Belton:

The Faculty Appointments, Retention, Promotion and Tenure (FARPT) Committee met for
several months to review the credentials of 90 candidates seeking tenure track faculty positions at
the Southern University Law Center. Based upon their review they submitted fifteen candidates
for me to review and consider for six tenure track faculty positions.

Based upon my review, [ am recommending that Deleso Alford, Kenya J. H. Smith, Marc
Roark, Cynthia Reed, Michael Oeser and Adam Crepelle be appointed to tenure track positions.
Kenya Smith, Deleso Alford, Marc Roark, and Adam Crepelle served as visiting professors at the
Southern University Law Center during the 2018-2019 academic year. Cynthia Reed currently
serves as the Director of Continuing Legal Education and Alumni Affairs, and has taught doctrinal
courses at the Southern University Law Center. Michael Oeser currently serves as a Senior Tribal
Counsel for the Ho-Chunk Tribal Nation Department of Justice and has had significant law school
teaching experience.

Five of the six candidates are Louisiana licensed attorneys with either significant
professional experience, and/or a record of scholarly research and publications. The credentials
of each candidate is attached to this letter. The proposed 9 month salary for Alford is $121,000
and the proposed 9 month salary for Marc Roark is $108,000. The proposed 9 month salary for
Reed, Smith and Oeser is $103,500. The proposed 9 month salary for Crepelle is $100,000. The
proposed faculty rank for each candidate is associate professor.

"An Equal Educational Opportunity Institution”



Dr. Ray Belton
May 1, 2019
Page -2-

I respectfully request that the aforementioned recommendations be presented to the
Southern University Board of Supervisors at the May, 2019 board meeting for approval. If you
have any questions, please contact me.

Sincerely, A
A i’; A Y i,"f/ll
\ &) | O N A D
'._‘. L )?_'I zt-"? _.-"'?_,-'I.IL r\\ll JFr > #,&_{f { r___.[{\
vy |

Jnﬂu K. Pierre, Chancellor &
Vﬁ‘nue B. Lacour Endowed Professor

Attachments

SoutHERN UniversiTy Law CENTER



JOB CLASS 3
YT SOUTHERN UNIVERSITY SYSTEM
CALID Personnel Action Form [ posimmoN
' NUMBER
LT Y i W S T |
CAMPUS: SUS SUBR SULAC X SUAREC SUNO SUSLA
EMPLOYMENT CATEGORY: 9-MONTH _ X  12-MONTH OTHER (Specify)
X Academic Non-Academic Civit Service
Temporary ___ Part-time ( % _of Full Time) Restricted
Tenured Undergraduate Student Job Appointment
X _ Tenured Track Graduate Assistant Probationary
Other {Specify) Retiree Retarn To Work Permanent Status
Previous Employee _N/A Reason Left _IN/A
Date Left N/A Salary Paid N/A
s e e —
Profile of Person Recommended
Length of Employment 08/0%/2019 To __05/31/2020
Effective Date _ 08/01/2019
Name _ Deleso A. Alford SS#  XXX-XX-2474 Sex F Race* B
(Last 4 digits only)
Position Title:  Professor Department: _Law Center — Instruction
Check One Existing Position *Visa Type (See Reverse Side): EEE
X New Position Expiration Date: __
{Position vacancy authorization form mast be processed and approved to fill
existing and new positions. Positien must be advertised before pracessing PAF, if
applicable.)
Years Experience _12 Southern University Experience
Degree(s): Type/Discipline (BA-Education): Institution/Location {(SU-Baton Rouge): Year:
B.S. Southern University A&M College, BR., LA * 1987
JL.D. Southern University Law Center 19%0
Master of Laws(L.L.M.) Georgetown University Law Center 2002

Current Employer _Southern University Law Center

Personnel Action
Check One __X  New Appointment Continuation Sabbatical Leave of Absence
Transfer Replacement Other (Specify)
Recommended Salary _$ 121,000 Salary Budgeted $ 121,000

Source of Funds General Approprfatlon

Identify Budget: _ State Location 311001-32020-610¢3-31000
: Form Code: BOR10 o Page 1 Item # _1
Change of: g
wh ot 3 i From To
Position Visiting Professor Professor
S&ms » i — =
Salary Adjustment-
Financial Aid signature (if, applicable):

List tota) funds carrently paid this employee by | Source of Funds Amount
Southern University: 311001-32020-61003-31000 $121,000.00

*See Reverse Side

Comments: (Use back of form

*See Reverse Side Graduate School signature (if, applicable):

Q:J HL S'f/z;/ /9 >
/ é?,g, f’/’féﬁu ‘f..u ;‘.. vd 3

Viee Chigneel i — {,;r/ fm
o o I
“Director/P :Tr Y T pate

Bustnes ' flairs/Comptrolier

President Date Chairman/S.U. Board of Supervisors Date



This information is requested solely for the purpose of determining compliance with Federal Civil Rights
Laws and does not affect employment consideration.

ETHNIC ORGIN (Please check one):
Hispanic or Latino Non-Hispanic or Non-Latino
RACE (Please check all that apply):
______ White, not of Hispanic origin. A person having origins in any of the original people of Burope, North Africa, or the Middle East.

X Black. not of Hispaaic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanic, A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardless of race.

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Islands. This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa.

American Indian or Alaskan Native. A person having origins in any of the original peoples of North American, and who
roaintains cultural identification through tribal affiliation or community recognition.

COMMENTS:

Deleso Alford served as a visiting professor at Southern University Law Center during the 2018-2019 academic year. The
Faculty Appointments, Retention, Promotion and Tenure (FARPT) Committee at SULC has recommended that

Deleso Alford be appointed to the professor tenure tract position at SULC for the 2019-2020 academic year.

EMPLOYEE REGULAR WORK SCHEDULE: Daily

EMPLOYEE DIRECT SUPERVISOR: V/C Roderick White

NUMBER OF EMPLOYEES SUPERVISED, (ifany) _120

HRUSEONLY:  STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students, graduate assistants being employed through the use of this form
are to report to and be cleared by the Human Resources before any employment is offered and before
starting to work. All students are to bring with them clearance from the Financial Aid office, Statement
of Account (fee receipt), and a class schedule. All prospective employees/stundents mnst bring a pictured
ID, social security card, birth certificate, certificate of naturalization, resident alien card, H1-B and J-1
visas, passport, and F-1/1-94. The latter six (6) documents do not apply to U.S. Citizens.

Documentation must be provided for review and approval by Human Resourees before employment is
offered.

CLASS OF EMPLOYMENT (VESA STATUS): A8

TYPE CODE——" - e )

United States Citizen/Certificate of Naturalizati us TN SR
nited States Citizen/Certificate of Naturalization 4

Resident Alien RA H.I-E#TWFW Sﬂﬂﬂ:i ||r GEHHEHHUH;{

H-1 Visa (Distinguished Merit & Ability) HI 3 1n30 M ALSHEAINND NHIHINOS

J-1 Visa (Exchange Visitor Program) n s

F-1 Visa (Student Emp. FT Student at S.U.) F1 j / f

OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience”) FO

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):
Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Position Vacancy Announcement (position advertised before processing PAF, if applicable)
Application for Employment Form Admin/Fac/Uncl Positions(Civil Sexvice Application for classified employees)
Authority to Release (signed by employee) (submitted to Campus Police with Criminal/Background Check form)
Supervisory Criminal/Background Check Form (completed by employee/ verified and signed by supervisor)
Exemptions Survey Form (signed by employee and budget head)
Proposed Employee Appointment
Proposed Employee Clearance
Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

CONTINGENT UPON AVAILABILITY OF FUNDS
Rev. 5/1/2019



JOB CLASS 3
T ' SOUTHERN UNIVERSITY SYSTEM
CALID Per. SQEBQ] Acﬁon Form POSITION
' NUMBER
o P T
CAMPUS: SUS SUBR SULAC X SUAREC SUNO SUSLA
EMPLOYMENT CATEGORY: 9-MONTH _ X 12-MONTH OTHER ____  (Specify)
_X_ _ Academic Non-Academie Civil Service
Temporary _ Part-time ( % _ of Full Time) Restricted
Tenured ___ Undergraduate Student Job Appointment
Tenured Track Graduate Assistant _ Probationary
Other (Specify) Retiree Return To Work Permanent Status
Previous Employee _N/A Reason Left _N/A =

Date Left _N/A Salary Paid NA

Profile of Person Recommended
Length of Employment 08/01/2019 To _05/31/2020
Effective Date _ 08/01/2019

Name _ Adam Crepelle SS# XXX-XX-1389 Sex M Race* w
(Last 4 digits only)
Position Title: __Associate Professor Department: _Law Center - Instruction
CheckOne ___ Existing Position *Visa Type (See Reverse Side): E:m
X _ New Position Expiration Date:

(Position vacancy authorization form must be processed and approved to fill
existing and new positions. Position must be advertised before processing PAF, if

applicable}

Years Experience 6 _ Southern University Experience 1 _

Degree(s):  Type/Discipline (BA-Education): TInstitution/Location (SU-Baton Rouge): Year:
B.S. University of Louisiana, Lafayette, LA Y 2009
J.D. Southern University Law Center : 2013
Master of Law University of Arizona, Tucson, AZ 2018

Current Employer _Southern University Law Center

e ———— e S N —
Personnel Action
Check One _ X _ New Appointment Continuation Sabbatical Leave of Absence
Transfer ) Replacement Other (Specify)
Recommended Satary _$ 100,000 Salary Budgeted $ 100,000

Source of Funds General Appropriation

Identify Budget: _ State Location  _311001-32020-61003-31000

Form .Code: BOR10 Page 1 Item# 1
Change of:
. To
Position Visiting Professor Associate Professor
Status
Salary Adjustment
) Financial Aid signature (if, applicable):
List total funds currently paid this employee by Source of Funds Amount
Southern University: 311001-32020-61003-31000 $100,000.00

*See Reverse Side
II Comments: (Use back of form) i

*See Reverse Side Graduate School signature (if, applicable):

Dean/Ulait Fiead Date

President Date Chairman/S.U. Board of Supervisors Date



This information is requested solely for the purpose of determining compliance with Federal Civil Rights
Laws and does not affect employment consideration.

ETHNIC ORGIN (Please check one):
Hispanic or Latino __ Non-Hispanic or Non-Latino
RACE (Please check all that apply):

X White, not of Hispanic origin. A person having erigins in any of the original people of Evrope, Nosth Africa, or the Middle East.
Black. not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardless of race.

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Islands. This area includes, for exarple, China, Japan, Korea, the Philippine Islands, and Samoa.

American Indian or Alaskan Native. A person having origins in any of the original peoples of North American, and who
maintains cultural identification through tribal affitiation or community recognition.

COMMENTS:

Adam Crepelie served as a visiting professor at Southern University Law Center during the 2018-2019 academic year.
The Faculty Appointments, Reteation, Promotion and Tenure (FARPT) Committee at SULC has recommended that
Adam Crepelle be appointed to the professor tenure tract position at SULC for the 2019-2020 academic year.

EMPLOYEE REGULAR WORK SCHEDULE: Daily

EMPX.OYEE DIRECT SUPERVISOR: V/C Roederick White

NUMBER OF EMPLOYEES SUPERVISED, (if any) 100

HR USE ONLY: STATUS (circle one): EXEMPT . NON-EXEMPT

GUIDELINES: All employees, students, graduate assistants being employed through the use of this form
are to report to and be cleared by the Human Resources before any employment is offered and before
starting to work. All stndents are to bring with them clearance from the Financial Aid office, Statement
of Account (fee receipt), and a class schedule. All prospective employees/students must bring a pictured
ID, social security card, birth certificate, certificate of naturalization, resident alien.card, H1-B and J-1
visas, passport, and F-1/1-94, The latter six (6) documents do not apply to U.S. Citizens.

Documentation must be provided for review and approval by Human Resources before employment is
offered.

SS OF EMPLOYMENT TATUSY SOUTHERN UNIVERSITY LAW CENTEF
TYPE EROBIABERED / FUBRSHRAILABLE
DOC.1D. &
United States Citizen/Certificate of Naturalization Us W
Resident Alien DRPE —
H-1 Visa (Distinguished Merit & Ability) S /s 7
J-1 Visa (Exchange Visitor Program) I 7 / U
F-1 Visa (Student Emp. FT Student at S.U.) F1
OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience”) FO
T e e e —

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):
__ Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Position Vacancy Announcement (position advertised before processing PAF, if applicable)
Application for Employment Form Admin/Fac/Unc! Positions(Civil Service Application for classified employees)
Authority to Release (signed by employee) (submitted to Campus Police with Criminal/Background Check form)
___ Supervisory Criminal/Background Check Form (completed by employee/ verified and signed by supervisor)
Exemptions Survey Form (signed by employee and budget head)
__ - -Proposed Employee Appointment
Proposed Employee Clearance
Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

CONTINGENT UPON AVAILABILITY OF FUNDS
Rev. 5/1/2019



oy SOUTHERN UNIVERSITY LAW CENTER
CNEY 261 A. A. LENOIR HALL
PosT OFFICE Box 9294

BATON ROUGE, LoOuISIANA 70813-9294

OFFICE OF THE CHANCELLOR

(225) 771-2552

FAX (225) 771-2474

May 1, 2019

Dr. Ray L. Belton

System President and Chancellor

Southern University System and Baton Rouge Campus
J. S. Clark Administration Building, 4th Floor

Baton Rouge, Louisiana 70813

RE: Additional Duties/Promotion and Positions Vacancy Announcement Waiver and
Authorization Request

Dear Dr. Belton:

Ms. Koshaneke Gilbert has served the Southern University Law Center (SULC) for
almost four years as a Career Counselor in the Office of Career Services. The Office of Career
Services serves over 600 enrolled law students and countless alumni who have access to services
provided by the Office of Career Services.

The Director of Career Services and Title IX Coordinator for the Southern University
Law Center has recommended to me that Ms. Gilbert be promoted to Associate Director of
Career Services, where she would maintain her current job duties and be responsible for the
following additional job duties:

e Advise and counsel students and alumni regarding career selection, job searches and
internships;

e Develop and administer career programming and resources for students;

e Manage implementation of the Public Interest Stipend and Public Interest Law Fellowship
Program

e Assist the Director with gathering required data and statistics for reporting agencies and
accrediting agencies.

"An Equal Educational Opportunity Institution”



Dr. Ray L. Belton
May 1, 2019
Page -2-

e Assist the Director with gathering required data for the Kendall Vick Loan Reduction
Assistance Program

e Assist the Director with managing on campus recruiting and the On Campus Interviews (OCI)
Program

e Any and all duties necessary to fulfil the mission of the department.

This letter also seeks a waiver to search for an associate director and authorization to
create an associate director position. This waiver and authorization would enable Ms. Gilbert to
be promoted and negate a long drawn out process of interviewing and screening. Finally, I
request that Ms. Gilbert’s pay be adjusted from $63,000 as a career counselor to $78,000 as an
associate director and that the requests that I have made be presented to the Southern University
Board of Supervisors for approval at its May 2019 Board meeting.

If you have any questions, please feel free to contact me.
Sincerely,
) o )
oI ¥ P

Jolin K. Pierre, Chancellor &
Vanue B. Lacour Endowed Professor

SoutHERN UNIvERSITY Law CENTER



JOB CLASS 3
T . SOUTHERN UNIVERSITY SYSTEM
Personnel Action Form [ ™~ pggpn
CALID el NUMBER 3 IM([% (9 |4 (3
e T b e o e i

CAMPUS: SUS SUBR SULAC _X SUAREC . SUNO SUSLA
EMPLOYMENT CATEGORY: 9-MONTH 12-MONTH X _ OTHER (Specify)

Academic X __ Non-Academic Civil Service

Temporary Part-time ( % _ of Fult Time) Restricted

Tenured _ Undergraduate Student Job Appointment

Tenured Track Graduate Assistant Probationary

Other (Specify) Retiree Return To Work Permanent Status
Previous Employee _N/A Reason Left _IN/A
Date Left _N/A Salary Paid N/A

Profile of Person Recommend
Length of Employment 07/01/2019 To _06/30/2020
Effective Date _07/01/2019
Name _Koshaneke Gilbert XXX-XX-9028 Sex F Race* _ B
» (Last 4 digits only)
Posttion Title: __Associate Director of Career Services Department: _Law Center
Check One Existing Position *Visa Type (See Reverse Side): m
X New Position Expiration Date:

(Position vacancy authorization forra must be processed and approved to fill
existing and new positions, Position must be advertised before processing PAF, if

applicable.)

Yeayrs Experience 11 Southern University Experience _3

Degree(s): Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): Year:
BS Southern University * 2004
JD Southern University 2008

Current Employer _ Southern University Law Center
S ——— e —— e et
Personnel Action

Check One __ X  New Appointment Continuation ____ Sabbatical Leave of Absence

Transfer Replacement Other (Specify)
Recommended Salary _$7 8,000.40 Salary Budgeted $78,000.00

Source of Funds _ General Appropriation

Identify Budget:  State Location 311001-38130-61002-35000
. Form Code: ._BOR10 Page 1 Item# 1
Change of: ' =
Erom ; To
Position Career Counselor : Associate Director of Career Services
Status $63,000.00 : : $78,000,00
Salary Adfustment : . ’
Financial Aid signature (if, anplicable):
List total funds currently paid this employee by Source of Funds Amount
Southern University: 311001-38130-61002-35000 $63,000.00

*See Reverse Side
I Comments: (Use back of form) |

*See Reverse Side Graduate School signature (if, applicable):

Date

Vice Chancd)loiy

X

[
dl
=

|

Date

President Date Chairman/S.U. Board of Supervisors Date



This information is requested solely for the purpose of determining compliance with Federal Civil Rights
Laws and does not affect employment consideration,

ETHNIC ORGIN (Please check one):
Hispanic or Latino Non-Hispanic or Non-Latino
RACE (Please check all that apply):

White, not of Hispanic origin. A person having oxigins in any of the original people of Europe, North Aftica, or the Middle East.

X Black. not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardless of race.

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Islands. This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa.

American Indian or Alaskan Native. A person having origins in any of the original peoples of North American, and who
maintains cultural identification through tribal affiliation or community recoguition,

COMMENTS:

The Office of Career Services serves over 600 enrolied law students and countless alumni who have access to services
provided by the Office of Career Services. Therefore, the Director of Career Services and Title IX Coordinator for the
Southern University Law Center has recommended that Ms. Gilbert be promoted to Associate Director of Career
Services, where she would maintaia her current job duties and be responsible for the additional job duties.

EMPLOYEE REGULAR WORK SCHEDULE: Daily
EMPLOYEE DIRECT SUPERVISOR: Kerii Thomas
NUMBER OF EMPLOYEES SUPERVISED, (if any) 2

HRUSE ONLY:  STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students, graduate assistants being employed through the use of this form
are to report te and be cleared by the Human Resources before any employment is offered and before
starting to work. All students are to bring with them clearance from the Financial Aid office, Statement
of Account (fee receipt), and a clags schedule, All prospective employees/students must bring a pictured
ID, social security card, birth certificate, certificate of maturalization, resident alien card, H1-B and J-1
visas, passport, and F-1/1-94. The latter six (6) documents do not apply to U.S. Citizens.

Documentation must be provided for review and approval by Human Resources before employment is
offered.

