












































































TRACEY TAYLOR-JARRELL 

Career Summary 

Accounting and community development professional with over 15 years of experience in budget preparation and 

analysis, financial accounting, team leadership, student recruitment and program development. Proven leadership in 

managing accounting and tax personnel planning community programs to promote and enhance educational 

opportunities for students. Demonstrated capability in fundraising and strategic planning in corporate and higher 

education institutions. 

PROFESSIONAL EXPERIENCE 

Budget Preparation and Analysis. 

 Prepared comparative analyses of operating programs by analyzing costs in relation to services performed during

previous fiscal years; submitted reports to vice presidents with recommendations for budget revisions

 Reviewed operating budgets to analyze trends affecting budget needs

 Consulted with vice presidents to make adjustments in accordance with program changes in order to facilitate long-

term planning

 Correlate appropriations for specific programs for divisional programs which included items for emergency funds

Program Development and Recruitment 

 Developed the Southern University Young Alumni Network (SUYAN) to engage recent alumni in federation

activities and student support

 Created the Southern University Walk-a-thon to raise funds for scholarships for potential Southern University

students

 Implemented regional recruiting programs for Southern University in collaboration with the campus recruiting team

 Served as Regional Director for Texas, setting strategic direction for high school recruitment in the state; increased

matriculation by 25% over three years

 Led volunteer efforts in student recruitment events including the SWAC College Expo, Black College Expo and

Educational Enrichment Expo

Team Leadership 

 Served as President of the Houston Chapter of the Southern University Alumni Federation for five years, setting

strategic direction and managing operating budget for the chapter in accordance to national federation guidelines

 Grew the Houston Chapter active membership by 30% over a five year period

 Chaired fundraising effort at the Pink on the Green Golf Tournament hosted by Alpha Kappa Alpha Sorority, Inc.

 Led the planning team to host the National Alumni Conference in Houston, hosting over 400 alumni attendees

 Provided leadership to the Scholarship, Recruitment and Event committees to raise scholarship dollars for potential

Southern University students

 Led the chapter efforts for National Academic Signing Day, SU Walk-A-Thon, Mardi Gras Gala and Crawfish Boil

and Fish Fry to raise funds for student scholarships
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Fiscal Management 

 Serve as Office Manager for Forest Park Westheimer Funeral Home, managing and coordinating the operational 

activities of the funeral home, cemetery and crematory operation.  Ensuring the highest quality service and products, 

to satisfy the need of the client family, to maximize budgeted profit plans for the location, and maintain a positive 

employee relations atmosphere. 

 Served as Tax Manager for BDO USA, LLP, managing and reviewing the preparation of state and franchise tax 

returns, completing state apportionment and conducting tax research 

 Completed and reviewed state tax compliance memos and researched new state tax filing regulations 

 Computed state specific adjustments such as bonus depreciation and state depreciation 

 Prepared for Federal Audits through research and amended tax returns  

 Served as Executive Vice President of Finance for the Southern University Alumni Federation, managing compliance 

and national governance procedures 

 

 

WORK HISTORY 

 

BDO USA, LLP                                                                                                                   7/2017-4/2019 

- Tax Manager  

Lyondell Basell, Houston, TX                                                                                           5/2016 – 11/2016 

- Contract Tax Accountant – Tax Compliance       

TransCanada, Houston, TX                                                                                               8/2015 – 3/2016     

- Contract Tax Accountant – Tax Compliance, Provision and Audits   

Linn Energy, LLC, Houston, TX                                                                                       6/2014 – 4/2015   

- Senior Tax Accountant 4 

Service Corporation International, Houston, TX                                                    6/2011 – 6/2014  

- Tax Supervisor – Tax Compliance, Provision and Audits 

Marathon Oil Company, Houston, TX                                                      12/2005 -4/2011 

- Senior Tax Accountant 
 

  

COMPUTER SKILLS 

 

Corptax and One Source Tax Preparation Software, CCH and RIA Tax Research Software, Microsoft Office Products, 

SAP, Liquid Engines Tax Software, HMIS Software 

 

PROFESSIONAL AND COMMUNITY AFFILIATIONS 

 

Tax Executive Institute 

Tax Executive Institute Houston Chapter 

Council on State Taxation (COST) 

Alpha Kappa Alpha Sorority, Inc. 

