May 16, 2024

Board of Supervisors’ Meeting Room
J. S. Clark Administration Bldg. 2nd Floor
Baton Rouge, LA.
1:00 p.m.




Mission Statement
Through shared governance, leadership, and a diverse system of unique
institutions, the mission of the Southern University and A&M College System is to deliver affordable
world-class education, a trained workforce, state-of-the-art research, creative scholarship, and
transformational public service to the State of Louisiana, the Nation, and the World.

SPECIAL RECOGNITION COMMITTEE
May 16, 2024
Board of Supervisors’ Meeting Room
J. S. Clark Administration Bldg. 2nd Floor
Baton Rouge, LA.

AGENDA

1. Call to Order
2. Invocation and Pledge of Allegiance
3. Special Presentation (S)
A. Above and Beyond
B. Special Presentation by IBM
C. Increasing Clinicians of Diversity (ICOD) Presentation

D. Recognition of SU Lab School’s Bowling Coach, Barry Doyle
4. Adoption of the Agenda

5. Public Comments

6. Adjournment

MEMBERS
Mr. Myron K. Lawson — Chairman, Dr. Rani Whitfield — Vice Chair, Dr. Leon Tarver, II,
Ms. Ann Smith Atty. Domoine Rutledge, Mr. Sam Gilliam, Rev. Dr. Samuel Tolbert, Atty. Tony Clayton,
Atty. Edwin Shorty and Dr. Arlanda Williams






Mission Statement
Through shared governance, leadership, and a diverse system of unique
institutions, the mission of the Southern University and A&M College System is to deliver affordable
world-class education, a trained workforce, state-of-the-art research, creative scholarship, and
transformational public service to the State of Louisiana, the Nation, and the World.

ACADEMIC AFFAIRS COMMITTEE

(Following Special Recognition Committee)

AGENDA

Call to Order
Roll Call
. Adoption of the Agenda
Public Comments
. Action Item(s)
A. Request Approval of 2024-2025 SULS and SULVS Calendars (SULS)

B. Request Approval of the Online, Interactive 2024-2025 Southern University and
A&M College Undergraduate and Graduate Catalogs (SUBR)

C. Tenure and Promotion Recommendations for Faculty Who have gone through
Academic Review and meet all the Necessary Requirements (SUBR)



6. Informational Item
A. Academic Affairs Curriculum Discussions (Psy.D)
B. Application for Cyber Security Center of Excellence
7. Other Business

8. Adjournment

MEMBERS
Dr. Leon Tarver, Il - Chairman, Mr. Sam Gilliam —Vice-Chair,
Atty Tony Clayton, Mrs. Maple Gaines, Mrs. Ann Smith, and Dr. Arlanda Williams
Mr. Myron K. Lawson — Ex Officio

































Mission Statement
Through shared governance, leadership, and a diverse system of unique
institutions, the mission of the Southern University and A&M College System is to deliver affordable
world-class education, a trained workforce, state-of-the-art research, creative scholarship, and
transformational public service to the State of Louisiana, the Nation, and the World.

FINANCE COMMITTEE

(Following Facilities and Property Committee)

AGENDA

1. Call to Order
2. Roll Call
3. Adoption of the Agenda
4. Public Comments
5. Action Item(s)
A. Request Approval for Fee Increase Implementation (SUNO)

B. Request Approval of Amendment of GPA Needed to Qualify for Out-of-State Fee
Waiver (SUBR)

6. Informational Item(s)

A. Interim Financial Report
7. Other Business

8. Adjournment

MEMBERS
Dr. Arlanda Williams- Chairman, Ms. Ann Smith — Vice-Chair,
Mr. Sam Gilliam, Mrs. Christy Reeves, Atty. Domoine Rutledge, and Dr. Leon Tarver, Il
Mr. Myron K. Lawson - Ex Officio



SOUTHERN UNIVERSITY AT NEW ORLEANS
6400 Press Drive
New Orleans, LA 70126
Phone: (504) 286-5311 Fax: (504) 286-5000
www.suno.edu

Office of the Chancellor

May 1, 2024

President Dennis J. Shields

Southern University and A&M College System
J.S. Clark Administration Building, 4™ Floor
Baton Rouge, LA 70813

Dear President Shields:

I am pleased to submit a total of six approved fees as a result of the Spring 2024 Student
Government Association’s elections which took place on Thursday, April 25, 2024. During the
elections, we witnessed active participation from our student body, with 12% of our students
casting their votes and demonstrating a strong engagement in the governance of the University.

