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SOUTHERN UNIVERSITY SYSTEM 
 

Conflict of Interest Statement 
 
 
 

 

I,           a member of the Board  

 

of Supervisors of Southern University System affirm that: 

 

 

(a) I am familiar with the Bylaws of the Board. 

 

(b) I do not engage in conduct that is prohibited or unlawful. 

 
(c) I do not have a personal interest in a transaction with the University. 

 
(d) I do not engage in prohibited conduct relating to contracts with the University. 

 
(e) I do not have any business interest or family relations that could be deemed a conflict of 

interest under any law or board policy. 

 
(f) I have no conflict of interest as it relates to the institution. 

 
 

If any situation arises that makes the above statements incomplete or incorrect, I will notify the 

Board immediately. 

 

 

          

Signature of Board Member 

 
 

Name:                                                                               
 
 
 
Date:                                                                                  
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POLICY TITLE 

Board Dismissal  

 

POLICY NUMBER 

6-006 

Responsible Unit:  

Office of Strategic Planning, Policy, and Institutional Effectiveness 
 

Responsible Official: 

Vice President for Strategic Planning, Policy, and Institutional 
Effectiveness 
 
Policy Classification: 

Governance 

Effective Date: 

08/23/2019 
 

Last Reviewed Date: 

 

 

 

Origination Date:  
08/23/2019 

 

I. POLICY STATEMENT AND RATIONALE 

The Board’s Bylaws address dismissal of Board members in Part I, Section C.  The provision reads 
as follows:  
  
Board Dismissal: Members of the Board are considered to be appointed state officials in 
unclassified service in accordance with the 1974 Louisiana State Constitution, (Article X. Public 
Officials and Employees, Part I., Section. 2B-5. Unclassified Service). Board members may be 
removed from office through impeachment for cause. Cause may include, but may not be limited 
to, commission or conviction during the term of office, of a felony or for malfeasance or gross 
misconduct while in office. Due process shall be provided with a trial by the Senate (Article X. 
Public Officials and Employees., Part III., Section. 24-A. Persons Liable., and Section 24-B. 
Procedure). Additionally, Board members are subject to the Louisiana Code of Governmental 
Ethics which governs their conduct and responsibilities, under Louisiana law, Title 42. Public 
Officers and Employees, Code of Governmental Ethics (Louisiana Revised Statutes 42:1411. 
Public officer; ground for removal; suspension; definitions). (4-23-99) (10-26-01) (6-21-02) (04-
12-19). 
 

All board members of the Southern University Board of Supervisors, the governing/management 
board for Southern University and A&M College, are appointed state officials in unclassified 
service. As such, Southern University Board of Supervisors adopt the provisions in Louisiana’s 
State Constitution and Louisiana State Laws pertaining to board member dismissal and due 
process.  
 



 
 

2 | P a g e  
 

II. POLICY SCOPE AND AUDIENCE 

This policy applies to members of the Southern University Board of Supervisors. 
 

III. POLICY COMPLIANCE 

Adoption and implementation of this policy allows campuses of the Southern University System 
to demonstrate compliance with SACSCOC Standard 4.2e – Board Member Dismissal. 
 

IV. POLICY DEFINITIONS 

Southern Association of Schools and Colleges, Commission on Colleges (SACSCOC): 
SACSCOC is the regional body for the accreditation of degree-granting higher education 
institutions in the Southern states. The mission of SACSCOC is to assure the educational quality 
and improve the effectiveness of its member institutions. Accreditation by SACSCOC signifies 
that the institution (1) has a mission appropriate to higher education, (2) has resources, programs, 
and services sufficient to accomplish and sustain that mission, and (3) maintains clearly specified 
educational objectives that are consistent with its mission and appropriate to the degrees it offers 
and that indicate whether it is successful in achieving its stated objectives. 
  

V. POLICY IMPLEMENTATION PROCEDURES 

Board members, appointed state officials in unclassified service, are subject to Louisiana 
constitution and its statutes concerning dismissal with cause, due process, and the right to appeal. 
As such, Southern University Board of Supervisors adopt the provisions in Louisiana’s State 
Constitution and Louisiana State Laws pertaining to board member dismissal and due process.  
 

VI. POLICY RELATED INFORMATION  

Applicable provisions include Louisiana State Constitution and Louisiana State Laws, namely: 
 1974 Louisiana State Constitution, Article X. Public Officials and Employees, Part I., 

Section. 2B-5. Unclassified Service 
 1974 Louisiana State Constitution, Article X. Public Officials and Employees., Part III., 

Section. 24-A. Persons Liable 
 1974 Louisiana State Constitution, Article X. Public Officials and Employees., Part III., 

Section 24-B. Procedure 
 Louisiana Revised Statutes 42:1411. Public officer; ground for removal; suspension; 

definitions 
 Board Bylaws address in Part I, Section C.  Dismissal of Board Members 

 
VII. POLICY HISTORY AND REVIEW CYCLE 

This is a new policy. The effective date of this policy is determined by the approval date of the 
Board Chairman. This policy is subject to a five-year policy review cycle. 
 