Southern University Alumni Federation – First Vice-president 

 

EDUCATION 

 

Texas Southern University, Houston, TX    

Executive Masters of Business Administration in Energy and Finance – May 2012 

 

Southern University, Baton Rouge, LA 

Bachelors of Science in Accounting  - July 1992 
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TRACEY TAYLOR-JARRELL 

Career Summary 

Accounting and community development professional with over 15 years of experience in budget preparation and 

analysis, financial accounting, team leadership, student recruitment and program development. Proven leadership in 

managing accounting and tax personnel planning community programs to promote and enhance educational 

opportunities for students. Demonstrated capability in fundraising and strategic planning in corporate and higher 

education institutions. 

PROFESSIONAL EXPERIENCE 

Budget Preparation and Analysis. 

 Prepared comparative analyses of operating programs by analyzing costs in relation to services performed during

previous fiscal years; submitted reports to vice presidents with recommendations for budget revisions

 Reviewed operating budgets to analyze trends affecting budget needs

 Consulted with vice presidents to make adjustments in accordance with program changes in order to facilitate long-

term planning

 Correlate appropriations for specific programs for divisional programs which included items for emergency funds

Program Development and Recruitment 

 Developed the Southern University Young Alumni Network (SUYAN) to engage recent alumni in federation

activities and student support

 Created the Southern University Walk-a-thon to raise funds for scholarships for potential Southern University

students

 Implemented regional recruiting programs for Southern University in collaboration with the campus recruiting team

 Served as Regional Director for Texas, setting strategic direction for high school recruitment in the state; increased

matriculation by 25% over three years

 Led volunteer efforts in student recruitment events including the SWAC College Expo, Black College Expo and

Educational Enrichment Expo

Team Leadership 

 Served as President of the Houston Chapter of the Southern University Alumni Federation for five years, setting

strategic direction and managing operating budget for the chapter in accordance to national federation guidelines

 Grew the Houston Chapter active membership by 30% over a five year period

 Chaired fundraising effort at the Pink on the Green Golf Tournament hosted by Alpha Kappa Alpha Sorority, Inc.

 Led the planning team to host the National Alumni Conference in Houston, hosting over 400 alumni attendees

 Provided leadership to the Scholarship, Recruitment and Event committees to raise scholarship dollars for potential

Southern University students

 Led the chapter efforts for National Academic Signing Day, SU Walk-A-Thon, Mardi Gras Gala and Crawfish Boil

and Fish Fry to raise funds for student scholarships
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Fiscal Management 

 Serve as Office Manager for Forest Park Westheimer Funeral Home, managing and coordinating the operational 

activities of the funeral home, cemetery and crematory operation.  Ensuring the highest quality service and products, 

to satisfy the need of the client family, to maximize budgeted profit plans for the location, and maintain a positive 

employee relations atmosphere. 

 Served as Tax Manager for BDO USA, LLP, managing and reviewing the preparation of state and franchise tax 

returns, completing state apportionment and conducting tax research 

 Completed and reviewed state tax compliance memos and researched new state tax filing regulations 

 Computed state specific adjustments such as bonus depreciation and state depreciation 

 Prepared for Federal Audits through research and amended tax returns  

 Served as Executive Vice President of Finance for the Southern University Alumni Federation, managing compliance 

and national governance procedures 

 

 

WORK HISTORY 

 

BDO USA, LLP                                                                                                                   7/2017-4/2019 

- Tax Manager  

Lyondell Basell, Houston, TX                                                                                           5/2016 – 11/2016 

- Contract Tax Accountant – Tax Compliance       

TransCanada, Houston, TX                                                                                               8/2015 – 3/2016     

- Contract Tax Accountant – Tax Compliance, Provision and Audits   

Linn Energy, LLC, Houston, TX                                                                                       6/2014 – 4/2015   

- Senior Tax Accountant 4 

Service Corporation International, Houston, TX                                                    6/2011 – 6/2014  

- Tax Supervisor – Tax Compliance, Provision and Audits 

Marathon Oil Company, Houston, TX                                                      12/2005 -4/2011 

- Senior Tax Accountant 
 

  

COMPUTER SKILLS 

 

Corptax and One Source Tax Preparation Software, CCH and RIA Tax Research Software, Microsoft Office Products, 

SAP, Liquid Engines Tax Software, HMIS Software 

 

PROFESSIONAL AND COMMUNITY AFFILIATIONS 

 

Tax Executive Institute 

Tax Executive Institute Houston Chapter 

Council on State Taxation (COST) 

Alpha Kappa Alpha Sorority, Inc. 