CLASS OF EMPLOYMENT (VISA STATUS):
TYRE CODE EXPIRES

United States Citizen/Certificate of Naturalization S_OUTUERN UNiVERSITY }AW %ENIE
Resident Alien ENCURABERED / FUNDS AVAILABL

H-1 Visa (Distinguished Merit & Ability) DOC. LEk _ A 4

J-1 Visa (Exchange Visitor Program) 11 5// /X

F-1 Visa (Student Emp. FT Student at 8.U.) DATE pp——— oL =
OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience”) 5\,  F0 _ 41

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):
Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Position Vacan¢y Announcement (position advertised before processing PAF, if applicable)
Application for Employment Form Admin/Fac/Uncl Positions(Civil Service Application for classified employees)
Authority to Release (signed by employee) (submitted to Campus Police with Criminal/Background Check form)
Supervisory Criminal/Background Check Form (completed by employee/ verified and signed by supervisor)
Exemptions Survey Form (signed by employee and budget head)
Proposed Employee Appointment
Proposed Employee Clearance

_____ Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

Rev, 5/2/2019



JoBCLASS TT %SOUTHERN UNIVERSITY SYSTEM

JOBIEODE Personnel Action Form {posiTION 1 M g8 o I2 B
CALID. NUMBER )
2]

CAMPUS: SUS yy SUBR SULAC SUAREC SUNO SUSLA :

EMPLOYMENT CATEGORY: -9-MON'I_‘H .12~MQNTH XX  OTHER: __ (Specify)
Civil Service

Academic - XXX Non-Academic g
Temporary . Part-time ( % _ of Full Time) Restricted — i
“Tenured : : Undergraduate Student - . -Job Appointmenfs PR ] gy
Tenured Track Graduate Assistant . Probationary — -
_____ Other (Specify) ___ Retiree Return To Work Peérmanent Statgsé
Previous Employee | ___ : . Reason Left -
Date Left - Salary Paid .
: Profile of Person Recommended . T
Length of Employment ) i . To 1S o |
Effective Date -___June 1, 2019 . ' S 5= =
N —

Name. _RQhBLt_'B_.;ﬂﬁY‘Y‘i Son SSH  xxx-Xx- 9261 - Sex M Race* B
" (Last 4 digits only)

Position Title: _Djrector of Development Department: __FOundation
. ' *Visa Type (See Reverse Side): :D:

Expiration Date:

Check One XXX Existing Position

New Position ’
(Rasition vacancy authorization form must be processed and approved to fill
existing and new positions. Position must.be advertised before processing PAF, if
applicable.) .. ;
Years Experience _]15H years Fundraisi Ng__ Southern University Experience N/ A
Degree(s):  Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): i _' ‘i xg 9
-Managemen olicy i OMdS-MN—™ 2

Current Employer __AMerican. Red Cross

Personnel Action
Continuation ' Sabbatical Leave of Absence
Replacement. _Other (Specify)

Salary Budgeted $90 ,000.00

Check One New Appointment
: .Transfer:

$90,000.00

Recommended Salary

Source of Funds
Location

Identify Budget:

Form Code: Page 1 . Ttem #
Change of: e ’ o
; From " To,
Position v ;
Status
Salary Adjustment - .

, : Finanecial Aid signature (if, applicable):

List total funds currently paid this employes by =~ | Source of Funds Amount
Southern Universty: 2 I icpa- 30 -%ioa| 44,260
*See Reverse Side ; 2

( Comments: (Use back of form) i

* Graduate School signature (i applicable);

15/13/19

oS MO Fs

Business Affairs/Comptroller

Date Chairman/S.U. Board Date

President ;
of Supervisors




T hls information is requested solely for the purpose of determining complrance wrth Federal le Righ#s Laws
and does not affect employment consideration.

ETHNIC ORGIN (Please check one):

- Hispanic or Latino . g . Non-Hispanic or Non-Lahuo

" RACE (Please check all that apply): - '

‘White, not of Hispanic origin. A person having ongms in-any / of the original people of Exirope, North Afncag or the Middle East

XX x Black. not-of Hlspamc Origin. A person havmg origins in any of the Black racial groups of Affica.

"

Hlspamc A person of Mexrcan, Puerto Rxcan, Cuban; Central ‘or South Amencan or other Spamsh culture or origins,
regardles of race. . ‘

Asian or Pacific Islander A person having orlgms in any of the original peoplés of the Far East, Southeast Asra, the Indian -
-Subcontinent, or the Pacific Islands. This area includes, for exainple, ‘China, Japan, Korea, the Philippine Islands and Samoa.

Amerlcan Indian or Alaskan Nitive. "A person having ongrm in any of the ongmal peoples of North American, and who
‘maintains cultural identification throvgh trxbal afﬁllaﬁon or.community recognition.

T
. COMMENTS:
EMPLOYEE REGULARWORKSCHEDULE: 8:00am-5:00pm ... " .
EMPLOYEE DIRECT.SUPERVISOR: , .. ..~ Alfred E. Harrell, -I1I B
NUMBER OF EMPLOYEES SUPERVISED (1f any) ' R _
HRUSE ONLY:  STATUS (circleoge): °~ ~ EXEMPT ~ 7 NON-EXEMPT '

GUIDELINES: All employees, students, graduate assistants being employed through the use of this form

are to report to and be cleared by th¢ Human Resources before any employment is offered and before

starting to work. All students are to bring with them clearance from the Financial Aid office, Statement
--of Account (fee recerpt), and a class.schedule. All prospective employees/students must bring a pictured

ID, social security card, birth certificate;. ¢ertificate. of naturalization, resident alien card, H1-B and J-1
: vrsas, passport, and F-1/1-94. The latter six (6) documents do not apply to U S. Crtlzens

Documentatxon must be.provided for revrew and approval by Human Resources before emploment is

offered. .
' e  FUNDS AVAILABLE
CLASS OF EMTLOYMENT ISA STATUS): 2 "
: - R DEOFF‘CE OF. Mw £ L
TYPE - CODEY R AR XPIRES |\ y FlRE
i VaAN\F i ‘_’) y ;J \ (v
United States Cltrzen/Certlﬁcate ofNaturalrzatrou ' : i us - SOUTH lE. I L” i) )
Resident Alien -RA - \‘ 5 1 19
H-1 Visa (Distinguished Mesit & Ablhty) THL - w——— e
_ J-1 Visa (Bxchange Visitor Program) -~ ¢ S i * SIGNED
F-1 Visa (Student Emp. FT Student at S.U,) - : FI A 00 5 () 30 rp—&,/oag - OO0
' OPT F-1 Vlsa-]NS Prior Approval-“Practlcal Work Expenence”) =

: : Do Not Wnte Below Thls Area
For Human Resource and, Budgetagv_ Contiol Use Only1

PAF APPROVAL PROCESS CHECKLIST. (Whust have the information outlmed below): - .
- ..Approved Position Vacancy Authonzauon Form (appli¢abie for new and replacemént posruons)r
Position Vacancy Annoeuncement (position advertised befote processing PAF, if apphcable) ) _
‘Application for Employment Form Admin/Fac/Uncl Positions(Civil Service Application fot classified enfployees)
Authonty to Release (signed by employee) (submitted-to Campus Police with Criminal/Backgséund Check form) |

Supervisory Criminal/Background Check Form (completed by employee/ verified and signed by. supemsor)

Exemptions Survey Form (signed by employee and budget head)
Proposed Employee Appointmient
Proposed Employee Clearance
- Restricted/ Job Appomtment/CS Rule 6.5g Letter of Justification (for class:ﬁed if applicable) -

Rev. 82672005



BATON ROUGE, LA 70813

SOUTHERN UNIVERSITY - »
sdsm ‘//4//4 /tm/

*

SUS X SUBR SULAC SUAREC SUNO
B e S A S T R T T S N T R T R T R T N R R R N R A R N R T R R R R T R E RN N AN N R RN R AR TR AN TNk
POSITION VACANCY AUTHORIZAT lON
e e Y e A N e T e T R S e Y e e e e e e e e e S N N e e N S N e N N A NN N ek N S ek

REQUL‘:ST THAT THE POSITION TITLE _ Director of Development

BE AUTHORIZED AS A VACANCY FOR  System Foundation Office
(Department or Unii)

Seurce of Funds

[ Siate

[ Grant -in-Aid

2 System Revenue
) Ag_cncv Fund State

New Pesition X Unclassified
Temporary [ Faculty
Probatienary (For Faculty this is snme ns tenure track)

Replacement ]
Civil Serviee [
Tenured O

AS PESCRIBED BELOW

VYACANCY DESCRIPTION AND JUSTIFICATION
(Include rank (for faculty) and approximate salary; initiator of form must have prior approval of salary/salary range with
the appropriate Vice-Chancellor, Chancellor and/or President. Salavies for classified positions must be approved through
[Muman Resourees).

T'he Director of Development will develop a culture of giving among the University’s various constituents by engaging,

oduc‘atmg nnd sccuring annual charitable contributions. The Director of Development will maintain an aggressive
schedule of plospecnve donar meetings and provide direct supervision to the Foundation’s student interns. The
Dircctor of Development will manage the daily operations of the annual fund, major gifts, planned giving and other

development programs as mutually agreed upon with the Foundation’s Chiet Executive Otlicer.

$85.00.00-$90,000.00

Pyevious Tncumbent (if replacementis———
—al My

Salary/Range:

L ' T T
\/ Approved Pisapproved . ;L : b [ RG ;:1_
Departident Head— Date

o D

!5‘_ Approved Disapproved

Dean/Director/Supérvisor of Budget Unif Date

FINANCE/BUDGET OFFICE ONLY
Funds Available

__]Z___ Yes
’ 1ME433

':-tguarur:

Date

KL

Bud,c! 1\h:mhu

= Apprwml Disapproved

o B /’éproved .

A)(Aed
N\

No

ULLM’:B 11307 - L0814 000

 Disapproved

Disapproved

An Equal Opportuni

HUMAN RESOURCTES OFFICE OMLY
Existing/Approved Position
/
V’__ Yes - No
loyee Cl TRy
l"mpu},ru. ass: [Mu]mhtiasa ‘ i'.dflff A
| z,um,,m 2./4/19.
erified By: I“ﬂte &
..f'f,
o ;‘ / *‘.j;’,f_fi__
Date
- _g’/f_’?’ 4
Date
- &
4 1wl
Président I Dafte

Employer

Rev. 8/05/2013



ROBERT HARRISON
. |
robert.harrison76@icloud.com
CANDIDATE SUMMARY:

Professional Management Director with over 15 years of progressive experience in top 10
largest nonprofit organizations and Fortune 30 companies; providing leadership and

guidance to professionals and volunteers focused on exceeding the objectives set
forth in my assignments.

Key Capabilities:
e Securing sponsorships and building relationships for events
e Strategic, goal-oriented approach in managing individual membership and
finance campaigns
e Successful in managing membership and fundraising initiatives
e Excellent ability to close major gifts and increase individual giving campaigns
e Proven recruitment, relationship and membership manager.

Achievements:

B Impressive 12% gain in Friends of Scouting and Product Sale, resulting in

$734,864 raised annually and growing the campaign in each of those years

and ending with $826,897

B Provided leadership and developed growth plans for annual Go Red For

Women Luncheon, which resulted in significant growth annually with the

gross amount of 30% increase resulting to $887,249 raised in 2016 and follow up 36%
growth the following year increasing to $1,209,756 for the recent 2017 event

Managed a portfolio of business with residential and commercial accounts where I grew
the overall renewal rate from 78% to 87% and brought in new residential accounts over
the previous penetration rate of 45% for my service area.

PROFESSIONAL EXPERIENCE:

Donor Development Officer,

February 2019 to Current

American Red Cross: Minnesota - Dakota Region

Currently I'm the Donor Development Officer for the American Red Cross in Minnesota. The
American Red Cross provides domestic disaster relief, blood collection and distribution
services, preparedness information, health and safety training, service to the armed forces,
and international services. My assignment with the organization focuses on: identifying,
engagement, cultivation, solicits, and stewards current and prospective donors in
expanding their financial support of the work of the American Red Cross.

Territory Manager, Xfinity

November 2017 to Current

Comcast, Twin Cities Market; West Region

Sales: marketed and sold the telecommunications portfolio directly to residential and
business customers to manage their personal, security, business and entertain needs. The
marketplace turf [ managed saw significant growth in sales revenue to where I saw 100
percent quota status in every quarter; this increased the penetration rate for of services to
consumers ensuring market share growth.

Director; Go Red For Women

July 2015 to March 2017

American Heart Association, Midwest Affiliate; Twin Cities Market

M Fundraising: raising individual giving dollars and sponsorship dollars to ensure the



continuation of educational messaging and research of heart disease in women
through corporate and individual giving. The Twin Cities Go Red For Women event
currently ranks in the top 34 out of 387 events nationally.

Volunteer Management: recruiting and working with top executive leaders and
other volunteers to help raise funds and bring awareness to the community about
heart disease in women to peer to peer fundraising efforts.

Event Planning: planning and executing annual the Go Red For Women Lunch &
Learn for up to 800 guests, featuring educational workshops, vendor exhibits and
luncheon program with keynote speaker.

Special Events Manager; Relay for Life

February 2011 to November 2013

American Cancer Society, California Division; Los Angeles Region & Mid- South Division
New Orleans Region

Provided leadership to volunteer committee and team development to surpass set
objectives for the 2011 Relay for Life campaign. Solicits and maintains high-level
patron & corporate sponsors by developing year-round cultivation plan ensuring
superior customer relations. Main focus on individual giving and increasing base

of donors in the community.

Closes face to face sales and sponsorships with corporate contacts, business
owners and community leaders in the New Orleans and Los Angeles markets. I

was able to engage community leaders to improve relationships with major team
captains and donors.

Associate Development Director; COE

December 2009 to November 2010

Coalition for Engaged Education; Santa Monica, California

M Managed and developed databases of foundations and individuals gifts, also

responsible for tracking of metric program performance, and developing answers

for replies of quarterly and final report to funders as outlined

in the grant agreements. Major duties included the project manager for the submission of
the Lennox Promise Grant to the United States Department Education, this included
reviewing the materials needed with department managers and providing logistical
support for gathering any necessary attachments as needed.

Field Director; Boy Scouts of America

August 1999 to August 2008

Northern Star Council; Saint Paul, Minnesota

Promoted from Outreach Director in Minneapolis to Field Director in the Saint Paul, MN
office; this new assignment allowed me to provide leadership to six distinct

districts. Assignment covered suburban and urban areas; under my management

a team of six executives meet and exceeded objective assigned by the

organizations board.

M Duties including providing daily service to this large geographic area; and

managing the volunteer leadership and overseeing that programs were

maintained in 289 different program units that provided service to over 10,000

youth and 3,000 volunteers. Under my leadership of my team of six executives

meet and exceeded objectives assigned in the field, membership gains, improved retention,
and increased the amount volunteer leadership positions.

Education:

Southern University A&M College; Baton Rouge, Louisiana

Bachelor of Science, Urban Planning in Forestry Management & Policy
-University of Saint Thomas; Saint Paul, Minnesota

Opus Business School, Mini Masters MBA; Executive Education



SOUTHERN UNIVERSITY AT NEW ORLEANS

6400 Press Drive
New Orleans, LA 70126-0002
{504) 286-5311
FAX (504) 284-5500
www. suno.edu

OFFice oF THE CHANCELLOR

May 1, 2019

Dear Dr. Belton:

The purpose of this letter is to request that Mr. Justin James, Internal Auditor, occupy
the position of Vice-Chancellor for Administration & Finance of Southern University at
New Orleans on an interim basis (see attached Position Vacancy Authorization). | am
respectfully requesting Mr. James be placed in this position, effective immediately,
prior to Board of Supervisors’ approval. Approval of this request will provide continuous
leadership in the area of Administration and Finance, and insure that there are no gaps
in service,

Thank you in advance for your consideration.

Respectfully,

Dr.Aisa Mims-Bevezin, Chancelléf

Southern University at New Orleans

Approved:
Dr. Ray Belton, Chancellor-President
Southern University Sytem

“An Equal Educational Opportunity Institution”



JOB CLASS
SOUTHERN UNIVERSITY SYSTEM
JOB CODE Personnel Action Form | POSITION
NUMBER
CALID
CAMPUS: SUS SUBR SULAC SUAREC SUNO X SUSLA
EMPLOYMENT CATEGORY: 9-MONTH 12-MONTH OTHER (Specify)
Academic X MNon-Academic Civil Service
Temporary Part-Time ( % of Full Time) Restricted
Tenured Undergraduate Student Job Appointment
Tenured Track Graduate Assistant Probationary
Other (Specify) Retiree Return To Work Permanent Status
Previous Employee Jullin Renthrope Reason Left  Personal
Date Left 06/30/2016 Salary Paid £104.000.00

R e —S——————————————————————
Profile of Person Recommended
Length of Employment 07/01/2018 To 06/30/2019

Effective Date 05/01/2019

Name  Justin James Ss# xxx-xx-1573 Sex Male Race®* Black
Position Title:  Interim Vice-Chneellor for Admin. & Finance Department: Office of the Chancellor
Check One X  Existing Position *Visa Type (See Reverse Side): Us

New Position Expiration Date:

(Position vacancy authorization form must be processed and approved to fill
existing and new positions. Position muost be advertised before processing PAF, if

applicable.)
Years Experience Southern University Experience 0
Degree(s):  Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): Year:
B.5. Accountig Xavier University 2003

Current Employer SUNO

I —
Personnel Action

Check One New Appointment Continuation Sabbatical Leave of Absence
Transfer _ X Replacement Other (Specify)
Recommended Salary _$93,600.00 Salary Budgeted $104,000.00

Source of Funds State

Identify Budget: General Location 411001-41210-61002-4600

Form Code: Page Item #
Change of:

From To
Position Internal Auditar Interim Vice-Chancellor
Status
Salary Adjustment $70,000.00 $93,600.00
Financial Aid signature (if, applicable):
e e

List total funds currently paid this employee by Source of Funds | Amount
Southern University: General Fund | $93,600.00
*See Reverse Side |

| Comments: (Use back of form) | |

*See Reverse Side Graduate School signature (if, applicable):

Dean/Unit Head " Date
s /{_( e a2 :
£ eellor = A i Date
_QJF'WQA'M / e GQJ'\::R:_

Vice President/Finance Date
Business Affairs/Comptroller

President Date Chairman/S.U. Board Date
Of Supervisor



This information is requested solely for the purpose of determining compliance with Federal Civil Rights Laws and
does not affect employment considerations.

ETHIC ORGIN (Please check one):

Hispanic or Latino X Non-Hispanic or Non-Latino

RACE (Please check all that apply):
White. Not of Hispanic origin. A person having origins in any of the original people of Europe, North Africa, or the Middle East.
X Black. Not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardless of race.

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Islands. This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa.

American Indian or Alaskan Native. A person having origins in any of the original peoples of North American, and who
maintajns cultural identification through tribal affiliation or community recognitions.

COMMENTS: CERTIFICATIONS:

CPA  #25497

EMPLOYEE REGULAR WORK SCHEDULE: M-F, 8:00 am TO 5:00 pm

EMPLOYEE DIRECT SUPERVISOR: Dr. Lisa Mims-Devezin

NUMBER OF EMPLOYEES SUPERVISED, (if any) 5

HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students graduate assistants being employed through the use of this form
are to report to and be cleared by the Human Resources before any employment is offered and before
starting to work. All students are to bring with them clearance from the Financial Aid office, Statement
of Account (fee receipt), and a class schedule. All prospective employees/students must bring a pictured
ID, social security card, birth certificate, certificate of naturalization, resident alien card, H1-B and J-1
visas, passport, and F-1/I-94. The latter six (6) documents do not apply to U.S. Citizens.