VIII. POLICY URL 

This section identifies the Southern University System website where the system policies are 
archived – www.sus.edu. 
  
 

http://www.sus.edu/
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IX. POLICY APPROVAL   

This section identifies the appropriate official who has final authority to approve this policy.  
 
 
 
________________________________________________              ______________________ 
Ray L. Belton, Ph.D.         Effective Date of Policy  
President-Chancellor - Southern University and A&M College System 
 
 
 
________________________________________________              ______________________ 
The Honorable Attorney Domoine D. Rutledge    Effective Date of Policy  
Chairman - Southern University Board of Supervisors 
 
 
 
 
 
 
 
 



 
 

PERSONNEL 
AFFAIRS 

COMMITTEE 





7. Courtney Richardson Academic Support Counselor &                                
Instructor 

SULC 
(Additional Duties/Salary Adjustment) 

$84,000.00 State 

8. Gregory P. Speyrer System Analyst 
Law Center 

SULC 
(Additional Duties/Salary Adjustment) 

$75,000.00 State 

9. Tesfalidet Tukue Assistant Professor of Accounting (2F9862) 
Dept of Acct, Fin, Econ 

SUBR 
(New Appointment) 

$120,000.00 State 

  
 C. Unpaid Leave Request for Professor Latisha Nixon Jones (SULC) 

 
7. Annual Evaluation of Southern University System President/Chancellor Dr. Ray L. Belton 
(Executive Session may be Required) 
   
8. Other Business 
 
9. Adjournment 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

MEMBERS 

Atty. Patrick Magee–Chair, Mr. John Barthelemy.–Vice Chair, 
Mr. Sam Gilliam, Dr. Curman L. Gaines, Dr. Leon R. Tarver II, Mrs. Arlanda Williams 

Atty. Domoine D. Rutledge- Ex Officio 





































EDUCATION 

Marla Dickerson 

Louisiana State University, Department of Education, Baton Rouge, LA 

Ph.D. Student in Higher Education Administration, Expected August 2020 

Southern University Law Center, Baton Rouge, LA 

Juris Doctor, Cum Laude, May 2007 

GPA 3.35 ♦ Rank 34/145 

Texas A&M University, College Station, TX 
MS., Cum Laude, Agricultural Economics, December 2003 
Thesis: Analysis of Farm-to-Retail Price Spread for Whole and Two Percent Milk in Seven Selected Cities 

North Carolina A&T State Univ., Greensboro, NC 
B.S., Summa Cum Laude, Agricultural Economics, December 2001

TEACHING EXPERIENCE 

Southern University Law Center 
Director of Pre-Law Academic Counselor, Instructor of Law, and ADA Coordinator 

• Instructor for Lawyering Process I and Lawyering Process II
• Instructor for Law and Medicine (Medical Marijuana)
• Developed and implemented 2016 -2019 Summer Pre-Law Program
• Help students identify learning styles
• Instruct students on academic skills
• Develop and implement academic action plans
• Provide feedback regarding writing samples
• Conduct individual and group workshops and tutorial sessions
• Coordinate ADA Services
• Create ADA Policy
• Assess ADA Accommodations application
• Proctor students with testing accommodations
• Provide course planning guidance
• Pre-Law Instructor -Academic Skills
• Coordinate and implement personal wellness events

Southern University Law Center 
Teaching Assistant 

• Assisted professors and conducted review sessions with students

Baton Rouge, LA 
12/12 -Present 

Baton Rouge, LA 
07 /05-04/06 

TAMU Agricultural Econ. Dept. College Station, TX 
Teaching Assistant 01/02-05/03 

• Assisted students through one-on-one sessions and organized group study sessions
• Taught classes in basic microeconomic principles pertaining to agriculture

WORK EXPERIENCE 

The Law Offices Dickerson, Leblanc, and Woods 
Managing Partner 

• Perform day-to-day management of all aspects of law practice
• Interview clients and perform in depth analysis of claims

Addis, LA 
02/11 - 12/18 

• Research issues of family law, personal injury, contract disputes, and disputed ownership
• Prepare pleadings for family and civil cases
• Engage in negotiations in both family and civil cases with opposing counsel







JOB CLASS 

JOB CODE M 
-

SOUTHERN UNIVERSITY SYSTEM 

CALID u 

CAMPUS: SUS SUBR 

Personnel Action Form
' 
r-

�
-O-SIT-

�O
-

R

_
N

_
,

,
-

3
-.,...,-M--,1-----,--1--,1-----,--1--,1

SULAC � SUAREC SUNO SUSLA 

EMPLOYMENT CATEGORY: 9-MONTH 12-MONTH ..K__ OTHER __ (Specify) 