Southern University Alumni Federation – First Vice-president 

 

EDUCATION 

 

Texas Southern University, Houston, TX    

Executive Masters of Business Administration in Energy and Finance – May 2012 

 

Southern University, Baton Rouge, LA 

Bachelors of Science in Accounting  - July 1992 



CANDIS NEAL JOSEPH 

 

Professional Profile 

Profile Statement 
Accounting manager with twenty-eight years of progressive accounting and managerial experience within an institution of 
higher education. This includes fourteen years of post-award experience managing and directing Sponsored Program 
Accounting. This extensive experience will be utilized to provide excellent financial service for the University. 

Summary of Qualifications 

Experience: Experience in supervising personnel; preparing financial reports and invoicing; management of genera I 
fund appropriations; preparing recording and approving journal entries; account analysis relative to 
budgets, expenditures, and revenues; navigating Banner finance system and fund accounting. 

Education: Southem University and A & M College- Bachelor of Science in Accounting-December, 1989. 

Skills: Experience and knowledge of accounting spreadsheet applications, accounting practices and regulations; 
preparation and presentation of financial accounting statements and schedules. 

Strengths: Excellent leadership and interpersonal relation skills ... success oriented ... good communications and 
customer service abilities. 

Professional History 

October, 2004 - Present, Grants & Contracts Administrator, Southern University and A & M College. Responsibilities 
include planning, organizing, and directing Sponsored Program Accounting; monitoring financial reporting, invoicing, 
and collection of grant receivables; coordinating post award review and compliance; interact with Legislative, internal and 
externa I auditors. 

September 30, 2003 - October, 2004 and May I, 2002- May 19, 2003, Accountant Manager, Southern University and A 
& M College. Responsibilities included planning, organizing, and directing the Accounting and Budgetary Control 
sections. 

May 20, 2003 - September 29, 2003, Interim Bursar, Southern University and A & M College. Responsibilities included 
supervising Cashiers, Third Party Billing, Collections and Receivable divisions and coordinating activities for registration. 

April 9, 1997 - April 30, 2002, Accountant Supervisor I & II, Southern University and A & M College. Responsibilities 
included directing, supervising, and coordinating the financial activities for general fund appropriations and special state 
funds for the Southern University System; management and maintenance of fiscal records; supervision of subordinates. 

January 27, 1992 - April 8, 1997, Appropriations Accountant I & II, Southern University and A & M College. 

Responsibilities included maintenance of general and subsidiary ledgers; preparing various reports on a monthly, 
quarterly, and annual basis for internal and external use; interacting with management and staff to resolve various interna I 
fiscal problems and insure proper university and state policies and procedures are followed. 

January I, 1990 - January 24, 1992, Compliance Program Specialist I & II, Southern University and A & M College. 
Responsibilities included preparing the annual Affirmative Action report, assisting in developing agency's Affirmative 
Action plan, posting leave records, analyzing the group insurance account and compiling statistical reports. 
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CAMPUS: SUS SUBR x SULAC SUAREC SUNO SUSLA 

EMPLOYMENT CATEGORY: 

Academic 
__ Temporary 

Tenured 
Tenured Track 

__ Other (Specify) 

9-MONTH 12-MONTH _X __ OTHER __ (Specify) 

__ x __ Non-Academic 
Part-time ( � of Full Time) 
Undergraduate Student 
Graduate Assistant 
Retiree Return To Work 

Civil Service 
Restricted 

___ Job Appointment 
___ Probationary 

Permanent Status 

Previous Employee Emma Bradford Perry Reason Left 
Salary Paid 

Retired 
Date Left August 311 2019 Sl20 000 

Profile of Person Recommended 

Length of Employment �Ju_l�y_l�, 2_0_1�9 __________ _ To June 30 2019 
Effective Date September 1, 2019 

Name Dawn Ventress Kight SS/1  Sex __ .:_F __ Race" Blk 

Position Title: Interim Dean of Libraries 
(Last 4 digits only) 

Department: John B. Cade Library 

*Visa Type (See Reverse Side): I u IsCheck One X Existing Position 

New Position Expiration Date: ______ _ 
(Position vacancy authorization form must be proctsstil and approved to fill 
txisling and new positions. Position must be advt:rtised bl'fore processing PAF1 if 
applicable.) 