Documentation must be provided for review and approval by Human Resources before employment is
offered.

CLASS OF EMPLOYMENT (VISA STATUS):

TYPE CODES EXPIRES
United States Citizen/Certificate of Naturalization Us

Resident Alien RA

H-1 Visa (Distinguished Merit & Ability) H1

J-1 Visa (Exchange Visitor Program) J1

F-1 Visa (Student Emp. FT Student at S.U.) F1

OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience™) FO

Do Not Write Below This Area
For Human Resource And Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):

Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Position Vacancy Announcement (position advertised before processing PAF, if applicable)
Pre-Employment Application Form (Civil Service Application for classified employees)
Supervisory Criminal/Background Check Forms and Authority to Release (signed by employee)
Exemptions Survey Form

Proposed Employee Appointment

Proposed Employee Clearance

Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

Rev. 6/30/2005




SOUTHERN UNIVERSITY - BATON ROUGE, LA 70813
SUS [J SUBR [] SULAC [] SUAREC [ ] SUNO [] SUSLA []

-------------------------

REQUEST THAT THE POSITION TITLE AS DESCRIBED
Interim Vice-Chancellor for Administration & Finance BELOW

BE AUTHORIZED AS A VACANCY FOR Administration & Finance

(Department or Unit)
Source of Funds
X] Replacement [ New Position [] Unclassified [J state
{1 Civil Service [] Temporary ] raculty [ Grant -in-Aid
(O Tenured ] Probationary (For Faculty this is same as tenure track) [J System Revenue

[_Agency Fund State
VACANCY DESCRIPTION AND JUSTIFICATION

Member of the Chancellor’s executive leadership team, principal duties include financial oversight and management of
University’s fiscal and capital resources. Position directly oversees the following offices: Comptrotler’s Office, Campus

Safety/ Facilities Management, Campus Police, Purchasing and General Services.

Se_zlary/Range: $9_3,E36 “ " Previous Incumbent (if replacement):  Jullin Renthr ge
Approved Disapproved
Department Head Date
Approved Disapproved
Finance/Budget Unit Date
FINANCE/BUDGET OFFICE ONLY ' HUMAN RESOURCES OFFICE ONLY
Funds Available Existing/Approved Position
X _ Yes No X Yes No
Employee Class: Job Class: | Classified
Exempt
Signature Date
Budget Number [ 411001 44110 61002 46000 Verified By: Date:
Approved Disapproved
Vice Chancellor Date

_l%)proved Disapproved /—zi-—' ///4.— - D—“—* : 5/%&2__
te

(_—] Chancellbr/Vice President/”

Approved Disapproved

President Date

An Equal Opportunity Employer

Rev. 8/05/2013



ERSITY SOUTHERN UNIVERSITY LAW CENTER
, \ \ 261 A. A. LENOIR HALL

| 2| (e ' PosT OFFICE Box 9294
N BATON ROUGE, LOUISIANA 70813-9294

OFFICE OF THE CHANCELLOR

(225) 771-2552
FAX (225) 771-2474

May 1, 2019

Dr. Ray L. Belton

System President and Chancellor

Southern University System and Baton Rouge Campus
J. S. Clark Administration Building, 4th Floor

Baton Rouge, Louisiana 70813

RE: Salary Adjustment for Additional Duties
Dear Dr. Belton:

Dr. Mary W. Johnson has served as my executive assistant at the Law Center for almost
three years. Her role has evolved over that time and I am seeking to expand her duties for her to
serve in a critical support role for the Office of Career Services at the Law Center. Dr. Johnson,
a long-time employee of the Southern University System and Baton Rouge campus transferred to
the Law Center in January 2016 to serve as a Career Services Coordinator for a short period of
time prior to assuming the role of Executive Assistant to the Chancellor.

During her service as an Executive Assistant, [ have tasked her from time to time to assist
the Office of Career Services during certain “crunch periods” in the cycle of operations of that
office. During the last 24 months, I have been engaged in cultivating new avenues of
opportunity for our law students that will allow them to access a number of new specific
employment and career opportunities that have developed quickly in the period following the
recession, including jobs and career opportunities for law school graduates in the area of block
chain, legal tech, Title IX compliance, health care compliance, cannabis regulation, legal
operations in corporate and nonprofit organizations, cybersecurity, data security and privacy,
government relations, cryptocurrency, and alternative legal services provider processes.

The Law Center has joined several emerging organizations that are leading the changes

with respect to emerging careers for law graduates. Those organizations include the Institute for
the Future of the Practice of Law (IFLP), the Community of Legal Interns (CLI), the Corporate

“An Equal Educational Opportunity Institution”



Dr. Ray L. Belton
May 1, 2019
Page -2-

Legal Operations Consortium (CLOC), and other Law Tech organizations and initiatives. That
activity has yielded ten new internship opportunities for our current law students with corporate
entities like Net App, CISCO, Commins Engines, Lex Check, Juniper Networks and others that
have yielded internship opportunities that are paying as much as $1,680 per week plus housing

and travel.

Because the scope of the aforementioned opportunities are expanding at a rapid pace, [
thought it would be wise for Dr. Johnson to be assigned an oversight and liaison role with all of
the emerging opportunities that have developed and will develop. She would serve as an
additional human resource for the Office of Career Services and avoid the need to hire an
addition staff person for the time being. I would respectfully request that Dr. Johnson be granted
additional compensation in the amount of $15,000 per year. Her current salary is $69,000 per
year. The expansion of Dr. Johnson’s role will allow the Office of Career Services and the Law
Center to cultivate, and expand relationships with the new employers, organizations and
institutions that could open a whole new world of opportunities for Law Center students and
graduates.

I therefore ask that you place this request before the Southern University Board of
Supervisors for them to consider for approval at their May 2019 Board meeting. If you have any
questions, please contact me.

Yours sincerely,

b 1 Poa

hn K. Pierre, Chancellor &
;N anue B. Lacour Endowed Law Professor

SourHERN UNiversiTy Law CENTER



JOB CLASS3 12
SOBCCDE SOUTHERN UNIVERSITY SYSTEM
Personnel Action Form [ posrTION
CAL ID NUMBER 3 IM |9 |9 (7 |7
CAMPUS: SUS SUBR SULAC X SUAREC SUNO SUSLA
EMPLOYMENT CATEGORY: 9-MONTH 12-MONTH X OTHER (Specify)
Academic X Non-Academic Civil Service
Temporary Part-time ( % _ of Full Time) Restricted
Tenured __ Undergraduate Student Job Appointrent
Tenured Track Graduate Assistant Probationary
X Other (Specify) Retiree Return To Work Permanent Status
Previous Employee _N/A Reason Left IN/A
Date Left N/A Salary Paid N/A
T — e e e i e ————
Profile of Person Recommended
Length of Employment 07/01/2019 To _06/30/2020
Effective Date _07/01/2019
Name _Mary W. Johnson XXX-XX-1202 Sex F Race* B
(Last 4 digits only)
Position Title: _ Executive Assistant Department: _Law Center
Check One _ X  Existing Position *Visa Type (See Reverse Side): E]:I:
New Position Expiration Date:
(Position vacancy authorization form must be processed and approved to fill
existing and new positions. Position must be advertised before processing PAF, if
applicable.)
Years Experience 27 Southern University Experience 2
Degree(s): Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): Year:
BS Southern University T _2002
_MA Public Administration Southern University 2004
PhD. Public Policy Southern University 2018
Current Employer _ Southern Unjversity Law Center
e e A e e e ———
Personnel Action
Check One New Appointment _X Continuation Sabbatical Leave of Absence
Transfer _____ Replacement Other (Specify)
Recommended Salary _$84,000.09 Salary Budgeted $84,000.00
Source of Funds _ General Appropriation
Identify Budget: _ State ’ Location 311001-31120-6£002-36000
Form Code: BOR10 Page 1 Item# 1
Change of:
From To
Position Executive Assistant Executive Assistant
Status $69,000.00 $84,000.00
Salary Adjustment
Financial Aid signature (if, applicable):
List fotal funds currently paid this employee by Source of Funds Amount
Southern University: 311001-31120-61002-36000 $69,000.00
*See Reverse Side
{[ . Comments: ggse back offormz !
*See Reverse Side Graduate School signature (if, applicable):

Business Affairs/Comptroller

Presideat Date Chairman/S.U. Board of Supervisors Date




This information is requested solely for the purpose of determining compliance with Federalt Civil Rights
Laws and does not affect employment consideration.

ETHNIC ORGIN (Please check one):
_____ Hispanic or Latino Non-Hispanic or Non-Latino
RACE (Please check all that apply):

White, not of Hispanic origin. A person having origins in any of the original people of Burope, North Africa, or the Middle East.
X Black. not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardless of race.

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Islands. This area includes, for example, China, Japan, Xorea, the Philippine Islands, and Samoa.

American Indian or Alaskan Native. A person having origins in any of the original peoples of North American, and who
maintains cultural identification through wibal affiliation or community recognition.

COMMENTS:
Dr. Mary Johnson has been assigned an oversight and liaison role with all of the emerging opportunities that have
developed and will develop. She will serve as an additional human resource for the Office of Career Services and avoid

the need to hire an addition staff person for the time being.

EMPLOYEE REGULAR WORK SCHEDULE: Daily
EMPLOYEE DIRECT SUPERVISOR: Chancellor, John Pierre
NUMBER OF EMPLOYEES SUPERVISED, (if any) 130

HR USE ONLY:  STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students, graduate assistants being employed through the use of this form
are to report to and be cleared by the Human Resources before any employment is offered and before
starting to work. All students are to bring with them clearance from the Financial Aid office, Statement
of Account (fee receipt), and a class schedule. All prospective employees/students must bring a pictured
ID, social security card, birth certificate, certificate of naturalization, resident alien card, H1-B and J-1
visas, passport, and F-1/I-94. The latter six (6) documents do not apply to U.S. Citizens.

Documentation must be provided for review and approval by Human Resources before employment is
offered.

CLASS OF EMPLOYMENT (VISA STATUS):

TYPE EODEHERN UNIVERBXPIRESN CENTER

SRR B IND)
United States Citizen/Centificate of Naturalization Egcc ?j‘ﬁ?tﬁ*’ﬁ /FUNDS AVAILABLE
Resident Alien el r‘ #
H-1 Visa (Distinguished Merit & Ability) - (/74 S
J-1 Visa (Exchange Visitor Program) J1
F-1 Visa (Student Emp. FT Student at S.U.) BY. L
OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience”) FO

R —

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):
Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Position Vacancy Announcement (position advertised before processing PAF, if applicable)
Application for Employment Form Admin/Pac/Uncl Positions(Civil Service Application for classified employees)
Authority to Release (signed by employee) (submitted to Campus Police with Crirainal/Background Check form)
Supervisory Criminal/Background Check Form (completed by employee/ verified and signed by supsrvisor)

______ Exemptions Survey Form (signed by employee and budget head)

Proposed Employee Appointment

Proposed Employee Clearance

Restricted/ Job Appoiniment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

CONTINGENT UPON AVAILABILITY OF FUNDS
Rev. 5/112019



JOB CLASS 3
T SOUTHERN UNIVERSITY SYSTEM
CALID Personnel Action Form POSITION
NUMBER
-~ e
CAMPUS: SUS SUBR SULAC X SUAREC SUNO SUSLA
EMPLOYMENT CATEGORY: 95-MONTH X __ 12-MONTH OTHER (Specify)
X Academic Non-Academic Civit Service
—_ Temporary . Part-time ( % of Full Time) Restricted
Tenured Undergraduate Student Job Appointment
X  Tenured Track Graduate Assistant Probationary
___ Other (Specify) Retiree Return To Work Permanent Status
Previous Employee _N/A Reason Left _N/A
Date Left N/A Salary Paid N/A

e =
Profile of Person Recommended
Length of Employment 08/01/2019 To _05/31/2020
Effective Date _ 08/01/2019

Name _ Michael D. Oeser SS# _ XXX-XX-0487 Sex M Race* w
(Last 4 digits only)
Position Title: _ Associate Professor Department: _Law Center — Instruction
Check One Existing Position *Visa Type (See Reverse Side): EL:
X New Position Expiration Date:

(Position vacancy authorization form wmust be processed and approved to fill
¢xisting and new positions. Position must be advertised before processing PAF, if

applicable,)
Years Experience 14 Southern University Experience ' |
Degree(s): Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): Year:
B.A, University of H.uston * 1993
J4.D. University of Wisconsin Law School 1998
. _Master of Laws U.S. University of Wisconsin Law Schaol 2010

Current Employer _The Oeser Law Firm_

Mt T
ersonnel Action
CheckOne __ X New Appointment Continuation Sabbatical Leave of Absence
Transfer Replacement Other (Specify) _ _
Recommended Salary _$ 103,500 Salary Budgeted $ 103.500
Source of Funds General Appropriation
Identify Budget: State i Location 311001-32020-61003-31000
Form Code: - BORI10 Page 1 Item# 1
Change of: '
From To
Position
Status —
Salary Adjustment
Financial Aid signature (if, applicable):
List total funds currently paid this employee by Source of Funds Amount
Southern University: N/A N/A
*See Reverse Side :
f Comments: (Use back of form) —||
*See Reverse Side Graduate School signature (if, applicable):
s
- Dean/Unit Head Date
# z £

;‘5."': i

i Vitl’r fentRinanhce
Busin ‘ tfairs/Comptroller

President Date Chairman/S.U. Board of Supervisors Date




Hispanic or Latino

This information is requested solely for the purpose of determining compliance with Federal Civil Rights
Laws and does not affect employment consideration.
ETHNIC ORGIN (Please check one):
Non-Hispanic or Non-Latino

RACE (Please check all that apply):

X White, not of Hispanic origin. A person having origins in any of the original peaple of Europe, North Afiica, or the Middle East.

Black. not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanic. A pcrsén of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardless of race.

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Islands. This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa.

American Indian or Alaskan Native. A person having origins in any of the original peoples of North American, and who
maintains cultural identification through tribal affiliation or community recognition.

COMMENTS:

Michael Oeser currently serves as a Senior Tribal Counsel for the Ho-Chunk Tribal National Depart of Justice and has
had significant law school teaching experience. The Faculty Appointments, Retention, Promotion and Tenure (FARPT)
Committee at SULC has recommended that Michael Oeser be appointed to the professor tenure tract position at SULC
for the 2019-2020 academic year

EMPLOYEE REGULAR WORK SCHEDULE: Daily

EMPLOYEE DIRECT SUPERVISOR: V/C Roederick White

NUMBER OF EMPLOYEES SUPERVISED, (if any) 120

HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students, gradunate assistants being employed through the use of this form
are to report to and be cleared by the Human Resources before any employment is offered and before
starting to work. All students are to bring with them clearance from the Financial Aid office, Statement
of Account (fee receipt), and a class schedule. All prospective employees/students must bring a pictured
ID, social security eard, birth certificate, certificate of naturalization, resident alien card, Hi-B and J-1
visas, passport, and F-1/I-94. The latter six (6) documents do not apply to U.S. Citizens.

Documentation must be provided for review and approval by Human Resourc ore employment is
offered. .
CLASS OF EMPLO NT 'ATUS):
SOUTHERN UNIVEBSITY LAW CENTER
TYPE
_ ENCURBERED / FUNDS w LE
United States Citizen/Certificate of Naturalization 00C. ‘QJS—_—M————- '
Resident Alien ’ PATE RA
H-1 Visa (Distinguished Merit & Ability) “H1
J-1 Visa (Exchange Visitor Program) gy ¥l =
F-1 Visa (Student Emp. FT Student at S.U.) F1

OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience) FO

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):
Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Position Vacancy Announcement (position advertised before processing PAF, if applicable)
Application for Employment Form Admin/Fac/Uncl Positions(Civil Service Application for classified employees)
Authority to Release (signed by employee) (submitted to Campus Police with Criminal/Background Check form)
Supervisory Critninal/Background Check Form (completed by employee/ verified and signed by S\Ipervlsor)
Exeraptions Survey Form (signed by employee and budget head)
Proposed Employee Appointment
Proposed Employee Clearance
Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

CONTINGENT UPON AVAILABILITY OF FUNDS
Rev. 5/1/2019



LN SOUTHERN UNIVERSITY LAW CENTER
& "",‘-_'~ 261 A. A. LENOIR HALL
'\ s ' PosT OFFICE Box 9294

i BATON ROUGE, LOUISIANA 70813-9294

OFFICE OF THE CHANCELLOR

(225) 771-2552
FAX (225) 771-2474

May 1, 2019

Dr. Ray L. Belton

System President and Chancellor

Southern University System and Baton Rouge Campus
J. S. Clark Administration Building, 4th Floor

Baton Rouge, Louisiana 70813

RE: Salary Adjustment for Additional Duties & Waiver of Search
Dear Dr. Belton:

Cynthia Reed is being recommended for a tenure track faculty position for the 2019-2020
academic year. Ms. Reed is currently the Director of Continuing Legal Education (CLE) and
Alumni Affairs. If the Board of Supervisors approves the appointment of Ms. Reed for the
tenure track faculty position, there will be a need to realign her duties. I have proposed by a
recommendation through a separate letter that Ms. Reed have an appointment of Associate
Professor and Director of CLE.

[ further propose that Ms. Robbin Thomas, the Annual Fund Coordinator at the Law
Center assume the duties related to alumni affairs and that the functions of alumni affairs and the
annual fund be combined. Therefore, [ propose that Ms. Thomas become the Director of Alumni
Affairs and Annual Fund Coordinator. This alignment would contribute to organizational
efficiency, would save the Law Center from having to hire an additional person, and allow the
Law Center to be prudent in conserving its financial resources.

[ further request that there be a waiver of any search, if necessary and that Ms. Thomas
be allowed a salary adjustment from $66,000 her current salary to $78,000. I respectfully ask
that you present this proposal to the Southern University Board of Supervisors for the Board to
consider for approval at its May 2019 meeting.

“An Equal Educational Opportunity Institution”



Dr. Ray L. Belton
May 1, 2019
Page -2-
If you have any questions, please feel free to contact me.
Yours sincerely,
\
L, P

Jéohn K. Pierre, Chancelior &
anue B. Lacour Endowed Law Professor

SoutHiERN Univiersity Law CenTER



JOBCLASS3 |8 |0 |4 |0

SOUTHERN UNIVERSITY SYSTEM
JOBCODE | F

CALID Personnel Action Form [posiTion

M NUMEBER
“
CAMPUS: SUS SUBR SULAC X SUAREC SUNO SUSLA

EMPLOYMENT CATEGORY: 9-MONTH X 12-MONTH OTHER (Specify)

X Academic Non-Academic Civil Service
Temporary Part-time ( % of Full Time) Restricted
Tenured Undergraduate Student Job Appointment
X Tenured Track Graduate Assistant Probationary
Other (Specify) Retiree Return To Work Permanent Status
Previous Employee  N/A Reason Left Promotion and Tenure
Date Left N/A Salary Paid 592.380.00

%

Profile of Person Recommended
Length of Employment 08/01/2019 To _05/31/2020
Effective Date _ 08/01/2019

Name _ Cynthia Reed S8%  XXX-XX-1754 Sex F Race*® B
{Last 4 digits only)
Position Title: _ Associate Professor Department: _Law Center — Instruction
Check One Existing Position *Visa Type (See Reverse Side): DI:I
X  New Position Expiration Date:

(Position vacancy awthorization form must be processed and approved to fill
existing and new positions. Position must be advertised before processing PAF, if

applicable.)