One of the key aspects of the elections was the opportunity for students to vote on proposed fee
increases aimed at enhancing various aspects of campus life and supporting essential university
services. After careful consideration and discussion, the student Senate agreed to place the
following fee adjustments and implementations on the ballot:

(0]

Cheerleading and Dance Team Fee: Increase from $5 to $10 per semester: The Cheer
and Dance Fee will cover various expenses of the cheer and dance teams; not limited to
the upkeep of uniforms, poms, and travel related to both teams.

Athletic Fee: Increase from $100 to $155 per semester: The Athletic Fee will be used to
maintain uniforms for all active sports, provide scholarships, and support the
maintenance of athletic facilities, including future sports.

Intramural Sports Fee: Increase from $10 to $20 per semester: The Intramural Sports
Fee will supply additional resources and equipment to support the Esports program, staff,
and the operations to successful compete within the state of Louisiana and
internationally.

Royal Court Fee: Implementation of $4 per semester: The implementation of the Royal
Court Fee will assist with the coronation, attire to represent the University at various
internal and community events, the purchase of crowns, campus programming,
community service projects, and travel expenses.

University Band Fee: Implementation of $8 per semester: The implementation of the
University Band Fee will support activities specific to the development and support of a
University band, including the purchase of instrument, uniforms, scholarships, part-time
Director, and travel to increase campus life and enrollment.

Library Fee: Implementation of $200 per semester: This Library Fee will support
technology enhancements, collection development, and subscription services.

“An Equal Educational Opportunity Institution”



Original Fee Fee Increase/semester Total Fees Generated from

Increases (993 Fall 2023 FTE)

Cheerleading and Dance Team: $5 $5 $19,860
Athletic Fee: $100 $55 $307,830
Intramural Sports Fee: $10 $10 $39,720
Royal Court Fee: $4 $7,944

University Band Fee: $8 $15, 888

Library Fee: $200 $397,200

Total: $115 $282 $ 788,442

These proposed changes reflect our commitment to improving the overall student experience and
ensuring that the University continues to provide high-quality services and opportunities for all
students through the Leonard S. Washington Library and the Division of Enroliment
Management and Student Success.

Thank you for considering this request and submitting it for approval at the May 16, 2024
meeting of the Southern University and A&M College System Board of Supervisors.

With kind regards,

James H. Ammons, Jr., Ph.D.
Chancellor

APPROVAL:
President Dennis J. Shields
Southern University and A&M College System

“An Equal Educational Opportunity Institution”













































































































































































































































institutions, the mission of the Southern University and A&M College System is to deliver affordable
world-class education, a trained workforce, state-of-the-art research, creative scholarship, and

Mission Statement
Through shared governance, leadership, and a diverse system of unique

transformational public service to the State of Louisiana, the Nation, and the World.

PERSONNEL AFFAIRS COMMITTEE

(Following Legal Affairs Committee)

AGENDA
1. Call to Order
2. Roll Call
3. Adoption of the Agenda
4. Public Comments
5. Action Item(s)
A. Request Approval of Personnel Action on Positions Equal to or Greater than
$60,000.00 (SUBR)
Name Position/Department Description Waived/Search Salary Funding
Previous | Suggested Source
1. Dawn Head Volleyball Coach Existing Position Search $70,000.00 70,000.00 State
Barnes Athletics New Appointment
2. Debbra Dir of Simulation Center New Position Search _ $97,000.00 State
Pogue and Skills Lab New Appointment
School of Nursing
3. Wilbert Dir of Risk Management Existing Position Search $59,917.00 $73,000.00 State
Rosette VC for Finance and Admin | New Appointment
4. Stephanie Associate Comptroller for | Existing Position Search _ $80,000.00 State
Smith Sponsored Program New Appointment
Activity, Policy Dev, and
Compliance Ops
Comptroller’s Office
B. Request Approval of Personnel Action on Positions Equal to or Greater than
$60,000.00 (SUAREC)
Name Position/Department Description Waived/Search Salary Funding
Previous | Suggested Source
1. Joynetta Nutrition and Health New Position Waived - $90,000.00 Federal
Bell Kelly Outreach Specialist New Appointment
SU-CEP