Years Experience -"'2'-9 ______________ Southern University Experience 
Degree(s): Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): 

BS - Computer Science Southern University 
MLIS Library & Information Sci 
PhD -Math/Sci Education 

Louisiana State University 
Southern University 

26 
Year: 
1984 
1992 
Pursuing 

Current Employer _;:;S-"U-=B-"R"-----------------------------------

Personnel Action 

Check One __ New Appointment 
Transfer 

Continuation Sabbatical Leave of Absence 
� Replacement __ Other (Specify) 

Recommended Salary �10'-8�0""0�0 _______ _ 

Source of Funds 211001-22561-24500-61000 

Identify Budget: 

Salary Budgeted 

Location 

108 000 

Form Code: Page _____ _ Item# ________ _ 
Change of: 

Position 
Status 
Salary Adjustment 

From 
Assistant University/System Librarian 

73,726 

To 
Interim Dean of Libraries 

108 000 
Financial Aid si nature if, a licable : 

List total funds currently paid this employee by 1-=S
:..:
o:.:.11:.:.r.:cce:...o:cf:...;F:...u:::n:.:;d::.:s:...._ _______ +-'-==""----------1 

Southern University: 1-=.2.J=S&¼--:..:.... ___________ --1----===------__,.

*See Reverse Side 

ii Comments: (Use back of form) 

*See Reverse Side Graduate School signature (if, applicable}: 

Vice PresidenUFinance 
Business Affairs/Comptroller 

Chairman/S.U. Board 
of Supervisors 

Date 

Date 







Dawn Ventress Kight 

Academic Librarian Information Technologist Team Leader Customer-Focused 

·career Objective

Proactive professional with 25+ years of 
experience and a proven knowledge of library 

operations management, e-learning, and 
emerging technologies. Aiming to leverage my 

skills to successfully serve in an academic library 
leadership role in higher education. 

 

 
9 

Education 

SOUTHERN UNIVERSITY AND A&M COLLEGE 

Baton Rouge, LA 
Ph.D. Math and Science Education 

(Expected Graduation-December 2020} 

LOUISIANA STATE UNIVERSITY 

Baton Rouge, LA 
Master of Library and Information Science 

(1993) 

SOUTHERN UNIVERSITY AND A&M COLLEGE 

Baton Rouge, LA 
B.S. Computer Science (1988) 

Continuing Education 

Harvard Graduate School for 

Education- Leadership Institute for 
Academic Librarians 

HBCU Library Alliance 

Leadership Institute Fellow 
University of Florida Exchange 

Librarian 
Frye Technology Leadership Institute 

Fellow, Emory University

Association of Research Libraries, 

Leadership and Career Development 
Program 

Professional Experience 

2013 - Present Southern University and A&M College 

Additional Skills 

Student-centered 
information literacy 

instruction, technology, 
team management, project 

management, budget 
operations, and public 

speaking 

Assistant University Librarian for Technology and Information Services 

Responsibilities include a significant role in all aspects of library-wide planning, 
budgeting, operations, technology, communications and policy development; acts on 
behalf of the Dean in her absence and reports directly to the Dean of Libraries; writes 
proposals for grant funding; manages public service areas (Reference, Circulation, 
Reserves, User Services, Interlibrary Loan, Research Information Services, Emerging 
Technologies, and Computer Labs}; supports and promotes open educational 
resources; teaches information literacy classes; conducts user assessments; serves on 
the library management team and leads the library's collaborations that support 
engaged student learning and student and faculty scholarship, including instruction 
and curricular support, technology support and delivery of information services. 
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Antonius {Tony) Pegues, Ed.D 

/' 

August 5, 201_9

Wayne H. Bryant, Director of Human Resources 
Southern University at Shreveport 
3050 Martin Luther King, Jr. Drive 
Slrreveport, LA 71107 

Dear Mr. Bryant: 

As a results-oriented and motivated academic with rich experience and a doctorate in higher education 
admntlstration, I am confident I will make immediate contributions to Southem University at Shreveport goals 
in the Vice Chancellor, Finance and Administration role. 

The focus of my career to date has been in finance, business administration and higher education.. Over the 
comse of 20 years, I have offered key contributions to these :fields through practical application and 
administration. As Director of Operations and Business at Louisiana State University, I have the i-esponsibility 
of cash management, asset management, accounts payable and disbursements, :financial policies and procedures 
and intemal controls. I have also developed and maintained strong working relationships and collaborative 
partnerships with administration, colleges and peers. Based upon my background and Southern University at 
Shreveport's commitment to excellence and service, I am confident of my ability to excel in this role. 