Years Experience 29 Southern University Experience 20

Degree(s):  Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): Year:
BS. _Mercer University T 1985
J.D. ___Southern University Law Center ) _19%0

Current Employer _Southern University Law Center

%

Personnel Action

Check One _ X  New Appointment Continuation Sabbatical Leave of Absence
Transfer Replacement Other (Specify)
Recommended Salary S 103,500.00 Salary Budgeted % 103,500.00

Source of Funds General Appropriation

Identify Budget: State Location 311001-32020-61003-31000
Form Code: BOR10 Page 1 Item# 1
Change of: R
From To
Position Director of Continuing Legal Education Associate Professor
‘Status

Financial Aid siﬁnature (if, aEEImabl«e!: — -

Salary Adjustment $92,380.00

List total funds currently paid this employee by Source of Funds Amount
Sourhern University: 311001-31710-61002-36000 $92,380.00

*See Reverse Side
Il Comments: (Use back of form) ||

=
*See Reverse Side s Graduate School signature (if, applicable):

Dean/Uinit Head

wana Sy
L 5/
Director/Persopyal\ ! q(at'e ate

President Date Chairman/S.U. Board of Supervisors Date



This information is requested solely for the purpose of determining compliance with Federal Civil Rights
Laws and does not affect employment consideration.

ETHNIC ORGIN (Please check one):
Hispanic or Latino MNon-Hispanic or Non-Latino

RACE (Please check all that apply):

White, not of Hispanic origin. A person having origins in any of the original people of Europe, North Africa, or the Middle East.
X Black. not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardless of race,

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Islands. This area includes, for example, China, Japan, Korea, the Philippine 1slands, and Samoa.

American Indian or Alaskan Native. A person having origins in any of the original peoples of North American, and who
maintains cultural identification through tribal affiliation or community recognition.

—_——————ee e~

COMMENTS:
Cynthia Reed currently serves as the Director of Continuing Legal Education (CLE) and Alumni Affairs, and has taught
doctrinal courses at the Southern University Law Center. The Faculty Appointments, Retention, Promotion and Tenure

(FARPT) Committee at SULC has recommended that Cynthia Reed be appointed to the professor tenure tract position at
SULC for the 2019-2020 academic year.

EMPLOYEE REGULAR WORK SCHEDULE: Daily
EMPLOYEE DIRECT SUPERVISOR: V/C Roderick White
NUMEBER OF EMPLOYEES SUPERVISED, (if any) 120

HR USE ONLY: STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students, graduate assistants being employed through the use of this form
are to report to and be cleared by the Human Resources before any employment is offered and before
starting to work. All students are to bring with them clearance from the Financial Aid office, Statement
of Account (fee receipt), and a class schedule. All prospective employees/students must bring a pictured
ID, social security card, birth certificate, certificate of naturalization, resident alien card, H1-B and J-1
visas, passport, and F-1/I-94. The latter six (6) documents do not apply te U.S. Citizens.

Documentation must be provided for review and approval by Human Resources before employment is
offered.

CLASS OF EMPLOYMENT (VISA STATUS):
TYPE _m E-_':_-."__. .-.L\.i ".'.—__" ._F ___EX:-P a5 I & .,I_

United States Citizen/Certificate of Naturalization

Resident Alien e e M

H-1 Visa (Distinguished Merit & Ability) e ——— Vs
J-1 Visa (Exchange Visitor Program) Il /7//
F-1 Visa (Student Emp. FT Student at S.U.) P

OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience™) FO

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):
Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Position Vacancy Announcement (position advertised before processing PAF, if applicable)
Application for Employment Form Admin/Fac/Uncl Positions(Civil Service Application for classified employees)
Authority to Release (signed by employee) (submitted to Campus Police with Criminal/Background Check form)
Supervisory Criminal/Background Check Form (completed by employee! verified and signed by supervisor)
Exemptions Survey Form (signed by employee and budget head)
Proposed Employee Appointment
Proposed Employee Clearance
Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

CONTINGENT UPON AVAILABILITY OF FUNDS
Rev. 5/1/2019



JOB CLASS 3
. SOUTHERN UNIVERSITY SYSTEM
JOB CODE 1 Action F
CAL ID 1 ersonne. AC 108 ¥ orm POSITION
NUMBER
R p—
CAMPUS: SUS SUBR SULAC X SUAREC SUNO SUSLA
EMPLOYMENT CATEGORY: 9-MONTH _ X 12-MONTH OTHER __ (Specify)
X Academic Non-Academic ] Civil Service
Temporary Part-time ( % _ of Full Time) Restricted
Tenured Undergraduate Student Job Appointment
X Tenured Track Graduate Assistant ___ Probatienary
______ Other (Specify) Retiree Return To Work Permanent Status
Previous Employee _N/A Reason Left _N/A

Date Left N/A

Salary Paid N/A

Profile of Person Recommended
Length of Employment _ 08/01/2019 : To __05/31/2020
Effective Date __08/01/2019

Name _ Marc L. Roark SS# _ XXX-XX-4739 Sex M Race* W
) (Last 4 digits only)
Position Title; _ Associate Professor Department: _Law Center — Instruction
Check One Existing Position *Visa Type (See Reverse Side): D:D
X __ New Position Expiration Date:

{(Posltion vacancy authorization form must be processed and approved to fill
existing and new positions, Position must be advertised before processing PAF, if

applicable.)
Years Experience 14 Southern University Experience 1
Degree(s): Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): Year:
B.A. ! Louisiana State University * 1997
J.D. Loyola University School of Law 2002
_Master of Laws U.S. Duke University School of Law 2006

Current Employer _Southern University Law Center

e e e e b . mpttimt]
Personnel Action

CheckOne _ X New Appointment Continuation Sabbatical Leave of Absence
Transfer Replacement __ Other (Specify)

Recommended-Salary _$ 108,000 i Salary Budgeted $ 108,000

Source of Funds General Approprigtion

Xdentify Budget: - State Location 311001-32020-61003-31000

Form Code: BOR10 W, Page 1 Item # _1
Change of: £ .o o .

From To
Position Visiting Professor Associate Professor
Status
Salary Adjustment
Financial Aid signature (if, applicable):

List total funds currently paid this employee by Source of Funds Amount
Southern University: 311001-32020-61003-31000 $108,000.00

*See Reverse Side
Comments: (Use back of form

*See Reverse Side Graduate School signature (if, applicable):

..._._‘.Ld..
Vice Presigent/Fins
Business rs/Comptroller

President Date . Chairman/S.U. Board of Supervisors Date




This information is requested solely for the purpose of determining compliance with Federal Civil Rights
Laws and does not affect employment consideration.

ETHNIC ORGIN (Please check oxe):
Hispanic or Latino Non-Hispanic or Non-Latino

RACE (Please check all that apply):

X White, not of Hispanic origin. A person having origins in any of the original people of Europe, North Africa, or the Middle East.

Black. not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardless of race,

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Islands. This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa.

American Indian or Alaskan Native. A person having origins in any of the original peoples of North American, and who
maintins cultural identification through tribal affiliation or community recognition.

COMMENTS:

Marc Roark served as a visiting professor at Southern University Law Center during the 2018-2019 academic year. The
Facuity Appointments, Retention, Promotion and Tenure (FARPT) Committee at SULC has recommended that

Marc Roark be appointed to the professor tenure tract position at SULC for the 2019-2020 academic year

EMPLOYEE REGULAR WORK SCHEDULE: Daily

EMPLOYEE DIRECT SUPERVISOR: V/C Roederick White

NUMBER OF EMPLOYEES SUPERVISED, (if any) 120

HR USE ONLY:  STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students, graduate assistants being employed through the use of this form
are to report to and be cleared by the Human Resources before any employment is offered and before
starting to work. All students axe to bring with them clearance from the Financial Aid office, Statement
of Account (fee receipt), and a class schedule. All prospective employees/students must bring a pictured
1D, social security card, birth certificate, certificate of naturalization, resident alien card, H1-B and J-1
visas, passport, and F-1/I-94. The latter six (6) documents do not apply to U.S. Citizens.

Documentation must be provided for review and approval by Human Resources before employment is
offered.

CLASSOF E SA STATUS):

TYPE S0 AN UNIVERSITY | A c;-.-..t
EM%HHEEHED | FURDS AVAILAL

United States Citizen/Certificate of Naturalization poEIg0, & e

Resident Alien RA

H-1 Visa (Distinguished Merit & Ability) DATH

J-1 Visa (Exchange Visitor Program) ay 1

F-1 Visa (Student Emp. FT Student at S.U.) )3

OPT (F-! Visa-INS Prior Approval-“Practical Work Experience”) . FO

Do Not Write Below This Area =
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):
Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Position Vacancy Announcement (position advertised before processing PAF, if applicable) -
Application for Employment Form Admin/Fac/Unc] Positions(Civil Service Application for classified employees)
Authority to Release (signed by employee) (submitted to Campus Police with Criminal/Background Check form)
Supervisory Criminal/Background Check Form (completed by employee/ verified and signed by supervisor)
Exemptions Survey Form (signed by employee and budget head)
Proposed Employee Appointment
Proposed Employee Clearance

Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

CONTINGENT UPON AVAILABILITY OF FUNDS
Rev. 5/1/2019



JOB CLASS 3
oF o — SOUTHERN UNIVERSITY SYSTEM
CaL D 1 Personnel Action Form [posiTION
NUMBER
=
CAMPUS: SUS SUBR SULAC _X__ SUAREC SUNO SUSLA
EMPLOYMENT CATEGORY: 9-MONTH _ X 12-MONTH OTHER (Specify)
X Academic Non-Academic Civil Service
Temporary Part-time ( % _ of Full Time) Restricted
Tenured Undergraduate Student Job Appointment
X  Tenured Track Graduate Assistant Probationary
Other (Specify) Retiree Return To Work Permanent Status
Previous Employee _N/A Reason Left _N/A
Date Left _N/A Salary Paid _N/A

b e e A e B T I R R i e s ek e e P TN T A
' Profile of Person Recommended
Length of Employment 08/01/2019 To _ 05/31/2020
Effective Date _ 08/01/2019

Name _ Kenya J.H. Smith SS# _ XXX-XX-6315 Sex M Race* B
{Last 4digitsonly)
Position Title: _ Associate Professor Department: _Law Center — Instruction
Check One Existing Position *Visa Type (See Reverse Side): D:D
X _ New Position Expiration Date:

{Position vacancy authorization form must be processed and approved to fili
existing and new positions. Positlon must be advertised before processing PAF, if

applicable.)

Years Experience 19 Southern University Kxperience 1

Degree(s): Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): Year:;
BS. Southern University at New Orleans * 1996
J.D. The University of Wisconsin Law School 1999

Current Employer _Southern University Law Center

Personnel Action
Check One _ X  New Appointment Continuation Sabbatical Leave of Absence
Transfer ... -_. Replacement Other (Specify)
Recounnended Salary _$ 103,500 Salary Budgeted $ 103,500
Source of Funds - General Appropriation
’ identify Budget: _ State - Location 311001-32020-61003-31000
~"*1 Form Code: BOR10 Page 1 Item# _1
Change of:
To
Position Visiting Professor Associate Professor
Status $103,500.00
Salary Adjustment  $100,000.00
Financial Aid iiﬁnature (if, apnlicable):
List total funds currently paid this employee by Source of Funds Amount
Southkern University: 311001-32020-61003-31000 $100,000.00
*See Reverse Slde
_ Com_l_p_(_e__x_lts: se back of form
*See Reverse Side ] Graduate School signature (if, applicable):
= e
SV"" /' / 5 Deaninlt Hesd Date
{, 7, Date " _
X gals /A
Ak {7 C!ﬂ; 1S /511
! i te i pfe nacE o

Busines ' fiairs/Comptrolier

Prestdent Date Chairman/S.U. Board of Supervisors Date



This information is reguested solely for the purpose of determining compliance with Federal Civil Rights
Laws and does not affect employment consideration.

ETHNIC ORGIN (Please check one):
Hispanic or Latino Non-Hispanic or Non-Latino
RACE (Please check all that apply):

White, not of Hispanic origin. A person having origins in any of the original pecple of Europe, Nosth Africa, or the Middie East.
X Black. not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spavish culture or origins,
regardless of race.

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Istands. This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa.

American Indian or Alaskan Native, A person having origins in any of the original peoples of North American, and who
maintains cultural identification through tribal affiliation or community recognition.

COMMENTS:

Kenya Smith served as a visiting professor at Southern University Law Center during the 2018-2019 academic year. The
Facuity Appointments, Retention, Promotion and Tenure (FARPT) Comuuittee at SULC has recommended that

Kenya Smith be appointed to the professor tenure tract position at SULC for the 2019-2020 academic year.

EMPLOYEE REGULAR WORK SCHEDULE: Daily

EMPLOYEE DIRECT SUPERVISOR: V/C Roederick White

NUMBER OF EMPLOYEES SUPERVISED, (if any) 100

HRUSEONLY: STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students, graduate assistants being employed through the use of this form
are to report to and be cleared by the Human Resources before any employment is offered and before
starting to work. All students are to bring with them clearance from the Financial Aid office, Statement
of Account (fee receipt), and a class schedule. All prospective employees/students must bring a pictured
ID, social seeurity card, birth certificate, certificate of naturalization, resident alien card, H1-B and J-1
visas, passport, and F-1/1-94. The latter six (6) documents do not apply to U.S. Citizens.

Documentation must be provided for review and approval by Human Res lo i
offered.
CLASS OF EMPLOYMENT (VISA STATUS):

PE SOQUTHERN UNIVERSITY LAW CENTE:
DR ENCEMBERED / FURBEES AlLABL
United States Citizen/Certificate of Naturalization ot DE R e =
Resident Alien &?E 3 j (/a4 s
H-1 Visa (Distinguished Merit & Ability) - @

J-1 Visa (Bxchange Visitor Program) gy -— i ’;//;A —
F-1 Visa (Student Emp. FT Student at S.U.) '
OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience”) FO

S— A Rt -

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):
Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Position Vacancy Announcement (position advertised before processing PAF, if applicable)
Application for Employment Form Admin/Fac/Uncl Positions(Civil Service Application for classified employees)
____ Authority to Release (signed by employes) (submitted to Campus Police with-Criminal/Background Cheek form)
Supervisory Criminal/Background Check Form (completed by employee/ verified and signed by supervisor)
Exemptions Survey Form (signed by employee and budget head)
Proposed Employee Appointment
Proposed Employee Clearance
Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if applicable)

CONTINGENT UPON AVAILABILITY OF FUNDS
Rev. 5/172019




JOB CLASS 3 :
708 CODE SOUTHERN UNIVERSITY SYSTEM
Personnel Action Form [posrmion
CAL ID NUMBER 3 (M |9 |9 |7 (7
:. 0
CAMPUS: SUS SUBR SULAC X SUAREC _ SUNO SUSLA
EMPLOYMENT CATEGORY: 9-MONTH 12-MONTH X OTHER (Specify)
Academic X ___ Non-Academic Civil Service
Temporary . Part-time ( %_. of Full Time) Restricted
Tenured Undergraduste Student Job Appointment
Tenured Track Graduate Assistant Probationary
X ___ Other (Specify) Retiree Return To Work Permanent Status
Previous Employee _NA ReasonLeft _N/A

Date Left NA

Salary Paid NA

Profile of Person Recommended
Length of Employment 07012019 To _06/30/2020
Effective Date _07/01/2019

Name _Robbin Thomas XXX-XX 0640 Sex ¥ Race* B
(Last 4 digits only)

Position Title: _Director of Alumni Affairs and Annual Fund Co  Department: _Law Center

Check One X  KExisting Position *Visa Type (See Reverse Side): m

New Position - Expiration Date:
(Position vacancy authorization form must be processed and approved to filt
existing and new positions. Position must be advertised before processing PAF, if

applicable.)

Years Experience _28 Southern University Experience _3

Degree(s):  Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): Year;
BS-Accounting Southern University * 2002

Current Employer _Southern University Law Center

- . S —
Personnel Action
Check One New Appointment X Continuation Sabbatical Leave of Absence
Transfer Replacement Other (Specify)
Recommended Salary _$78,000.00 Salary Budgeted $78,000.00

Source of Funds  General Appropriation

Identify Budget: _ State Location _311001-31410-61002-36000

Form Code: BOR10 Page _1 _ Item# %
Change of:
From To
Position Coordinator Program Manager Director of Alumni Affairs & Annual Fund Cor.
Status $66,000.00 $78,000.00
Salary Adjustment
Financial Aid signature (if, applicable):
List fotal funds currently paid this empioyee by Source of Funds Amount
Southern University: 311001-31410-61002-36000 $66,000.00
*See Reverse Side

] Comments: (Use back of form) |

*See Reverse Side Graduate School signature (if, appiicable):

Business Affairs/Comptroller

President Date Chajrman/S.U. Board of Supervisors Date




This information is requested solely for the purpose of determining compliance with Federal Civil Rights
Laws and does not affect employment consideration.

ETHNIC ORGIN (Please check one):
Hispanic or Latino Non-Hispanic or Non-Latino
RACE (Please check all that apply):
____ 'White, not of Hispanic origin. A person having origins in any of the original people of Europe, North Africa, or the Middle East.

X Black. not of Hispanic Origin. A person having origins in any of the Black racial groups of Affica.

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardless of race.

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Islands. This area includes, for example, China, Japan, Korea, the Philippine Islands, and Samoa.

American Indian or Alaskan Native. A person having origins in any of the original peoples of North American, and who
maintains cultural identification through tribal affiliation or community recognition.

m P T i e S ST
COMMENTS:
If the Board of Supervisors approves the appointment of Ms. Cynthia Reed for the tenure tract faculty position, there will

be a need to realign her duties. Therefore; Chancellor, John Pierre has recommended that Robbin Thomas become the
Director of Alumni Affairs and Annual Fund Coordinator..

EMPLOYEE REGULAR WORK SCHEDULE: Daily

EMPLOYEE DIRECT. SUPERVISOR: Chancellor, John Pierxe

NUMBER OF EMPLOYEES SUPERVISED, (if any) 130

HR USE ONLY:  STATUS (circle one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students, graduate assistants heing employed through the use of this form
are to report to and be cleared by the Human Resources before any employment is offered and before
starting to work. All students are to bring with them clearance from the Financial Aid office, Statement
of Account (fee receipt), and a class schedule, All prospective employees/students must bring a pictured
1D, social security card, birth certificate, certificate of naturalization, resident alien card, H1-B and J-1
visas, passport, and F-1/1-94. The latter six (6) documents do not apply to U.S. Citizens.

Dogcumentation must be provided fo
offered,

LASS OF EMPLO A S US):
MP SOUTHERN UNIVERSITY LAW CENTER
TVEE ENCUGSRRED / FUNDS AXEIREDLE
United States Citizen/Certificate of Naturalization poc. l'DU#S ‘f/‘J /
Resident Alien © DATE..RA 4 7
H-1 Visa (Distinguished Merit & Ability) HI é ; ﬁ/ v, ’ é
J-1 Visa (Exchange Visitor Program) B . —_—
F-1 Visa (Student Emp. FT Student at 8.U.) F1
OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience”) .FO

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only!