Non-Academic _.L Academic 
__ Temporary 

Tenured 
Tenured Track 

__ Other (Specify) 

___ Part-time ( % of Full Time) 
Civil Service 
Restricted 

___ Job Appointment 
___ Probationary 

Permanent Status 

___ Undergraduate Student 
Graduate Assistant 
Retiree Retnrn To Work 

Previous Employee �N�/A�--------------
Date Left NIA 

Reason Left 
Salary Paid 

NIA 

NIA 

Profile of Person Recommended 

Len,,c.th of Employment _09_1_0 _1/2_ 0�1�9 __________ _
Effective Date �09"'-i""'0l"'"/2""0"'1;.:;.9 ____ --,-________ _ 

To 09/30/2020 

Name Marla Dickerson SS#  Sex* ----=F'--_ Race* __ B_ 
(wt 4 digits ooly) 

Position Title: Director of CLE and Managing Fellow of the Department: Law Center-Academic Support 
Cannabis Compliance, Law and Policy 

Check One __ Existing Position *Visa Type (See Reverse Side):

X New Position 
(Position vacancy authorization -form must be processed and approved to fill 
existing aad new positions. Position must be advertised before processing PAF, if 
applicable.) 

Expiration Date: ______ _ 

Years Experience �10"-
-----,,:---:::-:------:----:----::--:--, Southern University Experience --"'-5 ___ ---::,:-------

Degree(s): Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): Year: 
J.D. Southern University Law Center 2007 
M.S. Agricultural Economics
B.S. 

Texas A&M University, College Station, TX 2003 
North Carolina A&T State Univ., Greensboro, NC 2001 

Current Employer Southern University Law Center 

Personnel Action 

Check One _.1L__ New Appointment 
Transfer 

Continuation Sabbatical Leave of Absence 
__ Replacement __ Other (Specify) 

Recommended Salary _ss_9,_7_oo_.o_o _______ _

Source of Funds Stren!!thenina HBGI 

Change of: 

Position 

Status 

Identify _B_lldget: Grant 
Form Code;_ 1 

. From· 
�- Academic Co�iisdoriADA Coordinator 

Salary Adjustment S87 000.00 

Salary Budgeted $89,700.00 

Location 311001-31710-61002-33000 
Page _1 ____ _ Item # --=-1 _______ _ 

To 
Director of CLE and M2naging Fcllow of the Cannabis 
Compl�nce, Law and Poticv 

ss9:Joo.oo 

d si!!Dature ("If. anolicable): Financial Ai 
List total funds currently paid this employee by 
Southern University: 
*See Reverse Side 

ii Comments: (Use back of form) 

*See Reverse Side 

President 

Source of Funds 
320150-32030-61002-34100 

Date Chairman/S.U. Board 
of Supervisors 

Amount 
$87.000.00 

Date 































JOB CLASS 3 2 5 0 0 
JOB CODE M SOUTHERN UNIVERSITY SYSTEM 

CALID 
u 

Personnel Action Form
'
� 
�
-0-s-m-

E
o_
R

_N
_

�
/
-

3
-�1-

M

-1-
9

-
�
,

-
9
-1-

2

-�/-s-/

CAMPUS: SUS SUBR SULAC __K._ SUAREC SUNO SUSLA 

EMPLOYMENT CATEGORY: 9-MONTH 12-MONTH _x_ OTHER -- (Specify)

...K_ Academic 
__ Temporary 

Tenured 
Tennred Track 

__ Other (Specify) 

Non-Academic 
___ Part-time ( % of Full Time) 
___ Undergraduate Student 

Graduate Assistant 
Retiree Return To Work 

Civil Service 
Restricted 

___ Job Appointment 
___ Probationary 

Permanent Status 

Previous Employee _N:..::..:/A-=--------------­
Date Left _N=-=/A=--------------------

Reason Left ...::..N;;.:/A-=-----------
Salary Paid _N:..::..:IA.o.._ _________ _ 

Profile of Person Recommended 

Length of Employment ---=0c:c9/:..:0-=l/2=0"'19'------------ To 09/30fJ.020 
Effective Date _0::9::.c/0,,_,l"'fJ.::.:0c..:1�9 _____________ _ 

Name Kimberly LaMotte 
:.::,:...c-- Sex 

(Last 4 di:its only) 

__F __ Race* B 

Position Title: Academic Support Counselor and Instructor Department: Law Center -Academic Support 

*Visa Type (See Reverse Side):Check One ___.L Existing Position 

New Position 
(Position vacancy authorization form must be processed aad 2pproved to fill 
cxistinz: aad new positions. Position must be adve.rtistd before processing PAF, if 

Expiration Date: ______ _ 

appliablc.) 