Highlights of my credentials and background include: 

• Proven collaborative leadership of multiple site organizations with tangible objectives and results.
• Extensive hands on experience in the practical application of administratio�d finance practices

including financial reporting, forecastjng, student :financial services and internal controls.
• Strong demonstrated background in university level instruction, engaging student-, in active dialogue

regarding business theory, methodology, and practical application. , . 
• Proven track record in management of facilities including renovat.iorui· an�J�ew construction.
• Demonstrated experience implementing innovative technology m'oderni.zations.
• Member of multiple companies and institutions emergency-preparedness and response team.

With a strong hub on finance and administration, I believe that utilizing a wide range of innovative 
methodologies, practical applications and educational technologies is paramount to meeting the diverse needs of 
finance, students anq. administration. 

Should you need further information, I am available by phone or email. I look forward to the opportunity to 
speak with you to discuss my qualifications in greater detail. 

Sincerely, 

Antonius (Tony) Pegues, Ed.D 



✓.' ·,, 
,. · .,

Antonius (Tony) Pegues, Ed.D 

Education and Credentials 

Doctor of Education In Higher Education Administration -Texas Southern University, Houston, Texas, 2017 

Master of Business Administration - Global Management - University of Phoenix, Phoenix, Arizona 

Bachelor of Science In Accounting-Southern University, Baton Rouge, Louisiana 

Higher Education Leadership Foundation, "Leadership Institute-Lead, Inspire, Lift-Fulfilling Our Purpose", 2017, Baton 
Rouge, Louisiana 

Hampton University-Executive Leadership Summit, "Passing the Executive Leadership Torch", 2016, Hampton, Virginia 

The Albert Schweitzer Fellowship Program, "Improving Health, Developing Leaders, Creating Change", 2015-2016, 
Houston, Texas 

Administrative Experience 

LOUISIANA STATE UNIVERSITY· Baton Rouge, Louisiana 
Director-Operations and Business 
August 2018 - Present 
Leads the business office and all operations (Including facility services, student service team and technology) for onllne 
learning and professional development and communtty programs as well as continuing education. Manages budget, 
expenditures and revenue for these revenue-generating departments of the university,· includlng keeping timely and 
accurate records of budget current state for a budget of $28 million-. Ensures the operational effectiveness of the customer 
service and locallzed technology team areas and execution of strategic vision of such as set by the vice provost. 
Responsible for contracting and procurement, flnancl,;!I reporting, student financial services, accounts payable, cash, asset 
& grant m,anagement. Acts on behalf of vice provost in her absence and as directed. 
Manages flagship campus and three sister campuses enrollment and recruitment division for onllne and professlonal 
programs and student services. 

• Implemented fiscal management plan that recovered $1M In 6 months.

• Successfully restructured staff to align with strategic plan resulting in $600K savings annually.

• Centralized co/lege accounting services resulting cost savings and more cohesive processes.
• Implemented new IT Software via employing innovative completion strategies
• Emergency preparedness & response lead team member

CITY OF PORT ARTHUR, Port Arthur, Texas 
Manager of Billing-Administration, October 2015 to Present 
Create and Implement citywide customer service strategic plan to service 18✓000 customers. Develop and implement 
departmental policies and procedures manual. Devise a delinquency plan to recover $3M, oversee divisional budget, and 
prepare/report on monthly revenue. Manage forecasting process. 

• Implemented fiscal management plan that recovered $1.BM in 16 months.

Continued ... 

I 1, •, •, 
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Position Status Salary Adjustment 

From Administrative Assistant 
$59,500.00 

To Coordinator of Board Relations 
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Date 
Date 
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Date 
Date 
Date 
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Robert Lane Rene 

 

academic futures 

PROFESSIONAL EXPERIENCE 

Southern University System Board of Supervisors Office 

Board Staff 

Interim Director, The Office of Recruitment and Admissions 

Associate Director/Senior Academic Recruiter- Office of Recruitment 

Southern University, Baton Rouge, Louisiana 

Meet with students, parents, principals and counselors to guide students' 

Assistant to the Chancellor for Media Relation 

(Served temporary until position was filled) 

Director of Student Media 

Southern University, Baton Rouge, Louisiana 

Managed the Office of Student Media 

Produced The Digest (newspaper) and The Jaguar (yearbook) 

News Assignment Editor 

WBRZ Television, Baton Rouge, Louisiana 

Coordinated daily assignments for photojournalists and reporters to cover local 
and state news as a part of Title Ill Faculty Development 

Professor of Communications 





Southern University and Agricultural and Mechanical College, Baton Rouge, 
Louisiana 

Bachelor of Arts, Liberal Studies, Mass Communications 

Master of Education, Mass Communication 

Loyola University, New Orleans, Louisiana 
Fellow, Institute of Politics 

Engaged in the study and discussion of political trends in Louisiana. 