C. Request Approval of Personnel Action on Positions Equal to or Greater than

$60,000.00 (SUSLA)
Name Position/Department Description Waived/Search Salary Funding
Previous | Suggested Source
1. Kim Instructional Design Existing Position Search _ $65,000.00 State
Hinkson E-Learning New Appointment

D. Request Approval of Leave of Absence for Dr. VerJanis Peoples through
6/30/2024 (SUBR)

E. Request Approval of Leave of Absence for Professor George Kirk 4/2/2024-
8/12/2024 (SUBR)

6. Other Business

7. Adjournment

Atty. Tony Clayton, Ms. Zazell Dudley, Dr. Leon Tarver, Il, and Dr. Arlanda Williams,

MEMBERS
Mr. Sam Gilliam - Chairman, Mrs. Christy Reeves—Vice-Chair,

Mr. Myron K. Lawson - Ex Officio
















































































































Joynetta Bell Kelly









































































































Mission Statement
Through shared governance, leadership, and a diverse system of unique

institutions, the mission of the Southern University and A&M College System is to deliver affordable
world-class education, a trained workforce, state-of-the-art research, creative scholarship, and
transformational public service to the State of Louisiana, the Nation, and the World.

SOUTHERN UNIVERSITY BOARD OF SUPERVISORS

.

Roll Call

w

(Following Personnel Affairs Committee)

AGENDA

Call to Order

Adoption of the Agenda

4. Public Comments

5. Resolutions

6. Informational Item(s)

A. Legislative Updates

B. Presidential Report

C. Chancellor’s Reports

~

A.

B.

C.

Action Item(s) !

Approval of Minutes of the March 15, 2024, SUS Board of Supervisors Meeting
Request Approval of Committee Reports and Recommendations

Request Approval of DeCuir Clark Adam’s contract (SUS)

Request Approval of Resolution for Nurse Managed Health Care Clinic (SUBR)
Request Approval to Appoint an Interim Chancellor of the Law Center (SULC)
Request Approval of President Dennis Shields” Amended Contract (SUS)

Request Approval of Chancellor John Pierre’s Contract (SUBR)

! Pursuant to Louisiana Revised Statute 42:17, executive session may be required



8. Other Business

9. Adjournment




























































STATE OF LOUISIANA
PARISH OF EAST BATON ROUGE

FIRST AMENDMENT TO THE EMPLOYMENT CONTRACT OF
PRESIDENT OF SOUTHERN UNIVERSITY SYSTEM
DENNIS J. SHIELDS

This amendment is made and entered into on the 17" day of May 2024 between the
BOARD OF SUPERVISORS OF SOUTHERN UNIVERSITY AND A&M COLLEGE
(“Board”), a body corporate existing under the Constitution and law of the State of Louisiana, and
DENNIS J. SHIELDS (“President”). This Amendment, along with the original employment
contract constitutes the Employment Contract of the President of Southern University System
(“System”) (collectively referred herein as “Parties”). This First Amendment shall be effective as
of June 30, 2024, through the end of the contract term. The Parties wish to amend their agreement
in the following respects. All other provisions not specifically addressed herein remain in effect.

The President relinquishes the title of Chancellor of the Southern University and
Agricultural and Mechanical College.

The President’s Rights, Duties, and Responsibilities shall be consistent with the provisions
of the Board’s Bylaws, specifically, Part Il Article VII, Section 2 as currently published.

THE PARTIES hereto, acknowledging that this Agreement is subject to approval of
the Board of Supervisors, have executed this Agreement on the day, month and year first
above written.

PRESIDENT, SOUTHERN UNIVERSITY
AND A&M COLLEGE SYSTEM

Dennis J. Shields

CHAIRMAN, BOARD OF
SUPERVISORS OF SOUTHERN
UNIVERSITY AND AGRICULTURAL
AND MECHANICAL COLLEGE

Myron K. Lawson



STATE OF LOUISIANA

PARISH OF EAST BATON ROUGE

EMPLOYMENT AGREEMENT

This Employment Agreement (“Agreement”) is made and entered into as of this 19" day

of April, 2024, by and between the BOARD OF SUPERVISORS OF SOUTHERN
UNIVERSITY AND AGRICULTURAL AND MECHANICAL COLLEGE (“Board”), a
body corporate existing under the Constitution and laws of the State of Louisiana, and JOHN
K. PIERRE, (“Chancellor’), for SOUTHERN UNIVERSITY AND A&M COLLEGE
(“SUBR”):

1.