Years Experience ---=-28=--------------- Southern University Experience 
Degree(s): Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): 

J.D. Southern University Law Center 

3 

Doctorate of Pharmacy Xavier University of Louisiana, New Orleans 
B.S. in Pharmacy Xavier University of Louisiana, New Orleans 

Current Employer Southern University Law Center 

Personnel Action 

Year: 
2012 
1994 

-1991 

Check One __ New Appointment __K._ Continuation Sabbatical Leave of Absence 
Transfer __ Replacement __ Other (Specify) 

Recommended Salary --=-SS=-7:..z.,0=.:0:..:Oc:..:.0:..:0 ______ _

Source of-Funds Stren�enino- HBGI 

Change of: 

Identify Budget:· 
Form Code:·· 

Grant & Student Success 
BORIO 

From 

Salary Budgeted 

Location 
Page �1 ____ _ 

$87 000.00 

320150-32030-61002-34100 
Item# --=-1 _______ _ 

To 
Position 
Status 

Academic Support Counselor and Instructor Academic Support Counseior and Instructor 

Salary Adjustment S77,600.00 S87,000.00 

d silmature flf, annlicable): Financial Ai 
List total funds currently paid this employee by 
Southern University: 

Source of Funds 
320150-32030-61002-34100 

*See Reverse Side 
I Comments: (Use back of form) 

*See Reverse Side Graduate School signature (If, applicable): 

Amount 
S77,600.00 

Date Cbairman/S.U. Board of Supervisors Date 





KIMBERLY HARDY-LaMOTTE, PHARM.D., ESQ. 

EDUCATION 

Juris Doctorate 
Doctorate of Pharmacy 
B.S. in Pharmacy 

PROFESSIONAL LICENSURE 

Bar Roll #34852 
Pharmacy License #14931 

PROFESSIONAL EXPERIENCE 

2012 
1994 
1991 

Academic Counselor/Instructor of Law 

Southern University Law Center 

Southern University Law Center, Baton Rouge, LA 
Xavier University of Louisiana1 New Orleans, LA 

Xavier University of Louisiana, New Orleans, LA 

Louisiana State Bar 
Louisiana Board of Pharmacy 

July 2018 - present 
Baton Rouge, Louisiana 

• Academic counselor in the Office of Academic Support providing various programs to ensure
student success throughout their matriculation in law school.

• Coordinate the Teaching Assistant (Board of s·tudent Advisors) program, serve as a writing fellow in
the supplemental Louisiana Bar Prep program, and teach Lawyering Process I to first year law school
students.

Assistant Adjunct Professor of Law 

Southern University Law Center 
August 2017 - May 2018 
Baton Rouge, Louisiana 

• Taught Lawyering Process I to first-year law school students as a course offering foundational skills
(critical reading, outlining, case briefing, etc.) necessary for academic success in law school.

• Taught Constitutional Law II to upper level law school students.

Legislative Aide April 2013 -October 2014 & July 2016 - present 
Baton Rouge, Louisiana Louisiana House Of Representatives 

• 

• 

• 

• 

• 

• 

Manage district office and annual supplemental allowance of State Representative . 

Assist the State Representative in meetings with various advocacy groups . 

Respond to all constituents' issues and requests . 

Draft & publish routine district newsletters to constituents and stakeholders . 

Assist the State Representative in planning and coordinating annual district events . 

Interface with other House and Senate staff in coordinating bill hearings . 















HABIB P. MOHAMADIAN 

Southern University and A&M College 
Office of Graduate and Professional Studies 
T. H. Harris Hall, Suite 1055 
Baton Rouge, LA 70813 

EDUCATION 
BS: University of Texas at Austin, 1976 

Office Phone: (225) 771-4622 
Cell No.: 

E-mail: habib mohamadian@subr.edu

MS.; Louisiana State University, Baton Rouge, LA, 1978 
Ph.D.: Louisiana State University, Baton Rouge, LA, 1982 

PROFESSIONAL EXPERIENCE 
2/17 -Present Interim Dean of Graduate School 
7/16-1/17 Dean, College of Sciences and Engineering 
7/02- 6/16 Dean, College of Engineering 
5/98 -6/02 Chairman of Mechanical Engineering Department 
6/06 - Pres. Board Member, Advancing Minorities' Interest in Engineering (AMIE) 
7/02 - Pres. Member, HBCU Council of Engineering Deans 
4/03 - Pres. Member, Louisiana Council of Engineering Deans 
8/92 - Pres. Professor, Mechanical Engineering, Southern University. 
8/86 - 8/92 Associate Professor, Mechanical Engineering, Southern University. 
8/98 - 09/01 Chair, SACS Principal Committee on Educational Support Services 
4/96 - 12/02 Campus Director and Assessment Coordinator of Synthesis Coalition 
4/83 - pres. Consultant for Becnel Engineering Company and other consulting firms. 
8/79 - 8/86 Assistant Professor, Mechanical Engineering, Southern University. 
8/80 - pres. Project Director and Principal Investigator on several grants. 