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):
Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Position Vacancy Announcement (position advertised before processing PAF, if applicable)
Application for Employment Form Admin/Fac/Uncl Positions(Civil Service Application for classified employees)
Authority to Release (signed by-employee) (submitted to Campus Police with Criminal/Background Check form)
Supervisory Criminal/Background Check Form (completed by employee/ verified and signed by supervisor)
Exemptions Survey Form. (signed by employee and budget head)
Proposed Employee Appointment
Proposed Employee Clearance
Restricted/ Job Appointment/CS Rule 6.5g Letter of Justification (for classified, if apphcable)

CONTINGENT UPON AVAILABILITY OF FUNDS
Rev. 5/1/2019



DN SOUTHERN UNIVERSITY LAW CENTER
R \g) 261 A. A. LENOIR HALL

I- 2] / PosT OFFICE Box 9294

252,/ 1 BATON ROUGE, LouisiANA 70813-9294

OFFICE OF THE CHANCELLOR

(225) 771-2552
FAX (225) 771-2474

May 1, 2019

Dr. Ray L. Belton

System President and Chancellor

Southern University System and Baton Rouge Campus
J. S. Clark Administration Building, 4th Floor

Baton Rouge, Louisiana 70813

RE: Request for 2 Year Unpaid Leave of Absence and Sabbatical
Dear Dr. Belton:

Professor Mark Thurmon has been offered and has accepted an appointment as the
Deputy Chief Trademark Judge with the United States Patent and Trademark Office (USPTO).
Professor Thurmon would be working with the Trademark Trial and Appeal Board and his duties
will also include participation in the overall management and direction of the Office. His
appointment begins at the end of May and represents recognition that the Southern University
Law Center has faculty members that are preeminent leaders in the area of intellectual property
law.

Professor Thurmon is requesting an unpaid leave of absence and sabbatical to pursue this
exciting and important opportunity. I therefore ask that you place this request for the Board of
Supervisors to consider for approval at its May 2019 Board meeting. Thurman is currently a
tenured law professor. If you have any questions, please feel free to contact me.

\

Yours smcelely,
hn K. Pleue Chancello:j%_

anue B. Lacour Endowed Law Professor

"An Equal Educational Opportunity Institution”



JOB CLASS3 | -
TS SOUTHERN UNIVERSITY SYSTEM
SALID Personnel Action Form [posrrioN s lu o 1o 16 |s
NUMBER
]
CAMPUS: SUS SUBR SULAC X SUAREC SUNO SUSLA
EMPLOYMENT CATEGORY: 9-MONTH 12-MONTH 12 _ OTHER _ ___ (Specify)
X Academic __ Non-Academic Civil Service

Temporary __ Part-time ( % _ of Full Time) Restricted

Tenured Undergraduate Student Job Appointment

Tenured Track Graduate Assistant Probationary

Other (Specify) Retiree Return To Work Permanent Status
Previous Employee _N/A Reason Left N/A

Date Left N/A - Salary Paid N/A
Profile of Person Recommended
Length of Employment 08/01/2019 To _05/30/2021
Effective Date _08/01/2019

Name _Mark Thurizon Xxx-xx-4627 Sex M Race* w
(Last4 digits only)
Position Title:  Professor Deparfment: Law Center— Instrnetion
Check One __X _ Existing Position *Visa Type (See Reverse Side): [:D::]
New Position Expiration Date:

(Position vacancy authorization formn must be processed and approved to fill
existing and new positions. Position must be advertised before processing PAF, if

applicable)

Years Experience 22 Southern University Experience _10

Degree(s): Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): Year:
J.D. Duke University School of Law t 1993
B.S. ~ Electrical Engineering Louisiana State University 1985

Current Employer _Southern University Law Center

S —— P
Personnel Action
Check One New Appointment Continuation _X  Sabbatical Leave of Absence
Transfer Replacement Other (Specify)
Recommended Salary _-0- Salary Budgeted -0-

Source 6f_ Funds State

Identify Budget: _ State _ Location 311001-32020-61002-31600

Form Code: BOR10 Page 1 Item# 1
Changeof:

Erom TIo
Position
Status
Salary Adjustment -
Financial Aid iiggture if, applicable):

List total funds currently pald this employee by Source of Funds Amount
Southern University: 311001-32020-61003-31000 $113,366

*See Reverse Side

ﬂ. Comments: (Use baclc gfr form) l

*See Reverse Side Graduate School signature (if, applicable):

President Date Chairman/S.U. Board of Supervisors Date



This information is requested solely for the purpose of determining éompliance with Federal Civil Rights
Laws and does not affect emplayment consideration.

ETHNIC ORGIN (Please check one):
Hispanic or Latino Non-Hispanic or Non-Latino
RACE (Please check all that apply):
_X _ White, not of Hispanic origin. A person having origiss in any of the original people of Europe, North Africa, or the Middle Bast.

Black. not of Hispanic Origin. A person having origins in any of the Black racial groups of Africa.

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origins,
regardless of race.

Asian or Pacific Islander. A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Islands. This area includes, for exaraple, China, Japan, Korea, the Philippine Islands, and Samoa.

American Indian or Alaskan Native, A person having origins in any of the original peoples of North American, and who
maintains cultural identification through tribal affiliation or community recognition.
= L P

COMMENTS:
Mark Thurmon is currently a tenured law professor. Professor Thurmon is requesting an unpaid leave of absence and
Sabbatical for two years (2yrs); the Fall 2019, Spring 2020, Fail 2020 and Spring 2021 semesters.

EMPLOYEE REGULAR WORK SCHEDULE: Daily

EMPLOYEE DIRECT SUPERVISOR: V/C Roederick White

NUMBER OF EMPLOYEES SUPERVISED, (if any) 100

HR USE ONLY: STATUS (circ]el one): EXEMPT NON-EXEMPT

GUIDELINES: All employees, students, graduate assistants being employed through the use of this form
are to report to and be cleared by the Human Resources before any employment is offered and before
starting to work. All students are to bring with them clearance from the Financial Aid office, Statement
of Account (fee receipt), and a class schedule, All prospective employees/students must bring a pictured
ID, social security card, birth certificate, certificate of naturalization, resident alien card, H1-B and J-1
visas, passport, and F-1/1-94. The latter six (6) documents do not apply to U.S. Citizens.

Documentation must be provided for review and approval by Human Resources before employment
offered.

CLASS OF EMPLOYMENT A STATUS):
SOUTHERK UNIVERSITY Law CENTER

IXZE ENCORRRERER Fu}m%m
United States Citizen/Certificate of Naturalization
Resident Alien

H-1 Visa (Distinguished Merit & Ability)
J-1 Visa (Exchange Visitor Program)

F-1 Visa (Student Emp. FT Student at S.U.)
OPT (F-1 Visa-INS Prior Approval-“Practical Work Experience”) Fo

Do Not Write Below This Area
For Human Resource and Budgetary Control Use Only! ,

PAF APPROVAL PROCESS CHECKLIST (Must have the information outlined below):

Approved Position Vacancy Authorization Form (applicable for new and replacement positions)
Position Vacaucy Announcement (position advertised before processing PAF, if applicable)

Application for Employment Form Admin/Fac/Uncl Positions(Civil Service Application for classified employees)
Authority to Release (signed by employee) (submitted to Campus Police with Criminal/Backeround Check form)
Supervisory Cdiminal/Background Check Form (completed by employee/ verified and signed by supervisor)
Exemptions Survey Form (signed by employee and budget head)

Proposed Employee Appointment &
Proposed Employee Clearance T
Restricted/ Job Appointment/CS Rule 6. Sg Letter of Justification (for classified, if appltcable)

CONTINGENT UPON AVAILABILITY OF FUNDS

Rev. 5/1/2019
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SOUTHERN UNIVERSITY BOARD OF SUPERVISORS
J.S. Clark Administration Building- 2™ Floor
Board of Supervisors Meeting
Room Baton Rouge, Louisiana
Friday, May 24, 2019

AGENDA
1. Call to Order and Pledge of Allegiance
2. Roll Call
3. Adoption of the Agenda
4. Public Comments

5. Special Presentations
A. Above and Beyond Award
B. Special Presentations
C. Legislative Update
D. 2019 Bar Passage Rates (SULC)

E. Presentation on Public/Private Partnerships

6. Action Items
A. Approval of Minutes of April 12,2019 Regular Meeting of the SU Board of Supervisors

B. Approval of Committee Reports and Recommendations

C. Request Approval of MOU between SUBR and SUSF Relative to the
Development of Additional Student Housing (SUBR)

D. Request Approval of Joint Declaration of Intent Between the Department
of Agriculture, Forestry and Fisheries of the Republic of South Africa
and Southern University Ag Center and CAFCS (SUAREC)

E. Request Approval of MOU Between SULC and the Mississippi Board of Choctaw
Indians (SULC)

F. Request Approval of Employment Contract for Chancellor Rodney
Ellis (SUSLA)

G. Request Approval of Employment Contract for Chancellor John
Pierre (SULC)

H. Resolutions

7. Informational Items
A. System President's Report

B. Campus Reports

8. Other Business

9. Adjournment



SOUTHERN UNIVERSITY LAW CENTER
(@ 261 A. A. LENOIR HALL

g /F POST OFFICE Box 9294
: e/ BATON ROUGE, LouISIANA 70813-9294

OFFICE OF THE CHANCELLOR

(225) 771-2552
FAX (225) 771-2474

May 3, 2019

Dr. Ray Belton

System President and Chancellor

Southern University System

J. S. Clark Administration Bldg., 4th Floor
Baton Rouge, LA 70813

RE: American Bar Association Recently Released Data on Bar Passage Rates

Dear Dr. Belton:

The American Bar Association (ABA) recently released data on bar passage rates of graduates of
ABA approved law schools. In addition, the February 2019 bar results were first released by the Louisiana
Supreme Court Committee. I would like to make a brief presentation to the Southern University Board of
Supervisors on the results published at the May 2019 Board meeting,.

If you have any questions, please feel free to contact me.

Yours sincerely,

ohn K. Pierre, Chancellor &
//Vanue B. Lacour Endowed Law Professor

“An Equal Educational Opportunity Institution”



Southern University and A&M College System
BOARD OF SUPERVISORS MEETING
Calcasieu Parish School Board
Board Meeting Room
3310 Broad Street
Lake Charles, Louisiana 70615
Friday, April 12, 2019

9:00 a.m.

The Southern University Board of Supervisors meetings were called to order by Board
Chair Atty. Domoine Rutledge. The invocation was given by Rev. Horace Bernard, pastor
of the Faith Temple Church of God in Christ of Lake Charles, LA.

PRESENT

Atty. Domoine Rutledge, Dr. Samuel C. Tolbert, Jr., Mr. John Barthelemy, Atty. Tony
Clayton, Dr. Leroy Davis, Mr. Raymond Fondel, Dr. Curman Gaines, Mr. Sam Gilliam,
Mr. Richard Hilliard, Ms. Xavieria Jeffers, Mrs. Ann Smith, Dr. Leon R. Tarver II, Ms.
Arlanda Williams

ABSENT
Rev. Donald R. Henry, Atty. Patrick Magee, Dr. Rani Whitfield,

UNIVERSITY PERSONNEL ATTENDING

System President Ray Belton, Chief of Staff Katara Williams, Executive Vice
President/Executive Vice Chancellor James Ammons, Vice President for Finance and Business
Affairs Flandus McClinton, Vice President for Strategic Planning, Policy and Institutional
Effectiveness Vladimir Appeaning, Vice President for External Affairs Robyn Merrick,
Chancellors Dr. Lisa Mims-Devezin, (SUNO), Chief Administrative Officer Leslie McClellon
for Dr. Rodney Ellis (SUSLA), and Atty. Roederick White for Chancellor John Pierre (SULC)
and Interim Chancellor-Dean Dr. C. Reuben Walker (SUAREC).

BOARD COUNSEL
Attys. Winston DeCluir, Jr., and Deidre Robert
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ACADEMIC AFFAIRS COMMITTEE

Calcasieu Parish School Board
Board Meeting Room
3310 Broad Street
Lake Charles, Louisiana 70615

Minutes

Board Chair Atty. Domoine Rutledge announced the convening of the Academic Affairs
Committee. Academic Affairs Committee Chair Dr. Curman Gaines called the committee
meeting to order.

Present: Dr. Curman Gaines, Mr. John Barthelemy, Dr. Leroy Davis, Mr. Sam Gilliam, Dr.
Leon R. Tarver II, Dr. Samuel C. Tolbert, Jr., and Atty. Domoine Rutledge

Absent: None

AGENDA ITEM 4: ADOPTION OF THE AGENDA
Upon the motion by Mr. John Barthelemy and seconded by Mr. Samuel Gilliam the agenda was
recommended for adoption.

Motion passed.

AGENDA ITEMS 5: PUBLIC COMMENTS
NONE

AGENDA ITEM 6: ACTION ITEMS

A. Request Approval of Recommendations for Faculty Tenure and Promotion
(SUBR)

Upon the motion by Dr. Samuel Tolbert and seconded by Dr. Leon R. Tarver II the
recommendations for faculty tenure and promotions in rank at SUBR was recommended
for approval.

Motion passed.

B. Request Approval of Addendum to Faculty Appointment and Promotion
(SULC)

Upon the motion by Dr. Tarver and seconded by Chairman Rutledge the addendum to
the policy on faculty appointments and promotions in rank for the SU Law Center was

recommended for approval.

Motion passed.
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C. Request Approval for Tenure and Promotion (SULC)

Upon the motion by Mr. John Barthelemy and seconded by Dr. Leon R. Tarver II the
proposed faculty promotions in rank and requests for tenure at the SU Law Center were
recommended for approval.

Motion passed.

D. Request Approval of Certification of Candidates for Spring 2019 Graduation
Upon motion by Chairman Rutledge and seconded by Dr. Tarver the resolution to
certify candidates for graduation at SUBR, SUNO, SULC and SUSLA was
recommended for approval.

Motion passed.

E. Request Approval of Honorary Doctorate Degree for Louis Lionel Joseph

Upon the motion by Dr. Tarver and seconded by Dr. Tolbert the honorary doctorate
degree for Louis Lionel Joseph was recommended for approval.

Motion passed.

AGENDA ITEM 7: OTHER BUSINESS
NONE

AGENDA ITEM 8: ADJOURNMENT
Upon the motion by Dr. Tarver and seconded by Dr. Tolbert the meeting was adjourned.
Motion passed

Chairman Rutledge announced that absence of Rev. Donald R. Henry due to the death of
his mother and he asked that everyone continue to pray for the family.

He also announced that Board Member Pat Magee was ill with flu and pneumonia and in

the hospital.
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FACILITIES AND PROPERTY COMMITTEE
(Following the Academic Affairs Committee)
Calcasieu Parish School Board
Board Meeting Room
3310 Broad Street
Lake Charles, Louisiana 70615

Minutes

The Facilities and Property Committee was called to order by Mr. Richard Hilliard who was
appointed by Chairman Rutledge to chair the committee.

Present: Mr. Richard Hilliard, Mr. John Barthelemy, Dr. Leroy Davis, Mrs. Ann Smith and
Atty. Domoine D. Rutledge

Absent: Rev. Donald R. Henry and Dr. Rani Whitfield

AGENDA ITEM 3: ADOPTION OF THE AGENDA

Upon the motion by Chairman Rutledge and seconded by Mr. Barthelemy the agenda was
recommended for adoption.

Motion passed.

AGENDA ITEM 4: PUBLIC COMMENTS
NONE

AGENDA ITEM 6: INFORMATIONAL ITEM(S)

A. Priority Project Updates (per campus)
Mr. Eli Guillory, System Director of Facilities indicated that the report was included in
the meeting packet. He reviewed highlights of the progress of projects on each campus.

B. Update on the Status of the Mississippi River Crest and its Impact on the SUBR
Campus

Mr. Guillory stated that the current elevation is 44.4 feet and that the river is down approximately 4 feet.

There are signs of erosion, but erosion will be addressed in the new ravine repair and road repair.

AGENDA ITEM 6: OTHER BUSINESS
None

AGENDA ITEM 7: ADJOURNMENT
Upon the motion by Mr. Fondel and seconded by Mrs. Ann Smith the meeting was adjourned.

Motion passed.
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FINANCE COMMITTEE
(Following the Facilities and Property Committee)
Calcasieu Parish School Board
Board Meeting Room
3310 Broad Street
Lake Charles, Louisiana 70615

Minutes
The Finance Committee was called order by Committee Chair Dr. Leon R. Tarver II.

Present: Dr. Leon R. Tarver, Dr. Leroy Davis, Dr. Curman Gaines, Mr. Sam Gilliam, Mr.
Richard Hilliard, Ms. Arlanda Williams and Atty. Domoine Rutledge

AGENDA ITEM 3: ADOPTION OF THE AGENDA

Upon the motion by Dr. Leroy Davis seconded by Dr. Sam Gilliam the agenda was
recommended for adoption.

Motion passed.

AGENDA ITEM 4: PUBLIC COMMENTS
NONE

AGENDA ITEM 5: ACTION ITEM (S)

A. Request Approval of Prior Year Funds to Improve Existing Parking Lot
(SULC)
Chancellor Pierre stated that the law center has prior year funds available to complete
the parking lot for students at the SULC near the SU Museum. Chancellor Pierre stated
that he had been working with Dr. Tarver and the museum director to do asphalt paving
to the area without infringing on the future growth plans for the museum. He said that
the parking lot would create a better atmosphere for the students on rainy days and that
the project could begin mid-May and may be complete by the end of June.

Upon the motion by Mr. Sam Gilliam and seconded by Ms. Arlanda Williams the
request to use prior year funds to improve the parking lot for SULC students was
recommended for approval

Motion passed.

B. Request Approval of Faculty Retirement Incentive Plan (SULC)
Chancellor Pierre stated that the proposed plan is part of its fiscal management process
to manage faculty costs. The incentive plan is offered to faculty who are unsure of
retirement. The plan proposes to pay faculty 100% of their salary over a 3-year period.
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The plan has been implemented successfully for the past 2 years. Vice Chancellor Hall
and Associate Vice Chancellor George has been working to ensure that funds are
available. He said that new faculty will be onboarded with the implementation of the
policy. It is modeled after a plan that Loyola Law School implements.

Upon the motion by Dr. Gaines and seconded by Mr. Gilliam the faculty retirement
incentive plan for the SU Law Center was recommended for approval

Motion passed.

C. Request Approval of BA7’s
Vice President McClinton stated that the BA-7 is being submitted on behalf of the SUNO
campus to transfer money from auxiliary funds to the general fund to balance the budget.

Upon the motion by Dr. Leroy Davis and seconded by Ms. Arlanda Williams the BA-7
was recommended for approval

Motion passed.

D. Request Approval of SUBR Child Development Laboratory Fee Schedule for 2019-
2020
Interim Chancellor Walker stated that the fee schedule was reviewed by Mr. Ben Pugh
and Vice President McClinton and the schedule is comparable to other area day care
centers.

Upon the motion by Mr. Sam Gilliam and seconded by Dr. Leroy Davis the fee schedule
was recommended for approval

Motion passed.

AGENDA ITEM 6: INFORMATIONAL ITEM(S)
A. Interim Financial Report

Vice President McClinton stated that the report for all campuses and a summary for the
System was included in the meeting materials. He highlighted several of the campuses.
He spoke with the Chief Financial Officer at the SUNO campus to discuss the budget
shortfall in the amount of $200,000. Additionally, expenditures also exceeded the
budget. The auxiliary funds are being moved to balance the general fund budget.
Expenditures will have to be monitored to balance the budget without using prior-year
funds. With the upcoming SACS visit the agency will be reviewing unrestricted net
assets, those that the University controls and can move around. Based on projections by
the CFO at SUNO an additional $200,000 to $400,000 will be needed to balance the
budget.