Definitions. For purposes of this Agreement, the following terms shall have the meaning
shown:

1.1 “Base Salary Amount”: The annual sum of Three Hundred Fifty Thousand Dollars and
00/100ths ($350,000.00); which amount may be increased as set forth herein in Section
5 below.

1.2 “Start Date”: July 1, 2024.
1.3 “End Date”: June 30, 2029.

Term. The term of this Agreement shall be for a definite term of five (5) years,
commencing on the Start Date and ending on the End Date unless terminated sooner in
accordance with Section 8 of this Agreement.

Employment.

3.1 Effective on the Start Date, the Board appoints and employs John K. Pierre as the
Chancellor of Southern University and A&M College (“SUBR”). The appointment as
Chancellor is “at will” as provided by law and jurisprudence, subject to the terms set
forth herein.

3.2 Chancellor will report and be responsible to the Board through the System President in
accordance with all applicable laws, rules,and regulations of any governmental entity
and applicable accrediting bodies.

3.3 Chancellor agrees that within thirty (30) days of employment by Board, he will provide
proof to SUBR that he has been issued a Louisiana driver’s license and that all vehicles
registered in his name are registered in Louisiana, all pursuant to the requirements of
La. R.S. 42:31.

3.4 Chancellor maintains his academic appointment of tenured full professor at Southern

Employment Agreement- SUBR Chancellor
John K. Pierre
Page 1 of 7



University Law Center (“SULC”). This appointment does not guarantee teaching
assignments.

Duties and Responsibilities. The Chancellor shall be the chief executive officer of
SUBR and provide for the overall leadership of its operations and campus, subject to
the direction and control of the System President and the Board. In addition, the
Chancellor will be responsible for:

4.1 The Chancellor shall report to and be responsible to the Board through the System
President as required in the Board’s bylaws. The Chancellor agrees to perform such
additional duties and responsibilities as may reasonably be assigned to the office of
Chancellor by the System President or Board from time to time.

4.2 The Chancellor shall have the authority necessary for the execution of all policies,
resolutions, rules, and regulations of the Board for the effective operation of SUBR.

4.3 The Chancellor’s employment shall be subject to all other rules, orders and regulations
established and adopted by the Board, as amended from time to time except as such
rules, orders and regulations conflict with the express terms of this Agreement.

4.4 The Chancellor shall comply with all other laws and regulations applicable to his
specific and public officials.

4.5 The Chancellor will be subject to an annual review by the System President to be
conducted in a manner and procedure determined by the System President. The
President along with the Chancellor will establish performance goals. The goals and
objectives will be the basis for his performance review for the five (5) years of the
Agreement and any extensions thereof.

Compensation and Benefits. Board agrees to pay Chancellor the Base Salary Amount
and associated allowances in monthly installments, on SUBR’s regular monthly
payroll date. The Base Salary Amount shall be reviewed from time to time and may
be adjusted at that time by the Board, subject to a favorable evaluation. However, in
no event will Chancellor’s Base Salary Amount be reduced as a result of any such
review.

5.1 Base Salary. Chancellor shall be entitled to an annual Base Salary Amount of
Three Hundred Fifty Thousand Dollars and 00/100ths ($350,000.00).

5.2 Housing Allowance. Chancellor shall be entitled to an annual housing allowance of
Thirty-Five Thousand Dollars and 00/100ths ($35,000.00). The housing allowance
shall be paid in equal monthly instaliments.

5.3 Vehicle Allowance. Chancellor shall be entitled to an annual vehicle allowance of
Fifteen Thousand Dollars and 00/100ths ($15,000.00). The vehicle allowance shall

Employment Agreement- SUBR Chancellor
John K. Pierre
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be paid in equal monthly installments.

5.4 Retirement. Chancellor shall be entitled to participate in any retirement benefit
plans available for fulltime administrative employees in accordance with law.

5.5 Health _Insurance and other Fringe Benefits. Chancellor will be entitled to
participate in any health insurance plan and avail himself of any fringe benefits
available to faculty or unclassified administrative employees.