AREAS OF RESEARCH 
Experimental Solid Mechanics, Thermal Stresses; Mechanics of Composite Materials; Modeling, 
Control and Optimization with Diverse Applications on Electrical, Mechanical, Automotive and 
Biomedical Systems: Signal Processing and Image Processing; Assessment of engineering education 
outcomes 

Refereed Book Chapter: 
Z. Ye, H. Mohamadian, "Digital Image Processing for Spatial Object Recognition via Integration of
Nonlinear Wavelet-Based Denoising and Clustering-Based Segmentation", Chapter 11, Advances in
Spatial Data Handling and GIS, Lecture Notes in Geoinformation and Cartography Series, Springer­
Verlag Publisher, pp. 145-155, DOI: 10.1007/978-3-642-25926-5_ 11, ISBN 978-3-642-25925-8, Berlin
Heidelberg, June 7, 2012 (El 20134216853239

PUBLICATIONS 

1. Hang Yin, Patrick Carriere, Huey Lawson, Habib Mohamadian, Zhengmao Ye, "Characterization
of Salinity Impact on Synthetic Floe Strength Via Nonlinear Component Analysis" 6th
International Conference on Information Management and Big Data, Lima, Peru, August 21-23,
2019

2. Z. Ye, H. Mohamadian, and Hung Yen, "Quantitative Impact of Multiple Level Segmentation
Using Swarm Intelligence Based Approach", 2016 International Mechanical Engineering and
Technologies Conference (MECHATECH 2016) May 17 - 18, 2016, Istanbul, Turkey

3. Z. Ye, H. Mohamadian, "Application of Modern Control Theory on Performance Analysis of
Generalized Notch Filters", 2016 International Conference on Modern Circuits & Systems

H. Mohamadian Page 1 



















JOB CLASS 
SOUTHERN UNIVERSITY SYSTEM 

JOB CO DE 

CALID 

Personnel Action Form / =�� li F / � /& /C /� / 

CAMPUS: SUS SUBR .JL SULAC SUAREC SUNO SUSLA 

EMPLOYMENT CATEGORY: 9-MONTH _x_ 12-MONTH __ OTHER __ (Specify) 

_x __ Academic 
__ Temporary 
_x __ Tenured 

Tenured Track 
__ Other (Specify) 

Non-Academic 
___ Part-time ( % of Full Time) 
___ Undergraduate Student 

Graduate Assistant 
Retiree Return To Work 

Civil Service 
Restricted 

___ Job Appointment 
___ Probationary 

Permanent Status 

Previous Employee -=-N'-'/A"'---------------­
Date Left 

Reason Left 
Salary Paid 

Profile of Person Recommended 

Length of Employment -"'08::,1.::.01::12=01:.:9:.._ _________ _ To 06/30(].020 
Effective Date -=-08"'"/�0l"'"n."-0'--'1"'"9 _____________ _ 

Name Habib P. Mohamadian SS# Sex _ _:.Mc=...._ Race* 
(Last 4 digits only) 

Position Title: Tenured Professor in Engineering Department: College of Sciences & Engineering 

*Visa Type (See Reverse Side): 

Other 

Check One _x_ Existing Position 

New Position Expiration Date: ______ _ 
(Position vacancy authorization form must be processed and approved to fill 
existing and new positions. Position must be ad,•ertiscd before processing PAF? if 
2pplic:able.) 

Years Experience --"41=------------- Southern University Experience 
Degree(s): Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): 

Ph.D.-Mechanical Engr. LA State University-Baton Rouge 
M.S.- Mech Engr. LA State University-Baton Rouge 

38 

B.S. - Mech Engr. -=U.::n;:,;ivc.::e;:.;rs""ity;;....;oc.::f..:T,.,e:::x=as=-------------

Year: 
1982 
1978 
1976 

Current Employer -"'SUB="'R=------------------------------------

Check One __ New Appointment 
_x __ Transfer 

Personnel Action 

Continuation Sabbatical 
__ Replacement __ Other (Specify) 

Leave of Absence 

Recommended Salary _9�9�z:?�~7_0�.4�9 _______ _ Salary Budgeted 99,370.49 

Source of Funds Mechanical Engineering 

Change of: 

Identify Budget: 211001-2268>61000- Location 
21000 

Form Code: __________ Page _____ _ Item # ________ _ 

To 
Position 
Status 

From 
Dean of Graduate Studies Tenured Faculty College of Science& Engr. 
12mos 

Salary Adjustment 132 494 

*See Reverse Side

9mos 

Amount 

Graduate School signature (if, applicable): 

�d 

Business Affairs/Comptroller 

Chairman/S.U. Board 
of Supervisors 

Date 
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JOB CLASS 3 2 5 0 0 
. ..,. 