Mr. Gilliam asked whether exigency is on the horizon and hard decisions being made.
Chancellor Devezin stated that positions have been frozen and leadership changes will be
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made also. In response to Mrs. Ann Smith’s question regarding financial exigency and its
effect on the SUNO campus, Chancellor Devezin stated that exigency would damage
recruitment. President Belton stated that the System will provide guidance to the SUNO
campus and additional resources will be identified in the legislature to reduce the deficit.
He also stated that a special SACS committee visited the SUNO campus yesterday and a
report would be forthcoming. Mrs. Smith said that she appreciates the support that the
SUNO campus is being given. Dr. Tolbert asked about the positions and the savings that
will be yielded. Chancellor Devezin said that frozen positions will yield approximately
$700,000 and auxiliary funds through the housing department will yield approximately
$1.3 million. Ms. Williams asked Chancellor Devezin about attrition and combining
some of the positions that would be a cost saving without interrupting services. Ms.
Williams asked that a team is put together to look at the finances. She said that there
needs to be a plan —a conservative plan. She asked the CFO if he had explored ways to
present to the Chancellor so that the University will not continue to operate in a deficit
because it seems that SUNO is making a budget from an assumption. She asked if
attrition has been proposed or a reduction in force or if they had reviewed programs that
may not be thriving and can be frozen. CFO Jullin Renthrope says that he makes
projections from self-generated funds and expenses. This year enrollment did not meet
projections. He said that self-generated revenues were used to cover the shortfall in the
general fund. The supplement that SUNO received reduced the unrestricted net assests
from the prior year. Chancellor Devezin said there is also a freeze on hiring and travel.
She also stated that there would be a change in the leadership in the finance area. Dr.
Davis asked about the austerity plan that Chairman Rutledge requested. Mrs. Ann Smith
suggested that the Board be cognizant of becoming involved before President Belton and
his administration has had an opportunity to take corrective action. VP McClinton stated
that the SUSLA campus also experienced a reduction in self-generated revenue because
of enrollment. The SUSLA CFO said that there are problems with expenditures
including the fact that there was an increase in utilities. The CFO stated that they would
be able to transfer funds to balance the budget without using prior-year funds.

AGENDA ITEM 7: OTHER BUSINESS
None

AGENDA ITEM 8: ADJOURNMENT

Upon the motion by Dr. Leroy Davis and seconded by Mr. Sam Gilliam the meeting was
adjourned.

Motion passed.
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GOVERNANCE COMMITTEE

(Following the Finance Committee)
Calcasieu Parish School Board
Board Meeting Room
3310 Broad Street
Lake Charles, Louisiana 70615

Minutes

The Governance Committee was called to order by Committee Chair Sam Gilliam.

Present: Mr. Sam Gilliam, Dr. Leon R. Tarver II, Dr. Curman Gaines, Dr. Samuel Tolbert, Ms.
Arlanda Williams and Atty. Domoine Rutledge.

Absent: Rev. Donald R. Henry

AGENDA ITEM 3: ADOPTION OF THE AGENDA

Upon the motion by Dr. Tolbert and seconded by Dr. Leon Tarver the agenda was recommended
for adoption.

Motion passed.

AGENDA ITEM 4: PUBLIC COMMENTS
NONE

AGENDA ITEM 5: ACTION ITEMS

A. Request Approval to Amend Graduation Participation Policy and Implement
Summer Commencement
President Belton invited Dr. James Ammons, Executive Vice President to provide
information to Board members about the proposed policy. Dr. Ammons stated that last
year the Board approved a graduation participation policy, but there was a typographical
error with the date of implementation of the policy. The intent of the policy was to require
that students complete all requirements to participate in commencement. However,
because of the miscommunication, the University is allowing a one-time exemption to
allow students lacking 1 (one) requirement to participate. The University will implement
summer commencement beginning Summer 2019. There will be Fall, Spring and Summer
commencements.

Upon the motion by Dr. Tarver and seconded by Dr. Tolbert the amendment to the
graduation participation policy was recommended for approval.

Motion passed.

B. Request Approval to Amend Specific Sections of Board By-laws (SUS)
Dr. Belton stated that the changes were presented to members of the Board last month. In
keeping with recent changes with congressional districts the by-laws must be revised. The
by-laws indicated that there was 1 (one) member at large and that is being changed to 3
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members at large. Also, in keeping with the Board’s list of standing committees the finance
and internal audit committee is being renamed finance committee also the recruitment and
admissions committee will be added to the standing committees. Committee Chair Gilliam
stated that administrators have stated that the changes will allow the University to comply
with SACS requirements.

Upon the motion by Dr. Tarver and seconded by Ms. Arlanda Williams the amendments to
the Board’s by-laws were recommended for approval.

Motion passed.

AGENDA ITEM 6: OTHER BUSINESS
NONE

AGENDA ITEM 7: ADJOURNMENT

Upon the motion by Dr. Samuel Tolbert and seconded by Dr. Gaines the recruitment and
admissions committee adjourned.

Motion passed.
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LEGAL AFFAIRS COMMITTEE

(Following the Governance Committee)
Calcasieu Parish School Board
Board Meeting Room
3310 Broad Street
Lake Charles, Louisiana 70615

Minutes

The Governance Committee was called to order by Committee Chair Atty. Tony Clayton.

Present: Atty. Tony Clayton, Mr. John Barthelemy, Dr. Leroy Davis, Ms. Xavieria Jeffers, Dr.
Samuel C. Tolbert and Atty. Domoine Rutledge.

Absent: Atty. Patrick Magee

AGENDA ITEM 3: ADOPTION OF THE AGENDA

Upon the motion by Dr. Tolbert and seconded by Mr. Richard Hilliard the agenda was
recommended for adoption.

AGENDA ITEM 4: PUBLIC COMMENTS
None

AGENDA ITEM 5: ACTION ITEMS
A. Potential Conflict Acknowledgement and Waiver
Committee Chair Clayton explained that the item presented is for potential conflict
as it relates to Atty. Tim Hardy. Atty. Hardy is asking the Board to approve a
waiver for any conflict for any litigation involving Southern University. He stated
that the waiver is perfunctory in nature.

Upon the motion by Dr. Tolbert and seconded by Ms. Xavieria Jeffers the potential
conflict acknowledgement and waiver was recommended for approval.

Motion passed.

AGENDA ITEM 6: OTHER BUSINESS
NONE

AGENDA ITEM 7: ADJOURNMENT
Upon the motion by Dr. Tolbert and seconded by Dr. Leroy Davis the committee adjourned.

Motion passed.
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PERSONNEL AFFAIRS COMMITTEE

(Following the Legal Affairs Committee)
Calcasieu Parish School Board
Board Meeting Room
3310 Broad Street
Lake Charles, Louisiana 70615

Minutes

The Personnel Affairs Committee was called to order by acting Committee Chair Mr. John
Barthelemy in the absence of Committee Chair Atty. Patrick Magee

Present: Mr. John Barthelemy, Dr. Curman Gaines, Mr. Sam Gilliam, Dr. Leon R. Tarver II,
Ms. Arlanda Williams and Atty. Domoine Rutledge

Absent: Atty. Patrick Magee

AGENDA ITEM 3: ADOPTION OF THE AGENDA
Upon the motion by and seconded by Mr. Gilliam the agenda was recommended for adoption.

AGENDA ITEM 4: PUBLIC COMMENTS
None

AGENDA ITEM 5: ACTION ITEMS

A. Request Approval of Personnel Action on Positions greater than $60,000
Upon the motion by Dr. Tarver and seconded by Dr. Curman Gaines personnel items 5 A 1
through 5A 14were recommended for approval in globo.

Motion passed.

Recommendations presented were as follows:

1. Angela Allen-Bell, Associate Professor of Legal Analysis & Writing, SULC, at a salary of
$106,170.02 (Tenure)

2. Regina Ramsey James, Associate VC Evening Division & Emerging Program, SULC at a
salary of $138,000.00 (Tenure)

3. Wendy Shea, Associate Professor of Legal Analysis & Writing, SULC, at a salary of
$106,000.00 (Tenure)

4. Faisal Al-Khateeb, Associate Professor - Business Administration, SUNO at a salary of
$75,800.00 (Tenure)

5. Rebecca Chaisson, Full Professor/Dean of Social Work, SUNO, at a salary of $86,000.00

6. Nabie Y. Conteh, Associate Professor, Business Administration, SUNO at a salary of
$75,800.00 (Tenure)

7. Albert Clark, Full Professor, Management & Marketing College of Business, SUBR, at a
salary of $ 86,328.00 (Tenure)
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10.

1.

12.

13.

14.

Koffi Dodor, Associate Professor w/Tenure, Accounting, College of Business, SUBR at a
salary of $ 99,600.00

George Kirk, Full Professor, Management & Marketing, College of Business, SUBR at a
salary of $ 86,328.00

Jose Noguera, Full Professor, Management & Marketing (EBiz), College of Business,
SUBR, at a salary of $ 86,328.00

Joseph Omunuk, Full Professor, Accounting College of Business, SUBR at a salary of
$125,800.00

Darrell Asberry, Dean of Students/Head Coach, SU Laboratory School, at a salary of
$85,000

Nadia Washington Seals, Director of Virtual School, SU Laboratory School, at a salary of
$86,000

Renita Sherrard, Assistant Principal, SU Laboratory School, at a salary of $ 86,000

B. OTHER BUSINESS
NONE

C. ADJOURNMENT
Upon the motion by Dr. Tarver and seconded by Mr. Gilliam the meeting was
adjourned

Motion passed.
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Southern University and A&M College System
BOARD OF SUPERVISORS MEETING
Calcasieu Parish School Board
Board Meeting Room
3310 Broad Street
Lake Charles, Louisiana 70615

Minutes
Present
Atty. Domoine Rutledge, Dr. Samuel Tolbert, Mr. John Barthelemy, Atty. Tony Clayton, Dr.
Leroy Davis, Mr. Raymond Fondel, Dr. Curman Gaines, Mr. Sam Gilliam, Mr. Richard
Hilliard, Ms. Xavieria Jeffers, Mrs. Ann Smith, Dr. Leon R. Tarver II, Dr. Rani Whitfield and
Ms. Arlanda Williams.

ABSENT
, Rev. Donald R. Henry, Atty. Patrick Magee,

UNIVERSITY PERSONNEL ATTENDING

System President Ray Belton, Chief of Staff Katara Williams, Executive Vice
President/Executive Vice Chancellor James Ammons, Vice President for Finance and Business
Affairs Flandus McClinton, Vice President for Strategic Planning, Policy and Institutional
Effectiveness Vladimir Appeaning, Vice President for External Affairs Robyn Merrick,
Chancellors Dr. Lisa Mims Devezin (SUNO), Dr. Calvin Walker (SUAREC),Chief
Administrative Officer Leslie McClellon for Dr. Rodney Ellis (SUSLA), and Vice Chancellor
Roederick White for Atty. John Pierre (SULC).

BOARD COUNSEL
Attys. Winston DeCluir, Jr., and Deidre Robert

AGENDA ITEM 4: ADOPTION OF AGENDA

Upon the motion by Ms. Arlanda Williams and seconded by Mr. Raymond Fondel
the agenda was recommended for adoption.

AGENDA ITEM 5: PUBLIC COMMENTS

NONE

Chairman Rutledge publicly thanked the Calcasieu Parish School Board for allowing the Board
to use their facility. He acknowledged Mr. Fred Hardy who attended the meeting and also
acknowledged Mr. Delafose. He invited Mr. Hardy to the podium to bring greetings to the
Board. He thanked Dr. Samuel Tolbert and Mr. Raymond Fondel for bringing the Board’s
meeting to Lake Charles. He said he appreciates that the Board is carrying out the mission of
Southern University. Chairman Rutledge also acknowledged the Calcasieu Parish Schools
Superintendent Mr.
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AGENDA ITEM 6: SPECIAL PRESENTATIONS/RECOGNITION
A. Above and Beyond Award

The Above and Beyond award was presented to Mr. Antonio Harris, Director of the
Sustainable Agriculture Rural Development Institute (SARDI). Dr. Calvin Walker
made the nomination to the Board’s committee and presented Dr. Walker to the
audience. He spoke about his expertise as a cattleman and an agriculturist. Board
Chairman Rutledge and President Belton presented a plaque and certificate to Mr.
Harris. Mr. Harris thanked Board members for the award and stated that he enjoys the
work and thanked his family as well as faculty members that mentored him.

B. Legislative Update
Dr. Robyn Merrick gave the legislative update and attended the opening session
where Governor Edwards outlined budget priorities and made a call for unity. A
copy of the report was distributed to each member. She said that the focus for the
session is reinvestment of support in terms of funding including funding for
unfunded mandates, enrollment management, and faculty and administrative
salaries. A flier for HBCU Day at the legislature was distributed. HBCU Day will
be held Wednesday, April 24 and is replacing SU Day at the Legislature. All
HBCUs in the state will be participating.

AGENDA ITEM 6: ACTION ITEMS

Upon the motion by Mr. John Barthelemy and seconded by Dr. Tolbert action items 6A,
6B, 6C, 6D, 6E and 6F were recommended for approval in globo.

Motion passed.

A. Approval of Minutes of March 21-22 Regular Meetings of the SU Board of
Supervisors

RESOLVED by the Board of Supervisors of the Southern University and
Agricultural and Mechanical College System, that the minutes of the March 21-22,
2019 regular meetings of the Board of Supervisors be and they are hereby
approved.

B. Approval of Committee Reports and Recommendations

ACADEMIC AFFAIRS COMMITTEE

A. Request Approval of Recommendations for Faculty Tenure and Promotion
(SUBR)

RESOLVED by the Board of Supervisors of the Southern University and
Agricultural and Mechanical College System, upon recommendation by
the Academic Affairs Committee, that the recommendations for faculty
tenure and promotions, SUBR be and they are hereby approved.
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B. Request Approval of Addendum to Faculty Appointment, Retention,

Promotion and Tenure Rules and Procedures (SULC)

RESOLVED by the Board of Supervisors of the Southern University and
Agricultural and Mechanical College System, upon recommendation by
the Academic Affairs Committee, that the addendum to the Faculty
Appointment, Retention, Promotion and Tenure Rules and Procedures,
SULC be and it is hereby approved.

. Request Approval for Tenure and Promotion (SULC)

RESOLVED by the Board of Supervisors of the Southern University and
Agricultural and Mechanical College System, upon recommendation by
the Academic Affairs Committee, that the recommendations for tenure and
promotion, SULC be and they are hereby approved.

D. Request Approval of Certification of Candidates for Spring 2019

Graduation (SUBR, SUNO, SULC, and SUSLA)

RESOLVED by the Board of Supervisors of the Southern University and
Agricultural and Mechanical College System, upon recommendation by
the Academic Affairs Committee, that the resolutions for the certification
of graduates for SUBR, SUNO, SULC and SUSLA be and they are hereby
approved.

. Request Approval of Honorary Degree for Louis Lionel Joseph

RESOLVED by the Board of Supervisors of the Southern University and
Agricultural and Mechanical College System, upon recommendation by
the Academic Affairs Committee, that the honorary degree for Louis
Lionel Joseph be and it is hereby approved.

Facilities and Property Committee

A. Priority Projects Update

RESOLVED by the Board of Supervisors of the Southern University and
Agricultural and Mechanical College System, upon recommendation by
the Facilities and Property Committee, that the Priority Projects Update
report be and it is hereby received.

B. Update on the Status of the Mississippi River Crest and Its Impact on the

SUBR Campus

RESOLVED by the Board of Supervisors of the Southern University and
Agricultural and Mechanical College System, upon recommendation by
the Facilities and Property Committee, that the report on the update on the
status of the Mississippi River and its impact on the SUBR campus be and
it is hereby received.
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Personnel Affairs Committee

A. Request Approval of Personnel Action on Positions Equal to or Greater than

$60,000

1.

Angela Allen-Bell

RESOLVED by the Board of Supervisors of the Southern University and
Agricultural and Mechanical College System, upon recommendation by
the Personnel Affairs Committee, that the recommendation for tenure for

Angela Allen-Bell as Associate Professor of Legal Analysis & Writing,
SULC at a salary of $106,170.02 be and it is hereby approved.

Regina Ramsey James

RESOLVED by the Board of Supervisors of the Southern University and
Agricultural and Mechanical College System, upon recommendation by
the Personnel Affairs Committee, that the recommendation for tenure for
Regina Ramsey James as Associate Vice Chancellor Evening Division
& Emerging Programs, SULC at a salary of $146,280.00 be and it is
hereby approved.

Wendy Shea

RESOLVED by the Board of Supervisors of the Southern University and
Agricultural and Mechanical College System, upon recommendation by
the Personnel Affairs Committee, that the recommendation for promotion

to professor with tenure for Wendy Shea, SULC at a salary of
$106,000.00 be and it is hereby approved.

Faisal Al-Khateeb

RESOLVED by the Board of Supervisors of the Southern University and
Agricultural and Mechanical College System, upon recommendation by
the Personnel Affairs Committee, that the recommendation for promotion
to associate professor with tenure for Faisal Al-Khateeb, Business
Administration, SUNO at a salary of $75,800.00 be and it is hereby
approved.

Rebecca Chaisson

RESOLVED by the Board of Supervisors of the Southern University and
Agricultural and Mechanical College System, upon recommendation by
the Personnel Affairs Committee, that the recommendation for promotion
to professor for Rebecca Chaisson, School of Social Work, SUNO at a
salary of $86,000.00 be and it is hereby approved.

Nabie Y. Conteh

RESOLVED by the Board of Supervisors of the Southern University and
Agricultural and Mechanical College System, upon recommendation by
the Personnel Affairs Committee, that the recommendation for promotion
to Associate Professor with tenure for Nabie Y. Conteh, Business
Administration, SUNO at a salary of $75, 800.00 be and it is hereby
approved.
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7. Albert Clark
RESOLVED by the Board of Supervisors of the Southern University and
Agricultural and Mechanical College System, upon recommendation by
the Personnel Affairs Committee, that the recommendation for promotion
to Professor with tenure for Albert Clark, College of Business, SUBR at
a salary of $86,328.00 be and it is hereby approved.

8. Koffi Dodor
RESOLVED by the Board of Supervisors of the Southern University and
Agricultural and Mechanical College System, upon recommendation by
the Personnel Affairs Committee, that the recommendation for promotion
to Professor with tenure for Koffi Dodor, College of Business, SUBR at a
salary of $99,600.00 be and it is hereby approved.

9. George Kirk
RESOLVED by the Board of Supervisors of the Southern University and
Agricultural and Mechanical College System, upon recommendation by
the Personnel Affairs Committee, that the recommendation for promotion
to Professor with tenure for George Kirk, College of Business, SUBR at
a salary of $86,328.00 be and it is hereby approved.

10. Jose Noguera
RESOLVED by the Board of Supervisors of the Southern University and
Agricultural and Mechanical College System, upon recommendation by
the Personnel Affairs Committee, that the recommendation for promotion
to professor with tenure for Jose Noguera, College of Business, SUBR at
a salary of $86,328.00 be and it is hereby approved.

11. Joseph Omunuk
RESOLVED by the Board of Supervisors of the Southern University and
Agricultural and Mechanical College System, upon recommendation by
the Personnel Affairs Committee, that the recommendation for promotion
to professor with tenure for Joseph Omunuk, College of Business, SUBR
at a salary of $125,800.00 be and it is hereby approved.