Incentive _Compensation. Based upon a positive performance evaluation and
recommendation by the System President to the Board, the Board may provide incentive
compensation to the Chancellor which incentive pay shall not be less than two percent
(2%) of Chancellor’s Base Salary Amount and shall be based upon criteria provided to
Chancellor in writing by the System President and/or Board.

Service On Corporate Boards and Outside Activities. The Chancellor may serve as a
member of the Board of Directors of other public or private corporations and may accept
honorariums and speaking fees so long as such service on any such board or any
acceptance of any such honorariums and speaking fees are: (1) not a violation of any law
or the Louisiana Code of Governmental Ethics; and (2) will not interfere with or detract
from the performance of his duties and responsibilities as Chancellor or create any
conflict of interest involving or affecting SUBR. The Chancellor shall obtain approval
from the System President prior to accepting an appointment on any such board or
accepting any such honorarium or speaking fee. The System President shall not
unreasonably withhold such approval.

Termination.

8.1 Termination Without Cause.

8.1.1 The Chancellor may be terminated without cause at the recommendation of
the System President with approval of the Board. If terminated without cause, he
will be entitled to the same Base Salary Amount at the time of termination (i.e.,
Base Salary Amount plus any increases received prior to termination) that he
would have received as Chancellor for the balance of the term of employment
specified herein. Such payments shall be subject to change in accordance with 8.3
below.

8.1.2 The Chancellor, upon termination as Chancellor without cause, shall have
the right to: (a) assume the position of full professor with tenure at SULC or other
such position as may be mutually agreed upon by the parties or (b) he may elect to
leave the System. For purposes of this paragraph, upon the end of the term of this
agreement, the Chancellor’s faculty compensation shall be calculated as the

Employment Agreement- SUBR Chancellor
John K. Pierre
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average of the three (3) highest paid faculty salaries at SULC.

8.1.3 If the Chancellor elects to leave the System following a termination without
cause and accepts new employment prior to the expiration date of this Agreement,
SUBR shall be entitled to a credit for the amount of salary, allowances, or fringe
benefits earned from such new employment. The amount of any payment due by
SUBR following a termination without cause shall be reduced by the credit.

8.1.4 The parties agree that the above payments represent liquidated damages and
are all that is due should the agreement be terminated without cause.

8.2 Resignation.

8.2.1 The Chancellor shall provide the System President with notice of a
resignation of at least ninety (90) days unless such notice is waived by the System
President or occasioned by illness or disability. If the Chancellor voluntarily elects
to leave his position as Chancellor during the term of employment herein he shall
be entitled to assume his appointment as a full professor with tenure. He shall be
compensated at the faculty pay described in section 8.1.2 to be calculated as of the
date of his letter of resignation. His faculty position will begin at the start of the
fall or spring semester immediately following the expiration of the ninety (90) day
notice period or following the effective date of his resignation should it be sooner.

8.3 Termination for Cause.

8.3.1 If the Chancellor is terminated for cause, he shall be terminated from all
positions within the System including the right to assume a position as a tenured
faculty member. If terminated for cause, the Chancellor shall be entitled to no
further payments whatsoever after his termination date. The reasons for
termination shall be provided to the Chancellor in writing and he shall be afforded
an opportunity of not less than ten (10) days to respond to such notice and a due
process hearing before the Board.

8.3.2 The Board may terminate the Chancellor for cause for the following
reasons, but is not limited to:

8.3.2.1 Commission of a material and substantial violation of state, federal
or local law, other than traffic offenses, or misdemeanors;

8.3.2.2 Acts of dishonesty, misrepresentation, fraud, or violence that may
or may not rise to level of warranting criminal prosecution by the relevant
authorities, and/or a finding of academic dishonesty;

8.3.2.3 Felony indictment for a crime of moral turpitude or other crime
which would bring SUBR’s reputation in disrepute;

Employment Agreement- SUBR Chancellor
John K. Pierre
Page 4 of 7



10.

11.