SOUTHERN UNIVERSITY SYSTEM JOB CODE M 
CALID u 

�� = � 

Personnel Action Form ,��-0-5-m-
E

o_
R

_N_�,-3-�,-M-,-9-�,-9-,-6-�,-9-, 

CAMPUS: SUS SUBR 
EMPLOYMENT CATEGORY: 

SULAC_Jf_ SUAREC SUNO SUSLA 
9-MONTH 12-MONTH _x_ OTHER -- (Specify) 

..1f_ Academic __ Temporary Tenured Tenured Track __ Other (Specify) 

X Non-Academic ___ Part-tim·e ( % of Full Time) ___ Undergraduate Student Graduate Assistant Retiree Return To Work 

Civil Service Restricted ___ Job Appointment ___ Probationary Permanent Status 
Previous Employee ...cN:..::..:fA=----------------Date Left --'N'-'/,..,_A,,_ _______________ _ 

Reason Left Salary Paid NIA 

NIA 

Profile of Person Recommended 

Length of Employment --=-09'--'/-=-0=l/2-==01"'9;.._ _________ _ Effective Date -"'09::.:.l::..01::.12=-0:..:1:.:::9 _____________ _ 
To 09/30/2020 

Name Courtney Richardson SS#  
{L2st 4 digits only) 

Sex __F __ Race* _B __ 
Position Title: Academic Snpport Counselor and Instructor Department: Southern University Law Center 

*Visa Type (See Reverse Side):Check One __K_ Existing Position 
New Position (Position ,-:u:ancy anlhorization form must be processed and approved to fill existing and nc,v positiollS. Position must be advertised before processin: PAF, if 

Expiration Date: ______ _ 
applicable.) Years Experience --=-8 ______________ Southern University Experience Degree(s): Type/Discipline (BA-Education): Institution/Location (SU-Baton Rouge): BA- English Louisiana State University JD Southern University Law School 

Current Employer Southern University Law Center 
Personnel Action 

Check One __ New Appointment .lf_ Continuation Sabbatical Transfer __ Replacement __ Other (Specify) 

2 Year: 2009 2013 

Leave of Absence 

Recommended Sabry ....:::S84=,::..00::.:0::.:..0::.:0::...._ _____ _ Salary Budgeted $84,000.00 
Sonrce ofFnnds Stren!!thenine: HBGI 

Identify Budget Form Code:· .. Grant & Student Success BORIO Change of: 
Position Status Salary Adjustment 

From Academic Support Counselor & Instructor 
$74,900.00 

Location 320150-32030-61002-34100 Page _____ _ Item # ________ _ 
To Academic Support Counselor and Instructor 

$84,000.00 Financial Aid s· licable : 
List total funds currently paid this employee by 1-=So..:.u.:::.r:..:c:::e..:o.:.f.:.F.:u.:::.nds=--------+Am=..:.O.:::.nn::;t:._ ______ ---ISouthern University: �32:;.;0:..:1:;:;5.=..0-..:.3=-20::.:3:..:0-6c...::..::lc:c0.:;;02=--=-34..:.:1:..:0..:.0 ___ -+-=$7.:...4.:.,,9::.;0:..:0:.::.0:..:0:...._ _____ --I *See Reverse Side 

B Comments: (Use backofform) 

President 

\ 

Date Chairman/S.U. Board of Supervisors Date 





Courtney M Richardson 
1 

BAR ADMISSION: State of Louisiana, October 2014 

LICENSURE: Notary Public, ID# 140128, December 2014 

EDUCATION 

Southern University Law Center, Baton Rouge, LA 
Juris Doctor, May 2013 

• Senior Editor, Journal of Race, Gender & Poverty
• Student Member, American Bar Association
• Student Member, Baton Rouge Bar Association
• Certified Mediator
• Student Attorney, Mediation Clinic and Elder Law Clinic
• Board of Supervisors' Scholarship Recipient
• Community ServiceNolunteer Work
• Junior Partner's Academy

Louisiana State University, Baton Rouge, LA 
Bachelor of Arts & Sciences, English Literature, December 2009 

• Tuition Opportunity Program for Students (TOPS) award recipient
• Academic Competitiveness Grant recipient
• Pending Member of The National Society of Leadership and Success
• Residential Hall Association
• Service Leaming (Tutoring Program)
• Community Service/Volunteer Work
• Junior Mentor

EXPERIENCE 

Southern University Law Center Baton Rouge, LA 
Academic Counselor & Instructor of Law July 2019 -Present 

Serves as a professional resource in all areas of academic counseling and advising to law 
students. Works directly with students through scheduled meetings and posted office hours to 
assist in all aspects of the law school experience. Works in individual and group sessions with 
students to teach and enhance analytical, exam writing, and other academic related skills. 

Southern University Law Center Baton Rouge, LA 
Writing Fellow-SULC Supplemental Bar Prep Program May 2018 -Present 

Helps SULC graduates to prepare for the Louisiana bar exam by reviewing answers and 
providing feedback on practice exams. Works with participants through in-person individual 
meetings to offer suggestions on how to improve their answers. 