12. Darrell Asberry
RESOLVED by the Board of Supervisors of the Southern University and
Agricultural and Mechanical College System, upon recommendation by
the Personnel Affairs Committee, that the salary adjustment for Darrell
Asberry as Dean of Students/Head Coach, SU Laboratory School at a
salary of $85,000.00 be and it is hereby approved.

13. Nadia Washington Seals
RESOLVED by the Board of Supervisors of the Southern University and
Agricultural and Mechanical College System, upon recommendation by
the Personnel Affairs Committee, that the salary adjustment for Nadia
Washington Seals as Director of Virtual Schools SU Laboratory
School at a salary of $86,000.00 be and it is hereby approved.
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14. Renita Sherrard

RESOLVED by the Board of Supervisors of the Southern University and
Agricultural and Mechanical College System, upon recommendation by
the Personnel Affairs Committee, that the salary adjustment for Renita
Sherrard as Director of Virtual Schools SU Laboratory School at a
salary of $86,000.00 be and it is hereby approved.

C. Request Approval of Cooperative Endeavor Agreement Between SULC and
BARBRI, Inc. (SULC)

RESOLVED by the Board of Supervisors of the Southern University and
Agricultural and Mechanical College System that the Cooperative Endeavor
Agreement Between SULC and BARBRI, Inc., be and it is hereby approved.

D. Request Approval of cooperative Endeavor Agreement Between SULC and
Kaplan, Inc. (SULC)

RESOLVED by the Board of Supervisors of the Southern University and
Agricultural and Mechanical College System that the Cooperative Endeavor
Agreement Between SULC and Kaplan, Inc., be and it is hereby approved.

E. Request Approval of Cooperative Endeavor Agreement Between SULC and The
City of Baker (SULC)

RESOLVED by the Board of Supervisors of the Southern University and
Agricultural and Mechanical College System that the Cooperative Endeavor
Agreement Between SULC and the City of Baker, be and it is hereby
approved.

F. Request Approval of MOU Between SULC and the Tunica Biloxi Tribe of
Louisiana (SULC)

RESOLVED by the Board of Supervisors of the Southern University and
Agricultural and Mechanical College System that the Cooperative Endeavor
Agreement Between SULC and the Tunica Biloxi Tribe of Louisiana be and it
is hereby approved.

G. Request Approval of MOU Between SUS and Dfree Organization
Ms. Janiah Lake with the Dfree Organization presented a video to the Board and gave
statistics about the organization and the company’s mission to offer financial literacy to
students. Dr. Kim Scott stated that 12 students have been identified to train the trainer
sessions of the program. First-year students will take the course, as well as Greek
organization leaders and the Student Government Association. Dr. Belton formally
thanked Rev. Tolbert for introducing the organization to the University.

Upon the motion by Dr. Tolbert and seconded by Mr. Fondel the MOU between SUS
and Dfree was recommended for approval.

Motion passed.
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Chairman Rutledge announced that action items 6 H and 6 J would be taken
together.

SUSLA Chancellor’s Evaluation — Dr. Rodney Ellis (Executive Session May Be
Required)

SUNO Chancellor’s Evaluation — Dr. Lisa Mims Devezin (Executive Session May
Be Required)

(Item Tabled)

Upon the motion by Dr. Davis and seconded Dr. Tarver the SUNO Chancellor’s
evaluation was tabled.

Motion passed.

SULC Chancellor’s Evaluation — Atty. John Pierre (Executive Session May Be
Required

Chairman Rutledge announced that The Board of Supervisors may meet in executive
session to discuss personnel matters under the provisions of Louisiana Revised Statue
42:17. Consideration of the Chancellors’ evaluations are such a matter. While in
executive session, the Board may meet with its staff, attorneys or other persons it
deems necessary. No votes or other action may be taken while in executive session.
He then asked if there was a motion to go into executive session.

Upon the motion by Dr. Tolbert and seconded Dr. Tarver the members convened in
executive session.

Roll Call:
Yeas: Rutledge, Tolbert, Barthelemy, Clayton, Davis, Fondel, Gaines, Gilliam,
Hilliard, Jeffers, Smith, Tarver, Williams

Nays: None
Motion passed.

RECONVENTION

The Personnel Committee met in executive session to consider the performance
evaluations of Chancellor John Pierre and Chancellor Rodney Ellis. While in
executive session no motions were made, nor votes taken. Chairman Rutledge
asked if there was a motion to reconvene in open session?

Upon the motion by Dr. Tarver and seconded Dr. Davis the members convened in open
session.

Roll Call:
Yeas: Rutledge, Tolbert, Barthelemy, Clayton, Davis, Fondel, Gaines, Gilliam,
Hilliard, Jeffers, Smith, Tarver, Williams
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Nays: None
Motion passed.

K. Resolutions
Commendations
Best Wishes were extended to Attorney Katina Semien and members of the South
Central Region of Alpha Kappa Alpha Sorority Incorporated. The group will be
hosting its 87" Regional Conference in New Orleans, LA on April 18-21, 2019 with
more than 7,000 members registered. Semien who is an SUBR political science
graduate and an SU Law Center graduate serves as the regional director for the South
Central Region which encompasses Louisiana, Texas, Arkansas, and New Mexico.

Commendations also were extended to the Calcasieu Parish School Board

Condolences were extended to:
The Jesse “Punchy” Wilson Family
The Barbara Echols Family

The Richard Echols Family

The Justine Simon Henry Family

Upon the motion by Dr. Davis and seconded by Dr. Tolbert the resolutions were
recommended for adoption.

AGENDA ITEM 7: INFORMATIONAL ITEMS
System President’s Report
Dr. Belton expressed thanks to Dr. Tolbert and Board members Fondel for facilitating the
meeting of the Board in Lake Charles.

Campus Reports were included in the meeting packet and are available on the SU Board
website and available in the Board office for viewing.

AGENDA ITEM 9: OTHER BUSINESS
NONE

AGENDA ITEM 9: ADJOURNMENT
Upon the motion by Dr. Tolbert and seconded by Dr. Davis the meeting adjourned.

Motion passed.



MEMORANDUM OF UNDERSTANDING
BETWEEN
SOUTHERN UNIVERSITY SYSTEM AND
SOUTHERN UNIVERSITY SYSTEM FOUNDATION

This Memorandum of Understanding (“Agreement”) is entered into effective the 1% of
June, 2019 through the 1% of February, 2024 by and between Southern University System
(“System”) and Southern University System Foundation (“Foundation”) (Southern University
System and Southern University System Foundation hereinafter sometimes referred collectively
to as the “parties”) for the purpose of engaging the Foundation to serve as the primary developer
of the Southern University and Agricultural and Mechanical College (also commonly referred to
as Southern University Baton Rouge or SUBR) campus residential, gateway and living and
learning housing project(s).

RECITALS

1. The Southern University Baton Rouge campus endeavors to improve the campus
buildings and infrastructure. As such, to better serve its students, faculty and staff,
SUBR is in the process of developing a campus master plan to replace and repair
buildings and facilities on the campus as well as construct new buildings and facilities.

2. Inaddition, the System has a strong interest in partnering with the local community and
developing the land immediately surrounding the Baton Rouge campus.

3. The Southern University System Foundation (“SUSF”) is authorized by Louisiana
Revised Statute 17:3390 as a private nonprofit corporation to support the Southern
University System, and the Louisiana legislature has determined that private support
enhances the programs, facilities, and research and educational opportunities offered
by public institutions of higher education in Louisiana.

4. SUSF has been instrumental in securing private funding to support the school and more
specifically through securing funding for a long-term strategic plan.

5. SUSF and the System desire to formalize this partnership and further recognize the
instrumental role SUSF will have in enhancing the campus and stimulating economic
development in the surrounding community.

Therefore, the System wishes to authorize the Foundation to assume primary responsibility
for assisting SUBR with the development and implementation of the SUBR campus residential,
gateway and living and learning project(s) for the improvement of campus buildings and facilities.
This includes, but is not limited to, assisting the System and SUBR with identifying and securing
financing for the development and implementation of the master plan, managing the
implementation of the projects identified in the master plan and approved by the System, and,



when mutually agreed upon, managing buildings and facilities for the benefit of the System and
the campus.

The term of this Agreement shall be five (5) years beginning June 1, 2019 and ending June
1,2024.

The Foundation hereby accepts the responsibilities as authorized herein by the Southern
University System.

To continue to fund its operations and serve the System, the Foundation shall receive a 4%
administrative fee on all funds generated for its development role and responsibilities. This shall
exclude capital outlay projects in which oversight is provided by the Office of Facilities planning.

This Agreement is cancellable at either party’s sole discretion, for any reason, or for no
reason, by giving sixty (60) days written notice.

Any notices relative to this Agreement shall be sent to the following:

Southern University System SU System Foundation

c/o Dr. Ray Belton, President-Chancellor c/o Alfred E. Harrell III, CEO

J.S. Clark Administration Bldg.- 4th Floor J.S. Clark Administration Bldg.- 3™ Floor
G. Leon Netterville Drive G. Leon Netterville Drive

Baton Rouge, LA 70813 Baton Rouge, LA 70813

The parties voluntarily agree to engage each other herein for the benefit of the Southern
University System and SU System Foundation.

The parties further agree to the following miscellaneous provisions:

1. Governing Law: This Agreement shall be governed by Louisiana law and
is fully performable in the Parish of East Baton Rouge, Louisiana.

ii. Entire Agreement: This Agreement is the entire agreement between the
parties and, except as expressly provided herein, cannot be changed, altered,
or amended except by written amendment signed by both parties. The
parties acknowledge and warrant that: (1) there are no other agreements,
whether oral or written, express or implied, relating to the subject matter of
this Agreement; and (2) neither party is entering into this Agreement in
reliance on any promises or representations that are not expressly stated in
this Agreement.

iii. Amendments: Amendments to this Agreement may from time to time be
agreed to, executed, and made a part of this Agreement. No amendment to
this Agreement will be binding or enforceable unless it is in writing and is
signed by both of the parties hereto.



AGREED:

1v.

V.

Waiver: The waiver by either party of a breach or violation of any
provision(s) of this Agreement will not operate as or be construed to be a
waiver of any other or subsequent breach or violation.

Counterparts: This Agreement may be signed and delivered in two (2) or
more counterparts, each of which will be deemed an original and all of
which together will constitute one and the same instrument.

Savings Clause: The invalidity or unenforceability of any provision in this
Agreement shall in no way affect the validity or enforceability of any other
provision. This Agreement shall be construed as if the invalid or
unenforceable provision were never included in the Agreement.

SOUTHERN UNIVERSITY SYSTEM

By:

Mr. Domoine Rutledge, Esq. Chairman Date
Southern University Board of Supervisors

By:

Dr. Ray Belton, President-Chancellor Date

SOUTHERN UNIVERSITY SYSTEM

FOUNDATION
By:

Mr. Fred Banks, Chairman Date
By:

Mr. Alfred E. Harrell 111, CEO Date



JOINT DECLARATION OF INTENT

BETWEEN

DEPARTMENT OF AGRICULTURE, FORESTRY AND FISHERIES
THE REPUBLIC OF SOUTH AFRICA

AND

SOUTHERN UNIVERSITY AGRICULTURAL RESEARCH AND EXTENSION
CENTER AND
COLLEGE OF AGRICULTURAL, FAMILY AND CONSUMER SCIENCES

Southern University System, Baton Rouge, Louisiana



COOPERATION ON HUMAN CAPACITY DEVELOPMENT

IN THE AREA OF RESEARCH, INNOVATION, AND EXTENSION
b
The Department of Agriculture, Forestry and Fisheries of the Republic Of South Africa
(hereafter referred to as DAFF) and the Southern University Agricultural?Research and
Extension Center (hereafter referred to as SUAREC) and Southern University and A&M
College, College of Agricultural, Family and Consumer Sciences (SUBR CAFCS) within the
Southern University System (SUS). o

I3

Whereas, mindful of the existing good relations prevailing between their countries;

Whereas, Declaration of Intent between the DAFF with SUAREC, and the SUBR
CAFCS within the context of research innovation and extension to include matters related to
agriculture and family and consumer sciences.

Whereas, the shared importance of collaboration in human capacity development
particularly in the area of research innovation and extension in response to the general need for
suitably qualified extension officers in Republic of South Africa (RSA) necessary in order to
drive agricultural transformation; and

Whereas, all parties jointly recognizing the importance availability of suitability
qualified human resources in research, development and extension to improve agricultural
productivity.

THE PARTIES JOINTLY HEREBY record the following intentions: DAFF,
SUAREC, and the SUBR CAFCS will collaborate with each other to support the research,
technology transfer, and extension services dialogue and DAFF envisions through this dialogue
to focus on supporting extension services in South Africa.

ARTICLE 1:
Scope

According to the National Development Plan for South Africa and its Vision for 2030, South
African’s rural communities should have greater opportunities to participate fully in the
economic, social and political life of the country. Rural economies will be supported by
agriculture and possibly by mining, tourism, agri-processing and fisheries. The following
aspects were identified as essential, with special reference to extension and advisory services
in South Africa:

A. Improve and extend skills development and training in the agricultural and family and
consumer sciences sectors, including entrepreneurship training and the training of a
new cadre of extension officers that will respond effectively to the needs of small-
holding farmers and contribute to their successful integration into the food value chain.

B. Innovative means for agricultural extension and training by the state in partnership with
industries should be sought.

C. The postgraduate training is one the priority areas formalized under the Professional
Development Program (PDP). The goal of this program is to develop new generation
of researchers/scientists as part of succession planning for the Agriculture Research
Council (ARC) and the broader South African agricultural community.



D. Similar to any developing country, South Africa has a number of challenges that

constrain agricultural productivity. Some of the key challenges include.

1. Availability of suitability qualified human resources in research and development
and extension

2. Retention of highly qualified academic staff in rural universities

3. Limited experience in practical agricultural support systems for post-apartheid
South Africa and general lack of context-specific agricultural technologies

. DAFF, SUAREC, and the SUBR CAFCS collaboration will focus on human capacity
development particularly in the area of research innovation and extension.

ARTICLE 2:
Provisions

. The Parties shall select 1 province for the implementation of human capacity
development particularly in the area of research, innovation and extension after
implementation an evaluation can be carried and the rollout to other provinces.

. The dialogue may invite relevant participants from other government departments;
organizations; private entities, academic specialists and the like if deemed necessary.

ARTICLE 3:
Coordination, Duration, Termination, and Amendments

. The Participants will monitor and coordinate the implementation of the Declaration of
Intent and may update it when required. This intent will be valid for a period of three
(3) years upon signature of all parties.

. Any Participant may terminate it at any time by means of written notification to the
other Participant, which termination will take effect six months after such notification.

DECLARATION OF INTENT SIGNED THIS DAY OF ,2019.
Ms. Jenetha Mahlangu Ray L. Belton, Ph.D.

Minister of Agriculture President-Chancellor

Department of Agriculture, Forestry and Southern University System

Fisheries of the Republic of South Africa

C. Reuben Walker, Ph.D. Domoine D. Rutledge, J.D.
Interim Chancellor & Dean Chairman

Southern University Agricultural Reseatrch Southern University System Board
and Extension Center, College of of Supervisors

Agricultural, Family and Consumer
Sciences



oSy SOUTHERN UNIVERSITY LAW CENTER
III_. '.I 261 A. A. LENOIR HALL

o el PosT OFFICE Box 9294
‘ BATON ROUGE, LoulsiaNA 70813-9294

OFFIce OF THE CHANCELLOR

(225) 771-2552
FAX (225) 771-2474

May 1, 2019

Dr. Ray Belton

System President and Chancellor

Southern University System

J. S. Clark Administration Bldg., 4th Floor
Baton Rouge, LA 70813

RE: MOU Between the Southern University Law Center (SULC) and the
Mississippi Board of Choctaw Indians (MCBI)

Dear Dr. Belton:

The Mississippi Board of Choctaw Indians (MCBI) the only federally-recognized Indian tribe in
the State of Mississippi with (1) 11,010 members and land a base of 33,949 acres situated in ten counties
in Mississippi, along with about 170 acres in Lauderdale County County, Tennessee; (2) a payroll of
more than $100,000,000; and (3) one of the ten largest private employers in the State of Mississippi with
fifteen business enterprises seeks to enter into an Memorandum of Understanding (MOU) to enhance
practical training opportunities for SULC students. MCBI employs its own attorneys and routinely
associates with outside attorneys to represent the sovereign interests of its tribal government, and to
represent its tribal members in criminal matters, domestic relations matters, and estate matters brought in
MBCTI’s Tribal Court.

SULC has established a 3 semester hour credit course on Federal Indian law and has hosted or co-
hosted two conferences during the 2018-2019 academic year and has established relationships with the
four federally recognized Indian tribes in Louisiana. This is the first collaboration with a federally
recognized tribe outside the State of Louisiana.

I respectfully request that this MOU be presented to the Southern University Board of
Supervisors at its May 2019 meeting for the Board to review and consider for approval. If you have any
questions, please feel free to contact me.

Yours sincerely,
|I"1
.Il ";."'
W 1L

.john K’ Pxen Chancellor &
/"v'anue B. Lacour Endowed Law Professor

“An Equal Educational Opportunity Institution”



MEMORANDUM OF UNDERSTANDING
BETWEEN THE
SOUTHERN UNIVERSITY LAW CENTER
AND THE
MISSISSIPPI BAND OF CHOCTAW INDIANS

This is a Memorandum of Understanding ("MOU”) between the
Southern University Law Center ("SULC") and the Mississippi Band
of Choctaw Indians (“MBCI” or “the Tribe”) to establish an “Indian
Affairs Student Internship Program.”

1. Background

Indian law is a highly specialized field that is rooted in the unique sovereign status of
Indian tribes and has been reaffirmed in countless judicial decisions, statutes, and
executive orders. Indian law centers around jurisdictional disputes arising from tribal
sovereignty. Due to rapid tribal economic growth since the advent of Indian gaming,
tribes are now major employers in the Southeastern United States. Tribal businesses
include much more than gaming, and non-indian private enterprises and state
agencies routinely interact with Indian tribes. Attorneys who have studied Indian law
will have an advantage when seeking employment with tribes. Attorneys that have
taken Indian law but do not work for tribes will have an advantage when engaged in
business involving an Indian tribe.

MBCI is the only federally-recognized Indian tribe in Mississippi. Today, the Tribe's
population numbers 11,010 members, all of whom have at least a 50% Choctaw
Indian blood quantum, and 60% of whom still speak the Choctaw language. The
Choctaw Indian Reservation has a land base of 33,949 acres situated in ten different
counties in rural Mississippi, along with about 170 acres In Lauderdale County,
Tennessee. Today, with an annual payroll of more than $100 million, the Tribe is
among the state’s ten largest private employers with 15 business enterprises
providing permanent, full-time jobs for tribal members and area residents, while also
generating tax-equivalent tribal revenues to fund basic tribal governmental sarvices,
MBCI employs its own attorneys and routinely associates with outside attorneys to
represent the sovereign interests of its tribal government, and to represent its tribal
members in criminal matters, domestic relations matters, and estate matters brought
in MBC{'s Tribal Court.

The Southem University Law Center (SULC) has been providing legal education for
more than seventy (70) years and is the alma mater of many of Louisiana's premier
jurists. Since its inception, SULC has maintained a reputation for balancing high
standards with access and opportunity. The quest for academic excellence is shaped
by a desire to educate lawyers who foster a commitment to important ideals of social
justice and public service. SULC offers a unique opportunity for students to receive a
rigorous legal education in the context of a respectful, caring, and committed
community of faculty and staff.