Eastman Kodak, Atlanta, Georgia 

Television Film Production 

Planned, produced and processed film stories 

National Judicial College, Reno, Nevada 

Certified Legal Video Specialist 

Studied Theory and Practice of Basic Legal Video Production Technology 

Louisiana Comprehensive Public Training Program 

Certified Public Manager, Level I 

PROFESSIONAL AFFILIA T/ONS 

 

National Association of College Deans, Registrars and Admissions Officers 

Phi Delta Kappa Educational Fraternity 

Baton Rouge Area Association of Black Journalists 

National Association of Press Photographers 

Society of Motion Picture and Television Engineers 

Capitol Correspondence Association 

Louisiana Association of College Registrars and Admissions Officers 



 

academic futures 

PROFESSIONAL EXPERIENCE 

Southern University System Board of Supervisors Office 

Board Staff 

Interim Director, The Office of Recruitment and Admissions 

Associate Director/Senior Academic Recruiter- Office of Recruitment 

Southern University, Baton Rouge, Louisiana 

Meet with students, parents, principals and counselors to guide students' 

Assistant to the Chancellor for Media Relation 

(Served temporary until position was filled) 

Director of Student Media 

Southern University, Baton Rouge, Louisiana 

Managed the Office of Student Media 

Produced The Digest (newspaper) and The Jaguar (yearbook) 

News Assignment Editor 

WBRZ Television, Baton Rouge, Louisiana 

Coordinated daily assignments for photojournalists and reporters to cover local 
and state news as a part of Title Ill Faculty Development 

Professor of Communications 

Division of Continuing Education 
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CEDRIC TODD 

BAND OIRF.CTOR 

NORTHEAST HIGH SCHOOL 

OBJECTIVE 
To show skills, education, 

knowledge and abilities obtain for 

employment. 

SKILLS & ABILITIES 

Able to reach and engage students 

through the art of music. Arranger 
of music and field shows design, 

Skllled in Brass, Plano, Organ, 

Woodwind and percussion. 

EXPERIENCE 

NORTHEAST HIGH SCHOOL 

JULY 1, 2014- CURRENT 

Band Director/Choir Teacher/Middle School & 6th grade 
Basketball Coach 

• During this time, I was entitled and trusted to build a
comprehensive band program from the bottom.

• With no foundation, the program has successfully gained
attention across the south.

• The program has been named Baton Rouge's Best Band
by Cumulus Media.

• The concert program participated in Southern University
Concert festival, as well the LMEA district festival 
receiving Acknowledgement of ratings of Good and 
Excellent. 

• Added modern technology into band program
• Established an evaluation program that can collect

student data through music.
• Arranger of band music ar,d field shows.

EAST FELICIANA HIGH SCHOOL AND MIDDLE SCHOOL 

JULY 2011- JUNE 30, 2014 
High school and Middle school Band Director 

• Develop and Revitalize the high school band program,
• Increased student participation from 20 members to 92

members in 3 years' time.
• Developed a comprehensive program that covered

Symphonic Band, Jazz Band, and Marching Band.
• Placing no less than 2nd place at adjudicated band

competitions.
• Received Excellent Ratings in concert festival 2013 &

2014

• Arranger of music, and field show design
• Managed Band trips, band account, transportation, and

student fees.
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CEDRIC TODD 

BAND DIRECTOR 

NORTHEAST HIGH SCHOOL 

EDUCATION 

SOUTHERN UNIVERSITY (CURRENT) 

MASTERS EDUCATIONAL LEADERSHIP 

May 10th, 2019 3.66 GPA 

SOUTHERN UNIVERSITY 

BACHELORS MUSIC EDUCATION 

December 2011 

COMMUNICATION 

For years I have been tasked with teaching students from 

6th-12th and to prepare them for the world. I have been 

entrusted to build two band programs from the ground up, 

which both became and are now successful programs. Students 

belonging to these programs have traveled the country, and 

have gained exposure to the outside world, and taught life skills. 

The current program has now become the face of the school 

and has gone from 7 members in it's first week to a total of 72 

members. 

LEADERSHIP 

• Assistant Band Director of The Louisiana Sounds of __

Dynamite 2008-2012

• Assistant Band Director of The Louisiana Leadership

Institute 2013-present

• Minister of Music Sherobee Baptist Church and In His

Hands Baptist Church 2015-present
































































