Southern University Law Center Baton Rouge, LA 
Academic Coordinator & Instructor of Law March 2018 -June 2019 

Collects and processes data regarding academic assistance and bar preparation services being 
provided to students. Coordinates data collection concerning the activities of the Office of 
Academic Support and Bar Preparation services to evidence the work performed and assistance 
provided to students for assessment and accreditation purposes. Works with students to enhance 
analytical, exam writing, and other academic skills. 



Courtney M Richardson 

LA Workforce Commission, Board of Review & Appeals Tribunal Baton Rouge, LA 
Administrative Law Judge January 2015-March 2018 

Determines whether an individual is qualified for unemployment benefits as defined by Louisiana 
Employment Security Law. Reviews and summarizes lower level Unemployment Insurance 
appeal hearings by conducting an examination of compliance to fair hearing standards and 
compliance to Louisiana Employment Security Law. Examines legal and administrative 
documents, resolves procedural questions, and grants or denies reopening requests of appealed 
decisions. Reviews testimony in detail, finds the facts, applies facts to the law, interprets the law 
and draws conclusions. Drafts written decisions setting forth facts and reasons for the decis.ion, 
the applicable law, and the decision reached. While with the Appeals Tribunal, I conducted fact 
finding hearings and examined testimony in detail. 

Williams Law Practice Amite, LA 
Law Clerk- Contract Work . August 2014- October 2014 

Contracted as a law clerk to perform legal research on family law, criminal law and civii law 
matters. Also to draft petitions including divorce and custody petitions, briefs, letters and other 
legal memorandum which were vital to many court cases. Assisted with discovery including 
drafting deposition questions, drafting and responding to interrogatories and requests for 
production of documents. 

Ponchatoula High School Ponchatoula, LA 
Permanent Substitute Teacher January 2014- May 2014 

Hired as a permanent substitute teacher for a ninth grade English teacher. Responsible for 
teaching English to five classes of ninth grade students. Prepared lesson plans, daily coursework, 
created tests, and prepared students for standardized tests. Attended daily planning meetings with 
experienced teachers. 

Grodner & Associates Law Firm 

Law Clerk 

Baton Rouge, LA 
August 2013- January 2014 
May 2011- September 2012 

Perform legal research on civil matters including personal injury, new home warranty act, 
medical malpractice and worker's compensation. Draft petitions, complaints, briefs, letters and 
other legal memorandum which present arguments that could be used during trial as well as in 
other legal documents including settlement agreements and motions for summary judgments. 
Communicated with opposing counsel and clients. Perform ail aspects of the client intake 
process, prepare clients for their appearance in trial and at depositions, develop client-testimony 
for trial and their depositions, and act as a liaison between clients and attorneys. Assisted in 
discovery including drafting deposition questions, drafting and responding to interrogatories and 
requests for production of documents. 

ASSOCIATIONS 

• Wills for Hero's
• Member, Louis A. Martinet Legal Society, Inc., Greater Baton Rouge Chapter
• tv1ember, Ainerican Bar Association

• Member, Louisiana State Bar Association







Employment 

GREGORY P. SPEYRER 

2012-Present Southern University Law Center 
Information Technology and Analytics 

2011-2012 

2005 -2011 

Responsible for the Analysis and interpretation of Law Center data, related to enrollments, retention, transfer, 
completers, academic assessment, institutional accreditation progress and compliance, financial, budgeting, 
and related data to advance the Law Center's educational policy, administrative decisions, strategic planning 
and assessment activities. 

Present findings and recommendations to the Law Center registrar/enrollment management, admissions, 
financial aid, finance, budgeting, academic affairs, chancellor's office, and other college-wide 
users/consumers. 

Provide input on indicators and metrics to support continuous improvement of educational programs and 
services, to include accreditation core theme indicators. 

Work with various Law Center departments in the use of consistent processes for preparing internal and 
external reports, dashboards, and data sets. 

Initiates and provides input on institutional policies, procedures and practices related to the collection, analysis 
and management of data. 

Work closely with Law Center faculty and administration in SACS accreditation activities especially as it 
relates to provisioning/analysis of data and support of IT systems designed to facilitate the development of 
accreditation applications and tracking. 

Work closely with academic, student services, and administrative services to design survey instruments to 
capture performance outcomes and collect data to assess college-wide goals and objectives. 

Provide consultation to faculty on information technology services and business process analysis related to 
law center services. 

Provide project management services as needed for various Information Technology and Analytics initiatives. 

Produce annual reports that document the department's progress provisioning and delivery of services. 

Develop policies, strategic, and operational plans as needed. 

Develop applications and use software tools (e.g. decision support systems, statistical tools, applications, 
database tools, etc.) to extract, transform, load, and analyze data to discern actionable insights. 

Louisiana Health Science Center - Shreveport, Louisiana 
Electronic Health Record (EHR) System Implementation 
An enterprise operation of approximately ten hospitals and multiple clinic locations serving citizens across the 
State of Louisiana. 