As a historically biack college, SULC sees adding an [ndian Law Program (ILP) to its
curriculum as a natural part of its mission. SULC recognizes the sfruggles American
Indians have suffered as a racial minority and SULC respects MBCI's inherent right to
self-government and cuitural preservation. By working together and providing practical
"hands-on” training, MBCI can help the SULC educate its students for careers in
Indian law.

Therefore, recognizing the reciprocal benefits that collaboration provides, the MBCI
and SULC hereby enter into this MOU to enhance practical training opportunities for
the SULC students..

2. MBCI Delive;ab!es




a. In coordination with SULC faculty, create externship/internship program
opportunities for SULC students interested in becoming Indian law
professionals; and,

b. Engage in curricular training opportunities with the SULC faculty to
enhance the skill set of SULC students interested in Indian law careers.

3. SULC Deliverables

a, Establish an ILP that offers a 3-credit course on Federal Indian Law and
hosts at least one conference per academic year on an Indian law and
policy topic.

b. ldentify tribal collaboration, grant/contract opportunities related to Indian

education projects, and foster and stimulate cooperation between the
SULC ILP and MBCI; and,

C. Create internship opportunities and experiential learning opportunities
for the SULC students related to Indian Affairs, legislation, and
regulation with Chitimacha.

MBCI and SULC hereby agree to use their best efforts to ensure the success of this
MOU. The MOU will become final once it is approved by the Southern University
System Board of Supervisors (‘the Board’) and executed by authorized
representatives of MBCY's governing body.

The term of this agreement wili be for five years with the option to renew for an
additional number of years to be decided upon and approved by MBCI's Tribal Chief
and the Board. This agreement and its implementation will be reviewed annually
during the pendency of its term and during any subsequent renewed additional years.
Both parties have the right to terminate this agreement for convenience upon
providing ninety (90) days written notice to the other party.

Signed this the day of , 2019, by John K. Pierre, Chancellor of the
Southern University Law Center, and Phyliss J. Anderson, Tribal Chief of the
Mississippi Band of Choctaw Indians.

John K. Pierre, Chancelior Phyliss J. Anderson, Tribal Chief
Southern University Law Center Mississippi Band of Choctaw [ndians




EMPLOYMENT AGREEMENT

The Board of Supervisors of Southern University and Agricultural and Mechanical College
(Board) hereby extends as Chancellor of Southern University Shreveport (SUSLA), Rodney A.
Ellis, and (Chancellor) who hereby accepts the following terms of employment.

TERM OF EMPLOYMENT

The employment established in this Agreement is for a term of three (3) years, commencing on
July 1, 2019 and ending on June 30, 2022.

The Board affirms the Chancellor’s initial appointment as a full professor with tenure at SUSLA.
The Chancellor will be tenured in the department that meets SACS credentialing requirements.

DUTIES AND CONDITIONS OF EMPLOYMENT

The Chancellor shall report and be responsible to the Board through the System President as
required in the Board’s by-laws.

The Chancellor’s employment shall be subject to all other rules, orders and regulations established
and adopted by the Board, as amended from time to time except as such rules, orders and
regulations conflict with the express terms of this Agreement.

The Chancellor shall comply with all other laws and regulations applicable to his specific office
and public officials.

The Chancellor will be subject to an annual review by the System President to be conducted in a
manner and by a procedure determined by the System President. The President along with the
Chancellor will establish performance goals. The goals and objectives will be the basis for his
performance review for the three (3) years of the Agreement and any extensions thereof.
COMPENSATION

The Chancellor shall be paid an annual base salary of one hundred sixty thousand dollars
($160,000.00). This annual salary will be paid in the form of equal monthly installments no later

than the last calendar day of each month in accordance with SUS’s payroll procedures.

The Chancellor’s base salary shall be subject to a onetime increase of 2% on July 1, 2019.
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Based upon a positive performance evaluation and recommendation by the President to the Board,
the Chancellor may receive subsequent annual increases not to exceed a total of 3% of his salary
over the remaining term of the contract.

The Chancellor shall receive a housing allowance of thirty-five thousand dollars ($35,000.00)
annually and an automobile allowance of fifteen thousand dollars ($15,000.00) annually, which
shall be paid in the form of equal monthly installments no later than the last calendar day of each
month in accordance with SUS’s payroll procedures.

The Chancellor will be eligible to participate in the benefits plans for health, insurance, retirement
and any other benefits that are available for full time administrative employees.

The Chancellor will be required to meet the following benchmarks annually. The President through
the Board has the discretion and the decision to provide incentive compensation to the Chancellor
based on the following benchmarks. The benchmarks are as follows:

1. Improve overall graduation rates from the base year of 2018-2019.

2. Increase enrollment and retention rates from the base year of 2018-2019.

3. Increase FTE enrollment by the end of the second year of agreement.

4. Increase partnerships that will increase visibility and financial resources from the base year of
2018-2019.

TERMINATION

Termination Without Cause

The Chancellor may be terminated without cause at the recommendation of the System President
with approval of the Board. If the Chancellor is terminated without cause, he shall have the right
to select an option as stated herein. If the Chancellor is terminated without cause and elects to
become a full-time professor, he shall be entitled to eighty percent (80%) of his salary that he
would have received as Chancellor for the balance of the initial term of this Agreement.

The Chancellor, upon termination as Chancellor without cause, shall have the right to: (a) remain
at SUSLA and assume the position of full professor with tenure at SUSLA or such other campus
as may be mutually agreed upon by the parties or (b) he may elect to leave SUSLA. For putposes
of this paragraph, the Chancellor shall receive eighty percent (80%) of his salary for the balance
of the term of this agreement and upon the end of the term of this agreement, the Chancellor’s
faculty compensation shall be calculated as the average of the three highest paid faculty salaries in
the department where the Chancellor is tenured.

If the Chancellor elects to leave SUSLA following a termination without cause he will not be
entitled to any further compensation beyond amounts earned as of his last day of employment.
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Any amounts owed Chancellor under this section shall be paid in the form of a lump sum no later
than fifteen (15) days after Chancellor’s last day of employment.

The parties agree that the above payments represent liquidated damages and are all that is due
should the Agreement be terminated without cause, except ordinary claims for benefits accrued
and vested as of Chancellor’s termination under any pension or welfare benefit plan sponsored
and/or maintained by SUS for the benefit of full-time administrative employees.

Resignation

The Chancellor shall provide the System President with notice of resignation of at least ninety (90)
days unless such notice is waived by the System President or occasioned by illness or disability.
If the Chancellor voluntarily elects to leave his position as Chancellor during the term of
employment herein he shall be entitled to assume his appointment as a full professor with tenure
within the Southern University System upon the approval of the President. He shall be
compensated at the average of the three highest paid faculty pay in the department he is tenured.
The Chancellor is not entitled to summer faculty pay unless agreed by the President. His faculty
position will begin at the start of the fall or spring semester immediately following the expiration
of the ninety (90) day notice period or following the effective date of his resignation should it be
sooner.

Expiration

After the end of the term of employment specified herein, the Chancellor shall revert to his position
as an at-will Chancellor without any action required on the part of the President or Board. The
Chancellor shall continue as Chancellor on an at-will basis upon expiration of this agreement
subject to the same terms and conditions as other unclassified administrative staff. In the event the
Chancellor is terminated or resigns after the expiration of this agreement, he shall be entitled to
assume his appointment to the faculty at the same compensation as if he has resigned during the
term of this agreement.

Termination for Cause

If the Chancellor is terminated for cause, he shall be terminated from all positions with SUSLA
immediately, including his position as a tenured faculty member. If terminated for cause, with the
exception of amounts earned prior to the Chancellor’s termination date and ordinary claims for
benefits accrued and vested as of Chancellor’s termination under any pension or welfare benefit
plan sponsored and/or maintained by SUS for the benefit of full-time administrative employees,
the Chancellor shall be entitled to no further payments whatsoever after his termination date. The
reasons for termination shall be provided to the Chancellor in writing and he shall be afforded an
opportunity of not less than ten (10) days to respond to such notice and a due process hearing
before the Board or a designated Board Committee.
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The Board may terminate the Chancellor for cause for the following reasons but not limited to:
Conviction of a crime of moral turpitude;
A finding of academic dishonesty as that term is defined in the Faculty Handbook;

Felony indictment for a crime of moral turpitude or other crime which would bring SUSLA’s and
Southern University System’s reputation in distepute;

Neglect of duty; and

Disability (defined as an inability to fulfill the duties of Chancellor, with the provision of
reasonable accommodations, for a period of at least ninety (90) consecutive days.).

SERVICE ON CORPORATE BOARDS

The Chancellor may serve as a member of the Board of Directors of other public or private
corporations so long as such service is not a violation of any law and will not interfere with or
detract from the performance of his duties and responsibilities as Chancellor or create any conflict
of interest involving or affecting the SUSLA. The Chancellor shall obtain approval from the
System President prior to accepting an appointment to, or agreeing to continued service on, any
such Board. The System President shall not unreasonably withhold its approval.

EDUCATIONAL BENEFITS

The Chancellor and the members of his immediate family shall be entitled to any privileges or
benefits of attendance at SUSLA or such other campus within the Southern University System as
afforded other full-time employees of the SUSLA or other campuses within the Southern
University System,

NOTICES

Any notice required or desired to be given under this Agreement shall be deemed given if given in
writing, sent by postage prepaid certified mail, or hand delivery to:

Chancellor Rodney A. Ellis, and/or delivered to him at his oftice at SUSLA.

President, Dr. Ray L. Belton, Southern University System, 4" Floor, J.S. Clark Administration
Building, Baton Rouge, La. 70813
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With copies to the General Counsel, Deidre Deculus Robert, Southern University System, 4
Floor, J.S. Clark Administration Building, Baton Rouge, La. 70813

ENTIRE CONTRACT

This Agreement constitutes the entire understanding and agreement between the Board and the
Chancellor with regard to all matters related to his employment. There are no other agreements,
conditions or representations, oral written, express or implied, with regard thereto. This
Agreement may be amended only in writing and signed by both parties thereto.

IN WITNESS WHEREQOF, this Agreement is executed by Dr. Rodney A. Ellis, Chancellor,
Southern University Shreveport; Dr. Ray L. Belton, President, Southern University System; Mr.
Domoine Rutledge, Chairman, Board of Supervisors of Southern University and Agricultural and
Mechanical College, as of the day of ,2019.

CHANCELLOR, SOUTHERN
UNIVERSITY SHRVEPORT

DR. RODNEY A. ELLIS

PRESIDENT, SOUTHERN UNIVERSITY
SYSTEM

DR.RAY L. BELTON

CHAIRMAN, BOARD OF SUPERVISORS
OF SOUTHERN UNIVERSITY AND
AGRICULTURAL AND MECHANICAL
COLLEGE

MR. DOMOINE RUTLEDGE
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EMPLOYMENT AGREEMENT

The Board of Supervisors of Southern University and Agricultural and Mechanical College
(Board) hereby extends as Chancellor of Southern University Law Center (SULC), John K. Pierre,
and (Chancellor) who hereby accepts the following terms of employment.

TERM OF EMPLOYMENT

The employment established in this Agreement is for a term of three (3) years, commencing on
July 1, 2019 and ending on June 30, 2022,

The Board affirms the Chancellor’s initial appointment as a full professor with tenure at SULC.

DUTIES AND CONDITIONS OF EMPLOYMENT

The Chancellor shall report and be responsible to the Board through the System President as
required in the Board’s by-laws.

The Chancellor’s employment shall be subject to all other rules, orders and regulations established
and adopted by the Board, as amended from time to time except as such rules, orders and
regulations conflict with the express terms of this Agreement.

The Chancellor shall comply with all other laws and regulations applicable to his specific office
and public officials.

The Chancellor will be subject to an annual review by the System President to be conducted in a
manner and by a procedure determined by the System President. The President along with the
Chancellor will establish performance goals. The goals and objectives will be the basis for his
performance review for the three (3) years of the Agreement and any extensions thereof.

COMPENSATION

The Chancellor shall be paid an annual base salary of two hundred twenty-seven thousand, fifteen
dollars and forty-four cent ($227,015.44). This annual salary will be paid in the form of equal
monthly installments no later than the last calendar day of each month in accordance with SUS’s

payroll procedures.

The Chancellors base salary shall be subject to a onetime increase of 2% on July 1, 2019.
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Based upon a positive performance evaluation and recommendation by the President to the Board,
the Chancellor may receive subsequent annual increases not to exceed a total of 3% of his salary
over the remaining term of the contract.

The Chancellor shall receive a housing allowance of thirty-five thousand dollars ($35,000.00)
annually and an automobile allowance of fifteen thousand dollars ($15,000.00) annually, which
shall be paid in the form of equal monthly installments no later than the last calendar day of each
month in accordance with SUS’s payroll procedures.

The Chancellor will be eligible to participate in the benefits plans for health, insurance, retirement
and any other benefits that are available for full time administrative employees.

The Chancellor will be required to meet the following benchmarks annually. The President through
the Board has the discretion and the decision to provide incentive compensation to the Chancellor
based on the following benchmarks. The benchmarks are as follows:

Improve overall graduation from the base year of 2018-2019.

Increase retention rates from the base year of 2018-2019.

Improve alumni participation and alumni giving from the base year of 2018-2019.

Improve bar passage rates from the base year of 2018-2019.

Increase faculty scholarship and research based upon the scholarship and research of the SULC
AALS report. partnerships that will increase visibility and financial resources from the base
year of 2018-2019.

Al Co S

TERMINATION

Termination Without Cause

The Chancellor may be terminated without cause at the recommendation of the System President
with approval of the Board. If the Chancellor is terminated without cause, he shall have the right
to select an option as stated herein. If the Chancellor is terminated without cause and elects to
become a full-time professor, he shall be entitled to eighty percent (80%) of his salary that he
would have received as Chancellor for the balance of the initial term of this Agreement.

The Chancellor, upon termination as Chancellor without cause, shalf have the right to: (a) remain
at SULC and assume the position of full professor with tenure at SULC or such other campus as
may be mutually agreed upon by the parties or (b) he may elect to leave SULC. For purposes of
this paragraph, the Chancellor shall receive eighty percent (80%) of his salary for the balance of
the term of this agreement and upon the end of the term of this agreement, the Chancellor’s faculty
compensation shall be calculated as the average of the three highest paid faculty salaries in the
department where the Chancellor is tenured.
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If the Chancellor elects to leave SULC following a termination without cause he will not be entitled
to any further compensation beyond amounts earned as of his last day of employment. Any
amounts owed Chancellor under this section shall be paid in the form of a lump sum no later than
fifteen (15) days after Chancellor’s last day of employment.

The parties agree that the above payments represent liquidated damages and are all that is due
should the Agreement be terminated without cause, except ordinary claims for benefits accrued
and vested as of Chancellor’s termination under any pension or welfare benefit plan sponsored
and/or maintained by SUS for the benefit of full-time administrative employees.

Resignation

The Chancellor shall provide the System President with notice of resignation of at least ninety (90)
days unless such notice is waived by the System President or occasioned by illness or disability.
If the Chancellor voluntarily elects to leave his position as Chancellor during the term of
employment herein he shall be entitled to assume his appointment as a full professor with tenure
within the Southern University System upon the approval of the President. He shall be
compensated at the average of the three highest paid faculty pay in the department he is tenured,
The Chancellor is not entitled to summer faculty pay unless agreed by the President. His faculty
position will begin at the start of the fall or spring semester immediately following the expiration
of the ninety (90) day notice period or following the effective date of his resignation should it be
sooner.

Expiration

After the end of the term of employment specified herein, the Chancellor shall revert to his position
as an at-will Chancellor without any action required on the part of the President or Board. The
Chancellor shall continue as Chancellor on an at-will basis upon expiration of this agreement
subject to the same terms and conditions as other unclassified administrative staff. In the event the
Chancellor is terminated or resigns after the expiration of this agreement, he shall be entitled to
assume his appointment to the faculty at the same compensation as if he has resigned during the
term of this agreement.

Termination for Cause

If the Chancellor is terminated for cause, he shall be terminated from all positions with SULC
immediately, including his position as a tenured faculty member. If terminated for cause, with the
exception of amounts earned prior to the Chancellor’s termination date and ordinary claims for
benefits accrued and vested as of Chancellor’s termination under any pension or welfare benefit
plan sponsored and/or maintained by SUS for the benefit of full-time administrative employees,
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the Chancellor shall be entitled to no further payments whatsoever after his termination date. The
reasons for termination shall be provided to the Chancellor in writing and he shall be afforded an
opportunity of not less than ten (10) days to respond to such notice and a due process hearing
before the Board or a designated Board Committee,

The Board may terminate the Chancellor for cause for the following reasons but not limited to:
Conviction of a crime of moral turpitude;
A finding of academic dishonesty as that term is defined in the Faculty Handbook;

Felony indictment for a crime of moral turpitude or other crime which would bring SULC’s and
Southern University System’s reputation in disrepute;

Neglect of duty; and

Disability (defined as an inability to fulfill the duties of Chancellor, with the provision of
reasonable accommodations, for a period of at least ninety (90) consecutive days.).

SERVICE ON CORPORATE BOARDS

The Chancellor may serve as a member of the Board of Directors of other public or private
corporations so long as such service is not a violation of any law and will not interfere with or
detract from the performance of his duties and responsibilities as Chancellor or create any conflict
of interest involving or affecting the SULC. The Chancellor shall obtain approval from the System
President prior to accepting an appointment to, or agreeing to continued service on, any such
Board. The System President shall not unreasonably withhold its approval.

EDUCATIONAL BENEFITS
The Chancellor and the members of his immediate family shall be entitled to any privileges or
benefits of attendance at SULC or such other campus within the Southern University System as

afforded other full-time employees of the SULC or other campuses within the Southern University
System,

NOTICES

Any notice required or desired to be given under this Agreement shall be deemed given if given in
writing, sent by postage prepaid certified mail, or hand delivery to:

Chancellor John K. Pierre, and/or delivered to him at his office at SULC.
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President, Dr. Ray L. Belton, Southern University System, 4" Floor, J.S. Clark Administration
Building, Baton Rouge, La. 70813

With copies to the General Counsel, Deidre Deculus Robert, Southern University System, 4
Floor, J.S. Clark Administration Building, Baton Rouge, La. 70813

ENTIRE CONTRACT

This Agreement constitutes the entire understanding and agreement between the Board and the
Chancellor with regard to all matters related to his employment. There are no other agreements,
conditions or representations, oral written, express or implied, with regard thereto. This
Agreement may be amended only in writing and signed by both parties thereto.

IN WITNESS WHEREOF, this Agreement is executed by Dr. Rodney A. Ellis, Chancellor,
Southern University Shreveport; Dr. Ray L. Belton, President, Southern University System; Mr.
Domoine Rutledge, Chairman, Board of Supervisors of Southern University and Agricultural and
Mechanical College, as of the day of _,20109.

CHANCELLOR, SOUTHERN
UNIVERSITY LAW CENTER

MR. JOHN K. PIERRE

PRESIDENT, SOUTHERN UNIVERSITY
SYSTEM

DR. RAY L. BELTON

CHAIRMAN, BOARD OF SUPERVISORS
OF SOUTHERN UNIVERSITY AND
AGRICULTURAL AND MECHANICAL
COLLEGE

MR. DOMOINE RUTLEDGE
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