8.3.2.4 Commission of, or participation in by Chancellor of any act,
situation, or occurrence, which, in Board’s judgment, brings Chancellor into
public disrepute, contempt, scandal, or ridicule, and which has a material,
negative financial impact on SUBR,;

8.3.2.5 Failure to materially comply with the System’s policies, rules and
regulations concerning Title IX, including specifically but not exclusively
the reporting of any incident of sexual misconduct in accordance with the
System’s Title IX policy;

8.3.2.6 Neglect of duty, including the unreasonable refusal or repeated
failure to perform any duties imposed upon Chancellor herein (including,
but not limited to, those duties specified in this Agreement), or failing to
perform the same to the best of Chancellor’s reasonable ability, which such
refusal or failure has not been cured by Chancellor within thirty (30) days
after the Board has given Chancellor written notice of the refusal or failure;
and

8.3.2.7 Disability (defined as an inability to fulfill the duties of
Chancellor for a period of at least ninety (90) consecutive days).

Retention and Return of all Materials, Records, and Other Items. All documents,
records, or materials, including without limitation personnel records, recruiting records,
team information, films, statistics, or any other material or data furnished to Chancellor
by the Board and System or developed by Chancellor on behalf of or at the expense of
Board and/or System or otherwise in connection with the employment of Chancellor are
and shall remain the sole and confidential property of System/SUBR. Within ten (10) days
of the expiration or termination of this Agreement, Chancellor shall cause any such
materials in Chancellor’s possession or control to be delivered to SUBR. At the same
time, Chancellor shall return to the SUBR all credit cards, keys, computers, automobiles,
mobile communication devices and other items belonging to SUBR which were issued
to or are in the possession of Chancellor.

Entire Agreement. This Agreement constitutes and expresses the entire agreement and
understanding of the parties concerning the employment of Chancellor by Board and shall,
upon the effective date hereof, supersede any other oral and written agreements between
the parties. There are no oral or other agreements, understanding, promises, or
representations between the parties affecting this Agreement. Both parties have relied
solely on their own respective judgments in entering into this Agreement, with full
opportunity to seek advice of competent counsel. It shall be construed, if necessary,
without reference to the party that was the principal drafter of the Agreement.

Amendments to Agreement. This Agreement may be amended only by a written
instrument duly approved by the Board and accepted by Chancellor, such approval and

Employment Agreement- SUBR Chancellor
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12.

13.

14.

15.

16.

acceptance to be acknowledged in writing.

Severability, If any provision of this Agreement shall be deemed invalid or
unenforceable, either in whole or in part, this Agreement shall be deemed amended to
delete or modify, as necessary, the offending provision or to alter the bounds thereof in
order to render it valid and enforceable.

No Waiver of Default. No waiver by the parties hereto of any default or breach of any
covenant, term or condition of this Agreement shall be deemed to be a waiver of any other
default or breach of the same or any other covenant, term or condition contained herein.

No Waiver of Sovereign Immunity. It is expressly agreed and understood between the
parties that nothing contained herein shall be construed to constitute a waiver or
relinquishment by SUBR and/or the Board of any rights to claim such exemptions,
privileges and immunities as may be provided by law.

Governing Law _and Venue. This Agreement shall be enforced and construed in
accordance with the laws of Louisiana. Any civil action to enforce this Agreement shall
be brought in the 19" Judicial District Court for the Parish of East Baton Rouge.

Notices: Any notices required to be provided under this agreement shall be deemed
delivered if sent via US Mail, Hand Delivery, and/or Electronic Mail to:

For Chancellor:

John K. Pierre
ipierre@sulc.edu

For Board:

Mr. Myron K. Lawson

Current Board Chairman

Southern University Board of Supervisors
J.S. Clark Administration Building

Baton Rouge, LA 70813
Myron_Lawson@sus.edu

With copy to:

Office of General Counsel
Attn: Corinne M. Blache
Corinne Blache@sus.edu

AND

Employment Agreement- SUBR Chancellor
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DeCuir, Clark & Adams, L.L.P.
Attn: Brandon J. DeCuir
Brandon@ Decuirlaw.com

THE PARTIES hereto, acknowledging that this Agreement is subject to approval of the Board
of Supervisors, have executed this Agreement on the day, month and year first above written.

CHANCELLOR, SOUTHERN
UNIVERSITY AND A&M COLLEGE

John K. Pierre

PRESIDENT, SOUTHERN UNIVERSITY
AND A&M COLLEGE SYSTEM

Dennis J. Shields

CHAIRMAN, BOARD OF
SUPERVISORS OF SOUTHERN
UNIVERSITY AND AGRICULTURAL
AND MECHANICAL COLLEGE

Myron K. Lawson

Employment Agreement- SUBR Chancellor
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