Responsible for development and delivery of vendor guided systems and associated training programs 
associated with a federally funded, state-wide electronic health record project. 

Louisiana Community and Technical College System, Baton Rouge, Louisiana 
Enterprise Information Systems 
• An enterprise operation consisting of sixteen colleges with over fifty physical locations serving over 75,000

students and approximately 5,000 faculty and staff.

• Responsible for information systems design and strategic planning, technology evaluation and
acquisition, application development and management, on-premise and outsourcing services, help desk,
telecommunications, contract review and negotiations, information integrity and security, general and IT
disaster recovery and business continuity operations.

• Responsible for an innovative mix of on-premise and externally hosted and supported solutions spanning
many phases of LCTCS services, and operations.









JOB CLASS3 6 7 0 

JOB CODE "' 

M 

CALID 
u 

5 

SOUTHERN UNIVERSITY SYSTEM 

Personnel Action Form 
I 

POSITION 
NUMBER I 3 IM 1

9 1
9 

1
2

CAMPUS: SUS SUBR SULAC � SUAREC SUNO SUSLA 

EMPLOYMENT CATEGORY: 9-MONTH 12-MONTH _x_ OTHER -- (Specify)

X Non-Academic Academic 
__ Temporary 

Tenured 
Tenured Track 

__ Other (Specify) 

== Part-time ( % of Full Time) 
Civil Service 
Restricted 

___ Job Appointment 
___ Probationary 

Permanent Status 

___ Undergraduate Student 
Graduate Assistant 
Retiree Return To Work 

Previous Employee _:.:Nf::..:Ac:.... _____________ _ 
Date Left ....:..:N:..:./A=------------------

Reason Left 
Salary Paid 

NIA 

SN/A 

Profile of Person Recommended 

Length of Employment _;:.;09"-/�01:::./2=-0:.:lc:.9 __________ _ To 09/30/2020 
Effective Date ....:c09::::.!3:;0:::.12:c0::..:1,:::9 _____________ _ 

Is

Name Gregory P. Speyrer SS#  Sex __:;Mc:,..._ Race* W 
(Last 4 cligils only) 

Position Title: System Analyst Department: Law Center IT 

*Visa Type (See Reverse Side): Check One � Existing Position 

New Position Expiration Date: ______ _ 
(Position vacancy outborization form mast be processed ud approved to fill 
enstinc and new positions. Position must be :advtrtised before processing PAF, if 
applicable.) 

Years Experience -"-30"'------------- Southern University Experience 
Degree(s): Type/Discipline {BA-Education): Institution/Location (SU-Baton Rouge): 

B. A. History University of New Orleans 
B.S. Computer Information Sys. 
M.B.A. Technology Management

Tulane University 
University of Phoenix 

Current Employer Southern University Law Center 

Personnel Action 

Check One __ New Appointment _x __ Continuation 
Transfer __ Replacement 

Sabbatical 
__ Other (Specify) 

s 

Year: 
1982 
1986 
2000 

Leave of Absence 

Recommended S�ry -'�=-=-=S"'0:..::0�0-:..::0�0 ______ _ Salary Budgeted �5.000.00 

Source of Funds Strengthening HBGI 

Identify �udget: _G-=-ran=t;.._ ______ _ Location 320146-36301-61002-36000 

Change of: 
Form Code: -· __ 1 ________ _ 

Position _· �S._ys:.:t"'em=-=An=al'--y""s:..:.t _________ _ 
Statns 
Salary Adjustment -"S6""'1""6"'"44'"'"".0""0 ______ _ 

Page -"-1 ____ _ 

System Analyst 

�5000 00 Jo 

d si2nature fu. aDnlicable): Financial Ai 
List total funds currently paid this employee by 
Southern University: 
*See Reverse Side 

I Comments: (Use back of form) 

*See Reverse Side 

President 

Source of Funds 
320146-36301-61002-36000 

Graduate School signature (if, applicable): 

Date Cbairman/S.U. Board 
of Supervisors 

Item # -=-1 ______ _ 

Amount 
$61 644.00 

Date 
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RECRUITMENT AND ADMISSIONS COMMITTEE 
Alexandria City Hall Ballroom  

1st Floor 
Alexandria, Louisiana 71301 

Friday, August 23, 2019 
 
 

AGENDA 
 
 

1. Call to Order 
  

2. Roll Call  
 

3. Adoption of the Agenda   
 

4. Public Comments 
 

5. Information Item: 
a. Native American Recruitment Initiative Presentation 

 
6. Other Business 

 
7. Adjournment 

 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

MEMBERS 
Mrs. Arlanda Williams – Chair, Mr. Raymond Fondel – Vice-Chair, 

Atty. Edwin Shorty, Mr. Richard Hilliard, Mr. Donald Dunbar, Mrs. Ann Smith, 
Atty. Domoine D. Rutledge-- Ex Officio	
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